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THIS AGREEMENT MADE THIS ___ DAY OF ___________ 2024 

BETWEEN: 

MUNICIPALITY OF JASPER 
(hereinafter referred to as "the Employer") 

of the first part, 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1458 
(hereinafter referred to as "the Union") 

of the second part 

LAND ACKNOWLEDGEMENT 

We acknowledge that the Municipality of Jasper is on Treaty 6 and 8 Territories as well 
as The Jasper House Métis District. This land is on the Traditional Territory, meeting 
ground, gathering place, travelling route, and home for the Dane-zaa, Aseniwuche 

Mountain Métis and Métis. The Municipality of Jasper and CUPE Local 1458 
acknowledge the land: 

to honour the relationship Indigenous Peoples have with this land; 
to remind us of our responsibility and obligations to this place and to Indigenous 
Peoples; and 
to affirm our accountability to address the ongoing impacts of colonization that 
continue to affect Indigenous Peoples. 

1.01 CALL-

 

- is defined as a request from the Employer for an Employee to report for 
work outside of the E normal hours of work. 

1.02 ADMINISTRATIVE OFFICER" 

"CHIEF ADMINISTRATIVE OFFICER" is defined as Municipal Manager of the 
Municipality of Jasper". 
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1.03 DISCRIMINATION 

There shall be no discrimination by the Employer or the Union in respect of any 
Employee on the basis of prohibited grounds, including but not limited to race, political 
affiliation or religious beliefs, colour, gender, physical or mental disability, age, 
ancestry, place of origin, marital status, source of income, family status, sexual 
orientation, gender identity, gender expression or membership in the Union. 

1.04 "EMERGENT" 

"EMERGENT" is defined as an unplanned event requiring an urgent response that has 
just been noted and continues to evolve. 

1.05 "EMPLOYEE STATUS" 

a) "CASUAL EMPLOYEE" an Employee who performs one or more of the 
following: 

i) scheduled to relieve in the case of absences for illness or injury of not more 
than thirty (30) days of other Employees; 

ii) scheduled to provide vacation coverage of not more than sixty (60) days; 

iii) assists with short-term work overloads; 

iv) works irregular hours with no established pattern; 

v) is temporarily placed on a work schedule to comply with legal staffing 
requirements; 

vi) provides temporary relief when the Employer is unable to fill a vacancy. 

b) "CONTINUOUS EMPLOYEE" 

"CONTINUOUS EMPLOYEE" an Employee hired on a continuous basis who has 
successfully completed the required probationary period. 

c) "EXTENDED TERM EMPLOYEE" 

"EXTENDED TERM EMPLOYEE" an Employee who: 

i) is hired for a specific term exceeding five (5) months, and 

ii) is employed to provide coverage for approved leaves of absences exceeding 
five (5) months, maternity leaves and extended medical disability leaves, and 

iii) works regularly scheduled continuous shifts. 
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d) "PART-TIME CONTINUOUS EMPLOYEE" 

"PART-TIME CONTINUOUS EMPLOYEE" an Employee who: 

i) is a regularly scheduled continuous Employee working less than full- time hours; 

ii) performs work of an established position; and 

iii) works on a year-round basis; 

e) "PROBATIONARY EMPLOYEE" 

"PROBATIONARY EMPLOYEE" a newly hired Employee who is serving the 
required probationary period for a continuous, seasonal, term or extended term 
position. 

f) "SEASONAL EMPLOYEE" 

"SEASONAL EMPLOYEE" an Employee who performs one or more of the 
following: 

i) works a specific term of more than five (5) months; 

ii) is eligible to work for several years through a series of layoffs and recalls; 

iii) is hired to work full-time or part-time hours. 

g) "TERM EMPLOYEE" 

"TERM EMPLOYEE" an Employee who performs one or more of the following: 

i) is hired for a specific term not exceeding five (5) months; 

ii) is hired to fill vacancies of more than thirty (30) consecutive working days; 

iii) is employed for work overloads and special projects of more than thirty (30) 
working days with specific start and finish dates; 

iv) works regularly scheduled continuous shifts. 

1.06 "EXTENDED LEAVE OF ABSENCE" 

"EXTENDED LEAVE OF ABSENCE" is defined as any period more than one (1) month 
up to one (1) year. 

