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ARTICLE 1

1.0

1.03

[.04

ARTICLE 2

2.01

2.02

TERM GF COLI ECTIVE AGREEMENT

Unless otherwise spzcifically provided for in this« ) zctive
Agreement, 1i is Ucllective Agreement sha . be in full rorce and
effect from Septumber 1, 2022 tc August 31, 2024.

Either party may _ive to the other party, not ess than sixty (600
calendar days nor more than one b indred and twenty (170
calendar days prior to the expiration date. notice in writing of its
desire to commence collective bargaining to amend this Collective
Agreement,

Where n.tice 1.- commence collective bat aining has been served
under Article 1.07 and 1¢ renewal Collevtive Agreement i
consluded it the time of “ie expiry of the Collective Agreement,
tk. s Collective Agreement shall continue in full .. ree and effect
until a new C),.zctive Agreement has been exec ited, o1 u il
notice of strike or _ockout has bevome effective.

Negotiated increa.2s or changes v.ill apply to Emp ..yees
employed at or su*sequent i the date of executi..n _f this
Collevtive Agreement.

SCOPF

The Emyp _ycr recognizes the " 'nion as the sole bargaining wgent
tor “all office, clerical, education assistants, therapists anu
technicians who . re zmployees of *“'T'he Parkland School Dhvision
as .Jefined by the  abour Relations Bowrd Lertificate number s
describe. ‘n the Alt .rt.. T abour Relat’ uns Board (zrtificate No.
C2224-2024 and any tuture amendments.

”

Notwithstar ling Article 2.v1, this Collective Agicement shall not
appl to incumbents of imanagerial positions ¢stablished by the
Employer and incumbent(s) of the following positions:

- I xecutive St cretary

- Human Resourc.s Administr. tor

- Computer Systctns A..mini{rator

- Accountant

- Payroll Administrators

Notwithstanding Arti. e ™ .01, this Collcctive Agreement shall not
apply to:

a) Volunteers, or
h) Casual Employees, or
) Persons employed under wage subsidy employment

programs derigned for employment training.

L fective Agreemen berwee. I' wkland Schoa’ Divisi-n & CUPE i -cal 5543



2.04

2.05

2.06

ARTICLE 3

3.01

Person(s) described in Article 2.03 (a), (b), or (¢) will not perform
the work of or prevent the hiring of Permanent Employees hired to
fill Permanent Positions or Temporary Employees hired to fill
Temporary Positions covered under this Collective Agreement.

The provisions of this Collective Agreement apply to Permanent
Employees except that during the probationary period the
following shall not apply:

a) Article 9 - Seniority

b) Atticle 10 - Layoff and Recall

c) Article 11 - Discipline and Dismissal

d} Article 12 Grievance Procedures (in the case of
termination of employment)

e) Article 13 - Arbitration (in the case of termination of
employment)

f) Article 22.02 - Leaves of Absence

The provisions of the Collective Agreement apply to Temporary
Employees, except the following:

a) Article 8 - Probationary Period

b) Article 9 - Seniority

c) Article 10 - Layoff and Recall

d) Article 21 - Sick Leave

¢) Article 22 - Leave of Absence

f) Article 23 - Health Plan Benefits

g) Article 24 - Local Authorities Pension Plan

DEFINITIONS

Permanent Employee: a School Year or Calendar Year Employee hired
on a permanent, ongoing basis and whe is required to successfully
complete a probationary period.

a) Full time Permanent Employee is an Employee who is regularly
scheduled to work the full hours as outlined in Article 6.01 and 6.02.

b) Part time Permanent Employee is an Employee who s regularly
scheduled to work less than the full hours as outlined in Articles 6.01
and 6.02.

c) A School Year Employee is an Employee who is assigned a position
in which the work year is less than twelve {12) months.

d) A Calendar Year Employee is an Employee who is assigned a
position in which the work year is twelve (12) months in any given
year.

Collective Agreement between Parkland School Division & CUPE Local 3543 4



3,02

3.05

3.04

3.05

ARTICIE 4

4.01

ARTICLE S

-0

Temporary Employee: an Employce who is hired to §ll a Temporary
Position 101 a defined period of time.

Casual Employee: An impioyze other than u Permanent or Temporary
Employee who has been hired to work on a consensual ad hoc besis for
available work.

Permanent Position: In accordance with the iob description a set of
tasks, duties and responsibilities which has been designated by the
Employer on an ongoing basis.

Temporary Position: In accoruance with the *.h description, a set of
tasks, duties an. responsibilities which has been estat .ishe. bv wnc
Emplover in which the incumbent is required for a predetermined period
of time or for a predetermined task or purpose.

MANAGEMENT RIGHTS

The Union recognizes the Employer’s retention of those res:dual
rights of management that ar¢ not specifically limited by th-
express terms of this agreement.

UNION RECOGNITION
L nion Dues Deduction ane. Remittance

a) Dues Report: The Employer shall deauct from the gross
pay of caci Employee covered by this Collective
Agreement, an amount equivalent to monthlv meinbership
dues as advised by the Union. Such deductions shall be
forwarded to the National Secrctary-Treasurer ol the
Canadian | 'nion of Public Employees (CT'PFE) not .ater than
the fifteenth (15™) day of the month following and shall be
accompanied by a list of the names and work locations of
the Fiuployees from whom lcductions have been made and
the amount of cach deduction.

b)Y  Employee Contact and Seniority I ist: The Emp .y.r will
maintain 4nd prov.ie a contact and ._nicrity list by Muy 1°
and Qctober 1" of cach year. The st will ‘nclude Employee
names, gaic employment commenced with the I'mployer,
work location(s), classificatior: and +TI sialv., address and
phone nut.aber. Where the Unior requires senturity
informati.n for specific members affected by layoff or
re.all, the Union may request, and the Employer shall
provide such information.

Hectiv. Agreem it bemw. . - I wkland ock divsion & O PE Local 2a43



5.02 Time off for Union Business
The Employer shall not withhold approval for leave of absence
pursuant 1o clauses 5.02 (a) or (b) as appropriate to the purposes of
the meeting, for Employees elected or appointed to represent the
Union on Union business provided that the Employer is given at
least thiee (3) bustness days advance notice in writing and the
Employer decides the position requirement can be fulfilled.

a) Time off, without loss of pay or benefits, will be pravided
for:
i) Labour Management Meetings;
i) Health and Safely meetings; or
ili)  any other employer-initiated, required
meeting.

b) Time off, without loss of pay or benefits, will be provided
for: 501
1) Negotiations, subject to clause 5.11; or
it) Grievances and arbitration meetings.

c) Time off, without pay or benefits, will be provided for:

i) Conventions, conferences;

ii) Union committees;

iit) Union workshops, training, seminars;

iv) Local and executive meetings,

v) or any other activitics necessary for the
operation of the Union in compliance with
the collective agreement.

d) To facilitate the administration of clause 5.02 (b), the
Employer will grant the leave of absence without loss of
pay or benefits but invoice the Union for one-half (1/2)
Employee’s salary, benefits, and Employer pension
contributions, which the Union shall promptly pay.

e) To facilitate the administration of clause 5.02 (c), the
Employer will grant the leave of absence without loss of
pay or benefits, but invoice the Union for the Employee’s
salary, benefits, and Employer pension contributions,
which the Union shal]l promptly pay.

5.03 The Union shall have the right to use the Employer’s electronic
communication systems to communicate Union Business. Such use
shall abide by the Employer’s Acceptable Use of Technology
Apgreement.

5.04 The Union shall have the right to use the Employer’s courier
service for Union business within the established itinerary of the
courier.

Collective Agreement between Parkland School Division & CUPE Local 5543



5.05

5.06

5.07

5.08

5.09

5.10

Access to Worksite

{a) Union Activities

Union activities may take place within the Employer's premises
with the approval of the Superintendent or designate without cost
to the Union. At no time shall union activity interfere with
programs or services of the Employer.

(b) Work Site Access

A Representative designated by the Union may be given access to
work sites to meet with employees covered by this Agreement
during their meal and other scheduled breaks, whether patd or
unpaid.

