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AGREEMENT made this  7,9"' day of  !vem7W ,  A.D., 2025. 

Between: 

CORPORATION OF THE TOWN OF BRIDGEWATER, NOVA SCOTIA 

Party of the First Part 
-and-

 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL UNION NO. 1092 

Party of the Second Part 

ARTICLE 1- PREAMBLE 

1.01 It is the desire of both parties to this Agreement to maintain the existing and 
harmonious relations between the Town of Bridgewater and the Union, recognize 
the mutual value of joint discussions and negotiations, subject to Article 27, in 
matters pertaining to the Bargaining Unit and to encourage efficiency in 
operations. 

1.02 The purpose of this Collective Agreement is to establish terms and conditions of 
employment including rates of pay, hours of work, as well as provisions for final 
settlement of differences between the Parties relating to the interpretation, 
application or administration of this Collective Agreement, or where either Party 
alleges that the Agreement has been violated. 

1.03 Now, therefore, the parties agree as follows: 

ARTICLE 1B - DEFINITIONS 

1.04 Full-time Employee 
A full-time employee is an employee who is in the employ of the Employer in the 
Bargaining Unit and who has completed the probationary period and who is 
working the normal hours of work established in Article 14. 

1.05 Regular Part-time Employee 
A regular part-time employee is in the employ of the Employer in the Bargaining 
Unit and is an employee who works less than the full-time hours of work and has 
completed the probationary period. A regular part-time employee is entitled to 
the benefits of this Agreement on a pro-rata basis. 
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1.06 Seasonal Employee 
A seasonal employee is in the employ of the Employer in the Bargaining Unit and 
is an employee who is employed for seasonal work from year to year and is 
entitled to the benefits of this Agreement on a pro-rata basis. 

1.07 Temporary Employee 
A temporary employee is an employee who may be employed to replace an 
absent employee up to their return date and/or for a limited period of time not 
to exceed twelve (12) months. After the 90 day probationary period they shall 
be a bargaining unit member, with the exception that there shall be a six (6) 
month provision hereby they may be terminated without cause and the second 
six (6) month period shall be for cause. 

It is agreed and understood there is no seniority accumulated for the twelve 
months, however, should the employee be hired into a full time position, their 
seniority shall be backdated to the date of hire. 

1.08 Students and Grant Worker 
Students and grant workers may be employed and are excluded from the 
Bargaining Unit and this Agreement. Students and grant workers shall not be 
used to replace the normal work force. 

Overtime paid to students shall be limited to extension of a specific task that they 
have been working on during the day. 

ARTICLE 2 - MANAGEMENT RIGHTS 

2.01 The Union recognizes that it is the function of the Employer to manage the affairs 
of the operation and to direct the working forces of the Employer, subject to the 
terms of this Agreement. The Employer shall not exercise its right to direct the 
working forces in a discriminatory manner. 

ARTICLE 3 - RECOGNITION 

3.01 The Employer, or anyone authorized to act on its behalf, approves and recognizes 
the Canadian Union of Public Employees, Local Union 1092, as the sole 
bargaining agent for all its employees, except Foremen and above that rank, 
Waste Water Facility Supervisor, Water Facility Supervisor, those excluded in 
the Definitions, office employees and those excluded by the Trade Union Act. 

3.02 No employee shall be required or permitted to make any written or verbal 
agreement which violates the terms of this contract. 



3.03 In respect of employees covered by this Agreement, the Employer shall not 
recognize during the currency of this Agreement any other bargaining agent in 
respect of any matters herein dealt with. 

3.04 All correspondence between the parties arising out of this Agreement or 
incidental thereto shall pass to and from the Employer as represented by the 
Chief Administrative Officer and the President of the Local. 

ARTICLE 4 - NO DISCRIMINATION 

4.01 The Employer, its servants and agents agree that there shall be no discrimination, 
interference, restriction, or coercion, exercised or practiced with respect to any 
employee in the matter of hiring, wage rates, training, upgrading, promotion, 
transfer, lay-off, discipline, discharge or otherwise by reason of age, race, creed, 
colour, ethnic, national or aboriginal origin, political or activity, religious 
affiliation, sex, sexual orientation, gender identity, gender expression, 
mental or physical disability, or marital status, or by reason of membership 
in a Labour Union. 

4.02 Neither the Employer, an Employee or the Union shall discriminate against any 
Employee on the basis of the prohibited grounds of the Nova Scotia Human 
Rights Art except as authorized by that Act. This shall include the Duty to 
Accommodate. 

4.03 The Employer and the Union commit to a harassment free workplace. 

ARTICLE 5 - UNION SECURITY & CHECK-OFF 

5.01 The Employer agrees that it shall be a condition of employment with the 
Employer that all employees covered by this Agreement shall, upon completion 
of ninety (90) days worked in any one year, become and remain members in 
good standing of the Union. It is agreed between the Employer and the Union 
that until the ninety (90) days have been worked, the employee shall be 
considered to be on probation. 

5.02 The Employer agrees to supply to the Union names, addresses and telephone 
numbers and email address where available of all employees who are employed 
in any of the positions as set out in Schedule "A" hereto annexed, within thirty 
(30) days of such employees commencing to be so employed. A similar notice 
will be supplied to the Union by the Employer when any employee covered by 
this Agreement leaves the employ of the Employer. It shall be the responsibility 
of the employee to provide current address, phone number and Email address. 
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The Employer shall provide to the Union, on request, once annually a List of 
Employee contact information including home addresses and telephone numbers. 

5.03 The Employer shall deduct, as advised by the Union, from each employee covered 
by this Agreement any monthly dues, initiation fees or assessments uniformly 
levied in accordance with the Union Constitution and By-laws. 

5.04 The Employer shall forward all deductions to the National Secretary-Treasurer of 
the Canadian Union of Public Employees, 1375 St. Laurent Blvd., Ottawa, Ontario 
KIG OZ7, each month, accompanied by a list of all employees from whom such 
deductions were made. 

5.05 The Union shall forward to the Employer a true extract of all union minutes 
authorizing deductions for members for any assessments or changes in 
assessments before the Employer shall make such deductions. 

ARTICLE 6 - THE EMPLOYER SHALL ACQUAINT NEW EMPLOYEES 

6.01 The Employer agrees to inform new employees with the fact that a Union 
Agreement is in effect. 

6.02 After hiring, a new employee shall be provided with a copy of the collective 
agreement during an introduction with a Union representative. 

This shall be done during working hours, with pay and the Union Representative 
shall be the President or Vice President of the Union. The maximum time for such 
meeting shall be thirty (30) minutes at a time mutually agreed between the Union 
Representative and the Employee's supervisor. 

ARTICLE 7- LABOUR MANAGEMENT RELATIONS COMMITTEE 

7.01 For the efficiency of the service, it is agreed by both parties to this Agreement 
that a Labour-Management Relations Committee be set up. This Committee shall 
meet on the request of either party to this Agreement, but in no event shall a 
longer period than six (6) months elapse between meetings. The parties agree 
that a quorum which will allow the meeting to be called to order shall be no less 
than four (4); two (2) from the Union and two (2) from the Employer. The two 
(2) Employer representatives shall be non-union supervisors and/or Department 
Heads and the Human Resource Administration Officer shall act as non-voting 
Chair. The Employer and Union may invite the CUPE Servicing Representative or 
may add one representative to its compliment to attend the Labour-Management 
Committee as non-voting resources. 
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7.02 The role of the CUPE Labour-Management Relations Committee shall be as 
follows: 

To identify opportunities to improve work relations between Management 
and the Union; 
To consider issues affecting the employees on a global basis only; 
To facilitate open discussions and an optimum working environment for 
Management and the Union. 