1.07 "INTERNAL APPLICANT 

"INTERNAL APPLICANT" is defined as an Employee with seniority and/or is employed 
thirty (30) calendar days prior to the posting. 
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1.08 "JOINT COMMITTEES" 

Both the Union and the Employer recognize the importance of forming committees 
jointly. Committees formed on this basis foster good relations for both the Union and 
the Employer. 

1.09 "OVERTIME" 

" is defined as all time authorized by the Employer and worked by the 
Employee in excess of their normal hours of work on a daily and weekly basis. 

1.10 "SENIORITY" 

"SENIORITY" is defined as date of hire with the Municipality of Jasper or its predecessors. 

1.11 "SEXUAL HARASSMENT" 

"SEXUAL HARASSMENT" is defined as any unwelcome interaction which directly or 
indirectly affects a person's job security, prospects of promotions or earnings and 
terms of employment. "SEXUAL HARASSMENT" can include whether indirect or 
explicit, but not limited to: 

a) sexist jokes causing embarrassment or offence, told or carried out after the joker 
has been advised that they are embarrassing or offensive, or that, their nature are 
clearly embarrassing or offensive; 

b) leering; 

c) display of offensive material in a sexual nature; 

d) sexually degrading words used to describe a person; 

e) drawing attention to a person's gender and having the effect of undermining the 
person's role in a professional or business environment; 

f) sexually suggestive or obscene comments or gestures; 

g) sexual flirtations, advances or propositions; 

h) inquiries or comments about a person's sex life; 

i) inappropriate touching; or 

j) sexual assault 
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1.12 "SHORT-TERM LEAVE OF ABSENCE" 

"SHORT-TERM LEAVE OF ABSENCE" is defined as any period up to one (1) month. 

1.13 "STANDBY" 

"STANDBY" is defined as a state of readiness in which an Employee: 

a) is fit for duty; 

b) can respond to a call-in within five (5) minutes; 

c) can report for work within thirty (30) minutes. 

1.14 "VACANCY" 

"VACANCY" is defined as an unoccupied position that the Employer intends to fill. 

1.15 "WORK WEEK" 

"WORK WEEK" is defined as Sunday to Saturday inclusive. 

1.16 "WORKPLACE HARASSMENT" 

"WORKPLACE HARASSMENT" is defined, whether indirect or explicit, but not limited 
to as: 

a) any violent or threatening physical or verbal outburst or abuse; 

b) sarcastic or derogatory remarks, jokes, innuendo or actions which undermine, 
demean, belittle or humiliate an individual or their ability or intelligence; or 

c) yelling, screaming, swearing or similar behavior aimed at intimidating, frightening, 
coercing, or offending those at whom it is directed. 

1.17 "WORKPLACE VIOLENCE 

"WORKPLACE VIOLENCE" is defined as any behaviour that threatens, abuses, 
injures, victimizes or puts individuals at risk in the workplace. 

1.18 "A YEAR'S SERVICE" 

a) an accumulation of at least six hundred (600) hours, and 

b) at least twelve (12) months has lapsed. 
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2.01 Recognition of Union 

a) The Employer recognizes the Canadian Union of Public Employees and its 
Local 1458 as the sole and exclusive collective bargaining agent for all 
Employees covered by this Collective Agreement under the terms of Certificate 
#1-96. 

b) The Employer agrees that Employees covered by the scope of this Collective 
Agreement shall not have their regular hours of work or pay reduced by reason of 
persons not in the bargaining unit performing duties normally assigned to 
Employees within the scope of the Collective Agreement. 

c) No Employee covered by this Collective Agreement shall be required or permitted 
to make any written or verbal agreement with the Employer or their representative 
which clearly conflicts with the terms of this Collective Agreement. 

2.02 Negotiations 

2.03 Members Rights 

a) Existing Rights 

The Union recognizes that any current, ongoing, or past practice, policy and/or 
benefit shall not be construed as a representation that any such practice, policy 
and/or benefit will continue in the future. Prior to amending any current, ongoing, 
or past practice, policy and/or benefit, the Employer agrees to notify the Union. 
The parties agree that no monetary benefit currently provided to an Employee 
shall be removed without mutual agreement between the Employer and the Union. 

b) Collective Agreement 

The Employer shall provide all Employees with a copy of the Collective Agreement 
and any Letters of Understanding reached between the Employer and the Union 
during the term of the Collective Agreement. Letters of Understanding shall form 
an addendum to the Collective Agreement. 
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2.04 Union Dues 

a) Deductions: 

