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CUPE, Local 110 Collective Agreement

THIS AGREEMENT made and entered as of this 12" day of July, A.D., 2024, BETWEEN:

ARTICLE 1

THE WINNIPEG SCHOOL DIVISION
(Hereinafter referred to as the "Division”)
OF THE FIRST PART,

-and -

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 110
(Hereinafter referred to as the "Union™)
OF THE SECOND PART.

PURPOSE

1.01

1.02

ARTICLE 2

itis the desire of both parties to this Agreement to maintain the existing harmanious relations between the
Division and the Union, to ensure and improve the educational experience provided to the students
and to provide fiscal stewardship to taxpayers, to promote cooperation and understanding between
the Division and its employees, to recognize the mutual value of joint discussions and negotiations in all
matters pertaining to working conditions, hours of work and scale of wages, to encourage economy of
operation and elimination of waste, and to promate the morale, well-being and security of all the employees
included in the bargaining unit represented by the Union,

Itis now desirable that methods of bargaining and all matters pertaining to the working
conditions of the employees be drawn up in a Collective Agreement.

TERM OF AGREEMENT AND NEGOTIATIONS FOR RENEWAL

2.01

2.02

ARTICLE 3

This Agreement, including language changes, shall be effective from the 1st day of July, 2023

to the 30th day of June, 2026, both dates inclusive unless altered or amended in the meantime
by mutual consent of both parties, and shall be a contract of thirty-six {36) months’ duration and
will be renewed thereafter from year to year unless formal notice is given by either party to the
other to amend, add to or negotiate a new Agreement. Such notice shall be given at not more

than ninety (90) days or less than thirty (30) days prior to the 30th day of June, 2026.

Within ten (10) days after receipt of notice as described in Article 2.0%, or any additional time
as may be mutually agreed upon, representatives of the Union and the Division shall meet for
the purpose of commencing negotiations. Proposals shall be presented to the Division at that
meeting to amend, terminate, or add to a rew Agreement. When the Union is presenting its
proposals a copy of such proposals wil be mailed to the Secretary-Treasurer within two (2)
days of those proposals being presented.

MANAGEMENT RIGHTS

3.01

The Union recognizes and acknowledges that it is the exclusive function of the Division to
manage, direct and conduct the affairs of the Division and to exercise all prerogatives of
management and without in any way limiting or affecting the generality of the foregoing to
maintain order, discipline and efficiency and to extend or curtail operations, determine the size
of and direct and allocate the work of the work force and to hire, promote, suspend, demote
and transfer employees subject to the right of the employee concerned to lodge a grievance in
the manner herein set forth. The Union recognizes the exclusive right of the Division to
discharge, suspend or discipline employees for just cause. All matters concerning the
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operation of the Division, not specifically dealt with herein, shall be reserved to the Division and
be its exclusive responsibility

The Union also recognizes and acknowiedges that the Board can delegate these and any
other management prerogatives to the Chief Superintendent and/or designate(s).

RECOGNITION AND NEGOTIATION

4.01

4.02

4.03

4.04

The Division recognizes the Canadian Union of Public Employees and its Local 10 as the sole
and exclusive bargaining agent for all employees of the Division set forth in the Manitoba
Labour Board Certificate No. MLB 2627 dated the 4™ day of January, 1974, and for those
employees for whom the Division and the Union from time to time mutually agree upon.

No emplayee shall be required or permitted to make a written or verbal Agreement with the
Employer or their representative which may conflict with the terms of this Collective
Agreement.

The Division agrees that the bargaining unit shall have the right to assistance from
representatives of the Canadian Union of Public Employees when negotiating or dealing with
matters concerning the Agreement. Such representatives shall, with the prior approval of the
Division, be given access to the Division's premises at a time mutually agreed upon.

(a) Union representatives shai, be granted necessary time off with basic pay to meet with the
Division for the purpose of conducting negotiations subject to a maximum cost to the Division
of maintaining salaries for up to seven (7) employees so engaged.

(b} Union representatives shall be granted necessary time off with basic pay to meet with the
Division for the purpose of processing grievances subject ta a maximum cost to the
Division of maintaining salaries for:

{i) one (1} shop steward so engaged when meeting with management in accordance with
the grievance praocedure (Article 13) and, should it be required, one Union executive
member may aitend provided that the cost of salary and benefits is paid by the Union
for the Union executive member.

(i) six (6) employees so engaged when meeting with the Board of Trustees.
(c) Time off for employees under Article 4.04(a) and (b) will be in addition to time specified in

Article 23.01. The term "employee" shall, for the purpose of this Agreement be deemed
to include all employees of the Division in the following groups:

GROUP "A" - CARETAKING STAFF

CLASSIFICATIONS

Chief Caretaker - in charge of and responsible for all caretaking and engineering services in
any school building operated by the Division, to which the Chief Caretaker is assigned, and the
plant of which is classified by law as not less than Fourth Class". Chief Caretakers shall be
holders of a valid 4" Class Power Engineers Certificate or better.
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Head Caretaker - in charge of and responsible for al. caretaking and engineering services in
any school building operated by the Division to which the Head Caretaker is assigned. Head
Caretakers shall be holders of a valid 5" Ciass Power Engineers Certificate or better.

Assistant Chief Caretaker - (In a school where a Chief Caretaker has been assigned)
responsible {o the Chief Caretaker of the schaol and in charge of and responsible for all
caretaking and engineering services during their shift when the Chief Caretaker is not present
in the building. Assistant Chief Caretakers shall be holders of a valid 4" Class Power
Engineers Certificate or better.

Caretaker 1 - in charge and responsible for all caretaking and engineering services on
evening or night shift having less than three (3) full time equivalent staff including the caretaker
on the shift i any school building operated by the Divisian, to which the Caretaker is assigned
except schools which have an Assistant Chief Caretaker assigned. A Caretaker * shall hold a
valid 5" Class Power Engineers Certificate or better.

Caretaker 2 -in charge and responsible for all caretaking and engineering services on
evening or night shift having three (3) or mare full time equivalent staff including the
caretaker on the shift in any school building operated by the Divisian, to which the
Caretaker is assigned except schools which have an Assistant Chief Caretaker assigned.
A Caretaker 2 shall hoid a valid 5™ Class Power Engineers Certificate or better.

Assistant Caretaker - routine caretaking services under supervision of the Chief Caretaker,
Assistant Chief Caretaker, Head Caretaker, or Caretaker 1 or 2. Assistant Caretakers shall be
holders of a valid 5" Class Power Engineers Certificate or better.

Cleaner - responsible for routine cleaning and caretaking in any school building operated by
the Division to which the cleaner is assigned, under the supervision of the Chief Caretaker,
Assistant Chief Caretaker, Head Caretaker or Caretaker 1 or 2.

Carpet Cleaner - responsible for routine cleaning of carpets in Division buildings.

All Caretaker classifications in Group "A" will perform minor repairs and routine maintenance in

Division buildings.

GROUP "B" - JOURNEYPERSON

CLASSIFICATIONS
Bricklayer- Prepares, repairs, and forms hoiler refractory; lays bricks, concrete blocks, stone,
ceramic tiles and similar material to construct or repairs walls, foundations and other

structures.

Bus Mechanic - (Red Seal Truck and Transport Mechanic) required to maintain and repair
schoal buses.

Flooring Installer - (certified journeyman flooring insta’ er) required to install and repair flooring.

Industrial Mechanic (Millwright) - must possess a valid certificate of qualification as a
Millwright plus a valid certificate of qualification as a Machinist.

Metal Worker - tinsmithing.
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Painters - who will be required to perform general painting and glazing as may be assigned.
Pipe Insulator - required to perform general lagging and insuiating of pipes.

Plasterer - required to maintain, patch and repair plaster building finishes.

Roofer - (certified journeyman roofer) required io apply and repair roofing.

Welder (High Pressure) - licensed high pressure welder.

Welder - general welding.

GROUP "C” - NON-CERTIFIED CONSTRUCTION STAFF CLASSIFICATIONS

L IF

Mechanical Trades Assistant - required to assist Bus Mechanics and to perform
manual work where specialized skills, training and experience are required to
perform tasks of a semi-skilled nature. The incumbent does not usually work under
close supervision, must be able to exercise independent judgment.

Building Trades Assistant - required to assist trades persons and to perform manual work
where specialized skills, training and experience are required to perform tasks of a semi-skilled
nature. The incumbent does not usua 'y work under close supervision, must be able to
exercise independent judgment and may be required to lead one (1) or more helpers of various
classifications.

Equipment Repairperson/Charge Hand - required to perform diagnosis, trouble shooting,
repair and maintenance of engines and maintain inventory control of certain tools and
equipment, and responsible for cost estimating, co-ordinating and on-site direction and
supervision of staff.

General Labourers (High School Students) - temporary employees hired to provide
temporary unskilled service to the Division.

Seasonal Labourers (University Students) - temporary employees working on grounds
and/or doing miscellaneous duties normally performed by utility staff.

Utility Worker - required to assist trades persons and to perform manual work where non-
specialized skills, training and experience are required to perform tasks of an unskilled nature.

GROUP “D”-STOREKEEPING STAFF

CLASSIFICATIONS

Storekeeper - provides routine storekeeping functions under the supervision of the Stores
Buyer.

Warehouseperson - routine work in the School Division Stores under the supervision of the
Stores Buyer.

PERMANENT STAFF

Under the provisions of this Agreement the term "Permanent Employee" shall mean all
employees, excluding Substitute Caretakers and Substitute Cleaners and temporary
employees, who have been continuously employed with the Division for a period of six (8)
manths.
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P Y STAF

Employees in any group who have not been appointed to the permanent staff pursuant to
Article 4.06.

(a)

(b}

(©)

(e)

Temporary Project Employees shall be employees hired for a specified period of time, or,
for the completion of a specific job, or, until the occurrence of a specified event.
Employees under this designation will not normally work for more than eight (8) months;
however, in the event such a requirement exists, the Union shall be notified of any duration
in excess of eight (8) months. (Employees shall be paid the minimum rate of pay in the
classification that they are hired into).

Substitute Caretakers and/aor Substitute Cleaners are temporary employees hired as
replacements for staff or to provide temporary service.

General Labourers (High School Students) are temporary employees hired as temporary
replacements for staff or to provide temporary service to the Division,

Seasonal Labourers (University Students) are temporary employees working on grounds
and/or doing miscellaneous duties normally performed by utility staff. It is understood that
during inclement weather, Seasonal Labourers may be assigned to "other” duties. Seasonal
Labourers may be employed in the months of March through December.

Temporary Project Employees, Generai Labourers, Seasonal Labourers and Substiiute
Caretakers/Substitute Cleaners shall be entitled to all rights and benefits of the Caollective
Agreement, subject to the conditions established by the master contracts for benefit plans,
except temporary project employees, Generai Labourers, Seasonal Labourers and
Substitute Caretakers/Substitute Cleaners shall have no seniarity rights.

NIT]

The following are definitions for the purposes of this Collective Agreement:

Rivision - shall be defined as the Winnipeg School Division as represented

by the Chief Superintendent or designate.

Group - shall be defined as multiple classifications perfarming similar

functions, i.e. Group "A" - Caretaking Staff, Group "C" Non-
Certified Construction Staff,

ification - sha.. be defined as distinct job descriptions within a "Group”, i.e.,
Head Caretaker, Welder, Utility Worker.

Position - individual jobs within a classification, i.e., Head Caretaker

(Lord Nelson School), Head Caretaker (Ralph Brown School).

Emplovment - shall be defined as time warked while in the service of The

Winnipeg School Division.

Continuous Service - shall be defined as those regular hours worked for which the

Division provides payment from the date of last hire.
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PLURAL OR FEMININE TERMS MAY APPLY

5.01

ARTICLE 6

The provisions of this Collective Agreement are intended to be gender neutral and gender
inclusive. A word used in the singular applies also in the plural unless the context
otherwise requires.