Bulletin Board

Employer shall provide bulletin board space for union use, which
shall be placed so that all employees shall have access to it and is
for the sole purpose of posting intformation relating to union
activities.

Bargaining Committee

A Bargaining Committee will be appointed or elected by the Union
and will consist of 5 members of the Union, or an equal number to
that of the Employer representatives, whichever is decided by the
Union, and a spokesperson appointed by the Union.

Names of Union and Employer Representatives

The Union and the Employer will supply each other with the
names of its officers/representatives authorized to operate on its
behalf.

Copies of the Collective Agreement

The Collective Agreement will be made readily available to all
employees in dipital format and will be posted on the Employer's
website.

On commencing employment in a position within the Bargaining
Unit, the employee’s immediate supervisor or another
representative of the Employer may introduce the new employee to
their Union Representative, as designated by the Union.

Collective Agreement between Parkland Schoo! Division & CHPE Local 5543



ARTICLE 6

6.01

6.02

6.0.

6.04

6.05

0.06

6.0"

6.08

6.

HOURS/DAYS OF WORK

A full-time equivalent (FT™) Schuol Year Employee will work
thirty-five (35) h~urs per week for not less than ten (1v) months.

A full-time equivateut (FTE) Calendar Ycar cimployee wil: work
thirtv-seven ar 1 one- hal* (37.5Y hiwurs per week for n~t less than
twelve (12 nonths.

m each working day, shufts equal w or exceeding six (6} hours
shai; incluce two (2" fifteen (15" minute paid hreaks anc’ exclude
up te a one () hour unpaid meal peri~d. Whet. the Employer and
Fmplayee mutually agree, the meal period may be thirty (30
minutes.

In cach working vay, equai 10 or exveeding Tve |5} but .css than
six \A) h s, shall include a thirty (30) minute unpaid rest (break).
Where mutually agreed, the 30 minutes can be .ivided up into ©
unpaid periods of at lcast 15 minutes.

Notwithstanding Articles 6.V1, 6.02, 6.03, and 6.04 alternate hours
of work may be agreed to between the Employer and Fmployees.

The Employer will estublish the work days for ac h school term
ana provide the Union with an opportunity t. comment prior to
implementation. Emp.oyces affected by the estab’.shed work days
will be informed prior to the commencement of the school term.

Fal! break, Spring, break and Christmas break will normally be
non-working days for School Year Emy .oyees.

“Work days” for Iducation Assistants will be the work days as set
{ur the appropriate schoc? year. If a student with whom an E.A. is
working is absent, the E.A. is stil! required to work. In the event
the student leaves the ochoo:. the E.A.’s hours may b. decreased
within reason ..nd subiect to Article 10 [ ayoff and Recall.

Employccs who have regularly scheduled hours of work up to and
including 7 hours per day for School « alendar “mployees and up
to and including 7.5 hours per day 1. r Calendar Year Employces
may bank additional hours worked provided that prior approval is
given by the Emplayer. Banked time may be taken off at a
mutually accepiable til..e agreea tc between the Fmplcyee and
their “'mmediate supervisor, based ¢n une (1™ h~ur off for one (1)
hour banked time. If mutual agreement s not reached, the
immediate supervisor shall rceord such additional hours on the
Employec’s timeshect 1or payment in the current pay period.

Collgctis. greement Fetween Parkland Sche of Division & CUPE [ .. 7543



ARTICLF 7

i

~.03

ARTICLE 8

8.C:

8.07

8.03

8.04

OVFRTIME

QOvertime is ... time approveu in advanc . by the “mp:oyer and
worked b; an Empioyee in excess of eight (8 hours per day ~t.d
forty (40 hours .n a weex for School Year cmployces ana for
(alendar Year biployees.

Overtime may be banked and i’ me taken off . L a mutually
acceplable time bas.d on one (1) hour off for one (1) hour of
overtime worked. If mutual agreement is not reached between the
employee and supervisor, overtime hours shall be paid pursuant to
Article 7.03.

Overtime w (1l be paid at a rat. -ftime and one-half , - “* of the
nortnal 1. te.

PROBATIONARY PERIOD

The probationary period for ..il new Permanent Iimployees shall
be:

() 4 moaths for “ull Time Employees, and
(iiy 6 m~nths for Part Time Emplcyees from the date
employment .cmmenced.

An Emplovee who is absent for a period of paid ur unpaiu leave
exceeding twenty (°0) consecutive work days during tuc
probationary pe:‘ru may. at the discretion of the Employer, have
the probation peric.d extendud by an equivalent period i the length
of that leave.

The probationary period may be extended with mutual agreement.

The Employer shall provide a performance appraisal of each
probationary Employee at least once during the Employce's
probationary period. If there are deficiencies in performance . the
emplc, yee shall b. given the spportuniiy to make improvements
and corrc.tions and the Urion will be notified.

An Fmployee may be terminated at any time, during the
prubationary penod, withi ut notice. The reason must be provided
to the Employee and th.. {'nion in writing.

If an Employee's probati.nary period .s n *t completed within a
school year, it will continue into the next school year as if there
was no break in service.

iective Agreement betwer Farh.ana S h T Division & CUPE Loual FTH



ARTICLE 9

9.1

9.02

2.¢?

».14

SENIORITY

Senin. ity ‘s detined Tom th: date of hiring with tue cimployer
under the s..pe o1'the Agreement.

Upon successfui «..mpletion of the probationary period, scniority
shall be effective from the date ot commencem.nt of the
probati~nar+ period.

Scniority shall be in effect during:

a)
b Y

c)
I

&)
B
g)

periods the Emp ayee is at work;

periods of authorized leaves of absence:

periods of absence due to i..ness, disahu. ity or injury;
—~hedu ed days off;

vacation and nameu holidays;

n.aternits ‘p..rental leave:

layoff.

Seniority shall be lust and an Employee shall be deemed
terininated for any one of the following reasons:

a)

m

¢)

d}

any period ..f a“sence, including illness, disa*ility or injury
in excess of twenty-four {24) months. Should the Fmployee
return to w. rk during this time p.riod and go off again aue
10 the same illness, d'sability or injury_ t..c peri.d ¢ ¥
absence shall be .. nsidered to be unbrok.n. After twenty-
four 24) months of such continuous absence, the
Employce shall be discharged for non-c 1lpabi. reasons.

failir.. te veti'mm to work at the end of an authorized leave,
vacation, st..p.nsion or vther wpproved absence from work,
unless the Employee ha- a justifiable reason ..ceptable to
the Employer {ur failing to return to work when the
authorized leave, vacation, suspension or other approved
absence cnded.

absent from work and have no* bt.inea the approval of an
individual designated to authorize absenc.s at the
employe.’s place of work for three (3" cunsecutive wark
days of such unauthorized absence. Such emploee shall be
considered to have abandoned their positi~n and wit; be
deemed 10 have resigned, unless it is subsequently shown
by the etn.ployee that special, unexpected citcumstances
prevented the employee from reporting to the employee’s
place of work.

uses a leave of absence for purposcs other than those for
which the leave of absence was granted.

olfec ve Agreemiznt henv. o Parkiand 8 rac Tivis om& T PR cal 5543



ARTICLE 1¢

10.01

10.02

165.u3

e) ayoffin xcers of twelve (12° munt. 3.

f) recalled working after a luyoff and fails to advise the
Employer v.ithin five {5) business days {of being notified
v 'the 1_cal that the Employee intends (o return 10 work or
fails within that neriod of time to provide the Emplover
with au accep able reason for not ret..ming to work, unless
the Employee has a justifiable reason acceptable o th.
IEmployer for failing ic return to work.

g} fails to -cturn to work within a penod of five (5 business
days of being =7 notified to lo so by th Bmplover, unless
the Employee has . . justifiahle reaso . acoeptatle to the
Emplover for tailing to reiurn to work.

h Employec resignation or retirement.

i) tertuination an? ron-reinstatement *hrough the griew mce
piucedure.

