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Article No.1 Headline
By: Anonymous
This is our
 style of pull quote, 
set in Cambria Bold Italic, 10pt. Place
 a line underneath.
Lorem ipsum dolor sit amet. Nunc nec tellus id urna convallis iaculis. Sed eu justo lacus. Nam non urna velit, sit amet tempor lacus. Quisque odio sapien, aliquet ultrices lobortis vitae, bibendum sed est. Maecenas non tellus lorem. Fusce tempus libero at arcu malesuada in iaculis metus cursus. Nullam gravida pharetra elit, sit amet sodales mauris commodo eget. Proin id libero odio. In quis scelerisque diam. Etiam aliquam magna eget leo aliquam sit amet consequat lorem convallis. Duis malesuada dignissim metus, semper sodales elit molestie in. Curabitur ipsum lectus, blandit et vehicula nec, blandit vitae nisl. Morbi ullamcorper justo sed nunc suscipit interdum. Curabitur ac commodo nisi. Suspendisse potenti. Ut commodo viverra nulla sed auctor.
Ut viverra dui eget diam tempus et accumsan arcu dapibus. Vestibulum urna magna, sodales hendrerit sollicitudin ac, semper ut nunc. Suspendisse et ante cursus ligula porttitor tincidunt. Aliquam tristique tincidunt diam, dignissim aliquam arcu bibendum lobortis. Pellentesque consectetur aliquet convallis. Aliquam tristique tincidunt diam, dignissim aliquam arcu bibendum lobortis.
Nam nibh diam, consequat in condimentum ut, fermentum quis mi. Suspendisse rutrum ante in erat scelerisque et sagittis risus commodo. Pellentesque leo urna, tincidunt ut cursus in, dictum vitae mi. In eros erat, euismod in porttitor sit amet, iaculis vel nibh. Praesent rhoncus molestie dignissim. Fusce quis urna lorem. Vivamus in rutrum quam. Etiam venenatis diam vita
e metus vestibulum nec pulvinar.
Morbi magna urna, gravida eget mattis eget, lacinia id tortor. Nulla facilisi. Proin lacus dolor, vehicula vel commodo quis, sagittis sed orci. Nam fermentum lectus eu ipsum placerat iaculis. Etiam pharetra consectetur eros id fringilla.
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President’s Message
Welcome to the first issue of our new newsletter, which will be produced three times a year.
 
Last year was very special for us, as we celebrated our 70th Anniversary. It was also a challenging year, opening with tense negotiations with an administration that simply refused to negotiate. The bargaining committee would like to thank all our members for your strong support and encouragement during that difficult process.
 
However, 2012 was also a very special year. Our publicity campaign reached new heights through a award-winning advertising and community engagement that helped build awareness of, and support for, our local’s members.
 
Our members’ services were also a visible presence across the city as we lent our support to community events like the Canadian Cancer Society’s Relay for Life, our
 
70th Anniversary Summer Picnic, and more. 
Enjoy reading the new newsletter! By working together in solidarity I know we will continue to grow and face whatever challenges lie ahead.
 [Approximate word count = 170
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In solidarity, your president 
CUPE 9999 
twitter: 
@twitterhandle
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Secretary-Treasurer’s Message 
CUPE Shows Solidarity with Teachers
April is a busy month at the union office, as preparations for our annual general meeting, scheduled on April 30, continue. Our AGM is where we present the findings of the external auditor, who reviews both the union and the society finances and prepares a report for the members. We are pleased to report that once again the auditor find
s our finances in tip top shape
.
 
I am happy to report that we have 17 members attending convention this year. This is where CUPE members across the province meet to discuss policy issues, strategize with other locals around bargaining, seek support for issues in our own workplaces, and set the direction CUPE members want to take in the coming year.
 
I was pleased to have the opportunity to attend meetings at the Museum, the Art Gallery, and 
the
 University. It has been a tough go for members at these worksites as funding for these organizations continues to decay at the hands of governments at all levels.
 
Lastly, I am pleased to report that the union office is preparing to launch a new records management system
,
 which will ensure all documents are filed electronically and will be fully searchable. The speed at which we will be able to access more than 90 years worth of information is astounding. Also, I’m pleased to report that a new website will launch in the coming months. These two tools will help improve our efficiency and benefit the union as a whole.
I look forward to seeing you all at the AGM.
 [Approximate word count= 280 words] 

) (
Without a union, you might start with just two weeks of vacation. Our collective agreement (CA) starts new hires with three weeks and provides more days as we gain seniority—up to six weeks per year, plus bonus days after 10, 15 and 20 year anniversary years.
 
And don't forget, the brea
k between Christmas Eve and New 
Year’s was negotiated by your union on your behalf!
 
We also have a provision for carrying over up to 10 vacation days into to the next calendar year.
 
Some members have asked, “What happens if I have more than 10 days to carry over? Do I lose the extra days?”
 
The answer is NO! You cannot lose your vacation days.
 