SENIORITY

6.01

6.02

6.03

6.04

Seniority is defined as the length of service in the bargaining unit. In the event an employee
resigns and is rehired, that employee's seniority shall be the date of last hire. Seniority sha'" be
used in promotion, transfer, demotion, layoff, permanent reduction of the warkforce, and recall,
as set out in other provisions of this Agreement. Seniority shall operate on a bargaining
unit-wide basis subject to Article 4.07 of this Collective Agreement.

Employees, excluding Substitute Caretakers, Substitute Cleaners and temporary employees
covered by the terms of this Agreement shall be deemed to be on probation for the first six (6)
months of continuous service with the Division. During such probationary period, such
employees shall be entitled to all the rights and privileges of the Agreement but the Division
may, in its sole discretion retain or dismiss an employee during the probationary period, and
such dismissal shal. be deemed to have been for just cause. After completion of the
probationary period, seniority shall be effective in accordance with Article 6.01.

Employees in Group "A" - (Caretaking Staff) shall commence their six (6) month probationary
period from the date they are assigned to a permanent position with the Division. Their
continued employment shall be subject io Article 4.06.

The probationary period may be extended a further six (6) months with the mutual
agreement of the Division and the Union. Such terms of agreement shall be in writing. It
is understood that when the probationary period has been extended, the employee is not
eligible to apply for a promotion during the period of such extension. It is further understood
that unless the Division and Union agree otherwise, an employee whose probationary
period has been extended is not eligible to appty for a transfer during the period of such
extension.

A copy of the seniority list shall be posted in the Caretakers' Room of each building and in ali
shops by May 15 of each year. In addition a copy of the seniority list shall be forwarded to the
Secretary of the Union and the Union Representative by May 15 of each year.

An employee sha lase seniarity and their name shall be removed from the seniority list for any
of the following reasons:

(a) Voluntary termination of employment;
(b) Discharged for just cause and not reinstated;
(¢) Voluntarily retired;

(d) Failure to return to work following an authorized leave of absence unless through ‘liness or
other such reason acceptable to the Division;

(e) Absence for more than two (2) consecuiive working days without notifying their
School/Building Administrator or District Maintenance Manager/Supervisor;

(f) Failure to contact their School/Building Adrmrinistrator or District Maintenance
Manager/Supervisor within three (3) working days after receiving notice of recall from
lay-off by registered mai’ to do so unless through iliness or other such reason that is
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acceptable to the Division. The employee shall not be required to return to work following
lay-off earlier than fifteen (15) working days after receipt of the above notice unless
through mutual agreement of the employee and the Division. The onus is on the employee
to inform the Division in writing of their current address;

(g) Laid-off for more than eighteen {18) consecutive months;

(h) 1s emplayed in an out of scope position within the Division and has completed their
probationary period.

With the exception of (h) above, an employee who has lost seniority as a result of the
application of this clause shall be notified that their employment is terminated and where such
notice is given, it shalt be considered as just cause for termination.

Seniority will continue to accrue if an employee:

(a) is on any period of paid leave of absence,;

(b) is on any period of paid sick ieave;

(c) is on any period of paid vacation;

(d) is on any period of unpaid leave of absence of less than twenty (20) consecutive working
days;

(e) is absent on Workers' Compensation as follows;

i) The employee will continue to accrue seniority, sick leave credits and vacation leave
entitiement while the employee is absent on Workers' Compensation for a continuous
period of one (1) year from the date of the accident which necessitated the employee
being placed on compensation.

ii) The employee will cease to accrue seniority after the period detailed in Point (i) above,
but will retain al' accrued seniority.

i) The employee will cease to accrue vacation and sick .eave credits after the period
detailed in Paoint (i) above.

(f) is absent on an approved maternity, parental or adoptive leave.

Seniority will be retained but will not accrue if an employee:

(a) is on any period of unpaid leave of absence of more than twenty (20} consecutive working
days except for maternity, parental or adoptive leave;

{b) is absent on Workers' Compensation for more than one (1) coniinuous year;
(¢) is laid-off for less than eighteen (18) consecutive months;

(d) is absent ang in receipt of total and complete disability under the Division Disability
Pension Plan.
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HOURS OF LABOUR

7.01

7.02

7.02 (a)

7.03

7.04

7.05

7.06

7.07 (a)

7.07 (b)

7.08

ARTICLE 8

The hours of labour shall consist of a forty (40) hour week of five (5) consecutive days of eight
(8) hours per day.

For Group "A" employees on the day shift the eight (8) hours, inclusive of two (2) fifteen (15)
minute paid coffee breaks and exclusive of a one (') hour unpaid lunch break, shall be
assigned by the Division and shall be worked consecutively between the hours of 6:00 a.m.
and 5:00 p.m.

For the Head Caretaker assigned to Transportation Services/Bus Maintenance Garage the
eight (8) hour shift, exclusive of a one (1) hour unpaid lunch break, inclusive of two (2) fifteen
(15) minute paid coffee breaks, shall be assigned by the Division and shall be worked
consecutively between the hours of 5:30 a.m. and 5:00 p.m.

For Group "A" employees on the evening shift the eight (8) hours, inclusive of two (2) fifteen
(15) minute paid coffee breaks and one (1) twenty (20) minute paid lunch period shall be
assigned by the Division and shall be worked consecutively between the hours of 1*:00 a.m.
and 12:00 rridnight.

For Group "A" employees on the night shift the eight (8) haurs inclusive of two (2) fifteen (15)
minute coffee breaks and one (1) twenty (20) minute lunch period shall be assigned by the
Division and shall be worked consecutively between the hours of 11:00 p.m. and 7:30 a m,

If the assignment of hours for Group "A" employees is to be changed, the Division will provide
the employee with at least five (5) working days notice pricr to such change.

For Groups "B", "C", and "D", eight (8) hours two (2) fifteen (15) minute paid coffee breaks
shall constitute a day's work for five {5) days, Monday to Friday inclusive 8:00 a.m. to 4:30 p.m.
and one-half hour unpaid lunch. The Director of Buildings of the Division, may, however,
because of special circumstances that may arise from time to time require with one weeks
notice, that an alternate work day be established between 6:00 a.m. and 6:00 p.m. with no shift
premium payable and with one-half hour unpaid lunch, split shifts not aliowed.

Notwithstanding anything to the contrary herein, the Division shall have the right to establish an
alternative shift for Groups "B", "C", and "D" cutside of the hours of 6:00 a.m. to 6:00 p.m. Shift
work shall be defined as shift work assignments lasting two (2) or more days ai, or part of the
working time being outside the hours of 6:00 a.m. to 6:00 p.m. Shift work sha. be
campensated on the basis of the employee's normai hourly wage and a shift premium of ten
percentum (10%).

For Group B Bus Maintenance employees, eight {8) hours inclusive of two {2) fifteen (15)
minute paid coffee breaks and one (1) thirty (30) minute unpaid lunch break shall constitute a
day's work for five (5) days, Monday to Friday inclusive from 5:30 a.m. to 6:00 p.m.

The Chief/Head Custodian may, with the prior approval of the Principal or designate, allow
Group A evening shift employees to work a day shift.

OVERTIME

8.01

Overtime, for the purposes of this Article, will be all that time worked by an employee outside
the regular hours of employment as those hours are defined in Article 7 - Hours of Labour,
hereof.
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a) For Groups "A", "C", and "D" whenever an employee is required to work overtime the
empioyee shai be paid at the rate of time and one-half (1%) for the actual overtime worked
during the first four (4) hours and at double the emplayee's rate of pay for the time worked
cansecutively in excess thereof.

b) For Group "B" (Brick Layer, Flooring Installer, Industrial Mechanic, Metal
Worker, Painter, Pipe Insulator, Plasterer, Roofer, and Welder) all Overtime
worked must be authorized by the employee's immediate supervisor. Whenever
an employee is required to work overtime for any other reason, the employee shall
be paid at double the employee’s rate of pay for the actual overtime worked.

When an employee works on any of the hoiidays, or days observed as such, except where, in
accordance with Article 23.05, an employee has substituted the holiday for a religious holy day
the employee shall be compensated at twice the base rate for hours actually worked. This
shall be in addition to any compensation for the holidays to which the employee may otherwise
be entitled, except with the exception of where the Division and Union mutually agree to
designate officially another day as a day in lieu of said holiday. Where an employee has
substituted a religious holy day for the holiday, the employee shall be paid at their regular rate
of pay for hours worked on the holiday.

Whenever an employee is required, because of an emergency, to work overtime, the
employee shall be paid for the overtime worked at double the employee's rate of pay for the
actual time worked plus one (1) additional hour which shall be paid at double the employee's
rate of pay to compensate for the time spent traveling to and from the place of work and no
employee shall be paid for .ess than two (2) hours of employment at double the empioyee's
rate of pay including the time paid to compensate for traveling.

If Certified Journeyman Painters-Glaziers work more than the recognized hours, such time
shall be paid at the rate of time and one-half (1%) for the first two (2) hours and double time for
all other hours worked. On Saturdays and Sundays, double time shall be paid.

An employee, who is required to work in excess of two (2) consecutive hours of overtime,
either immediately before or after an employee's regular hours of labour, will be given ten
dotlars ($10.00) for lunch maney provided the employee is unable to 'eave the building due to
perm it use of the building or an adequate lunch is not provided by the Division.

A permanent emplayee will, notwithstanding anything herein contained to the contrary, have
the option of being paid for overtime or accumulating overtime to a maximum of forty (40)
hours in any one (1) year, which accumulation of overtime may bhe taken as a holiday, in
conjunction with the employee’s regular vacation or at some other time and the employee will
advise the Director of Buildings or Coordinator of Custodial Support Services as the case may
be, in writing, not later than June 30 in the year prior to the year in which the accumulation is to
be made what preference, if any, the employee has with respect to compensating time or the
payment of salary. Salary will be paid to the employee at the employee's rate of pay prevailing
at the time the overtime hours of work were performed. The Division will make the final
decision as to whether an employee will be paid or receive compensating time for such
overtime and the Division's decision will be final and binding on the emptoyee and will not be
subject to the provisions of Articles 13 and 14 - Grievance and Arbitration, hereof.

Ali accumulated overtime must be taken as time off or paid out by June 30t of the following
year. Accumulated overtime not taken as time off or paid out by this date shall be paid to the
employee in the last pay period of the fiscal year.

"When Group "A" employees are re-assigned to a Group B, C or D position, overtime

accumulated as a Group A employee shall be taken as a holiday or paid to the employee in
accordance with Article 8.07 prior to re-assignment.”

All Overtime must be authorized by the immediate supervisor.
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ARTICLE 9 HOLIDAYS - ANNUAL VACATIONS

9.01

9.02

All employees shall be entitled to vacation with full pay annually on the following basis:

(a)
(b)
(¢)

(d)

(e)

®

{9)

(M)

(i)

After one (1) year's continuous service with the Division - three (3) weeks.
During the ninth (9" year of continuous service with the Division - four (4) weeks.

During the fifteenth (15" year of employment with the Division (on the basis of their date
on the seniority list) and each successive year thereafter - five (5) weeks.

During the twenty-first (21%Y) year of continuous service with the Division (on the basis of
their date on the seniority list) and each successive year thereafter - six (6) weeks.

A temporary emplayee shall be paid vacation pay on each cheque based on a percentage
equal to four percentum {4%}) on the employee’s total earnings, excluding overtime. When
an employee has worked for the Division for at least fifty percentum {50%) of the working
hours in each of the four (4) years in the preceding ten (10) years the employee shall be
paid six percentum (6%) subsequent to the fourth year.

The vacation year for the Division commences on the first day of July each year and ends
on the 30" day of June of the next following year. Service for the purpose of determining
vacation entittement should be prorated from the first day of July for any employee wha is
continuously employed from a date other than the first day of July in accordance with the
following formula:

Number of months emploved x 15 days = Number of days vacation
12

Where an employee becomes incapacitated by iliness or injury, or where the employee
qualifies for bereavement leave during the periad of the scheduled annual vacation, the
Division shai grant sick leave or bereavement leave, as the case may be, and credit the
employee with alternate days of vacation equivalent to the number of days of approved
sick leave or bereavement leave, providing thatin the case of sick leave, incapacitation
must be over three (3) days and require hospitalization. The employee will be responsible
to provide proof of hospitalization satisfactory to the Division.

