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CUPE - PART A: CENTRAL TERMS

Collective Agreement

Between Bloorview
School Authority

and

Canadian Union of
Public Employees
and its Local 4400

September 1, 2014 to August 31, 2017




C1.00 —- STRUCTURE AND ORGANIZATION OF COLLECTIVE AGREEMENT

C1.1

C1.2

C1.3

C1.4

Separate Central and Local Terms
The collective agreement shall consist of two parts. Part “A” shall comprise those terms
which are central terms. Part “B” shall comprise those terms which are local terms.

Implementation

Part “A” may include provisions respecting the implementation of central terms by the
school board and the Union. Any such provision shall be binding on the school board
and the Union. Should a provision in Part A conflict with a provision in Part B, the
provision in Part A, Central Term will apply.

Parties

a) The parties to the collective agreement are the school board or school Authority and
the Union.

b) Central collective bargaining shall be conducted by the central employer and
employee bargaining agencies representing the local parties.

Single Collective Agreement
Central terms and local terms shall together constitute a single collective agreement for
all purposes.

C2.00 — DEFINITIONS

C21

C2.2

Unless otherwise specified, the following definitions shall apply only with respect to their
usage in standard central terms. Where the same word is used in Part B of this collective
agreement, the definition in that part, or any existing local interpretation, shall prevail.

The “Central Parties” shall be defined as the employer bargaining agency, the Council of
Trustees’ Associations/Conseil d’Associations des Employeurs (CTA/CAE) and the
employee bargaining agency, the Canadian Union of Public Employees/Syndicat
Canadien de la Fonction Publique (CUPE/SCFP).

CUPE/SCFP refers to the designated employee bargaining agency pursuant to
subsection 20 (1) of the School Boards Collective Bargaining Act, 2014 for central
bargaining with respect to employees in the bargaining units for which CUPE/SCFP is
the designated employee bargaining agency.

CTAJ/CAE refers to the designated employer bargaining agency pursuant to subsection
21 (6) of the School Boards Collective Bargaining Act , 2014 for central bargaining with
respect to employees in the bargaining units for which CUPE/SCFP is the designated
employee bargaining agency. The CTA/CAE is composed of:

1.  ACEPO refers to I'Association des conseils scolaires des écoles publiques de
I'Ontario as the designated bargaining agency for every French-language public
district school board.

2. AFOCSC refers to I'Association franco-ontarienne des conseils scolaires
catholiques as the designated bargaining agency for every French-language
Catholic district school board.




3. OCSTA refers to the Ontario Catholic School Trustees' Association as the
designated bargaining agency for every English-language Catholic district school
board.

4. OPSBA refers to the Ontario Public School Boards' Association as the designated
bargaining agency for every English-language public district school board, including
isolate boards.

C3.00 - LENGTH OF TERM/NOTICE TO BARGAIN

C31

C3.2

C3.3

C34

b)

c)

d)

Term of Agreement

In accordance with Section 41(1) of the School Boards Collective Bargaining Act, 2014
the term of this collective agreement, including central terms and local terms, shall be
from September 1, 2014 to August 31, 2017, inclusive.

Term of Letters of Agreement/Understanding

All central letters of agreement/understanding appended to this agreement, or entered
into after the execution of this agreement shall, unless otherwise stated therein, form
part of the collective agreement, run concurrently with it, and have the same termination
date as the agreement.

Amendment of Terms

In accordance with Section 42 of the School Boards Collective Bargaining Act, 2014, the
central terms of this agreement, excepting term, may be amended at any time during the
life of the agreement upon mutual consent of the central parties and agreement of the
Crown. It is understood the union will follow its internal approval process.

Notice to Bargain

Where central bargaining is required under the School Boards Collective Bargaining Act,
2014, notice to bargain centrally shall be in accordance with Sections 31 and 28 of that
Act, and with Section 59 of the Labour Relations Act, 1995.

Notice to commence bargaining shall be given by a central party:
i.  within 90 (ninety) days of the expiry date of the collective agreement; or
ii.  within such greater period agreed upon by the parties; or
iii.  within any greater period set by regulation by the Minister of Education.

Notice to bargain centrally constitutes notice to bargain locally.

Where no central table is designated, notice to bargain shall be consistent with section 59
of the Labour Relations Act, 1995.

C4.00 — CENTRAL DISPUTE RESOLUTION PROCESS

The following process pertains exclusively to disputes and grievances on central matters that
have been referred to the central process. In accordance with the School Board Collective
Bargaining Act, 2014 central matters may also be grieved locally, in which case local grievance
processes will apply. In the event that central language is being grieved locally, the local parties
shall provide the grievance to their respective central agents.




C4.1

b)

c)

d)

C43

C4.4

C4.5

Statement of Purpose

The purposes of the Central Dispute Resolution Process (CDRP) shall include the
expeditious processing and resolution of disputes through consultation, discussion,
mediation or arbitration, and the avoidance thereby of multiplicity of proceedings.

Parties to the Process

There shall be established a Central Dispute Resolution Committee (“The Committee”),
which shall be composed of equal representation of up to four (4) representatives each of
the employer bargaining agency and employee bargaining agency (“the central parties”),
and up to three representatives of the Crown. The Committee will be co-chaired by a
representative from each bargaining agency. All correspondence to the committee will be
sent to both co-chairs.

The Central Parties and the Crown will provide a written list of representatives appointed
to the Committee with contact information every September. Any changes in
representation will be confirmed in writing.

A local party shall not be party to the CDRP, or to the Committee, except to the extent its
interests are represented by its respective central party on the Committee.

For the purposes of this section, “central party” means an employer bargaining agency or
employee bargaining agency, and “local party” means an employer or trade union party to
a local collective agreement.

Meetings of the Committee
a) The Committee shall meet at the request of one of the central parties.

Selection of Representatives
a) Each central party and the Crown shall select its own representatives to the
Committee.

Mandate of the Committee
The mandate of the Committee shall be as follows:

a) Dispute Resolution
A review of any dispute referred to the Committee respecting the interpretation,
application, administration, alleged violation, or arbitrability of central terms in the
agreement, for the purposes of determining whether the dispute might be settled,
withdrawn, referred to mediation/arbitration as a formal grievance, or referred to the
local grievance procedure in accordance with this section.

b) Not Adjudicative
It is clearly understood that the Committee is not adjudicative in nature. Unless
otherwise agreed to by the parties, decisions of the committee are without prejudice
or precedent.




C4.6 Role of the Central Parties and Crown
a) The central parties shall each have the following rights:

i. Tofile a dispute with the Committee.

i. Tofile adispute as a grievance with the Committee.

iii. Toengage in settlement discussions, and to mutually settle a dispute or grievance.
iv.  To withdraw a dispute or grievance it filed.

v.  To mutually agree to refer a dispute or grievance to the local grievance procedure.
vi.  To refer a grievance it filed to final and binding arbitration.
vii.  To mutually agree to voluntary mediation.

b) The Crown shall have the following rights:
i. To give or withhold approval to the employer bargaining agency, to any proposed
settlement.
i. To participate in any matter referred to arbitration.
iii.  To participate in voluntary mediation.

C4.7 Referral of Disputes
a) Either central party must refer a dispute to the Committee for discussion and review

C4.8 Carriage Rights
a) The parties to settlement discussions shall be the central parties. The Crown may
participate in settlement discussions.

C4.9 Responsibility to Communicate
a) It shall be the responsibility of a central party to refer a dispute to the Committee,
or to arbitration, in a timely manner.

b) It shall be the responsibility of each central party to inform their respective local
parties of the Committee’s disposition of the dispute at each step in the CDRP,
including mediation and arbitration, and to direct them accordingly.

C4.10 Language of Proceedings
a) Where a dispute arises uniquely under a collective agreement in the French
language, the documentation shall be provided, and the proceedings conducted in
French. Interpretative and translation services shall be provided accordingly to
ensure that non-francophone participants are able to participate effectively.

b) Where such a dispute is filed:
i.  The decision of the committee shall be available in both French and English.
ii. Mediation and arbitration shall be conducted in the French language with
interpretative and translation services provided accordingly.

c) Arbitration decisions and settlements that may have an impact on French language
school boards shall be translated accordingly.

C4.11 Definition of Dispute
a) A dispute can include:
i. A matter in dispute between the central parties respecting the interpretation,
application, administration, alleged violation, or arbitrability of central terms




in the agreement.

C4.12 Notice of Disputes
Notice of the dispute will be submitted on the form provided in Appendix A and sent to
the responding party, in order to provide an opportunity to respond. The Crown shall be
provided with a copy.

a)

Notice of the dispute shall include the following:
i.  Any central provision of the collective agreement alleged to have been
violated.
i. The provision of any statute, regulation, policy, guideline, or directive at
issue.
iii. A comprehensive statement of any relevant facts.
iv.  The remedy requested.

C4.13 Referral to the Committee

a)

b)

A central party that has a dispute regarding the interpretation, application,
administration, alleged violation, or arbitrability of a central term, shall refer it
forthwith to the Committee by notice of dispute to the co-chair of the other central
party, with a copy to the Crown, but in no case later than thirty (30) working days
after becoming aware of the dispute. Where the responding party wishes to provide
a written response prior to the committee meeting, that response shall be forwarded
to the other Central party and the Crown.

The Committee shall conduct a review of the dispute. The Committee will meet to
review the dispute within twenty (20) working days.

If the dispute is not settled, withdrawn, or referred back to the local grievance
procedure within twenty (20) working days of the Committee meeting, the central
party submitting the dispute may file the dispute as a grievance, and refer it to
arbitration/mediation within ten (10) working days.

C4.14 Timelines

a)

b)

c)

d)

Timelines may be extended by mutual consent of the parties.

Working days shall be defined as Monday through Friday excluding statutory
holidays.

Disputes that arise during non-instructional days (Summer Months, Christmas
Break, and March Break) will have timelines automatically extended.

Local grievance timelines will be held in abeyance while the dispute is in the CDRP,
in the event that the matter is referred back locally.

C4.15 Voluntary Mediation

a)

The central parties may, on mutual agreement, request the assistance of a
mediator.
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C4.16

b)

c)

Where the central parties have agreed to mediation, the cost shall be shared equally
between the central parties.

Timelines shall be suspended for the period of mediation.

Arbitration

a)

b)

d)

g)

Arbitration shall be by a single arbitrator.

In order to have an expeditious process, the parties shall consider sharing prior to
the hearing the following, “Written Briefs”, “Will Say Statements” “Agreed Statement
of Facts” and the case law the parties intend to rely on. The parties will make best
efforts to respond to disclosure requests in a timely fashion prior to the hearing.

The central parties shall use the mutually agreed-to list of arbitrators set out in the
Memorandum of Settlement between CUPE/SCFP and the CTA/CAE dated
November 1, 2015. Arbitrators on the list will be used in rotation, based on
availability, for the 2014-2017 collective agreement. On mutual agreement, the
parties may add to or delete from the list during the term of the agreement, as
required.

The Parties will rotate through the list to select an arbitrator subject to their
availability to hear the matter within six (6) months, on a date convenient to the
parties. If none of the arbitrators on the list are able to convene a hearing within six
(6) months, the parties shall appoint a mutually agreed to arbitrator.

The central parties may refer multiple grievances to a single arbitrator.

The cost of proceedings, including arbitrator fees and rental of space, shall be
shared equally between the central parties.

This does not preclude either Party from proceeding to expedited arbitration under
the Labour Relations Act.

C5.00 — BENEFITS

Parties have agreed to participate in the Provincial Benefit Trust set out in the appended Letter of
Understanding subject to 4.2.1(c). The date on which the benefit plan commences participation
in the Trust shall be referred to herein as the “Participation Date”.

The Boards will continue to provide benefits in accordance with the existing benefit plans and
terms of collective agreements in effect as of August 31, 2014 until the Employees’ Participation
Date in the Trust.

Post Participation Date, the following shall apply:

C5.1

Funding

a)

The funding per full-time equivalent will be calculated as per the appended Letter
of Understanding.
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C5.2

C5.3

Cost Sharing

a) The total funding in C5.1a) shall be divided as per the existing employer and
employee cost sharing arrangements in terms of collective agreements in effect as
of August 31, 2014.

b) Any other cost sharing or funding arrangements as per previous local collective
agreements in effect as of August 31, 2014 remain status quo.

Payment in Lieu of Benefits

a) All employees not transferred to the Trust who received pay in lieu of benefits under
a collective agreement in effect as of August 31, 2014, shall continue to receive the
same benefit.

C6.00 — SICK LEAVE

C6.1

Sick Leave/Short Term Leave and Disability Plan

Definitions:

The definitions below shall be exclusively used for this article.

“Full year” refers to the ordinary period of employment for the position.

“Permanent Employees” — means all employees who are not casual employees, or
employees working in a long-term supply assignment, as defined below.

“Long Term Supply Assignment” means, in relation to an employee,

i. alongterm supply assignment within the meaning of the local collective agreement,
or

i. where no such definition exists, a long term supply assignment will be defined as
twelve (12) days of continuous employment in one assignment.
“Casual Employees” means,

i. A casual employee within the meaning of the local collective agreement,

ii. If clause (i) does not apply, an employee who is a casual employee as agreed upon
by the board and the bargaining agent, or

iii. If clauses (i) and (ii) do not apply, an employee who is not regularly scheduled to
work.

Notwithstanding the above, an employee working in a Long Term Supply Assignment
shall not be considered a casual employee for purposes of sick leave entitlement under
this article while working in the assignment.

“Fiscal Year” means September 1 to August 31.
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“Wages” is defined as the amount of money the employee would have otherwise
received over a period of absence.

a)

b)

Sick Leave Benefit Plan

The Board will provide a Sick Leave Benefit Plan which will provide sick leave days
and short term disability coverage to provide protection against loss of income when
ill or injured as defined below. An employee, other than a casual employee as
defined above, is eligible for benefits under this article.

Sick leave days may be used for reasons of personal iliness, personal injury,
personal medical appointments, or personal dental emergencies only.

Employees receiving benefits under the Workplace Safety and Insurance Act, or
under a LTD plan, are not entitled to benefits under a school board’s sick leave and
short term disability plan for the same condition.

Sick Leave Days Payable at 100% Wages

Permanent Employees

Subject to paragraphs d), e) and f) below, Employees will be allocated eleven (11)
sick days at one hundred percent (100%) of wages on the first day of each fiscal
year, or the first day of employment.

Employees on Long Term Supply Assignments

Subject to paragraph d) below, Employees completing a full-year long term supply
assignment shall be allocated eleven (11) sick days payable at one hundred percent
(100%) of wages at the start of the assignment. An employee completing a long
term supply assignment that is less than a full-year will be allocated eleven (11) sick
days payable at one hundred percent (100%) reduced to reflect the proportion the
long term supply assignment bears to the length of the regular work year for the
position.

Short-Term Disability Coverage — Days Payable at 90% Wages

Permanent Employees

Subject to paragraphs d), e) and f) below, permanent Employees will be allocated
one hundred and twenty (120) short-term disability days at the start of each fiscal
year or the first day of employment. Permanent Employees eligible to access short-
term disability coverage shall receive payment equivalent to ninety percent (90%)
of regular wages.

Employees on Long Term Supply Assignments

Subject to paragraph d) below, Employees completing a full-year long term supply
assignment shall be allocated one hundred and twenty (120) short-term disability
days payable at ninety percent (90%) of wages at the start of the assignment. An
employee completing a long term supply assignment that is less than a full-year will
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d)

be allocated one hundred and twenty (120) short-term disability days payable at
ninety percent (90%) of wages reduced to reflect the proportion the long term
supply assignment bears to the length of the regular work year for the position.

Eligibility and Allocation
A sick leave day/short term disability leave day will be allocated and paid in
accordance with current Local practice.

Any changes to hours of work during a fiscal year shall result in an adjustment to
the allocation.

Permanent Employees

The allocations outlined in paragraphs b) and ¢) above will be provided on the first
day of each fiscal year, or the first day of employment, subject to the exceptions
below:

Where a permanent Employee is accessing sick leave and/or the short-term
disability plan in a fiscal year and the absence continues into the following fiscal
year for the same medical condition, the permanent Employee will continue to
access any unused sick leave days or short-term disability days from the
previous fiscal year’s allocation.

A new allocation will not be provided to the permanent Employee until s/he has
returned to work and completed eleven (11) consecutive working days at their
regular working hours. The permanent Employee’s new sick leave allocation will be
eleven (11) days at 100% wages. The permanent Employee will also be allocated
one hundred and twenty (120) short term disability days payable at ninety percent
(90%) of regular salary reduced by any paid sick days already taken in the current
fiscal year.

If a permanent Employee is absent on his/her last regularly scheduled work day
and the first regularly scheduled work day of the following year for unrelated
reasons, the allocation outlined above will be provided on the first day of the fiscal
year, provided the employee submits medical documentation to support the
absence, in accordance with paragraph (h).

Employees on Long Term Supply Assignments

Employees completing long term supply assignments may only access sick leave
and short term disability leave in the fiscal year in which the allocation was provided.
Any remaining allocation may be used in subsequent long term supply
assignments, provided these occur within the same fiscal year.

Employees employed in a Long Term Supply Assignment which is less than the
ordinary period of employment for the position shall have their sick leave and short
term disability allocations pro-rated accordingly.

Where the length of the long term supply assignment is not known in advance, a
projected length must be determined at the start of the assignment in order for the
appropriate allocation of sick leave/short term disability leave to occur. If a change
is made to the length of the assignment, an adjustment will be made to the allocation
and applied retroactively.
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9)

Refresh Provision for Permanent Employees

Permanent Employees returning from LTD or workplace insurance leave to resume
their regular working hours must complete eleven (11) consecutive working days at
their regular working hours to receive a new allocation of sick/short-term disability
leave. If the Employee has a recurrence of the same illness or injury, s/he is
required to apply to reopen the previous LTD or WSIB claim, as applicable.

The Local union and Local school board agree to continue to cooperate in the
implementation and administration of early intervention and safe return to work
processes as a component of the Short Term Leave and Long Term Disability
Plans.

In the event the Employee exhausts his/her sick/short-term disability leave
allocation from the previous year and continues to work part-time, their salary will
be reduced accordingly and a pro-rated sick/short-term allocation for the
employee’s working portion of the current year will be provided. The new pro-rated
sick/short-term leave allocation may not be used to top-up from part-time to full-time
hours. Any changes to hours of work during a fiscal year shall result in an
adjustment to the allocation.

For the purposes of d) and e) of this article, eleven (11) consecutive working days
of employment shall not include a period of leave for a medical appointment, which
is related to the illness/injury that had been the reason for the employee’s previous
absence, but days worked before and after such leave shall be considered
consecutive. It shall be the employee’s obligation to provide medical confirmation
that the appointment was related to the illness/injury.

WSIB & LTD

An Employee who is receiving benefits under the Workplace Safety and Insurance
Act, orunder a LTD plan, is not entitled to benefits under a school board’s sick leave
and short term disability plan for the same condition unless the employee is on a
graduated return to work program then WSIB/LTD remains the first payor.

For clarity, where an employee is receiving partial benefits under WSIB/LTD, they
may be entitled to receive benefits under the sick leave plan, subject to the
circumstances of the specific situation. During the interim period from the date of
the injury/incident or illness to the date of the approval by the WSIB/LTD of the
claim, the employee may access sick leave and short term leave and disability
coverage. A reconciliation of sick leave deductions made and payments provided,
will be undertaken by the school board once the WSIB/LTD has adjudicated and
approved the claim. In the event that the WSIB/LTD does not approve the claim,
the school board shall deal with the absence consistent with the terms of the sick
leave and short term leave and disability plans.

Graduated Return to Work

Where an Employee is not receiving benefits from another source and is working
less than his/her regular working hours in the course of a graduated return-to-work
as the Employee recovers from an illness or injury, the Employee may use any
unused sick/short-term disability allocation remaining, if any, for the portion of the

15



h)

day where the Employee is unable to work due to illness or injury. A partial
sick/short-term leave day will be deducted for an absence of a partial day in the
same proportion as the duration of the absence is to an employee’s regular hours.

Where an employee returns on a graduated return to work from a WSIB/LTD claim,
and is working less than his/her regular hours, WSIB and LTD will be used to top
up the employee’s wages, as approved and if applicable.

Where an employee returns on a graduated return to work from an illness which
commenced in the previous fiscal year,

and is not receiving benefits from another source;

and is working less than his/her regular hours of work;

and has sick leave days and/or short term disability days remaining from the
previous year

The employee can access those remaining days to top up their wages proportional
to the hours not worked.

Where an employee returns on a graduated return to work from an illness which
commenced in the previous fiscal year,

and is not receiving benefits from another source,

and is working less than his/her regular hours of work,

and has no sick leave days and/ or short term disability days remaining from
the previous year

The employee will receive 11 days of sick leave paid at 100% of the new reduced
working hours. When the employee’s hours of work increase during the graduated
return to work, the employee’s sick leave will be adjusted in accordance with the
new schedule. The Employee will also be allocated one hundred and twenty (120)
short term disability days payable at ninety percent (90%) of regular salary
proportional to the hours scheduled to work under the graduated return to work.
The new pro-rated sick/short-term leave allocation may not be used to top-up from
part-time to full-time hours.

Proof of lliness

A Board may request medical confirmation of iliness or injury and any restrictions
or limitations any Employee may have, confirming the dates of absence and the
reason thereof (omitting a diagnosis). Medical confirmation is required to be
provided by the Employee for absences of five (5) consecutive working days or
longer. The medical confirmation may be required to be provided on a form
prescribed by the Board.

Where an Employee does not provide medical confirmation as requested, or
otherwise declines to participate and/or cooperate in the administration of the Sick
Leave Benefit Plan, access to compensation may be suspended or denied. Before
access to compensation is denied, discussion will occur between the Union and the
school board. Compensation will not be denied for the sole reason that the medical
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)

k)

practitioner refuses to provide the required medical information. A school Board
may require an independent medical examination to be completed by a medical
practitioner qualified in respect of the illness or injury of the Board’s choice at the
Board’s expense.

In cases where the Employee’s failure to cooperate is the result of a medical
condition, the Board shall consider those extenuating circumstances in arriving at a
decision.

Notification of Sick Leave Days
The Board shall notify employees and the Bargaining Unit, when they have
exhausted their 11 days allocation of sick leave at 100% of salary.

Pension Contributions While on Short Term Disability

Contributions for OMERS Plan Members:

i.  When an employee/plan member is on short-term sick leave and receiving
less than 100% of regular salary, the Board will continue to deduct and remit
OMERS contributions based on 100% of the employee/plan member’'s
regular pay.

Contributions for OTPP Plan Members:

i.  When an employee/plan member is on short term sick leave and receiving
less than 100% of regular salary, the Board will continue to deduct and remit
OTPP contributions based on 100% of the employee/plan member’s regular
pay.

ii.  Ifthe plan employee/plan member exceeds the maximum allowable paid sick
leave before qualifying for Long Term Disability (LTD)/Long Term Income
Protection (LTIP), pension contributions will cease. The employee/plan
member is entitled to complete a purchase of credited service, subject to
existing plan provisions for periods of absence due to illness between
contributions ceasing under a paid short term sick leave provision and
qualification for Long Term Disability (LTD)/Long Term Income Protection
(LTIP) when employee contributions are waived. If an employee/plan
member is not approved for LTD/LTIP, such absence shall be subject to
existing plan provisions.

Top-up Provisions

Employees accessing short term disability leave will have access to any unused
sick leave days from their last fiscal year worked for the purpose of topping up
wages to one hundred percent (100%) under the short term disability leave.

This top-up is calculated as follows:
Eleven (11) days less the number of sick leave days used in the most recent fiscal
year worked.

Each top-up from 90% to 100% requires the corresponding fraction of a day
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available for top-up.

In addition to the top-up bank, top-up for compassionate reasons may be
considered at the discretion of the board on a case by case basis. The top-up will
not exceed two (2) days and is dependent on having two (2) unused Short Term
Paid Leave Days/Miscellaneous Personal Leave Days in the current year. These
days can be used to top-up salary under the short term disability leave.

When employees use any part of a short term disability leave day they may access
their top up bank to top up their salary to 100%.

1) Sick Leave to Establish El Maternity Benefits
If the Employee will be able to establish a new El Maternity Benefit claim in the six
weeks immediately following the birth of her child through access to sick leave at
100% of her regular salary, she shall be eligible for up to six weeks leave at 100%
of her regular salary without deduction from the sick days or short term disability
leave days (remainder of six weeks topped-up as SEB).

C7.00 — CENTRAL LABOUR RELATIONS COMMITTEE

C71

C7.2

C7.3

Cc74

C7.5

Preamble

The Council of Trustees’ Associations (CTA) and the Canadian Union of Public
Employees (CUPE) agree to establish a joint Central Labour Relations Committee
(Committee) to promote and facilitate communication between rounds of bargaining on
issues of joint interest.

Membership

The Committee shall include four (4) representatives from CUPE/SCFP and four (4)
representatives from the CTA. The parties may mutually agree to invite the Crown
and/or other persons to attend meetings in order to provide support and resources as
required.

Co-Chair Selection
CUPE/SCFP and CTA representatives will each select one co-chair. The two Co-Chairs
will govern the group’s agendas, work and meetings.

Meetings

The Committee will meet within sixty (60) calendar days of the ratification of the central
terms of the collective agreement. The Committee shall meet on agreed upon dates
three (3) times in each school year, or more often as mutually agreed.

Agenda and Minutes

Agendas of reasonable length detailing issues in a clear and concise fashion will be
developed jointly between the co-chairs, translated into the French language and
provided to committee members at least ten (10) working days prior to the scheduled
date of the meeting. Agenda items should be of general concern to the parties as
opposed to personal concerns of individual employees. It is not the mandate of the
Committee to deal with matters that have been filed as central disputes. With mutual
consent, additional items may be added prior to, or at the meeting.
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The minutes will be produced by the CTA and agreed upon by the parties on an item-by-
item basis. The minutes will reflect the items discussed and any agreement or
disagreement on solutions. Where the matter is deferred, the minutes will reflect which
party is responsible for follow-up. The minutes will be translated into the French
language and authorized for distribution to the parties and the Crown once signed by a
representative from both parties.

