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Anger against AlB escalates 
CUPE members are react· 

ing angrily to the federal gov· 
ernment's wage controls. 

l o c a Is throughout the 
country are organizing protest 
meetings and continuing to 

negotiate their contracts as if 
the controls didn't exist. 

That"s because recent de­
cisions by the government"s 
Anti-inflation Board and the 
continuing rise of prices prove 

Chart Cost Changes 

that the wage controls are 
unfair and unworkable, said 
CUPE"s National Executive 
Board. 

In a statement after its 
meeting in Toronto last 

CUPE members have a way of proving that in 1976 price controls aren't 
worth a cant." 

It's a calendar, shown by CUPE president Grace Hartman, on which CUPE 
members can chart the rising price of food, gas and other essentials. 

As well, the calendar provides a monthly slogan to oppose wage and price 
controls. 

The introduction to the calendar says: "Your 1976 CUPE cost-of-living calen­
dar. The year price controls weren't worth a cent. It's going to be remembered 
as a year of wage controls. And a year in which price controls were conveniently 
forgotten. Use this calendar to keep track of the lack of controls on prices. Keep 
your own monthly rip-oft record of rising prices." 

In introducing the calendar, CUPE national president Grace Hartman said 
workers understand that prices will not be controlled. 

"The experience in every country where controls have been tried is that 
wages are held in check while prices continue to climb," said Ms. Hartman. 

"Our calendar will allow workers and their families to keep track of how 
their living costs continue to go up from month to month." 

The calendar is Pages 4 and 5 of The Journal. Additional copies available 
from CUPE area offices or the National Public Relations Department. 

month, the NEB re-affirmed 
CUPE's stand to ignore the 
Anti-inflation Board and con­
tinue its fight against wage 
controls. 

CUPE has launched legal 
action to fight the legislation. 
The case involves CUPE mem­
bers at the University of To­
ronto library. (See page 6 for 
details) 

Speaking on behalf of the 
17-member National Execu­
tive Board CUPE's President 
Grace Hartman said: "It's now 
become painfully obvious that 
the Anti -inflation Board makes 
its arbitrary decisions case 
by case, without any coherent 
strategy at all. It's as con­
fused about the wage control 
legislation as workers are 
frustrated. 

"Meanwhile, prices keep 
climbing dramatically," said 
Ms. Hartman. "In October and 
November alone prices rose 
almost two per cent. That's 
not lair to workers who have 
had their wages virtually fro­
zen." 

The Anti-inflation Board just 
can't keep interfering in a 
process as complex as col­
lective bargaining without well 
developed, equitable stan­
dards of operations. It's ask· 
ing trade unions to gamble 
with the interests of their 
members and submit them­
selves to the muddled actions 
of a confused board." 

"The Anti-inflation Board 
is confused because the wage 
control legislation itself is in­
coherent, unfair and unwork­
able. 

"And I he Anti-inflation 
Board is asking the labor 
movement in Canada to le­
gitimize that legislation by ap­
pearing before it," said Ms. 
Hartman. 

Speaking to one of CUPE's 
100 anti-wage control meet· 
ings in Cornwall, Ontario. 
Kealey Cummings, CUPE"s 
National Secretary-Treasurer 
said: The wage control legis­
lation will effectively freeze 
relative income levels across 
the country. That means for 

Commission to look ahead 
CUPE is about to be put un­

der the microscope. 
Starting this spring, a diag· 

nosis of the health and well­
being of Canada's largest 
union will be undertaken by 
the recently-named Commis· 
sion on Structure and Organ­
ization. 

The five-person commis­
sion, which held its formative 
meetings last month in Ot­
tawa,. will examine the union 
from top to bottom and then 
make recommendations for 
re-structuring the organiza· 
lion. 

Members of the rank-and­
file commission are: Les Hew­
son, Red Deer, Alta. (Chair· 
person): Donalda Steinke, 
Saskatoon; Norm Marshall, 

Sudbury; Michel Lapierre, 
Montreal: and Bill Petrie, 
Saint John, N.B. 

The commission will oper· 
ate under terms of reference 
established by CUPE's Na­
tional Executive Board and 
ratified by the National Con­
vention last October. 

It is hoped that public hear­
ings will start in April and 
continue in each region of 
the country throughout the 
spring and early summer. 