The Employer shall deduct from each Employee covered by this Collective 
Agreement all monthly union dues based on the formula stipulated in writing by the 
Union to the Employer. 

b) Payments: 

Deductions shall be made from each Employee's pay, and the dues shall be 
forwarded to the Treasurer of the Union once a month, not later than the fifteenth 
(15th)  day of the month, accompanied by a list which will include names, 
classifications, gross wages, and overtime amounts of Employees from whose 
wages the deductions have been made. The list shall also include the following 
information, to the extent it is known by the Employer: home mailing address, 
home telephone number and/or cell phone number, personal email, work site, and 
employment status (i.e., full-time, part-time, temporary, seasonal, casual, leave of 
absence). 

c) Indemnification: 

The Union agrees to indemnify and save harmless the Employer from liability or 
actions out of the operation of Article 2. 

2.05 Union Officers, Shop Stewards, and Union Representatives 

2.06 Personnel Records 

a) An Employee shall have the right, upon request, to have access to and review 
their own personnel record. 
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b) Any disagreement as to the accuracy of information contained in the file may be 
subject to the grievance procedure, and the eventual resolution thereof shall 
become part of the Employee's record. 

c) No evidence from the Employee's record may be introduced as evidence in any 
hearing of which the Employee was not aware at the time of filing. 

d) Employees shall have the right to make copies of any material contained in their 
own personnel file. 

e) The Employer will remove from the Employee's personnel file any information 
relating to disciplinary action or complaints, provided that similar or additional 
complaints or disciplinary action have not occurred within a twenty-four (24) month 
period. 

2.07 Bulletin Boards 

3.01 General 

3.02 Disputes Regarding Management Rights 
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b) The Union and Employer agree that there will be no strikes or lockouts during the 
term of this agreement. 

c) The Employer and Union agree that Employees will not be obliged to cross a 
picket line set up by other unions if crossing the picket line represents a physical 
danger. Employees who choose not to cross a picket line will immediately contact 
the Employer. 

5.01 Harassment 
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5.02 Harassment 

5.03 Sexual Harassment 
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5.04 Surveillance Systems 

The parties agree that surveillance equipment in the workplace, including Automated 
Vehicle Locator (AVL) tracking will be primarily used for the purposes of ensuring the 
security of Employer assets, public and Employee safety. 

Such systems may be used as evidence in support of or defence of disciplinary 
measures in the cases of criminal acts, vandalism, harassment and OHS reportable 
incidents or reportable potentially serious incidents. 

Surveillance equipment will not be used for ongoing, proactive monitoring of 
Employees in the workplace. 

6.01 Seniority Lists 

6.02 Seniority 

a) If a casual Employee becomes a term, extended term, full-time continuous, part-
time continuous or seasonal Employee, their seniority commences with their date 
of hire as a term, extended term, continuous or seasonal Employee. 

b) If a term, extended term or seasonal Employee becomes a full-time continuous, 
part- time continuous Employee, their accumulated seniority will be retained. 

c) If a full-time continuous or part-time continuous Employee becomes a term, 
extended term or seasonal Employee, their accumulated seniority will be retained. 

d) If a full-time continuous or part-time continuous Employee becomes a term, 
extended term, casual or seasonal Employee as a result of a lay-off, their 
accumulated seniority will be retained. 

6.03 Seniority during Absence 
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6.04 Removal from Seniority List 

a) the Employee resigns, or 

b) the Employee is discharged for just cause and is not reinstated, or 

c) the Employee has not worked within a twelve (12) month period, or 

d) after being notified to return to work after a layoff, the employee fails to contact the 
Employer within fourteen (14) days of receipt of notice. 

6.05 Administration of Seniority 

a) internal hiring as per clause 7.01, and 

b) promotions as per clause 7.02 a), and 

c) layoff and recall as per clauses 8.01 g) and 8.02 a). 