7.03 The Committee shall not consider the following: 
• Any matters of a specific grievance, but discussions related to the 

correcting of conditions leading to grievances and misunderstandings are 
allowed; 

• Resolutions of conflicting interpretations of any and all Articles within the 
Collective Agreement, unless the CUPE Servicing Representative is 
present. 

ARTICLE 8 - SENIORITY 

8.01 Seniority is defined as the length of service with the Employer in each work group 
and shall be a determining factor for promotions, demotions, layoffs, recall, 
reduction of work force and selection of vacation periods. Seniority shall operate 
on a work group basis as outlined in Schedule "A". Seniority shall not accumulate 
during periods of layoff or unpaid personal leaves of absence. Employees who 
change from one work group to another shall not have their names removed 
from the work group they vacated. 

8.02 An up-to-date seniority list shall be maintained by the Employer showing the 
names, classifications and date of hiring of all employees covered by this 
Agreement. Such a list shall be posted on all departmental bulletin boards in 
January of each year. The list shall be posted for a period of thirty (30) days 
during which time any questions as to the accuracy of the list may be forwarded 
to the Employer for revisions. The list shall then be deemed to be accurate and 
the Employer shall be entitled to rely on the list as posted. 

8.03 An employee shall not lose seniority rights if they are absent from work because 
of sickness, accident, lay-off, or leave of absence approved by the Employer. 

8.04 An employee shall only lose their seniority and employment in the event: 
1) They are discharged for just cause and are not reinstated. 
2) They resign in writing. 
3) The Employee is absent from work in excess of five (5) working days 

without sufficient cause or without notifying the Employer, unless the 
provision of such notice was not reasonably possible. 
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4) They fail to return to work within seven (7) calendar days following a layoff 
and after being notified by certified mail to do so, unless through sickness 
or other just cause. It shall be the responsibility of the employee to keep 
the Employer informed of their current address, current phone number or 
contact information. An employee recalled for casual work or employment 
of short duration up to sixty (60) days at a time when they are employed 
elsewhere shall not lose their recall rights for refusal to return to work. 

5) They are laid off for a period longer than one year. 

ARTICLE 9 - LAYOFFS, RECALLS & REDUCTION OF WORK FORCE 

9.01 Lay-offs 
Both parties recognize that job security should increase in proportion to length 
of service in each work group. Therefore, in the event of a layoff, or reduction of 
work force, employees in each work group shall be laid off or staff reduced in 
the reverse order of their seniority. 

9.02 Recalls 
Laid off employees shall be recalled in order of their seniority in each work group, 
providing they are qualified to do the work for which they are being recalled. No 
new employees will be hired, except in an emergency, then only for the period 
of the emergency, until those permanent employees laid off have been given an 
opportunity of re-employment. 

9.03 Notice of Lay-off 
The Employer shall notify all employees who are to be laid off a minimum of five 
(5) days before the layoff is to be effective. If the employee laid off has not had 
the opportunity to work five (5) full days before notice of lay off, they shall be 
paid in lieu of work for that part of the five (5) days during which work was not 
made available. Such notice period, or pay in lieu shall not apply for a short-term 
recall (five (5) days of work or less). 

ARTICLE 10 - PROMOTIONS & STAFF CHANGES 

10.01 (a) Ten (10) working days prior to filling any vacancy or new position covered 
by the terms of this Agreement, the Employer shall notify the Union in writing 
and post notice of the position on all bulletin boards for a minimum of five 
(5) working days in order that all members will know about the position and 
be able to make written application. Such notice shall contain the following 
information: nature of position, required knowledge and education, ability 
and skills, shift, wage and salary rate or range. No advertisement for 
additional employees shall be made until after such posting has been 
completed. 
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10.01 (b) Temporary, Part-time and Seasonal Positions 
Temporary, regular part-time, and seasonal vacancies may be posted 
internally and externally (simultaneously). Consideration shall be given to 
internal applicants first as per Article 10.02 and 10.03. 

10.02 Both parties recognize that job opportunity within work groups should increase 
in proportion to length of service. Therefore, in filling any vacancy or new 
position, appointments shall be made of the applicant senior in the service within 
work groups, and having the required qualifications. The successful applicant 
shall be placed on a trial period of six (6) months. Conditional on satisfactory 
service, such trial promotion shall become confirmed after the period of six (6) 
months. In the event the successful applicant proves unsatisfactory in the 
position during the aforementioned trial period, they shall be returned to their 
former position without loss of seniority or salary, and any other employee 
promoted or transferred because of the re- arrangement of positions shall also 
be returned to their former position without loss of seniority and salary. 

10.03 Employees within other work groups who are qualified to perform the work will 
be considered before external candidates are considered. 

10.04 The President of the Union shall be notified of all appointments, hirings, lay-offs, 
rehirings and terminations of employment. 

10.05 Any employee covered by this Agreement who has given good and faithful service 
to the Employer and who, through advancing years or temporary disablement is 
unable to perform their regular duties, shall be given the preference of any light 
work available at the salary payable at the time for the position to which they 
are assigned. 

ARTICLE 11- GRIEVANCE PROCEDURE 

11.01 The Employer acknowledges the right of the Union to appoint or elect one (1) 
Shop Steward in each of the following Departments: 

1) Public Works 
2) Parks 
3) Public Service Commission and Wastewater 

The Stewards along with the President and Vice President of the Local, will make 
up the Union's Grievance Committee. The Steward may assist any employee, 
which the Steward represents, in presenting the employee's grievance in 
accordance with the grievance procedure. The names of the Shop Stewards will 
be submitted to the Employer. 
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The names must be submitted within ten (10) working days of the signing of the 
Agreement or within ten (10) working days of changes of appointment by the 
Union. 

11.02 Permission to Leave Work 
A Steward shall not be hindered, coerced, restrained or interfered with in any 
way when presenting a grievance as provided by this Article. The Union 
recognizes that Stewards are employed full time by the Employer and that they 
will not leave their work during working hours except to attend a grievance 
meeting with an Employer representative(s). Therefore, no Steward shall leave 
their work without obtaining their supervisor's permission, which, subject to 
operational requirements, shall not be unreasonably withheld. 

11.03 Grievance Defined 

Informal Procedure 
Prior to the submission of any written grievance, an employee must attempt to settle 
the dispute with their immediate supervisor. 

Should a dispute arise between the Employer and any employee(s) regarding the 
interpretation, application or administration of this Agreement, including any question 
as to whether a matter is arbitrable, or where an allegation is made that this Agreement 
has been violated, an earnest effort shall be made to settle the dispute in the following 
manner: 

Step 1 
The aggrieved employee(s) shall submit the grievance in writing to the Union Grievance 
Committee. The grievance must be submitted within fifteen (15) working days of the 
initial occurrence of the matter giving rise to the grievance 

Step 2 
If the Grievance Committee of the Union considers the grievance to be justified, the 
employee(s) concerned, together with their Steward, or member of the Grievance 
Committee, shall first seek to settle the dispute with the employee's Supervisor. The 
dispute must be brought to the Supervisor within five (5) working days of the date the 
grievance was received by the Grievance Committee of the Union. 

Step 3 
Failing satisfactory settlement within five (5) working days after the dispute was 
submitted to the Supervisor under Step 2, a written grievance including a written 
statement of particulars of the matter and the redress sought will be submitted to the 
appropriate Department Head or designate. The employee(s) and one (1) Steward or 
one (1) member of the Union Grievance Committee may attend the grievance meeting. 
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The Department Head or designate shall tender a reply within ten (10) working days 
after receipt of the written grievance. 

Step 4 
Failing satisfactory settlement being reached in Step 3, the written grievance shall be 
submitted to the Chief Administrative Officer or designate. The Chief Administrative 
Officer or designate shall tender a decision within ten (10) working days after receipt of 
the written grievance. 