With the exception of employees on Workers' Compensation under Article 4.05 (e) where
an employee does not work and is not paid for a full year, then their vacation entitlement
will be prorated for the year.

All vacation requests must be received by the respective department supervisor no later
than May *st in each year for summer vacation, unless otherwise mutually agreed
between the union and the Division.

For employees in all classifications all vacation accrual from the previous year must be
used prior to June 30t of the following year and must be scheduled no later than May 1% in
each year, unless otherwise mutually agreed between the union and the Division.

{a) Altemployees shall be entitled to a holiday with pay on the following days:

1. New Year's Day
2. Good Friday
3. Last Monday in March
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It is agreed that, for the purpose of the Callective Agreement between the Division and the
Union, the last Monday in March is considered to be a haliday in lieu of Easter Monday
notwithstanding Easter Monday being proclaimed as a holiday by the City of Winnipeg, the
Province of Manitoba, or the Government of Canada.

4. Victoria Day 9. Remembrance Day
5. Canada Day 10. Christmas Day

6. Annual Civic Holiday (if declared) 11, Boxing Day

7. Labour Day 12. Lovuis Riel Day

3. Thanksgiving Day

and any other day proclaimed by the Division, the City of Winnipeg, the Province of
Manitoba, or the Canadian Government.

(b) That when Remembrance Day, Christmas Day, Boxing Day, or New Year's Day falls on a
normai day off far any employee, and no other holiday is declared in lieu thereof (for
example, the Monday following Christmas Day or New Year's Day), that employee shall be
entitled to one (1) day off with pay for each of the above named holidays which falls on the
normal day off of such employee. Such day or days may, subject to the exigencies of the
service, be added to the annua: vacation.

{c) That when July 1% falls on a Saturday or Sunday, then all employees shall receive a
holiday with pay on the Maonday immediately following the said 1% day of July.

(d) Employees shall be entitled to statutory holiday pay in accordance with the Empioyment
Standards Code of the Province of Manitoba.

ARTICLE 10 SICK LEAVE PROVISIONS

10.01 Sick leave means the period of time an employee is permitted to be absent from work with pay,
by virtue of being sick or disabled or because of an accident for which compensation is not
payable under The Workers' Compensation Act.

10.02 Effective March 1, 1999 unused sick leave in any year may be accumulated and carried
forward to the next year up to a maximum of one hundred and eighty {180} days:
-during the 1%t year of continuous service - 1 day per month (“2 days per year)
- during the 2™ year of continuous service - 1% days per month {15 days per year)
- during the 3 year of continuous service - 1 % days per month (20 days per year)
-during the 4™ year of continuous service
and all subsequent years - 2 days per month (24 days per year)
10.03 Upon written application to the Division, leave of absence without pay for ill health due to

sickness or disability may be granted at the sole discretion of the Division, to an employee who
is no longer entitled to sick leave.

10.04 The Division may require an employee, onreturning to wark after absences of more than three
(3) days, to produce a certificate from a duly qualified medical practitioner certifying that the
employee was unable to carry out their duties due to illness and/or is able to return to regular
duties.

10.05 Every employee shall notify or cause someone on their behalf to notify their immediate
supervisor, and (if applicable)} the Custodial Support Services, as soon as practical if the
employee is unable to report due to illness. When the employee knows at the time of initial
cail that the absence is going to be for a period of time greater than one (1) day it must be
reported at the time of the call or when the employee becomes aware that the period of
time is going to be greater than one (1) day they shall report this as soon as possible.
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An employee shall be credited with all unused sick leave accumulated prior to the date of this
Agreement.

An employee in receipt of Workers' Compensation arising out of such employee's status as an
employee of the Division, if the employee elects, shall be paid an amount, that, when
combined with the compensation allowance will equal the regular salary less the usual
deductions. Such additional amount may, in the discretion of the Division, be charged against
the employee's accumulated sick leave credits. Payments made pursuant to the sick leave
provisions shal terminate when the employee's sick leave credit is used.

Notwithstanding the faregoing, the amount that an employee will be entitled to paid will be
reduced, where necessary, in order to ensure that the payment does not result in a reduction in
the amount of compensation that would otherwise be paid under any Workers Compensation
egislation and/or regulations.

a) Anemployee whobecomes injured orill inthe course of performing his duties must report
such injury orillness as soon as possible to their immediate supervisor.

b) An employee unable to work because of work-related injury or illness will inform the
Division immediately, in accordance with established procedures, so that a claim for
compensation benefits can be forwarded to the Workers Compensation Board of Manitoba
{WCB}. WCB payment will be paid directly o the emplayee by WCB, exceptin the case
where an advance is paid to the employee. The WCB shall be notified by the Division of
any advance payments made to an emplayee. The amount of the advance shal' be paid to
the Division by WCB.

c) By written application from the employee, the Division will supplement the award made by
the WCB from the employee's accumulated sick leave. The total amount paid by the WCB
and the Division shall not exceed one hundred percent (100%} of net take-home pay.

d) Where an employee has applied for WCB benefits and where a loss of normal salary
would result while awaiting a WCB decision, the employee may elect to submit an
application in writing to the Division requesting an advance subject to the following
conditians:

'} Advance payment(s} shall not exceed ninety percent (90%]} of the employee's basic
salary as defined in Article 18 (exclusive of overtime}, less the employee's usual
income tax deductions, Canada Pension Plan contributions, and Employment
Insurance contributions.

ii) The advance(s} will cover the period of time from the date of the injury until the date
the final WCB decision is received, however, in no case shall the totai amount of the
advance exceed one hundred percent (100%} of the value of the employee's
accumulated sick leave credits.

iii) The employee sha! reimburse the Division by assigning sufficient WCB payments to
be paid directly to the Division to offset the total amount of the advance. If the amount
of the advance exceeds the WCB payment, the employee will be required to pay back
that amount to the Division. [f the emplayee is paid directly by WCB when an advance
payment has been made, the Division may recover the advance by payroll deduction
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iv) In the event that the WCB disallows the claim, including all appeals, the employee

shall be paid for the absence in accordance with the sick leave provisions of this
Agreement and the Division shall recover the total amount of the advance by payroll
deduction from the employee.

e) Notwithstanding the foregoing, the amount that an employee will be entitled to be paid
will be reduced, where necessary, in order to ensure that the payment does not result
in a reduction in the amount of compensation that would otherwise be paid under any
Workers Compensation legislation and/or regulations.

a) Where an employee is unable to work because of injuries sustained in @ motor vehicle
accident, the employee must advise their supervisor as soon as possible and the
employee must submit a claim for benefits to Manitoba Public Insurance. The employee
sha! be entitled to receive full sick leave credits for any period of time deemed tc be a
"waiting period".

b) An employee who is in receipt of henefits under the Personal Injury Protection Plan
(P.I.LP.P.}, and who chooses to concurrently claim sick leave benefits under the provisions
of Article 10 - Sick Leave, must Integrate and co-ordinate those benefits to ensure that the
total benefits provided under both programs do not exceed one hundred percent (100%) of
net take-home pay. This integration and co-ordination of benefits shall occur in the
following manner:

i)

i) the employee's accumulated sick leave,

iii) Forthe integration and co-ordination of benefits to occur, an employee must be injured

in an automobile accident and, as a result of their injury , be unable to perform the
duties of their normal classification and are therefore eligible to receive sick eave
benefits.

Emplayees will be required to release all necessary information regarding the benefits
received under the P.|.P.P. program, prior to the co-ordination of benefits, to ensure
that benefits are calculated and provided in accordance with the above. Employees
who fail to provide the information necessary to co-ordinate these benefits shall not be
entitled to receive any sick leave top-up. Any money paid to an employee which resuits
in combined payments exceeding one hundred (100%) of net pay, the Division shall be
entitled to recover such money not exceeding the amount of money which was paid
from the sick leave.

c) Where an employee has appl'ed for P.I.P.P. benefits and where a loss of normal salary
would result while awaiting a decision, the employee may elect to subm.it an application in
writing to the Division requesting an advance subject to the following conditions:

1)

Advance payment(s) shall not exceed ninety percent (90%j} of the employee's basic
salary as defined in Article 18 (exclusive of overtime}, less the empioyee's usual
income tax deductions, Canada Pension Plan contributions, and E.1. contributions.

The advance(s) wili cover the period of time from the date of the injury until the date
the final P.I.P.P. decision is received, however, in no case shall the total amount of the
advance exceed one hundred percent (100%) of the value of the emplioyee's
accumulated sick leave credits.
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iy The employee sha. reimburse the Division by assigning sufficient P.I.P.P. payments to
be paid directly to the Division 1o offset the total amount of the advance. If the amount
of the advance exceeds the P.I.P.P. payment, the employee will be required to pay
back that amaunt to the Division. If the employee is paid directly by P.1.P.P. when an
advance payment has been made, the Division may recover the advance by payroll
deduction.

iv) Inthe event that the P.I.P.P. disallows the claim, including all appeals, the employee
shaii be paid for the absence in accordance with the sick leave provisions of this
Agreement and the Division shall recover the total amount of the advance by payroll
deduction from the employee.

d) Notwithstanding the foregoing, the amount that an employee will be entitled to be paid wil
be reduced, where necessary, in order to ensure that the payment does not result in a
reduction in the amount of compensation that would otherwise be paid under any
legislation and/or regulations.

i) After an employee has exhausted all sick leave credits, the employee may use far bona
fide sick leave purposes any overtime ar compensating credits or vacation credits available
to the employee.

i'} Forthe integration and co-ordination of benefits to occur, an employee must be injured
in a motor vehicle accident and, as a result of their injury, be unable to perform the
duties of their normal classification and are therefore eligible to receive sick leave
benefits.

BEREAVEMENT LEAVE

11.01

11.02

11.03

1.04

If an emplaoyee is absent on sick ieave, long service leave leading into retirement, a statutory
holiday or is absent from the service of the Division for any reason whatsoever, then the
employee will not be granted bereavement leave in addition to any one of the aforesaid
absences.

An employee w'll be granted bereavement leave of five (5) consecutive working days without
loss of salary in the event of the death of a spouse, child, step-child, mother, step-mother,
father, step-father, brother, or sister, as well as for any other relative who was a member of the
household. Such days may be taken only in the period commencing on the workday after the
date of the death. One (1) bereavement leave day may be retained at the employee's request
for use in the cases where actual interment or cremation is at a later date, or two (2) of five (5)
days where travel is required.

An employee will be granted, upon the death of a relative who is not a member of the
immediate household, one (1) day's leave without a salary deduction to attend the funeral, if
the funeral is held inside the City of Winnipeg and two (2) consecutive working days' leave
without a salary deduction to attend the funeral, if the funeral is held further than two hundred

(200) kilometers from the perimeter of the City of Winnipeg.

For the purposes of this Article a relative is defined as an aunt, uncle, cousin, niece or nephew.

(a) Inthe event of the death of a mother-in-iaw, father-in-law, sister-in-law, brother-in-law, son-
in-law, daughter-in-law, grandchild or grandparent, who is not @ member of the employee's
household, three (3) consecutive working days' leave withaut loss of salary will be granted.
Such days may be taken only in the period which extends from the date of death and
including the day following interment, or three (3) consecutive working days following the
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death, whichever is the greater. One (1) bereavement leave day may be retained at the
employee's request for use in the case where actual interment or cremation is at a later
date, or two (2) of the three (3) days where travel is required.

(b) An employee will be granted one-half(}z) day without a salary deduction to attend the
funeral of a relative of their spouse notlisted in 11.04(a) if the funeral is held further than
ane hundred (100) kilometers from the perimeter of the City of Winnipeg an additional one-
half (2) day will be granted.