LAYOFF AND RECALL
Definition of Layoff

A layoff can be temporar, or permanent and will be deined as a:
a) ack ot work,

oM reduct n in the workforce, or
c) redugti..n in the 1zgular hours of work as defined in this
Agreement.

Lay-ffs will be school or aepartment bas¢ 1, and be classification
specific.

Notice

When, in the opinion of the Fmployer, it becomes neces.ary tn
reduce the nunber of Permanent Fmployees; or redu.e a
Permanent Employee’s reguiarly scheduled hours of work, the
Employee shall be providea with a notice { javoff. In the event of
layaff, the r:mployee shall receive:

a) Notice in writing a minimum of ten (10) worku, days pri .t
the date that the l.yoff becomes effecti ve; or

b Pay equivalent to ten (1UY working days; or

¢) A combination of written notice and pay quivalent to ten (1
working days

d) Copy of notice of l.yoff will be sent to the ifni n.

- llect ve !greement between Parkland Sch . =il .sion & CUPE Local ~743



10.04 Apblication
Article 10 applies to Permanent Employees as defined in Article

3.01.

a) Whose position is eliminated or;

b) Whose regular hours of work are reduced by more than three
point seven five (3.75) hours per week or;

¢) Whose regular hours of work are reduced to less than fifteen
{15) hours per week.

10,05 Order of Lay Off
Employees shall be laid off by classification in reverse order to
their seniority as defined in Article 9 provided those remaining
have the required knowledge, qualifications, abilities and skills to
perform available work. Temporary employees in the same work
area who do the same or similar work as the employee(s) subject to
layofT will be terminated before a Permanent Employee is laid off.

10.06 Displacement
An Employee who is laid off or displaced in accordance with this
Article shall be eligible to choose one of the following options:

a) Displace the least senior Permanent full time Employee in the
same classification; or the least senior Permanent part time
Employee in the same classification who is in a position of no
less than fifteen (15) hours per week, provided the Employee
has the required knowledge, qualifications, abilities and skills
to perform available work.

b) Take a vacant position of not less than fifieen (15) hours per
week, provided the Employee has the required knowledge,
qualifications, abilities and skills to perform available work.

¢) Accept layoff with the right of recall to a position of not less
than fifteen (15) hours per week, provided the Employes has
the required knowledge, qualifications, abilities and skills to
perform available work.

10.07 a) The Employer shall schedule a consultation meeting between
the affected Employee, Union, and the Employer at which time
the Employer shall advise the Employee of the Employee’s
options referred to in Article 10.06 (a), (b) and (c).

b) Following the consultation meeting, the Employee shall
notify the Employer. in writing, of the option selected.

Collective Agreement between Parkland Schoal Division & CUPE Local 5543 12



10.08

119

10.10

10,11

10.12

10.13

ARTICLE 11

11.01

11.C7

11.03

11.04

Reeall

The - .ost ser.ic~ Employee in a classification shall be recalled fitst,
pron .ded such Fr. ploy.c has the required knowledge,
qualifivati=ns, Jhilities and s ills te periorm the work

The methed ny'recall shali be by telephor.e and email, and if
contact with cmployee on layoff is not accomplished, the
Empioyer will notify the Union.

Recall rights shall be maintained foi a period of twelve (12)
months from the effective date of the layoff, or until the Employee
accepts the recall to a vacant position of nat less than fifteen (150
hours per week, whichever comes first.

\n Emgloyce who refuses the recall to a position referre. 1 to in
Article 10.06 (¢, shall fo-feit recall rights, but will retain seniority
for a period of twelve ' 2* months, after which tiine the
Empioyee’s employment will be terminated pursuant io Article
994 \t“

The position the Employee is placed into pursuant to Article 10.07
(a), (b) or (¢) may nut be reduced in hours during the current
school year or calendar year according to the classification of the
Employee, without thz writien approval of the Superintendent or
designate.

New Employecs sh..ll not be hired in a classification while there
arc Employees on lay. ff from that ¢ assification .r whose hours
have been previously reuuved and have not been rest-red, #he
have the required kn wledge. qualifications, abilities and skills to
perform avanat e work.

DISCIPLINE AND DISMISSAL

The Employ.r and the Union agree to adhere to the prin. ple of
progressive discipline.

An Employ.2 may be disciplined or disr...ssea for just ¢ se.

Any discipiinary action, which is intended o torin part of the
Employee’s personnel file, -hall be communicated in writing 1o the
Erployee with a opy to the Unien within ten {10 Jays of the date
the Employer c.mpleted its investigation inte an incident of
misconduct.

When the Emplover is meeting with the “mpl.iyce for the purposc
of disvipline, to suspend, demote or lismiss an Employe:=, or, 1or
an investigation which may lead to discipline or ‘ermination of
employment, there shal’ be « meeting between ‘he  'nion,

Lillective Agreement between Farkiana & b Divisi.n & CUPE Loval F343



11.0¢

ARTICLE 12

120

12.02

Employee a- 1 the I'mployer, unless the Emy. .oy we fails or refuses
1o attend such a 1.eeting. The Employee sh. 1 be notified of the
lir..e, place and purpos. <'siuizh meeting t least twentv-10-1r24)
hours in advan.e of the meeting The i-mployer will advise the
mployee of their 1 "zh* 1o be accompanie ] by an available Union
representalive.

The Employer shall, at the m.cting or within ten , L0) busines.
days following the meeting, provide t. the Empl.yee and the
U'nion written rec.ons for the discipline, suspension, demotion or
dismisral of the Employee. 1he Employer may immediately
suspend an Empiuyee without loss of pav or benefits, pending
investigation of an incid. nt ¢ “misconduci. Without impeding the
process, a . lnior Reprusentative may consu : with a . 'TPE
Nation.. Reptosentative and may have them present at any
discussion which might be the basis or lisciplinary acuon.

The record ..f disciplinary actior against an Employee may be
removed from the Employce’s personnel file upon written request
to the Superintendent or lesignate and provided there h.s been nz
further disciplinary a~ticn for a period of at least twenty-four (24}
months.

GRIFYANCE PROCEDT'RES

Any a . zged gricvance arising from the contravenion,
interpretation, moaning, operation or applic. tion o1 this Agreement
sk..”” be subjert to grievance procedures and a- earnest effort shall
be m: de to settle the differenc..

Either the Employee, 1™nion or the Employer may institute a
grievance uader the terms of this Agreement.

a) The "“mployee. within fifteen (15) busness days of the act
giving ri.e to the alleged grievance, shall first seek to settle
the lispute with the Empioyce’s immediate super i -t
The s ipervisor shall render a decisi n within five (&}
business days.

b) Fuiling satisfactory settlement, the Employee may contact
the Union, who within ten (10) business days afier having
received the deci.ion, will submit to the Supunnt.ndent a
writion statement £ the particulars of the complaint, the
article or articles contravened and of the redress sought.
The Superintendent shall render a decision it writing
within ten (11 husiness days of receipt of such notice.

v k. gve sgreement .ween Pari and Sch.-., Divisi n & 1T Z i ocal 3543



17.0¢

1267

12.08

ARTICLE 13

13.vl

a The Union may ‘nstitute a grievance w.thin twonty (20’
Fusiness days of the act giving rise to the gricvance coming
t the attenticn of the Unic 1 and shall forward partic 1l vs
in writing to the Superintens.nt. The Sup:rintendent shall
render .. decisicn in writing within iwenty (20) business
days.

b The Employer may institute a gricvance within twenty M (°
business days of the act giving rise to the grievance coming
1o the attention of the Superintendent and shall forward
particulars in writing to the Union. The 1™nion shall render
a decis .on in writine within twenty (20) business days

The hearing of grizvances .t an; stage of the grievaice prouvecure
shal’ be held uu. .ng the v. rmal v urking day of the Employee with
no lcss of the Empl.:ee’s reg lar pay for the participating
Employee.

Time limits referred to in this article may be extended by mutual
agreement in writing between the parties.