Step 5 
Failing a satisfactory settlement within ten (10) working days after the receipt of the 
reply of the Chief Administrative Officer or designate, the Union may refer the dispute 
to arbitration. Such referral to arbitration must be made within ten (10) working days 
of receipt of the Reply of the Chief Administrative Officer or designate. 

11.04 Where a dispute involving a question of general application or interpretation 
occurs, the Employer and the Union may agree to by-pass Steps 1, 2, and 3 of 
this Article, however, the time limits set out in Step 1 shall apply. 

11.05 Both the Union and the Employer have a right to file a grievance. 

11.06 Replies to grievances shall be in writing to all stages. 

11.07 Grievances settled satisfactorily within the time allowed shall date from the time 
the grievance was filed. 

11.08 The Employer shall supply the necessary facilities for the grievance meetings. 

11.09 The Union shall have the right to have the assistance of one professional CUPE 
representative in attendance at grievance meetings with the Employer or at other 
meetings that are being held with the Employer. 

11.10 The Employer reserves the right to appoint alternate representatives to act in 
grievance matters. 

ARTICLE 12 - ARBITRATION 

12.01 Agreement to Arbitrator 
Where notice has been given to submit a grievance to arbitration in accordance 
with the provisions of Article 11, Grievance Procedure, the Party submitting such 
notice shall include the suggested names of three persons, one of which will act 
as sole arbitrator of the matter in dispute. The Party receiving the grievance shall 
have ten (10) working days to agree to one of the suggested persons and shall 
reply within ten (10) working days of receipt of notice. If the Parties fail to agree 
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upon the selection of a sole arbitrator within the ten (10) working days, the 
appointment shall be made by the Minister of Labour for the Province of Nova 
Scotia upon written request of either Party. 

12.02 The sole arbitrator shall hear and determine the subject matter of the grievance 
and shall issue a decision and this decision shall be final and binding upon the 
parties and upon any employee. 

12.03 Powers of the Arbitrator 
The sole arbitrator shall have the power to modify or set aside any penalty 
imposed by the Employer relating to the disciplinary measures imposed, but shall 
not have the power to add to or modify any terms of this Agreement. 

Should either Party disagree as to the meaning of the Decision that Party may 
apply, within five (5) working days of date of receipt to the arbitrator in writing, 
copied to the other Party for clarification by the arbitrator which shall be provided 
in writing. 

12.04 Each party shall pay one-half (1/2) the fees and expenses of the arbitrator. 

12.05 The time limits fixed in both the grievance and arbitration procedure may only 
be extended by consent of the Parties to this Agreement. The request for the 
extension shall be in writing. The reply of the other Party shall also be in writing. 

12.O6 The arbitrator may determine their own procedures, but shall give full 
opportunity to all parties to present evidence and make representations. 

ARTICLE 13 - DISCHARGE CASES 

13.01 An employee who has completed the probationary period may be dismissed, but 
only for just cause. When an employee is discharged or suspended, the employee 
shall be given the reason(s) in writing by the Employer. Subject to Article 4.01 
herein, the Employer reserves the right to discharge a probationary employee 
without having to establish just cause. 

13.02 An employee who has completed the probationary period and who is considered 
to be wrongfully or unjustly discharged or suspended shall be entitled to a 
hearing with the Chief Administrative Officer under Article 11, Grievance 
Procedure. (Steps 1, 2 and 3 of the Grievance Procedure shall be omitted in such 
cases). Such grievance shall be filed within the time limit set out in Article 11.03. 

13.03 Should it be found upon investigation that an employee has been unjustly 
suspended or discharged, such employee shall be immediately reinstated in their 
former position, without loss of seniority rating and shall be compensated for all 
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time lost in an amount equal to their normal earnings during the pay period next 
preceding such discharge or suspension, or by any other arrangement as to 
compensation which is just and equitable in the opinion of the parties or in the 
opinion of the Arbitrator, if the matter is referred to such an Arbitrator. 

13.04 If an employee is guilty of persistent tardiness, or is absent from work without 
prior approval of the Supervisor or their designate or found abusing sick leave 
privileges it is agreed that they will be disciplined as follows: 
1) In the first instance, by written warning or reprimand which does not 

involve loss of pay or work. 
2) In the second instance, suspension of employment for a period of up to a 

maximum of three (3) working days without pay. 
3) Subsequent violations of the same offense for which they have been 

warned and suspended shall be deemed to be cause for dismissal. 

13.05 The record of an employee shall not be used against them after twenty-four (24) 
months following disciplinary action or suspension, including letter of reprimand 
or any adverse reports. 

ARTICLE 14 - HOURS OF WORK 

14.01 The normal work week for Public Works Department shall consist of five (5) eight 
hour days from Monday to Friday inclusive. The normal work day shall not 
commence before 8:00 a.m. nor finish later than 4:30 p.m. No eight hour shift 
shall be spread over a period longer than eight and one half (81!2) hours with 
one half (1!2) hour off for lunch. Unpaid Lunch period shall be from 12:00 noon 
to 12:30 p.m. 

14.02 The normal work week of the Fire Apparatus Technician shall be twenty (20) 
hours per week, Monday through Friday, and shall not commence before 8:30 
a.m., nor finish later than 4:30 p.m. A work day shall consist of between a 
minimum of two (2) and a maximum of eight (8) hours, and when a work day 
exceeds five (5) hours, a one (1) hour unpaid lunch period shall be mutually 
agreed between the Technician and the supervisor. 

A weekly schedule will be mutually agreed between the Technician and their 
supervisor to suit the operational requirements of the facility. The Technician will 
be required to work a flexible schedule on occasion to accommodate operational 
requirements within the constraints of this Article. 

14.03 Employees shall be allowed five (5) minutes wash-up time before the lunch 
period and before quitting time. 
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14.04 The work week for Public Service Commission personnel shall consist of five (5) 
eight (8) hour days from Monday to Friday. The work day shall be from 8:00 a.m. 
to 4:30 p.m. with 1/2  hour for lunch. 

14.05 Public Service Commission personnel shall be on-call one week of the on-call 
rotation schedule. The on-call week shall commence 8:00 a.m. Monday and 
end 8:00 a.m. the following Monday. 

14.06 Public Service Commission personnel who are on-call shall work the Saturday 
and Sunday of their on-call week, The hours of work for Saturday and Sunday 
shall be from 8:00 a.m. to 12:00 p.m., for which they will be given one day off 
the following week in lieu of overtime. 

14.07 Public Service Commission personnel who are on-call shall not take vacation or 
lieu unless they have arranged a mutual agreement with other Public Service 
Commission personnel to cover on-call responsibilities at no additional cost to the 
Public Service Commission. 

14.08 Public Service Commission personnel who are on-call shall perform daily rounds 
in the Water Treatment Plant and Distribution System on all holidays that fall 
within their on-call week, at the applicable overtime rate. 

14.09 Holidays - on call Public Service Commission personnel shall be paid for the 
Holiday, and shall report to work to do regular checks, at the applicable overtime 
rate. Holidays that fall on a Monday shall be covered by the Public Service 
Commission personnel who are starting their on call work week Monday at 8:00 
a.m. 

14.10 The hours of work for the street sweeper and sidewalk sweeper operations shall 
be flexible with possibilities for rescheduling during week days at no premium 
rates of pay. Rescheduling involving weekend hours shall be paid at a rate of 
time and one half (1.5x). 

It is agreed and understood that the Employer will provide a minimum of twenty 
four (24) hours' notice in the scheduling of every weekly sweeper operations or 
overtime rates shall apply. Any variation from the weekly schedule provided the 
Employee requires a minimum of twenty-four (24) hours notice. 