An employee will be granted ane (1) day leave without a salary deduction to act as a pallbearer
at a funeral if the funeral is held within the City of Winnipeg and an additional one-half (1) day
without a salary deduction if the funeral is held further than one hundred (100) kilometers from
the perimeter of the City of Winnipeg.

For the purposes of this Article, "spouse” shall include:

(a) aperson of the same gender with whom an employee has established residence and lived
in a marriage-like relationship for at least twelve (12) months and has publicly represented
that person as his/her spouse; or

(b} a person of the opposite gender with whom an employee has established residence and

lived in a marriage-like relationship for at least twelve {(12) months and has publicly
represented that person as his/her spouse.

TEMPORARY REPLACEMENT

12.01

12.02

“2.03

if an employee in any classification is designated by the Division to replace tempeorarily another
employee in a higher paid classification in the same group, the employee shall receive pay at
the rate paid during the first year of employment of the classification of the employee being
replaced for work done for any period provided that the employee shal. not receive less than
their own regular rate of pay. No employee shall be required to perform the duties of an
employee in a higher rated position unless that employee is so designated by the Division.

During summer break the Division will designate a qualified replacement for absent Head/Chief
Caretaker at all non-schoal sites that are operating, and during the time at any school site that
is operating summer school.

If the Chief Caretaker is absent on account of illness, leave of absence or for any other
sufficient cause so recognized by the Division and if the Assistant Chief is unavailable. the
senior day assistant in that school provided the employee’'s previous employment with the
Division and ability merit such action shall assume charge of the school until the Assistant
Chief Caretaker is available or the Chief Caretaker is able to return to employment.

If an Assistant Chief Caretaker or Caretaker * or 2 is absent on account of iliness, leave of
absence or any other sufficient cause so recognized by the Division, the Senior Evening
Assistant in that school provided the employee’s previous employment with the Division and
abiiity merit such action shall assume charge of the evening shift of the school until the
Assistant Chief Caretaker 1 or 2 returns.

If the Head Caretaker is absent for any reason as herein before set forth the senior day
assistant in that schoal provided the employee's previous employment with the Division and
ability merit such action shall assume charge of the school until the Head Caretaker returns to
employment. In schools having no assistant custodian(s) the Caretaker in that school shall
assume charge of the school unti’ the Head Caretaker returns to employment.
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In the case of a school having neither an assistant nor a Caretaker a qualified replacement
shall be obtained from the nearest or mast convenient school until the Head Caretaker returns
to employment.

Note: This clause is not ‘ntended to change the Division's practice of only paying replacement
pay for periods of more than three and one-half (3%2) cansecutive hours.

PROMOTIONS AND STAFF CHANGES

13.01

13.02

13.03

13.04

13.05

13.06

When a new position is created or when a vacancy of a permanent nature occurs
inside the bargaining unit, the Employer shall post notice of the position in the
Administrative Bulletin for a minimum of five (8) consecutive working days. The
Employer shall bulletin positions within two (2) weeks of vacancy. In cases where this
is not possible, the Employer shall notify the union. Notwithstanding the foregoing,
the Division may atits discretion, when a school is reclassified upward by not more
than one (1) classification, promote the incumbent Head Caretaker or Chief
Caretaker, as the case may be. In no case shall any employee receive more than one
(1) promotion on this basis during employment in any one (1) location,

Notices shall contain the following information:

Nature of position, qualifications, required knowledge and education, skills, shift, hours of work,
wage or salary rate or range, with the exception of currently designated schools requiring the
presence of a female cleaner on the day shift, all Job Postings shall state, "This position is open
to male and female applicants.”

In filiing such promotion or transfer, appointment shal be made of the senior applicant provided
the applicant's previous employment with the Division, quaiifications and ability merit such
action.

All successful applicants for preamotion shall be placed on a trial period of six {6) months. If
such successful applicant, during the trial period, is found unsuitable for promotion, the
applicant shall be replaced and revert to either the former classification or the nearest open
ciassification below the former classification if an opening does not exist in the former
classification at the time the applicant is replaced. The applicant who has been replaced will
be moved into the former classification upon the occasion of the first opening thereafter.

For Group "A" - Caretaking Staff, employees sha" not be eligible for more than two (2) lateral
moves per school year.

In dealing with promotions in Group "A" (Caretaking Staff), previous employment with the
Division will require employment within the last two (2) years in a school not more than two (2)
classes below the class of schools for which the applicant is applying.

In the event there are not applicants with the service noted in this clause, then applicants
would receive appointment on the foliowing basis: firstly, Head Caretakers based on seniority;
secondly, the senior applicant, provided the applicant's previous employment with the Division,
qualifications and ability merit such action.

All employees appoainted to the position of Chief Caretaker of a school subsequent to
January 1, 1975, will have satisfactorily served the Division as either an Assistant Chief
Caretaker or as a Head Caretaker of a school and will be the holder of a valid fourth class
power engineer's certificate or better.
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The Division will inform the Union of all changes in classification of employees affected by the
Agreement at least two (2) weeks before the effective date of such changes.

In applying the provisions of Article 13.03, the Division may make such transfer of employees
as deemed desirable in the interest of efficiency from employees in the same classification and
on the same salary schedule, with the provision that the Division shall notify the Union prior to
making any permanent transfer. When the transfer or transfers have been completed the
vacancy or vacancies created through such transfer or transfers sha'l be bulletined.

Any employee covered by this Agreement wha has given good and faithful service to the
Division, and who, through advancing years or temporary disablement, is unable to perform
their regular duties, shall be given preference of any light work available at the salary payable
at the time for the position to which the employee is assigned. Any employee temporarily
disabled who has been retired on disability pension on certification by three (3) medical
practitioners (as provided for in By-law No. 1018, or any amendment thereto, of the Division)
that such employee is capable of performing light work, and if such light work is available, may
be removed from the list of pensioners under said By-law No. 1018, or any amendment
thereto, and be given such light employment.

When all applications for filling any promotion or transfer covered by this Agreement have been
received by the Division and when there is reasonable doubt as to the suitability of the senior
applicant for promotion or transfer, representiatives of the Division shail confer with a
Commrittee of the Unian before a selection is made.

Where new positions are created or current positions are reclassified under the terms of this
Agreement, or there is no provision in Schedufe "A" hereto for a salary for such new positions
so created, or current positions reclassified, the Division will advise the Union in advance of the
nature of the position and the proposed wage or salary rate. In the event that the Union shall
disagree with the said rate, then the same shall be negotiated between the Division and the
Union, failing agreement within ten (10) working days, the matter shall be referred to the Board
of Arbitration herein for a binding decision. The exception to the referral to a Board of
Arbitration shall be those disagreements which occur within twelve (12) manths of the
termination of the Callective Agreement. In these situations any and all disagreements sha be

dealt with at the next set of negotiations for an amended Collective Agreement.

LAY-OFF AND RECALLS

14'04

“4.02

“4.03

14.04

Both parties recognize that job security shall increase in proportion to length of service.
Therefore, in the event of a lay off, providing the senior person is able and willing to do the
wark, the employee with the least seniority shall be the first to be faid off.

Employees shall be recalled in the order of their seniority, provided the employee is qualified
and has the ability to perform the available work.

New employees shall not be hired unti, those laid off have been given an opportunity of recall,
provided those on lay off have the qualifications and ability to perform the available work.

The Division shall notify the employees who are to be laid off not less than fifteen (15) working
days prior to the effective date of lay off unless legislation requires otherwise. If the employee
has not had the opportunity to work the days as provided in this article, the employee shall be
paid for tre days for which work was not made available.



Page 18

14.05

14.06

CUPE, Local 110 Collective Agreement
Grievances concerning layoffs and recalls shall be initiated at Step 3 of the grievance
procedure.

Notification of recall following a lay off shall be sent by double registered letter to the last
reported address of the employee. Article 6.04 (f} shall apply thereafter.

ARTICLE 15 GRIEVANCE PROCEDURE

15.01

15.02

16.03

15.04

15.05

15.06

In order to provide an orderly and speedy procedure for the settling of grievances, the Division
acknowledges that the Steward may assist any employee whom the Steward represents, in
preparing and presenting the employee's grievance in accordance with the grievance
procedure.

The departments covered by each Steward or the number of Stewards in each department
shall be listed in Schedule "C" of this Agreement.

The Union shall notify the Division in writing of the name of each Steward and the
department(s} represented and the name of the Chief Steward, before the Division shal' be
required to recognize the steward.

The Division may, upon the request of the Union Steward and after approval of the supervisor,
allow the Steward time to investigate or process an alleged grievance during the Steward's
regular working hours. Such permission shall not be unreasonably withheld.

A grievance shall be defined as any difference arising out of the interpretation, application,
administration, or alleged violation of this Collective Agreement.

Grievances must be processed in the following manner.
Step 1

An employee(s} wishing to submit a grievance, will submit the grievance to the Steward. If the
employee's Steward is absent, the employee may submit the grievance to the Chief Steward
and/or another member of the Grievance Committee. Ateach step of the Grievance procedure
the griever shall have the right io be present.

Step2

The Steward and/or Grievance Committee will first seek to settle the dispute with the School or
Building Administrator, or the appropriate District Maintenance Manager in the case of
maintenance staff within ten (10} working days after the cause of grievance occurs or within ten
(10} working days from the date on which the griever becomes aware of the alleged violation.
After due consideration, the School or Building Administrater or District Maintenance Manager
concerned shall reply within three (3) working days. In the case of a grievance from the stores
area, the grievance shai! be submitted to the Maintenance Coordinator.

Step 3
If the reply of the School or Building Administrator, District Maintenance Manager, or
Maintenance Coordinator is not satisfactory the grievance may, within five (5) working days,

be referred to the Director of Human Resources and/or designate.

Within a further five (5) days, or such other time as may be mutually agreed, after a grievance
has been referred, the Director of Human Resources or designate will provide a written reply.
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Step 4

If the reply of the Director of Human Rescurces or designate is not satisfactory the grievance
may, within five (5) working days, be submitted to the Chief Superintendent.

Within fifteen (15) working days after a grievance has been referred, the Chief Superintendent
will give a written reply to the grievance.

Step 5

Failing a satisfactory settlement being reached in Step 4 the Union may refer the dispute to
arbitration.

In matters of discipline, where a recommendation s being made to terminate the employment
of an employee, the employee may appear before the Board, in accardance with the Division's
Discipline Policy before the Board renders a decision.

Where a dispute involving a question of general application or interpretation occurs, or where a
group of employees or the Union has a grievance, Steps 1 and 2 and 3 of this Article may be
by-passed.

After a grievance has been submitted in writing, the Division or its representatives shall not
attempt to settle the grievance either directly or indirectly with the aggrieved employee without
the cansent of the Union.

Should the Division have a misunderstanding, complaint or dispute under this Agreement
against the Union, then the Division shall advise the Union of the misunderstanding, complaint
or dispute and the parties hereto shall discuss and endeavor to settle the matter within ten
(10) days from the time the misunderstanding, complaint or dispute was conveyed to the
Union,

If such misunderstanding, complaint or dispute is not settled to the mutual satisfaction of the
parties, it may be treated as a grievance and referred to arbitration, in the same way as a
grievance of an emplayee, as provided in Article 16 of this Agreement.

Al' grievances shall be submitted in writing and replies to grievances shall be in writing at all
stages.

ARBITRATION

16.01

16.02

Failing a satisfactory settlement being reached in Article 15 either party may indicate its intent
fo refer the grievance to arbitration within twenty-five (25) working days. When either party
requests that a grievance be submitted to arbitration the request shail be made by registered
mail addressed to the other party of the Agreement indicating the name of its nominee on an
Arbitration Board. Within five (5) days thereafter the other party shall answer by registered
mait indicating the name and address of its appointee to the Arbitration Board. The two (2)
appointees shall select an impartiai Chairperson.

If the party receiving the notice fails to appoint an Arhitrator, or if the two (2) appointees fail to
agree upon a Chairperson within seven (7) days of their appointment, the appointment shall be
made by the Manitoba Labour Board upon request of either party.
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The Arbitrator may determine their own procedure, but shal! give full opportunity to all parties to
present evidence and make representations. The Arbitrator shal' render a decision within ten
{10) working days from the time of the final meeting.

