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Introduction

This is the fifth consecutive year that CUPE Research has produced a summary of bargaining achievements in the Saskatchewan school board sector.  

In Saskatchewan, CUPE represents approximately 4,600 school board support staff who are organized in 56 separate CUPE locals and working in 51 different school divisions in the province.  Because of the high number of bargaining units and collective agreements in this sector, the Education Workers’ Steering Committee felt it would be useful to track the successes and trends in bargaining on an annual basis.  This Bargaining Achievements report summarizes the settlements and can be used as a resource to those school board locals who are preparing for their next round of bargaining.

This year’s report summarizes 28 school board settlements that were reached between October 2002 and September 2003.  Last year’s report reviewed only 12 school board settlements.

The information in this report is based on the settlement reports prepared by the staff representative for each school board local.  CUPE’s research representative supplemented that information by discussing details with the staff representative and by referring to the language in the current and previous collective agreements.

Section I of this report provides an overview of negotiated wage settlements in the province.  In past reports we summarized major public sector settlements but in the past year there have not been any major provincial settlements, apart from the pay equity negotiations in the health care sector with CUPE, SGEU and SEIU.

Section II of the report discusses the wage settlements of CUPE Locals in the school board sector and summarizes the major trends and achievements in bargaining.  Section III highlights specific gains in premium pay, pensions and benefits, vacation, leaves of absence, job security and other language.

The appendices at the end of this report list the locals whose wage settlements were reviewed for this report, locals currently in bargaining, locals whose collective agreement expires at the end of 2003, and an historical review of the Consumer Price Index.

I.
Wage Settlements in Saskatchewan

Saskatchewan Labour monitors negotiated wage settlements in both the public and private sector in the province.  The department provided data on 63 settlements in 2002 and 18 settlements for 2003.  The average wage settlement in 2002 was 3.2% for the province on a per settlement basis and 3.1% when calculating the average settlement per employee.  The public sector did slightly better than the private sector when examining the average wage increase per settlement:  the public sector averaged 3.4% increase compared to 3.0% for the private sector.  That advantage diminishes somewhat when we look at the average wage increase per employee:  the public sector averaged a 3.1% increase and the private sector a 3.0% increase.

Table 1

Average Annual Wage Settlements (%) in Saskatchewan, 1992 – 2002

	Year
	Per Settlement
	Per Settlement 

	
	Total
	Public
	Private
	Total 
	Public
	Private

	1992
	2.4
	2.6
	2.3
	2.7
	2.7
	2.7

	1993
	1.1
	0.9
	1.5
	0.9
	0.8
	1.9

	1994
	1.1
	0.9
	1.3
	0.9
	0.8
	1.1

	1995
	1.2
	0.8
	1.5
	0.7
	0.4
	1.9

	1996
	1.2
	1.1
	1.5
	1.0
	0.9
	2.2

	1997
	1.7
	1.4
	2.1
	1.0
	0.8
	1.9

	1998
	2.1
	1.8
	2.4
	2.0
	1.8
	2.6

	1999
	2.1
	2.1
	2.2
	2.0
	2.0
	2.0

	2000
	2.4
	2.2
	2.4
	2.6
	2.3
	2.5

	2001
	2.9
	2.9
	3.0
	2.9
	2.9
	2.9

	2002
	3.2
	3.4
	3.0
	3.1
	3.1
	3.0


Source: Saskatchewan Labour
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The above chart shows that last year average wage settlements were above the average annual increase in the Saskatchewan consumer price index (CPI) which was 2.8% in 2002.  Over the last decade, average wage increases have tended to be below the changes in CPI, with the exception of the years 1992 and the years 1997-1998 when inflation was exceptionally low.  (For a historical overview of the annual average percentage change in the consumer price index since 1980, see Appendix IV of this report). 

Major Public Sector Settlements in 2003

Apart from the pay equity negotiations in the health care sector, there were no major provincial public sector settlements in 2003.  