The commission will accept 
written submissions from all 
locals, divisions, district coun­
cils and duly constituted oc­
cupational councils. CUPE's 
national departments and em­
ployee unions will also be 
asked to make representa­
tions to the commission. 

Local unions may submit 
written briefs to the commis­
sion provided these briefs are 
approved at a general meet­
ing of the membership. For 
province-wide locals, approval 
of the provincial executive 
would be necessary. 

The deadline for receiving 
written briefs is March 31, 
1976. 

March 15th has been estab­
lished as the deadline for re­
ceiving notification f r o m 
groups intending to appear 
before the commission. 

The commission will con­
sider all aspects of the union's 
structure and organization, in­
cluding ways and means of 
coordinating and integrating 
the role of stall representa· 

lives, regional staff and na­
tional staff with membership 
organizations. The primary 
objective of the study will be 
to achieve improved collec· 
live bargaining on behalf of 
the membership and the high­
est possible degree of dem­
ocratic participation within the 
organization. 

Details of the commission's 
scope and aims will be pub· 
J ish e d shortly. However, 
groups may now begin de­
veloping and submitting briefs. 

All correspondence should 
be addressed to: The Secre­
tary, Commission on Structure 
and Organization, Canadian 
Union of Public Employees, 
233 Gilmour Street, Suite 800, 
Ottawa. 

the next three years econom­
ically depressed areas won't 
get the chance to catch-up to 
other more prosperous areas. 

" That's just not fair to the 
Canadians living in econom­
ically depressed areas," said 
Mr. Cummings. "They're hit 
by the same rate of inflation 
as everybody else in the 
country. How can they be 
asked to accept a freezing of 
their economic position? 

"And what's even worse, 
those people will have their 
wages controlled while pay­
ing higher and higher prices 
at the check-out counters. The 
restraint program won't con­
trol prices," said Mr. Cum­
mings. 

At another anti-wage con­
trol meeting in Halifax, John 
(Lofty) MacMillan, CUPE's Di­
rector of Organization, said 
the control program has con­
demned the Atlantic region to 
continued economic disparity. 

"Because of the percent· 
age based wage increase al­
lowed under the restraint pro­
gram, the Atlantic provinces 
will suffer more than thP. rest 
of the country," said Mr. Mac­
Millan. "Wage levels in the 
Maritimes are already below 
the national average. And the 
wage control program will only 
widen the gap between At­
lantic Canada and the rest of 
the country. 

Mr. Cummings pointed out 
that the wage control legisla­
tion singles out public em­
ployees as victims. "Public 
employees will have their in­
comes hit doubly hard. First, 
the wage control legislation 
freezes the relative economic 
position of the area they live 
in. Then it freezes their in­
come at an artificially low 
level compared to other em­
ployees. 

"Public employees ~lave tra­
ditionally been paid less than 
employees doing the same 
kind of work for private in­
dustry. Wage controls will in­
crease that unfair differential 
instead of helping to close 
the gap," said Mr. Cummings. 

"That's why trade unions 
in Canada can't alford to lie 
back and play dead," said 
Ms. Hartman after the Nation­
al Executive Board's meeling. 
"There are still too many peo· 
pie in this country earning 
poverty-level wages. There are 
still too many unorganized 
workers. Trade unions can't 
simply abdicate their respon­
sibilities to those people and 
play along with the govern­
ment's illusionary fight against 
inflation by appearing before 
the Anti-inflation Board. To 
do so would be grossly irre­
sponsible. It would me an 
unions accept the wage con· 
trol legislation in all its un­
fairness. 

"If the federal government 
wants to move out of its fan­
tasy world and sincerely at­
tack inflation it should fight 
the real causes of inflation, 
not the victims,'' said Ms. 
Hartman. 
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Tell CUPE 
where to go, 
and how 

t isn't very often an in­
dividual has a direct op­
portunity to influence the 
operation of an institution 
or organization. For in­
stance, when was the last 
time somebody in authority 
asked for your suggestions 
on ways to improve the 
political, social and eco­
nomic areas of society? 

Of course every couple 
of years or so we can vote 
in municipal, provincial or 
federal elections for the 
"candidate of our choice," 
and as delegates to polit­
ical and union conventions 
we can play a small part in 
determining policy, but be­
yond that we have little 
opportunity to really affect 
change. 

That is why CUPE's re­
cently-appointed Commis­
sion on Structure and 
Organization provides a 
unique chance for the 
membership to help make 
Canada's largest union 
work better. 