The decision of the majority of the members of the Arbitration Board is the decision of the
Arbitration Board and, if there is no decision that is common to a majority of the members, the
decision of the Chairperson of the Arbitration Board shall be deemed to be the decision of the
Arbitration Board. The decision of the Arbitration Board shall be final, binding and enforceable
on all parties. The Board of Arbitration shall not have the power to change this Agreement or
to alter, modify or amend any of its provisions or make any decision contrary ta the provisions of
this Agreement.

Each party shall pay:
1) the fees and expenses of the Arbitrator it appoints.
2) one-half (}2) of the fees and expenses of the Chairperson.

In the case of dismissal of, or other discipline to any employee (except an employee in the
probationary period) for cause the justification for the dismissal or discipline and the nature and
extent of the penalty imposed shall be subject to grievance as hereinbefore set out and the
Arbitrator shall have the authority to provide the penalty which in their opinion appears toc be
just and equitable.

The time limits in both the Grievance and Arbitration Procedure may be extended by mutual
agreement and shal' be confirmed in writing.

Nothing herein sha'l prohibit the parties from mutually agreeing on a single Arbitrator. If the
parties so agree, the provisions of this Article relating to an Arbitration Board shall apply
"mutatis mutandis” to a single Arbitrator.

ACCOMMODATION AND CLOTHING

17.01

17.02

17.03

17.04

17.05

Accommodation shall be provided in all schoals for Group "A" employees to have their meals
and keep their clothes.

Employees, engaged in maintenance and repair services in schools will be provided, where
practical, a place to have their meals and keep their clothes.

Except for Group "A" employees, the Division will contribute toward the purchase of green
triangle safety footwear, for permanent employees one hundred percent (100%) of the cost
of C.S.A. approved green triangle safety footwear up to a maximum of Two- Hundred and
fifty dollars ($250.00) once every two (2) years. All employees other than Group A
employees are, as a condition of employment, required to wear C.S.A, approved green
triangle safety footwear.

For Group "A employees, the Division will contribute toward the purchase of approved
safety footwear, for permanent employees only, one hundred percent (100%) of the cost of
C.S.A. approved safety footwear up to a maximum of Two Hundred and fifty dollars
($250.00) once every two (2) years. All Group "A" employees, as a condition of
employment, are required to wear C.S.A. approved safety footwear.

The only exception to wearing said safety footwear will be with a medical certificate
provided by a licensed medical practitioner.

The Division will provide insulated coveralls for Bus Mechanics Class “B” and
Mechanical Trades Assistants.

The Division will purchase winter parkas for caretaking staff.
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17.06 Trades Tools
WSD Budget $5,000 tools used by Transportation Department Mechanics. The tools will
remain property of the Division.

ARTICLE 18 TRADESMEN'S TOOLS

18.01

“8.02

18.03

18.04

A Journeypersan, which is defined to include a Bus Mechanic, Welder, Millwright, Metal
Worker, Industrial Mechanic, Painter, Roofer, and/or Flooring Installer shall supply the ordinary
tools of the trade. A Mechanic's tools are their means of livelihood and they must keep them in
good condition at all times. When a Journeyperson reports to a job their tools will be in good
condition and ready for immediate use.

The Division will be responsible for compensation for tools destroyed by fire or lost by breaking
and entering provided they are placed in a properly secured storage room. Claims for tools
lost through breaking and entering or destroyed by fire must be submitted in writing together
with a list of such toals, the value thereof, and with reasonable evidence of loss. Such claims
must be submritted within ten {10) days of the loss.

The Journeyperson must accept responsibility for the tools furnished by the Division and wil' be
given sufficient time to put these tools in a designated place. The Journeyperson shall report
the breakage oricss of any of the toals furnished by the Division immediately to their superior.

Any employee found misusing tools supplied by the Division will be held accauntable.

ARTICLE 19 WORK DIRECTIVE

No employee shall be required to move a piano from one (1) level in a schoal to another, nor
shall ar employee be requested to move a piano from ane (1) racom to another without

All employees as classified in this Agreement shai! perform the duties reasonably required of
them by the Division with the provision, however, that no Caretaker shall be required to

The employees shall be paid the salaries as in Schedule "A" hereunto annexed.

When employees are assigned to the schools’ operating staff all substitute or temporary
service as Caretakers or temporary caretaking with the Division shall be taken into account in

19.01
assistance.
19.02
maintain order and/or discipline in any schoaol building.
ARTICLE 20 SCHEDULE "A"” - RATES OF PAY
20.01
20.02
placing them on the salary schedule,
20.03 Direct Deposit

a) The Division sha!l. only be required to deposit the salary funds to one (1) designated
financial institution per emplayee. For purposes of clarity, an employee w' | not be allowed
to designate a certain portion of their funds be paid to one (1) financial institution and the
balance to another.

b) .ndividual employees shall not have the right to request salary advances or exemptions
from having their salaries so deposited. Consideration for a salary advance may be given
by the Division provided the employee makes a request in writing twenty-eight (28) days
prior to the pay period immediately preceding vacation and the employee indicates that
Interact or" ATM" services are not available at destination of travel or where a situation of a
more emergent nature occurs.
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ARTICLE 21 CLASSIFICATION OF EMPLOYEES

21.01 Employees under this Agreement shall be assigned their position within a classification as set
forth in Article 4.05 by the Division, subject to the terms of this Agreement.

21.02 The Division shall, if requested by the Union representatives, meet to discuss the duties and
responsibilities of those personnel classified in this Agreement.

271.03 An Assistant Chief Caretaker shall be assigned on a twelve (12) month basis t¢ all schools that
have a 4" Class Steam Plant.

ARTICLE 22 CHECK-OFF OF UNION DUES

22.01 The Division shall, subject to the Rand Formula and The Labour Relations Act, deduct from
every employee those dues levied by the Union on its members. It is also understood the
Union would provide the Division with at least thirty (30) days' notice of any change in dues
deduction.

22.02 In consideration of the Division making the compulsory check off of union dues referred to
herein, the Union agrees to and does hereby indemnify and save the Division harm. ess from a
claims, demands, actions or proceedings of any kind including all costs arising therefrom,
which may be taken against the Division by reason
of the Division making the compulsory check-off of union dues provided for herein.

22.03 At the same time that Income Tax (T-4) slips are made available, the Division shall indicate the
amount of Union dues paid by each Union member in the previous year.

ARTICLE 23 LEAVE OF ABSENCE

23.01 (a) Any employee of the Division who is an officer or member of the Union shall be granted
leave of absence for Union business; provided that the aggregate of such leave for all said
officers and members shall not exceed one hundred and fifty (150) working days in any
calendar year and provided further that, where required, a substitute satisfactory to the
Division has been secured. (All such requests will be made at least ten (10) days in
advance, by the Union in writing, whenever possible.) No additional leave of absence shall
be taken for the above-mentioned purpose except with the consent of the Division.

(b) Any employee of the Division elected or appointed to the position of President of the Union
will be granted a 'eave of absence with pay by the Division for a period of up to one (1)
year. The Union shall reimburse the Division for a” salary paid by the Division and for the
Division's share of the cost of fringe benefits. Payment shall be made by the 15th of the
month following receipt by the Union of a staiement from the Division covering the
amounts to be so reimbursed. A leave of absence granted under this article shall not be
counted in the one hundred and fifty (150) day aggregate identified in 23.0* (a).

23.02 During the absence of any employee on special work of this nature, such employee shall retain
seniority rights in their department with no decrease in status but without claim on any
promotions effected during their absence on leave. The Division shall submit to the Unicn a
statement covering loss of time and the Union shall reimburse the Division for same.

23.03 (a) Each permanent employee shall be entitled to three (3) days paid discretionary leave
in each fiscal year based on the employee's regularly schedu'ed daily hours of work.
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The leave cannot be deferred into the following year.

The date for such leave shall be agreed upon between the Superintendent, Department
Director or Building Manager, as the case may be, and the employee, and may not be
adjacent to any holiday period.

Except in emergent situations, requests must be submitted in writing, for a minimum 4-hour
block of time, at least twenty-four (24) hours prior to the start of the shift to be missed
exclusive of Saturday and Sunday, on the Division Short Leave Request Form. In
situations of an emergent nature where this is not possible the employee must notify
the appropriate manager or building supervisor of the absence and complete the
necessary forms upon their return.

An employee may take one (1) of three (3) discretionary days by giving at least thirty-six
(36) hours notice prior to the start of the shift to be missed exclusive of Saturday and
Sunday to deal with situations of a non emergent nature.

For new employees, leave will be prorated to one (1) day for each four (4) months of
service during the fiscal year.

In consideration of the Agreement for three (3) discretionary days the Canadian Union of
Public Employees, Local 110, agrees that its members will have no access or right to short
leaves of absence as identified in the Personal Business Leave section currently
numbered Section 7 of the Leave of Absence Policy GCBD with the exception of Jury Duty
and Article 9 Bereavement Leave.

This agreement shau not affect an employee’s ability to apply far or receive unpaid leave of
absence days.

Veteran's Leave

The Division shall continue to pay an employee's normal salary or wage when an employee is
absent when called by the Canadian Pension Commission in connection with a disability
sustained as a result of military service or while detained at a military hospital for observation,
examination, or treatment in connection with a disability sustained as a resuit of military
service, less any allowance or gratuity other than for transportation and meals, received by the
employee from the Department of Veterans' Affairs. The employee shall be required to present
a Veterans' Affairs statement for the amount of time detained. All such absences shall be
charged to the employee’s sick leave entittement and such payments will be stopped at the
point in time that sick leave entitiement terminates.

Religious Holy Leave

(a)

Employees desiring to observe recognized religious holy days will be allowed up to three
(3) days time off through one (1) of twa (2) options:

1) time offinlieu of Easter Monday. Christmas Day or Boxing Day; or

2) mutually agreed to alternate arrangements such as vacation, accumulated time or
leave without pay.
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(b) Employees choosing to substitute religious holy days for Easter Monday, Christmas Day
and/or Boxing Day will, where practical, be allowed to work in their regular job
classification and work location and with their regular rate of pay for the time worked on
these days. Where this is not practical, the employees may be redeployed to a position
they are qualified for at a suitable work site. Redeployed employees wil! receive their
regular rate of pay.

{c) Employees choosing alternate arrangements will, through discussions with the Division,
establish a practical and mutually agreed upon approach necessary to substitute their
chaosen religious holy days, to a maximum of three (3) working days.

(d) Notification - Religious Holy Leave:

i} Employees requiring religious holy days prior to October 45 shall provide the Division
with ten (*0} working days notice in writing.

i) Employees requiring religious holy days after October 15 shall provide notice of all
leave required that schaol year by September 30.

iii) Employees commencing employment with the Division at a time other than the start of
the schoo! year and who require religious holy days, shall provide the Division with
written notice of their requirements within ten (10) working days of commencing active
employment.

ARTICLE 24 WITNESS DUTY

24.01

When an employee is absent from work to testify under subpoena as a witness for the Crown
or in his capacity as a Division employee, the employee shall be paid his regular rate of pay for
each hour he would have worked had he not been under subpoena, less witness fees received
by the employee.

An employee required to attend a court proceeding as a party to that proceeding in relation to
the employee's personal private affairs shall receive a leave of absence without pay for the
required absence.

An empioyee shall submit detans of the requirement for witness duty at the earliest possible
date. The employee shall, where possible, make himself available for duty at his job during
regular working hours when he may not be required at court.

ARTICLE 25 TRANSPORTATION ALLOWANCE

25.01

25.02

If an employee uses their own personal motor vehicle at the request of the Division, the
employee shall be paid an allowance in accordance with the Division's scale of car allowance.
The allowance, to be reimbursed by the fifteenth (15th) day of the foliowing month, shall
continue as a flat rate monthly allowance which is established by mutual agreement between
the Union and the Division. The Division agrees that no employee shall be required to use
their own motor vehicle on behalf of the Division as a condition of employment.