Most of the major public sector provincial agreements are expiring at the end of 2003 or in 2004.  The agreements expiring in 2003 include the SGEU provincial government agreement and CUPE Local 600/Public Service Commission (September 30, 2003), the Saskatchewan Government Insurance/OPEIU, SaskPower/IBEW, Workers’ Compensation Board/SGEU, SaskWater/CEP and Saskatchewan Property Management Corporation/CUPE 600 agreements at the end of December 2003.

In 2004 the major public sector agreements that will be open for bargaining include SaskPower/CEP, SaskEnergy/CEP (January, 2004), the health care agreements of CUPE, SEIU, SGEU, and HSAS (March 31, 2004), SaskTel/CEP and Sask Liquor and Gaming (March, 2004) and the Saskatchewan Teachers Federation (August 2004).  The Saskatchewan Union of Nurses agreement does not expire until 2005.

II.
Saskatchewan School Board Settlements 2002-03

There are 56 CUPE locals in the school board sector in Saskatchewan with a total of 57 collective agreements in effect and four first agreements being bargained.  There are CUPE locals in 51 school divisions in the province (out of a total of 99 school divisions) and two locals that negotiate with private bus companies, First Bus and Southwest Contract Services Incorporated.  In total we estimate that CUPE represents 4,600 school board support staff in the province.

Between the period of October 2002 and September 2003, CUPE locals and school board employers completed the negotiations of 28 collective agreements, well above the 12 settlements in the previous year.  

Term of Agreements

The majority of agreements are for three-year terms (17 agreements, or 61%) but there are 8 two-year agreements, one 18-month agreement, one one-year agreement and one agreement that extends to three years and 8 months.

Major Trends in School Board Bargaining

Over the past four years CUPE school board locals have made significant gains in wages, benefits and equity adjustments for female classifications.  In the past year, locals continued to bargain good wage increases and significant improvements in benefits.  There were fewer locals this past year that negotiated equity adjustments than in the previous three years.

The trends in school board bargaining in the past year were:

· Beating the wage pattern:  Just over one-half of the settlements exceeded the provincial wage pattern of three percent annually over three years.  In 2001-02, two-thirds of the school board settlements exceeded the wage pattern;

· Improvements to benefits:  seven of the twenty-eight locals (25%) negotiated improvements to their benefit plan.  In some cases this meant improved coverage or greater employer contributions to the cost of premiums.  Over the last number of years locals have made impressive achievements in benefits for school board workers and this trend is continuing;

· Equity adjustments:  not as many locals negotiated equity adjustments in the past year as in previous years.  Four of the 28 locals negotiated adjustments directed to female classifications.

· Improvements to language:  Thirteen locals negotiated improvements to sick leave, family illness leave or compassionate leave.  There were also improvements to job security, seniority rights and hours of work.

Table 2

Saskatchewan School Board Settlements, 2002-03

	Local
	Employer
	2002
	2003
	2004
	2005
	Other adjustments

	34
	Saskatoon Public SD
	3.0
	3.0
	3.5
	
	Trades; 1% support staff (non-caretakers); improved benefits

	55
	Moose Jaw Separate 
	
	3.0
	3.0
	3.0
	Improved benefits

	55
	Moose Jaw Public SD
	
	3.5
	2.0
	
	

	650
	Regina Public SD
	
	3.8
	3.8
	
	

	832-2
	First Bus
	1.5
	1.5
	1.5
	
	

	1125
	Regina Separate SD
	4.0
	3.35
	4.59
	
	

	1948
	Saskatoon Public SD
	3.0
	3.0
	3.5
	
	Improved benefits

	2016
	Tisdale SD
	0.0
	4.0
	2.5
	
	

	2128-1
	Biggar SD
	3.0

1.6
	3.0
	3.0
	
	Mechanics 14.2%; improved benefits

	2492
	Indian Head SD
	
	3.0
	3.0
	
	Improved benefits

	2554
	Melfort SD
	
	4.0
	3.0
	
	

	2583
	Gull Lake SD
	
	3.0
	3.0
	3.0
	

	2632
	Leader SD
	3.5
	3.0
	3.0
	
	

	2739
	Kindersley SD
	4.5
	3.0
	3.0
	3.0
	Improved benefits

	2913
	PA Separate SD
	2.0

4.17
	3.82
	
	
	

