March 6, 2025 BY E-MAIL

The Right Honourable Justin Trudeau
Prime Minister of Canada

Office of the Prime Minister

80 Wellington Street

Ottawa, ON K1A 0A2

Dear Prime Minister,

We are writing to encourage you to improve the Employment Insurance system to protect workers
and the economy in the face of US tariffs. It is widely acknowledged that the El system is inadequate
to provide accessible and adequate support to workers at risk of job loss.

The consensus view of economists is that protracted US tariffs on Canadian goods will send our
economy into recession. Layoffs would not be confined to trade-exposed firms and industries but
include indirect job losses among vendors and through supply chains, as well as rising joblessness
as households cut back on spending. The impact would be felt most amongst racialized workers,
newcomers and low-income workers in precarious work.

We need to improve the El system for everyone, rather than target trade-exposed industries. This is
because the economic effects of protracted, broad-based tariffs will not be confined to traded
industries. Measures like El work sharing, while important, are inappropriate for many workplaces
and falls short of comprehensive coverage for workers

We are calling on the government to reinstitute the El ‘temporary flexibilities’ introduced in 2020-22:

e A national unemployment rate set sufficiently high to establish a universal 420-hour entrance
requirement for both El regular and special benefits;
A 300-hour credit for those with precarious employment;

¢ A minimum weekly benefit rate of at least $500 (if adjusted for post 2020 inflation, it would be
$600). This is important for low wage workers but also to help stabilize the larger economy;

e A significant increase in Maximum Insurable Earnings and the 55% benefit rate so that
moderate/higher income workers have a liveable benefit;

¢ A minimum of 26 weeks for regular benefits (and automatic 50 week extension for workers
already on claim like those in auto plants undergoing retooling).

e When establishing eligibility, consider only the most recent reason for separation;

e Waive the waiting period and pay benefits from the first week;

e Suspend the allocation of separation payments (severance, vacation pay) so that El is
payable from the first week;

e Ensure migrants contributing El premiums have full access to El.
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These special El measures are not to be confused with the Wage Subsidy program or CERB.

Given the job displacements, it is also urgent that the federal government restore and enhance the
El Part 2 supplements that were eliminated from provincial Labour Market Agreements in the last
budget. Provincially administered retraining and employment programs are more important than
ever.

At some point, sooner rather than later, the old habit of ad hoc El fixes every time there’s a new
emergency simply won’t do. Comprehensive reforms are still needed.

Sincerely,

BEA BRUSKE
CLC National President

MARK HANCOCK
CUPE National President

LANA PAYNE
UNIFOR National President

JESSICA MCCORMICK
NL Federation of Labour

CARL PURSEY
PEI Federation of Labour

PAM FRACHE
Justice for Workers

MARY GELLATLY
Parkdale Community Legal Services

LAURELL RITCHIE
Good Jobs for All Coalition

ALYSE STUART
Newfoundland & Labrador Association of Public and Private Employees

On behalf of the Interprovincial EI Working Group

SR:vr/cope491

cc: Hon Steven MacKinnon, Minister of Employment, Workforce Development and Labour; The Hon Dominic LeBlanc,
Minister of Finance; The Hon Pierre Poilievre, Leader, Conservative Party; Jagmeet Singh, Leader, New Democratic Party;
Yves-Francgois Blanchet, Leader, Bloc Québécois; Elizabeth May, Leader, Green Party; Pierre Laliberte, EI Commissioner
for Workers
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