Where an employee wha is the registered owner of a truck and, at the request of the Division
uses that truck at work, the Division will reimburse that employee for the difference between
the Artisan Truck basic insurance rate and the All Purpose Truck basic insurance rate.
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Where an employee is eligible for a premium discount under the Autopac merit discount or the
claim-free discount program, the Division will reimburse that employee the difference between
the annual cost of the Artisan Truck basic insurance rate and the All Purpose Truck merit
insurance rate, provided under the Autopac merit discount program.

An employee, who is required by the Division to drive a motor vehicle as such vehicle is
defined by the Highway Traffic Act, Chapter H80 of the continuing consolidated Statutes of
Manitoba, and which motor vehicle is owned or rented by the Division, shall be reimbursed by
the Division for the cost of the basic insurance premium payable with the employee's drivers
license which reimbursement shall not exceed Thirteen Dollars ($13.00) for a full year of
employment with the Division. If employment with the Division is for less than one (1) year the
amount payable hereunder shall be prorated.

Any employee who operates a vehicle whie conducting Division business shall possess a valid
driver's license representative of the Class of vehicle being operated at the time. The
employee sha.. upon request present such license to the Division for verification purposes.
Declaration that the license is valid shall be signed by the employee and witnessed by
management on the prescribed farm.

An employee subject to this article who loses or has his/her license suspended for whatever
reason must immediately notify the Division. Failure to do so will be considered a disciplinary
offense.

ARTICLE 26 PENSION AND DISABILITY FUND

26.01

26.02

The Division will maintain a pension plan for all eiigible employees as defined in By-law No.
1017 or any amendment thereto, a by-law relating to a pension fund for employees other than
teachers.

The Division will maintain a disability plan for all eligible employees as defined in By-law
No0.1018 or any amendment thereto, a by-law relating to a disability fund for employees other
than teachers.

ARTICLE 27 GROUP LIFE INSURANCE

27.01

27.02

27.03

The Division will administer the Manitoba Public Schools Employees’ Group Life Insurance
Plan according to the terms and conditions of the master policy of the said plan or may at any
time in its sole discretion substitute therefore a plan of iife insurance with not less than the
same benefits with another insurance company.

The employee's share of annual premiums shall be deducted in as near equai amounts as
possible from each salary cheque for a | participants in the plan. One-half(¥%) of the premium
rate up to the one hundred percent (100%) .ump sum benefit and survivor's income benefit for
eligible members of the Union shall be paid by the Division and one-half (12) shall be paid by
the employee.

All employees currently employed by the Division or caming on staff after the effective date of
this Agreement shall be required to participate in the current life insurance plan.
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29.01

ARTICLE 30
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V.

An employee will be granted twenty (20) working days' leave of absence with pay in addition
to their regular annual vacation after completion of twenty (20) years' of employment on
the basis of their date on the seniority fist with the Division. This leave may be taken subject
to the exigencies of the service.

EMPLOYMENT INSURANCE REBATE
The employee's portion of the Employment Insurance rebate as determined by the

Employment Insurance Act shall be forwarded to the Union for use as they see fit in providing
additional benefits for their members.

PERSONNEL FILE & ADVERSE REPORTS

30.01

30.02

30.03

ARTICLE 31

An employee may at a mutually agreed time review their personnel file after submitting a
wriiten request for such review to the Director of Human Resources or designate. An
employee shall have the right to respond in writing to any document contained in the personnei
file and the Division will have its representative present when the employee is examining the
personnel file.

Following written assessment of an employee's performance, the employee will be given an
opportunity io review the assessment and to acknowledge having read the contents of the
assessment. Within two (2) working days of reviewing the assessment, the employee will be
provided with the opportunity ta place their own comments on the assessment form, and the
employee will receive a duplicate copy for their records.

The Division will not introduce as evidence at any Arbitration Hearing and an Arbitration Board
shall not accept as evidence any document which is disciplinary in nature, unless the employee
has been previously advised of the nature of the discipline and has been provided with a copy
of such document on request.

COURSE PAYMENTS

31.01

Any emplayee who, with the prior written approval of the Division, enters a course of training
which will better qualify the employee to perform their job with the Division, sha.. have the
course paid for by the Division upon registration for such course. If the employee does not
successfully complete the course, that employee shall reimburse the Division the full cost of
registration. In the event that the employee does not successfully complete the course and the
employee does not provide reimbursement to the Division, the Division may at its option deduct
the course fees by way of a deduction from salary over two (2) payroll periods of the employee.
The decision regarding approval for training shall be the sole prerogative of the Division and
such decision shall not be subject of Grievance or Arbitration proceedings pursuant ta the
provision of this Agreement.

For the purpose of this clause, a course shall be defined as a class or lecture in a given subject
or field leading to a recognized degree, diploma or certificate or letter confirming successful
completion.
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ARTICLE 32 JOB SECURITY

32.01

32.02

32.03

ARTICLE 33

An employee sha have the right to have their Shop Steward present during discussions of a
disciplinary nature should the employee so choose.

In order to protect job security, the Division agrees not to contract out services which are or
have been performed by the employees in the unit where such contracting out would result in a
reduction in positions within the unit.

Further, this provision applies to any new buildings, additions, or facilities owned by the
Diviston.

There will be no reduction in the number of permanent positions within the unit.

The Division agrees there shall be no layoffs of employees who are on permanent staff and
that no permanent employee shall have their hours of work reduced.

SEXUAL HARASSMENT

33.01

ARTICLE 34

The Division and the Union agree that no form of sexual harassment shall be condoned in the
warkplace and it Is further agreed that both parties will work together in recognizing and
dealing with such problems should they arise. Situations involving sexual harassment shali be
treated in strict confidence by both the Division and the Union.

RESPECTFUL WORKPLACE

34.01

ARTICLE 35

The Division and the Union jointly affirm that every employee in the work force shall be entitled
to a respectful workplace. The environment must be free of discrimination and harassment.

The principle of fair treatment is a fundamental one and both the Division and the Union do not
and will not condone any improper behaviour on the part of any person which would jeopardize
an employee's dignity and well being and/or undermine work relationships between employees
in the Union and productivity.

QOVERPAYMENTS/ UNDERPAYMENT

35.01

35.02

35.03

35.04

35.056

Where a wage overpayment error has been made in gaod faith, the employer shall be entitled
to recover any such overpayment from future wages.

Once the error is discovered, notice and a detailed breakdown of the error will be given by the
emplayer to the affected employee and the union as soon as practicable.

In the event the employee retires from ar leaves the employ of the employer before the
employer is able to fully recover an overpayment as contemplated in this article, the employer
shall be entitled to make a full recovery at the time of retirement or termination of empioyment
of that employee and reduce accordingly any payments that might be owing to that employee
to recover the overpayment.

In the event the employee does not have sufficient wages owing to satisfy the repayment of
such overpayment, the Division shall have the right to proceed as it determines necessary to
recover the overpayment owing plus any costs incurred in such recovery.

In the event of an underpayment, the employer will calculate and pay the adjustment within a
reasonable period of time.
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IN WITNESS WHEREQF the Union has hereunto affixed its seal, duly attested by its proper officers 'n
that behalf. and the Divisior has hereunto affixed its corporate seal, duly attested by its proper officers 'n
that behalf. the day and year first above written.

THE CANADIAN UNION OF PUBLIC EMPLOYEES THE WINNIPEG SCHOOL DIVISION
LOCAL 110

2 Ay,
President | ( D———halrperson

tary v Secretary-Treasurer

Negotiating Committke C'.airperson

Joe\ Vewich *

Negotiation Committee Member

;wdw- /Q’Q V&‘\—\J canapuan N7 \
“Negotiation Committeg M mber UNION OF PUBLIF>
EMPLOYEES
Lom 110 i

Negotlatlon Committee Member
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SCHEDULE “A"
RATES OF PAY GROUP "A" -CARETAKING STAFF

CLASSIFICATIONS July 1,2023 July 1, 2024 July 1,2025
B-Weekly Hourly B-Weekly Hourly B-Weekly Hourly

Class 1 School -
less than 2 Group A Caretaking Staff including

Head Caretaker 2,384.08 29.80 2,424.08 30.30 2,494.38 31.18

Class i School -
2 ormore Group A Caretaking Staff but less than 3 including

Head Caretaker 2,410.41 30.13 245041 30.63 2,521.47 31.52

Class Il S¢hool -
5> ormore Group A Caretaking Staff but less than 4 including

Head Caretaker 2,434.01 3043 2,474.01 30.93 254575 31.82

Class IV School -

4 or more Group A Caretaking Staff but less than 6 including

Head Caretaker 2,489.38 31.12 2,529.38 3162 2,602.73 32.53
Chief Caretaker 2,664.57 33.31 2,704.57 33.81 2,783.01 34.79

Class V School -

6 or more Group A Caretaking Staff butless than 10 including

Head Caretaker 2,552.92 31.91 2,592.92 3241 2,668.12 33.35
Chief Caretaker 2,734.4, 34.18 2,774 47 3468 2,854.93 35.69

Class VI School -
10 ormore Group Acaretaking Staff but less than 15including

Head Caretaker 2,634.62 32.93 2,674.62 3343 2,752.18 34.40
Chief Caretaker 2,818.89 35.24 2,858.89 3574 2,941.80 36.77
Assistant Chief Caretaker 2,454 89 30.69 249489 3119 2,567.24 32.09
Caretaker 1 2,322.36 29.03 2,362.36 29.53 2,430.86 30.39
Caretaker 2 2,372.28 29.65 2,412.28 30.15 2,482.24 31.03
Assistant Caretaker 2,278.78 28.48 2,318.78 28.98 2,386.03 29.83
Cleaner 2,078.17 25.98 2,118.17 26.48 2,179.60 27.25
Carpet Cleaner 2,322.36 29.03 2,362.36 29.53 2,430.86 30.39
Substitute Caretaker 2,278.78 28.48 2,318.78 28.98 2,386.03 29.83

Substitute Cleaner 1,888.46 23.61 192846 24.11 1,984.38 24.80
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Caretaker Classifijcation

In those schools where the classification of Caretaker Is to be implemented, implementation shall be as follows:

1. Where the incumbent holds a Fifth {5t Class Power Engineer's Certificate, the classification of Caretaker shall become effective September 1, 1984, or the date that the incumbent
assumed the position, whichever is ater.

2. Where the incumbent does not hold a F'fth (5 Class Power Engineer's Certi‘icate the class*ication of Caretaker shall become effective:
{(a) onthe date the incumbent secures a Fifth (5) Class Power Engineer's Certificate;

(b) the date the positior is filled by an employee who holds a Fifth (5t Class Power Engineer's Certificate.

ROUP "A" EMPLOYEES HIRED BEFORE JANUARY 1. 1982 -PROMOT
Group "A" employees hired before January 1, 1982
1. shall be appointed to the staff of the Division;
2. shall not be permitted to apply for promotion into more senior Group A" positions which requ.re a Fifth (5™ Class Power Engineer's Cert“icate or better;
3. canapply for lateral fransfer to any position identified as a cleaner position, and upon suc*. transfer will move into position and maintain Assistant Caretaker classificationand wage rate;

4.  the Union shall encourage those individuals who do not have Fifth (5™ Class Power Engineer's Certificate to obtain a Fifth {5" Class Certificate.
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RATES OF PAY GROUP “B” JOURNEYPERSON

CLASSIFICATIONS

July 1, 2023 July 1, 2024 July 1, 2025
B-Weekly Hourly B-Weekly Hourly B-Weekly Hourly
Bricklayer 3,342.63 4178 3,442.91 43.04 3,656.53 4428
Bus Mechanic 2,929.79 36.62 3,057.69 38.22 3,758.59 39.33
Flooring Installer 2,580.19 32.25 2,677.59 33.47 2,765.95 34.44
Industrial Mechanic (Millwright) 3.491.72 43.65 3,596.47 44.96 3,715.16 46.26
Mechanic Assistant 2,249.70 28.12 2,337.19 29.21 2,414.31 30.06
Metal Worker 3,464.40 43.31 3,668.33 44.60 3,686.09 4590
Painter 2,574.90 32.19 267214 33.40 2,749.64 34.37
Plasterer 2,574.90 32.19 2,672.14 33.40 2,749.64 34.37
Roofer 3,009.65 37.62 3,090.94 38.75 3,202.24 39.87
Welder (H’ jh Pressure) 3,479.38 43.49 3,583.77 44.80 3,702.03 46.10

Constructior Staff engaging in work at a height of forty (40) feet or over from the ground or floor level as the case may be, and requiring the use of swing-stages, scaffolds not firmly tied to a soli
structure, ladders and bosun's chairs, shall be paid Twenty-five Cents (25¢) per hour (above the regular rates of pay).