C7.6 Without Prejudice or Precedent
The parties to the Committee agree that any discussion at the Committee will be on a
without-prejudice and without-precedent basis, unless agreed otherwise.

C7.7 Cost of Labour Relations Meetings
The parties agree that efforts will be made to minimize costs related to the committee.

C8.00 — CUPE/SCFP MEMBERS ON PROVINCIAL COMMITTEES

CUPE/SCFP appointees to Provincial Committees will not have their participation charged against
local collective agreement union release time or days.

C9.00 — ATTENDANCE AT MANDATORY MEETINGS/SCHOOL EVENTS

Where an employee is required through clear direction by the board to attend work outside of
regular working hours, the provisions of the local collective agreement regarding hours of work
and compensation, including any relevant overtime/lieu time provisions, shall apply.

Required attendance outside of regular working hours may include, but is not limited to school
staff meetings, parent/teacher interviews, curriculum nights, Individual Education Plan and
Identification Placement Review Committee meetings, and consultations with board professional
staff.

C10.00 — CASUAL SENIORITY EMPLOYEE LIST

On or before September 1, 2016, School Boards shall establish a seniority list for
casual/temporary employees, where a list does not currently exist. This will be a separate list
from permanent employees and shall have as its sole purpose to track length of service with the
Board. Further, the list shall have no other force or effect on local collective agreements other
than those that may already exist for casual/temporary employees in the 2008-12 local collective
agreement.

C11.00 — UNION REPRESENTATION AS IT RELATES TO CENTRAL BARGAINING

Negotiations Committee
At all central bargaining meetings with the Employer representatives the Union will be represented
by the OSBCC negotiations committee.
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The union will be consulted prior to the tendering process for the broader central bargaining
location. The tendering process shall be conducted in accordance with the OPS Procurement
Directive.

C12.00 — STATUTORY LEAVES OF ABSENCE/SEB

c12.1
a)

b)

g)

h)

)

Family Medical Leave or Critically Ill Child Care Leave

Family Medical Leave or Critically Ill Child Care leaves granted to an employee under this
Article shall be in accordance with the provisions of the Employment Standards Act, as
amended.

The employee will provide to the employer such evidence as necessary to prove
entitlement under the ESA.

An employee contemplating taking such leave(s) shall notify the employer of the intended
date the leave is to begin and the anticipated date of return to active employment.

Seniority and experience continue to accrue during such leave(s).

Where an employee is on such leave(s), the Employer shall continue to pay its share of
the benefit premiums, where applicable. To maintain participation and coverage under the
Collective Agreement, the employee must agree to provide for payment for the employee’s
share of the benefit premiums, where applicable.

In order to receive pay for such leaves, an employee must access Employment Insurance
and the Supplemental Employment Benefit (SEB) in accordance with g) to j), if allowable
by legislation. An employee who is eligible for E.I. is not entitled to benefits under a school
board’s sick leave and short term disability plan.

Supplemental Employment Benefits (SEB)

The Employer shall provide for permanent employees who access such Leaves, a SEB
plan to top up their E.I. Benefits. The permanent employee who is eligible for such leave
shall receive 100% salary for a period not to exceed eight (8) weeks provided the period
falls within the work year and during a period for which the permanent employee would
normally be paid. The SEB Plan pay will be the difference between the gross amount the
employee receives from E.I. and their regular gross pay.

Employees completing a term assignment shall also be eligible for the SEB plan with the
length of the benefit limited by the length of the assignment.

SEB payments are available only to supplement E.I. benefits during the absence period
as specified in this plan.

The employee must provide the Board with proof that he/she has applied for and is in
receipt of employment insurance benefits in accordance with the Employment Insurance
Act, as amended, before SEB is payable.
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C13.00 — VESTED RETIREMENT GRATUITY VOLUNTARY EARLY PAYOUT

C13.1
a)

b)

An Employee eligible for a Sick Leave Credit retirement gratuity as per Appendix B shall
have the option of receiving a payout of his/her gratuity on the employee’s first pay date
in the 2016/2017 school year, or on the employee’s normal retirement date.

The employee must declare his/her intention to receive the earlier gratuity payout by June
30, 2016.

Pursuant to b) above, the following will apply:

The earlier payout shall be equivalent to the present discounted value of the payout as
per Appendix B. The present value shall be based on a discount rate of 7.87% and on
the average retirement age of 61 less the employee’s age as at June 30, 2016. The
average retirement age shall be based on the 2015 OMERS NRAG5 data for all CUPE
members in district school boards.

If an Employee is older than the average age noted in ¢) above as at June 30, 2016, the
retirement gratuity payout will be discounted by 2% if they chose the early gratuity payout.
Where the employee opts for an early payout of the retirement gratuity, an employee may
request the retirement gratuity, or a portion thereof, be transferred to an RRSP or OMERS
AVC (Additional Voluntary Contribution) account. The employer will transfer the retirement
gratuity, or portion thereof, to an RRSP or OMERS AVC account based on appropriate
documentation and forms, completed by the employee, from their financial institution. The
payout, whether transferred as described above or paid directly to the employee, is subject
to withholdings in accordance with CRA requirements.

C14.00 — SPECIALIZED JOB CLASSES

Where there is a particular specialized job class in which the pay rate is below the local market
value assessment of that job class, the parties may use existing means under the collective
agreement to adjust compensation for that job class.
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APPENDIX A

CUPE/COUNCIL OF TRUSTEES’ ASSOCIATIONS
NOTICE OF CENTRAL DISPUTE

Name of Board where Dispute Originated:

CUPE Local & Bargaining Unit Description:

Policy |:| Group [ | Individual |_] Grievor's Name (if applicable):

Date Notice Provided to Local School Board/CUPE Local:

Central Provision Violated:

Statute/Regulation/Policy/Guideline/Directive at issue (if any):

Comprehensive Statement of Facts (attach additional pages if necessary):

Remedy Requested:

Date: Signature:
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Committee Discussion Date:

Withdrawn |:| Resolved

|:|Referred to Arbitration

]

Date:

Co-Chair Signatures:

This form must be forwarded to the Central Dispute Resolution Committee Co-Chairs no later
than 30 working days after becoming aware of the dispute.
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APPENDIX B

Sick Leave Credit-Based Retirement Gratuities (where applicable)

1)

2)

3)

4)

5)

An Employee is not eligible to receive a sick leave credit gratuity after August 31,
2012, except a sick leave credit gratuity that the Employee had accumulated and
was eligible to receive as of that day.

If the Employee is eligible to receive a sick leave credit gratuity, upon the
Employee’s retirement, the gratuity shall be paid out at the lesser of,

i. the rate of pay specified by the board’s system of sick leave credit gratuities
that applied to the Employee on August 31, 2012; and

i. the Employee’s salary as of August 31, 2012.

If a sick leave credit gratuity is payable upon the death of an Employee, the gratuity
shall be paid out upon death consistent with the rate in accordance with subsection
(2).

For greater clarity, all eligibility requirements must have been met as of August 31,
2012 to be eligible for the aforementioned payment upon retirement, and except
where there are grievances pending, the Employer and Union agree that any and
all wind-up payments to which Employees without the necessary years of service
were entitled to under Ontario Regulation 01/13: Sick Leave Credits and Sick Leave
Credit Gratuities, have been paid.

For the purposes of the following board, despite anything in the board’s system of
sick leave credit gratuities, it is a condition of eligibility to receive a sick leave credit
gratuity that the Employee have 10 years of service with the board:

i.  Near North District School Board

i. Hamilton-Wentworth District School Board

iii.  Huron Perth Catholic District School Board

iv.  Peterborough Victoria Northumberland and Clarington Catholic District

School Board

v. Hamilton-Wentworth Catholic District School Board

vi. Waterloo Catholic District School Board
vii.  Limestone District School Board
viii.  Conseil scolaire de district catholique Centre-Sud

ix. Conseil scolaire Viamonde

Other Retirement Gratuities

An employee is not eligible to receive any non-sick leave credit retirement gratuity (such as, but
not limited to, service gratuities or RRSP contributions) after August 31, 2012.
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LETTER OF UNDERSTANDING #1

BETWEEN

The Canadian Union of Public Employees
(Hereinafter ‘CUPE’)

AND

The Council of Trustees’ Associations
(Hereinafter the ‘CTA/CAE’)

Re: Status Quo Central Items

The parties agree that the following central issues have been addressed at the central table and
that the language relating to these provisions shall remain status quo. For further clarity, if
language exists, the following items are to be retained as written in the 2008-2012 collective
agreements, subject to modifications made during local bargaining in 2012-2013, if any. The
issues listed below shall not be subject to local bargaining or to amendment by the local parties.

Issues:

Paid Vacations and Holidays (including statutory holidays)

Work week

Work year (excluding local arrangements related to summer scheduling)

Hours of Work

Preparation Time

Staffing levels (including staffing levels related to permits and leases and replacement staffing)
Job Security as it Relates to Technological Change

Allowances
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LETTER OF UNDERSTANDING #2

BETWEEN

The Canadian Union of Public Employees
(Hereinafter ‘CUPE’)

AND

The Council of Trustees’ Associations
(Hereinafter the ‘CTA/CAE’)

Re: Status Quo Central Items Requiring Amendment and Incorporation

The parties agree that the following central issues have been addressed at the central table and
that the provisions shall remain status quo. The following language must, however, be aligned
with current local provisions in order to reflect the provisions of CUPE’s 2012-2013 MOUs. The
following issues are not subject to local bargaining or amendment by the local parties. Any
disputes arising from these provisions may form the subject of a central dispute.

PREGNANCY/PARENTAL LEAVES OF ABSENCE/SEB
The following pregnancy/parental/SEB language provides a change from an entitlement of six (6)
weeks to an entitlement of eight (8) weeks.

Common Central Provisions
Maternity Benefits/SEB Plan

a)

b)

A full-time and part-time permanent Employee who is eligible for pregnancy leave
pursuant to the Employment Standards Act, shall receive 100% salary through a
Supplemental Employment Benefit (SEB) plan for a total of eight (8) weeks immediately
following the birth of her child with no deduction from sick leave or the Short Term Leave
Disability Program (STLDP).

Full-time and part-time permanent Employees not eligible for a SEB plan as a result of
failing to qualify for Employment Insurance will be eligible to receive 100% of salary from
the employer for a total of eight (8) weeks with no deduction from sick leave or STLDP.
Where any part of the eight (8) weeks falls during the period of time that is not eligible for
pay (i.e. summer, March Break, etc.), the full eight (8) weeks of top up shall continue to
be paid.

Full-time and part-time permanent Employees who require longer than the eight (8) week
recuperation period shall have access to sick leave and the STLDP subject to meeting the
requirements to provide acceptable medical verification.

Employees completing a long term supply assignment of 6 months or more shall be eligible
for the SEB as described herein for a maximum of eight (8) weeks or the remaining number
of weeks in their current assignment after the birth of her child, whichever is less.
Employees not defined above have no entitlement to the benefits outlined in this article.

SHORT TERM PAID LEAVES
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The parties agree that the issue of short term paid leaves has been addressed at the central table
and the provisions shall remain status quo to the provisions in current local collective agreements.
For clarity, any leave of absence in the 2008-2012 local collective agreement that utilized
deduction from sick leave, for reasons other than personal iliness shall be granted without loss of
salary or deduction from sick leave, to a maximum of 5 days per school year. For further clarity,
those boards that had 5 or less shall remain at that level. Boards that had 5 or more days shall
be capped at 5 days. These days shall not be used for the purpose of sick leave, nor shall they
accumulate from year to year.

Short term paid leave provisions in the 2008-12 collective agreement that did not utilize deduction
from sick leave remain status quo and must be incorporated into the 2014-17 collective
agreement.

Provisions with regard to short term paid leaves shall not subject to local bargaining or
amendment by local parties. However, existing local collective agreement language may need to
be revised in order to align with the terms herein.

WSIB TOP-UP

If a class of employees was entitled to receive WSIB top-up on August 31, 2012 deducted from
sick leave, the parties must incorporate those same provisions without deduction from sick leave.
The top-up amount to a maximum of four (4) years and six (6) months shall be included in the
2014-17 collective agreement.

Employees who were receiving WSIB top-up on September 1, 2012 shall have the cap of four (4)
years and six (6) months reduced by the length of time for which the employee received WSIB
top-up prior to September 1, 2012.

RETIREMENT GRATUITIES

The issue of Retirement Gratuities has been addressed at the Central Table and the parties agree
that formulae contained in current local collective agreements for calculating Retirement
Gratuities shall govern payment of retirement gratuities and be limited in their application to terms
outlined in Appendix B - Retirement Gratuities.

The following language shall be inserted unaltered as a preamble to Retirement Gratuity language
into every collective agreement:

“Retirement Gratuities were frozen as of August 31, 2012. Employees are not eligible to
receive a sick leave credit gratuity or any non-sick leave credit retirement gratuity (such
as, but not limited to, service gratuities or RRSP contributions) after August 31, 2012,
except a sick leave credit gratuity that the Employee had accumulated and was eligible
to receive as of that day. The following language applies only to those employees
eligible for the gratuity above.”

SICK LEAVE TO BRIDGE LONG TERM DISABILITY WAITING PERIOD
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Boards which have Long Term Disability waiting periods greater than 131 days shall ensure there
is language that accords with the following entitlement:

An Employee who has applied for long-term disability is eligible for additional short term
disability leave days up to the maximum difference between the long-term disability
waiting period and 131 days. The additional days shall be payable at 90% and shall be
used only to bridge the employee to the long-term disability waiting period if, under a
collective agreement in effect on August 31, 2012, the employee was required to wait
more than 131 days before being eligible for benefits under a long-term disability plan

and the collective agreement did not allow the employee the option of reducing that
waiting period.
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LETTER OF UNDERSTANDING #3

BETWEEN

The Canadian Union of Public Employees
(Hereinafter ‘CUPE’)

AND

The Council of Trustees’ Associations
(Hereinafter the ‘CTA/CAE’)

Re: Job Security: Protected Complement

The parties acknowledge that education workers contribute in a significant way to student
achievement and well-being.

1. Effective as of the date of central ratification, the Board undertakes to maintain its
Protected Complement, except in cases of:
a. A catastrophic or unforeseeable event or circumstance;
b. Declining enrolment;
c. Funding reductions directly related to services provided by bargaining unit
members; or
d. School closure and/or school consolidation.

2. Where complement reductions are required pursuant to 1. above, they shall be achieved
as follows:

a. Inthe case of declining enrolment, complement reductions shall occur at a rate not
greater than the rate of student loss, and

b. In the case of funding reductions, complement reductions shall not exceed the
amount of such funding reductions, and

c. Inthe case of school closure and/or school consolidation, complement reductions
shall not exceed the number of staff prior to school closure/consolidation at the
affected location(s).

Local collective agreement language will be respected, regarding notification to the union of
complement reduction. In the case where there is no local language the board will notify the union
within twenty (20) working days of determining there is to be a complement reduction.

3. For the purpose of this Letter of Understanding, at any relevant time, the overall protected
complement is equal to:

a. The FTE number (excluding temporary, casual and/or occasional positions) as at
date of central ratification. The FTE number is to be agreed to by the parties
through consultation at the local level. Appropriate disclosure will be provided
during this consultation. Disputes with regard to the FTE number may be referred
to the Central Dispute Resolution Process.

b. Minus any attrition, defined as positions that become vacant and are not replaced,
of bargaining unit members which occurs after the date of central ratification.
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4. Reductions as may be required in 1. above shall only be achieved through lay-off after
consultation with the union on alternative measures, which may include:
a. priority for available temporary, casual and/or occasional assignments;
b. the establishment of a permanent supply pool where feasible;
c. the development of a voluntary workforce reduction program (contingent on full
provincial government funding).

5. The above language does not allow trade-offs between the classifications outlined below:
Educational Assistants
DECEs

Secretaries

Custodians

Cleaners

Information Technology Staff
Library Technicians
Instructors

Supervisors

Central Administration
Professionals
Maintenance/Trades

—FT TS@mpo0 oD

6. The parties agree that where local collective agreement language currently exists that
provides a superior benefit specifically with regard to protected complement FTE number,
that language will prevail.

7. This Letter of Understanding expires on August 30, 2017.
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LETTER OF UNDERSTANDING #4

BETWEEN

The Canadian Union of Public Employees
(Hereinafter ‘CUPE’)

AND

The Council of Trustees’ Associations
(Hereinafter the ‘CTA/CAE’)

Re: Professional Development

The parties acknowledge the important skills and expertise that education workers contribute to
Ontario’s publicly funded schools and their commitment to improving student achievement.

Where the Ministry provides funds to local school boards specifically to provide professional
development to employees represented by CUPE, local school boards shall consult with local
CUPE representatives prior to finalizing and delivering the funded professional development.
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LETTER OF UNDERSTANDING #5

BETWEEN

The Council of Trustees’ Associations/
Le Conseil d’associations d’employeurs
(hereinafter called ‘CTA/CAFE’)

AND

The Canadian Union of Public Employees
(hereinafter called ‘CUPE’)

RE: Scheduled Unpaid Leave Plan

The following Scheduled Unpaid Leave Plan (SULP) replaces the current Voluntary Leave of
Absence program (VLAP) and is available to all permanent employees for the 2015-2016 and
2016-2017 school years. Employees approved for SULP days shall not be replaced.

For employees who work a 10-month year a school board will identify:
1) up to two (2) Professional Activity days in the 2015-2016 school year;
2) two (2) Professional Activity days in the 2016-2017 school year;
3) that will be made available for the purpose of the SULP.

For employees whose work year is greater than ten (10) months, a school board will designate
days, subject to system and operational requirements, which will be available for the purpose of
the SULP in each of the 2015-2016 and 2016-2017 school years. These employees will be eligible
to apply for up to two (2) days leave in each of these years.

For the 2015-2016 school year, the available day(s) will be designated no later than thirty (30)
days after central ratification. All interested employees will be required to apply, in writing, for the
leave within ten (10) days of local ratification, or within ten (10) days from the date upon which
the days are designated, whichever is later. For the 2016-2017 school year, the days will be
designated by June 15, 2016. All interested employees will be required to apply, in writing, for
leave for the 2016-2017 school year by no later than September 30, 2016. Approval of the SULP
is subject to system and operational needs of the board and school. Approved leave days may
not be cancelled or changed by the school board or the employee. Exceptions may be considered
with mutual consent. Half day leaves may be approved, subject to the system and operational
needs of the board and school.

For employees enrolled in the OMERS pension, the employer will deduct the employee and
employer portion of pension premiums for the unpaid days and will remit same to OMERS.

The following clause is subject to either Teacher Pension Plan amendment or legislation:

Within the purview of the Teachers’ Pension Act (TPA), the Minister of Education will
seek an agreement from the Ontario Teachers’ Federation (OTF) to amend the Ontario
Teachers’ Pension Plan (OTPP) to allow for adjusting pension contributions to reflect the
Scheduled Unpaid Leave Plan (SULP) with the following principles:
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i) Contributions will be made by the employee/plan member on the unpaid portion of
each unpaid day, unless directed otherwise in writing by the employee/plan member;

i) The government/employer will be obligated to match these contributions;

iii) The exact plan amendments required to implement this change will be developed in
collaboration with the OTPP and the co-sponsors of the OTPP (OTF and the Minister
of Education); and

iv) The plan amendments will respect any legislation that applies to registered pension
plans, such as the Pension Benefits Act and Income Tax Act.

This Letter of Understanding expires on August 30, 2017.
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LETTER OF UNDERSTANDING #6

BETWEEN

The Canadian Union of Public Employees
(Hereinafter ‘CUPE’)

AND

The Council of Trustees’ Associations
(Hereinafter the ‘CTA/CAE’)

AND

The Crown

Re: Education Worker Diverse and Inclusive Workforce Committee — Terms of Reference

PREAMBLE:

The parties recognize the importance of embracing diversity and moving beyond tolerance and
celebration to inclusivity and respect in our workplaces. Organizations are strengthened when
employers can draw upon a broad range of talents, skills, and perspectives. The parties further
recognize that a diverse and inclusive workforce may contribute to student success.

I. MANDATE OF THE COMMITTEE

The mandate of the Education Worker Diverse and Inclusive Workforce Committee is to jointly
explore and identify best practices that support diversity, equity, inclusion and to foster diverse
and inclusive workforces reflective of Ontario’s diverse communities.

Il. DELIVERABLES

The Education Worker Diverse and Inclusive Workforce Committee (Committee) will produce a
summary document that will identify and promote best practices that support diversity, equity, and
inclusion.

The summary document, once endorsed by the Canadian Union of Public Employees (CUPE)
and the Council of Trustees’ Associations (CTA), will be translated into the French language and
distributed to all school boards where there are CUPE-represented members employed and to all
corresponding CUPE/SCFP locals no later than October 31, 2016.

lll. SCOPE
The Committee will explore and identify best practices that promote the continued development
of positive, respectful work environments committed to equity, inclusion and diversity.

All best practices identified in the summary document should be based on evidence of positive
results/impact.

The committee’s scope will include identifying best practices related to recruitment, promotion
and retention of a diverse workforce. As part of their work the committee will consider relevant
resources applicable to the education sector, such as PPM 119 of April 2013, and the
recommendations of the Ontario First Nation, Métis, Inuit Education Policy Framework, 2007.
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The committee’s scope will not include employment equity and/or pay equity.

IV. MEMBERSHIP

The Committee shall include nine (9) members - five (5) representatives from CUPE/SCFP and
four (4) representatives from the CTA. Up to two (2) advisors from the Ministry of Education shall
act in a resource capacity to the committee. Other persons may attend meetings in order to
provide support and resources as mutually agreed. Up to one (1) representative from each of the
four (4) employee bargaining agencies at the other education workers tables will be invited to
participate on the Committee.

V. CO-CHAIR SELECTION
CUPE/SCFP and CTA representatives will each select one co-chair. The two Co-Chairs will
govern the group’s work and meetings.

VI. MEETINGS

The Committee will meet within sixty (60) calendar days of the ratification of the central terms of
the collective agreement. The Committee will meet three (3) times during its term, or more if
mutually agreed. The term of the Committee shall end on or before October 31, 2016 unless
mutually agreed to by the Parties to extend.

VIl. OTHER

The parties agree that if there is a dispute between the parties regarding whether or not the
committee has been properly established within the required timeframes, this dispute may be
grieved through the central grievance process, and that this is the only dispute related to the
committee and the work it is undertaking that could be the subject of a grievance.
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LETTER OF UNDERSTANDING #7

BETWEEN

The Canadian Union of Public Employees
(Hereinafter ‘CUPE’)

AND

The Council of Trustees’ Associations
(Hereinafter the ‘CTA/CAE’)

Re: Long Term Disability (LTD) Plan Working Group
The parties acknowledge that increases in premiums for LTD plans are a significant issue.

The parties agree to review the issue of affordability of LTD plans for both boards and employees
who pay LTD premiums (in whole or in part) in support of existing LTD plan arrangements.

A joint central committee of board staff and CUPE members shall be established to review options
related to sustainability and affordability of LTD plans. Options may include, but are not limited to:
i) Exploring a common plan through a competitive tendering process
i) Exploring other delivery options through a competitive tendering process
iii) Reviewing joint proposals from local boards and units to effect changes to plan design to
reduce costs.

The central parties agree that local boards and units may discuss and mutually agree, outside of
the context of collective bargaining, to make plan design changes with a view to reducing
premiums.
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LETTER OF UNDERSTANDING #8

BETWEEN

The Canadian Union of Public Employees
(Hereinafter ‘CUPE’)

AND

The Council of Trustees’ Associations
(Hereinafter the ‘CTA/CAE’)

Re: Sick Leave

The parties agree that any existing collective agreement provisions with respect to the items listed
below, that do not conflict with the clauses in the Sick Leave article in the Central Agreement,
shall remain status quo for the term of this collective agreement:

1. Responsibility for payment for medical documents.
2. Sick leave deduction for absences of partial days.

The parties further agree that any graduated return to work plans that are approved no later than
30 days after the ratification of local collective agreement terms shall not be negatively impacted
by the provisions of Article C6.1 g) for the fiscal year in which they were approved.
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LETTER OF UNDERSTANDING #9

BETWEEN
The Ontario Public School Board Association
(hereinafter called ‘OPSBA’)
AND
The Ontario Catholic School Trustees Association
(hereinafter called ‘OCSTA’)
AND
L’Association des conseils scolaires des écoles publiques de I’Ontario
(hereinafter called ‘ACEPO’)
AND
L’Association franco-ontarienne des conseils scolaires catholiques
(hereinafter called ‘AFOCSC’)
AND
The Canadian Union of Public Employees / Syndicat canadien de la fonction publique
(hereinafter called ‘CUPE’)
AND
The Crown

RE: Benefits

The parties agree that, once all employees to whom this memorandum of settlement of the central
terms applies become covered by the Employee Life and Health Trust (ELHT) contemplated by
this Letter of Understanding, all references to life, health and dental benefits in the applicable
local collective agreement shall be removed from that local agreement.

The employee representatives, the employer representatives, and the Crown, intend to establish
an Education Sector ELHT, (hereinafter, the “Trust”), to provide benefits to education workers in
the Province of Ontario employed by District School Boards, District School Area Boards and
Public School Authorities (hereinafter, the “Boards”) in accordance with section 144.1 of the
Income Tax Act (Canada) (“ITA”). Boards’ benefit plans can only be moved into the Trust, such
that the Trust will be in compliance with the ITA and Canada Revenue Agency administrative
requirements for an ELHT (the “ELHT Requirements”). It is intended that the Trust be effective
no later than February 1, 2017 and that benefit plans will participate in this Trust no later than
August 31, 2017. The date on which a benefit plan commences participation in the Trust shall be
referred to herein as the “Participation Date”.

The Trustees, as defined in 2.1.0, shall consult with other Trusts and Boards to move all employee
groups into the Trust(s) at the same time, subject to the Trust being ready to accept the employee

group(s).