	3084
	Sask Central SD
	
	5.0
	5.0
	
	

	3291
	Red Coat Trail SD
	3.0
	3.25
	
	
	

	3507
	Thunder Creek SD
	
	3.0
	3.0
	3.0
	Market adjustments 2003: $1.60/hr; 2004 : $0.43/hr; 2005 :$0.35/hr

	3735
	Borderland SD
	
	3.0
	2.5
	2.5
	Sch. secretary: $0.50/hr in 2003, 2004, 2005

	3759
	Tisdale SD
	3.0
	3.0
	3.0
	
	

	3766
	Regina Public SD
	
	3.5
	3.5
	
	TAs from Pay Gr 1 to 2

	3926
	Melville Comp High Sch
	3.0
	4.0
	
	
	

	3926
	Melville SD
	3.0
	4.0
	
	
	

	3926
	Deer Park SD
	
	5.6
	
	
	Parity with Melville SD & Comp: 4.4 – 7.3%

	4162
	Maple Creek SD
	
	3.0
	3.0
	3.0
	Adjustments to most classifications

	4288
	Humboldt Collegiate
	
	3.0 – 3.6
	3.0 – 3.6
	3.0 – 3.6
	3.8% School Secretary II

3.6% caretaker

	4377
	Prairie View SD
	3.0
	3.0
	
	
	

	4436
	Saskatoon Public
	3.0
	3.0
	3.5
	
	Improved benefits


III.
Achievements in Bargaining:  Tables

Premium Pay and other Monetary Improvements

	Achievement in Bargaining
	Previous Agreement
	CUPE Local

	Shift premium:  $102/month between 11:00 p.m. – 7:00 a.m.;

$61/month (3:00 p.m. – 11:00 p.m.)
	Was $85/month between 11:00 p.m. – 7:00 a.m.;

Was $45/month (3:00 p.m. – 11:00 p.m.)
	Local 34

(Saskatoon Public School Division)

	Travel allowance increased to 34¢/km.
	Travel allowance was 31.63¢/km.
	Local 34

(Saskatoon Public School Division)

	Higher rate of pay for working in higher classification begins on 5th day.
	Was after 5 days
	Local 34

(Saskatoon Public School Division)

	Group Life coverage increased to 2 x salary.

Dental Plan “B”
	Was 1 x salary

Was Dental Plan “A”
	Local 55

(Moose Jaw Separate School Division)

	Travel allowance at provincial government rates and daily minimum of $2.50.
	
	Local 55

(Moose Jaw Public School Division)

	Car allowance increased to 35.1¢/km and tied to RPSTA raises. (LINC agreement)
	
	Locals 650 & 3766

(Regina Public School Board)

	Power allowance $175/yr 

Wash allowance $100/yr

Driver’s License & Medical Exams reimbursed up to $100 every 5 years.
	Was $125/yr

Was $35/yr
	Local 832-2

(First Bus Canada Ltd.)

	Portable allowance $90/month
	Was $60/month
	Local 1125

(Regina Catholic School Board)

	Signing/Facilitating/Brailing allowance of 40¢/hr.

Head Secretary allowance of $175/month
	Was 30¢/hr

Was $165/month
	Local 1948

(Saskatoon Public School Division)

	Annual plug-ins $125

Bus Wash $70

Bus servicing trips $25
	Was $100/yr

No bus wash allowance

Was $15
	Local 2128-1

(Biggar School Division)

	Transportation allowance at 35¢/km
	Was 27¢/km
	Local 2739

(Kindersley School Division)

	Travel allowance for School Secretaries $100/yr.

Travel allowance for maintenance worker 32¢/km

Tool allowance for maintenance worker $290/yr.
	Was $75/year

Was 25¢/km

Was $250/year
	Local 3735

(Borderland School Division)

	Letter of Understanding on JE to be completed by December 2004.
	
	Local 3766

(Regina Public SD)

	Boiler checks $18.00
	Was $16.00
	Local 3926

(Melville Comp. High School)



	Shift premium at 50¢/hr

Eliminated split shifting
	No shift premium
	Local 4162

(Maple Creek SD)

	Wash allowance of $1.00/day for spares after 3 consecutive days.