The Commission, which 
will conduct hear i n g s 
across the country this 
spring, will allow CUPE 
locals, councils, divisions 
and employee groups to 
make their voices heard. 

These groups have been 
invited to present their sug­
gestions on the union's ex­
isting structure and orga­
nization with the view to 
assessing effectiveness and 
recommending improve­
ments wherever necessary. 

The Commission's main 
objective wi ll be to achieve 
improved collective bar­
gaining for members and to 
attain the highest possible 
degree of democratic par­
ticipation by all locals of 
CUPE. 

Because of the Commis­
sion's broad scope, it is 
hoped all locals will get in­
volved and come up with 
those much-needed ideas 
to help make CUPE do a 
better job for its members. 
Opportunities like this one 
don't come along very 
often. That is why it is so 
important for members to 
act now. 

The Commission 's find­
ings will play a large part 
in determining CUPE's fu­
ture course. Let's not let 
CUPE embark on that 
course without hearing 
from you. 

• • • . . .&\ . 
' . ' . 1\ & 

• • ~ G ,jm\1 
. J ' .~ ~~ 

, , I ~ 

!l I J:1' 

'Trudeau, don't try to control my life' 
In yet another attempt to government line about out to control me. rest assured they'll be 

discredit organized work- needing to do without wage "Inflation worries me too. properly cared for. It's my 
ers, Prime Minister Trudeau increases in order to check For the last six years I've responsibility that all items 
has tried to lump unions to- inflation. been a single parent, strug- and supplies used in the op-
gether with multinational If they can convince gling to feed, clothe, and erating room are sterile. I 
corporations. In talking union members that their house myself and my two must be alert at all times 
about his "New Society" leaders are the same kind children. and I'm on my feet for 95% 
the PM said: of power-hungry people "I've worked 16 years at of my 8 hour day. 

"We can't destroy big that run multinational cor- Victoria Union Hospital in "I'm not asking for lux-
unions and we can't destroy porations then they believe Prince Albert as a Central uries, just a decent living 
the multinationals. Instead, union membership will Supply Room Aide. Our last wage. If Trudeau and Blake-
the government must take leave their leaders out on a two year contract provided ney expect me to accept an 
a larger role in running limb in their opposition to a 15%, 9% and a 3% cost 8% increase and be saris-
both." the Wage Measures Act. of living increase. In dol- tied, I might as well quit my 

This was an attempt by The plan isn't working. Iars and cents that means job and go on social aid. 
the Prime Minister to imply Union members understand we went from $2.56 per They are stripping me of 
that unions have the same they didn't cause inflation hour to a maximum of $3.32 my pride and my usefulness 
power over people and the and that checking their per hour After 16 years of as a decent hard working 
economy as do the multina- wages is only going to work, that leaves me with a citizen. 
tiona! corporations. We're make them the victims, as take home pay of $110.00 "I was in the big strike In 
supposed to believe that well as the scapegoats, for per week. And I work hard 1969 when Thatcher legis-
unions, with their limited the country's inflation prob- for that money. fated us back to work. I 
powers and all the legal lems. "In 1975 my property tax worked hard to get Blake-
restrictions placed upon Here are the words of rose 75%. Power and gas ney and the NDP in power. 
them, have the same impact Evelyn Primeau, a member rose 47%. Our telephone Now Blakeney wants to 
on the economy as the mas- of CUPE local 84, and a bills are up and so are the control my wages. 
sive multinational corpora- hospital worker in Prince water bills. I guess I don't "The only way 1 and the 
lions which determine every Albert, Saskatchewan. She, need to tell you about food 210,000 other members of 
aspect of our economic like all other CUPE mem- prices. my union can change our 
lives from the prices we bers, refuses to take the "I didn't cause inllation, working conditions and 
pay to the products we'll blame for inflation or to take though Trudeau would like gain a decent standard of 
crave. the federal government's you to believe I'm one of living for ourselves and our 

The Trudeau slur against attempts to control wages: the culprits. We were hop- kids is by fighting Trudeau's 
unions is actually part of "If you're talking about ing for a good increase this controls. 
the federal government's those terrible Big Unions, I year just to catch up to in- "It's either wage contro ls 
larger campaign to bring guess you're talking about flation. or our bargaining freedom. 
unions into compliance with me. I'm a member of the "I like to take pride in You can't have both. Wage 
the wage and price laws. biggest union in Canada, my work. Though I don't controls attempt to take 
They are trying to discredit the Canadian Union of Pub- deal direct I y with the away the only power I've 
union leadership so that 1/c Employees. I hope Tru- patients, anyone who got to change my life and 
members will swallow the deau's 'New Society' isn't comes in for surgery can the place where I work.'' 
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Oul' Nalional Pl'esidenl 
puis lhe queslion lo lhe 

Libel'ai(Wage Conll'ol) Pal'ly 
lhal evel'y CUPE membel' is asking. 