The parties acknowledge that the establishment of the Trust represents a substantial commitment
both within and beyond the term of the current collective agreement. This letter of understanding
is conditional upon its terms continuing in full force and effect beyond the termination date of the
collective agreement, and is made in detrimental reliance upon such continuation. The terms of
this letter of understanding will form the basis for a trust agreement setting out the terms of the
ELHT to be approved by the parties.
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1.0.0 PRINCIPLES

1.1.0 The Trust will be governed by the employee representatives and the employer
representatives, together with the Crown;

1.2.0 The Trust will be responsible for the delivery of benefits on a sustainable, efficient
and cost effective basis;

1.3.0 Services provided by the Trust to be available in both official languages, English
and French; and

1.4.0 Other employee groups in the education sector may join the Trust. The Trust will
develop an affordable benefits plan that is based on the funding available to the
employee groups.

2.0.0 GOVERNANCE
2.1.0 Board of Trustees
2.1.1 The Board of Trustees will be comprised of 9 voting members that include
5 CUPE employee representatives and 4 employer representatives, including the
Crown. The Board of Trustees will include among its members 2 independent
experts, 1 appointed by the employer representatives and 1 appointed by the
employee representatives. CUPE will be responsible for the appointment and
termination of the employee Trustees, and the employer representatives will be
responsible for the appointment and termination of the employer Trustees.
2.1.2 The appointed independent experts will:
a. Be retained from outside of the following organizations: the Trust, the shared
services office supporting the Trusts, the union, the Boards, the CTA and the
Crown;
b. Have no conflict of interest in their role as trustee on the Benefit Plan Trust;
and
c. Be accredited from one of the following fields: actuarial science, law or
accounting; or in lieu of such affiliation hold the Certified Employee Benefit
Specialist (CEBS) designation; and have demonstrated experience with
employee benefit plans.
2.1.3 Other experts may be invited to the Trust in an advisory capacity and will not
maintain any voting rights.
All voting requires a simple majority to carry.
CUPE shall determine the initial term and subsequent succession plan for their
Trustees. The CTA and the Crown acting together, shall determine the initial term
and subsequent succession plan for their Trustees. A succession plan will be
designed for the Trustees so that the terms of no more than three Trustees expire
in any twelve month period. The term of a Trustee shall be limited to a maximum
of 9 years.

NJN
— —
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3.0.0 ELIGIBILITY and COVERAGE
3.1.0 The following employees represented by CUPE are eligible to receive
benefits through this Trust:

3.1.1  The Trust will maintain eligibility for CUPE represented employees in
accordance with the Local Collective Agreement (“CUPE represented
employees”) as of August 31, 2014. The Trust will also be permitted to
provide coverage to other employee groups in the education sector with
the consent of their bargaining agents and employer or, for non-union
groups, in accordance with an agreement between the Trustees and the
applicable Board. These groups must request inclusion in the Trust, and
must agree to comply with the Trust’s financial, data and administrative
requirements.
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3.1.2
3.1.3

314
3.15

Retirees who were, and still are, members of a Board benefit plan at
August 31, 2013 based on the prior arrangements with the Board.
Retirees who became members of a Board benefit plan after August 31,
2013 and before the Board participation date are segregated in their own
experience pool, and the premiums are fully paid by the retirees.

No individuals who retire after the Board participation date are eligible.
Retirees that join are subject to the provisions in 3.1.2 through 3.1.4.

3.2.0 The benefit plan may provide coverage for health (including but not limited to vision
and travel), life and dental benefits including accidental death and dismemberment
(AD&D), medical second opinion, and navigational support, subject to compliance
with section 144.1 of the ITA. After the initial establishment of the Trust, other
employee benefit programs may be considered for inclusion, only if negotiated in
future central collective agreements.

3.3.0 Each Board shall provide to the Trustees of the Education Sector ELHT directly,
or through its Insurance Carrier of Record, Human Resource Information System
(HRIS) information noted in Appendix A within one (1) month of notification from
the Trustees, in the format specified by the Trustees.

4.0.0 FUNDING

4.1.0 Start-Up Costs

411

417

The Government of Ontario will provide:

a. A one-time contribution to the Trust equal to 15% of annual benefit
costs to establish a Claims Fluctuation Reserve (“CFR”). The amount
shall be paid to the Trust on September 1, 2016.

b. A one-time contribution of a half month’s premium cost (4.15% of
annual benefit costs) to the Trust, to cover start-up costs and/or
reserves.

The one-time contributions in 4.1.1 (a) and (b) will be based on the actual

cost per year for benefits (i.e. claims, premiums, administration, tax, risk or

profit charges, pool charges, etc.) as reported on the insurance carrier’'s

most recent yearly statement for the year ending no later than August 31,

2015.

The Crown shall pay to CUPE $3.5million of the startup costs referred to in

s. 4.1.1 (b) on the date of ratification of the central agreement and shall pay

to CUPE a further $3.5 million subject to the maximum amount referred to

in s. 41.1 (b) by June 1, 2016. The balance of the payments, if required
under s. 4.1.1 (b), shall be paid by the Crown to CUPE on the day the Trust
becomes effective.

On the day the Board commences participation in the Trust, or as soon as

reasonably and feasibly possible thereafter, all eligible and available

surpluses in board-owned defined benefit plans will be transferred to the

Trust in an amount equal to each employee’s pro rata share based on the

amount of the employee’s co-share payment of each benefit. The

remaining portion of the Board’s surplus will be retained by the Boards.

Where there are active grievances related to surpluses, deposits and/or

reserves, the amount in dispute shall be internally restricted by the Board

until the grievance is settled.

All Board reserves for Incurred But Not Reported (“IBNR”) claims and CFR,

will remain with the existing carriers until those reserves are released by

the carriers based on the terms of existing contracts.

Upon release of each Board’s IBNR and CFR by the carriers, the reserves

will be retained by the applicable Board. For the Administrative Services
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4.2.0

41.10

41.11

Only plans (ASO), a surplus (including any deposits on hand) that is equal

to or less than 15% of the Board’s annual benefit cost will be deemed to be

a CFR and IBNR and will be retained by the applicable Board upon its

release by the carriers. Where a surplus (including deposits on hand)

exceeds 15% of the annual benefit cost, the remaining amount will be

apportioned to the Board and the Trust based on the employers’ and

employees’ premium share.

For policies where the experience of multiple groups has been combined,

the existing surplus/deficit will be allocated to each group based on the

following:

a. If available, the paid premiums or contributions or claims costs of each
group; or
b. Failing the availability of the aforementioned financial information by

each group, then the ratio using the number of Full Time Equivalent
positions (FTE) covered by each group in the most recent policy year
will be used.

The methodology listed above will be applicable for each group leaving an

existing policy where the experience of more than one group has been

aggregated. Policies where the existing surplus/deficit has been tracked

independently for each group are not subject to this provision.

Boards with deficits will recover the amount from their CFR and IBNR. Any

portion of the deficit remaining in excess of the CFR and IBNR will be the

responsibility of the board.

In order to ensure the fiscal sustainability of said benefit plans, the Boards

will not make any withdrawal, of any monies, from any health care benefit

plan reserves, surpluses and/or deposits nor decrease in benefit plan

funding unless in accordance with B-Memo B04:2015. It is the parties

understanding that the Ministry of Education Memo B04:2015 applies and

will remain in effect until Board plans become part of the Trust.

The Trust shall retain rights to the data and the copy of the software

systems.

On-Going Funding

421

For the current term the Boards agree to contribute funds to support the
Trust as follows:

a. The Boards will continue to provide benefits in accordance with the
existing benefit plans and co-pay arrangements until the Employees’
Participation Date in the Trust.

b. By January 31, 2016 for Board-owned defined benefit plans, the
Boards will calculate the annual amount of i) divided by ii) which will
form the base funding amount for the Trust;

i) “Total cost” means the total annual cost of benefits and  related
costs including but not limited to claims, administration expenses,
insurance premiums, consulting, auditing and advisory fees and all
other costs and taxes, as reported on the insurance carrier's most
recent yearly statement, and if any, premium costs on other district
school area board or public school authority statements, for the year
ending no later than August 31, 2015. The aforementioned
statements are to be provided to the Ministry of Education.

Total Cost excludes retiree costs.
The average number of Full-Time Equivalent (FTE) positions in the
bargaining unit as at October 31st and March 31st for the period
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consistent with this clause.

ii) For purposes of (b) (ii) above, the FTE positions will be those
consistent with Appendix H of the Education Finance Information
System (EFIS) for job classifications that are eligible for benefits.

. All amounts determined in this Article 4 shall be subject to a due
diligence review by CUPE. The Boards shall cooperate fully with the
review, and provide, or direct their carriers or other agents to provide,
all data requested by CUPE. If any amount cannot be agreed between
CUPE and a Board, the parties to this agreement shall make every
effort, in good faith, to resolve the issue using the data provided,
supporting information that can be obtained and reasonable
inferences on the data and information. If no resolution to the issue
can be achieved, it shall be subject to the Central Dispute Resolution
process.

i) In order that each party be satisfied that the terms of this LoA provide
a satisfactory basis to deliver benefits in the future, each party
reserves the right to conduct a thorough due diligence with respect
to existing benefit arrangements (including benefit terms, eligibility
terms, FTE positions in the bargaining unit, historic costs and
trends). Prior to May 1, 2016 if either CUPE or the CTA concludes,
in good faith, following its due diligence review, that the terms of the
LoA do not provide a satisfactory basis for the provision of
benefits, then either CUPE or the CTA may declare this LoA to be
null and void, in which case no Participation Dates for any Boards
shall be triggered and the benefits related provisions of all local
agreements, as they were before the adoption of this LoA, shall
remain in full force and effect.

ii) Prior to September 1, 2016, on any material matter, relating to
Article 4.2.1 (a) or (b), CUPE or the CTA can deem this Letter of
Understanding to be null and void. No Participation Dates for any
Board shall be triggered and the benefits related provisions of all
local agreements, as they were before the adoption of this Letter
of Understanding, shall remain in full force and effect.

. On the participation date, the Boards will contribute to the Trust the

amount determined in s. 4.2.1 (b) plus 4% for 2015-16 and 4% for

2016-17.

. On the participation date, for defined contribution plans, the Boards

will contribute to the Trust, the FTE amount indicated in the collective

agreements for the fiscal year 2013-14, plus 4% for 2015-16 and 4%

for 2016-17.

An amount of $300 per FTE, in addition to (d) and (e) will be added to

the base funding in 2016-17.

. With respect to 4.2.1 (b), and (d) above, the contributions provided by

the Boards will include the employees’ share of the benefit cost as

specified by the Board’s collective agreement until such time that the
employees’ share is adjusted as determined by the Trust and subject
to the funding policy.

. The terms and conditions of any existing Employee Assistance

Program/Employee Family Assistance Program shall remain the

responsibility of the respective Board and not the Trust maintaining

current employer and employee co-share where they exist. The Board
shall maintain its contribution to all statutory benefits as required by
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legislation (including but not limited to Canada Pension Plan,
Employment Insurance, Employer Health Tax, etc.).

i. The FTE used to determine the Board’s benefits contributions will be
based on the average of the Board’'s FTE as of October 31st and
March 31st of each year.

j- Funding previously paid under (b), (d), (e) and (f) above will be
reconciled to the agreed October 31st and March 31st FTE and any
identified difference will be remitted to the Trust in a lump sum on or
before the last day of the month following reconciliation.

k. In the case of a dispute regarding the FTE number of members for
whom the provincial benefits package is being provided, the dispute
will be resolved between the Board and CUPE Central.

I. As of the day that a Board commences participation in the Trust, the
Board will submit an amount equal to 1/12th of the negotiated funding
amount as defined in s. 4.2.1 (b), (d), (e) and (f) to the Plan’s
Administrator on or before the last day of each month.

m. The Trust will provide the necessary information needed by Boards to
perform their administrative duties required to support the Trust in a
timely and successful manner.

n. The Boards shall deduct premiums as and when required by the
Trustees of the Education Sector ELHT from each member’s pay on
account of the benefit plan(s) and remit them as and when required by
the Trustees to the Trust Plan Administrator of the Education Sector
ELHT with supporting documentation as required by the Trustees.

o. Funding for retirees shall be provided based on the costs or premiums
in 2014-15 associated with those retirees described in 3.1.2 plus 4%
in 2015-16 and 4% in 2016-17. Employer and employee co-shares
will remain status quo per local collective agreements in place as of
August 31, 2014 or per existing benefit plan provisions.

p. Some CUPE members currently contribute to the payment of
employee benefits at varying levels in accordance with local collective
agreements, generally referred to as “Co-Pay”. This amount is often
expressed as a percentage of premiums. Should the Trust choose to
reduce or eliminate the “Co-Pay”, the Crown will provide funding
equivalent to the reduction of the “Co-Pay” amount. The reduction to
the percentage of premium, if any, will be converted to a per FTE
amount based on the 2014-15 premiums. This election must be made
by the last board’s participation date.

5.0.0 SHARED SERVICES

51.0

511

CUPE agrees to adopt a shared services model that will allow other Trusts to join
the shared services model. The shared services office of the Trust is responsible
for the services to support the administration of benefits for the members, and to
assist in the delivery of benefits on a sustainable, efficient and cost effective basis
recognizing the value of benefits to the members.

Shared administrative services will be provided as determined by the Transition
Committee for a period of three years from the commencement of the first
participation date and will be competitively procured within 4 years from the
employee representative group’s last participation date but shall be no later than
August 31, 2021.

Any procurement of services to support the administration of benefits conducted
by the shared services office should include the procurement of these services for
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all Trusts to ensure the most efficient and cost effective service.

6.0.0 BOARD OF TRUSTEES’ RESPONSIBILITIES
6.1.0 The Board of Trustees will be responsible for the operational and financial
sustainability of the Trust, including, but not limited to:

a.
b.
C.

e.

f
g
h.
i
J
k

The trustees’ selection of the Trust auditors and the Trust actuaries;

The annual reports of the Auditors and actuaries;

The actuarial report, including any report obtained under Section 7.0.0
regarding recommendations on sustainability of the initial plan design. The first
actuarial report shall be received no sooner than six months and no later than
twelve months following the implementation of the initial plan;

The actuarial report, including any report obtained under Section 7.0.0
regarding recommendations on sustainability, of any subsequent changes to
the plan design;

The design and adoption of the initial Benefit Plan and any amendments to the
Benefit Plan;

Validation of the sustainability of the respective Plan Design;

Establishing member contribution or premium requirements, and member
deductibles if any;

Identifying efficiencies that can be achieved;

The design and amendment of the Funding policy;

The investment Policy and changes to the Investment Policy; and
Procurement of adjudicative, administrative, insurance, consultative and
investment services.

6.2.0 Under the Funding Policy, Trust surpluses may not be refunded or distributed in
cash, but may be used, as determined by the Trust to:

a.

aoo

e.

Fund future claims in conjunction with the fixed funding and term contained in
the collective bargaining agreement;

Fund claims stabilization or other reserves;

Improve plan design;

Expand eligibility (subject to Section 3.1.2 through to 3.1.4); and

Reduce member premium share if any.

6.3.0 Under the Funding Policy, actual and projected funding deficiencies of the Trust
will be addressed no later than the next regular plan renewal (as of September 1st)
using one or more of the following methods, as determined by the Trust:

~Po0o®

g

Use of existing claims stabilization funds;

Increased member share premium;

Change plan design;

Cost containment tools;

Reduced plan eligibility;

Cessation of benefits, other than life insurance benefits; and
Identify other sources of revenue.

6.4.0 The Trustees shall adopt policies for the appointment, review, evaluation and, if
necessary, termination, of their service providers.
6.5.0 The Trust shall provide “trustee liability insurance” for all Trustees.

7.0.0 ACCOUNTABILITY
7.1.0 Actuaries and external auditors will be appointed by the Trust. Audited financial
statements and an actuarial evaluation report will be obtained for the Trust on an annual
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basis. The actuarial report will include projections for the Trust for a period of not less than
3 years into the future.

7.2.0 The Funding Policy shall require the Trustees to take necessary actions or decisions
during a period in which the CFR is less than 8.3% of annual expenses over a projected
three year period.

If the motion to adjust the plan design does not pass, the Trust will increase member share
premiums to restore the balance to at least 8.3% of total annual expenses.

7.3.0 Copies of the audited financial statements and the actuarial evaluation report requested
in section 7.1.0 will be shared with CUPE, OPSBA, OCSTA, ACEPO, AFOCSC and the
Ministry of Education.

8.0.0 TRANSITION COMMITTEE

8.1.0 A transition committee comprised of the employee representatives and the employer
representatives, including the Crown, will be established by January 31, 2016 to address
all matters that may arise in the creation of the Trust.

PAYMENTS

The Crown will make a recommendation to the Lieutenant Governor in Council to amend
the Grants for Student Needs funding regulation indicating that the funding amount
provided for benefit of the Trust must be provided to the Trust in accordance with the Letter
of Understanding.

9.1.

10.0.0 ENROLMENT

10.1.0 For new hires, each Board shall distribute benefit communication material as provided by
the Union to all new members within 15 to 30 days from their acceptance of employment.

10.2.0 For existing members, the Board shall provide the Human Resource Information System
(HRIS) file with all employment information to the Trustees as outlined in Appendix A.

10.3.0 Where an HRIS file cannot be provided, the Board shall provide the required employment
and member information to the Trust Plan Administrator in advance of the member
commencing active employment or within the first 30 days of the employment date. The
Board shall enter any subsequent demographic or employment changes as specified by
the Trust Plan Administrator within one week of the change occurring.

10.4.0 The benefit administration for all leaves, including Long-Term Disability where applicable,
will be the responsibility of the Trust Plan Administrator. During such leaves, the Board
shall continue to provide HRIS information and updates as defined above.

10.5.0 Each Board shall provide updated work status in the HRIS file a minimum of 2 weeks in
advance of the leave or within the first 15 days following the start of the absence.

11.0.0 ERRORS AND OMISSIONS RELATED TO DATA

11.1.0 Board errors and retroactive adjustments shall be the responsibility of the Board.

11.2.0 If an error is identified by a Board, notification must be made to the Trust Plan
Administrator within seven (7) days of identification of the error.

11.3.0 Upon request by the Trust Plan Administrator, a Board shall provide all employment and
member related information necessary to administer the provincial benefit plan(s). Such
requests shall not be made more frequently than twice in any 12 month period.

11.4.0 The Trust Plan Administrator has the right to have their representatives review
employment records related to the administration of the Trust a Board office during regular
business hours upon 30 days written notice.

12.0.0 CLAIMS SUPPORT
12.1.0 The Board shall complete and submit the Trust Plan Administrator's Waiver of Life
Insurance Premium Plan Administrator Statement to the Trust Plan Administrator for life
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waiver claims when the Trust Plan Administrator does not administer and adjudicate the
LTD benefits.

12.2.0 Each Board shall maintain existing beneficiary declarations. When required, the Board
shall provide the most recent beneficiary declaration on file to the Trust Plan Administrator.
Any changes subsequent to the participation date shall be the responsibility of the Trust.

13.0.0 PRIVACY

13.1.0 In accordance with applicable privacy legislation, the Trust Plan Administrator shall limit
the collection, use and disclosure of personal information to information that is necessary
for the purpose of providing benefits administration services. The Trust Plan
Administrator’'s policy shall be based on the Personal Information Protection and
Electronic Documents Act (PIPEDA).
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Appendix A — HRIS File

Each Board may choose to provide to the Trustees of the Education Sector ELHT directly, or
provide authorization through its Insurance Carrier of Record to gather, the following information
within one (1) month of notification from the Trustees. The following information shall be provided
in the formats agreed to by the Trustees of the Education Sector ELHT and the employer
representatives:

a. complete and accurate enrolment files for all members, member spouses and eligible
dependents, including:

i. names;
i. benefit classes;
iii.  plan or billing division;
iv. location;
v. identifier;
vi. date of hire;
vii.  date of birth;
viii. gender;
ix. default coverage (single/couple/family).

b. estimated return to work dates;

c. benefit claims history as required by the Trustees;

d. list of approved pre-authorizations and pre-determinations;

e. list of approved claim exceptions;

f. list of large amount claims based on the information requirements of the Trustees;

g. list of all individuals currently covered for life benefits under the waiver premium provision;
and

h. member life benefit coverage information.
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LETTER OF UNDERSTANDING #10

BETWEEN

The Council of Trustees’ Associations
(hereinafter the “CTA/CAE”)

AND

The Canadian Union of Public Employees
(hereinafter “CUPE”)

RE: List of Arbitrators

The following is the list of Agreed-To Arbitrators for the Collective Agreement in effect from
September 1, 2014 — August 31, 2017, as referenced in Article C4 of the Central Terms of the
Collective Agreement.

English Language: French Language:
Christopher Albertyn Michelle Flaherty
John Stout Brian Keller
Paula Knopf Kathleen O’Neil
Mort Mitchnick Michel Picher
Brian Sheehan Bram Herlich
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LETTER OF UNDERSTANDING #11

BETWEEN

The Canadian Union of Public Employees
(Hereinafter ‘CUPE’)

AND

The Council of Trustees’ Associations
(Hereinafter the ‘CTA/CAE’)

Re: Central Labour Relations Committee

The parties agree that the Central Labour Relations Committee will discuss the following topics:
¢ Provision of information relating to bargaining unit members, including scope, manner of

disclosure and timing, in order to assist the parties in preparation for the next round of

central bargaining

Medical Intervention Training

Staffing for Supervision

Violence Prevention Training

Concerns, if any, regarding systemic issues relating to allocation or application of sick

leave/short term disability leave

e Any other issues raised by the parties
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LETTER OF UNDERSTANDING #12

BETWEEN

The Canadian Union of Public Employees
(Hereinafter ‘CUPE’)

AND

The Council of Trustees’ Associations
(Hereinafter the ‘CTA/CAE’)

AND

The Crown

Re: Early Childhood Educators Work Group (FDK)

The parties and the Crown agree that within sixty (60) days following central ratification, a work
group consisting of equal numbers of CTA/Crown and CUPE representatives shall convene to
consider and make recommendations concerning Early Childhood Educators including, but not
limited to the following:

Hours of work

Preparation time

FDK class size

Students with special needs

Staffing levels

Professional collaboration and development

the feasibility of establishing Itinerant Lead positions within the bargaining unit.

e o © 0 9 0o @

The work group shall make joint recommendations to the parties no later than June 30, 2016.
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LETTER OF UNDERSTANDING #13

BETWEEN

The Canadian Union of Public Employees
(Hereinafter ‘CUPE’)

AND

The Council of Trustees’ Associations
(Hereinafter the ‘CTA/CAE’)

AND

The Crown

Re: Ministry Initiatives

The parties acknowledge the ongoing implementation of the children’s Mental Health Strategy,
the Special Needs Strategy, and other initiatives within the province of Ontario.

The parties further acknowledge the importance of initiatives being implemented within the
provincial schools system including but not limited to the addition of Mental Health Leads, and the
protocol for partnerships with external agencies/service providers.

It is agreed and affirmed that the purpose of the initiatives is to enhance existing mental health
and at risk supports to school boards in partnership with existing professional student services
support staff and other school personnel. It is not the intention that these enhanced initiatives
displace CUPE workers, nor diminish their hours of work.
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LETTER OF UNDERSTANDING #14

BETWEEN

The Canadian Union of Public Employees
(Hereinafter ‘CUPE’)

AND

The Council of Trustees’ Associations
(Hereinafter the ‘CTA/CAE’)

AND

The Crown

Re: Provincial Health and Safety Working Group

The parties reconfirm their intent to participate in the Provincial Health and Safety Working Group.
The purpose of the working group is to consider areas related to health and safety in order to
continue to build and strengthen a culture of health and safety mindedness in the education
sector. Areas for discussion may include:

Violence in the Workplace;

Occupational health and safety training, including training for CUPE members;
Caring and Safe Schools as it relates to CUPE members;

Health and safety considerations in high risk areas of the school; and

Any other health and safety matters raised by either party.

The Crown commits to convene a meeting of the Working Group prior to December 31, 2015.
CUPE will be entitled to equal representation on the Provincial Health and Safety Working group.

Where best practices are identified by the committee, those practices will be shared with school
boards.
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LETTER OF UNDERSTANDING #15

BETWEEN

The Canadian Union of Public Employees
(Hereinafter ‘CUPE’)

AND

The Council of Trustees’ Associations
(Hereinafter the ‘CTA/CAE’)

AND

The Crown

RE: Violence Prevention Training

CUPE will be consulted, through the Central Labour Relations Committee, regarding the
development/purchase of a training program on the prevention of violence for employees whose
core duties require them to work directly in contact with students who may pose a safety risk. The
Crown agrees to fund the development/purchase.

The Central Labour Relations Committee will consider the following points in developing the
training module program including:
e Causes of violence;
Factors that precipitate violence;
Recognition of warning signs;
Prevention of escalation; and
Controlling and defusing aggressive situations.
Employee reporting obligations

The training program will be made available to boards and CUPE no later than November 30,
2016.

Local boards will consult with local unions regarding the implementation of the training program.

53



LETTER OF UNDERSTANDING #16

BETWEEN

The Canadian Union of Public Employees
(Hereinafter ‘CUPE’)

AND

The Council of Trustees’ Associations
(Hereinafter the ‘CTA/CAE’)

AND

The Crown

Re: Additional Professional Activity (PA) Day

The parties confirm that should there be an additional PA Day beyond the current 6 PA days in
the 2015-16 and/or the 2016-17 school years, there will be no loss of pay for CUPE members
(excluding casual employees) as a result of the implementation of these additional PA days. For
further clarity, the additional PA day will be deemed a normal work day. CUPE members will be
required to attend and perform duties as assigned. Notwithstanding these days may be
designated as SULP days.
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CUPE - PART B: LOCAL TERMS

Collective Agreement

Between Bloorview
School Authority

and

Canadian Union of
Public Employees
and its Local 4400

September 1, 2014 to August 31, 2017
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COLLECTIVE AGREEMENT
BETWEEN

BLOORVIEW SCHOOL AUTHORITY
(hereinafter called “the Authority”)

-and -

CANADIAN UNION OF PUBLIC EMPLOYEES
and its LOCAL 4400
(hereinafter called “the Union”)

PREAMBLE

WHEREAS it is the goal of the Authority to provide within its ability to
finance the best possible educational services for its students;

AND WHEREAS the Authority and the Union are committed to improve
student achievement, reduce gaps in student outcomes and increase
confidence in publicly funded education;

AND WHEREAS to achieve that goal it is essential that the Authority and
its Educational Assistants, office staff, clerical, secretarial staff,
Communicative Disorders Assistants, Noon-Hour Supervisors and
Noon-Hour Assistants maintain the harmonious relationship which exists
between them;

IT IS THE DESIRE OF THE AUTHORITY AND THE UNION to set forth in
this Agreement the rates of pay, benefits, and certain other conditions of
employment which govern the employment of Educational Assistants,
office staff, clerical, secretarial staff, Communicative Disorders
Assistants, Noon-hour Supervisors and Noon-hour Assistants.
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ARTICLE A — DEFINTIONS

A1

A2

A3

A4

A5

A6

A7

A8
A9

A.10

“Agreement” shall mean this Collective Agreement between the Authority and the Union.
“Employee” or “Employees” in this Agreement, unless clearly specified as otherwise,
means the Employees of the Authority for whom the Union has been certified as
bargaining agent.