Should the grievance fail to comply with any time limit in the
grisvance procedure, the gricvance will be considered conceded
and sl il be abandoned uniess the ~arties have mutually agreed, in
writ' ng, to extend the tim: himits.

For the purpose of the grievance and arbitration articles, ‘husiness
days” shal. mean days during which the Division « .uc. is open.

ARBITRATION

If the grievan.e is unresolved 4as outlined in Article 12.03 (b),
12.04 (a), 01 12.04 (b), erther party to this _olleclive agrecment
may nolify the other party in writing within ten 10} brsiness days
of its decision under Article 12.03 (b or 12.04 (a) or b) uf the
desire to submit the grievance to arbitration. The nelificati n by
the parties will conl ::n a statemcnt yutlining the basis o1 the
grizvan.e and the purty’s appointee ‘o the Art tration Boara.

Notwithstar.ding the above, both parties by mutual agreement refer
the gricvance to a single arbitrator.

Within ten (' 0) »usiness days after a receipt of notification
provided for in 13.01 the party recciving such notice shall inform
the other party of the name of “ts appointee Lo un Arhitration
Board.
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13.03

13.04

13.05

'3.06

13.07

15.08

ARTICLE 14

14.1

1477

Where anpo’ntees to an Arbitration Boara have be.n named by the
parties, the app. intees shall, within ten [~ v} business uays
endeavour to s:le.t a mutu.”" - acceptable Chairperson (3%
member® to the Artifrati. n Board. If the p.rty’s appointees are
unable to agree up n the choice of a Chairperson, they shall
imme:liately reruest the Director of M liation services 1o appoint
a (‘hairperson.

After a Chairperson has been selected or appointed, the Ar'-itration
Board shall determine its own procedure but shall give full
opportunity 1o all parties to present cvidence and be heard. The
Atrbitration Board shall render its decision in writing 1o the parties
as soon as possible after the comple ‘ion v the he.ring.

A decision of a maj_rity ot a Board of Arbitration .r ‘f there is nno
majurity the decisinn of the Chairperson shall be the decisi~n o1
the Board of Arbitration. This decision shall be final and binding
upon the parties and ur~n any Employee affected by it.

Any arbitration decisi..n shall he governed by the terms ot this
Collective Agreement and shall n .t alter, amsnd or change the
terms of this Collective Agreement.

T e limits referred t. in this article may be extended by mutual
agreetnent in writing between the parties.

The parti.s wul cach bear 1.¢ fees and expenses of the “ominee
appointed by it, as well as all costs related io the presentation of its
own case, and the parties will .hare equally the tees and expenses
of the Chairperson ot 'the Arbitration Board or the Single
Arbitratnr.

EMPLOYER/EMPLOYEE COMMITTEE

‘The parties agre. to eolablish an Employer/Employee Committee
comprised of two (™ representatives of the Union nd twa (2}
representatives Hf the Fmployer. The Committee sha.. ho'd
meetings on . Juarterly basis or as mutually agrec to discuss
items of mutual concern including Employee concerns regaraing
their health anu safety.

[ nion represernatives on the Employci, Employee Cominittee shall
be paid by the mmplayer t-r the time spent during the meeting if
during n. rim.i working hours.

'V tive Agreemenmt b ween F ki ‘dSch . Division& 1" _L..al 5543
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ARTICLE 15

15.01

15.02

15.07

15.v4

©5.05

15.06

JOB OPPORTUNITIES

In filling a va« ant regular position or teimporary position, the
“mployer will post such n.tice of position on the Employer’s weh
site for a minimum of seven ,?) calendar day.. Applications for a
posted position shall be in writing. Notice of the vacancy shall
contain the follov ing inornation:

" Position Desci . ation

b Jab Requirement.,

c) Position '.ocations, including ».ho=1s) and grade level(s),
when known

d) Pay Group

e) Status: Permanent or Temporary

f) Anticipate” "2ngth of term \f Terporarv

. Anticipated start date of the position

h) Opening and <losing aate of posting, if applicable

1) Statement ' his position is covered by the Canadian Union
of Public - mployees (CUPF" Local 5543 Collective
Agreement”

Vacancies shall be filled wherever possible from within the
“argaining unit as defined in Article 2 Scope of this Collective
Agreement.

When promotions ar .| transfer: are being cousider: d, and where
the Employer has aetermined that all other factors are relatively
equal, then seniority shall be the deciding factor.

Salary Increment Date - An Employce’s anniversary date for
annual ‘ncrement purposes only shall be changed tn date of
promotion. Anniversary date for seniority will not be affceted.

a) When n Employee requests a fransfer e successtully

applie. ..r a positiun in a lower pay group, the Employ se
sha™” be placed in that ower group at a rate of pay closest
to their former rate of pay but not exceeding the ma» mum
rale of the new pay group.

b) When an Employee is transferred or srccessfully applies
for a position in a higher pay proup, th. =mployee shall be
placed in that higher pay group at a ralc of pay closest to
but not lower than their former rate . f pay u=-on assuming
the psition.

An cmployee who is transterrea or 15 the successful candidate to
in equivalent or higher paid position shai: b on a trial period of
three (3) months. The trial period mav be extended by mutual

agrecment between the Employer and the Union. However, if the

ollective Agr ot between Parkland School Division & CUPE Local 5543



15.08

ARTICLE 16

16.01

16.02

16.03

lo.04

ARTICI F 17

27.01

17.02

Employee proves unsatisfactory or does not wish .. remuin in the
pusition during t..c trial period, the Empioyer shall pla. the

Emp .oyee in the Employee’s tormer position, if availuble or
tra.asfer to a comparable posilinn as soon as possille.

When a Permancni En.ployee transfers or successfully applies for
a vemporary Position, the Fmployee will continue to maintain
Permancnt status. At the conclusion . f'the Temporary Positior the
Employee 1/ill be returned to the same or a similar position (amn at
the same location, if possiblc) as thcy were previously in.

The Employer will provide a list of all CUPE Tinion rir ploy.es
who have been newly hireq, transferred or the successtiu . pplicant
for a posted positi-n a.: 1 suc!. list shali be 1orwarded to the i nion
on the 15" of the month uurine the school *ear.

ACTING INCUMBENCY

When, as the rusult of the sbsence of an inc anbent, an "mployee
is appointed 1or ten (1.1 consecutive work days or ..nger 10
temporarily accept the responsibility aud o carry out the principle
dutics of a position that has a higher pay group than that normmally
held, the Employce shall be eligible tor acting incumben.y pay.
The Employee’s acting rate shali be the iowest step in the new
(higher) puy group that exceeds the rate the Employee otherwise
would have been at. The acting rate shall be retroactive to <he
sisth (6th) day of the temporary app sintment.

An acting incut.:hent may also be reguired to perform some of Lue
dutics of the mg..oyee’s reguiar position.

Acting incumbency provisions shall not apply where an Employvec
is designated reas..nable additional dutics t, be carricd out for an
Employee on annual va. 1tion.

All temporar;, ass.gnhments of this nature must be authorized in
writing b the Employer.

WAGES
Wege sche lules are wonta*ed in Appenuix A.
An Employee who has not reached the maximum step for the

classification designated by the :mployer, will be eligible to
receive an in.reme.t upon completion of each full year of service.
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17.03

17.04

17.05

ARTICLE 18

18.01

All Permanent Employees shall be paid twice each working month,
on the fifteenth (15™) and last day of the month except where the

fifteenth (15™) or last day of the month falls on a non-business day,
in which case the pay day shall be the last applicable business day.

The salary paid shall be equal instalments of the Employee’s
annual salary.

Where an Employee is required by the Employer to perform
functions in two or more separate classifications under this
Collective Agreement, the Employee shall be paid for the
Employee’s total work for the Employer al the rate of pay
applicable to the higher classification. If an Employee elects to
work additional hours in a separate classification, the Employee
shall be paid at the rate of pay applicable to that classification.