I stand before you, not 
only as the president of an 
organization representing 
the 210,000 members of the 
Canadian Union of Public 
Employees and their fami­
lies, but as one of millions 
of Canadians who feel they 
have been deceived by the 
Prime Minister of Canada. 

An overwhelming num­
ber of wofking people voted 
for the Prime Minister during 
the last election because he 
was opposed to wage con­
trols. As Mr. Trudeau himself 
said before the 1974 elec­
tion: "Income controls risk 
hurting the small and the 
poor more than they do the 
big and the rich; and while 
that might be of minor con­
cern to the more conser­
vative governments and 
political parties, it is of 
fundamental concern to this 
government." And then he 
carried that theme, with de­
termination and passion, 
throughout the campaign. 

For example, he said in 
Timmins: 

"The proposed ninety 
day freeze, followed by up 
to two years of controls, 
would take vast numbers of 
bureaucrats to administer. 
Even then, it wouldn't work," 
he said. 

"You can't freeze execu­
tive salaries and dividends 
because there are too many 
loopholes to squeeze 
through." 

Mr. Trudeau said Con­
servative leader Robert 
Stanfield had already said 
he would not freeze the 
prices of farm produce and 
fish. He could not freeze the 
prices of U.S. imports or 
Arab oil, and he admitted 
he .would exempt housing 
prices. 

"So what's he going to 
freeze?", Mr. Trudeau shout­
ed, "Your wages. He's going 
to freeze your wages." 

Why Me? 

But now, in the fall of 
1975, a scant 16 months after 
his re-election, the Prime 
Minister reverses his stand 
and slaps every wage earner 
in the country with a cold, 
hard freeze on his earnings. 

That, in itself, is bad 
enough. But the real crunch­
er is the double-barrelled 
admission by the Govern­
ment that 1) It will be next 
to impossible to control 
prices, because of imports, 
agricultural goods, fuel and 
cost increases in foreign 
operations, and 2) Wage in­
creases were not-and are 
not-the cause of inflation. 

As the Minister of La­
bour said to CUPE delegates 
at our Convention "I have 
consistently argued over the 
last few years, both inside 
and outside parliament that 
wage and salary gains have 
been the result of inflation, 

not its cause." 
Over the past two years, 

some Canadian wage earn­
ers have only barely been 
able to catch up with rapid 
increases in the cost of 
living. The latest statistics, 
in fact, show that labour's 
share of national income 
has been on the decline. 

So, it came as quite a 
shock on Thanksgiving 
night when Mr. Trudeau 
spooned out his "bitter 
medicine" to the wage earn­
ers of Canada. Indeed, if you 
listened very closely that 
night, you might have de­
tected a chorus of plantive 
cries from every corner of 
the country, as Canadian 
workers asked in bewilder­
ed frustration: "Why me?" 

That's why I asked to 
speak to this gathering to­
day. To relay to you, as the 

leaders of the party in power 
in this country, the anguish­
ed cries of the men and 
women who are members 
of my union, who again can 
only wonder: "What did I 
do?" 

And it is because of 
those people, and their fa­
milies, that I am here-not 
as the labour leader who 
imposes her values on the 
members of the organiza­
tion. In fact, if any of you 
followed the debate that 
took place at CUPE's natio­
nal convention last month, 
you are aware of the man­
date that was handed to 
me as president. Those 
members were speaking as 
duly-elected delegates, rep­
resenting employees from 
St. John's, Nfld. to Vancouver 
Island. They instructed me 
to fight against the imposi­
tion of this unfair program. 

Just who are those 
members? They're the heart 
and soul of this country­
and they make it work. They 
are, in fact, the people who 
elected Mr. Trudeau because 
he told them the Tory wage 
control policy would "zap 
workers". They put their faith 
in the Prime Minister be­
cause he told them the Tory 
freeze would hurt the ave(­
age wage earner. 