“Employer” or “Authority” means the Bloorview School Authority.

“OMERS” means Ontario Municipal Employees Retirement system.

“HOOPP” means the Healthcare of Ontario Pension Plan.

“OTPP” means Ontario Teachers’ Pension Plan.

“Parties” shall be the Union and the Authority.

“School Day” shall mean a day that is within a school year and is not a school holiday
under the regulations.

“School Year” shall mean the period prescribed as such, by regulation or approved as
such under the regulations.

“Spouse” includes a common-law partner of the same or opposite sex.
"Union" means the Canadian Union of Public Employees and its Local 4400.

“Union Representative” means an Employee designated as such by the Union in
accordance with the Agreement.

ARTICLE B - PURPOSE

B.1

It is the purpose of this Agreement:

B.1.1 to establish and maintain mutually satisfactory relations between the Authority
and the Union;

B.1.2 to set forth the terms and conditions of employment for Employees for whom the
Union has been certified as bargaining agent;

B.1.3 to provide prompt and equitable disposition of grievances;
B.1.4 to encourage efficiency and effectiveness in the Authority’s operations;

B.1.5 to promote a co-operative and harmonious relationship between the Authority
and the Union.
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ARTICLE C — RECOGNITION

CA1

C.2

C.3

The Authority recognizes the Union as the sole bargaining agent representing all
Educational Assistants, office, clerical, secretarial staff, Communicative Disorders
Assistants, Noon-hour Supervisors and Noon-hour Assistants employed by the Authority
in the City of Metropolitan Toronto, save and except supervisors, persons above the
rank of supervisor and those persons already represented by a trade union.

New Employees will be given a copy of the Agreement when they commence their
employment.

All words in this Agreement in the singular shall, when the context so requires, include
the plural and be considered gender neutral.

ARTICLE D — MANAGEMENT RIGHTS

DA

The Union recognizes and accepts that all rights of the Authority to manage the affairs of
and administer the school of the Authority are reserved to the Authority exclusively, and
without limiting in any way this generality, subject to any other express provisions of this
Agreement, it is the exclusive function of the Authority to:

D.1.1 maintain order, discipline, effectiveness, and efficiency;

D.1.2 hire, promote, classify, transfer, rehire, layoff, recall, and discipline, suspend or
discharge any Employee with seniority for just cause, provided that a claim by a
seniority Employee of discharge, suspension or discipline without just cause may
be the subject of a grievance and dealt with in accordance with this Agreement
(Temporary/Casual Employees are not seniority employees as per C.10.00 of the
Central terms.);

D.1.3 deploy the working forces of the Authority or its equipment and properties.

ARTICLE E — UNION SECURITY

E.1

E.2

The Authority agrees to deduct from the pay of each Employee covered by this
Agreement in every pay period an amount equal to their regular Union dues. The Union
shall notify the Authority in writing of the amount of such dues, and any changes in such
amount, at least thirty (30) days before the effective date.

E.1.1 All Union dues deducted from Employees shall be remitted to the Union not later
than the fifteenth (15th) of the month following the month in which such
deductions are made together with a list of the names of all Employees from
whose pay Union dues were deducted along with their earnings and the amount
of dues deducted.

Seniority Employees, as a condition of employment, shall become and remain members
of the Union. Probationary Employees, as a condition of employment, shall become
members within ten (10) school days of commencing employment and remain members
of the Union.
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E.3

E.4

E.5

E.6

E.7

The Union shall indemnify and save the Authority harmless from any and all claims,
suits, attachments, and any and all form of liability arising out of the deduction of Union
dues.

The Employer shall show the total amount of Union dues paid during a taxation year on
the T4 slip of each Employee.

The Authority will provide a reasonable opportunity for a Union Representative to meet
with a new Employee within the first month of employment.

The Authority and the Union will provide copies of this Agreement to all Employees
within sixty (60) calendar days after execution.

The cost of producing copies of this Agreement for Employees will be shared equally by
the Parties.

ARTICLE F — NO CESSATION OF WORK

F.A

During the term of operation of this Agreement neither the Union nor any Employee
covered by this Agreement shall take part in or call or encourage any strike. During the
term of operation of this Agreement, the Authority shall not engage in any lock-out of its
Employees covered by this Agreement. Strike and lock-out shall be as defined in the
Labour Relations Act, 1995.

ARTICLE G — RELATIONSHIP

G.1

G.2

G.3

G4

There shall be no solicitation of membership in the Union organization, or collection of
Union monies, or any Union activity that interrupts the work of an Employee in the
workplace during the hours of employment, except as hereinafter expressly permitted by
the Agreement or with the permission of the person designated by the Employer.

The Employer will provide bulletin board space for the posting of Union notices, provided
all such notices are signed by a Union Representative and have first been submitted to
the person designated by the Employer for approval. Approval shall not be unreasonably
withheld. Every reasonable effort will be made to process such requests within two (2)
school days.

All correspondence from the Union to the Authority shall be sent to the Director and
Principal or other person designated by the Employer in writing.

All correspondence from the Authority to the Union shall be sent to the President of the
local Union or other Union Representative designated by the Union in writing. In October
and in February each school year, the Union will provide a list to the Director of the
Authority showing the names of all Union Representatives, the members of each
committee, and who is to receive all grievance-related correspondence on behalf of the
Union
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G.5

G.6

G.7

G.8

In October and in February each school year, the Employer will provide a list, in writing
by email, to the Union showing the names, home addresses, and telephone numbers of
the Employees, if available, as well as indicate who is permanent, probationary, or
temporary, or terminated as a result of resignation, retirement or death, and who is on
leave or on layoff with recall rights.

The Authority shall provide to a Union Representative a copy of any approved School
Authority Policy directly affecting employees. A copy shall also be emailed to the
Recording and Corresponding Secretary of the Union at the same time.

The Employer will provide the Recording & Corresponding Secretary of the Union with a
highlighted copy of any new or changed job descriptions.

The Employer shall make available to the Recording & Corresponding Secretary of the
Union one (1) copy of the Board’s public session and Standing Committee Agendas and
public session and Standing Committee minutes at the same time as they are circulated
to the Trustees.

ARTICLE H — REPRESENTATION

H.1

H.2

H.3

H.4

H.5

Only Union Representatives are authorized to represent the Union at meetings with the
Authority.

The Union shall be represented by a Negotiations Committee composed of two (2)
bargaining unit members and as many as two (2) non-bargaining unit members, at no
cost to the Authority.

H.2.1 Leaves of absence without pay for the two (2) bargaining unit members on the
Negotiations Committee may be granted by the Authority. As long as reasonable
notice is provided to the Authority, approval for such leaves will not be
unreasonably withheld.

The Union may appoint or otherwise select up to two (2) Stewards.

A Union Representative shall not leave his or her assigned duties and responsibilities
without first obtaining permission from the Principal or other person designated by the
Employer in writing. A Union Representative may be permitted to temporarily leave his
or her assigned duties and responsibilities to meet or prepare to meet with the Employer.
Permission is subject to school operational requirements and is discretionary but will not
be unreasonably withheld.

H.4.1 When a Union Representative is permitted to be temporarily absent from his or
her assigned duties and responsibilities to meet or prepare to meet with the
Employer during the work day, he or she shall not suffer any loss of pay for such
absence.

An Employee may request that a Union Representative be present at a discharge
meeting, a discipline meeting, a grievance meeting, or a return to work meeting.
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H.6

H.7

H.8

There shall be a joint Pay Equity Committee composed of up to two (2) Union
Representatives and up to two (2) Employer Representatives to maintain pay equity and
comply with pay equity legislation. In addition, this Committee will review the
classification of job assignments within the bargaining unit.

The Parties shall have the right to reasonable assistance from external individuals when
meeting.

A joint Union-Management Committee shall be established to consider matters of mutual
interest to the Union and the Authority. The Union shall be entitled to one (1)
representative from the bargaining unit and one (1) representative from the Local on the
Committee. The Director and a designate shall represent the School Authority.

H.8.1 The Union-Management Committee shall meet four (4) times each school year
during normal working hours for one (1) hour at the end of the work day.

H.8.2 Minutes of each Union-Management Committee meeting shall be recorded and
provided to all members of the Committee at least one (1) week prior to the next
meeting.

H.8.3 There will be no loss of pay while attending such meetings.

ARTICLE | — GRIEVANCE PROCEDURE AND ARBITRATION

1.1

It is the mutual desire of the Parties that the complaints of Employees shall be resolved
as quickly as possible. It is understood that an Employee has no grievance until he/she
has first given the Principal the opportunity of resolving his/her complaint. The Employee
may request the assistance of a Union Representative.

If representatives of the Party opposite do not meet or do not respond to the grievance
within the time limits expressed, the grievor may proceed to the next step.

Time limits should be considered mandatory and not directory.
The Parties acknowledge that the time limits set out in both the grievance and arbitration

procedures shall be complied with except by mutual agreement (to be confirmed in
writing) to extend them.

Grievance Procedure

1.5

A grievance, to be acceptable under this Agreement must be in writing, must state the
circumstances giving rise to the grievance, must specify the article or articles allegedly
violated, must state the remedies sought, and must be dated and signed by the grievor.

Unless otherwise mutually agreed, the Authority will arrange a meeting room for
grievance meetings.

Grievances by an Employee, or group of Employees, shall be processed in the following
manner:
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1.7.1

1.7.2

1.7.3

1.7.4

Step 1: The Employee or group of Employees having a grievance arising out of
this Agreement must file the grievance within ten (10) working days after he, she
or they become aware or would reasonably become aware of the circumstances
giving rise to the complaint with the Principal of the Authority.

Step 2: Representatives of the Parties shall meet within ten (10) working days
after the grievance is filed to discuss the grievance and attempt to resolve the
matter.

Step 3: The Principal shall reply in writing within ten (10) working days of the
meeting.

Step 4: Failing satisfaction with the reply or if there is no reply within the time limit
for reply, the Union may proceed to arbitration within fifteen (15) working days.

Grievances by the Union shall be processed in the following manner:

1.8.1

1.8.2

1.8.3

1.8.4

Step 1: The Union having a grievance arising out of this Agreement shall file the
grievance within ten (10) working days after it becomes aware or would
reasonably become aware of the circumstances giving rise to the complaint with
the Director of the Authority.

Step 2: Representatives of the Parties shall meet within ten (10) working days
after the grievance is filed to discuss the grievance and attempt to resolve the
matter.

Step 3: The Director shall reply in writing within ten (10) working days after the
said meeting.

Step 4: Failing satisfaction with the reply or if there is no reply within the time limit
for reply, the Union may proceed to arbitration within fifteen (15) working days.

Grievances by the Authority shall be processed in the following manner:

1.9.1

1.9.2

1.9.3

1.9.4

Step 1: The Authority having a grievance arising out of this Agreement shall file
the grievance within ten (10) working days after it becomes aware or would
reasonably become aware of the circumstances giving rise to the complaint with
a representative of the Union.

Step 2: Representatives of the Parties shall meet within ten (10) working days
after the grievance is filed to discuss the grievance and attempt to resolve the
matter.

Step 3: The Union shall reply in writing within ten (10) working days after the said
meeting.

Step 4: Failing satisfaction with the reply or if there is no reply within the time limit
for reply, the Authority may proceed to arbitration within fifteen (15) working days.
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Arbitration

1.10

.11

1.12

1.13

1.14

1.15

1.16

1.17

1.18

1.19

Where a difference arises between the Parties relating to the interpretation, application,
or alleged violation of this Agreement, including a question as to whether a matter is
arbitrable, either Party may, provided they have exhausted the Grievance Procedure
established under this Agreement, notify the other Party in writing of its desire to submit
the difference or allegation to arbitration.

1.10.1 No matter may be submitted to arbitration which has not been properly carried
through all requisite steps of the Grievance Procedure unless agreed to by the
Parties. This does not preclude either Party from proceeding to expedited
arbitration under the Labour Relations Act, 1995.

A notice of arbitration shall contain the names of five (5) arbitrators for consideration by
the other Party. If the other Party is unable to agree to any of the proposed arbitrators, it
shall propose the names of another five (5) arbitrators for consideration by the Party
opposite. The Parties will continue to exchange names of arbitrators until one is
acceptable to both Parties or until thirty (30) names have been considered and none are
acceptable to both Parties, whichever occurs first.

If the Parties fail to agree on an arbitrator, the appointment shall be made by the Minister
of Labour for Ontario.

No person may act as an arbitrator who has been involved in any attempt to negotiate or
settle the grievance without the express agreement of the Parties.

The arbitrator shall hear and determine the difference or allegation and shall issue a
decision and that decision shall be final and binding upon the Parties and upon any
Employee affected by it.

The arbitrator shall not be authorized to make any decision inconsistent with the
provisions of this Agreement, nor to alter, modify, add to or amend any part of this
Agreement.

The Parties will share equally the expenses of the single arbitrator. Each Party shall
otherwise be responsible for its own expenses. Witness fees and allowances shall be
paid by the Party calling the witness.

The arbitrator is not authorized to make any decision inconsistent with an Act or
Regulation thereunder.

At any time before or after the arbitrator has been appointed, the Parties may settle the
grievance and withdraw it from arbitration.

The powers of the arbitrator shall be the powers provided under the Labour Relations
Act, 1995.
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ARTICLE J — PERSONNEL FILES

J.1

J.2

J.3

Employees may, upon written request to the Principal, review their personnel file. The
Employee may be accompanied by a Union Representative. Such review must be made
in the presence of the Principal or designate and at a mutually agreed time.

It shall be the responsibility of each Employee to notify the Authority promptly in writing
of any change in address or telephone number. The Employee may request written
acknowledgement by the Authority that the change or changes have been recorded.

Upon written request to the Director from an Employee on whose record a disciplinary
notation has been placed, and after the completion of two (2) years wherein no
additional disciplinary notations have been placed on the Employee’s record, such
disciplinary notation will be removed from the Employee’s personnel file and it will not be
the basis for further disciplinary action. However, if a disciplinary notation on an
Employee’s record is for misconduct, such as discrimination, harassment, violence, or
abuse, five (5) years must be completed instead of two (2) years.

ARTICLE K — DISCIPLINE AND DISCHARGE

KA1

K2

No Employee with seniority shall be disciplined or discharged without just cause. A copy
of any written disciplinary action or discharge letter shall be provided to a Union
Representative.

An Employee may request that a Union Representative be present when discharged or
at any meeting where disciplinary action is taken.

ARTICLE L — HARASSMENT AND DISCRIMINATION

L.1

L.2

L.3

L4

Employees have the right to be free from discrimination and harassment on the grounds
prohibited by the Human Rights Code and the obligation not to infringe these same
rights of others. Any alleged violation may be processed as a grievance under Article |
hereof or, alternatively, be processed under Part IV of the Code, but not under both
procedures.

The Authority shall take reasonable and appropriate measures to ensure that Employees
are free from harassment in the workplace that is prohibited by the Human Rights Code.

The Authority and the Union shall take reasonable and appropriate measures to ensure
that Employees are free from abusive conduct in the workplace.

The Authority shall not discriminate against any Employee because of membership or
non-membership in a lawful trade union or for exercising legal rights under the Labour
Relations Act, 1995.
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ARTICLE M — HEALTH AND SAFETY

M.1

M.2

M.3

A healthy and safe working and learning environment is important to the Authority. In
recognition of that fact, the Authority shall take all reasonable precautions to meet its
obligations under the Occupational Health and Safety Act. Workplace violence and
workplace harassment prevention, as it is defined and regulated under the Occupational
Health and Safety Act, is part of this protection.

Workplace first aid box(es) shall be supplied and maintained in accordance with the First
Aid Requirements Regulation under the Workplace Safety and Insurance Act, 1997.

The Parties acknowledge that there is a Joint Health and Safety Committee responsible
for safety and health matters within the school, which includes a Union Representative,
and that Holland Bloorview Kids Rehab has a Joint Health and Safety Committee for the
premises which includes a worker representative from the Authority.

ARTICLE N — PROBATIONARY PERIOD

N.1

N.2

N.3

N.4

Probationary Employee shall mean an Educational Assistant, office, clerical, secretarial
staff, Communicative Disorders Assistant, Noon-hour Supervisor and Noon-hour
Assistant who has not completed the probationary period.

After hire, an Educational Assistant, office, clerical, secretarial staff, Communicative
Disorders Assistant, Noon-hour Supervisor and Noon-hour Assistant will be considered
on probation for the first ten (10) months at work for the Authority and shall have no
seniority rights during that period.

N.2.1 An Employee shall serve only one (1) probationary period after hire unless the
Authority and the Union agree otherwise.

After successful completion of the probationary period, an Employee's seniority will date
back to the day on which the Employee's continuous service began.

Probationary Employees can be discharged if found to be unsatisfactory by the Authority
as long as the termination is not arbitrary, discriminatory, and in bad faith.

ARTICLE O — SENIORITY AND LAYOFF/RECALL

Seniority

0.1

0.2

Seniority Employee shall mean an Educational Assistant, office, clerical, secretarial staff,
Communicative Disorders Assistant, Noon-hour Supervisor and Noon-hour Assistant
who has completed the probationary period. A probationary Employee will have no
seniority rights during the probationary period of employment.

Temporary Employee shall mean an Educational Assistant, office, clerical, secretarial
staff, Communicative Disorders Assistant, Noon-hour Supervisor and Noon-hour
Assistant hired to replace a seniority Employee or a probationary Employee for a term
assignment of one (1) school year or less and shall have no seniority rights.
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0.3

04

0.41

0.5

0.6

0.7

0.8

0.2.1 Temporary Employees will be required to pay union dues and are allowed to
apply for job postings in accordance with Article P if they hold the required
qualifications.

In accordance with C10.00 of the central terms, the Authority shall maintain a list of all
temporary employees of the bargaining unit. Effective September 1, 2015, seniority shall
accumulate by days worked each school year. One hundred and ninety-four (194) days
equals one (1) year. Ties shall be broken if necessary, by most senior date of hire and if
still tied, by a lot.

The Authority will establish a seniority list and provide it to the Union by October 1st
each school year by email.

Seniority lists shall contain the Employee’s name, seniority date, and job classification.

Seniority shall be defined as the continuous length of service from the last date of hire
with the Authority.

There shall be no loss of seniority during school holiday periods.

Where two or more Employees have the same seniority date their placement on the list
will be determined by lot conducted by the Union.

0.7.1 Any dispute about placement or information contained on the seniority list will be
addressed by the Union-Management Committee first. In the event that the
Parties are unable to resolve such matter, then the Employee or the Union may
file a grievance.

There shall be no loss of seniority while on a leave of absence taken in accordance with
this Agreement or during a layoff while entitled to be recalled.

Layoff/Recall

0.9

0.10

0.1

0.12

In all cases of layoffs that are not temporary layoffs of thirteen (13) weeks or less,
Employees shall be laid off in reverse order of their seniority ranking, provided that the
Authority may retain sufficient Employees who possess the necessary qualifications,
ability, knowledge and skill to perform the jobs available.

In all cases of recall after layoff, other than a temporary layoff of thirteen (13) weeks or
less, Employees shall be recalled in accordance with their seniority ranking, provided
that they possess the necessary qualifications, ability, knowledge and skill to perform the
jobs available.

Notice of recall shall be sent by courier to the last address recorded with the Authority by
the Employee requiring the Employee to report to work on the date not earlier than three
(3) days after the date of such notice.

Loss of seniority shall be deemed to have occurred if an Employee quits, is discharged
and is not reinstated as a result of a grievance, is laid off for sixteen (16) months or fails
to report for work at the time and date specified in a notice of recall.
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0.13

0.14

Employees shall be deemed to be terminated once they have been laid off for sixteen
(16) months, fail to report for work after recall, or have been absent from work due to
illness or injury for two (2) consecutive school years and there is no reasonable prospect
of an imminent return to work.

In the event the Authority shall merge, amalgamate or combine any of its operations or
functions with another employer, the Authority agrees to discuss the retention of
seniority rights for all Employees who are members of the bargaining unit with the new
employer.

ARTICLE P — JOB POSTING PROCESS

P.1

P.2

P.3

P.4

P.5

Job postings shall include the hours of work per week, the rate of pay, an outline of the
duties and responsibilities, and the normal start and end times each school day.

Employees who possess the required skills and other qualifications may apply for posted
vacancies and will be considered by the Authority before it considers any outside
applicants.

The Authority may conduct interviews of applicants for posted vacancies.

The Union will be notified of the successful applicant by the Authority and, if requested,
will be sent a copy of the job posting.

First opportunity for summer school work/assignments will be given to qualified
bargaining unit Employees.

ARTICLE Q — LEAVES OF ABSENCE

Q.1

Q.2

Q.3

The Director or (designate) of the Authority may grant miscellaneous leave up to a
maximum in any one (1) year of five (5) working days without loss of pay. A written
application for such leave shall be made at least two (2) weeks, where possible, prior to
the proposed commencement of the leave. Approval for such leave will be judged on its
individual merits balancing both the interest of the employer and the interest of the
employee.

Q.1.1 If the Employee, after making a reasonable effort, is not able to travel to the
school due to weather or other factors, the Employee will call the school and
indicate the need to take one of the five miscellaneous days.

The Director or (designate) of the Authority may grant miscellaneous leave without pay
for up to one (1) year at the discretion of the Authority. A written application for such
leave shall be made at least two (2) months, where possible, prior to the proposed
commencement of the leave.

Pregnancy leave, parental leave, family medical leave, emergency leaves, and reservist
leave shall be in accordance with Part XIV of the Employment Standards Act, 2000, as
amended.

REFER TO PART A: CENTRAL TERMS C12.00 STATUTORY LEAVES OF
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Q.4
Q.5

Q.6
Q.7

Q.8

Q.9

ABSENCE/SEB.
During such leaves, seniority shall continue to accrue.

An Employee returning from such leaves shall return to her/his position if it exists, or to a
comparable position if it does not based on her/his seniority ranking and qualifications.

The current Part XIV of the Employment Standards Act, 2000 is found in Appendix A.

Upon timely notification to the Authority by the Union, short duration leave of absence for
Union business shall be granted without pay up to an aggregate total of ten (10) days
per year. During any such leave, the Employee will continue to be paid by the Authority
and insured benefits will continue. The Union shall reimburse the Authority for the wages
paid during such leaves. Seniority shall continue to accumulate during said leaves.

Long duration leaves of absence for Union business without pay and without benefits
may be granted by the Authority if requested with reasonable notice to the Authority by
the Union. An Employee returning from such a long duration leave of absence, upon her
or his return to work, shall be placed in a position equivalent to that occupied prior to
taking leave based on seniority, which shall continue to accumulate during said leave.

An Employee who is required to be absent because of jury duty shall not be subject to
loss of pay or deduction from sick leave credits. However, the Employee shall tender all
monies received for jury duty to the Authority less such amount as is intended for
mileage and other out-of-pocket expenses in order to qualify for such payment by the
Authority.

ARTICLE R - SICK LEAVE CREDIT

RA

R.2

R.3

R.4

R.5

Each full-time Employee shall be entitled to annual paid sick leave of twenty (20) days.
Part-time Employees shall have their entitlement pro-rated.

Each Employee shall be entitled to have one hundred (100) percent of the unused
portion of annual sick leave transferred annually to accumulated sick leave credits to a
maximum of one hundred and fifty (150) days. Each Employee shall be given a
statement of cumulative sick leave credits by September 30th of each year indicating
full-day and any part-day credits.

Notwithstanding Article R.2, Employees currently employed by the Authority on the date
of ratification who have used less than thirty (30) sick leave credits or none at all in
2009-2010 school year shall be entitled to have the difference between thirty (30) and
the number used in 2009-2010 included to carry forward as cumulative sick leave
credits.

Where an Employee commences employment after September 1st in any one year, paid
sick leave shall be calculated on a pro-rata basis.

The Authority will issue to an Employee, upon the termination of her or his employment
with the Authority, a statement of the sick leave credits standing to the Employee’s credit
with the Authority at the time of such termination for the purpose of transfer.
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R.6

R.7

R.8

R.9

R.10

The Authority will place to the credit of new Employees any transferable sick leave
credits in accordance with Section 180 of the Education Act to a maximum of one
hundred (100) days.

A credit shall be deducted from an Employee’s sick leave account for each day of
absence due to illness, injury not covered by the Workplace Safety and Insurance Act, or
dental condition to the extent that there are sick leave credits standing to her or his credit
and, if so, the Employee is paid her or his regular non-overtime wages for the day.

Every Employee shall notify the Authority of his or her absence and the probable date of
return. Failure to do so may result in denial of paid sick leave.

An Employee who has been absent from work for five (5) working days or more shall file
an appropriate medical certificate confirming that the absence was due to illness or
injury and fitness to return to work, if requested to do so by the Principal.

In its discretion, the Authority may permit an Employee to use sick leave credits for
absence due to special circumstances without loss of pay but with deduction from sick
leave credits.

REFER TO PART A: CENTRAL TERMS C6.00 SICK LEAVE.

ARTICLE S — BENEFIT

The CUPE Education Workers’ Benefits Plan

The CUPE Education Workers’ Benefits Plan is administered by OTIP. Visit www.otip.com for
more information on your coverage.