In the event that the Employer does not provide a minimum of twenty-four (24) 
hours notice in a change of schedule, outside of the normal work day, the 
Employee is entitled to the overtime rate for unscheduled hours worked and 
straight time for scheduled hours not worked. All weekly re-scheduling shall be 
provided in writing. 
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14.11 The work week for Wastewater Facility Personnel shall consist of five eight hour 
days from Monday to Friday. The work day shall be from 7:30 a.m. to 4:00 
p.m. with one-half hour for lunch. 

Wastewater Facility personnel shall be on-call one week of the on-call rotation 
schedule. The on-call week shall commence 8:00 a.m. Monday and end 8:00 
a.m. the following Monday. 

Wastewater Facility personnel who are on-call shall perform operational checks 
for two hours on the Saturday and two hours on the Sunday of their on-call week, 
for which they will be given four hours in lieu of overtime. 

Wastewater Facility personnel who are on-call shall not take vacation or lieu 
unless they have arranged a mutual agreement with other Wastewater Facility 
personnel to cover on-call responsibilities at no additional cost to the Town. 

Wastewater Facility personnel who are on-call shall perform operational checks 
in the Wastewater Treatment Plant and Collection System on all holidays that fall 
within their on-call week, at the applicable overtime rate. 

14.12 When mutually agreed, Public Works, Parks, PSC, Wastewater employees may 
elect to work from 8:00 a.m. to 4:00 p.m. straight through on any given day. A 
fifteen (15) minute lunch break will be permitted, provided that lunch is eaten at 
the construction site. This will apply to projects where the schedule permits, as 
designated by the Supervisor or their designated alternate. 

14.13 The normal work week of the Parks employees shall be from 8:00 a.m. to 4:30 
p.m., Monday to Friday with one-half (1/2) hour off for lunch for a total of forty 
(40) hours per week. The schedule of adjusted hours shall be flexible to 
accommodate grave openings and closings. 

14.14 The normal hours of work for the Facility Custodian shall be a minimum of forty 
(40) hours per week as assigned by the Employer. 

ARTICLE 15 - OVERTIME 

15.01 Subject to the provisions of Article 14, all work performed in excess of eight (8) 
hours per day or forty (40) hours in any week, hours so worked shall constitute 
overtime and the Employer shall pay for these hours at the rate of time and one-
half (1/2) the regular rate being paid the employee. 

15.02 All work performed on holidays, as contained in Article 17 of this Agreement, 
shall be paid at the rate of double time. 
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15.03 (a) Every employee (with the exception of employees covered in 15.03(b) who is 
called out and required to work in an emergency outside their regular working 
hours shall be paid for a minimum of three (3) hours at the rate of time and one-
half. 

Every employee (except employees covered in 15.03 (b)) who is called out and 
required to work in an emergency on any of the paid holidays under Article 17 
shall be paid for a minimum of three (3) hours at the rate of double (2X) time. 

Every employee who is called out and required to work in an emergency shall be 
paid from the time they leave their home to report for duty until the time they 
arrive back upon proceeding directly to and from work. Forty-five (45) minutes, 
at a rate of straight time shall be paid for the round trip from the employee's 
residence to work and back again. 

(b) All Facility Operators who are on standby and subsequently called out and 
required to work in an emergency outside their regular working hours shall be 
paid for all hours worked at the applicable overtime rates. Every Facility Operator 
who is called out and required to work in an emergency on any of the paid 
holidays under Article 17 shall be paid for all hours worked at the rate of double 
(2X) time. Facility Operators who are called-out to work in an emergency, shall 
be paid from the time they leave their home to report for duty until the time they 
arrive back upon proceeding directly to and from work. Forty-five (45) minutes, 
at a rate of straight time, shall be paid for the round trip from the employee's 
residence to work and back again. 

(c) If an employee is requested to work all or part of their lunch break, then they 
will be paid at a rate of time and one-half (1.5) (45 minutes). 

(d) If the need arises due to the length of a winter storm, or other operational 
needs, and employees are required to work overtime to a maximum work length 
of sixteen (16) hours in a twenty-four (24) hour period, such employees will be 
subject to an eight (8) hour rest period before their next regular shift or overtime. 
If the eight (8) hour rest period, or any portion thereof, occurs during their next 
regular shift, the employee will be paid those hours at their regular rate of pay. 

15.04 Water & Wastewater Facilities Personnel, who are on-call, are responsible for 
taking home a laptop computer. Personnel shall be paid for one and one-half 
(11/2) hours when called to log-on after regular working hours to perform work 
necessary for the operation of the Water & Waste Water Treatment Facilities. If 
a problem cannot be resolved remotely and call-out is warranted, the call-out 
commences at time of initial call in accordance with Article 15.03. 



15.05 The Employer agrees that qualified, available bargaining unit employees shall be 
given preference for overtime and call-outs. 

15.06 Depending on availability, overtime shall be divided among the employees 
engaged in similar types of operations, and who are qualified to perform the work 
that is available. 

15.07 Employees may decide to take time off in lieu of overtime pay on the following 
conditions: 
1) The number of days in lieu of pay shall be allowed at equivalent overtime 

rates, i.e., either one and one-half (11/2) or two (2) hours off, whichever 
is applicable, for each hour of time. 

2) The maximum number of hours to be taken in lieu of overtime pay shall 
not exceed one hundred and sixty (160) hours in any one (1) year. 
Employees shall be permitted to carry over a forty (40) hour bank of time 
after the deadlines set out in Section (3). 

3) Any such accumulated time may be taken in broken periods, as requested 
by the employee. Such time off shall be by mutual agreement. All 
accumulated time must be cleared by the first pay in January of each year 
with the exception of Public Service Commission employees, whose 
deadline shall be March 31st. 

4) An employee who has decided to take time off in lieu of overtime pay, and 
at a later date decides to take payment for such time, must notify the 
Employer on the Monday preceding the next regular pay period. The 
Employer will then make payment on the upcoming pay day. 

15.08 a) An employee who works twelve (12) or more continuous hours, or is required 
to work an unscheduled eight (8) hour shift, shall be granted reasonable time 
with pay, as determined by the Employer, in order that they may take a meal 
break either at, or adjacent to, their place of work. It is understood that the meal 
break for the eight hour unscheduled shift will be taken as close to the midpoint 
of the shift as reasonably possible. Under such conditions they shall be 
reimbursed their expenses for one (1) meal, not to exceed twenty dollars 
($20.00). 

b) Employees shall submit meal receipts with expense claim to their supervisor 
and in lieu of meal payments, the Employer reserves the right to provide meals. 

15.09 Employees shall not be required to lay off from their established hours of work to 
equalize for any overtime worked. 

15.10 When a Facility Operator is assigned to be on standby, that is immediately 
available by phone to come into work, the employee shall be paid three hundred 
dollars ($300.00) standby pay for a seven (7) calendar day period. 
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ARTICLE 16 - TEMPORARY TRANSFERS 

16.01 When an employee is required to perform work in a classification either inside or 
outside of the Bargaining Unit paying a lower rate, the employee shall be paid 
their regular rate while occupying such temporary position. 

16.02 When an employee is required to perform work in a classification inside the 
Bargaining Unit paying a higher rate, the employee shall be paid the higher rate 
while occupying such temporary position. 

16.03 When an employee is required to perform work in a classification outside the 
Bargaining Unit the employee shall be paid in accordance with the Town 
Personnel Policy and Procedures Manual while occupying such temporary 
position. 

ARTICLE 17 - HOLIDAYS 

17.01 All employees shall receive one (1) day's pay for not working on the following 
holidays: 

New Year's Day 
Heritage Day 

Good Friday 
Easter Monday 
Victoria Day 
Canada Day 
First Monday in August  

Labour Day 
National Day for Truth 
and Reconciliation 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

and any other day proclaimed as a holiday by the Federal or Provincial 
Governments or Town Council. 