6.06 Probation 

a) All newly hired full-time continuous Employees shall serve a three (3) month 
probationary period. The end date of the probationary period shall be included in 
the Employee's letter of hire. 

b) All newly hired part-time continuous, seasonal, term, and extended term 
Employees shall serve a three (3) month probationary period, or 488 hours 
worked, whichever comes later. The estimated end date of the probationary period 
shall be included in the Employee's letter of hire. 

c) The Employer shall recognize and credit time worked as casual, term, or extended 
term towards the probationary period. 

d) Probationary Employees shall be notified of their progress and shortcomings 
during the probationary period in order that the Employee may correct any 
shortcomings in their job performance. 

e) The Employee's probationary period may be extended by up to three (3) months 
by mutual agreement between the Union and the Employer. Such agreement shall 
not be unreasonably withheld by the Union and shall include situations in which 
the probationary Employee has worked less than three (3) months' full-time hours. 
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7.01 Posting and Filling Vacancies 

b) The internal/external notice shall contain the following information: nature of 
position, qualifications, required knowledge and education, skills, current shifts, 
hours of work, and wage or salary range. 

c) The President or designate shall be notified of all appointments, hirings, lay-offs, 
transfers, recalls, terminations of employment, retirements, resignations, and 
extended leaves of absence. 

d) The Employer may advertise at the same time as giving the Union notice of the 
vacancy. 

e) Internal applicants shall be given preference over external applicants provided 
qualifications, required knowledge, education, and skills, as defined in the job 
posting, are relatively equal. 

f) The Union President or designate will be sent a copy of all letters of hire within 
twenty-four (24) hours of acceptance. 

7.02 Promotion 

a) In making promotions and permanent transfers, the determining factors shall be 
qualifications, required knowledge, education and skills as defined in the job 
posting. When Employees are deemed to be relatively equal, seniority shall be the 
deciding factor. 

b) All promotions and transfers shall be subject to a trial period. The promoted or 
transferred Employee will be given a trial period of thirty (30) days worked in which 
to demonstrate their ability to perform the new tasks satisfactorily. 

Should an Employee fail to succeed during the above-mentioned trial period, the 
Employer will reinstate the Employee in their former position without loss of 
seniority. 
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c) If during the trial period, the Employee determines that they are not satisfied in 
their new position, they shall have the right to revert to their former position. The 
Employee must choose to revert to their former position within the trial period. 

7.03 Availability for Casual Work 

a) Each department shall maintain and administer their own casual work list. 

8.01 Layoff 

a) Article 8.01 shall apply to the reduction in the number of continuous positions. It 
shall not apply to a reduction of the hours of a position. 

b) The Employer shall initiate the layoff process by identifying the position(s) to be 
reduced. 

c) When a position(s) is reduced: 

d) The Employer shall offer an alternate position to the affected Employee provided that: 

e) Pursuant to 8.01 d), the Employee offered an alternate position shall be given five 
(5) working days to consider accepting the alternate position. 
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f) If an alternate position is not available, the Employee shall have the option to be 
laid off with recall rights, or to accept severance pay and waive their right to recall. 

g) The Employee shall accept the alternate position at the rate of pay of the position 
being offered or choose to end their employment and accept severance pay. 

h) Where operationally feasible, the Employer will provide Employees being laid off 
with as much working notice as practicable in the circumstances. 

8.02 Recall 

a) The laid-off Employee shall be returned to service in order of seniority, skills and 
qualifications being sufficient to perform the duties required for the position to be filled. 

b) Employees eligible for recall shall be notified of recall by email with confirmed receipt 
or registered letter, forwarded to their last known address. An Employee so notified 
shall advise the Employer, in writing, of their acceptance or rejection of the recall 
within five (5) working days of receipt of the recall letter. If the Employee rejects the 
recall they shall be considered as having terminated their services with the Employer. 

c) If a recall is accepted and the Employee does not report to work within ten (10) 
working days of receipt of the recall letter or on the date specified in the recall 
letter, whichever is later, the Employee's services shall be regarded as terminated. 
An exception to these time limits will be made if an Employee is unable to report to 
work due to physician-supported medical reasons. 

d) No new Employees will be hired until those on recall have been returned to service 
subject to skills and qualifications being sufficient to perform the duties required for 
the position to be filled. 

8.03 Severance 

a) Pursuant to Article 8.01 b) to e), Employee(s) who refuse the alternate position or 
recall rights have chosen to end their employment and are eligible for severance pay. 

b) Severance pay shall be based on two (2) weeks' pay for each year of continuous 
service (note relationship to definition of year of service prorated for seasonal and 
part-time staff). 

c) The rate of pay for severance shall be based on the Employee's annual earnings 
in the position being eliminated or reduced. 
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8.04 Seasonal Employees Layoff, Recall, and Severance Pay 

a) Seasonal Recall 

b) Severance Pay- Elimination of Seasonal Positions 

8.05 Notice of Pay in Lieu of Notice 

a) Notwithstanding Article 9, whenever an Employee's services are terminated, the 
Employee shall be given notice in accordance with the Alberta Employment 
Standards Actor pay in lieu of notice. 