Recovery of Overpayments
Where an Employee has been overpaid, the Employer will recover
the overpayment using the following procedure:

The Employer will meet with the Employee and a Union
Representative to confirm in writing:

i) The calculation of the amount of overpayment;

ii) How the overpayment will be recovered from the
Employee’s pay;

iii)  If the overpayment is recovered by instaliments deducted
from the Employee’s pay, the deductions will not reduce
the Employee’s normal weekly earnings below eighty-five
(85%), unless the Employee expressly wishes to repay the
overpayment at a higher rate of deduction;

iv) Any outstanding payments will be deducted from the final
payment if an Employee leaves the organization.

GENERAL

An Employee shall have the right to review the Employee’s
personnel file and shall be given a copy of any or all ils contents
upon request.

An Employee, or a Union Representative, with the written
authority of an employee, will have the right to have access to a
copy of and review their personnel file, with five (5) working days’
notice.

An Employee will have the right to respond in writing to any
document contained in their personnel file. Written replies will
become part of the employee's personnel record, and will be

Collective Agreement between Parkfand School Division & CUPE Local 5543
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18.07

18.03

18.04

.8.05

18.06

18.07

e

remuveu n. ceordunce with Clause 11.'5, if appiicable, or at the
request of the cniploy -e.

An Emplovee shall provide ine Employer with material relevant to
the Employee’s emp ovu.ent or education, which sha ™ he added to
the s‘mployee’s per..nnel file.

The Employer shall post all jo* descriptions on the cmployer’s
intranet and joh descriptions shall bc updated as required. Job
descriptions shonld accurately reflect the work performed by
Employees.

“mployees wishing ‘. resizn ‘'n good standin shall pre Jide at least
“en (*0Y worl ng day. written notic. by lette. or em..il to the
Employer.

a) When an “mployee takes an Emp.oyer approved course,
semtinar or w. tkshop that is relevant to the Employee’s
w. rk, the "mployee shall be reimbursed for tuition anc
required textbooks upon satisfact.ry co.npletion and upon
submission of receipts.

b) When an Employee is required by the Employ.r ) take a
course, seminar or workshop outside of the - mplovee’s
reguiar hou:s o work, the Employee shall be paic for
attendance (including overtime where applica*le} or given
time off in lieu ana travel to and fro~ tue course, semin.r
~F workshop. The Employer shall also pay “or thition,
requir.d buoks, mileage and related mater:als i..r the
course, seminar or workshop.

Wher. the Empluyer requests and the Employee agrees to use the
Fmplayee’s vehicle ..n Empliycr business, such use sha’. be
reimbursed at the prevailing “mployer rate. Travel to and from
work shall not be paid.

No Harassment or_Lsiscrimination

The-e shall be no Jdiscrimination exercised by either party to this
Collevtive Agreement in “espect ¢ “ any Employee by reason of
age, race, colour, ancestry, plave of urig in, religious belicf, gender,
gender identity, gender expression, marital status, sexual
orientation, famiwy slatus, s~urce or income, physical disability,
mental disability, in accordance with the 4lbcta Humar Rights
Aet, nor by rcason of membe.ship or non-membership or activily
in the Union.
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18.08

18.09

18.10

18.11

ARTICLE 19

19.01

19.02

Communications and Correspondence

All correspondence between the Parties arising out of this
Agreement will pass between the Position of the Employer ana the
President of the Union.

All positions shall be classified in accordance with the
classification outlined in Appendix C of this Agreement.

When the Employer creates a new classification within the scope
of this Collective Agreement, the Employer shall provide the

CUPE Local 5543 President with a copy of the proposed job
description, rating and pay group, and;

a) The Union wili be given the opportunity to provide input
within five (5) business days following the date of notification

of the proposal, and;

b) If necessary, the Employer and the Union shatl consult within
ten (10) business days following the date of notification of the
proposal regarding the appropriate rating and pay group.

The provisions of this Collective Agreement shall not be
interpreted in such a manner as to permit the duplication or
pyramiding of any benefits or premiums provided under the terms
of this Collective Agreement.

NAMED HOLIDAYS

The Employer recognizes the following as paid holidays:
a) New Years Day

b) Family Day

<) Good Friday

d) Easter Monday

e) Victoria Day

f) Canada Day

g) Civic Holiday

h) Labour Day

i) Thanksgiving Day
1) Remembrance Day
k) Christmas Day

) Boxing Day

To be eligible for payment for any of the above-mentioned
holidays an Employee must have worked the last scheduled work
day immediately prior to and the next scheduled work day
immediately following the named holiday or be on an authorized
leave.

Collective Agreement between Parkland School Division & CUPE Local 5543 2}



19,43

ARTICLF 20

20.01

An Empioy.. wh .sorks on a named holiaay shall be paid 1o all
hours wor..e.. on that uay at on¢ and one-halfy = 7\ times the
Employee’s b sic raie of pay plus, subject w Article 19,62, th.
LEmployee’s regu.ar entitlement for that day.

FARNED VACATION

School Year <mployees shall receive, in lieu of an annual
vacation, a payment according 1o the following «chedule:

a) Less than the established school term as defined by Article
6.05  four percent (4%0).

b) Compiction of a sch.ool term as defi:ied by Article 6.15 -
six percent (6 ..

<) vompletien of seven | ') consecutive scho~1 terms as
dcfined by Article 0.05 - cight percent (8" »).

d? (“ompetion of fifteen (13) consecutive school terms as
defined by Article <.05 - ten percent (10%).

Employees shall ‘ncrement to the next level of vacation pay on
their anniversary date.

A C: .endar Ye:. Employee s unniversary date fur the purpuse of
annual vacatinn will be b.sed n the date . “hinng. Annu-!
Vacation with p.v :hall be earned as follows:

a) An Empioyee who has worked iwelve (17) fuil calendar
months of continuous s.rvice from date of hiring shal!
receive fifteen (1<) work days of vacation credits.

b) An Employee who has worked seven (7* full cal_noar ycars
of .ontinuous serv.ce from date of hirmg shall receive
twent {27 work days of vacation credit- in the subsequent

yeans).

o) An Employee who has v irked fifteen 5 ‘ull calerdar
years of continuous service from late . (hiring shall
1cceive tweaty-five (25Y work days of vacation credits in
the s "bscquent year(s).

d) An Fmployee leaving the service of the Employ .r wit.. lezs
than one year of service shall receive pay in lieu of
vacation at the rate 1 rour percent (4" o) of their regular
earnings as vacation pay
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20.05 In the et .nt of icrrination ov iayoff, any vacation . “titlements
accrucd to the Employee shall be paid out

£0.04 Vacaiions for Calenaar Yeur Fmiployees shall be scheduled by the
Er-; lover tal ng into account Fmployees® requests  Where more
than one Emplcvee requests one availatle vacation period,
seniority shal. be the deteri..ining {actor wh_n all other factors are
equal in the ..pinion . { the Employcr.

20.0° (alendar Year Employees may request, in writing, to carry
forward earned vacation entitlement from one year 10 the next,
provided the carried over vacation does not exceed the Employee’s
annu | _ntitlement and is used in the carry over year. Al requ.osts
must be approv.d by the Emplouyees « pervisor. No .arry over
vacation tinie shall acerue beyond one year.

20.00 Vacation pay tor 1ncrapists is included in their atnnal salary as sei
out in Appendix “A” of this Agreement.

2u.7 School Year Empluyecs .hall receive payment in lieu of earned
vacati.n on cach payroll cheque and/or upan layoff or termination.

20.08 When an r:mployee and the Employer cannot agree when the
Employee’s vacation will be taken, the Emplover may set the time
the vacation will be taken by giving the Emy .5y e thirty (3¢ days
notice o7 when the vacation is to be taken.

ARTIC'LE 21 SICK LEAVE

21.0. The Employer shall grant to each full-iime Employ e two (2) work
days of sick ieave credits per month, pro-rated for part-time Emplayees
bascd on their current . T.E., which may be ac« nnuiated to a
maximum of on¢ hundred and twenty (170) work days.