17.02 In order to qualify for pay for the above mentioned holidays, employees will be 
required to work the last scheduled day prior to and the next scheduled day 
following the holiday. 

17.03 When any of the above noted holidays fall on an employee's scheduled day off, 
the employee shall receive an additional day's pay. 

17.04 When any of the above paid holidays fall on a Saturday or Sunday and is not 
declared or proclaimed as being observed on some other day, the following 
Monday (or Tuesday, where the preceding Monday is declared or proclaimed a 
holiday) shall be deemed to be the holiday for the purpose of this Agreement. 
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17.05 When an employee is required to work on a holiday that falls on a Saturday or 
Sunday and the holiday has been proclaimed as observed on another day, work 
on the calendar holiday shall be compensated at a rate of double time. Work 
performed on the proclaimed holiday shall be compensated at time and one-half. 

ARTICLE 18 - VACATIONS 

18.01 All employees covered by this Agreement who have less than three (3) years 
service with the Employer, shall be entitled to twelve (12) working days'vacation 
with pay each year. 

18.02 All employees covered by this Agreement who have completed three (3) years 
service with the Employer, shall be entitled to three (3) weeks (fifteen (15) 
working days) vacation with pay each year. 

18.03 All employees covered by this Agreement who have completed six (6) years' 
service with the Employer, shall be entitled to four (4) weeks (twenty (20) 
working days) vacation with pay each year. 

18.04 All employees covered by this Agreement who have completed nine (9) years' 
service with the Employer shall be entitled to twenty-one (21) working days 
vacation with pay each year. 

18.05 All employees covered by this Agreement who have completed thirteen (13) 
years' service with the Employer shall be entitled to twenty-four (24) working 
days' vacation with pay each year. 

18.06 All employees covered by this Agreement who have completed sixteen (16) years' 
service with the Employer shall be entitled to twenty-seven (27) working days' 
vacation with pay each year. 

18.07 All employees covered by this Agreement who have completed twenty (20) years 
service with the Employer shall be entitled to six (6) weeks thirty (30) working 
days) vacation with pay each year. 

18.08 An employee leaving the service of the Town at any time in their vacation year 
before they have had their vacation, shall be entitled to a proportionate payment 
of salary or wages in lieu of such vacation. 

18.09 If a Statutory or declared holiday as defined in Article 17, falls or is observed 
during an employee's vacation period, they shall be granted an additional day's 
vacation for each such holiday, in addition to his their regular vacation time. 
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18. 10 All employees shall be granted a vacation period at such time as may be mutually 
agreed upon by the Employer and the employee. Preference in choice of vacation 
periods shall be submitted in writing on or before March 31st in each year. 
Requests made after this date will be approved on a first come basis and as 
mutually agreed by the Employer and Employee. 

18.11 A temporary, seasonal, casual, and permanent part-time employee will receive 
vacation pay of a minimum of four percent (4%) with the exact percentage to 
be calculated based on years of service as per Appendix D. The vacation pay 
amount will be added to each pay throughout the employment. 

18.12 Those employees who have currently achieved a better vacation benefit under 
the Town's vacation policy than that set out above, shall retain that benefit until 
they reach the next level of vacation entitlement as set out above. Their vacation 
benefit shall thereafter be governed by this Article. 

18.13 Employees shall not earn vacation during periods of layoff, unpaid personal 
leaves of absence, unpaid periods of sick leave, while in receipt of Workers' 
Compensation benefits or while in receipt of Long Term Disability benefits. It is 
understood that vacation credits will accumulate for time paid by the Employer 
during a calendar year. 

18.14 Should an employee be required to work during their scheduled vacation, they 
shall, at the employee's discretion, be paid double (2x) their regular rate of pay 
or straight pay for the day with an additional day off with pay at a time mutually 
agreed between the employee and the Employer. 

ARTICLE 19 - SICK LEAVE 

19.01 Sick leave means the period of time an employee is permitted to be absent from 
work with full pay by virtue of being sick or disabled or because of an accident 
for which Compensation is not payable under the Workers' Compensation Act. 

19.02 All employees covered by this Agreement shall be entitled to a maximum of 
twenty-one (21) days sick leave with pay each year computed in the manner 
hereinafter provided. 

19.03 In computing the number of days sick leave with pay to which any employee 
covered by this Agreement is entitled, such employee shall be eligible to receive 
one and three- quarter (13/4) days sick leave with pay for each month of service 
with the Employer retroactive to the date of employment for new employees. 

19.04 Employees shall not earn sick leave during periods of layoff, unpaid personal 
leaves of absence, unpaid periods of sick leave, or while in receipt of Workers' 
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Compensation benefits or while in receipt of Long Term Disability benefits. It is 
understood that sick leave credits will accumulate for time paid by the Employer 
during a calendar year. 

19.05 Any sick leave to which an employee covered by this Agreement is entitled as 
herein provided by this Article, may be accumulated from time to time up to a 
maximum of one hundred and fifty (150) working days. Sick leave will be with 
pay from and including the first day of illness and a doctor's certificate may be 
required on a form provided by the Town at the Town's expense. Sick leave used 
will be deducted from accumulated sick leave. Long term disability shall remain 
in effect. 

19.06 Those employees who have accumulated more than one hundred and fifty (150) 
days of sick leave under the Town's policy shall have that total frozen as of the 
date of the signing of this Agreement. Sick leave usage shall then be deducted 
from that total until one hundred and fifty (150) days is reached. Further sick 
leave accumulation shall then be governed by this Article. 

19.07 Any employee covered by this Agreement while on sick leave with pay, shall 
receive the same regular rate of pay from the Employer as was in effect for the 
said employee immediately prior to going on sick leave with pay, but the period 
of time during which such employee is on such sick leave with pay shall not be 
classified as working days for the purpose of Section 19.03 herein, and shall not 
be counted toward any further sick leave with pay. 

19.08 a) Sick leave shall be granted to any employee, who is unable to perform their 
duties because of sickness or accident. A doctor's certificate may be requested 
by the Employer in accordance with the Nova Scotia Medical eertitrcafes 
for Employee Absence Act. The Union recognizes the right of the Employer to 
have someone investigate any reported illness of any employee or a physician 
designated by them, examine any employee of the Employer who is on sick leave. 
In any case of absence of an employee due to sickness or accident, the matter 
shall be reported to the Superintendent/supervisor or their designate on or before 
7:30 a.m. on the first day of the employee's disability. 

b) The Employer shall be responsible for any physician fees when an employee 
is requested to provide medical certification for a sick claim. 

19.09 Where an employee's absenteeism is excessive (that is consistently above the 
bargaining unit average and efforts to reduce usage fail) and/or possibly being 
used in questionable circumstances, the Employer shall meet with the Union to 
discuss its position. If not resolved, then the Employer may require a medical 
examination by an independent medical practitioner. When an employee is 
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directed to such independent medical practitioner, all expenses incurred in 
attending such appointments shall be paid by the Employer. 

19.10 When an employee covered by this Agreement is absent from work by reason of 
incapacity due to an accident occurring while on duty with the Employer and an 
award is made by the Workers' Compensation Board of Nova Scotia, the period 
of time such employee is so absent from work and receiving compensation shall 
not be classified as sick leave. 

19.11 The Employer will continue to pay an employee's regular net earnings (i.e. gross 
earnings less the usual statutory and other deductions) for a maximum of six (6) 
months when an employee is absent from work due to an injury or illness if a 
worker's compensation claim made by the employee has been accepted by the 
Workers' Compensation Board (the "Board"). The Union agrees that any earnings 
replacement benefits payable by the Board to the employee in respect of this 
maximum six (6) month period will be paid by the Board to the Employer. The 
Employer agrees to allow the Employee to cover the cost of the continuation of 
benefits paid fully by the Employee. 