S.1

Subject to, and in accordance with, terms and conditions set out in each benéfit plan, the
Authority shall assume the undernoted contributions to the plans, based upon full-time
employment of the Educational Assistants, office, clerical, secretarial staff and
Communicative Disorders Assistants eligible to enroll in such plans. The Authority shall
contribute the following proportion of premium (includes any applicable tax):

Semi Private Hospital 100% of required premium
Extended Health Care 73% of required premium
Vision included with EHC when enrolled
Dental Care 72% of required premium
Group Life (HOOGLIP: twice annual salary) 100% of required premium

" o ro :
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The agreement to pay the premium cost of a group benefit plan in whole or in part, shall
not be construed as an intention or obligation on the part of the Authority to pay or
provide the benefits under any such group insurance contract to any Educational
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S.2

S.3

S4

S.5

S.6

S.7

S.8

S.9

Assistant, office, clerical, secretarial staff and Communicative Disorders Assistants
should any insurer refuse to pay or provide same, in whole or in part.

The Authority reserves the right to change benefit insurers or carriers at any time,
providing that the benefits are equal or better, with notification to the Union.

Bargaining unit members employed less than five (5) months and temporary Employees
will not participate in the benefit plans. Only permanent full-time Employees, who are
actively at work, are eligible to enroll in the benefit plan.

It is the responsibility of each Employee to advise the Authority in writing of any change
in marital or family status and to request changes in benefits coverage.

School holiday periods shall not interrupt coverage under the group insurance benefit
plans unless there is a termination of employment.

The Authority shall provide appropriate payroll deduction notifications to Employees
respecting their share of the required premiums for the Extended Health Care Plan, the
Dental Care Plan, and the Long-term Disability Insurance Plan, including payroll
deductions respecting school holiday periods.

Employee benefits brochures shall be provided by the Authority periodically to all
Employees eligible to enroll in the benefit plans.

Upon the written request of the Union, the Authority will provide the Union with copies of
the current insured benefit plans for Employees.

The Union-Management Committee will begin to investigate alternative insured benefit
plans once it is established under Article H.2 hereof. However, as per the Provincial
Framework Agreement, benefits should be assumed to be status-quo other than the
equivalent Authority amount of an additional $160 per FTE effective September 1, 2010.

ARTICLE T — PAID HOLIDAYS

TA

T.2

The Parties agree that since Employees are not normally required to work during the
months of July and August, they are not entitled to receive any holiday pay for Canada
Day and Simcoe Day (Civic Holiday). However, if they are scheduled to work in the
summer school holiday period and work the day immediately before and immediately
after Canada Day (“day” excludes Saturdays and Sundays), only then would it be
considered a paid holiday.

T.1.1 Paid Holidays under this Agreement are as follows:

Labour Day Boxing Day Good Friday
Thanksgiving Day New Year’'s Day Easter Monday
Christmas Day Family Day Victoria Day

Any day prescribed as a public holiday.

An eligible Employee is a Permanent Employee, who is actively at work.
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T.3

T4

When any paid holiday listed above falls on a Saturday or Sunday, the Authority shall
designate some other day in its place as a day off with pay for eligible Employees.

In order to be entitled to a paid holiday, an Employee must work the work day
immediately before the holiday, for all holidays except Labour Day, and the work day
immediately after the holiday unless an approved leave of absence has been granted for
the qualifying day.

ARTICLE U — VACATION

uA1

u.2

us3

u4

u.s

u.6

The Parties agree that for full-time employees who are employed for a specified period
of time each year which is eleven (11) months or less, vacation shall be taken at the
Christmas Winter Break, March Spring Break, and at such other time as may be
mutually agreed upon between the Employee and the Authority. Their vacation
entitlement is vacation pay hours earned as a proportion of wages paid to them bi-
weekly for their regular hours worked. This bi-weekly allocation earned will accumulate
in a separate account and will be reduced by any vacation pay hours used during the
school year.

Employees shall receive any vacation pay hours to which they are entitled with the first
pay period in June of the school year or, as mutually agreed, during the school year
break periods or for Professional Activity Days.

The applicable proportion to be used to calculate vacation pay hours earned bi-weekly
for a full-time Employee based on a 7 hour work day is determined on September 1st
and is as follows:

U.3.1 4.773 vacation hours bi-weekly for less than one (1) year of continuous service;

U.3.2 4.773 vacation pay hours bi-weekly after one (1) year of continuous service —
fifteen (15) days;

U.3.3 5.409 vacation hours bi-weekly after three (3) years of continuous service —
seventeen (17) days;

U.3.4 6.682 vacation pay hours bi-weekly after fifteen (15) years of continuous service—
twenty-one (21) days;

U.3.5 7.955 vacation pay hours bi-weekly after twenty-five (25) years of continuous
service — twenty-five (25) days.

An Employee hired after September 1st is entitled to 4.261 vacation pay hours bi-weekly
for her or his regular hours worked.

Part-time Employees’ vacation entitlement is determined on a pro rata basis.
An Employee who resigns from the Authority while her or his vacation entitiement

account is in deficit for any reason must refund any overpayment before leaving the
Authority.
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U.7  Upon termination of employment, an Employee will be paid vacation pay in accordance
with the Employment Standards Act, 2000.

ARTICLE V - TRAINING

V.1 The Parties acknowledge the important skills and expertise that all Employees contribute
to the School and their commitment to improving student achievement.

V.2 The Parties agree that valuable professional development and training is informed by
research and done in partnership with colleagues.

V.3  All Employees shall participate in Authority-directed professional development and
training scheduled during the work day, which is paid time

V.3.1 All employees (except Noon Hour Supervisors and Noon Hour Assistants) shall
participate in Authority staff meetings (an aggregate total (5) meetings) after
school from 3:30 p.m. to 4:30 p.m. which may include professional development
and training activities.

V.3.2 If there are Professional Development and Supervision monies available as per
the PDT, these monies will be divided equally among the employee groups.

V.4  The proportional share of provincial funding enhancements for this bargaining unit is to
be used to enhance professional development and training of all Employees.

V.5  The Union will provide input into professional development and training through the
Union-Management Committee. Specifically, the Parties shall explore the feasibility of
planning one Professional Activity Day starting in 2011-2012 for All Employees to meet
with peers as part of a Professional Learning Community.

REFER TO PART A: CENTRAL TERMS LETTER OF UNDERSTANDING #4 RE:
PROFESSIONAL DEVELOPMENT.

ARTICLE W — HOURS OF WORK

W.1  Working days per school year for Educational Assistants, Communicative Disorders
Assistants, Noon-hour Supervisors and Noon-hour Assistants working full-time shall be
at least as follows based on current provincial funding projections:

188 days in the 2008-2009 school year;
189 days in the 2009-2010 school year;
190 days in the 2010-2011 school year; and
194 days in the 2011-2012 school year.

W1.1 Working days per school year for office, clerical and secretarial staff include an
additional five (5) working days immediately preceding the first day of school:

195 days in the 2010-2011 school year; and
199 days in the 2011-2012 school year.
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W.2  Normal working hours per work day shall correspond with the school week as follows:
Educational Assistants, Office Assistants and Communicative Disorders Assistants:
7 hours per day as scheduled by the Authority
Noon-hour Supervisors and Noon-hour Assistants:
2.25 hours per day as scheduled by the Authority

W.3 Overtime work assignments must be authorized in advance and will be distributed as
equitably as possible among the Employees who normally perform the required work.

W.4  Overtime pay shall be in accordance with the Employment Standards Act, 2000.
However, Employees shall have the option to receive equivalent time off in lieu of
overtime pay for authorized work assignments by the end of the current school year.

W.5 The Director (or designate) of the Authority shall have the flexibility to assign hours of
work in a predictable and scheduled manner in order to best meet the needs of students
and the operational needs of the School. This includes the scheduling of lunch, rest
periods and supervision for Employees in a fair and equitable manner.

ARTICLE X — ALLOWANCES

X.1 Employees who are required to use their automobile on approved Authority business
shall receive a travel allowance in accordance with the Ministry of Education guidelines
for Southern Ontario.

X.2 No Employee will be required to transport students in his/her personal vehicle.
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ARTICLE Y — WAGES

YA

The hourly rates of pay below include the Provincial Discussion Table (PDT) negotiated
general wage increases and are subject to appropriate placement of Educational
Assistants on the grid to the industry standard, up to but not exceeding Grade K — Wage
Rate contained within the current CUPE 4400 Unit C and Toronto District School Board
collective agreement:

Effective . Effective
GRADE Sept. 1, 2014 Effective Sept. 1, 2016 Feb. 1, 2017

Hourly Rates of Pay Hourly Rates of Pay Hourly Rates of Pay
Step0 | Step 1 Step 2 Step0 | Step 1 Step 2 Step0 | Step 1 Step 2

D $ $ $ $ $ $ $ $ $
18.76 20.59 22.36 18.95 20.79 22.59 19.04 20.90 22.70
Step0 | Step 1 Step 2 Step0 | Step 1 Step 2 Step0 | Step 1 Step 2

E $ $ $ $ $ $ $ $ $
19.56 21.38 23.26 19.76 21.60 23.50 19.86 21.71 23.61
Step0 | Step 1 Step 2 Step0 | Step 1 Step 2 Step0 | Step 1 Step 2

H $ $ $ $ $ $ $ $ $
22.38 2451 26.66 22.60 24.76 26.93 22.71 24.88 27.06
Step0 | Step 1 Step 2 Step0 | Step 1 Step 2 Step0 | Step 1 Step 2

I $ $ $ $ $ $ $ $ $
23.60 25.84 28.10 23.84 26.10 28.38 23.96 26.23 28.52
Step0 | Step 1 Step 2 Step0 | Step 1 Step 2 Step0 | Step 1 Step 2

J $ $ $ $ $ $ $ $ $
25.18 27.62 29.99 25.44 27.90 30.29 25.56 28.04 30.44
Step0 | Step 1 Step 2 Step0 | Step 1 Step 2 Step0 | Step 1 Step 2

K $ $ $ $ $ $ $ $ $
26.83 29.38 31.92 27.10 29.67 32.24 27.24 29.82 32.40

Step 0 Date of Hire
After Working One (1) Full School Year from Date of Hire Rate
Step 2 After Working Two (2) Full School Years from Date of Hire Rate

Step 1
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Y.2

Y1.1

Effective Effective Effective
GRADE Sept. 1, 2014 Sept. 1, 2016 Feb. 1, 2017
Hourly Rates of Pay Hourly Rates of Pay Hourly Rates of Pay
StepO | Step1 | Step2 || StepO | Step1 | Step2 || Step 0 | Step 1 | Step 2
Noon Hour 3 3 3 3 3 3 3 3 3
Assistants

18.76 | 2059 | 2236 || 18.95 | 20.79 | 2259 | 19.04 | 20.90 | 22.70

StepO | Step1 | Step2 || StepO | Step1 | Step2 || Step 0 | Step 1 | Step 2

Noon Hour
Supervisors $ $ $ $ $ $ $ $ $
19.56 | 21.38 | 23.26 19.76 | 2160 | 23.50 19.86 | 21.71 23.61

Step0 | Step1 | Step2 || StepO | Step1 | Step2 || Step 0 | Step 1 | Step 2
Office Assistants $ $ $ $ $ $ $ $ $
22.38 24.51 26.66 || 22.60 2476 26.93 || 22.71 24.88 | 27.06

Step0 | Step1 | Step2 || StepO | Step1 | Step2 || Step 0 | Step 1 | Step 2

Office
Administrators $ $ $ $ $ $ $ $ $
25.18 27.62 29.99 25.44 27.90 30.29 25.56 28.04 30.44

Communicative || .SteP0 | Step1 | Step2 || StepO | Step1 | Step2 | Step O | Step 1 | Step 2

Disorders $ $ $ $ $ $ $ $ $
Assistants 2518 | 2762 | 29.99 || 25.44 | 2790 | 3029 || 25556 | 28.04 | 30.44

Step 0 Date of Hire
Step 1 After Working One (1) Full School Year from Date of Hire Rate
Step 2 After Working Two (2) Full School Years from Date of Hire Rate

It is understood that presently all Educational Assistants are to be placed at the Grade K
wage rate. Notwithstanding the absence of Grades | and J placements at the present
time (the equivalent of those grades within the current 2008-2012 CUPE 4400 Unit C
and Toronto District School Board collective agreement), in due course the Joint Pay
Equity Committee will review the classifications of all job assignments within the
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Y.3

Y.4

Y.5

bargaining unit.

Deductions from wages will be made as required and in accordance with federal and
provincial law.

Wages are paid bi-weekly directly in the Employee’s bank account.
In the case of any overpayment of wages, the Authority shall contact the Employee to try

to arrange a mutually acceptable repayment plan. The Employee may request that a
Union Representative be involved at any meeting about repayment.

ARTICLE Z — PENSION PLAN

ZA

Z2

Employees who are pension plan members on the date of execution of this Agreement
will continue their participation in HOOPP to the extent that they remain eligible.

Part-time employees are eligible if, per OMERS regulations, during each of the two
immediately preceding calendar years:

o the employee has worked at least 700 hours (including overtime) with any
participating employer; or

o the employee has earned, including overtime and vacation pay, at least 35% of the
Year's Maximum Pensionable Earnings (YMPE) with any participating employer.

ARTICLE AA - RENUMBERING AND FORMATTING

AAA1

AA2

Renumbering and formatting of the Collective Agreement will be done by a joint
committee within one month of the ratification of this Agreement.

Renumbering and formatting shall not modify, add to, amend or alter the language or
intent agreed to through the bargaining process.

ARTICLE BB — DURATION AND RENEWAL

BB.1

BB.2

BB.3

BB.4

This Agreement shall have effect from September 1, 2014 up to and including August
31, 2017 and from year to year thereafter unless either Party gives the other Party notice
in writing by April 1, 2017 or any succeeding anniversary date that it desires to negotiate
with a view of renewal of this Agreement with or without modification.

The Parties shall meet within thirty (30) calendar days from the giving of the notice, and
shall negotiate in good faith and make every effort to arrive at an agreement.

The Parties shall exchange a copy of the requested amendments at the commencement
of negotiations.

Except for its term, any changes considered necessary by the Parties to this Agreement,
including the numbering and formatting, may be made by mutual agreement in writing at
any time during the existence of this Agreement.
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Memorandum of Settlement — April 1, 2016

MEMORANDUM OF SETTLEMENT
between
BLOORVIEW SCHOOL AUTHORITY
and

CANADIAN UNION OF PUBLIC EMPLOYEES 4400
BLOORVIEW SCHOOL AUTHORITY BARGAINING UNIT

April 1, 2016

WHEREAS the Canadian Union of Public Employees and the Ontario Public School Boards Association and the
Province of Ontario have negotiated and ratified a Collective Agreement with respect to issues that are within
the scope of central bargaining (the “Central Agreement”);

AND WHEREAS the Central Agreement requires that the parties amend their current collective agreement
such that Part “A” shall comprise those issues which are central terms and Part “B” shall comprise those terms
which are local terms;

AND WHEREAS the parties to this Memorandum of Settlement have been engaged in negotiations toward the
completion of a new Collective Agreement with respect to issues that are within the scope of local bargaining;

AND WHEREAS the parties have reached a tentative agreement with respect to issues that are within the
scope of local bargaining;

Therefore, the parties agree and acknowledge as follows:

1. The terms of this Memorandum of Settlement constitute full and final settlement of all local matters in
dispute between them concerning the renewal of the local Colfective Agreement for the period September
1, 2014 to August 31, 2017, save and except errors and omissions.

2. The documents attached hereto as Appendix “A” constitute a settlement of a new Collective Agreement
with respect to issues that are within the scope of local bargaining.

3. The representatives of the above-mentioned Parties hereby agree to unanimously recommend the
following terms of settlement for a renewal Collective Agreement to their respective principals for
ratification.

4. The various provisions which form part of this Memorandum of Settlement shall take effect as specified in
each instance, either in Appendix “A,” or, where not specified, on the date of the second of the Parties to

ratify.

5. All other positions and/or proposals which may have been taken by or submitted by either of the Parties
hereto and which are not part of these terms of settlement are hereby withdrawn. Any articles of the
Collective Agreement not expressly amended shall remain as they were under the previous Collective
Agreement.

6. Following ratification, the parties shall meet and continue to work in good faith toward amending the
current Collective Agreement to reflect the changes required by way of the Central Agreement, including
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Appendix A

PART XIV LEAVES OF
ABSENCE

EMPLOYMENT STANDARDS ACT, 2000
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Definitions

45, In this Part,

“parent” includes a person with whom a child is placed for adoption and a person who is in a relationship of some
permanence with a parent of a child and who intends to treat the child as his or her own, and “child” has a
corresponding meaning; (“pére ou mére”)

“spouse” means,

(a) a spouse as defined in section 1 of the Family Law Act, or

(b) either of two persons who live together in a conjugal relationship outside marriage. (“conjoint) 2000, c. 41, s.
45; 2001, ¢. 9, Sched. I, s. 1 (9); 2004, c. 15, 5. 2; 2005, c. 5, s. 23.

PREGNANCY LEAVE

Pregnancy leave
46. (1) A pregnant employee is entitled to a leave of absence without pay unless her due date falls fewer than 13
weeks after she commenced employment. 2000, c. 41, s. 46 (1).

‘When leave may begin
(2) An employee may begin her pregnancy leave no earlier than the earlier of,
(a) the day that is 17 weeks before her due date; and

(b) the day on which she gives birth. 2000, c. 41, s. 46 (2).

Exception
(3) Clause (2) (b) does not apply with respect to a pregnancy that ends with a still-birth or miscarriage. 2000, c. 41,
s. 46 (3).

Latest day for beginning pregnancy leave
(3.1) An employee may begin her pregnancy leave no later than the earlier of,
(a) her due date; and

(b) the day on which she gives birth. 2001, ¢. 9, Sched. I, s. 1 (10).

Notice
(4) An employee wishing to take pregnancy leave shall give the employer,
(a) written notice at least two weeks before the day the leave is to begin; and

(b) if the employer requests it, a certificate from a legally qualified medical practitioner stating the due date. 2000, c.
41,5.46 (4).

Notice to change date

(5) An employee who has given notice to begin pregnancy leave may begin the leave,

(a) on an earlier day than was set out in the notice, if the employee gives the employer a new written notice at least
two weeks before that earlier day; or

(b) on a later day than was set out in the notice, if the employee gives the employer a new written notice at least two
weeks before the day set out in the original notice. 2000, c. 41, s. 46 (5).

Same, complication, etc.

(6) If an employee stops working because of a complication caused by her pregnancy or because of a birth, still-
birth or miscarriage that occurs earlier than the due date, subsection (4) does not apply and the employee shall,
within two weeks after stopping work, give the employer,

(a) written notice of the day the pregnancy leave began or is to begin; and
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(b) if the employer requests it, a certificate from a legally qualified medical practitioner stating,
(i) in the case of an employee who stops working because of a complication caused by her pregnancy, that she is
unable to perform the duties of her position because of the complication and stating her due date,

(ii) in any other case, the due date and the actual date of the birth, still-birth or miscarriage. 2000, c. 41, s. 46 (6).

End of pregnancy leave
47. (1) An employee’s pregnancy leave ends,
(a) if she is entitled to parental leave, 17 weeks after the pregnancy leave began;

(b) if she is not entitled to parental leave, on the day that is the later of,
(i) 17 weeks after the pregnancy leave began, and

(ii) six weeks after the birth, still-birth or miscarriage. 2000, c. 41, s. 47 (1).

Ending leave early
(2) An employee may end her leave earlier than the day set out in subsection (1) by giving her employer written
notice at least four weeks before the day she wishes to end her leave. 2000, c. 41, s. 47 (2).

Changing end date

(3) An employee who has given notice under subsection (2) to end her pregnancy leave may end the leave,

(a) on an earlier day than was set out in the notice, if the employee gives the employer a new written notice at least
four weeks before the earlier day; or

(b) on a later day than was set out in the notice, if the employee gives the employer a new written notice at least four
weeks before the day indicated in the original notice. 2000, c. 41, s. 47 (3).

Employee not returning
(4) An employee who takes pregnancy leave shall not terminate her employment before the leave expires or when it
expires without giving the employer at least four weeks’ written notice of the termination. 2000, c. 41, s. 47 (4).

Exception
(5) Subsection (4) does not apply if the employer constructively dismisses the employee. 2000, c. 41, s. 47 (5).

PARENTAL LEAVE

Parental leave

48. (1) An employee who has been employed by his or her employer for at least 13 weeks and who is the parent of a
child is entitled to a leave of absence without pay following the birth of the child or the coming of the child into the
employee’s custody, care and control for the first time. 2000, c. 41, s. 48 (1).

‘When leave may begin
(2) An employee may begin parental leave no later than 52 weeks after the day the child is born or comes into the
employee’s custody, care and control for the first time. 2000, c. 41, s. 48 (2).

Restriction if pregnancy leave taken
(3) An employee who has taken pregnancy leave must begin her parental leave when her pregnancy leave ends
unless the child has not yet come into her custody, care and control for the first time. 2000, c. 41, s. 48 (3).

Notice
(4) Subject to subsection (6), an employee wishing to take parental leave shall give the employer written notice at
least two weeks before the day the leave is to begin. 2000, c. 41, s. 48 (4).

Notice to change date

(5) An employee who has given notice to begin parental leave may begin the leave,

(a) on an earlier day than was set out in the notice, if the employee gives the employer a new written notice at least
two weeks before that earlier day; or

(b) on a later day than was set out in the notice, if the employee gives the employer a new written notice at least two
weeks before the day set out in the original notice. 2000, c. 41, s. 48 (5).
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If child earlier than expected

(6) If an employee stops working because a child comes into the employee’s custody, care and control for the first
time earlier than expected,

(a) the employee’s parental leave begins on the day he or she stops working; and

(b) the employee must give the employer written notice that he or she is taking parental leave within two weeks after
stopping work. 2000, c. 41, s. 48 (6).

End of parental leave
49, (1) An employee’s parental leave ends 35 weeks after it began, if the employee also took pregnancy leave and 37
weeks after it began, otherwise. 2000, c. 41, s. 49 (1).

Ending leave early
(2) An employee may end his or her parental leave earlier than the day set out in subsection (1) by giving the
employer written notice at least four weeks before the day he or she wishes to end the leave. 2000, c. 41, s. 49 (2).

Changing end date
(3) An employee who has given notice to end his or her parental leave may end the leave,

(a) on an earlier day than was set out in the notice, if the employee gives the employer a new written notice at least
four weeks before the earlier day; or

(b) on a later day than was set out in the notice, if the employee gives the employer a new written notice at least four
weeks before the day indicated in the original notice. 2000, c. 41, s. 49 (3).

Employee not returning
(4) An employee who takes parental leave shall not terminate his or her employment before the leave expires or
when it expires without giving the employer at least four weeks’ written notice of the termination. 2000, c. 41, s. 49

.

Exception
(5) Subsection (4) does not apply if the employer constructively dismisses the employee. 2000, c. 41, s. 49 (5).

FAMILY MEDICAL LEAVE

Family medical leave
49.1 (1) In this section,

“qualified health practitioner” means a person who is qualified to practise medicine under the laws of the
jurisdiction in which care or treatment is provided to the individual described in subsection (3) or, in the prescribed
circumstances, a member of a prescribed class of health practitioners; (“praticien de la santé qualifié™)

“week” means a period of seven consecutive days beginning on Sunday and ending on Saturday. (“semaine™) 2004,
c. 15,s. 3.

Entitlement to leave

(2) An employee is entitled to a leave of absence without pay of up to eight weeks to provide care or support to an
individual described in subsection (3) if a qualified health practitioner issues a certificate stating that the individual
has a serious medical condition with a significant risk of death occurring within a period of 26 weeks or such shorter
period as may be prescribed. 2004, c. 15, s. 3.

Application of subs. (2)

(3) Subsection (2) applies in respect of the following individuals:

1. The employee’s spouse.

2. A parent, step-parent or foster parent of the employee.

3. A child, step-child or foster child of the employee or the employee’s spouse.

4. Any individual prescribed as a family member for the purpose of this section. 2004, c. 15, s. 3.
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Earliest date leave can begin
(4) The employee may begin a leave under this section no earlier than the first day of the week in which the period
referred to in subsection (2) begins. 2004, c. 15, s. 3.

Latest date employee can remain on leave
(5) The employee may not remain on a leave under this section after the earlier of the following dates:

1. The last day of the week in which the individual described in subsection (3) dies.

2. The last day of the week in which the period referred to in subsection (2) ends. 2004, c. 15, s. 3.

Two or more employees

(6) If two or more employees take leaves under this section in respect of a particular individual, the total of the
leaves taken by all the employees shall not exceed eight weeks during the period referred to in subsection (2) that
applies to the first certificate issued for the purpose of this section. 2004, c. 15, s. 3.

Full-week periods
(7) An employee may take a leave under this section only in periods of entire weeks. 2004, c. 15, s. 3.

Advising employer
(8) An employee who wishes to take leave under this section shall advise his or her employer in writing that he or
she will be doing so. 2004, c. 15, s. 3.

Same
(9) If the employee must begin the leave before advising the employer, the employee shall advise the employer of
the leave in writing as soon as possible after beginning it. 2004, c. 15, s. 3.

Copy of certificate
(10) If requested by the employer, the employee shall provide the employer with a copy of the certificate referred to
in subsection (2) as soon as possible. 2004, c. 15, s. 3.

Further leave

(11) If an employee takes a leave under this section and the individual referred to in subsection (3) does not die
within the period referred to in subsection (2), the employee may, in accordance with this section, take another leave
and, for that purpose, the reference in subsection (6) to “the first certificate” shall be deemed to be a reference to the
first certificate issued after the end of that period. 2004, c. 15, s. 3.

Leave under s. 50
(12) An employee’s entitlement to leave under this section is in addition to any entitlement to leave under section
50. 2004, c. 15, s. 3.

ORGAN DONOR LEAVE

Organ donor leave Definitions

49.2 (1) In this section,

“legally qualified medical practitioner” means,
(a) in the case of surgery for the purpose of organ donation that takes place in Ontario, a member of the College of
Physicians and Surgeons of Ontario, and

(b) in the case of surgery for the purpose of organ donation that takes place outside Ontario, a person who is
qualified to practise medicine under the laws of that jurisdiction; (“médecin diment qualifié”)

“organ” means kidney, liver, lung, pancreas, small bowel or any other organ that is prescribed for the purpose of this
section; (“organe™)

“organ donation” means the donation of all or part of an organ to a person; (“don d’organe™) “prescribed” means
prescribed by a regulation made under this section. (“prescrit™) 2009, c. 16, s. 2.