Employees called to testify on traffic violations reported by employee will be paid $8.00/hr for time in court plus mileage.

Employer will reimburse $50 every 3 years for CPR and First Aid courses.
	No wash allowance for spares.
	Local 3759

(Tisdale SD)


Improvements to Pension and Benefit Plans

	Achievement in Bargaining
	Previous Agreement
	CUPE Local

	100% employer paid premiums for dental, extended health care and vision.

Dental plans: increased orthodontic coverage to $2,000 lifetime and $2,000 annual cap for major restorative.

Vision plan introduced at $150/person/24 months.
	Dental and extended health premiums shared 50/50.

Orthodontic coverage was $1,500; major restorative cap was $1,500.

No vision plan previously.
	Locals 34, 1948, 4436

(Saskatoon Public School Division)

	Upgraded to Dental Plan “C”.

Extended health care plan at 50/50 premium share.
	Was Dental Plan “A”
	Local 2128-1

(Biggar SD)

	100% employer paid SSTA Core Benefits

100% employer paid EHC “B” and Dental Plan “C”
	Cost shared 50/50

No plan
	Local 2492

(Indian Head SD)

	New:  SSTA Extended Health Plan “B” on 50/50 basis
	
	Local 2739

(Kindersley SD)

	Dental Plan “B”

Group Life 2 X annual salary
	Was Dental Plan “A”

Was 1 X annual salary
	Local 55

(Moose Jaw Separate)


Improvements to Vacations/Paid Holidays

	Achievement in Bargaining
	Previous Agreement
	CUPE Local

	Removed restriction on accessing 1 extra week of vacation in last year of work prior to retirement.
	
	Locals 34, 1948

(Saskatoon Public School Division)

	5 weeks vacation after 16 years
	Was after 18 years
	Local 1125

(Regina Catholic School Board)

	5 weeks vacation after 16 years.

Easter Monday as Stat Holiday
	5 weeks after 20 years
	Local 2632

(Leader SD)

	Boxing Day – Stat Holiday for caretakers
	
	Local 4288

(Humboldt Collegiate)


Improvements to Sick Leave, Family Illness, Compassionate Leave

	Achievement in Bargaining
	Previous Agreement
	CUPE Local

	Medical Certificate for illness longer than 3 days.

Two days paid personal leave for employees who used less than 4 days sick leave.

Compassionate leave expanded to 5 days.
	Employer could request medical certificate at any time.

Was 3 days
	Local 34

(Saskatoon Public School Division)

	Compassionate leave: immediate family includes grandchild and parent-in-law.

Serious illness leave up to 3 days for brother-in-law, sister-in-law, daughter/son-in-law or grandparent.
	
	Local 55

(Moose Jaw Separate School Division)

	Addition of 1 day bereavement leave for spouse’s immediate family.
	
	Local 2016

(Tisdale SD)

	Sick leave of 1 day/month
	No sick leave
	Local 2583

(Gull Lake SD)

	Medical appointments cover dependent spouse, child or parent.
	
	Local 2632

(Leader SD)

	Definition of care leave expanded and time increased to 3 sick days per year.
	Was 2 days/year
	Local 2739

(Kindersley SD)

	One extra day with pay for compassionate leave (4 days).

New:  up to 1 day with pay pallbearer’s leave.
	Was 3 days
	Local 3291

(Red Coat Trail SD)

	Grandparent, aunt & uncle added to compassionate leave.
	
	Local 3735

(Borderland SD)

	Sick leave accumulation to 50 days.
	Was 40 days.
	Local 3759

(Tisdale SD)

	Bereavement language includes common-law and same-sex relationships.
	
	Local 3926

(Melville Comp. High School & Melville SD)

	Sick leave accumulation increases to 110 days.
	Was 90 days
	Local 3926

(Deer Park SD)

	Sick leave accumulation to 80 days.