b) All Employees shall give notice of resignation in accordance with the Alberta 
Employment Standards Act. 
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9.01 Investigation 

a) The Employer may temporarily relieve an Employee of their work duties, or 
temporarily reassign the Employee to alternate duties, in order to conduct an 
investigation of circumstances which may lead to the application of discipline. 
Relief of duty or reassignment pending investigation will be with or without pay. 

b) Relief of duty pending investigation will be confirmed in writing to the Union and 
the Employee. 

c) An Employee shall have the right to have a shop steward or Union officer present 
at any meeting. An Employee will be informed of the purpose of the meeting and 
given not less than twenty-four (24) hours' notice to arrange for Union 
representation. The Union will provide such representation within the twenty-four 
(24) hour notice period. 

d) A shop steward or Union officer shall have the right to consult with a CUPE staff 
representative and to have the CUPE staff representative attend the investigation 
meeting. 

9.02 Discipline and Dismissal 

a) The Employer and the Union agree to adhere to the principle of progressive 
discipline. A non-probationary Employee may only be disciplined or dismissed by 
the Employer for just cause. In cases of suspension or dismissal, proof of Just 
Cause will rest with the Employer. 

c) The Employer will provide the Employee with a documented verbal or written 
warning, suspension or dismissal at the time the discipline or dismissal is to be 
applied. Copies of warnings, suspensions or dismissals shall be provided to the 
Union and Employee at the disciplinary/dismissal meeting. 

d) Failure by the Employer to conform to its requirements under 9.02 shall render the 
discipline or dismissal null and void. 

e) If a suspension relates to drug or alcohol abuse, there shall be a provision for 
conditional re-instatement based on the successful rehabilitation of the Employee. 

f) The parties may mutually agree to extend the time limits described in this article. 
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9.03 Grievance for Dismissal 

10.01 Normal Hours of Work 

a) The normal hours of work of Employees, unless otherwise specified, shall be 
based on seven and one-half (7.5) hours per day, thirty-seven and one-half (37.5) 
hours per week. 

b) The normal hours of work of all administrative and clerical staff shall be based on 
seven and one-half (7.5) hours per day, thirty-seven and one-half (37.5) hours per 
week. 

c) The normal hours of work of Employees of the following departments shall be 
based on eight (8) hours per day, forty (40) hours per week: 

d) The responsible Director and the Union may enter into hours of work 
arrangements that vary from the normal hours of work, provided there is mutual 
agreement to do so. Such agreements will be in writing and include: 

iv) How overtime and other premiums and allowances are to be calculated and 
applied under the agreement, and 

v) The process for the ongoing review of the agreement by the parties. 

e) Employees may exchange shifts and/or days off with the approval of the Employer 
provided no increase in cost is incurred by the Employer. 
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10.02 Paid Rest Periods 

a) Employees scheduled to work five (5) or more consecutive hours shall be entitled 
to two (2) paid fifteen-minute rest periods. 

b) Employees scheduled to work three and one-half (3.5) hours or more, but less 
than five (5), shall be entitled to one (1) paid fifteen-minute rest period. 

c) An Employee who cannot take a paid rest break during their scheduled work period 
shall be paid at overtime rates if applicable, and subject to managers' approval. 

10.03 Overtime/Call-out 

a) Shift Extension Overtime 

b) Call-in Overtime 
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c) Overtime Work on a Statutory Holiday 

d) Standby 

iv) If an Employee is directed to work while on standby, the Employee shall be paid 
no less than time and three-quarters (1 3/) the Employee's regular rate for three 
(3) hours. Multiple call-ins within the same three (3) hour period shall be 
considered as one call. Hours worked over the three (3) hour minimum shall be 
paid no less than time and three-quarters (1 3/) the Employee's regular rate. 

10.04 Overtime Bank 

a) Overtime hours shall be deposited and withdrawn as straight time hours (e.g., four 
(4) hours at time and three-quarters (1 3/) = seven (7) hours into overtime bank). 
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b) Time off with pay from the overtime bank shall be taken at a time mutually agreed 
by the Employee and their supervisor. Banked overtime shall be taken as time off 
with pay or paid out within twelve (12) months of first banking the time. 

c) Employees may request a payout of their banked overtime at any time. Payouts 
shall be at the Employee's hourly rate of pay at the time of payout. 

