Contract Settled

Wages:
September 29, 2006:
+ 2.75%

~ September 29, 2007:
+ 3%

September 29, 2008:
! +2.6%

Vacations:
7 weeks after 28 years,
effective September 28,
2006

Shift,Weekend Premiums:
increase to $1.00 an hour
for evening & night shifts
and to $1.00 an hour for
all work on the weekends

Major Gains in Job Security

Before employers can issue notice of layoff they will have to offer early retirement packages in the classi-
fication. These packages are increased to 2 weeks pay per year of service up to a maximum of 52 weeks.

If not enough workers choose to take the early retirement option, employers must offer voluntary exit
packages in the classifications and department in which the layoffs would otherwise take place. These
voluntary exit packages will be 2 weeks pay per year of service up to a maximum of 52 weeks.

Workers on layoff will now have the employer pay the employer’s share of benefits for 3 months, up from
1 month.

Workers who cannot bump someone who earns the same or less than they do, will now be able to bump
up into any job where they can meet the normal requirements.

Reassignments will now have to be done in reverse order of seniority.

Workers who are laid off will now have 48 months to be on a recall list, up from 24 months.
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