Here’s why:
Clauses 20.02 and 20.03 of the CA dictate that we are to be informed of our vacation entitlement each February, that vacation schedules shall be determined by mutual agreement and seniority, that we will be informed in October of any unused vacation, and that there is a process and a form to carry over any remaining vacation days.
These clauses put the onus on the employer to ensure our vacations are being scheduled, and that carry-over forms are submitted.
Here’s another important point:
 
The CA does not say vacation may be carried over, it says “the remaining entitlement will be carried over to the following year.” And then it goes on to say, “With mutual agreement, such vacation entitlement may be converted to additional pay.”
 
But nowhere does it say you lose unused days.
 
We negotiated vacation because vacation is important to our health, our families, and our ability to do our jobs effectively. But workload and resources being what they are, sometimes things come up. Our managers are busy and over-worked too, so sometimes details can be overlooked. That said, if for any reason you have more than the allotted 10 days to carry over or if you believe you’ve lost out on any vacation, whether it’s because of too much carry-over time, or failing to submit the carry-over form, contact the union office or a union steward.
They will ensure you receive your full vacation allotment, either as carry-over or as a cash payout.
 
 

[Approximate word count = 400]
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Vacation: It’s Yours To Use
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National News
Asking the right questions on P3s 
Greg Taylor, CUPE communications
A new guide encouraging municipal leaders and officials to show caution when considering the use of public-private partnerships to finance public infrastructure projects is now available.
 
The guide - Asking the Right Questions: A Guide for Municipalities Considering P3s - probes the many issues surrounding P3s, providing insight and tools for local governments and infrastructure advocates. It outlines the problems that accompany infrastructure and service privatization, and highlights the value of keeping vital assets and services public.
“After they read this guide, I’m sure mayors and city councillors will think twice about rushing headlong into pro-privatization initiatives and agree with us that P3s do not offer all the benefits touted by their promoters,” said Paul Moist, national president of CUPE, while unveiling the new guide at a press conference in Regina, SK. He was joined by Charles Fleury, national secretary-treasurer of CUPE, and the guide’s author, Dr. John Loxely.
“In terms of costs, risk sharing, service quality, infrastructure maintenance, and the impact on workers, communities and the local economy, the detailed responses in this guide will equip municipalities to review the facts carefully before entering into a P3,” explained Dr. Loxley, professor of economics at the University of Manitoba.
An electronic version of 
Asking the Right Questions: A Guide for Municipalities Considering P3s
 is available for download at 
cupe.ca/p3guide
. Print copies of can also be ordered through this link.
[Approximate word count = 275]
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Lorem ipsum dolor sit amet. Nunc nec tellus id urna convallis iaculis. Sed eu justo lacus. Nam non urna velit, sit amet tempor lacus. Quisque odio sapien, aliquet ultrices lobortis vitae, bibendum sed est. Maecenas non tellus lorem. Fusce tempus libero at arcu malesuada in iaculis metus cursus. Nullam gravida pharetra elit, sit amet sodales mauris commodo eget. Proin id libero
 odio. In quis scelerisque diam
. suscipit interdum. Curabitur ac commodo nisi. Maecenas non tellus lorem. Fusce tempus libero at arcu malesuada in iaculis metus cursus. Nullam gravida pharetra elit, sit amet sodales mauris commodo eget. Curabitur ac commodo nisi.
) (
Lorem ipsum dolor sit amet. Nunc nec tellus id urna convallis iaculis. Sed eu justo lacus. Nam non urna velit, sit amet tempor lacus. Quisque odio sapien, aliquet ultrices lobortis vitae, bibendum sed est. Maecenas non tellus lorem. Fusce tempus libero at arcu malesuada in iaculis metus cursus. Nullam gravida pharetra elit, sit amet sodales mauris commodo eget. Proin id libero odio. In quis scelerisque diam. Etiam aliquam magna eget leo aliquam sit amet consequat lorem convallis. Duis malesuada dignissim metus, semper sodales elit molestie in. commodo nisi. Suspendisse potenti. Ut commodo viverra nulla sed auctor.
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Article No.2 Headline
By: Anonymous
Lorem ipsum dolor sit amet. Nunc nec tellus id urna convallis iaculis. Sed eu justo lacus. Nam non urna velit, sit amet tempor lacus. Quisque odio sapien, aliquet ultrices lobortis vitae, bibendum sed est. Maecenas non tellus lorem. Fusce tempus libero at arcu malesuada in iaculis metus cursus. Nullam gravida pharetra elit, sit amet sodales mauris commodo eget. Proin id libero odio. In quis scelerisque diam. Etiam aliquam magna eget leo aliquam sit amet consequat lorem convallis. Duis malesuada dignissim metus, semper sodales elit molestie in. Curabitur ipsum lectus, blandit et vehicula nec, blandit vitae nisl. Morbi ullamcorper justo sed nunc suscipit interdum. Curabitur ac commodo nisi. Suspendisse potenti. Ut commodo viverra nulla sed auctor.
Ut viverra dui eget diam tempus et accumsan arcu dapibus. Vestibulum urna magna, sodales hendrerit sollicitudin ac, semper ut nunc. Suspendisse et ante cursus ligula porttitor tincidunt. Aliquam tristique tincidunt diam, dignissim aliquam arcu bibendum lobortis. Pellentesque consectetur aliquet convallis. 
Nam non urna velit, sit amet tempor lacus. Quisque odio sapien, aliquet ultrices lobortis vitae, bibendum sed est. Maecenas non tellus lorem. Fusce tempus libero at arcu malesuada in iaculis metus cursus. Nullam gravida pharetra elit, sit amet sodales mauris commodo eget. Proin id libero odio. In quis scelerisque diam. Etiam aliquam magna eget leo aliquam sit amet consequat lorem convallis.
Etiam aliquam magna eget leo aliquam sit amet consequat lorem convallis. Duis malesuada dignissim metus, semper sodales elit molestie in. Curabitur ipsum lectus, blandit et vehicula nec, blandit vitae nisl. Morbi ullamcorper justo sed nunc suscipit interdum. Curabitur ac commodo nisi. Suspendisse potenti. Ut commodo viverra nulla sed auctor. Duis malesuada dignissim metus, semper sodales elit molestie in. Curabitur ipsum lectus, blandit et vehicula nec, blandit vitae nisl. Morbi ullamcorper j
usto sed nunc suscipit interdum
. Ut commodo viverra nulla sed auctor.
 [Approximate word count = 300] 
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Health & Safety Tips
) (
Events
Membership Meeting 
Tu
esday, Jan. 22 | 6:30-9:00 p.m. Legion hall, 937 Legion S
t.
Rally for rights and Democracy 
Saturday, Jan. 26, 1:00 p.m. 
Legislative building
Annual General Meeting 
Tuesday, April 2, 9:00 a.m. Downtown City hotel 
123 Hotel S
t.
Day of Mourning for Workers Killed 
and Injured on the Job 
Sunday, April 28, details TBD
Annual L
ocal BBQ 
Saturday, June 1, details TBD
Check out localwebsite.ca for more details
) (
L
ocal N
ews 
Community Recreation Centre 
Ratifies New A
greement
A new agreement has been reached between our local and the community recreation centre. The four-year agreement was ratified by members on December 3. It calls for a wage increase of 2 per cent in
 