The Employer will notify the Board of the provisions of this agreement. 

19.12 A statement of each employee's sick leave shall appear on the pay cheque stubs. 

19.13 Fraudulently applying for and obtaining sick leave shall be cause for immediate 
dismissal. 

19.14 During illness of a spouse, including common-law spouse, children or parents, 
and immediate family members living in the same residence, the employee shall 
be entitled to use a maximum of three (3) accumulated sick leave days per year 
for this purpose. 

19.15 Where an employee's spouse gives birth to a child, the employee shall be granted 
leave with pay up to a maximum of four (4) days. This leave may be divided into 
two (2) periods and be granted on separate days. 

ARTICLE 20 - LEAVE OF ABSENCE 

20.01 The Employer agrees that where permission has been granted to representatives 
of the Union to leave their employment temporarily in order to carry on 
negotiations with the Employer, or with respect to a grievance, they shall suffer 
no loss of pay for the time so spent. 

20.02 Leave of absence without pay and without loss of seniority shall be granted upon 
request to the Employer to employees elected or appointed to represent the 
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Union at Union conventions. Such time shall not exceed a total of twenty (20) 
days in any one (1) year. 

20.03 When death occurs to a member of the immediate family or a relative of the 
second degree living under the same roof of an employee covered by this 
Agreement, the said employee shall be granted bereavement leave with no loss 
of regular pay for a period not to exceed five (5) consecutive calendar days. One 
(1) day of this leave may be reserved and taken at a later date for a funeral, 
wake, or other remembrance service for the deceased. The employer will grant 
an additional day of paid leave when the employee must travel out of province 
to attend a funeral, wake, or other remembrance service. 

20.04 One day's bereavement leave with pay shall be granted to any employee covered 
by this Agreement for the purpose of attending the funeral of a relative of the 
second degree, an aunt, uncle, sister-in-law or brother-in-law, niece and nephew 
provided such day is a normal working day. 

20.05 For the purpose of this Agreement, members of the immediate family are the 
employee's parents, wife, husband, common-law spouse, brother, sister, child, 
grandparents, grandchild, step-parents, mother-in-law and father-in-law. 

20.06 Leave of absence without pay and without loss of seniority shall be granted by 
the Employer to any employee requesting such leave for good and sufficient 
cause for a period not to exceed six (6) months in any year. Such request shall 
be in writing and such leave shall not be withheld unjustly by the Employer. 

20.07 Any employee covered by this Agreement required to serve as a pallbearer shall 
be granted one (1) day off with pay for such purpose, provided one (1) days 
notice is given to the Employer. Such request shall not be withheld unjustly by 
the Employer. This only applies if the funeral is on a normal day of work for the 
employee. 

20.08 The Employer shall grant leave of absence without loss of seniority benefits to 
an employee who serves as a juror or witness in any court, or who is required 
by subpoena to attend a court of law or coroner's inquest. The employer shall 
pay such an employee the difference between normal earnings and the payment 
received for jury service or court witness, excluding payment for traveling, meals 
or other expenses. The employee shall present proof of service and the amount 
received. Time spent by an employee required to appear before any government 
body, or who is subpoenaed to attend a coroner's inquest, or is required to serve 
as a court witness in any matter arising out of their employment shall be 
considered as time worked at the appropriate rate of pay. 
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20.09 The provisions and benefits applicable under the Labour Standards Code shall 
apply to pregnancy, parental, adoption and compassionate care leave. A current 
copy of the Code shall be kept in the Human Resources Office. 

While on pregnancy, parental, adoption or compassionate care leave, the 
employee has the option to continue participating in the Town's group benefit 
and/or pension plans. If the employee opts to continue participating and pays 
their portion of the premium(s), then the Town will continue its contribution for 
the length of the employee's leave. Any Employee on a pregnancy, parental, 
adoption and compassionate care leave, shall accumulate seniority while on these 
leaves. 

20.10 An employee shall be granted up to one day off with pay and without loss of 
seniority and benefits to write job-related examinations to update their 
qualifications as agreed to by the Employer. 

20.11 An employee may, at the Employer's discretion, be granted a leave of absence 
without pay for academic or vocational upgrading in a job related field. Such 
leave shall not be unreasonably denied. 

20.12 An employee who is elected or selected for a full-time position with the Union or 
any body with which the Union is affiliated shall be granted leave of absence 
without pay, without benefits or accumulation of seniority for a period of up to 
one (1) year. Such leave may, at the Employer's discretion, be renewed each 
year on request during their term of office. 

ARTICLE 21 - PAYMENT OF WAGES 

21.01 Effective the 1st day of April in each year, the Employer shall pay salaries and 
wages in accordance with Schedule "A" attached hereto and forming part of this 
Agreement. On each pay day each employee shall be provided with an itemized 
statement of their wages and deductions. Pay days shall be every second 
Thursday. 

ARTICLE 22 - PROTECTIVE CLOTHING & SAFETY EQUIPMENT 

22.01 The Employer will supply protective clothing and safety equipment (rubber 
fluorescent suits, rubber boots, safety hats, safety gloves, one (1) pair 
prescription safety glasses if requested and when required not more often than 
once every two (2) years ,and ear protection). The cost of eye exams for 
prescription safety glasses shall be covered in-part or in whole by the Employer 
when such costs are not covered or fully covered by the employees medical plan. 
Any protective clothing supplied shall be the proper size to fit the individual 
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employee. Sufficient clothing will be on hand for seasonal employees and such 
gear will be in a clean sanitary condition. 

22.02 All protective clothing and safety equipment issued to employees must be worn 
in accordance with the Occupational Health and Safety Act, and the Town of 
Bridgewater Safety Policy. Such clothing and safety equipment shall be kept at 
the place of work when not being worn. Old clothing and equipment must be 
returned to the Employer by the employee before any replacement shall be 
issued. 

22.03 Should any employee leave the employ of the Town without returning their 
protective clothing and safety equipment, they will have deducted from their final 
pay an amount equal to the cost of such clothing and/or equipment. 

22.04 All employees covered by this Agreement shall receive three hundred dollars 
($300.00) in April to assist in the purchase of safety boots and appropriate work 
clothing. Employees are required to wear such safety boots and work clothing at 
all times during working hours. 

This payment is a taxable benefit and will be paid through payroll with 
deductions. However, the taxable benefit will be reduced upon provision of 
receipts. Therefore, original purchase receipts should be retained and submitted 
as proof of purchase to the payroll office no later than November 30 each year. 
This will allow for this taxable benefit to be reduced and deleted to the full 
amount of the benefit paid. 

Payment shall only be made to employees actively at work. 

Employees are not to wear dirty, torn, ripped or badly worn clothing to work. 

22.05 The Employer will supply a new winter parka to all employees in the bargaining 
unit on the following basis: 

All employees will have a new winter parka supplied to them upon the turning in 
by them of a previously supplied old or damaged parka. 

Seasonal employees who do not work winter months or employees not actively 
at work shall not be supplied with such parkas. 

Employees so entitled may choose a winter parka, three-in-one jacket or other 
similar winter workwear approved by the employer. 
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ARTICLE 23 - JOB CLASSIFICATION 

23.01 The rate of pay for any position not covered by Schedule "A", which may be 
established during the life of this Agreement, shall be subject to negotiations 
between the Employer and the Union. If the parties are unable to agree as to 
the classification and the rate of pay of the job in question, such dispute shall be 
submitted to negotiations and arbitration. The new rate shall become retroactive 
to the time the position was first filled by an employee. 

ARTICLE 24 - GENERAL 

24.01 Proper accommodations will be provided for employees to have their meals and 
keep their clothes. If space is available, lockers will be provided for each 
employee. 