One of the people who 
makes this country work is 
employed in a nursing home 
not more than a mile away 
from this hotel. She earns 
the magnificent sum of $2.75 
an hour working as a house­
keeping aide. Mr. MacDonald 
has told her she can raise 
her income to $3.50 an hour 
without incurring the wrath 
of the Wage Control Board. 
Isn't that just fine? She now 
has the opportunity to earn 
about $7,000 a year. The 
Economic Council of Can­
ada's statistics tell us that 

(Continued on page six) 
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YOUR 1976 CUPE 
COST ... Of ... LIVING CALENDAR. 

THE YEAR THAT PRICE CONTROLS 
WEREN'T WORTH A CENT. 

It's going to be remembered as a 
year of wage controls. And a year In 
which price controls were conveniently 
forgotten. 

Use this calendar to keep track of 

the lack of controls on prices. In 
the space provided, enter monthly the 
amount you pay for: 1.) your weekly food 
bill, 2.) a gallon of gas, and 3.) other 
essentials.(See key below.) 

KEEP YOUR OWN MONTHLY RIP-OFF RECORD OF RISINCi PRICES. 
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" ••• no mallei' how lhe pi'Ogl'am Is pl'eseDiecl 
lo lhe public,ancl no mallei' how much 
lhe govel'nmenl maintains il will walch 
business as closely as il will walch laboul', 
lhe facl is lhal il is wages which Ollawa 
seeks pl'imal'ily lo conii'OI." 
the poverty line in Canada 
Is now $7,600. And that's the 
person you want to freeze. 

In our opposition to the 
wage control program, I 
don't want to leave the im­
pression that we are not 
concerned about inflation. 
On the contrary, that low­
paid woman who works in 
that nursing home has been 
harder hit by inflation than 
middle- and upper-income 
earners. She spends a much 
larger portion of her income 
on food and housing- those 
items which have been 
rising faster than all other 
components of a family 
budget. 

Now you tell her to tight­
en her belt. You tell her to 
get on the front lines. And 
when, in disbelief, she turns 
to me and asks: "Why me?" 
what am I supposed to tell 
her? 

After all, inflation wasn't 
her fault. She didn't cause 
the skyrocketing interest 
rates; she didn't initiate oil 
price gouging; she didn't 
push up shelter costs and 
she didn't cause the failure 
of the Brazilian coffee crop. 

And lcan'tmakeherfeel 
any better now by saying 
that the inequities she has 
been forced to live with over 
the years will be preserved. 

I can only tell her that I 
will do everything in my 
power to see that this in­
equitable program is done 
away with. 

And, like it or not, the 
term " inequitable" is the 
only true commentary I can 
make about this ill-con­
ceived plan. Just how inequi­
table is it? As an example, 
I'd like to point to the recent 
advice columns to execu­
tives on how to beat the 
controls. These articles in 
financial newspapers show 
executives and profession­
als methods by which they 
can beat controls, such as: 
deferred profit-sharing 
plans, restructuring the 

business hierarchy so as to 
produce job titles at higher 
salary rates, re-writing job 
descriptions and manipula­
ting promotions to a higher 
level. 

These games, however, 
can only be played by exec­
utives. Wage earners, whose 
incomes will be strictly con­
trolled by their employers 
and the wage control tribu­
nal, cannot participate. 

And what about prices? 
The Wage Control Board's 
200employees-40ofwhom 
are public relations officials 
-are supposed to monitor 
every price increase in the 
nation. 

The government is, in 
effect, attempting to fight 
the battle against inflation 
with a task force of 200 foot 
soldiers. My prediction is 
that this force won't be able 
to monitor the price changes 
of one corporation, let alone 
the 1,500 companies whose 
price changes are supposed 
to be controlled. 

Because, no matter how 
the program is presented to 
the public, and no matter 
with what vigour the govern­
ment maintains it will watch 
business as closely as it will 
watch labour, the fact is that 
it is wages which Ottawa 
seeks primarily to control. 

The simple fact is that 
wages are more controlla­
ble than prices. Contract 
negotiations are highly visi­
ble. And you can bet that 
every employer in the coun­
try will be all too happy to 
act as Mr. Trudeau's watch­
dog. 