21.07 An Employee granted =i:k leave shall be paid for the period ot
such leave at the Rmpl- yee’s basic rate . pay and the number .:f
~ays thus paid shall be dedu.ted fron: the Fmpioyee’s accumulated
sick lecave credits 1p to the total amo.int of the 1'mple see’s
iccumulated credits at (he time sick icav. commenced. Where an
Employee guaiifies for jong-term disabilit benefits, the mmp'oyee
shall not be entitled to use further sick leave credits. The
Employee’s remaining accumulzated otal of credits shall be
maintained Jntil the Employec returns from disability.

21.03 The Employ.r may require the Employee to produce a me-lical
certificate substantiating any illness for which sick leave is claimed.
The request must be made on or before the datc of return to work. If a
cost is incurred for the requested note, the Employer will reimburse the
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21.05

206

ARTICLE 22

22.01

Empl yee up to a maximum of thitty dollars ($50.J0} through the
expense claim pr.cedul..

a)  An pomployee intending to return to work afier an abscnce 0
more than twenty {201 business days shall provide 1o the
Fmployer a medical certificate from a qualified medival
practiliuner attesting ‘o the fitness of the indiviau 1 to fully
perform the functions of the “ob to which the individual
intends to return. The certificate mu.t be submitted to the
Employer at least three (2) butiness days prioi to the
intended date of retlurn.

B Where the Bmp' vyer requires th: . an Frapl - yee underge «
medic. ex.mination by & phvsician named or approved by
th. Empi: ver, the Emplover s.all take responsibi’ 'ty for
arranging ppointments, communicating thuse arrangements
to the Employee and assuming the costs of the physician’s
services for such an examinadon,

An Employee shall be entitled to use sick leave credits for the purposc
of travelling to a..d attendirn,, medical and de.al appointments or
treatments. Where possitle, an Employce shall schedule such
appointments whon it lcast interferes with the Employer’s op.rations.
Where possible, requests for such leave are (. be submitted for
approval with at least 74 hours notice in _dvar._e.

A statemuent of accumulated sick leave credits sh. 11 be available for
“mployees to view

LEAVES OF ABSENCE

Leaves of absence with pav shall e granted to an 'mpl..yee
according to the fol owing o hedule (All lcave entitlet..onis ure
pro-rated {or part-time Fmployces based on their current F.T.F and
pro-tatcd for partial y >ar of service:

a) In the event of a death o1 a membe- of the Employee’s
immediate far-ily up te five 3 work aays will be granted
to attvnd to their souial and faruily responsibilities. 1.
considerable travel i, involved. up to two (7Y days tr. sl
time may be granted.

b)Y (¥ In the event of eritical illness in the Employec’s immediate
family, time reqmested by the mmployee up (e three (2)
days. If the imployee requests this leave due to illness in
the family. a medical . zriificate may be required it dicating
the Employee’s presence is necessary.
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)

)

e}

g\

1)

(i) The -mplever may grant up to two (2) days from the

lmpl vee’s accumn. ated sick lcave creduts per vear for an
Fiup. syee 1o attend to a critical illness in the 1'v ployee’s
imm.diatc family.

In Article (a2 are (\b) above, immediate i.mily shai mean
spousc and <hild, stepchild, a parent, brother, “rother-in
law, sister, sister-in-law, son-in-law, daughter-in-law,
parent of spouse, grandparent, grandchild, o: relative who
is a member . the Employe.’s household.

Any Emplcvyee will receive one (1Y day, proviuing the
event occurs un a working uay during th.. er p.oyees
working hours and the employcc attends the cvent, for tae
rmpl wee' . own weduing, convocation, obtaining
Canadian v itiz. oship or graduation from a post-se.on.lary
institution and vne ) day for any of :he following: a
spuuse’s/partr.r’s, child’s or step-child s wedding,
cuhvouation, ©anadian Litizenship or graduation from a
secondary or post-secondary institution, providing the
event occurs on a working day during working hours and
the Employee ati_nds the cv.nt.

An Employee re uired to appear in Court as a subpoenaed
witness ar s imma..ed juror shall be sraniou 1. ve provided
that the i..ployee shall pay any salary reimbursement
receivea from that appearance t. the Uivision, upt~a
n..ximum of the Employee’s .alary.

‘n the event .f a death of a relative or close family friend
not covercid in Article 22.01 ) up 1o one i) day per
.alendar year.

The Employee may also use up to three (3" days per year for the

purpose of illness and/or traveling to and attending medical

appointments ..nd treatments for th~se family members as defined

.0 Article 22 07 (M

An Employee whu docs not give birth to the Fnployee’s
child shall be granted two 2\ days parental leave with pay
at the time of hirth of each of the Employee’s children.
The rate and duration o1 such parental leave benefits does
i< t chanse in the event of a multiple birth, This leave shal’
be gi.nted to an wmployee in the case of ad~ptior at the
time of the child’s placement with the adoptive parents.

A time up to two (2" days per year may be t.ken for
personal leave with pay and benefits.
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) A tin.e of thre. {3) days per yeur ma. be taken for personal
leave without pay .nu with benefits.

k) No more than one of the days in Article ”7.01 (Y 1d
Article *" 17 (j) can be attachea to a break of more than
two days without permissicn of the cmpleyee’s supervisor,
in consuliaion with the Superintendent or designate.

1) When an Employee requests a leave of absence, the
Employer shall notify the Employce of their decision
within seven (7" business days of receiving the request.

=200 ay Fmployees sh.. | be entitled to, and provide n.tice ¢ , n.aternity and
parentai’ad..ption leave in accordance with Alberta Employment
Star lards.

b Except for a maximum of six (¢ weeks health related portion of
maternity leave ("~ 02¢, S.U.B), maternity le.ve is without pay and
without benefits.

¢) The Employee shall provide the Employer with at least six {6) weeks
prior written notice of such leave, except where circumstance. make
the provisions of such notice impossible.

d) Notwithstanaing any other provisions of this artic_g, a
pregnant .mployee may qualify 1or 4 Supplemcntal
[ ncwployinent Insurance Benefit (S.U.B.) covering the perio”
the Emplovee has provided medi.al evidence frem the
Employee’s physic "an sati<factory tu the Empleovor that the
Employee remains medically unabl. to do the Employee’s iob
foliowing the date 0. commencement of a maternity 1eave, as
originally uetermined by the £Employee. or the date of . elivery,
whichever comes first. An Employee must apply and when
approved, submit to the Employer, proof of receipt of
Eniployment Insurance maternity benefits, in vrder to be paid
the S.17.B. payments. Leave then taken under this
Supplemental Plan sha.] be considered to rorm part of the
maternity es ve without pay for the purposes ol Article 22.02
\a). The provisions of Articles 21 and 23 shall not apply to n
Fmployee on maternity leave

¢} When an Employee takes maternily leave and is unable to
return to work at the expiry of the maternity leave due wo a
medical condition ot the cmpioyee or the Employee’s newbomn
child, upon the =mployee providing the Employer with a
medic 1l certificate »efore the Employee’s maternity Jeave
expires, tue Employer shall grant the Employce a further period
of unpaid maternity lcave of no 1..ore than three (3) weeks.
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22.03

22.04

22.05

22.u6

f} An Emplovee returning from materrly leave shall b
reinstated to the myp.oy 2e’s former position, pay category and
step if the position st.ll exists. If the position Joes not exist,
the mployee shall be reinstated in a position of simila
responsibilities at the Pmplcee’s former pay level.

2" An Empl_yee who has su_cessfully completed the employee
probati~nary period an has r.et the re,uirements for maternity
and parental/adoptinn 1eave entitlements as set bv Alberta
Employment Standards is entitied to Parentai/Adoption leave
wiibout pay and benefits as sct by Alberta Employm nt
Standards.

h’ Emplcyees who are on the non-he.lth related portion ¢ “their
malcrnity 1eave or parcntal/adoption .eave pursuant to Article
72,07 ¥ may continue bznefit coverage it 100° . cmployee
<ontribution.

The Employer may grant leaves of absence with pay and benefits
or without pay and benefits upon request with particulars from an
Employee.