10.05 Time for Time Overtime Time in Lieu 

a) Time off in lieu of overtime agreements are a voluntary agreement between the 
Employer and the Employee, and neither can be compelled to enter into such an 
agreement. Notification of such agreements shall be provided to the Recording 
Secretary of the Union. 

10.06 Scheduling 

Collective Agreement - CUPE Local 1458 and the Municipality of Jasper Page 27 of 58 
January 1, 2024 December 31, 2026 



11.01 Vacation Pay 

a) Employees shall earn vacation entitlement or vacation pay in lieu of vacation 
entitlement as follows: 

iv) After fifteen (15) years, a full-time continuous Employee on a twelve (12) 
month employment year is entitled to six (6) weeks' vacation or 12% of regular 
earnings for part-time continuous Employees. 

v) All casual, term and extended term Employees are entitled to 4% of regular 
earnings which will be paid monthly with their earnings. 

b) When a statutory holiday falls within an annual vacation period, a full-time 
continuous Employee will be credited with, or granted an additional day of 
vacation. This does not apply to a part-time Employee as they are reimbursed for 
statutory holidays under clause 12.01 b). 

11.02 PPE Allowance 
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11.03 Aquatics Clothing Allowance 

11.04 Reimbursement of Child Care Expenses 

a) the reimbursement is preauthorized by the Employer; 

b) the Employee submits receipts for the expenses, and 

c) the reimbursement does not exceed the Alberta minimum wage. 

12.01 Statutory Holidays 

a) The Employer recognizes the following as paid holidays: 

b) Compensation for Statutory Holidays 
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iv) Medicare Supplement —AB Munis Member Services 

v) Dental Care —AB Munis Member Services 

c) Compensation for Holidays Falling on Days Off — Full-Time Employees 

13.01 Benefit Eligibility 

Continuous, seasonal, extended term, and returning term Employees who are regularly 
scheduled to work fifteen (15) hours or more per week may enroll in the benefit 
package made available by Alberta Municipalities member services. 

13.02 Alberta Municipalities (AB Munis) 

a) The Employer will contribute to each benefit with AB Munis in the following 
manner: 

13.03 Prorating Benefits for Continuous Part-Time Employees 
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13.04 Continuation of Benefit Coverage while on WCB 

13.05 Seasonal Benefits Coverage during Periods of Layoff 

a) Seasonal Employees wishing to participate in the benefit plan during their first year 
will be eligible to participate in the benefit plan, provided they prepay their benefit 
premiums (after completing probation) to maintain coverage until the start of their 
second and subsequent seasons. Prepayment will be non-refundable. 

d) An Employee, at their option may, upon providing notice that they do not intend to 
return for the upcoming season, opt out of the benefit plan during the period of lay-
off. The Employer shall upon notification refund within thirty (30) days the unused 
portion of the funds on deposit. 

e) For purposes of benefits under 13.04, a month worked will be defined as a 
calendar month in which the Employee works a minimum of sixty (60) hours. 

f) The Employer will take all necessary steps with the AUMA, to ensure successful 
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implementation of this provision in an expedient manner. Specified benefits 
include extended health, dental, life, AD&D. 

13.06 Sick Leave 

a) After successful completion of the probationary period, full-time continuous 
Employees are entitled to eight (8) days sick leave credits per calendar year, 
prorated accordingly if they start any time after January 1. The Employee must 
notify the Employer of their intention to use sick leave credits. 

i) Sick leave credits for seasonal, part-time continuous, extended term, and 
returning term Employees shall be prorated accordingly. 

b) Employees who apply for and are approved for the Short-Term Disability Benefit 
shall have sick leave credits used during the waiting period re-instated, up to a 
maximum of four (4) days of sick leave credits per claim and up to a maximum of 
eight (8) days of sick leave credits per calendar year. 

c) Employees may roll over unused sick days at the end of the calendar year but may 
only have up to a maximum of twelve (12) days of sick leave credits in their sick 
leave bank at any given time. 

d) Sick leave shall apply only to those periods of illness or accident not covered by 
Worker's Compensation, the Municipality of Jasper's short-term disability benefits, 
or long-term disability benefits. 

f) To qualify for sick leave for out-of-town appointments, Employees must complete 
and submit the sick leave request form for prior approval. Such approval shall not 
be unreasonably denied, subject to operational requirements. 

g) The Employer may require that an Employee be examined by an independent 
medical practitioner where: 
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h) Upon termination or resignation, all sick leave credits will be cancelled and no 
payment for such credits will be made to the Employee by the Employer. 