And what about the cor­
porations that we've been 
told will be controlled as 
fiercely as wage earners? 
What will happen to their 
"take home pay?" Well, one 
corporation-the gigantic 
Bell Canada-gleefully ad­
mitted the other day that it 
would probably save about 
$53 million in its 1976 labour 
costs as a result of the wage 

control program. But will 
this huge saving be passed 
back to the people of Can­
ada? Not on your life. The 
corporation proudly pre­
dicts its profits for 1976 will 
increase by $22 million as a 
result of reduced labour 
costs. And we know it's not 
the woman who works in 
the nursing home who owns 
shares in Bell Canada. 

The nursing homework­
er is also asking: "Why 
now?" Hasn't she been told 
time and again over the past 
few months that inflation 
has been licked? Hasn't she, 
in fact, seen a levelling off 
of wage gains and price in­
creases? Isn't inflation run­
ning at a lower rate now than 
it was during the 1974 elec­
tion campaign? Isn't it a fact 
that even profits have start­
ed to slide downwards after 
the orgy of profit-taking in 
1973 and 1974? And didn't 
the Prime Minister himself 
say as recently as Septem­
ber 26th, sixteen days before 
his Thanksgiving pro­
nouncement, that he was 
against controls? So who 
can blame her when she re­
iterates : "Why me?" and 
"Why now?". 

I'm sure that Mr. Mac­
Donald, who ·is to speak to 
you following my address, 
will make you all feel a lot 
better about wage controls. 
But unless he stands here 
and says straight out that he 
made a mistake and it is time 
to admit it by withdrawing 
the program, he won't make 
me, or the nursing home 
worker, or the overwhelming 
majority ofthe 210,000 mem­
bers of CUPE and their fam­
ilies, feel any better about 
wage controls. 

And so I challenge you 
here today- as the rank and 
file members of the Liberal 
party, as the people who 
helped elect the government 
-to tell Mr. Trudeau to live 
up to his election promise 

that he can make the econ· 
omy work without imposing 
controls. I would go as far as 
to say you have an obliga­
tion to the Canadian elector­
ate to make sure that the 
1974 campaign pledge is 
lived up to. Because the 
wage control program will 
make workers all across this 
nation suffer. And why 
should millions of wage­
earning Canadians be sacri­
ficed inthenameof inflation? 

Big business certainly 
won't be sacrificed. Indeed, 
yesterday I read that a 
Loblaw's store changed it's 
name to Ziggy's, and then 
upped its prices by 20% or 
more. For example, a can of 
salmon that was selling in 
Loblaw's for 89 cents was 
increased to $1.69 at Ziggy's. 
In light of this situation, I 
have a question for Mr. 
MacDonald: If my members 
all change their names to 
"Ziggy" would they, too, be 
exempt from the legislation? 

The preceding was the 
full text of a speech given to 
the Federal Liberal Party 
Convention at The Chateau 
Laurier Hotel, Ottawa on 
November 8, 1975, by Grace 
Hartman, National President, 
Canadian Union of Public 
Employees. 
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Alliance of teaching and non-teaching staff proposed 
CUPE has called for formal 

alliances between s c h o o I 
board teaching and non-teach­
ing employees. Over 25,000 
school board clerical and 
blue collar workers are mem­
bers of CUPE. 

At a recent meeting CUPE's 
National Executive Board in­
structed the union's officers 
to seek "formal and meaning­
ful alliances with associations 
and other organizations rep­
resenting teaching employ­
ees." 

izations have for maintaining 
professionalism, yet we be­
lieve many of those organiza­
tions now understand that 
they face the same problems 
in dealing with their employer 
as do non-teaching personn­
el", said the resolution adop­
ted by the National Executive 
Board. 

"We recognize and respect 
the concern teachers' organ-

The new education repre­
sentative servicing N o v a 
Scotia, Newfoundland and 
part of New Brunswick is 
former CUPE national rep, 
Ray Hill. Mr. Hill has been 
on CUPE staff since 1968 
and has been working with 
locals in the Halifax area. 

Tom 
Osborn 
The national representative 
working out of CUPE's new 
office in Grand Prairie, AI­

. berta is Tom Osborn. Mr. 
Osborn was a foreman in 
the hydro department of 
the City of Winnipeg and 
an executive member of 
the Manitoba Federation of 
Labour. 