Road Conditiun Dela, Code - If an Fmplovee is delaved in
reaching the employee’s place of work due t.» bad road conditions
‘n naking .very reasot able effort to rcach the Employee’s place of
work, and is u¢ ayed in 1.aching work, th¢ Employee

a) must notify the “mpl_vee’s immediate supervisor as soon
as possi-le, and

by 1..ay apply through exception reporting procedures to be
paid the Employee’s regular wage for the ume de “ayed in
reaching work. This leave is subject to approval from the
Prir._ipal/Manager and Superintendent or Designete.

Leave for the purpose of accessing Compassionate - "are Benefits
wil. be granted for up to eight {8) weeks where the cmplovee
qualifes w.th "nployment Insurance and such leuave will be
without pay and with benetits

Iixtension to Compassionate Care leave may be granicd vhere the
Employee qualifies with Employment Insurance, such leave will
be withouit pay and without benefits. Employee may maintain
Health, Dental and L 1e benefits by paying 100%% of mployer and
Employee premiums for limited benefits.

The provisions of this Colleutive Agreement shall nut be
intcrpreted in such a nanner as to permit the duplication or

L reddl Agroemont botween . whkland 8 heol [ ivis oo 0T RS cad 5543



ARTICLEFE 23

25.01

23.02

£33

23.4

23.05

27 .06

ARTICLE 24

2401

ARTICT E 25

25.01

pyramidin,, of anyv ber.:fits or cntitlements provided uuder the
termns of this Collective Agreement.

HEALTH PLAN BENEFITS

¢ Eauployer agrees o pay nincty percent (307 2 of the monthly
premium costs of el.gible Rmployees for the following benefits
when available to the Employer through the Alberta School
Employees Benefit Plan or an equivalent benefit plan that provides
the same benefit cuverage as stipu'aled in this Collective
Agreement:

a) L.wv and Accidental Death anu Dismemberment
Schedule 2V - ninety percent (90¢%4) . f premium
[ Long :erm Di.ability (F "an D* - ninety percent (90%4) .f

premium

c) Extonded dealth Care (P:an 1 - ninety percent (90" ») of
premium

d) Dental Care (Plan 3) - ninety percent (»15. ) of premium

Effective January 1, 2014, the Empioyer agrees 1o pay ninety
percent (90%) of eligible Employecs monthly premiums payable
for the Division’, Group Alberta Health Care Plan.

Employees shal’ reccive cost-shared benefit premiums as v:tlined in
article <2.01 on a twelve (12) n -nth (yearly? bas.s.

rayment. made towards ber.:.it plans by the Employer shail
permit the Employer to retain and not pass on to Employees any
rebate of premiutus otherwise required under 1 “anada Employment
and Immigration Cotmmission regulations.

The Empluyer shall make available to all eligible Empi.yees
brochures outlining the above plans on Division intranet

Participation in the - :2nefiis plan is subject to that plan’s eligibility
requirements, in¢ ading requirements for a minimum number of hours
v urked.

LOCAL AUTHORITIES PENSION PLAN

Eligible Employees may participatc in the ¥ ooal Authorities
Pension Plan as administerea by the Employer.

THERAPISTS

The Employer shall hire only therapists who are ¢ligible for
membership in their respective Alberta professional association.
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25.02

25.03

ARTICLE 26

26.01

26.02

26.03

26.04

For the purpose of determining placement of a therapist on the
Wage Schedule (Appendix A), the Employer shall recognize
previous therapy experience earned prior to being employed by the
Employer on the basis of one (1) expericnce increment for every
one (1) year of experience. A year of experience is to be defined as
being a minimum of 180 working days.

Each therapist shall provide to the Employer, verification of
previous therapy experience. Until proof is supplied, the therapist
shall be paid at Step 1 of the Wage Schedule. The therapist salary
shall be adjusted on the first of the month following submission of
proof of previous therapy experience.

HEALTH AND SAFETY

The parties recognize the need for a safe and healthy workplace.
The Employer shall be responsible for providing safe and healthy
working conditions. The Employer and the Union recognize that
safety is the responsibility of the Employer and Employees. The
Employer and Employees will take all reasonable steps to
eliminate, reduce or minimize all workplace safety hazards.

a) A joint management and employees Health and Safety
Committee will operate according to the Alberta Occupational
Health and Safety Act.

b) At least three (3) of the members of the committee will be
selected by the Union. Required training will be provided by an
accredited agency with full costs paid by the Employer
including keeping the Employee's regular wages for time spent
in training.

¢) Time spent by members of the Joint Health and Safety
Committee in the course of their duties will be considered as
time worked and will be paid for in accordance with the terms
of this Agreement.

The Employer will provide the personal protective equipment deemed
necessary on a case-by-case basis.

In accordance with the Qccupational Health and Safety Act, an Employee
may refuse to work or to do particular work at a work site if the Employee
believes on reasonable grounds that there is an undue hazard at the work
site or that the work constitutes an undue hazard to the Employee's health
and safety or to the health and safety of another Employee or another
person.

Collective Agreement between Parkland Schoal Division & CUPE Local 5543
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26.05 No disciplinary action shal. be taken against an Employee by reason of
that bmployee acting in compliance with the Occupational Health and
Safely Acl, the regulations, the OHS Code or an order issued under this
Act.

Collective Agreement between Parkiand Schoo! Division & CUPE Local 5543
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LETTER OF INTENT

The Board, in cooperation with CUPE, has by way of policy established a Benefit Plan
Advisory Committee for the purpose to administer and review the Board’s Group Benefit
Insurance Plans and other Employee Benefits Plans that are provided to all non-ATA staff.
Recommendations, concerns and suggestions regarding Employee benefits will be first
dealt with by this Committee.

The authority of this Commiitee is to make recommendations to the Board of Trustees
when change in coverage, change in benefit consultant, or plan design changes are
necessary or desirable. All groups represented must be in agreement before any changes
are implemented. The membership of the Committee includes representatives from the
International Union of Operating Engineers (IUOE) Local Union No. 955 as well as the
Canadian Union of Public Employees local 5543 (CUPE), non-union support staff and the
Board of Trustees.

Collective Agreement between Parkland School Division & CUPE Local 5543

7l



LETTER OF UNDERSTANDING #1
BETWEEN

THE BOARD OF TRUSTEES OF THE
PARKLAND SCHOOL DIVISION

{the “Employer”)
and
CANADIAN UNION OF PUBLIC EMPLOYEES Local 5543
(the “Union™)
Workplace Health and Safety

The Parties agree on the importance of maintaining a safe and healthy workplace without
harassment or violence in alignment with the Occupational Health and Safety Act. The Parties
further recognize students' right of access to education pursuant to the Education Act.

The Parties agree that ongoing engagement on the following topics is appropriate at the
Employer/Employee Committee, per Article 14.01, and the Joint Health and Safety
Committee, per Article 26.02;

1. The commitment to maintaining a welcoming, caring, respectful and safe
learning environment that respects diversity and fosters a sense of belonging.

2. Assessment of the risks of workplace hazards on an ongoing basis to determine
if the appropriate measures and procedures are in place to protect Employees
from workplace violence.

3. Behaviour Support Plans and Safety Plans: The Parties recognize that students
exhibiting social/emotional needs may pose a health and safety concemn for
Employees. For clarity:

a) Behaviour Support Plans: are preventative in nature and are designed to
provide strategies to Employees to work with a student with
social/emotional needs; and

b) Safety Plans: are required for a student that poses significant safety risks to
themselves or others.

Employees will have the opportunity for input into the implementation of the
Behaviour Support Plans and Safety Plans, as applicable; and the Parties
acknowledge that the Teacher is ultimately accountable for these plans.

Collective Agreement between Parkland School Division & CUPE Local 5543 3



rhe Parties rec: zni -e that auring the work day, “mpl. yees have the right to
tuceive and review informat.. n .nd instruction about the risks of warkplace
violence and h. w to protect their .ealth and safety. in reiati..n t= individual

assi; iments.