13.07 Short-Term Disability Benefit 

a) The Employer's short-term disability benefit will consist of a 100% wage loss 
replacement until the Employee returns to work or until the Employee is eligible for 
long-term disability benefits. 

b) The Employer's short-term disability benefit will provide benefits to eligible Employees 
beginning immediately for accident or injury or on the sixth (6th) day for illness. 
Acceptable medical documentation must be presented to the Employer for this leave 
to be approved. Sick leave credits may be used for the applicable waiting period. 

c) Short-term disability benefits will not be paid in respect of any illness or injury 
which is incurred during the period of a scheduled vacation once that vacation 
leave has commenced except in circumstances involving hospitalization or the 
occurrence of acute injury supported by a physician's statement. 

d) Short-term disability benefits cease when AMSC long-term disability benefits are 
triggered. 
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13.08 Personal Leave 

13.09 Local Authorities Pension Plan 

14.01 Granting of Leave of Absence 

14.02 Pre-payment of Benefit Coverage 

a) Prior to any unpaid leave of absence being taken, and if benefit coverage is to be 
maintained, the Employee must pre-pay, for the term of the absence, the Employer 
and Employee portions of the benefit coverage before commencing the leave. 

b) Employees who are granted a leave of absence greater than four (4) months shall 
provide written confirmation of their intent to return to work, not less than sixty (60) 
days before their scheduled date of return to work. 

14.03 Maternity, Parental or Adoption Leave 

a) A pregnant Employee who has been employed for at least ninety (90) days is 
entitled to unpaid maternity leave. 
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c) A pregnant Employee must give her Employer at least six (6) weeks' written notice 
of the date she will start maternity leave, and if so, requested by her Employer, the 
pregnant Employee must provide her Employer with a medical certificate certifying 
that she is pregnant and giving the estimated date of delivery. 

d) The objective of the SUB Plan is to supplement the unemployment insurance 
benefits received by female Employees due to valid health-related reasons related 
to maternity. The valid health-related portion will mean that period of the eligible 
Employee's pregnancy during which she is disabled, and such disability is 
substantiated by medical evidence provided by the Employee. 

c) In the case of a parent or an adoptive parent, a period of sixty-two (62) 
consecutive weeks will be allowed and must be completed within a seventy-eight 
(78) week period after the week the child was born or after a child is placed with 
the adoptive parent for the purpose of adoption. 

d) Employees on parental or adoption leave will be provided the opportunity to 
maintain their benefits by paying the associated costs. 
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e) An Employee must give the Employer at least six (6) weeks' written notice of the 
date they will start parental or adoption leave unless: 

f) The Employee must give four (4) weeks' written notice of the date on which the 
Employee intends to resume work and, in any event, must give notice no later than 
four (4) weeks before the end of the leave period to which the Employee is entitled 
or four (4) weeks before the date on which the Employee has specified as the end 
of the Employee's leave period, whichever is earlier. 

g) When an Employee returns to work following a leave under this article an 
Employer must: 

14.04 Critical Illness, Death and Compassionate Leave 

a) Critical Illness and Bereavement Leave will be granted to Employees (excluding 
casuals) who have completed the required probationary period. For the purpose of 
this Article, the following definitions shall apply: 
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iv) The four (4) day period may be extended without pay upon application to the 
department Director or designate, in consultation with the Manager of Human 
Resources or designate. The granting of an extension to such leave shall be at 
the sole discretion of the Employer. 

v) When travelling time is required to attend a funeral service outside of Alberta 
or over five hundred (500) kilometers, up to an additional three (3) days with 
pay shall be granted as necessitated by travel requirements to a maximum of 
seven (7) working days total. 

b) Compassionate Care Leave 

1) Application Process: An Employee wishing to take Compassionate Care 
Leave shall apply in writing as soon as practicable, allowing for two (2) 
weeks' notice wherever possible. Such application shall be accompanied 
by a certificate issued by the physician caring for the ill family member 
which must confirm eligibility for the leave. 

2) Leave Period: Compassionate Care Leave shall be without pay for a 
maximum period of twenty-seven (27) weeks. The leave can be split into 
multiple instalments, but each period must be at least one week in length. 