Application to prescribed tissue

(2) References to organs in this section also apply to tissue that is prescribed for the purpose of this section. 2009, c.
16,s. 2.
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Entitlement to leave
(3) An employee who has been employed by his or her employer for at least 13 weeks and undergoes surgery for the
purpose of organ donation is entitled to a leave of absence without pay. 2009, c. 16, s. 2.

Certificate

(4) The employer may require an employee who takes leave under this section to provide a certificate issued by a
legally qualified medical practitioner confirming that the employee has undergone or will undergo surgery for the
purpose of organ donation. 2009, c. 16, s. 2.

Length of leave
(5) The employee is entitled to take leave for the prescribed period or, if no period is prescribed, for up to 13 weeks.
2009, c. 16, s. 2.

Extended leave

(6) When the leave described in subsection (5) ends, if a legally qualified medical practitioner issues a certificate
stating that the employee is not yet able to perform the duties of his or her position because of the organ donation
and will not be able to do so for a specified time, the employee is entitled to extend the leave for the specified time,
subject to subsection (7). 2009, c. 16, s. 2.

Same
(7) The leave may be extended more than once, but the total extension period shall not exceed 13 weeks. 2009, c.
16, s. 2.

‘When leave begins

(8) The employee may begin a leave described in subsection (5) on the day that he or she undergoes surgery for the
purpose of organ donation, or on the earlier day specified in a certificate issued by a legally qualified medical
practitioner. 2009, c. 16, s. 2.

‘When leave ends
(9) Subject to subsections (10) and (11), a leave under this section ends when the prescribed period has expired or, if
no period is prescribed, 13 weeks after the leave began. 2009, c. 16, s. 2.

Same
(10) If the employee extends the leave in accordance with subsection (6), the leave ends on the earlier of,

(a) the day specified in the most recent certificate under subsection (6); or

(b) the day that is,
(i) if no period is prescribed for the purposes of subsection (5), 26 weeks after the leave began, or

(i1) if a period is prescribed for the purposes of subsection (5), 13 weeks after the end of the prescribed period. 2009,
c. 16,s. 2.

Ending leave early
(11) The employee may end the leave earlier than provided in subsection (9) or (10) by giving the employer written
notice at least two weeks before the day the employee wishes to end the leave. 2009, c. 16, s. 2.

Advising employer
(12) An employee who wishes to take leave under this section or to extend a leave under this section shall give the
employer written notice, at least two weeks before beginning or extending the leave, if possible. 2009, c. 16,

s. 2.

Same
(13) If the employee must begin or extend the leave before advising the employer, the employee shall advise the
employer of the matter in writing as soon as possible after beginning or extending the leave. 2009, c. 16, s. 2.

Duty to provide certificate
(14) When the employer requires a certificate under subsection (4), (6) or (8), the employee shall provide it as soon
as possible. 2009, c. 16, s. 2.

90



Leave under s. 50
(15) An employee’s entitlement to leave under this section is in addition to any entitlement to leave under section
50. 2009, c. 16, s. 2.

PERSONAL EMERGENCY LEAVE

Personal emergency leave

50. (1) An employee whose employer regularly employs 50 or more employees is entitled to a leave of absence
without pay because of any of the following:

1. A personal illness, injury or medical emergency.

2. The death, illness, injury or medical emergency of an individual described in subsection (2).

3. An urgent matter that concerns an individual described in subsection (2). 2000, c. 41, s. 50 (1).

Same

(2) Paragraphs 2 and 3 of subsection (1) apply with respect to the following individuals:

1. The employee’s spouse.

. A parent, step-parent or foster parent of the employee or the employee’s spouse.

. A child, step-child or foster child of the employee or the employee’s spouse.

. A grandparent, step-grandparent, grandchild or step-grandchild of the employee or of the employee’s spouse.
. The spouse of a child of the employee.

. The employee’s brother or sister.

. A relative of the employee who is dependent on the employee for care or assistance. 2000, c. 41, s. 50 (2); 2004,
. 15, 5. 4.

O3 N W b~ W N

Advising employer
(3) An employee who wishes to take leave under this section shall advise his or her employer that he or she will be
doing so. 2000, c. 41, s. 50 (3).

Same
(4) If the employee must begin the leave before advising the employer, the employee shall advise the employer of
the leave as soon as possible after beginning it. 2000, c. 41, s. 50 (4).

Limit
(5) An employee is entitled to take a total of 10 days’ leave under this section in each calendar year. 2000, c. 41, s.
50 (5); 2004, c. 21, s. 8.

Leave deemed to be taken in entire days
(6) If an employee takes any part of a day as leave under this section, the employer may deem the employee to have
taken one day’s leave on that day for the purposes of subsection (5). 2000, c. 41, s. 50 (6).

Evidence
(7) An employer may require an employee who takes leave under this section to provide evidence reasonable in the
circumstances that the employee is entitled to the leave. 2000, c. 41, s. 50 (7).

EMERGENCY LEAVE, DECLARED EMERGENCIES

Emergency leave, declared emergencies

50.1 (1) An employee is entitled to a leave of absence without pay if the employee will not be performing the duties
of his or her position because of an emergency declared under section 7.0.1 of the Emergency Management and
Civil Protection Act and,

(a) because of an order that applies to him or her made under section 7.0.2 of the Emergency Management and Civil
Protection Act;

(b) because of an order that applies to him or her made under the Health Protection and Promotion Act;
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(c) because he or she is needed to provide care or assistance to an individual referred to in subsection (8); or

(d) because of such other reasons as may be prescribed. 2006, c. 13, s. 3 (3).

Advising employer
(2) An employee who takes leave under this section shall advise his or her employer that he or she will be doing so.
2006, c. 13, 5. 3 (3).

Same
(3) If the employee begins the leave before advising the employer, the employee shall advise the employer of the
leave as soon as possible after beginning it. 2006, c. 13, s. 3 (3).

Evidence of entitlement

(4) An employer may require an employee who takes leave under this section to provide evidence reasonable in the
circumstances at a time that is reasonable in the circumstances that the employee is entitled to the leave. 2006, c. 13,
s.3(3).

Limit

(5) An employee is entitled to take a leave under this section for as long as he or she is not performing the duties of
his or her position because of an emergency declared under section 7.0.1 of the Emergency Management and Civil
Protection Act and a reason referred to in clause (1) (a), (b), (c) or (d), but, subject to subsection (6), the entitlement
ends on the day the emergency is terminated or disallowed. 2006, c. 13, s. 3 (3).

Same

(6) If an employee took leave because he or she was not performing the duties of his or her position because of an
emergency that has been terminated or disallowed and because of an order made under subsection 7.0.2 (4) of the
Emergency Management and Civil Protection Act and the order is extended under subsection 7.0.8 (4) of that Act,
the employee’s entitlement to leave continues during the period of the extension if he or she is not performing the
duties of his or her position because of the order. 2006, c. 13, s. 3 (3).

Additional to entitlement under s. 50
(7) The entitlement to leave under this section is in addition to the entitlement to leave under section 50. 2006, c. 13,
s.3(3).

Care or assistance, specified individuals

(8) Clause (1) (c) applies with respect to the following individuals:

1. The employee’s spouse.

2. A parent, step-parent or foster parent of the employee or the employee’s spouse.

3. A child, step-child or foster child of the employee or the employee’s spouse.

4. A grandparent, step-grandparent, grandchild or step-grandchild of the employee or of the employee’s spouse.
5. The spouse of a child of the employee.

6. The employee’s brother or sister.

7. A relative of the employee who is dependent on the employee for care or assistance. 2006, c. 13, s. 3 (3).

Definitions

(9) The definitions of “parent” and “spouse” in section 45 apply for the purpose of subsection (8). 2006, c. 13,s. 3
3

Retroactive order
(10) If an order made under section 7.0.2 of the Emergency Management and Civil Protection Act is made
retroactive pursuant to subsection 7.2 (1) of that Act,

(a) an employee who does not perform the duties of his or her position because of the declared emergency and the
order is deemed to have been on leave beginning on the first day the employee did not perform the duties of his or
her position on or after the date to which the order was made retroactive; and
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(b) clause 74 (1) (a) applies with necessary modifications in relation to the deemed leave described in clause (a).
2006, c. 13, 5.3 (3).

RESERVIST LEAVE

Reservist leave

50.2 (1) An employee is entitled to a leave of absence without pay if the employee is a reservist and will not be
performing the duties of his or her position because,

(a) the employee is deployed to a Canadian Forces operation outside Canada;

(b) the employee is deployed to a Canadian Forces operation inside Canada that is or will be providing assistance in
dealing with an emergency or with its aftermath; or

(c) the prescribed circumstances apply. 2007, c. 16, Sched. A, s. 3.

Activities included in deployment outside Canada

(2) Participation, whether inside or outside Canada, in pre-deployment or post-deployment activities that are
required by the Canadian Forces in connection with an operation described in clause (1) (a) is considered
deployment to the operation for the purposes of that clause. 2007, c. 16, Sched. A, s. 3.

Restriction
(3) An employee is not entitled to begin a leave under this section unless he or she has been employed by the
employer for at least the prescribed period or, if no period is prescribed, for at least six consecutive months. 2007,

c. 16, Sched. A, s. 3.
Length of leave

(4) An employee is entitled to take leave under this section for the prescribed period or, if no period is prescribed,
for as long as clause (1) (a) or (b) or the circumstances set out in a regulation made under clause (1) (¢) apply to him
or her. 2007, c. 16, Sched. A, s. 3.

Adyvising employer re start of leave

(5) An employee who intends to take a leave under this section shall give his or her employer the prescribed period
of notice of the day on which he or she will begin the leave or, if no notice period is prescribed, reasonable notice.
2007, c. 16, Sched. A, s. 3.

Same
(6) Despite subsection (5), if the employee must begin the leave before advising the employer, the employee shall
advise the employer of the leave as soon as possible after beginning it. 2007, c. 16, Sched. A, s. 3.

Evidence of entitlement
(7) An employer may require an employee who takes a leave under this section to provide evidence that the
employee is entitled to the leave. 2007, c. 16, Sched. A, s. 3.

Same
(8) When evidence is required under subsection (7), the employee shall,
(a) provide the prescribed evidence, or evidence reasonable in the circumstances if no evidence is prescribed; and

(b) provide the evidence at the prescribed time, or at a time reasonable in the circumstances if no time is prescribed.
2007, c. 16, Sched. A, s. 3.

Adyvising employer re end of leave

(9) An employee who intends to end a leave taken under this section shall give his or her employer the prescribed
period of notice of the day on which he or she intends to end the leave or, if no notice period is prescribed,
reasonable notice. 2007, c. 16, Sched. A, s. 3.

Written notice

(10) Notice under subsection (5), (6) or (9) shall be given in writing. 2007, c. 16, Sched. A, s. 3.

Definition, emergency
(11) In clause (1) (b), “emergency” means,
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(a) a situation or an impending situation that constitutes a danger of major proportions that could result in serious
harm to persons or substantial damage to property and that is caused by the forces of nature, a disease or other health
risk, an accident or an act whether intentional or otherwise, or

(b) a situation in which a search and rescue operation takes place. 2007, c. 16, Sched. A, s. 3.
Transition

(12) This section applies only if,

(a) the deployment described in subsection (1) begins on or after the day the Fairness for Military Families Act
(Employment Standards and Health Insurance), 2007 receives Royal Assent; and

(b) notice under subsection (5) or (6) is given on or after the day described in clause (a). 2007, c. 16, Sched. A, s. 3.

GENERAL PROVISIONS CONCERNING LEAVES

Rights during leave

51. (1) During any leave under this Part, an employee continues to participate in each type of benefit plan described
in subsection (2) that is related to his or her employment unless he or she elects in writing not to do so. 2000, c. 41,
s. 51 (1).

Benefit plans
(2) Subsection (1) applies with respect to pension plans, life insurance plans, accidental death plans, extended health
plans, dental plans and any prescribed type of benefit plan. 2000, c. 41, s. 51 (2).

Employer contributions

(3) During an employee’s leave under this Part, the employer shall continue to make the employer’s contributions
for any plan described in subsection (2) unless the employee gives the employer a written notice that the employee
does not intend to pay the employee’s contributions, if any. 2000, c. 41, s. 51 (3).

Reservist leave
(4) Subsections (1), (2) and (3) do not apply in respect of an employee during a leave under section 50.2, unless
otherwise prescribed. 2007, c. 16, Sched. A, s. 4.

Exception
(5) Despite subsection (4), subsections (1), (2) and (3) apply in respect of an employee during a period of
postponement under subsection 53 (1.1), unless otherwise prescribed. 2007, c. 16, Sched. A, s. 4.

Leave and vacation conflict

51.1 (1) An employee who is on leave under this Part may defer taking vacation until the leave expires or, if the
employer and employee agree to a later date, until that later date if,

(a) under the terms of the employee’s employment contract, the employee may not defer taking vacation that would
otherwise be forfeited or the employee’s ability to do so is restricted; and

(b) as a result, in order to exercise his or her right to leave under this Part, the employee would have to,
(i) forfeit vacation or vacation pay, or

(i) take less than his or her full leave entitlement. 2001, ¢. 9, Sched. I, s. 1 (11).

Leave and completion of vacation conflict

(2) If an employee is on leave under this Part on the day by which his or her vacation must be completed under
paragraph 1 of section 35 or paragraph 1 of subsection 35.1 (2), the uncompleted part of the vacation shall be
completed immediately after the leave expires or, if the employer and employee agree to a later date, beginning on
that later date. 2001, ¢. 9, Sched. I, s. 1 (11); 2002, c. 18, Sched. J, s. 3 (22).

Alternative right, vacation pay
(3) An employee to whom this section applies may forego vacation and receive vacation pay in accordance with
section 41 rather than completing his or her vacation under this section. 2001, c. 9, Sched. I, s. 1 (11).
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Length of employment
52, (1) The period of an employee’s leave under this Part shall be included in calculating any of the following for
the purpose of determining his or her rights under an employment contract:

1. The length of his or her employment, whether or not it is active employment.
2. The length of the employee’s service whether or not that service is active.
3. The employee’s seniority. 2000, c. 41, s. 52 (1).

Exception
(2) The period of an employee’s leave shall not be included in determining whether he or she has completed a
probationary period under an employment contract. 2000, c. 41, s. 52 (2).

Reinstatement

53. (1) Upon the conclusion of an employee’s leave under this Part, the employer shall reinstate the employee to the
position the employee most recently held with the employer, if it still exists, or to a comparable position, if it does
not. 2000, c. 41, s. 53 (1).

Reservist leave

(1.1) Despite subsection (1), the employer of an employee who has been on leave under section 50.2 may postpone
the employee’s reinstatement until,

(a) a prescribed day; or

(b) if no day is prescribed, the later of,
(i) the day that is two weeks after the day on which the leave ends, and

(ii) the first pay day that falls after the day on which the leave ends. 2007, c. 16, Sched. A, s. 5.

Same
(1.2) During the period of postponement, the employee is deemed to continue to be on leave under section 50.2 for

the purposes of sections 51.1 and 52. 2007, c. 16, Sched. A, s. 5.

Exception

(2) Subsection (1) does not apply if the employment of the employee is ended solely for reasons unrelated to the
leave. 2000, c. 41, s. 53 (2).

Wage rate
(3) The employer shall pay a reinstated employee at a rate that is equal to the greater of,
(a) the rate that the employee most recently earned with the employer; and

(b) the rate that the employee would be earning had he or she worked throughout the leave. 2000, c. 41, s. 53 (3).

95



Appendix B1

Ministry of Education Financial
Analysis and Accountability Branch
to the Authority Letter
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Ministry of Ec. .0 _n Ministere :  watn !\1 .

F . aner) Analys | ar; Direction 1., . v ef¢s

o oorta B wh ek M dte i e } ) .

21% Floor, Mows | Block 21% laga, & iow ot l/) . O nta r'l 0
900 Bay Sliraet 70, sue Bay . -
Toronto, Ontads M7A ~. - “gronte, Ontarlo M7A 1,

Tel: (416) 32 13RA Tol.: [41¢ L .. 1368

Fax: (418) 826w r Téh o [4iB)L2E X1

E.xalk Andeew 2avis " avia ot Gonrtal = wdrew. Davist € affecn

February 9, "0

8anryl Jacobsnon, Dirastor

Blooview wehool A hority
50 ulgour Roqa

Toonte ON M4T 1R8

Dear Ms. Jacobson:

I am writing this ietter today to provids further clarification in regards to Bloorview
Stuhool Autl Jritv {SA) budget approval. The letter from me dated Qctobe. 23, 2009 was
intended to be & n approved base from which other enhangements would be applied to
as negotiat, s continued.

To date, the changes to the approved bése include:

1. Approgriate L acersent o° Eu. a +al Assistants (EAs n he Zrid to the indu ry
stanc.s g 1p to but not exes-. ding the K salary ate ccatuing w .~'n the current
2008 . JUPE 4400 Jnii © (TDSB) collestive agreement. ~he updated
placement is effective Septemt_r 1, 20 '8 since the bargaining unit was certified
under the LRA on June 24, 2008. Your prior budget approval of October 23,
2009 already included the salary increises as per the Provingal Fre mework
Agreement (FFA).

2. As per the PFA, benefits should be assumed to be statL..quo ~ther than the
equivalent SA amount of an additional $160 per FTE effective September 1,
M0,

3. The e:..0lc 2 share of pension benefits for those employee: not currently
co -.uuwill b funded as part - the pudiget approval. Th: 1 iget approval is
based on act .. cost(not based an a percentage Of saiary) . ihe vate
atlica. e

| hope this ¢larification will allow Bloorview SA to proceed expeditiously towards a
successful collective greement.

It you have any furthe. questions, pleuse feel free io contact me.

Yours sine  sly. ( 7
- ) 1
.. 7 . .
Ancrew D:vig
LClregtor

Tina..cial Ans iy - ang Accountal ty - -noh

c.c. Moe Jacobs, Minister's Office

g7



Appendix B2

The provisions in this Appendix apply to Employees in the following classifications: office, clerical
and secretarial staff, Communicative Disorders Assistants, Noon-hour Supervisors and Noon-
hour Assistants.

Unless otherwise agreed by the parties in writing, these provisions apply to Employees in the
classifications listed above in lieu of the corresponding provisions in the Collective Agreement to
which this Appendix is attached, and the corresponding provisions of the Collective Agreement
do not apply to Employees in such classifications. Unless included herein, all other provisions of
the Collective Agreement apply to Employees in the classifications listed above.

Participation in the Ontario Municipal Employees Retirement System (OMERS) pension
plan will be mandatory for all permanent employees with any required employee
contributions, if applicable, being deducted through bi-weekly payroll deduction.
Employees who are pension plan members on the date of execution of this Agreement will
continue their participation in HOOPP or OTPP to the extent that they remain eligible.
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Extension Agreement Salary Grids (Sept. 1/17 — Aug. 31/17)

APPENDIX C

GRADE Effective Effective Effective Effective
Sept. 1, 2017 Sept. 1, 2018 Feb, 1, 2019 Aug. 31, 2019
Hourly Rates of Pay Hourly Rates of Pay Hourly Rates of Pay Hourly Rates of Pay
Step0 | Step 1 | Step2 | Step0 | Step1 | Step2 | Step0 | Step1 | Step2 || Step 0 | Step 1 | Step 2
D $ $ $ $ $ $ $ $ $ $ $ $
19.33 | 21.21 | 23.04 | 19.52 | 2142 | 2327 | 19.72 | 21.64 | 23.50 || 19.82 | 21.74 | 23.62
Step 0 | Step 1 | Step2 | Step0 | Step1 | Step2 | Step0 | Step1 | Step2 || Step 0 | Step 1 | Step 2
E $ $ $ $ $ $ $ $ $ $ $ $
20.15 | 22.03 | 23.97 | 20.36 | 2225 | 24.21 | 2056 | 22.47 | 24.45 || 20.66 | 22.59 | 24.57
Step 0 | Step 1 | Step2 | Step0 | Step1 | Step2 | Step0 | Step1 | Step2 || Step 0 | Step 1 | Step 2
H $ $ $ $ $ $ $ $ $ $ $ $
2305 | 25.26 | 27.47 | 23.28 | 2551 | 27.74 | 2352 | 25.76 | 28.02 || 23.63 | 25.89 | 28.16
Step 0 | Step 1 | Step2 | Step0 | Step1 | Step2 | Step0 | Step1 | Step2 || Step 0 | Step 1 | Step 2
I $ $ $ $ $ $ $ $ $ $ $ $
2432 | 26.62 | 28.95 | 2456 | 26.89 | 29.24 | 2481 | 27.16 | 29.53 || 24.93 | 27.29 | 29.68
Step0 | Step 1 | Step2 | Step0 | Step1 | Step2 | Step0 | Step1 | Step2 || Step 0 | Step 1 | Step 2
J $ $ $ $ $ $ $ $ $ $ $ $
2595 | 28.46 | 30.90 | 26.21 | 28.75 | 31.21 | 26.47 | 29.04 | 31.52 || 26.60 | 29.19 | 31.68
Step0 | Step 1 | Step2 | Step0 | Step1 | Step2 | Step0 | Step1 | Step2 || Step 0 | Step 1 | Step 2
K $ $ $ $ $ $ $ $ $ $ $ $
2764 | 30.26 | 32.89 | 27.92 | 30.57 | 33.22 | 28.20 | 30.87 | 33.55 || 28.34 | 31.03 | 33.72
GRADE Effective Effective Effective Effective
Sept. 1, 2017 Sept. 1, 2018 Feb, 1, 2019 Aug. 31, 2019
Hourly Rates of Pay Hourly Rates of Pay Hourly Rates of Pay Hourly Rates of Pay
N H Step0 | Step1 | Step2 | Step0 | Step1 | Step2 || Step0 | Step1 | Step2 | Step0 | Step1 | Step2
oon Hour
rontats L8 [ 8 [ s T s [ s [ s [ s [ s | s | s [ s | s
19.33 | 21.21 | 23.04 | 19.52 | 21.42 | 23.27 || 19.72 | 21.64 | 23.50 | 19.82 | 21.74 | 23.62
N H Step0 | Step1 | Step2 | Step0 | Step1 | Step2 || Step0 | Step1 | Step2 | Step0 | Step1 | Step 2
oon Hour
supervisors || 8 | 8 [ s [ s | s [ s | s [ s 1 s | s [ s
20.15 | 22.03 | 23.97 | 20.36 | 22.25 | 24.21 || 20.56 | 22.47 | 24.45 | 20.66 | 22.59 | 24.57
offi Step0 | Step1 | Step2 | StepO | Step1 | Step2 || Step0 | Step1 | Step2 | Step0 | Step1 | Step 2
ice
Asciotots IS | 8 [ s | s [ s [ s | s [ s [ s | s [ s | s
23.05 | 25.26 | 27.47 | 23.28 | 25.51 | 27.74 || 23.52 | 25.76 | 28.02 | 23.63 | 25.89 | 28.16
Offi Step0 | Step1 | Step2 | Step0 | Step1 | Step2 || Step0 | Step1 | Step2 | Step0 | Step1 | Step2
ice
Administrators $ $ $ $ $ $ $ 3 $ $ $ $
2595 | 28.46 | 30.90 | 26.21 | 28.75 | 31.21 || 26.47 | 29.04 | 31.52 | 26.60 | 29.19 | 31.68
Communicative Step0 | Step1 | Step2 | Step0 | Step1 | Step2 || Step0 | Step1 | Step2 | Step0 | Step1 | Step2
Disorders $ $ $ $ $ $ $ $ $ $ $ $
Assistants 25.95 | 28.46 | 30.90 | 26.21 | 28.75 | 31.21 | 26.47 | 29.04 | 31.52 | 26.60 | 29.19 | 31.68
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CUPE - PART A: CENTRAL TERMS
EXTENSION AGREEMENT

Collective Agreement

Between Bloorview
School Authority

and

Canadian Union of
Public Employees
and its Local 4400

September 1, 2017 to August 31, 2019
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EXTEF ON AGREEMENT

BETWEEN:
Ontario Public 5chool Boards Association (OPSBA)
AND
Ontario Cathollc Schools Trustee Association {OCSTA)
AND
I'Assoclation des conseils des écales publi ues de "Ontario {ACEPQ)
AND
L’Assaciation franco-t ntarfenne des cansells scol: -es catholigues (AFOCSC)
herelnafier:
COUNCIL OF TRUSTEES' ASSOCIATIONS/CONSEIL DES ASSCCIATIONS D'ENi  .OYEURS

“CTAJCAE"

AND
THE CANADIAN UNION OF PUB . C EMPLOYERS
herelnafter; "CUPE”

AND AGREED TO BY:

THE CROWN /LA COURONNEF

1. The parties and the Crowr  ree that, subject to errors and omissions, and su 2jact to
the -atification processes applicable for each party, this Extension Agreement forms the
basis of full and final setement for an xtension of coll «ctive i ent it
inclusive of both central and local terms, with the effectlve date of September 1, 2017
ta August 31, 2019. For furti rity, th ratification of this Extension A reement i<
conditional upon | 1o acceptz ce that local collective agreement terms remein status
que far the period September 1, 2017 to August 31, 2019, Ratification is also
condit! inal vpon !egislative change: 1al ing ratification of : 1 extenslon of ecllective
agreement terms, as noted below. The parties and the Crown agree to re omz | the
terms of this Extensic 1 Agreement as set cut herein ta th=ir respective prinzipals,

Certain aspects of the terms described he rein require  fisktive change s ond as suc are
subject to the le zislative process. Such changes have not yet| en made, nar Introduced
to the Legistature of Ontaric. Tnerefa :tt  content of this agreement ¢ 1culd be
considered to be subfect ta such ¢ anges, when and (f made and If suc 1era- 1

hang sare "otme o, or alter the terms of t 1 < agreement in i ny fashion, this
Fxtens on Agreerment shall be considered null and void.