Journeyman Painters, with the exception of the journeyman swing-stage painters. engaged in work at a height of forty (40) feet or over ‘rom the gruund or floor Ievel, as the case may be, shall be
paid Twenty-five Cents (25¢) per hour above the regular rates of pay.

Journeyman swing-stage pain‘ers, while working as swing-stage painters, shall be paid twenty-five cents (25¢) per hour above the journeyman rate effective from the date and during the
period so employea.

Journeyma- Spray Painters, while working as spray painters shali be paid forty cents (40¢) per hour above the journeyman rate effective from the date and during the period so employed. The
increase in premium shai. be effective the date of signing.

A Journeyman Painter, while working as a paperhanger shall be paid Twenty-five Cents (25¢) per hour above the journeyman rate effective from the date and during the period so emg.oyed.

A Journeyman Painter may be designated by the Director of Buildings as Head Glazier. Any Journeyman Painter so designated shall be paid at five percent (5%) per hour above the
journeyman rate effective from the date and auring the period so designated.

Any journeyman placed .n charge of a job as a Lead Hand and in charge of four {(4; men or more shall be paid at five percent (5°%) per hour above the journeyman rate effec*ve from the date anc
during the period so employed.

Any journeyman (millwright or metal worker) placed in charge of a job as a Lead Hand and in charge of four {4) men or more shall be paid at five percert (5%) per hour above the journeyman rate
effertive from the date and during the period so employed.

Appointments into these positions will be completed as per the terms and conditions of the collective agreement and will be done as soon as admiristratively possible.
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RATES OF PAY GROUP “C” — NON-CERTIFIED CONSTRUCTION STAFF

CLASSIFICATIONS July 1, 2023 July 1, 2024 July 1, 2025
B-Weekly Hourly B-Weekly Hourly B-Weekly Hourly
Building Trades Assistant 2,249.70 28.12 2,337.19 29.21 2,404.97 30.06
Equipment Repairperson/Charge Hand 2,454.43 30.68 2,528.06 31.60 2,601.38 32.52
Gene-al Labourers (Hiyt School Stude:its) 1,290.23 16.13 1,328.93 16.61 1,367.47 '7.09
Seasonal Labourers (Lniversity Students) 1,767.01 22.09 1,820.02 2275 1,872.80 23.41
Utility Worker
-Year | 2,020.83 25.26 2,081.45 26.02 2.141.81 26.77
-Year 2 2,033.17 25.41 2,094.16 26.18 2,154.89 26.94
-Year 3 2,108.08 26.35 2,17%.32 27.14 2,234.29 27.93

Mechanical Staff engaging in work at a height of “orty (40) feet or over from the ground or floor evel as the case may be, and requiring the use of swing-stages, scaffolds not “rmly tied to a solid
structure ladders and bosun's chairs, shall be paid Twenty-five Cents (25¢) per hour (above the regular rates of pay).

Effective the date of ratification by the Board the Welder shall be paid the hourly rate paid to employees of the Division who are Members of
the Un'ted Association of journeyman and Apprentices of the Plumbing ana Pipe Fitting industry of the United States and Canada, Local 254
for all hours worked when doing High Pressure welding.

Effective the date of signing the Skilled Utility Worker and Trades Helper classifications will be considered to be deleted from the Collective Agreement and the classification of Bunding
Trades Assistant will be established. All existing Skilled Ut"ity Workers and Trades Helpers will be reclassified to Building Trades Assistants as of that date.

Labourer/Utility Trades Helper engaging in work at a height of forty (40) feet or over from the ground or floor level as the case may be, and requiring the use of swing-stages, scaffolds not firmly
tied to a solid structure, ladders and bosun's chairs, shall be paid Twenty-five Cents (25¢) per hour {above the regular rates of pay\.

RATES OF PAY GROUP “D” — STOREKEEPING STAFF

SIEICATIONS July 1, 2023 July 1, 2024 July 1, 2025
B-Weekly Hourly B-Weekly Hourly B-Weekly Hourly
Storekeeper 2,539.92 31.75 2,616.11 32.70 2,691.98 33.65
Warehouseperson
first year 2,169.23 27.12 2,274.30 28.43 2,340.26 29.25
second year 2,212.41 27.66 2,318.78 28.98 2,386.03 29.8s

[EMPORARY STAFF

Schedule rate is applicable to the appropriate classification.
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NOTES:

Annual increments where app:icable, will become effective from the first day of the pay period next following the pay period in which the anniversary date occurs, except when the
anniversary date is the ‘irst day of the pay period, in which case the increment shall take effect from that uay.

2.  Allemployees who are in the service of the Division and are covered by the terms of this Agreement shall be paid at the hourly rate of pay for their classification.

3. Casual labourers employed in any capacity shall be paid at the salary rate for Utility Worker, Year 1 in effect in the initial year of that category.



SCHEDULE "C"

Affiliated with the Canadian Labour Congress
725 Wall Street, Winnipeg, MB R3C 4M6

Executive Board
President
Vice-President
Treasurer
Secretary

Warden

n war
Chief Steward
Utility Department
Mechanical Department
Painting Department
Head Caretakers

Assistant Caretakers

Richard Peschel
Swaran Dhaliwal
Hamid Hamzeh
John Heam

Joel Cunanan

Joel Yewish

Joel Yewish
Terry Storoszcuk
Ashley Wollmann
Michael Martin

Karanbir Kahlon/Vacant

Note: Cleaners covered by Assistant Caretaker's Rep.






0| eqt
between
The Winnlpeg School Division
and
The Canadian Unien of Public Employees, Local 110
Datad the 18" day of Octobar, 2021

Requaests for Unlon Businegs Leave

The following sets cut the understanding reached between The Winnipeg Schoo! Divislon ard the Canadian Union of
Public Emplayees, Local 110, regarding the Procedure for Processing requests for Union Business Leave of Absencs.,

1.

All requests for Union Business Leave of Absence shall be submitted on the form entitted “Request for
Union/Asscciation Businass Leave of Absence.”

Each Union Reprasentative shall be responsible for submitting his/her own "Requast far Unjon/Assaoclation Business
Leave of Absence" form.

Each request must ha cempiatad in detall, spacifying the date(s), ime(s), reason for request and whether leave Is at
the Unlon's or Division's expense or a combined expense. (NOTE: The Dlvision shall have the final authority for
determining where tha expense Is ¢harged).

Each request, with the axception of unforeseen circumstances and emergency siuations as referred to In points 7
and 8 harein, shall be submitted “at least tan days in advance” to:

Custodlal Section - Principal, Building Manager and/or Designate
Construction, Mechanical & Paint Sections - Diatrict Maintenance Manager
Stores Section - Maintenance Coordinator

EXAMPLES: Pre-scheduled negotiations, CUPE Conferences and Professional Davalopment coursas, liaison
maeatings with Administration and/cr Trustees, National Office Business meetings, except those cafled on short
notice.

Upon receipt of a request(s), the appropriate Principal/Supervisor identified in step 4 above shall be responsible for
authorizing the request for leave of absence. Once the request has bsen authorized by the appropriate
Principal/Supervisar, a copy of the completed (authorized) request shall be retumed to:

(1} The Union Representative requesting the [eave
(2) Payrdll Dapartment

{3) Principal/Supervisor

(4) Union

(5) File Copy

All Unian Representatives requesting a leave of absence for Union Business, with the exception of emergency
siluations as defined In Point 8 below, are required to cbtain signed authorization prior to leaving the worksite.

In unforesesn circumstances where a request(s) for Union Business Leave of Absence form cannot be submitted and
authorized ten days In advanca, as specified in Paint 4 hareln, then a minimum 24 hours written notice shall be
provided to the appropriate Principal/Suparvisor and the individual(s) requesting such leave of absence shall notba
aligible to leave their warksite until signed authorization is obtained.

EXAMPLES: Short notice negotiations, discipline meetings called by Administration, Principals and/or Supervisors,
grievance hearings, etc.

In emergency situations whare a raquest(s) for Unlan Business Laave of Absance cannot be submitted either ten
days or 24 hours in advance for signed authorization, the individual requesting the Leave of Absence shall be
requirad to contact the appropriate Principal/Supervisqr and obtain verbal authorization to be absent from their
warksite. Within one day of receiving such verbal authosization the Individual shall submit a formal “Request for
Union/Association Business Leave of Absance® for processing in accardance with steps 1 through 5 identified herein,

EXAMPLES: Unscheduled discipline meetings called by Administration, issuas/compiaints of a critical nature such
as substance abuse, harassmant, etc.






9. Inthose instances where the Union wishes to conduct business with an empfoyas (CUPE mamber) on or within the
Oivigton premises, the Unlon must first report to the school/building affice and obtaln authorization to be In the
schoolbullding bafore conducting such business. Upon cbtaining appropriate authorization, such business shall be:

(1) held at times as shall minimize interference with the Division’s operation;
(2) held whenever possible during the employee's allocated lunch and/or coffes breaks. Howaver, when thig ig not

practical; held during the employee’s working hours. Business/mestings held during regular working hours shall
nermafly not exceed 10 minutes In duration, unless otherwise authorized by the Principal/Supervisor.

IN WITNESS WHEREOF the Unlon has hereunto affixed its seal, duly attested by lts propar officers In that behatf, and the
Oivislon has hereunto affixed its corporate seal, duly attested by its proper officers In that behalf, the day and year first

above written.
THE CANAD!AN UNION OF PUBLIC EMPLOYEES, THE WINNIPEG SCHOOL DIVISION

L. TS

Negaotiation Committee Chalrpersan

\\06\ . ‘/ew M l\

Negotiation Committee M
p7s
Y/

Negotation Committee Mamber

mittee Member

Negotation Committoe Membar

Negotiation Committae Member







The Winnipeg Schaool Division
1577 Wall Street Easl, Winnipag, Manllaba R3E 2S5
Talephane: (204) 775-0231
Fax: (204) 772-6464
Email: pdarke@wsdl.org

P.E. CLARKE M.Ed. q.
Chlef Suparintendan

October 18, 2021

Mr. Rlck Peschel, President

Canadian Union of Public Employees, Lacal 110
1500 Walt Street

Winnipeg, MB R3E 254

Dear Mr. Paschel:

Re; Latter of Understanding, Handyman Duties

During the racently concluded negotlatians for a Callective Agreement, the Division and the Canadian Unian of Public
Employees, Local 110 agreed that employees In Group “A" - Carelaking Siaff would perlesm minar repairs ar handyman
duties in buildings lo which they were assigned.

A list of anticipated duties will be daveloped by the Division in consullation with the Union.

Yourgsincaraly,

This will confirm the Union’s agreementi with the understanding set forth in the above letter.