Employees can access sick leave for pressing necessity.
	No accumulation previously.
	Local 4162

(Maple Creek SD)

	Sick leave 1.5 days/mo for FT

Sick leave 1.5 days/mo for PT

Sick leave accumulation 150 days for PT

Parent-in-law added to compassionate leave.
	Was 1.25 days/month

Was 1 day/month

Was 100 days
	Local 4288

(Humboldt Collegiate)


Improvements to Other Leaves

	Achievement in Bargaining
	Previous Agreement
	CUPE Local

	Jury or Court Witness Duty expanded to cover appearance as plaintiff or defendant.
	
	Local 34

(Saskatoon Public SD)

	New:  Personal Leave up to 3 days/year to attend to urgent personal matters.
	Not in agreement.
	Local 1125

(Regina Catholic School Board)

	One personal leave day per year.
	
	Local 2632

(Leader SD)


Improvements to Job Security and Seniority Rights

	Achievement in Bargaining
	Previous Agreement
	CUPE Local

	Restriction on contracting-out extended to staff employed prior to December 31, 1995.
	Protection for employees on staff before December 31, 1990
	Local 1125

(Regina Catholic School Board)

	Substitute employees appointed to permanent staff can receive up to 12 months of service credited to seniority.
	Could only receive 6 months service credited for seniority.
	Local 1125

(Regina Catholic School Board)

	No reduction in pay or seniority due to contracting-out or casual labour.
	
	Local 2128-1

(Biggar SD)

	Time in periodic term positions count towards probation and seniority if within 15 months.
	
	Local 2492

(Indian Head SD)

	Loss of seniority after 18 months continuous layoff.
	Was after 12 months.
	Local 2632

(Leader SD)

	Contracting-out language

Strengthened layoff and recall language and discharge with just cause.

Laid off employees on recall list for 27 months.
	Was for 12 months.
	Local 2739

(Kindersley SD)

	25 temporary positions converted to permanent in second year of cba

New:  Automatic lay-off and recall language. Commitment from employer to issue ROES in June 2004.
	
	Local 3766

(Regina Public SD)

	Seniority accrual for union leaves.
	
	Local 4162

(Maple Creek SD)

	Seniority for spare bus drivers for extra curricular trips.
	
	Local 3759

(Tisdale SD)


Improvements in Hours of Work

	Achievement in Bargaining
	Previous Agreement
	CUPE Local

	Educational Assistants guaranteed 30 hours/week if FT or 15 hours/week if PT.

Compressed work week available to caretakers during summer (10 hours/day, Monday – Thursday with 20 minute lunch break).
	
	Local 55

(Moose Jaw Public SD)

	Instructional Assistants no longer required to stay home if student absent.
	
	Local 55

(Moose Jaw Separate SD)

	Hours for school secretaries in community schools increased to 36 hours/week.

Effective August 2004, secretaries receive 1 extra day of pay prior to school opening.
	
	Local 3766

(Regina Public SD)


Improvements to Union Rights

	Achievement in Bargaining
	Previous Agreement
	CUPE Local

	Improved union access to new employees (within 2 weeks).

Improved union representation language at disciplinary meetings.
	
	Local 650

(Regina Public School Board)


Improvements in Training Language

	Achievement in Bargaining
	Previous Agreement
	CUPE Local

	$15,000/year for enhanced training on safety initiatives beyond requirements by law.
	
	Local 650

(Regina Public School Board)

	New:  Required Courses Leave
	
	Local 2632

(Leader School Division)

	New:  Employer to pay expenses of employee to take course required or approved by employer.
	
	Local 4162

(Maple Creek School Division)


Improvements to Discipline and Discharge Language

	Achievement in Bargaining
	Previous Agreement
	CUPE Local

	New:  No action against an employee after 20 days alleged offense known to Supervisor.

New:  Union to accompany employee in disciplinary meetings.

New:  Adverse Reports.  Employee has 10 days to respond to adverse report and response part of record.

Record cleared after 48 months.
	