L4
- } Ll
4
Al
SURJECT 1 2 ERRORS AND OM:S5-ONS December ifl, 2026 22h00 Page 1 ':Ir_/-"'-r'
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2. Ratificatior: of the Extension Agreement by both parties and agreement of the Crown
shall be deemed to have occurred on the date of ratificat: in by CUPE and by the CTA,
whicheverls ter, and by agre«  ent of the Crov . The pirti  will & deavar to
complete ne central ratiflcation and agreement processes by February 1, 2t 17, subject
to enabling * tislation.

it is furth runderstood that the followin ¢ parties,

» Conseil scolaire de district catholique di - Est ontarten and CUPT Local 4155,
¢ Jurham Distrct Schaol Board and CUPE I acal 218 {Contin.ing Education Unit)

shall conduct their ratification vote af the cente Itermis:  canditions oft's
agreement by February 3, 2017,

Upon completi  of the 2014~ J17 round of local bargaining, the pantlas nate: abov
shall cond uct their ratification vote. Thereafte , the parties noted above shall eonduct
thelr ratification vote of th : local terms and conditions of this extension agreement,

3. Theterr of tF i Extenslon Agreement shill be effective o 1$ ptember *, 2017 mcept
as other ise pravided hervln,

s Tr = expl.y date of Letters of Und- -standing (LOU) #: and #5 shall be revised as
wated In Appendix 1 and the terms of LOUs #3 and #5 shall cortinue in effect,
ur terrupted, until August 30, 2019,

« LOU #16 asnoted in Append™ 1. 1all be amended such that *2015-16 and/er
the 2016-17 shall be replaced by “2017-18 and/or 2018-19%,

o The parties agree that it s desirable to ¢ I'ver LTD beneflt. .y a susta oble and
affordable fashion. Therefore, Inthe avent that the partles, setoutin LOU#7,
arrive 3t a mutually: reea ¢ salution or aptions for 1he Implementation of
sustalnable and affardable LTD pluas, such aptlons may be put into place as soon
as Teaslble.

* Letters of Understanding/Agreement contained in ¢ pertalning to language from
the 2014-17 collective agreements shall continue In force and effect for the term
of this agreement. Howeaver, w ther Isreferenceta; ixpiry date, the
expiry date will be extended by two (2) years.

4, Prior to ratification by any party, it I3 : Jreed that this decument will be translated into
French in order that parties are able to ratify in th »r lan of operation.

. JBIECT TO ERRORS AND OMISSHONS Decernby 120,20 3ZhD Page 2 of 14
4

A )
! A
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5. The ccllective agreement shall continue to consist of two parts, Provisions of Part A and

irt B shal! continue until August 31, 2619 without amendment, except a noted herein
and in Aopendix 1 attached to this Extension Ay - nt

. COMPENSATION

Schoot boards shall adjust their current salary grivs, wage scned ales and position of
resporsibility allowances orly, in accordance vwith the followlng sche dule:

¢ September 1, 2017
+ 153

*» September 1, 2018
* 1%

o  February 1, 019
e 1%

* Augusti ,z01D
= 05

Payment for Septembe r 1, 2017 lump sum:

In recagnition of potential expenses for professional ¢ evelopment, supplles or

qulpme ntor for other profes: onal expenses, all employees coverac ¢ this agreement
wil be pald a lump sum of 0.5¢ of wages earmed in the 2018-2017 school rear. CUPE
agraes that it will conduct a survey of its members on the usage of these funds and
provide the results to the Crow

Method of payment for September 1, 2017 lump sum:

259 of earned wages earned in the z J1€-17 school year 3s a lump sum payment to all

« ployees {including thos: on the casu: -it) of this bargalning unlt wha are 'mplayst
or on an approvad | e, paid sicl  we or statutory leave as at September 5, 2017, This
excludes employees whose ingeme replacement would be impacted while on leave,

Permanent employees on a statutory leave vor any part of 2016-17 willrot be : varsely
affected. The lump sum of 0.5% of annualized 2016-2017 salary/wage; will be adjusted

SUBIECFTOERRORS # ) Ol SIONS Deceinber 20, 2016 2:2h00 Fige3of14
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as if they earned their normal salaryfwage for the pt - od of th » time on the statutary
leave.

Employees on an approved deferred salary leave in the 2017-2018 year on September 5,
2017, {eg- 4over S)shzllnt erth sre e 1lump sumof 0.5 & of wages paid in
2016 D17,

Ths: lump sum payment shall be provided by November 1, 2017,

The parties aaree that, Ifthe par  nta; Increase:in aggragate for ger  Isalary noted
abave re less than the aggregate percentag » Increases for general salary agread to at
other teac1er tablels) or education worker tablels} for the years 2C17-18 2 1d 2018-19,
the genaral salary increases for 2017-18 and 2018-19 agreed to at the other tabla{s) will
be altocated to CUPE education worker members., For greater clarity, this provision
appli sonl rta ageregate icross th a board increases to salary grids, wage sched 1les and
position of resp msiblity allowances as descril ed in this article.

7. BENEFITS

Effective September 1, 2017, fundhig will be provided in tne amount of 55,075 per FTE
plus inflationary increases i1 each afthe i ow  years, adjusted tc reflect the ctu
participation date:

s Septemberl, 2017 :
» Sgptemberl. 2018 : 4%

These inflationary ner  ses wil esult in a fu - ding zmount of 55,278.00 per FTE
effective September 1, 2017 and $5,485.12 per FTE effective September 1, 2018, There
w 1be areconcillation process ba 1d onthe fi  cial res ilts for the year ending on
August 31, 207 ¥ equal to the lesser of the te ) cost of the glan per FTE and $5,489.12
per FTE. This reconc: ation will adjust the amount per FTE as of Septembar 1, 2019,

The parties agree that, If the benefits inflationary increases noted above are less than
the ageregale percenta & Increases agree | to at other teacher table(s) or education
worker table(s) for the vears 201.7-18 and 2018-19, the ber efits inflationary increases
! for 201.7-18 and 2018-19 agreed to at the othar* le(s} wilt be Jlocated to CUPE
! education warkars.

-

!P
X/ﬁl SUBJECT TO ERRORS AND OMISS:ONS Becenib r 20, 2016 22hi) I rd0f14 @
g
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B. INVESTMENTS |SYSTEM PRIORITIES
a} Special Education Staff Amount

In res agnition of the role that educatior: assistants, child and youth workers/counsellors
and professional student servii i personnel play In supporting speclil education, the
Crown wil., cenditfona. spon the appraval by the Lisutenant-Governor-in-Council [if
appli able ', make a system Investment in 2017 __ 18 wilch will cantinue in the U112

¢ 212 ichool year, 1o be utilized for special education needs, The amount for CUPE iz
326,078,257 prov ncewids - each yeo-

The school board’s shari of the special eduzation staffing amaunt s 1all ke allecated for
each CUPE pargalning unit bas: { on the *TF of that baralning unit for the folio- . g
staffing catey ories: educational assistants, child and youth workers and  Sfessional
student service: per<onnel compared to the board's tatal FTE of educational sssistants,
child and youtk workers and professional student serv’ es personnel,” he attached chart
i# aeadix 2} provides an stimatlon of thz funding as a result of this sysrem Inve stment.

b] Other Staffing Amount

In recegnition of the ril  hat office, clercal and technlcal, anc custo lial and
malntenance employeess play in pramoting safe, healthy and caring schools, the Crown
will, conditional upon the approval by the Lieutenant-Governor-in-Coundil { f appf ible),
make a system investment in 2017-2018, wh h will continu¢ in the 2018.2019 =¢ 10
year. The amount for CUPE is $31,36(1,432 . each year.

The school board’s share shall be atlocated for each CUPE barialning unit based on the
FTE ofthat urg Ining un t for the followling staffing categ  es:office, erical and
rech «ical, cusvodial and maintenance education workers compared to the board’s tote.
FTE of office, ¢clerical and technical, custodial and maintenance education workers. The
attached chart (Appe1 ix 2} provides an estimation of the funding as a result of this
system .. vestment.

For each a} and b) above, the following shall apply:

= NolaterthanF ay 15, 2017, ei ch bc ird and local sh il meet and engage in
consuftation to discuss the use of fande and allocation to CUPE bargairing units
consistent with the terms of thi 2greement. The board will share the total O
amount and the  siculation of the amount applicable to eacy CUPE bargainin, '-{;:.
unlt based on FTE. Boards and locals shall discuss the number and cost of CUPE g |
A -

Ila- L it
T
Y

Lﬁi.f-v

SURJECT TO ERRORS AND OMISSIONS December 2C 162 Page$ :tid -
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positions g1 nerated by t1is funding. It is agreed that these funds are tc e Uee
for § enmanent CUPE staff, consistent with board neads.

«  Staffi 3 processes uszd ; s a result of this additionalf  fing shall be consistent
witi: school boards’ o lsting s- affing processes,

4. APPRENTICESHIP/PROFESSIONAL DEVELCPMENT

The Crown e | create a one-time Educati -1 Programs — Other {EPO) rant for

distri sution, consistent with the Ontarlo Pul lic Sector Transfer Payment Accountability
Directive, in the amc 1t of $4.5 mill an. Funds from this EPO shall be allzcated to sche of
bo irds during the 2018-2019 school year, on t1e basls of Jolnt ap) lications received
from scha o) boards and CUPE lecals for : sprent  2ship under the On" irlo Cullege of
Trades andfor profassional deve spment apportunities.

Th: pumpose of the funds i ire to:
Provide on-the- ob training for employees 25 appremtices, and/for
li. Provide current employees of the boards opportunities to upgrade the
skills.

A joint committee comprized of represantath : of the central partles and ti VN,
v - 1be ereated to develop an application piocess that will be shared with boards and
local: Tl comniitte : will des - ‘op the following:
Criteria of allocati

. Application process

il.  Eligibility of program

iv. Reporting

v. Equitable distrlbution

It is understoond that the purps 2 of the Apprent hip/Profession: | Davelapn.ent
programis notto re uee cur  tcompler ntfpositions.

I

. SUBJECT O ERROAS AND OMISSIONS Decemb-~ 24, 2016 22h0 Page G of14
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10. COMMUNITY USE OF SCHOOLS

fonditiona’ upan the approval by the Lieutenant-Governor "a-Cound if aplicabl , the
Crewn wil increase the community use of schools funding, in the Grants for Student

eers, by 3% 1o the 20 17-2018 sct ool year {as shown in  cpendix 3}, and the nexs level
of fundingy  continve into the 2018-1 "3 school year. It isinterded thatt : funding
be used te - aff schoals with CUPE custodians during community use, ronsistent wil'
lucal cillective agreements and existing rard p licies, pracedures and practices. \here
current practice: do not provine CUPE ¢.astodiz. staff for commu-ity use ev *s and
where policies ana pracec ures allow, the fuading will be = ed to provide CUPE custodial
staffing to the exte - of the available funds.

Sij u  at Toronta, this 20th day of Decembar, 2016.

LUPE
1o i :
LY iy ‘!_r-i__,._ . - e _ i
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APPENDIX 1
LETTER OF UNDERSTANDING #3

BETWEEN

The Canadian Union of Public Empluyees
[Hereinafter "CUPE |
AND
he Counc | of Trustees' Assodiations
I rainafter the ‘CTA/CAE’)

Re: tob Securlty: Protected Complement

The parties ackn wladge that educatlon workers contri utelna  sificant way 1o stwdent achievement
av . well-being,
1. Effective as of the date of central -atificatian, t » Be srd i+ erta esto mainta - its Prot acted

Complemant, ptincise: of:

a. " catastrophic ar unforeseeabte event or circumstance;

b. Detlining enrgiment;

¢ Fuwing :ductions dir «cthy related to services provided by bar 1inin- it members; or

School cl¢ are andfor consolidatian.

2. W - pcompler -ntraductions are required ursu nt te 1, above, they shall be achieved as

follows:

a. ~athecaseof cec  Inzenvolm At complament redudtions shall occus at a rate not greater
than1’ rata of stwdent loss, and

b. inth=ase of funding reductions, complement reductians ¢ sall nat axceed tF :mount of
sue fun ng reductions, e

c. inthe -seofs hool closure andfor schoal consal.dation, complement reductions shall not
axceed the number of staff § rivr to schoal closurefeonsolidation at | affect * 7 fatlen(s).

Local ooll: ctlve sgreement langy : will be respected, regarding notification to the unjon of
complement reduction. Inthe case where thereis no loca  anguage the baitrd will notify the
unign within twenty {20) wo <ing ¢ safc  wrmining there is to be a complen ent r duction.

3. For the purpo: 2 of this Letter of Lade standin  at any relevant time, :he overal. protectsd
v aplementis equal to:
The FTE number {excluding 1:mporary, casual andfor occast. ) pesitions) a5 at date of
central ratification. The FTE numnber ™ to he agread ta by the parties through censultatlon
at the local level. Appropriate di: “osure will be pro  Zed durl, 2 this consultation. Disputes
with regard to the FTE number may be referred to the Central D¢ - ute Resolution Process.
k. Minus any attrition, defined as positicns that | ecome vae nta;  re not replaced, of

Wl bargaining ur | memb 5 which oceuss after the date of centra -atification.
| %
J hl
'(,J‘. .. “SUBECT TO ERRORS AND OMISSIONS 1 reemiy 20, 2016 22h00 MPags 8 of 14
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SUBIECT TO ERRORS AND OMISSIONS Dat mb r 20, 2016 2200

Reductions 25 may be required in 1, above shall only be achieved through lay-off afier

cersultationwi ythe unlan ohidternative me Lou - -, whichr  inclue

a. p ority for available temporary, ¢ ssual and/or occaslonal asslgnments;

b. he e -ablishment of a permanent supply pool where feasible;

t. he developm ntof a voluntary workforee reds, tion projram {contingent on full provine'a.
gavernment funding).

Theabow- 1w 2dacsnatillowtr: - offs hetween the ( assifications outlined below:
Edu ation 1A: ix'anis

DECEs

Sec sar.

Custodians

Cleaners

Infarn ation Ter  Jlogy Staff
Ubrary Techniclans
Instructor:

Supervisers

Central Administration
Professlonoss

M nterance/Trades

Fm o onoe

L

Th s parties agree that whero local collocthy 2 agr - nentl 1@ 2 curently & * is that provides
2 --per or benefit: pecifically with - rd to protected complement FTE number, that language
will prevail.

. This Letter of Understanding expires on August 39, 2019,
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LEYTER OF UNDERSTANDING #5
BETWEEN

~he Coun¢ | of Trustees’ Associations/
La Consell d'associations d'emp.oyaurs
(herelnafter call | ‘CTACAF)

AND

The Canadian Union of Public Emplcyees
{he! inafter called ‘CUPE')

RE: Scheduled Uinpoid Leave Plan

The following  sdu’ed Unp: id Leave Plan [SULP) rapla s the current Voluntary Leave of Abse ._e
erogr ' m (VLAP) 5 1d is avallable to all permanent . npd.yees for the 2015-2016, 2016-2017, 2017-2018
an1201%-2019 school years. Employees appraved for SULP days shalinot " +re cet”

For employee ;wt  work a 1C month yvear a school board will identify:
1) up to twa (2} Professiona: Activity days n ~ » 2815-2016 school year;
2 two (2) Professional Activity days [n the 2016-2017, 2017-204 ) ar * ~ 18201 ) school
years;
that widl be made ar ailahle far the purpose of the SULP.

Foremployees wk . work year is greater { Fan ten 110) manths, 3 school boart esignate days,
subject to system amd operational requirements, which will be ywvaliab’e for the purpase of the SULP in
each of the 2015201 5, 23" 20 _", 2017-1 013 and 2018-2019 schoo! yeass. These empleyees wil be
eligible to apply I' rup to two (2! days leave 1each of these yaass.

Forti »2015-2016 school year, tha ava ible« __ ) wili be des| nated na later than thirty (30} days after
antrol ratification. All interested emcpl yees will be required to apphy, inwritin_ for th ‘save within te
(10) days af local ratificaton, or within te_: [1C) days from __ “ate upon which the days sre designated,
wh ~eve slate’, Forth»2016-2017 027-2018 and 2013-20 195 ool years, the days will be
_.5igr ated Yy June 15, of the preceding :ichool year, All interested employees vill be required to apply,
in writing, for leave farthe 2017-20108 2 12012-203 Yschaal | rbynoliterd % tember 20, of the
respective school y ear. Approval of th+ SULP Is scbjact to system an3np aticnal needs of the board
1scheel.. sroved leave days may not be cancelled or chan ed by the school board or the emplovee,
Exceptions may be considered wi 1 mutual consent. Helf day leavy imay ™ rapproved, subject to the
system and ope-ational needs of the board ; Wl stkool.

Fgr employees enrolled in the Qv ERS pe  on, thaem, yerwlllc duct the employee and emp oyer
wrian of | ension premium i forthxunp | days and will re nit same to Ol ERS.

|, SUBJECT TO ERRORS AND OMISHONS Decerr ber 20, 2015 22k 30 Fage 10 of 14
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The follo  gclause’ ssuk cttoelther Teac rPension®lan - mentorl glslatlor:

Within the purview of the Teach2rs’ Peasion Act [TPA], the Minister of Educaty  will seek an
_ r.antfrom the Ontavlo Teachers' Fed  atlon {OTF) teamend th : Onterito Te  Fers'

Penslon Plan {OTPP) to al w far adjusting pension contrl’ uticns to reflect the Scheduled

Unpail Leave Plan [SULP) wi ™ the fol ¢ wing prine'elas:

1} Contrilwtlonswil en de by the smployee/plan memb ron the unpald portion af¢ ch
unpald day, unless directed otherwise In wiiting by the employee/plan member,

i, Tre govermment/emphwer will be obligated to match these contributions;

i) Th. t plozi ame2ngme rts 72quired to implerent this change willke ¢ vel |-
collaboration with the OTPP and the co-sponsors of the OTPP (OTF and th: Minster of
EC catian); and

w] The plan amendments will respect any legislation that applies ta rey stered pensian plans,

i the Penslan Ba,  fits Act Income Tax Act.

This Letrer o ~rcerstand  expires on A . st 30, 2019,

3

SUBJECT TO ERAIRS Ak 1 115510N5 December 20, . B16 22h Fegell aild >
AR
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LETTER OF UNDERSTANDING #16
BETWEEN

The C;  adlan Union of Public Employees
[Herelnafter ‘CUPE")
AND
The Counclt of Trustees” Asseciations
[Hereinafter the “CTA/CAE")
AND
The Crown

Re: Additianal Prafessional Activity (PA) Day

The partigs cenfirm that raould thenr  :anaddition 1PAE | heyond tha current 6 PA days In the 2017-
2018 ane far the 2018-201") school years, there wi | be no loss of pay for CUPE membkers (excluding
rasuval employees) a5 a result of the implemer tation of thesa additional PA days. Forfurr 7 rity, the
addif | PA day will! = de smed a normal work day. CUPE memb rs will be required to attend and

| wform dutles asas  ned, Motwiths!anding these da < may be designated as SULP days,

J

v

v

=

¥ SUBIECT TO ERRORS ANG CMISS GN5 Qesembes 20, 2036 22ho Page 12 of 14

)4

112



AFPENDIX 2

T IPDENTIAL 16 LARDUR RELATICME

2017-11 - lnwvestments in System Priarities® .
CLIPE
! . AFTIMATY S S AR O i TRMN T
= Dicbma. 3D Be-1— Spwcisl Cduartion LT Aseurnt Dthar
- 1 E3pOnuanc Hoth Dot = . - o
2 I Algeerioaa > d 187
3 npnbow G b - " 110,040
4 4 MeorHamhDip . 1 190387
R EetwedewmPabn i DR 1 . a4y
Al Name v D n : b
T oma wehEadDME " P E34EE
F 42 SuponorGegcnatone QR b *
T whdeniler LB . rava - et
& Awen bnaliiacd DR - .
11 2 Jreoler {1108 County 00 - .08 - 101230
12 10 tambbon : SHLAEY 2TABL
[~ 1 A e, - = L] = o
e N ] LY I PR LT o - 4
=1 ) | T & 1.y
W M anha Fine Audoe D50 1 ALY § L )
17 B3 snemam Ladxlnds B3B 1 430.30. -
w e Tinga
- ' - 2084 5
e oaw < . r
1 10 . 1034 #
- U T T Y < - %
33 31 A, whon-Wonlwonh 038 . a1 4
g ;a Lo PO THIT T2 1) 4 FoE L
© T ) e 0O i WS -
Wa. /e fegoa D% : " 1
2T Dureew-Larhion 05 = - B
— 3 Upper Carad: DS0 H [ =
20 TF  Lywoana 038 H L4LT &
Aoy £ gueiy M-g' - 178 o
1-axbngeand #nnei Low.. U : AWML
az " "l Tk Oy SIS DeE ek [ ] MNIPELE
33 rud g homy Soumd Catholc O3 ] -
31 Waphe. e (dhohke DEB L} T adn -
3> 3 3udbuny  dhobe LM - - -
P B teevibee. Cxhalc o : Bt
EF A3 “Cancds . Folc OZ8 =
M sl (hunder boy Canolie 05 ] =
= 343 SuprnorHaclh Catholc D38 B a
AL Bl oy Colkadi CAN e -
. Hurton-Pach Cacrolic Oui ] ot
- Mindeobnces CaNAbe £ me [ ] SR RN
— Lowoon Cearen C3hoV : Schoot Goand [] s N7
- b BL Chiic Cathabid D38 4 s 3
. Trewdo Ly hog Q28 " Apd -
— e TRAITAN Y N GG NN L 2 - e
4T 42  York Cachedc DSO £ P
ik A3 Outfer=~faal Cauense D58 I . !
wnge e, Muakaks Cathclic DB B -
e wr pmmegm Cahotg O » Tk
M #6  Hakan Caphenic 064 £ ek h
= Hassdligneydenlaarth e b0 TR 5
== Wil o Catis DED B - %
" = Caltgve IR ] L% -
= 0 L ol Bob B [ 2. TH
51 P AL H3 o BIRD PGl Cathple Dl ' . -
"~ ER wachale 0%k of Eacum Onisds H - L
B EY e Cathahr CER . '
n kW Coun'ty Calhalic 058 : H
40 27 e enedLaieabore Cathoke | " -
£ B EID- R MO 2N ORIare ' o
Y L0 e Grae d e e K000 ~ D
=T ESwiaemoes. H H
CLPdc I'EM de 1"Dniata 1 1T6T1 &
i TI0 2 aique se3 Cronde dnstee H - 1
1 €10 cathohnuc Faanee Haed H . H
LED Carhabyun dhy Mgl DRt~ < - H
M & MO rwEaur GE RIS et 1 - r
M R X osholopsl Prows % 1osna .
v M Soop Cwe T aw. o 41 . -
11 &5 oo b TETL I 1 L P e
L R - e Y- T L e - . 1rag - .
Estimated Fotols 28,078,257 § 31,380,432 .
S m T B P HMIAN Ty 3P O JUBJEET EG LPOrava’ By e Ly o etsar YT e
- Ffor=x thow. n rerllect Beat sation. owailatie at chis G, L e h-l
= 3pgus | Bdyucation SEalt Srnounl v orsad o thee shira of U bod © & Totd s matlon - s bantf, ool ruth woek g b .Il.,
Erofstsdanel ftudent 1vlcdt parid oot FTE rep Heantad by OUPE, |'._:L -
- Other SWHry Aol Bldre on U Shace o- T B yre®s Lot offed. chonesd e Iohid W -r3tad Nl E ma ntan ' -
=~ MINIPN oroery LM FTE reprasanrg- ~y CURE ERRCPL
et f 40 dysier Prionlea . v swted and will oy b, ool e e of the _sowntbo » (0L 7- 14 ared DO18- 159, ‘- mE
e LT "ol FTE M "y by banoa iy o G 3ol oodxs chitlomg Brat vl dbid bo wrlary, B = b, ncation snd = hawe = ord ' __1" 1
" PR
SURIECT TO ERRCRS 2 155K NS Decernber 20, 2016 22030 Pa 113 0fi14 R
N N

113



APBENDIX 3

CONMGEr L TO LAEDU

2017-1% - Community Use of $chools (nvestmaent - CUPE
1

Labamird

L ol Fr-ia DIEH ma

Dt Untirm foork (3

" A D30

- manle e DI

- Honr s grgm DA
=. tacm o-FIl— @D
a- Earrr pree Do
11 wichwud DER
L Apermcdiiomms O

LR R

Wuduratcr o

L R -,

Trenl e Ooonty D3O
Ltvmbsuin Kl D50

n Tharras Vol v D38

1r Foroneo D4

[5] Db DA

L+ Lryaneg Bae Repr 050

H4 1118

1S

L] Fiil bt Row eanths D2 e |
16 T baper Oin -
an 17 T mEes Cowrty TN9 -
20 "= Jpean Jrang DLa
n 13 FociCaE » -
a2 22 Fizlign Do .
A1 Hambaa-eoLwe nh DSE H
21 Dinef wagas )
- a3 Grand Lhe 0¥ -
0 F L Wl sl Rogre= O30 b
a7 3% CHr  ColeanDSB 1
== - Upr  Corac OB b
an - um o O5E -
an m M wlepnty 03 .
au 2 Hetus oo d Frines " na -
" . MomArILTEes Ctvone O -
Tt M3 Kiang Parry Sums Ceumm: O3 . o
- 3 Hurps.perar Catholz 010 - -
s 1z Tuddlry Cothad k CHB F a1
A 32X MorhwenCreeckg DEG I la
332 Eoears Celbalc D3
— 4.4 Ihundaer Say Crthelc 050 2
33 M2 Yoo Meelh Cetbukc 1A *
Al 1% bruma-tire v Calhoive T - et
- E) hwBA=Roril Cathal & D5l H i
- 7 Wi by ere Cothele O -
T a lenbsa OatssT Cachal & Sche ol Bacrd H AT
44 1 51, Clym Cothpd o 000 - al
A% 40 Tataqo Cathade DSB H B mid
46 41 Fezicrbrrpugh W M CCotl b DI ~ 14
4 a3 ratk Caibadic DSB H X
AN a2 Durorn Peed Cothele U 3 M
[T ) FhEod TGN Cathoie: 061 H Tx."
4t tuwham Cohas 03 Lo

aG Hali an Cathads O5H

a7 HIm s ¢wenh Caveol < 010
an Welingtan Cethal € O

wrarailen Cathele Ooh

3a hiagars Cthoiv CIE

41 Boam babpimsng Morid L Cahan: ool ]
32 Caths'e: D53 ¢ Ediiex b ORling 1
L 1] Craawa Casagic 056 :
" e Coaiby Cathole O "
£ Alponan and Lk eher e Cothoie O
" CAD oo Siew Rl cha VBN Larks

7 30 ¢utirmd Moed de f Oreanp

+a € viams nde

Gl o rEok e CDwkane

2] C5fl cathibrjue LGRS w

qRupEse
H

FEENaReLsREy

[~ £59 camvotque Framgo-des g -
*1 £50 carhatiqus Ou howe = 1
2 C50 Cathoinque cHL At © ok -
a EX tarobqus Frovidance 1 -
L Foh aiheligue Cam - od - e
7 & ~halique de 1 Earkon 1 1.,
» ~ P et L UL SLE N U 2 . T
Total H & L3320
Notes
= Provinunl v iam rreizimen of Corrrunnp L = OFKhooli (CUSIN d oo T Hecned -
wACh 3 M ety 1 B the Aacation :
= Rtk fhoawn ruflact beat satimalya vwaliabbh ot Al bl | s 1] —_
& FRE BOBCOFS TOK o FTE MOARES 10 Sria=t Jip E1T P in 2016-17 II- -
" matss = IRHpT aresenned by CuFY . " .-I"‘i:}r
= — ", . 1
o
!
SUIJECT TO ERRQRS AND OMISSIQNS  ed  Dder 20, 2016 22108 Pa 14ofi4

114



LFTTER OF AGREEMENT
BETWEEN

The Council of Trustees’ Assoctations/
Le Consell d’assadatlan. d’amplayeurs

[herelinafter called ‘CTASCAE’)
AND

The Canadlan Unfon of Public Employees
(herelnafter called] ‘CUIPE")

Tr 2 partles agre » that the Letter of Agres  =nt qerei  laces the Letter of Understane 39 re:

Benefit: Hf the 2013-2017 agreament on central te s slgn d on Nov mber 2, 2018, and |5 :MHective
Up 1 execution.