2013 and 2014, and 2.5 per cent in 2015. Members will also receive a $0.20 to $0.60 hourly increase plus 1 per cent, effective July 1, 2013.
Other highlights include improvements to vacation, uniforms and vehicle allowance, and the merging of maintenance staff with the arena attendants to form one collective agreement.
[Approximate word count = 140]
Find more details on our website at localwebsite.ca
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P
reventing Heat S
tress 
C
ourtesy The Canary, CUPE’s health and safety newsletter
CUPE members working outside should consider the effects heat can have on their health and safety. If you get too hot, serious illnesses or even death can occur.
What causes 
heat
 stress?
Heat stress is caused by high temperatures and high humidity, but is made worse by intense physical work, direct sunlight, lack of breaks, or insufficient fluid intake. Poor ventilation, or working near warm machinery can also contribute to heat stress. Older workers, workers with a pre-existing medical condition, and workers unaccustomed to hot conditions are at greater risk.
Watch for symptoms:
Heat fatigue causes slow reactions and impaired concentration. Workers experiencing these symptoms should get out of the heat before more serious conditions develop.
Heat rash appears as red bumps on the skin and can feel prickly.
Heat cramps result from hard physical labour in a hot environment. Heat cramps are caused by a lack of water. When working in a hot environment, workers must stay hydrated.
Heat exhaustion causes headache, nausea, dizziness, blurred vision, weakness, and feelings of excessive thirst. Usually a worker’s skin is damp and looks flushed. Workers exhibiting these symptoms should be placed in a cool (not cold) area and given fluids.
Heatstroke is a serious medical emergency. Symptoms include confusion, irrational behaviour, loss of consciousness, and convulsions. Often sweating ceases, leading to hot, dry-feeling skin. Workers can die from heatstroke. If you suspect a co-worker is suffering from heatstroke, call emergency responders immediately.
How to reduce the hazard of heat stress
Your workplace health and safety committee can help ensure that minimum standards set out in laws and regulations 
are met, and should be consulted when developing written policies.
Employers can reduce the 
effects
 by:
Providing proper ventilation and air conditioning.
Ensuring workers have adequate access to water and are given adequate rest in a cooler or shaded area.
Shielding, insulating, or moving hot surfaces away from the workplace.
Planning work to perform the hardest tasks during cooler periods.
Turning off equipment that generates heat when it’s not being used.
Implementing a proper acclimatization process for workers in hot environments.
Pregnant workers should consult a physician if asked to work in high heat conditions.
For more information
 c
heck out the Heat Stress fact sheet at 
CUPE.ca/health-and-safety/heat-stress
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