	Local 3766

(Regina Public School Division)


Appendix I

CUPE School Board Settlements Reviewed for Bargaining Achievements in the School Board Sector, 2003

	
	Local
	School Division
	Date Ratified
	Term of Agreement

	1
	34
	Saskatoon Public SD
	Nov 2/02
	Jan. 1/02 - Dec 31/04

	2
	55
	Moose Jaw Public SD
	
	Jan 1/03 – June 30/04 

	3
	55
	Moose Jaw Separate SD
	
	Jan 1/03 – Dec 31/05

	4
	650
	Regina Public SD
	Sept 4/03
	Jan 1/03 – Dec 31/04

	5
	832-2
	First Bus
	Nov 19/02
	Jul 1/02 – June 30/05

	6
	1125
	Regina Separate SD
	Oct 19/02
	Jan 1/02 - Dec 31/04

	7
	1948
	Saskatoon Public SD
	Nov 6/02
	Jan 1/02  - Dec 31/04

	8
	2016
	Tisdale SD
	Jan 15/03
	Jan 1/02  - Dec 31/04

	9
	2128-1
	Biggar SD (Bus Drivers)
	Nov 18/02
	Jan 1/02  - Dec 31/04

	10
	2492
	Indian Head SD
	Jan 21/03
	Jan 1/03 – June 30/04

	11
	2554
	Melfort SD
	May 14/03
	Jan 1/03 – Dec 31/04

	12
	2583
	Gull Lake SD
	Aug 19/03
	July 1/03 – June 30/06

	13
	2632
	Leader SD
	
	Jan 1/02 – Dec 31/04

	14
	2739
	Kindersley SD
	Jan 9/03
	Jan 1/02 – Aug 31/02

Sept 1/02 – Aug 31/05

	15
	2913
	P.A. Separate 
	Oct/Nov/02
	Jan 1/02 – Dec 31/03

	16
	3084
	Sask. Central SD
	Nov 22/02
	Jan 1/03 – Dec 31/04

	17
	3291
	Red Coat Trail SD
	Reached June 25/02
	Jan 1/02 – Dec 31/03

	18
	3507
	Thunder Creek SD
	
	Jan 1/03 – Dec 31/05

	19
	3735
	Borderland SD
	May 14/03
	Jan 1/03 – Dec 31/05

	20
	3759
	Tisdale SD
	July 3/02
	July 1/02  - June 30/05

	21
	3766
	Regina Public 
	June 23/03
	Jan 1/03 – Dec 31/04

	22
	3926
	Melville Comp. High
	Jan 21/03
	Jan 1/02  - Dec 31/03

	23
	3926
	Melville SD 108
	Jan 21/03
	Jan 1/02  - Dec 31/03

	24
	3926
	Deer Park SD
	June 10/03
	Jan 1/03 – Dec 31/03

	25
	4162
	Maple Creek SD
	
	Jan 1/03 – Dec 31/05

	26
	4288
	Humboldt SD 104
	May 20/03
	Jan 1/03 – Dec 31/05

	27
	4377
	Prairie View SD
	June 20/02
	Jan 1/01 – Dec 31/03

	28
	4436
	Saskatoon School Division
	Nov 12/02
	Apr 6/01 – Dec 31/04


Appendix II

CUPE School Board Locals Currently in Bargaining

	
	Local
	School Division
	Classification
	Expiry Date of Agreement

	1
	832-6
	Kamsack School Division
	All inclusive, except bus
	Dec. 31, 2001

	2
	2520
	Yorkton Regional High School
	Clerical, TA
	Dec. 31, 2001

	3
	3061
	Battle River School Division
	Caretakers, Maintenance
	Dec. 31, 2002

	4
	3078
	Wadena School Division
	All inclusive, except bus
	Dec. 31, 2000

	5
	3542
	Lanigan School Division
	All inclusive, except bus
	Dec. 31, 2002

	6
	3951*
	Souris Mountain School Division
	All inclusive
	Dec. 31, 2002

	7
	4188
	Crystal Lakes School Division
	All inclusive
	Dec. 31, 2001

	8
	4254
	Saskatoon West School Division
	Clerical, TA
	Dec. 31, 2002


*Local 3951 includes former local 3357 and 4432