Slgn  at Toronto, this 20th 1~ of December, 2018.

CUPE -
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LETYER OF JNDERSTANDING #9
BETWEEN
THE ONTARIO PUBLIC 5CHOOL BOARDS’ ASSOCIATIGN
(HEREINAFTER CALLED ‘OPSBA’)
AND
THE ONTARIO CATHOLIC SCHOOL TRUSTEES' ASSOCIATION
(HEREINAFTER CALLED "OCSTA')
AND
L'ASSOCIATION DES CONSEILS SCOLAIRES DES ECOLES PUFLIQUES DE L'ONTARIO
(HEREINAFTER CALLED ‘ACEPO’)
AND
L’ ASSOCIATION FRANCO-ONTARIENNE DES CONSEILS SCOLAIRES CATHOLIQUES
(MEREINAFTER CALLED ‘AFOCSC’)
AND
THE CANADIAI! UNION OF PUBLIC EMPLOYEES / SYNDICAT CANADIEN DE LA FONCTION
PUBLIQUE
(HEREI AFTER CALLED ‘CUPE’)
AND
THE CROWN

RE: BENEF(VS

The partles agree that, gnce all emp oye ; to whom this memerr dum of settlement of the central
terms 3 lies become covered by the Employee Life and Health Trust (ELHT) cantempla-e by this
Letter of Undersiandin |, allrefers ‘cestolife  :alth and dentsl benefits In the applicable local
collactive agreamsnt s be remaved frem that loca greement.

The employee representatives, the employer representatives, and the Crown, Jitend to establish an
Education Sector ELHT, {hzreinatter, the “Trust®], to provide benefits to  iucation workers in the
Province of Grtario empley 2d by Distelet 100l Boards, Distei. s School Are 2 Boards an  Fublic S¢hoal
Buthar. les (hereinafee ', the “B }ards™) In 2ccordance with secticn 144.1 of the Income Tax Act [Canada!
{"ITA"). Boards' berefit plans ¢can only be meved into the Trust, suc 1 that the Trust will be- in
compliance with the T4 and Canada Revenye s gency administrative requirements for an ELHT {tha
YELHT Reguirements’). itisinte lad that the Trust bo effactive no later than May 1, 201F ind that
Baards will . tle‘pate !n this Trust on a coramon date no later than February 1, 2018, The dete on which
the Ba:irds commence partitipation in the Trust shall be referred to herefn as the “Parl cipation Date”,

The parties acknowledge that the establishment of t e Trust represents a 51 Jstantlal e¢ nmitment Both

vithin and beyond the term of th : current coll ctlve agreertent. This letter of unde  “andin 5

condition upon i3 terms contir 1 fufll forge and effect heyend the termination date of the

collective ag eement, and *s made in detrimental reliance up 1 such continuat 3. Th - ter- s of thi. L
tetter of understandin { will form the basis far atrustagre  nen’ settirgout! @ terms of the ELHT - e
ap -aved by the partles.

| A=

ot
SURIECT ~ ERRQRS AND OMISSIONS Dacember 2Q, 2016 22h00 ['l &E‘:"’é
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1.0.0  PRINCPLES

1.1.0

120

130

L4.¢

he Trust will be governid by the armployee representatives and t > employ
representatives, together with the Crown;
The Trust will b respansible for the delivery of benefits on asust  able, efficient and
cost effactiva.

2rvices provided by the Trust to be ava lable in both officlal lan. sages, Er Ik .-
French; amd
Otk empl yee proups iathe ec  =atlon sector nay join the Trust. The T-ust will
develo » an affordable benefits plan that Is based on the fu  Ting avall “te to the
employee groups.

2.00 GOMFRNANCE

2.1.4
|

2.1.

213

ard of Truste

The Board of Trustees will be camprised cf & votlng members t ¢t include» 5 CUPE
employee representatives and 4 employer representatives, ncluding the Crown. The
Boad of Trustees will ine" de among its nembers 2 independent experts, 1 ppointed
byth >mploy “repr_sentatives and 1 appoint2ad by the erploy  representatis
CUPE will be responsible for the appoir tment and termination of the empioyee
Trustees, and the employe re| esentatives will be rasponsible for the appaintn  nt and
termi -tlan af the amployer Trustees.
The appainted Ine. -pendent experts will:

Be retained fram out e of the foll wing organizations: the Trust, the shared

servi¢r pffice supporting the Trusts, the vnion, the Boards, the CTA an ] the Crown;

Hav-- no conflkct of [nterest in their . e 5 trustee on the Beneflt Plan Trust;
¢. Be accredited from « e of the following flalds: actuarial science, .. wor 2:counth

ar in lieu of such affiliation Fold the Certified Emplayee Renefit Specalist {CEBS)

de: _ atien; ard have damot trated ex, - rience with employee benefit plan:
Other experis may be invited to th : Trustin an advisory ca  city and w  not mnalntain
anyvotingr his.
All voting requires a simpl - _ rity to tarry.
CL PE shall detenmine the initie| tenm and subsequent successlonp:  forth - Niustees,
The CTA and the Crown aclin g togett er, shall determine the initial term and subsequent
succas on plah for thelr Trustass, A succossion plan willba«  igned far the Trustees s2
that the te.mns of .xo mare thz.a thrae Trustea:: explre in any twelve manth wrkad. Th-
term of a Trustee shall be limited to 3 maximum of 9 year:

R.0.0 EUGIBIUTY and COYERAGLE

210

SUBJECT TO ERRCRS AN ) OMISSICNS Dacember 20, 116 2200 LLD .

The following employees repri  nted by CUPE. :eligibletoree  +be eflts rough

this ™ st

3.1.1  TheTrustwilln  nta 1 eligibility for CUPE represented employees '
iccard e with the Local Cal _ctive Agreement {"CUPE rapresented
ampl wae-"} & of Aujiust 31, 2014, Th - Tr st will also be parmitt d 1o provid-
coversg g to other employee grouns iathe educath  .cto with the consemt
aof their bargainir ; agents and employer or, or nar union groups, in
accocdance with an agreement between the Trostea: and the applicabie
Board. These graups must request inclusion in the Trust, and must agree to

comply with she Trust’s finangial, data and administrative requi-ements. 0
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.20

313.0

312 Ratiraas wha wars, nd still are

Jmbars of a Board bt afit plan at August

31, D13 basedon the prlor arrangements with the Board.

313  Retirezs who hecame members of a Bean

and bafore ot = Be 4 parthcipation date are segragated In their ow
experience pool, and the premiums are fully paic' by the refirges
3.14  HMoindividuals w"o retire after the Board participatlon date ¢ -1
3,1.5  Retirees that |ain are subject ta the previslons in 3.1.2 through 3.1.4.
The beneaflt glin may provide coverage for health {including but rot limited to Jdsion
and travel), life and dental benefits inc  dii ; accident =~ athand Cism  bermant
(AD&D), medical 3 :«cond oplnlen, and nasgational ;uppert, subject to compliance with
section 1441 of the  "A. After the initial establisl nent of the Trust, other employee
* anefit programs may be carsidered forinclusizn, only if 1 2got  « Infuture  ntr

collective agraem nts.

Each Board shall provide to the Trustees of the Education Sector ELHT direct , or
through its Insurance Carrier of Record, Human Zrsouree Informat on System {HR(S)
information nated in Appendix A (w” “ch Tollows) within one (1) month of rotification
from the Trustees, Inthe format specified by the Trustess,

4.0.0 FUNDING
4,1,0_ Start-Un Costs

4.1.1

4.1.2

413

.14

L1.5

WL

cGaviramant of Onl o w!  Srovide:
8. Aane-time contrib.tiontot

L Trast equal to 15% ¢ Fannual by efit costs to

estabifish a Claims Fluctua ‘on Reserve ("CFR”). The:-mount shall be pald to the
Trust on the Farticlpation Date,
& ona-time contribution of a | alf manth's premiem cost (. 15% of annua bereflt
¢oss) ta the Trust, to caver start-cp costt and/or reservas,
one-time contributions n4.1.1( , and (b} will be based on the actual cost pery - =
for benefits (l.e. claims, premicms, admin'strat on, tax, visk o profit« rges, o
charges, etc.} as reportt ~ on the Insurance carrler's most recent yean_ statement fo
‘1 zyearer “ngr Rterthan g . ust 31, 2015,
The C-own has pravided to CUPE £3.5 mil‘ion af tha $7.0 million startup costs r-farced

teinsd.ll ) inOctober 2016, “he

becomes effective.

nefit planafl r August 31, 2013

oft +52.0millon _ :-nneat shall be paid
by the Crown to CUPE upan igring of this LOU. The balance of any other payments, if
required under s. 4.1.1 {&), shall be pzid by the Crow 1 te CLPE on the day the Trust

Ontt : day the 8o0ard commences participation in the Trust, or as s0on as reasenably
and feasibly possible thereaftar, all eligible and ava  desurplus Inkr  .owned
defined banafit plans will be transk ‘redto the Tristin - :mount equal to each

2d( 1the amount of th2 empl..  ee's co-share payment of
each bl nefit. Th remaining portian of the Boarg's surp us willberet - ~ by the

smployea's pro rata share |

Boards,

Whe 3thre are active grievances reli ted to surplu es Jepasits andfo reserves, the
amount in dspute shall be ntemally restricted by the Board until the g-'evance 's

settied.

All B¢ ird reservas 1 r Incurred But Not Reported |¥ 3NR”) claims and CFR, ~ill re 1ain
with tha eristing carriers until those reserves are released by the carriers based an th

terms of existir g contricts,

SUBIECT TO ERRQRAS AND QOMISSIONS De ambe-r 20, 2016 22h . "
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4.1.7 Upon release of each Board's IBMR and CFR by the carrlen:, the reserves wili be retained
by the applicable Board. For the Administrative 'ervices Only plans {ASD), a surplus
{including any depositson”™  Tth tise - %o orjass " an 155 of the Board's annual
beneflt costwill be deemed to be a CFR and IBNR anc will be retalned by the applicable
Board vpon its release by the zarriers. Where a surplus {inch din|, deposits on hand})
sxcagds 15% af th: annu. benefitcost, rema g mountwillk  pportioned tc
the 2ard and the Trust based on the er >loyers” and employvees’ premium shire.

4,18 For polich swhere the exp riv ce of multiple groups kas been combired, the existir
50 plusfdeficit will be allorated to each grovp based on the follt wing:

a. [favailable, the rald premlums or contrlbutions or claims costs of each group; 07
b. Failing the i vailability of the aforementioned financial informiation by each
graug, then the ratis using the number of Full Time Equivaler t positians {FTE)
covera " by chgrol.rinthe most = rrpalicyy  willba s
The methad gy listed above villl be applicahle far each gra p leawng an existh, -
polcy where tt : exper.ence of more than one group has been ag, egate  Policies
wher the  dstir 3 surplus/deficit has been trael ed ind  andently foret 1 group
01 subject 10 this provision,

4,19  8gards with defigits will recover the amotirt fram their CFR and 1B IR. Any portior of
the ¢ &ficis “emaining in excass of the CFR an¢ IBNR will be * he responsibility af 1 18
board.

4,110 in¢ lertoensure the ficzal sustalnabllity of : id benefit plan , the Boards will r ot make
any vithdrawal, of any monies, from: any health care benefit plan reserves, surpluses
and/or deposits nor ¢ :crease in be efit pli  (unding ualess In uecord -1 wit 1 B« emo
B04:2015. & Is the partles understanding that the  “inistry of Education Memo
804:2015 applies and will remzin in effect umil Board plans became part of the Trust.

4141 TheTrustsh “lraf larig :stotha, at: . the copyof thd v ire systems

420 On-Gpinz Funding

421 Forth :wurrentterm,th:Boardsag =tocontinug to providi ber fits inaczan ance
with the existing benefit plans ar 1 co-pay arc-nzements until <hie Employeey’
Participatior: Date in the Trust.

427 .rorderthat each party ” 2 satlsfie J that tha terms of this LOU provitle a satlsfactory
bas’; te deliver benafits int’ 2 future, each party reserves the right to cenducta
thorpugh due diligence with respect to existing | nefit are ngements (including benafit
terms, e (lbility terms, FTE po: ltio iInthe  galningunilt, h'storic cest: ond trenc |

423 A ofth- day thate Bt ird commences participation in the Trust, the Bt ird will emit an
an  nt equal to 1/12th of 55,075 per FTE to the Plan’s Admiristrator and on the first
di yof e ich moathw = rafte

4.2.4  Inaddition to the contribution. provided by the Boards nate |in 4.2.3 above, thel ards

vill alsp remit the employees’ _ jare of the benefit cost, if any, as deducted from the
employces pay £ cssp cified by th Trust,

4,25 Thatermsar I candition ofany exlsting Emp " p .5ta ica Program/Employes
Famnil * Assistance Pro_ram skad remain the respersibility of the respective Board and
not bt Trust maintalning current emp  yerai ) A cossh ne wh e they exisl
The Board shall m: intain ks contributi ) to all statutory benefits as required by
le, " “ation includ. 2 but r ot limited to Can  Ja Pen: on Plan, Employment Inc Jmance,

Emp: yerHe -1Ta , Bte).
A gﬁ
&

.
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42.6

427

4238

4219

4.2.10

4.2.5

The TE1  1to determine the Board's benefits contributions will be based onthe
average of the Boand's FTE as of Octeber 315t and March 31% af e ich

Fer purposes of 4.2.6 abo -, the FTE po: itlons will be those cons ¢ tent with  ppendix H
of the Edutation Finance Informs on System (EFIS) for job classifications that are
elizible for be nefits,

Amounts previously pald under 4.2.3 and 4.2.4 above will be recor. dledtoth  peed
Octover 31™ ar 1 March 317 7TE and any identified difference will be ramitted to the
Trust i a lump sum on ar before te - last day of the month fal wiing reconciliation.
ntha: e2ofa put regar..ngthe FTE nurmnber of members for whom the provincial
benaflts | ickege .5 belng provided, the dispute will be reseived between the Board and
UPE. It no resolution to the issue cank zachle  “it:hailbe sub’ cttoth ~ ntral
Disur:  esolulon Process,
The ~ rust will provide the necessary information needed by | pards to perfarm their
dmiristrative duties required to suppart tha Trust in a timely and succussfulm o -
Funding for ratli # " be provided bated an the . .sts or pramiums in 2014-15
assuciqted with those retirees described in 3.1.2 plus 4! \1n 2015 and 4 in 2016-17.
Employer and emphryee co-shares will remain statusqe  per bocal collective

< wentsin lace 53 of Auguit 31, 2014 or per  “sting benefit) | i prowisicrs.

50.0 SHARFD SFRVICFS

5.1.0

5.1.

512

CUPE agrees to adopt a shared servicas medel that will allow nther Trists e ‘cin the
shared sarvices madel. The ed sarvices office af th » Trus s re: iIble for the
services to support the adminlstration of b 2nefits for the members, ard to assist in the
delvery of benefits on a sustainable, efficient and cost effective basis recognizing the
value of benefits to the memiers,

Admimst tlve services and Insurance prov derls) services will be competitively
proguweed as saan as administratively feasible.

Any ptocurem-at of servicas to support the a iministration of benefits conductad by the
shared services office may Include the procurement of these services for oth - Trusts to
ensure the  ost efficient and cost effective service.

6.0.0 BOARD OF TRUS FES’ RESPONSIBILIMIES

6.1.0

deductiblas if any;
P
) A Y
SUBJECT TO ERYOAS AND OMISSIONS Dacember £0, 1016 ¢hQD
¥

Tha Ba.. of Trustees vill be resporsible for the coerational and f.rancial sustainability
of the < rust, including, but nat limited to:
- The iristees’ selection of the Trust auditoria 365 e Tru: o s

h. “lizannpal ».ars of the Audlt )= ard acteonies;

C. Tne actuarii report, including any report abtained under! ction 7.0.0
regarding recommy,  dations on sust: © by ofe amitlalplk © " . The first
act arlal report shall be ra¢ Ived no sooner than sixr  nthsan rr.  terthan
twelve monkhs following the implen  ntation of the initia; plan;

d. The actuarial report, in¢luding = ' rapart abta ned undet = “'on 7.0.0
regarding recoinmendations on susta’aabil ty, of any subsequent changes to the

pland. gn;

-3 The design and adaption of *he Initlal Benefit PE 2 2r 3 any air endments to the
Benefit Plan;

f, validation of the susiainability of the respective Plan L an;

Establishing mernber contribution or premium ¢ quirzn  rts i nd mer ar
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h. Identifyin|, efficiencies that can be achieved;

. Th esignandar  dmant of the Funding p xicy;

j- The investment Pollcy and changas to the Investment Policy; and

k. Pracurement of adjudicative, administrative, insurance, consultative and
I istrent servicas,

6.2.0 nder th : Funding Policy, Trust surpluses may r:t t be refunded or distributed in cash,

68.3.0

6.4.C

6.5.0

but may be used, as determined by the Trust ta:
Fund future claims in conjunctian wii " the fixed fusding md tesm con rved in the
collective bargamning : _reement;
Fund cla.ms sta’ lizatlon or other resenvas;
Improve ptan design;
Expand digibllity (subject to Sectlon 3.1.2 through to 3.1.4); cne
leduce inember ran..m share if any.
U| - rthe Fundin _ Policy, actual and projected funding deficiencies of the Trust will
agdrrss Ino Iater thanthe xtre rplan renewal{  of Sepiember 13t) Ciing one
or~nreoft  following meinods, as determin  y the Trust:
a.  ilse of existing ¢ ¥ms stabili ation funds;
E. “ner member . wre  2mium;
v O- gepland Ign;
¢ Costcontalnment teols;
+ Rer wed plan eligibility;
| wsadlonof | afits, oth -thanlife insu  ¢ce  efits; and
% Identify other sources of revenue,
The “rvstees shall adopt pelicies for the appeintment, review, evaluation and, if
nece: Ly, terminaticr:, of thair service previde .
The “rust shall provide “trustez liahillty ~surance” forsll1 Jstees.

sanpo

ACCOUNTARILITY

7.1.0

Ac: 1aries and external auditors will be appointed by the Trust.  udited financi |1
stulements and an actuarlal evaluation repart will |+ obtalned fort. :* _itone

an a3l " asks. The actuariat reporty © nclu iz pryectionsi  the Trestforag rod of
a0t less than 3 yearsinte the future,

7.2 Tha Funding Policy shall require the Tristaes ta take naceseary actlons or decision: dutisg

tlodiny  hthe CFR Is[- sthan 8.2 K ofa.ihuale) penses overa r i cted three
year periad.
If the mot on to adj-st the plan design does r ot pass, 1 1e Trust w [l Increase member
shart premlums to - sto »thebalance to at 15t 8,35 of total annual expenses,

Coles of the au . ited firancial statements i the actuarial evaluation report requested

insection 7.0.0wl e skared with CUPE, QPSBA, CCSTA, ACEPQ, AFQCSC and th
Ministiy of |

£.0.0___TRANSITION COMMITTEE

8.1.0

Acrransitian committee comg .- ced of the employee representatives and the emplover

representa ‘ves, ind ding th2 Crown, will be established by January 31, 20 5to ar’ Tress

all rmatters that m T min he crmatlon of ! 2 Trust.

SUBJECT TO ERRORS ANE: OIMISSIONS Decemin 20, 301627 00 12
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9.0.0

100.0

11.0.0

12.0.0

SUBJECT TO ERRORS AND OMISSIOPN 5 December 20, 2033 22 Y00

PAYMENTS
9.10 TheCrown w.. make a recommendation to the | utenant Governor in Coundl ta
amend the Grants far Student Neads funding regulaticn ' dicatir_ thatt e funding
mount provi 1 for bai fit cfthe Trust must | : provided to the Trust in accordance
with the Letter of Understandin

ENROLMENT

10.1.0 Fornew hires, each Aoan shall distribute be  efit communication mater al a5 provided
by the Un:on to all r- v members within 15 to 30 daysfri nthei cceptance of
empioyment,

10.2.0 For éxisting members, tha Baard shall rovitle tha Human Re ‘oure: Info smatlon System
[HRIS) fllc *vith all employraent |formation to th : Trustees ;5 aullined in Appendix A
[which fallows).

103.0 Wherea RIS file tannot | e provided, the  sard sha. provlie T a raquired
employmn  tand. ember Inforn.atlon to the T ust Plan Adminlstrator in advance of th2
me her commencii ! active employnent or withio the first 30 days of the empleyment
date. The Baard shall entar ny subsaquent ¢ 2amogr  hic or £m ‘oyment change:
sp dfled by the Trust Plan Adminlstrator within ona week of the change - srurrin

1040 The benefit administration for all 'eaves, incl. dicg Lang-Term Disability wher
applical , wil >e* e pansibility of the Trust Plan Adminls. ator, Juring such ‘2aves,
the Board sh il continue to provide HRIS information and updates as defined akove,

1050 Each Lioarg thaii prov de updated work statusin the HRIS file a reinimum of 2wy ke in
advance of the leave orwit1n @ first 15 di s fel owing the start of the 1bsence.

ERRORS AND DMISSIONS RELATFD TO DATA,

11.2.0 Board arrors and retrgactive adjustments shall be the re: onsibility of the Beard.

11.2.0 Kan error s identified by a Board, notificat on must b 2 made to the Trust Plan
Adminlstral within 2_ven {~ _ays of identification of the error,

11.3.0 Uponvequest by the Trust Plan Adminisirator, a Board shall owide all employment and
membe- ralate * nfarmatior necessary to adininlster the praviin®  banefit plan{s). 5L *
recuusts 8 nothamadar refraquentlyth o tv. ce Inany 12 month period.

11.4.0 Within thirty (30! days following a request by the Trustees, a Beard shall permit a

1artered professional acoountant acting on the Trustees’ behalf to carry outan
inspection. udit  oxamination of the books of account, documents, payrolls, recards,

and other materkals relath g directly 10 its participation in this Trust,

CLAIMS L JPPORT

12,10 The Baard shall complete and submit the Trest Plan Adminlstr tor's We... of Life
Insurance Premium Plan Administrator Statement to the  rust Man Admin strator for life
wahrr clzims when the Trust Plan Administrator does not administer and  Jjudle:  the
LTD benefits.

12,0 Each Boai 1allmaintair existing ber eficiary declarations. When ~equired, the Board

shell prev de the mast recent beneficiary declaratian an fle to the Trust Plan
Adeministral 2-. Any changes subsaqu nt to the particlp: o1 date : hall ba the

onslb lity of the Trust. @
k /
!
&J
[\

L

3
o

Gt

12



13.0.0 PRIVACY
13 1.0 Inaccordance withap cable privacy legis ation, tt  ‘rust Plan Admir strator shall limft
the coliection, vse and disclosure of persenal information to information that is necessary for
{ & purpose of providing be  2fitt  hainistration servien . The Trestl o Adminl rator's p ley
hall be based o the Person | Information Protection and Electron - Docun tnits Act (PIPEDA).

SUBJECT TO ERRORS AN OMISSIONS December 20, 201G 22000 %/
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APPENDIX A - HRIS FILE

Eacli Board may choose 1o provide 1o the Trustees of the Educatipn  :ctar ELHT cirectly, or provide
awthgri ation through it s Insurance Cardier of Record to gather, the following 1 forma on withinane (1)
manth of natific tlon from the Trustees. T :folicy  ginformaton shallbe | ovided in the formats
apreed to by the Tr cf the | lucaticr. Sector ELHT and the employer representativas:

a. complete and ccurete enroiment fles for all memberz. member spout ; and eligibl
de " dents, incudir
. names;
.  be -efit classes:
fil.  plan or tilling division;

iv. ‘ocatian;
v. identifier;
vi. date of hirg;
- date of birth;
vill.  gender;

ix. defa [coverage {singlefecouple/ffamily).
b. estimated retumto wan  g;
¢. benefit ¢ ims hlstory yuired by th Troste
d. list of approver pre uthorl: -tlons and pre-determinaticns;
&, list of approved ¢ aim exceptions
f. list of large amount claims based on the infarn rion requarements of the Trustees;
B listof allindividu ;i currently covered for life be  efits ur der th » walver premluim provision; and

h. member life berefit coverage information.

SURIECT TO ERRORS AND OF <155 N5 Becembe 10, 11624 00 l \ g
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