24.02 Town meeting facilities for Union business will be arranged, subject to reasonable 
notice and availability. 

24.03 The Employer shall provide Bulletin Boards in all shops upon which the Union 
shall have the right to post notices of meetings and such other notices as may 
be of interest to the employees. 

24.04 All rights, benefits, privileges and working conditions which employees now enjoy, 
receive or possess as employees of the Employer shall continue to be enjoyed 
and possessed insofar as they are consistent with and covered by this Agreement 
and may be modified by mutual agreement between the Employer and the Union. 

24.05 All work shall be done in a safe manner in accordance with the requirements of 
the Occupational Health and Safety Act and the Town's Safety Program, Policy, 
and Rules and Regulations. 

24.06 At the employee's option, the Employer will provide a dental plan on a 50/50 
cost-sharing basis and other benefits as currently provided. 

24.07 a) It is agreed that group insurance coverage for various employee categories 
shall continue as was in effect prior to the signing of this Agreement. 

b) All new and current fulltime employees, regular part time employees 
and seasonal employees shall participate in the Nova Scotia Public 
Service Superannuation Plan (the "PSSP) at 100% participation level, 
in accordance with the eligibility and other rules of the PSSP. 
Temporary employees shall not be entitled to participate in the PSSP. 
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24.08 The Union and the Employer shall verify the accuracy of an employee's wages, 
overtime, vacation allotment, sick-leave accumulation and banked time, paid or 
accumulated in the previous calendar year, by June 30 of each following year. 
Once these are verified as accurate, then neither party to the agreement shall 
review or make changes. 

24.09 Mechanics shall have a yearly tool allowance of seven hundred dollars ($700.00). 
Payment shall only be made to employees actively at work. 

ARTICLE 25 - JOB SECURITY 

25.01 Work may be contracted out, provided employees covered by this Agreement 
shall not be displaced or laid off as a result of contracting out. 

ARTICLE 26 - NO STRIKE OR LOCKOUT 

26.01 The Union agrees that there shall be no strike during the terms of this Agreement, 
and the Employer agrees that there shall be no lockout of the members of the 
Union during the term of this Agreement. The words "strike" and "lockout" shall 
be as defined in the Trade Union Act. 

ARTICLE 27 - DURATION & TERMINATION OF AGREEMENT 

27.01 This agreement shall be binding and remain in effect from April 1, 2025 to March 
31, 2029 and shall continue from year to year thereafter unless either party 
gives to the other party notice in writing at least one (1) month prior to 31st of 
March 2029, that it desires to amend the terms and conditions of a new 
Agreement to be negotiated to replace this Agreement. Wage increases only are 
retroactive to the previous agreement date. 

27.02 Any changes deemed necessary in this Agreement may be made by mutual 
written agreement by the parties at any time during the existence of this 
Agreement. 

27.03 Notice to be effective must be in writing and served in the following manner: 

1) If given by the Employer it must be served either by personal service or 
certified mail upon the President or Secretary of the Union. 

2) If given by the Union it must be served either by personal service or 
certified mail upon the Employer. 
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3) Failure to serve such notice in the aforementioned manner will render 
the notice null and void. 

27.04 The employer shall recognize a union negotiating committee. The committee will 
be comprised of an equal number of members; up to five (5) representing the 
Union and five (5) representing the Employer. The committee will be concerned 
with negotiating a revised collective agreement upon the expiry of the current 
collective agreement. No member of the committee shall suffer any loss of pay 
or benefits while in negotiations with the employer including conciliation if 
necessary. 

ARTICLE 28 - AMALGAMATION, REGIONALIZATION & MERGER 

28.01 The Employer agrees that if a merger or regionalization of services occur ,the 
Town will endeavor to have C.U.P.E. employees employed by the new Employer. 

Any Employee that may have their employment with the Town of Bridgewater 
potentially affected by the Services provided by the Lunenburg County Lifestyle 
Centre shall receive six (6) months notice of such. 

The Employer shall meet with the Union and the Employee to discuss the same. 
This discussion will include how opportunities should increase in proportion to 
seniority. 

ARTICLE 29 - BENEFIT & BINDING 

29.01 Both parties shall adhere fully to the terms of this Agreement during the period 
of bonafrde collective bargaining, and if negotiations extend beyond the 
anniversary date of the Agreement, any revision in terms, mutually agreed upon, 
shall, unless otherwise specified, apply retroactively to that date. 

29.02 This Agreement and everything contained herein will enure to the benefit of and 
be binding upon the parties hereto, their successors and assigns respectively. 

29.03 Retroactivity will apply to wages only. 

[The remainer of this page has been left blank] 
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IN WITNESS WHEREOF the parties hereto have caused this Agreement to be executed 
by the hands of their duly authorized officers and the affixing of their respective seals 
the day and year first above mentioned. 

DATED at the Town of Bridgewater, Nova Scotia this -D day of , A.D., 
2025. 

CORPO OF THE CANADIAN UNION OF PUBLIC 
TOWN 

7"I*N

 

DGEWATER EMPLOYEES, LOCAL 1092 

Mayor 

Chief AdministraOfficer 

Witness 
k9pfcopeOl 

29 



SCHEDULE A 

Work Group Classifications Current April 1, 2025 April 1, 2026 
3% 

April 1, 2027 
3% 

April 1, 2028 
3% 

PUBLIC WORKS 

Operator $27.44 $28.50 $29.36 $30.24 $31.14 

Utility Labourer II $26.15 $27.20 $28.02 $28.86 $29.72 

Utility Labourer 1 $20.11 $22.00 $22.66 $23.34 $24.04 

Fire Apparatus Technician $21.04 $22.00 $22.66 $23.34 $24.04 

Facilities Custodian $20.11 $22.00 $22.66 $23.34 $24.04 

Mechanic/Operator $30.48 $31.50 $32.45 $33.42 $34.42 

PARKS 

Cemetery Operator $24.42 $27.20 $28.02 $28.86 $29.72 

Labourer II $24.42 $27.20 $28.02 $28.86 $29.72 

Labourer I $20.11 $22.00 $22.66 $23.34 $24.04 

PUBLIC SERVICE COMMISSION 

Facility Operator IV $34.96 $36.01 $37.09 $38.20 $39.35 

Facility Operator 111 $33.78 $34.79 $35.84 $36.91 $38.02 

Facility Operator II $32.03 $32.99 $33.98 $35.00 $36.OS 

Facility Operator 1 $30.77 $31.69 $32.64 $33.62 $34.63 

Operator in Training $29.65 $30.54 $31.46 $32.40 $33.37 

WASTEWATER GROUP 

Facility Operator IV $34.96 $36.01 $37.09 $38.20 $39.35 

Facility Operator III $33.78 $34.79 $35.84 $36.91 $38.02 

Facility Operator II $32.03 $32.99 $33.98 $35.00 $36.05 

Facility Operator 1 $30.77 $31.69 $32.64 $33.62 $34.63 

Operator in Training $29.65 $30.54 $31.46 $32.40 $33.37 
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APPENDIX "D" 
Letter of Understanding 

Between: 
The Town of Bridgewater (the Employer) 

And 
CUPE Local 1092 (the Union) 

The Union and the Employer agree that vacation pay for seasonal bargaining unit 
members will be calculated using the following formula (Days of vacation entitlement x 
8 hours)/2080) 

Completed calendar years 
of service 

Full time employees 
vacation entitlement (days 
per year) 

Percentage parity with FT 
(FT Entitlement/2080 
hours, rounded to the first 
decimal 

0 12 4.6 
1 12 4.6 
2 12 4.6 

5.8 3 - --- 
4 

t - _- ---- -- -- - 
5 
6 

15 
 15 .-.. — _ 
15 

5.8 
5.8 

20 7.7 
7 20 7.7 
8 20 7.7 

8.1 9 21 
10 

_ 
__ 21 

— ---- 11 —~- -- -- 21 - - - 
12 21 
13 24 

8.1 
8.1 
8.1 
9.2 

14 24 9.2 
15 24 9.2 
16 27 1 10.4 

10.4 
10.4 

17 27 
18 27 1 

- 27 -- 19 
20+ 

10.4 
30 11.5 

Signed this day of , 2022. 