Appendix III

School Board Agreements Expiring December 31, 2003

	
	Local
	Employer
	Classifications

	1
	832-5
	Parkland SD
	Caretakers, maintenance

	2
	2913
	P. A. Separate
	Caretakers

	3
	3076
	Northern Lakes SD
	All classifications

	4
	3255
	St. Gabriel Separate SD
	TA, clerical, caretakers

	5
	3291
	Red Coat Trail SD
	All inclusive except caretakers, bus drivers

	6
	3394
	Meadow Lake SD
	All except caretakers, maintenance

	7
	3610
	Tiger Lily SD
	Bus drivers

	8
	3926
	Melville Comp. High
	All inclusive except bus drivers

	9
	3926
	Melville SD
	All inclusive except caretakers, bus drivers

	10
	3926
	Deer Park SD
	All inclusive except caretakers, bus drivers

	11
	4119
	Landswest SD
	All classifications

	12
	4178
	Wakaw SD
	Support Staff

	13
	4195
	Sask. Rivers SD
	All classifications

	14
	4341
	Golden Plains SD
	Caretakers, maintenance

	15
	4377
	Prairie View SD
	Caretaker contractors


Appendix IV

CONSUMER PRICE INDEX

Annual Averages and Percentage Change

Canada, Saskatchewan, Regina, Saskatoon

1980 – 2002

	YEAR
	CANADA
	SASKATCHEWAN
	REGINA
	SASKATOON

	
	INDEX
	% CHANGE
	INDEX
	% CHANGE
	INDEX
	% CHANGE
	INDEX
	% CHANGE

	1980
	52.4
	10.1
	54.8
	10.3
	54.9
	10.0
	54.8
	10.5

	1981
	58.9
	12.4
	61.3
	11.9
	61.3
	11.7
	61.2
	11.7

	1982
	65.3
	10.9
	66.8
	9.0
	66.8
	9.0
	66.7
	9.0

	1983
	69.1
	5.8
	71.1
	6.4
	71.1
	6.4
	71.0
	6.4

	1984
	72.1
	4.3
	73.9
	3.9
	74.2
	4.4
	73.5
	3.5

	1985
	75.0
	4.0
	76.6
	3.7
	77.0
	3.8
	76.1
	3.5

	1986
	78.1
	4.1
	78.8
	2.9
	78.6
	2.1
	79.2
	4.1

	1987
	81.5
	4.4
	82.7
	4.9
	82.5
	5.0
	83.1
	4.9

	1988
	84.8
	4.0
	86.3
	4.4
	86.0
	4.2
	86.9
	4.6

	1989
	89.0
	5.0
	90.1
	4.4
	89.9
	4.5
	90.3
	3.9

	1990
	93.3
	4.8
	94.1
	4.4
	93.7
	4.2
	94.3
	4.4

	1991
	98.5
	5.6
	99.0
	5.2
	98.7
	5.3
	99.2
	5.2

	1992
	100.0
	1.5
	100.0
	1.0
	100.0
	1.3
	100.0
	0.8

	1993
	101.8
	1.8
	103.0
	3.0
	103.2
	3.2
	102.8
	2.8

	1994
	102.0
	0.2
	104.9
	1.8
	105.2
	1.9
	104.5
	1.7

	1995
	104.2
	2.2
	106.9
	1.9
	107.3
	2.0
	106.6
	2.0

	1996
	105.9
	1.6
	108.9
	1.9
	109.3
	1.9
	108.5
	1.8

	1997
	107.6
	1.6
	110.3
	1.3
	110.8
	1.4
	109.7
	1.1

	1998
	108.6
	1.0
	111.8
	1.4
	112.7
	1.8
	111.3
	1.5

	1999
	110.5
	1.7
	113.7
	1.9
	114.7
	2.0
	113.4
	2.1

	2000
	113.5
	2.7
	116.7
	2.6
	117.7
	2.6
	116.3
	2.6

	2001
	115.9
	2.1
	120.3
	3.1
	121.3
	3.1
	119.7
	2.9

	2002
	119.0
	2.7
	123.7
	2.8
	124.6
	2.7
	123.1
	2.8


1992 = 100

Source:  Statistics Canada
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Chart 2 
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Chart 1  
Average Annual Negotiated Wage Settlements in Saskatchewan 
vs Average Annual Change in Sask CPA, 1991-2001
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