" Therefore we instruct our 
national oflicers to make con­
tact with teachers' groups in 
order to establish formal and 
meaningful alliances so that 
we can co-ordinate our col­
lective bargaining activities." 

Crockett 
Locals in Prince Edward 
Island now have their own 
national representative ser­
vicing them. He's Robert 
Crockett and he'll be work­
ing out of the new Char­
lottetown office. Before 
joining CUPE, Mr. Crockett 
was a Charlottetown po­
liceman and President of 
local 501. He's been vice­
president of the PEl Fed­
eration of labour, a mem­
ber of the province's La­
bour Relations Board and 
a Governor of Holland Col­
lege. 

Faye 
Fitzgerald 
Faye Fitzferald is a new na­
tional representative work­
ing out of CUPE's Toronto 
ol!ice. She had been a so­
cial worker for Toronto's 
Big Brothers Association 
and President of Local 
1717. 

CUPE represents school 
board clerical, technical, 
maintenance and tradesmen 
employees in all 10 provinces. 

The CUPE resolution noted 
that ties between CUPE and 
teachers groups have 
strengthened during the last 
few years. 

"Provincial governments and 
school board trustees have 
attempted to make up for 
their fiscal mismanagement 
of the past by trying to deny 
all school board employees 
the conditions of work and 
salaries they deserve," charg­
ed the CUPE resolution. 

Ouellette 
CUPE has opened a new 
regional office in North 
Bay, Ontario, and the rep­
resentative assigned to it 
is Elie Ouellette. Mr. Ouel­
lette became a CUPE rep­
resentative in October 1974 
and had been working in 
Sudbury. Before joining 
CUPE he had been a re­
gional representative lor 
the Public Service Alliance 
of Canada. 

Newfoundland national rep, 
Tom Mayo, has been elec­
ted President of the prov­
ince's federation of labour. 
Mr. Mayo has been on 
CUPE staff since 1971 and 
works out of St. John's. 

"It is important therefore 
that all school workers pres­
ent a united front and that 
the public be made to under­
stand that mistreatment of 
school employees will ulti­
mately lead to inferior educa­
tion services." 

massive spending cuts and 
cutbacks of services," said 
the National Executive Board. 

"We are not opposed to 
economy in government, but 
that economy can't be allowed 
to come at the expense of 
vital services, such as the 
education of our children, or 
at the expense of public em­
ployees. 

The resolution noted that 
the recent " Henderson Re­
port" in Ontario which rec­
ommends cost-saving mea­
sures does nothing to take in­
to account the needs of pub­
lic employees. 

"Even closer ties between 
CUPE members and teachers 
will be an important first step 
toward protecting the inter­
ests of these workers and the 
public," said the resolution. 

"It is popular these days 
for governments to talk about 

Wald 
Ahsmann 
CUPE locals in the Saska­
toon area have a new rep­
resentative working with 
them. He's Wald Ahsmann 
a former job evaluation 
representative for CUPE's 
Broadcast Division. Mr. 
Ahsmann joined CUPE in 
1972. 

Fraser 
The Quebec region's new 
Assistant Director is Nor­
mand Fraser. Mr. Fraser 
has been a CUPE National 
representative working out 
of Montreal since 1967. Be­
fore joining CUPE he work­
ed for Hydro Quebec. 

Robert 
Gower 
T h e new representative 
helping locals in Northern 
Ontario establlsh educa­
tional programmes is Rob­
ert Gower. Before joining 
CUPE Mr. Gower worked 
as an education represen­
tative for the Canadian La­
bour Congress. 

Gilles Chartrand who was a 
representative for CUPE's 
Broadcast Division is now 
a national representative 
servicing locals in the Mon­
treal area. Mr. Charland 
joined CUPE in 1974 after 
working for the University 
of Quebec. 



striking contribution 
H's nice to know you've got friends in the union movement- especially 
after you've been on strike for five months. The 1,500 employees of the 
paper mill in Kapuskasing, Ontario found out the civic employees in the 
town (CUPE local 392) could be very friendly. Each of the 63 members 
of the CUPE local donated a day's pay to the paperworkers' strike fund -
a total of $2,622. CUPE's National office gave the Canadian Paperworker's 
Union another $20,000 and have appealed to all locals to contribute to 

the CPU strike fund. Above, Local 392 treasurer Gilberte Gauthier presents 
the cheque. left to right are: Sister Gaulhier; Jack Loan (President ol 
Local 89 of the Canadian Paperworkers Union); Fem Lapierre (President 
of CPU Local 256); Ray Dallaire (President of CUPE Local 392), and Bob 

Blanchard (President of Local 1149 of the lntemallonal Brotherhood of 
Electrical Workers). 