For the Employer For the Union 
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REQUEST TO RE-ARRANGE CALL OUT BOARD LETTER 

(,-,k-;? , ~t 

* ~_) $R1DGEWATER 

June 26, 2018 

Ryan kimmelman, President Ci1PE local 1092 

Re: Request to re arrange call outboard (alphabetical to seniority based) 

Please accept thrs letter that the Town of Bridgewater has received the request, during bargaining, to 
alter the manner in which the Town's call out board is managed, arranged from alphabetical to seniority 
(within the wodWoup) in descending order. 

The Town will implement a trial effort to change this management practice before July 5, 2018. 

Thank fif  ! f f  f 

p'

 

J 

Richard Xi acleiIan 

Chief Administrative officer 

Town of Bridgewater www.bridgewater.ca Phone: 902-541-4363 

60 Pleasant Street Email: rchard,maclellan@bridgewater.ca Fax: 902-543-6876 
Bridgewater, Nova Scotla 
W 3x9 
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SUCCESSION RIGHTS AGREEMENT 

IN A MATTER UNDER THE TRADE UN/ON ACT, INVOLVING: 

Canadian Union of Public Employees, Local 1092 

Applicant 

-and-

 

Lunenburg County Multl-Purpose Centre 

Respondent 

- and -

 

Town of Bridgewater 

Respondent 

-and—

 

Municipality  of the District of Lunenburg 

Interested Party 

(together and hereinafter referred to as the Parties) 

WHEREAS the Canadian Ur-Jon of Public Employees ('CUPS') filed an Application under 
section 31 or  section 21 of the Trade Union Act. R S., c.475, s. I. on November 7, 2013 (the 
"Application"); 

AND WHEREAS the Respondents contested the Application, 

AND WHEREAS a Hearing on this matter has been scheduled for July 4 8, 2018; 

AND WHEREAS the Parties are desirous of reaching a settlement agreement on the following 
terms; 

AND WHEREAS the Canadian Union of Public Employees, Local 1092 agrees to withdraw the 
Application based on the following terms; 

The Parties Agree as Follows: 

A. With Respect to Kim Frank and Jeanne Wears, 

1. Kim Frank and Jeanne Wears shall remain employees of the Lunenburg County Multi-
Purpose Centre, considered on a leave of absence from the Town of Bridgewater. 

2. In the event that Kim Frank and/or Jeanne Wears are terminated without cause, or laid 
off for lack of work, then both would have the right to revert back into the Town of 
Bridgewater CUPE bargainOV unit. 

kh cup+ imn brWowon:er - draft ee amwt dm 
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3 Kim Frank and Jeanne Weare shall retain their Town of Bridgewater CUPS Seniority 
accrued as of the time of their departure from the Town of Bridgewater. 

4. Kim Frank and Jeanne Weare shall accrue further Seniority according to the Town of 
Bridgewater CUPE Collective Agreement, up to six (6) months for every full year they 
are on a leave of absence. 

5. Kim Frank and Jeanne Weare may use their Town of Bridgewater CUPE Seniority for 
any purpose under the Collective Agreement except ftt such seniority shall not be used 
for bumping. 

S. The I_unenburg County Mufti-Purpose Centre shall provide Kim Frank with five (5) 
weeks' vacation annually. 

B. With Respect to Brian Munroe, 

7. Brian Munroe shall remain an employee of the Town of Brtdgewater. 

8. In the event that the Lunenburg County Multi-Purpose Centre Is In need of a Spare Rink 
Operator to fit -in for temporary or term absences, Including but not limited to vacations 
and sick leaves, Brian Munroe shall retain the right to perform all the Spare Rink 
Operator work. 

9. In the event that the Spare Rink Operator Is needed, the l.unenburg County Multt-
Purpose Centre shall contact the Town of Bridgewater and the Town of Bridgewater 
shall offer the opportunity to fuMU the Spare Rink Operator position to Brian Munroe. 

10.Brian Munroe's rate of pay as a Spare Rink Operator shall be $20.96 per hour as of April 
1, 2015 and shall be Increased in accordance with the rate Increases as per the Town of 
Bridgewater CUPS Collective Agreement. 

C. With Respect to Gary Sarty and Steve Gervin, 

11. From April to November of each year Steve Garvin and Gary Sarty shall work additional 
hours beyond 40 hours at their respective regular rates of pay to make up for reduced 
hours in the other parts of the year, those being from December to March. These 
regular hours will be banked at straight time and may be used from December to March 
to top up weekly hours to 40 per week. 

(Signature Page to Follow) 

iec ct" Vym b6dpewetw - draft &&MemenWoc 
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AGREED TO In Halifax*  Nova Scotia this 10t' day of February 2016, 

r 

evin BerAmIn 
Lunenburg County Multi-Purpose Centre 

1 

Kevin Malloy 
Munidpslity of the District of t_unenburg 

46 - 

Robert Phillips 
President, Canadian Union of Public Employees, Local 1092 

.A~/~,~D/Jjgj 
Ken Smith 
Town of Bridgewater 

:kgp/cope491 
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LETTER OF AGREEMENT RE OVERTIME / CALL-OUT 

BETWEEN: 

CORPORATION OF THE TOWN OF BRIDGEWATER, NOVA SCOTIA 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL UNION NO. 1092 

Notwithstanding any language in the collective agreement, the Parties agree 
that the following language shall govern overtime and call-out: 

Overtime 

Overtime is all hours worked beyond the normal hours defined in Article 15. 
For greater clarity, work will be considered to be overtime if (a) the work is 
continuous with the employee's scheduled work hours, either before they are 
scheduled to start or after they are scheduled to end, or (b) the employee has 
received at least twelve (12) hours' notice of it. 

For certainty, when an employee has to perform grave openings/closings at 
the cemetery on Saturday, Sunday, that employee shall be paid a minimum 
of three (3) hours at one and one-half times (1.5x) the employee's regular 
hourly rate. 

Call-Out 

An employee who has completed their regular days' work, is not advised that 
they are required to return to work at a specific time before their next regular 
reporting time, has left the town premises, and is called to work by a 
Supervisor or Manager or designate, not continuous with, before or after the 
employee's regularly scheduled hours, shall be paid for a call-out. For greater 
clarity, work will be considered to be and paid as a call-out if the employee 
gets less than twelve (12) hours' notice of the work and the work is not 
continuous with the employee's scheduled hours. 

For certainty, salting and/or snow removal duties performed outside of an 
employee's regular hours but continuous with their workday shall be paid as 
overtime. Any other salting/snow removal duties would be compensated as 
a call-out. 
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Scheduling of Overtime/Call-Out 

Overtime/Call-Outs will be distributed as evenly as practical among qualified 
employees who are readily available to do the work. The Supervisor, Manager 
or designate will call the employee. If the employee does not answer or 
refuses the overtime/call-out, the Supervisor, Manager or designate shall 
move on to the next person. 

h ? 
DATED at the Town of Bridgewater, Nova Scotia thi ay ofd A.D., 
2025. 

CORPORATION OF THE 
TO OF BRIDGEWATER 

Mayor,/-) r - 

CANADIAN UNION OF PUBLIC 
EMPLOYEES, LOCAL 1092 

t ~191 
1199 M-  L_~ 
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