THE CANADIAN UNIDN OF PUBLIC EMPLOYEES, Local 110

Negotlallon Committee Chairporson

boi Yorus\n
Na w«: Membea

¢ Negatiation Cghimittee Membec

Negotialion Commliitee Member

Negotiation Commiltee Mamber

Negottation Committee Membar

P






The Winnipeg School Division
1577 wall Sireal East, Winnlpeg, Manitoba R3E 2S5
Telaphone: (204) 775-0231
Fax: (204) 7830118

PAUL KOCHAN
SECRETARY.TREASURER

October 18, 2021

Mr. Rick Peschel, President

Canadian Upion of Public Employees, Local 110
1500 Wall Streat

Winnipeg, MB R3E 2S84

Dear Mr. Peschal:
Re: Slck Leave

During the recently concluded negotatons for a new Collective Agreement, the Bivision and the Canadian Union of Public
Employses, Local 110 agrecd ta madify Article 10.02 - Sick Leave.

it is the intont of the parties that the meaning put lo this clause is that employaes will accumulate sick leava en a month-to-
month basis, For greater clarity, for those employees not grandfathered above, the maximym accumulation, unused sick
leave wil bo accumulaled and carried forward at Lha end of each manth of contlnucus service up to a maximum of ana
hundred and eighly (180) days. Grandlathered employeas will not begin to accumutata sick leave until tholr accumulation
is reduced to below 180 days.

Yours sincerely.
Paul Kachan

Secretary-Traasurar

This will canfirm the Unlon's agreement with the understanding set forth in the above tetter.

THE CANADIAN UNION OF PUBLIC EMPLOYEES, Lacal 110

5 ag\UalioT\ Commiltae Chalrpeeson

New: sh

Negotiation Commiltee Membet

Nagotiatien Committae Mambar

Negotiation Commiltee Member







The Winnipeg School Division
1577 Wall Straal £asl, Winnipeg, Manitoba R3E 255
Telephone: (204) 775-0231
Fax: (204) 772-6464
Email: pclarke@wsdl.org

P.E CLARKEM.Ed. O M
Chtof Suporintendont

Oclober 18, 2021

Mr. Rick Peschel, President,

Canadian Union of Public Employaes, Local 110
1500 Wall Straet

Winnipeg. MB R3E 254

Dear Mr. Peschel:

Ra: Letter of Understanding - Leadership Development Program

The following sets out the basls of an understanding made betwaen The Winnipeg School Divisionr and the Canadian
Union of Public Emplayees, Local 110 that the Divislon will provide a Leadership Davelapment Program for caretaking
staff who are currently filling or wish to be promoted to Chief or Head Caretaker poslticns within the Diviston.

The program will include, but will not ba fimiled lo, the following topic areas:
<+ The role and responsibilities of the ChiefiHead Caretaker
< Fundamentals of Cammunication
“ Fundamentals of Supervision and Leadership
< Dealing with problem staff
** Race and Gender Relations
< Harassment Awareness
< Performance Appraisal and development of staff
+ Training of employees
++ Salety awareness and Workers Compensation
< Personal Health & Wellness Awareness

Wae would expact that the sesslons would be provided by various people, including representatives of CUPE.

The parties have also agreed that attendance at and participation in the program will become a condition for promation at
a lime lo be agreed upon by the parties.

The Union and the Divisian will jointly develop a process to evaluate participant’s succassful completion of the
Leadership Pragram.

This will confirm nion's agreement with the understanding set forth in the above latter as of this é /8] day of
Dece mheés .AD.. 2021,

(=4 \Neg ua
A0S 22 1S

i

Nogotlation Cpmmitte

Negoty mmiltea Membar

Negotiation Commillee Member

Negatiation Committee Member

Negotlattion Committee Member







The Winnipeg School Division
1577 Wall Street East, Winnlpeg, Manlloba R3E 285
Talaphone: (204) 775-0231
Fax: (204) 772-8464
Emall: pclarke@wsd1.org

P.E. CLARKE M.Ed.
Chicf Suporintendont

Qctober 18, 2021

Mr. Rick Peschel, Prasident

Canadian Union of Public Employees, Lacal 110
1500 Wall Street

Winnipeg, M8 R3E 254

Dear Mr. Peschel:
Re: Letter of Understanding - Modified Hours

During the recently concluded negotiations for a Collactive Agreement, the Division and the Canadian Union of Public
Employees, Local 110 agreed to discuss alternative shift arrangements/ daily hours of work for Group “A® - Caretaking Staff.

If agreement is reached on a modified shift pattern and/or dally hours of work, the Diviston and Unlon agree to modify the
appropriate Article(s) in the Collective Agreement.

Itis agreed if the shift paitem extends beyond the regular daily hours of work but averages forty (40) hours per work wesek cycle
thal any such wark will be al the employees’ straight tima rate of pay.

Ydlirs sincerely,

. WY
Pauling e
ChiefSuyperintendent
This will confirm lZe Union's agreement with the understanding set forlh in the above letter as af this ! a day of
eémner LAD., 2021.
THE CANZIAN UNIZOF PUBKIC EMPLOYEES, Lacal 110

siterd

Negou’“a’ﬂa’n Commillee Chairparson

Joel-Yew sk

Negotfation Committae Member

Negolation Committee Membor

Negotiation Committee Member

Negoliation Commiliee Member






The Winnipeg Schaool Division
1577 Wall Street Easl, Winnlpeg, Manltoba R3E 2S5
Tetaphana: (204) 775-0231
Fax: (204) 772-6464
Email: pclarke@wsd1.org

P.E. CLARKE M.Ed. gpq
Chlef Suporintendant

October 18, 2021

Mr. Rick Peschel, President

Canadian Union of Publlc Emplayees, Lecal 110
1500 Wall Street

Winnipeg, MB R3E 254

Dear Mr. Paschel:

Re: Letter of Understanding — Article 3.05 — Recognition and Negotiation — Group “F" Labourer/Utility/Trades

The following sets out the-understanding reached batween the Winnipeg School! Divisicn and the Canadian Union of Public
Emplayees, Local 110, regarding lhe Utility/Tradas Helper classifications.

Ithas been agreed to amend Group “F~ effective the date of signing to eliminate all individual job descriptions (such as filtar coil
cleaner, truck drivar, elc.). The ulility worker position will encompass these duties. Any ulilily warker may be assigned
respansibiities based an thelr avaltability and the neads of the Diviston.

It has been agreed that effective the dale of signing, the dassifications of Trades Helper and Skilled Utility Warker will be
merged into one classification of Building Trades Assistant. The Iindividuals in this classification will perform tasks of a semi-
skilled nature with litlle supervision andfor will assist tradesparsons In the completion of their duties.

Individuals in this classification will be aasigned responsibitity based on their availability and the needs of the Division.

All future job postings will include a requirement for some formal training and experience in building construction and/or
maintenance.

The Division will makae training available for employeas who may wish to upgrade their skills in the areas idenlified as job
requirements.

Yours sinckedy,

Pauline Clark
Chief Superiniendent (‘,é()

This will confirm e Union’s agreement with the understanding set forth In the above letter as of this ! (&) day of

Dﬁ(‘em el . A.D., 2021.
#1.IC EMPLOYEES, Local 110

Nego uon Commluae Memhez )

egoha n luoo Membar

Nagotiation Commrlee Mamber

Negotation Committee Membaer

Negotiation Commiltae Mambar






The Winnipeg School Division
1577 Wall Strect East, Winnipeg, Manitoba R3E 285
Talephone: (204) 775-0231
Fax: {204) 772-8464
Email: pclarke@wsdi.org

P.E. CLARKE M.Ed. ) M |
Chlef Superinlonden

Qclober 18, 2021

Mr. Rick Peschel, President

Canadian Union of Public Employees, Local 110

1500 Wall Street

Winnipeg, MB R3E 254

Dear Mr. Peschasl:

Re: Letter of Understanding — Staffing of Alternatjve Sh

The following sets sut the understanding reached between the Winnipeg Schaol Division and the Canadian Union of Public
Employees, Logal 110, regarding the staffing of Alternative Shifts.

If the Division establishes a shift beyond the regular work day It shall use the following procedure:

a) Staff will be asked if anyone wishes to wark the altemate shift. If a staf membar(s) voluntaers, that staff member(s) shall
be selected.

b) ) no one from the staff wishes to work the allernate shift the Division shall have the right to appaint the junior staff
member(s) in the classification to the altemate shiit.

¢} New employees (hired after January 1, 2006} to positions within the maintenance stalf shall be informed that regardless of
the foregoing protoco!, they may be assigned lo work an allemate shift pattern.

d) Al least four (4) weeks prior o the implamentation of an extended alternative shift the Division shall meet with
rapresentatives of the Union to discuss the rationale for and detalls of the proposed shift.

Yours cerely

Pauli
Chief Supenntendenl m

This will confirm tite Unlon s agreement with the underslanding set forth in tha above lelter as of this (O day of

JBQC@/"I el AD., 2021,

THEW OF PUBLIC EMPLOYEES, Local 110

‘ﬂéltm Commiliee Chalrperson

eUhj

R A )

{' Negotiagén Committee Member

Negatiation Commiltee Member

Negotiation Gommiltee Member

Negaliaion Commitiee Mcmbar






Memorandum of Aqreemant

This Agreement made and entered as of this 18th day of October, A.D., 2021.

BETWEEN:
THE WINNIPEG SCHQOOL DIVISION

(Hereinafter referred to as the "Division")

OF THE FIRST PART,
~and -
THE CANADIAN UNION OF PUBLIC EMPLOYEES LGCAL 110
(Hereinafter referred to as the "Union™)
OF THE SECOND PART.

Notwithstanding anything to the conatrary, the Union acknowledges (hat the Division has the flexibility to determine how work and
services grovided by members of the bargaining unit will be delivered In the Divisian, vary the number of pgsitions in a classification
within the staff complement provided the total number of employees in the bargaining unit is not reducad, and how the staff
complement will ba allocated to maximize the efficiency of the workforce.

A change Is how work or services are defivered or how the number of positians are varied within a classification or aliocated may
be implemented after cansultation with the Union. Any change shall be accomplished taking inta consideration sentority, where
appropriate, and that the tolal number of parmanent employees within the bargaining unit shall not be reduced. If these
considerations are not met the Unlon reserves its right to grieve.

IN WITNESS WHEREOF the Union has heraunto affixed ils seal, duly allested by its proper officers in that behalf, and the Division
has hereunto affixed its corporate seal, duly attested by the proper officers in that behalf, the day and year first above written.

THE CANADIAN UNION UVéMPLOYEES THE WINNIPEG SCHOOL Dij
Local 11 D f ?

S&:mtafy Treasurer

Nigof}éuon Committee Chairperson

AGQ.\ Vein l(l’\

Negotialion Comm

Negotiation Committee Member

Nagotiations Commitiee Member

Negotiations Committaa Membaer

Negotiations Committee Member

Negatlations Commitice Member

Negotiations Committee Mamber
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The Winnipeg School Division
1577 Wall Street East, Winnipeg, Manitoba R3E 2S5
Telephone: (204) 775-0231
Fax: (204) 772-8484
Emall: pdlarke@wsdi.omg

P.E. CLAR)EI!.BM
ch!af%whmmﬂ .

October 18, 2021

Mr. Rick Peschel, President

Canadian Union of Public Employees, Local 110
1500 Wall Street

Winnlpeg, MB R3E 254

Dear Mr. Peschel:
a: da ding ~ optive Leave To

The following sets qut the understanding reached betwaen the Winnipeg Schoo! Divisicn and the Canedlan Union of Public
Employees, 110, reganding Matemity/Adoptive Leave Top-Up.

The Diviston has agreed to amend its pollcy regarding Matemity/Adoptive Leave Top-Up to Include permanent members of The
Canadtan Unlon of Public Employees, Lacal 110, bargalning unit Once the Division has successfully negotiated a retum to
work commitment for Matemity/Adoptive Leave Top-Up with 2l of its nen teaching employes groups, The Canadian Unlon of
Public Employees, Local 110, undarstands that the Division will amend iis policy to reflect the change.

Yours sinceraly,

Pauline
Chief S ntendent/%

This will confirm the Union's agreement with the understanding set forth in the above letter as of this__{A)_day of

A
w%wm amber

Negotiation Commiitse Member

Negotation Committee Membear

Negotiation Commlttea Membar

Negetiation Committao Membar

Negotiation Commiies Membar ..

Negottation Committea Membar
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