4. Trairing: Apnropriate training to he provided to Employees.

5. Reporting [ncidents: Employees’ rerponsibility for reporting incidents to the
Empl..yer as required by legislation, po™ 2y and procedure. Time will be
provided during the work day to complete required incident reports.
Reporting will be shared with the Joint Health and Safety Commnittce.
Reporting of incidents of threats bully ng, [ a.ssme?. viokencee, or
intimidation is expectea.
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LETTER OF UNDERSTANDING #2
BETWEEN

THE BOARD OF TRUSTEES OF THE
PARKLAND SCHOOL DIVISION

(the “Employer™)
and
CANADIAN UNION OF PUBLIC EMPLOYEES Local 5543
(the “Union™)

JOB DESCRIPTION REVIEWS

The Employer agrees to discuss job description reviews with up to a maximum of four
(4) representatives of the Local and the CUPE National Representative within 120
days of ratification of the Collective Agreement.

Collective Agreement between Parkland School Division & CUPE Local 5543
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LETTER OF UNDERSTANDING #3
BEVWEEN

THE PARKLAND SCHOOL DIVISION
(the “Employer™)

and
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 5543

(the “Union”)

Clarification of Appendix B Job Classifications and Pay Groups

This Letter of Understanding is created to clarify the reclassification of job titles under new
pay groups as agreed to by the parties, This Letter of Understanding ensures that job titles are
not deleted but are instead classified under the new pay groups, and that notice of positions in
filling vacancies will reflect both the new pay group and the specific job title.

Job Classifications, Job Titles and Pay Groups:

1. Jobtitles listed in the previous collective agreement under their respective pay groups
will be reclassified into new pay groups as detailed in Appendix B Classifications and
Pay Groups.

2. Job titles have been reorganized under new pay groups and broad classification titles for
better alignment and structure.

3. The reclassified job titles will be listed under their new pay groups, ensuring that those
jobs are maintained and recognized under the new structure.

4. No current Employee will be reclassified to a pay group that would result in a pay
decrease.

Job Postings:

5. Any job postings made under the new pay groups will include the specific job title for
clarity. For example, a job posting for "Administrative Support 1 " will include the title
"Receptionist Division Office" to ensure transparency and understanding among
potential applicants.
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Maintenance of Jeb Titles:

6. No current employee will be negatively affected or considered deskilled out of a job due
to these changes. If the duties of a position change due to the change of the pay group,
job training will be provided to affected employees.

7. The Union and the Employer agree to maintain a comprehensive list of all job titles and
their corresponding new pay groups to avoid confusion and ensure consistency.

Duration:
8. This Letier of Understanding will expire upon ratification of the collective agreement
following the one that expires August 31, 2024, unless otherwise agreed upon by both
parties.
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APPENDIX A - WAGES

Wage Grids will be increased/updated as follows:

i) Retroactive to September 1, 2023, 1.25% for all classifications covered under this
Collective Agreement.

i) Retroactive to February 1, 2024, 1.5% for all classifications covered under this Collective
Agreement.

iii)  Delete Steps 1-3 of Appendix A

iv)  Delete Pay Groups 1 and 5

V) Effective September 1, 2023, provide the following Market Adjustrments:
- Library Clerk reclassified from former PG1, which was deleted to new PGL.
- FNMI Liaison reclassified from PG4 to former PG6, new PG4,
- LPN - reclassified from PGS to former PG9 new PG7.
- Communications Coordinator reclassified from PG7 to former PG8; new PG6.

Hourly Wage Schedule

Effective Feb 1, 2024
[ncludes:

1.25% September 1, 2023
1.5% February 1, 2024

_Pay Group Step 1 . Step 2 Step 3 . Step 4
1 $20.20 $21.11 $21.94 = $22.79
2 $2225  $23.22 $2400 | $24.98
3 $23.40  $2442 | $2542 |  $2635
4 $2566 | $26.64 $27.68 |  $2876
5 $27.25 $28.36 $29.54 $30.69 |
6 | $3er | $3290 1 $3428 |  $3557
7| $3638 §37.95  $3952 | $40.78 |
8 $39.50 $41.08 $4272  $4440
9 $65.50 | $6721 | $6892  $70.62

APPENDIX B - CLASSIFICATIONS AND CAREER STREAMS

_Administrative Support Career Stream

!

. Pay
Jjob Title _ Group , Stepl  Step2 . Step3 | Step4
Administrative Support1 1 , $20.20 $21.11 $21.94 $22.79
_Administrative Support2 3 o $23.40 $24.42  $25.42 $26.35
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Administrative Support3 | 4 | $25.66 $26.64 = $27.68 $28.76

~Administrative Support4 5 $27.25 $28.36 $29.54  $30.6°
Administrative Support 5 6 | $31.61 $32.90 $34.28 $35.57
Secretary Career Stream _

Pay ‘ ’

) Job Title ~ Group  Stepl  Step2 | Step3 | Stepd
Secretary 1 . 1 - $20.20 $21.11 $21.94 $22.79

 Secretary 2 |3 . $23.40 $24.42 $2542  $26.35
Secretary 3 4 $25.66 $26.64 $27.68 $28.76

| Information Technology Career Stream

| Job Title ] afﬁﬁp . Stepi J| Step2 _ Step3 [ Step4

: Information Technology 1 3 . %2225 $23.22 $24.09  $24.98

_Information Technology 2 5 . $27.25 $28.36 $29.54 $30.69
Information Technology 3 6 $31.61 $32.90 $34.28 $35.57
Finance Career Stream

] | Pay ) ) |

, Job Title Group _ Stepl  Step2 | Step3 . Step4

. Finance 1 .3, $2340 $2442  $2542  $2635
Finance 2 4 $25.66 $26.64 $2768  $28.76

[ Finance 3 5 $27.25 $28.36 $29.54 $30.69

[
_Education Assistant Career Stream

| Job Title _ ef?ﬁp  Stepl | Step2 | Step3 Step 4
~ Education Assistant 1 . 1 | $20.20 $21.11  $2194  $22.79
Education Assistant 2 2 82225 $2322  $24.09 | $24.98
Education Specialist 4 $25.66 $26.64 $27.68 $28.76
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~Library Career Stream

Pay
Job Title ~ Group
Library Clerk _ 1
Library Technician 1 . 2
Library Technician 2 . 3
Social Work Career Stream
' Pay
Job Title Group
| FNMI Liaison 4
' Community Support
~Worker 7
~ Family Support Worker 8
“Medical Career Stream
Pay
Job Title Group
_Therapy Assistant 3
Speech Language Assistant 3
_ Electronic Transcriber | 4
_Transliterator 1 7
'LPN 7
Therapist ‘ 9
| Other Support Positions
Pay
Joh Title Group
Cafeteria Worker 1 1
. Communications |
~ Coordinator 6
Transportation Planner 7

Step 1
$20.20

$22.25

$23.40

Step 1
$25.66

$36.38
$39.50

Step 1
$23.40
$23.40
$25.66
$36.38
$36.38
$65.50

Step 1
$20.20

$31.61
$36.38

Step 2
$21.11
$23.22
$24.42

Step 2
$26.64

$37.95
$41.08

Step 2

$24.42

$24.42
$26.64
$37.95
$37.95
$67.21

Step 2
$21.11

$32.90
$37.95

Collective Agreement hetween Parkland School Division & CUPE L- cal 5543

Step 3

$21.94

$24.09
$25.42

Step 3
$27.68

$39.52
$42.72

Step 3
$25.42
$25.42
$27.68
$39.52
$39.52
$68.92

Step 3
$21.94

$34.28
$39.52

Step 4
$22.79
$24.98
$26.35

Step 4
$28.76

- $40.78

$44.40

Step 4
$26.35
$26.35
$28.76
$40.78
$40.78
$70.62

Step 4
$22.79

$35.57
$40.78



IN WITNESS WHEREOF the parties have executed this Agreement this 27° day of June
2024,

On behalf of the Parkland School Division On behalf of the Canadian Union of Public
(the “Employer”) Employees, Local 5543
(the “Union”)

Signedon the %  day of Ockips— , 2024,
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