U. ofT. employees 
trying to teach 
AlBa lesson 

TORONTO- With the aim 
of proving the federal Anti­
Inflation Board has no power 
over workers covered by pro­
vincial labour acts unless the 
province passes special laws 
a CUPE local is using its ar­
bitration process to fight the 
AlB. 

CUPE local 1230, repre­
senting 400 ~ibrary employees 
at the University of Toronto, 
h as asked an arbitration 
board to rule that since it had 
signed a collective agreement 
the AlB had no power to or­
der a roll back of the settle· 
men!. 

The local union and CUPE 
believe that since the Ontario 
government only signed an 
agreement with the federal 
government instead of pass­
ing special taws the AlB has 
no power over workers cov­
ered by provincial labor laws. 

(At the time The Journal is 
published no other provinces 
have passed ·laws giving the 
AlB jurisdiction. Several have 
signed private deals similar 
to Ontario's.) 

CUPE secretary-treasurer 
Kealey Cummings outlined 
the CUPE case at a press 
conference: 

" In its January 14 ruling, 
the AlB said the freely nego­
tiated agreement of 18.5 per 
cent over one year must be 
rolled back to 12.2 per cent. 
We consider this intervention 
to be cruel and unjust for the 
following reasons : 

" • The previous contract 
between the University and 
CUPE local 1230 was signed 
December 5, 1973, well within 
the time limit for exemptions 
set out by the federal govern-
ment. 

" • Negotiations between 
the parties commenced in 

July, 1975 - four months 
prior to the announcement of 
the wage control program. 

"e Following a 20 day 
strike, a negotiated settle­
ment was reached last De­
cember that still put the em­
ployees up to 35 per cent be­
hind their counterparts in 
Metro libraries. 

"• The base wage rate for 
U. of T. library employees 
under the previous contract 
was $5,771. The Minister of 
Finance has said the guide· 
lines were not to apply to 
persons earning less than 
$7,000, and yet the AlB has 
ruled that all members of Lo­
cal 1230 must have their wage 
increases rolled back. 

"In making its ruling, it is 
evident that AlB has chosen 
to ignore all of this evidence. 
But what is even more shock­
ing is that the board also 
ruled on wage increases al­
lowed these employees over 
the next two years. In its de­
cision, the board said the em­
ployees could receive a maxi­
mum of 12 per cent in the 
second year and 8.8 per cent 
in the third year even though 
the original contract w a s 
signed for only one year. 

"For these demonstrable 
reasons we have, therefore, 
chosen the U. of T. case as 
one of the prime battle­
grounds in our campaign 
against the wage control pro-
gram. 

"As a first step, we have 
filed a policy grievance un­
der our collective agreement 
and the Ontario labor Rela­
tions Act stating the employer 
has failed to carry out the 
terms of a memorandum of 
settlement by refusing to pay 
the employees the negotiated 
wage rates." 

I didn't cause inflation. 
Why should I have 

to pay for it! 
Why me! 

It's obvious who's going 10 get 
squeezed by the government's wage and 
price controls. 

Wages will be kept down and price 

con~~,:~':,v~r:un:l~a':::~r.:::: 
going to be asking some questions: 
"Dkll cause inflatton? Was I responsible 
for the fuel shortage? Do I share in any 
of the huge profit increases the corpora­
tions are enJOying? Why should my 
family and I pay the price for all this? 

Why me?" 
The Canadian Labour Congress is 

~~u~~~~~~~er~l~h~~~~:;J:~ 
involved. Use the available material as 
much as you possibly can. 

Help fight wage controls. The 
campaign starts as soon as you make 
it start. 

Sign this coupon and send it to 
the Prime Minister. No stamp is 
necessary. 

To: The Right Honourable 
Pierre Ell ion Trudeau, 
Room 3115, Center Block, 
The Parliament Buildings, 
Ottawa, Ontario 

I protest the government's wage and 
price controls as discriminatory and 
unworkable. 

Name __________________________ ___ 

Address __________________________ _ 

Union& local ______________________ __ 
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