3) If the gravely ill family member does not pass away during the Employees 
leave; but is still gravely ill and requires the care and support of the 
Employee, the Employee may request the leave again. However, a new 
medical certificate must be provided. 

4) Right to Return: An Employee taking Compassionate Care Leave shall not 
accrue sick leave credits or vacation pay for the period of the leave but 
shall suffer no loss of seniority or other benefits, provided they continue 
paying their portion of such benefits, and shall return to the same position 
upon the conclusion of the leave. 

14.05 Education and Training 

a) Should the Employer introduce new methods or machines, or job descriptions 
which require new or greater skills than are currently in use, Employees shall be 
given a minimum period (not to exceed two (2) years) to acquire the necessary 
skills. 
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d) Leave of Absence for Other Union Activities 

b) Taping of Employer and Union Meetings 

c) Performance of Duties as Shop Stewards 

b) When the Employer requires an Employee to take advanced or supplementary 
technical training, the Employee shall be given leave of absence with pay when 
required, and under such terms and conditions as the Employer and Employee 
agree to. The Union will be notified of such agreements. 

c) An Employee shall request leave of absence for participation in appropriate 
courses of training. The duration, terms, conditions, and pay during such leave will 
be up to the discretion of the Employer. 

d) For the purpose of writing examinations on training courses approved by the 
Employer, the Employer shall award leave with pay for the appropriate period of 
time. 

14.06 Meetings and Union Activities 

a) Negotiations 
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14.07 Marriage Leave with Pay 

14.08 Court Leave with Pay 

a) Where the Employer requires a level of certification for any Employee, and the 
Employee is hired with such certification, the Employer shall pay, upon successful 
completion of re- certification, the cost of any re-certification. 

b) The Employer shall provide the Employee with reasonable notice of any re-
certification opportunity and the Employee shall avail themselves of such 
opportunity. 

c) Where the Employer requests the Employee to attain a level of education to 
remain in their current position, the Employer shall pay, upon successful 
completion of the requested education, one hundred (100%) percent of such 
education, including course fees, supplies, wages and travel costs and under such 
terms that the Employer and Employee agree to. 

d) Where the Employer requires the Employee to attend Employer-sponsored 
training on their regular days off, the Employee shall be compensated all hours at 
their regular rate of pay plus applicable premiums. 
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16.01 Health & Safety 

b) Any worksite-related illnesses or ailments shall be reported and claimed on a 
W.C.B. form by the Employee. A copy of this form is to be filed with the Employer 
in order that the Employer may then submit the Employer's form for the claim. 

c) Any illness or ailment that occurs which, in the opinion of the Employee and their 
physician, may be caused by the conditions in the worksite, are to be reported 
immediately to the Employee's supervisor. The Employer will take the following 
steps upon receiving a report of this nature: 

iv) if, after taking appropriate steps, the worksite-related illness or ailment continues, 
the Employer will endeavour to re-assign the Employee to another worksite. 

v) in accordance with its obligations of reasonable accommodation of disabled 
Employees, the Union and the Employer will seek a mutually satisfactory 
accommodation through reassignment of duties. If the Employee refuses to 
cooperate with the reassignment process, the obligations of the Union and the 
Employer will be deemed to have been met. 

16.02 Union Management Consultation 
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A grievance shall be defined as any difference arising out of the interpretation, application, 
administration, or alleged violation of the Collective Agreement. 

18.01 STAGE 1 Complaint Stage 

18.02 STAGE 2 Director 

18.03 STAGE 3 CAO 
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18.04 Grievance Mediation 

18.05 Arbitration 

18.06 General Provisions 

a) All grievances and replies to grievances shall be in writing, except for Stage 1 
(Complaint Stage). 

b) The time limits stipulated in this article may be varied and/or extended only by 
mutual agreement between the parties. 
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c) Where a dispute involved a question of general application, the Municipality of 
Jasper and the Union may agree to bypass Stage 1 and 2. 

19.01 Schedule of Evaluations 

a) The schedule of evaluations to be conducted shall be supplied to the Union 
quarterly. All evaluations shall be conducted in a timely manner in accordance with 
Municipality of Jasper policies. 

b) The Employer and Employee will fulfill their obligations under the evaluation 
process. The Employee must complete the self-evaluation form provided by the 
Employer and return the self-evaluation form to their Department Manager. 

20.01 Wage Placement & Grid - See Schedule "A" attached 

a) Under the agreement in Schedule "A" it is agreed that movement from "job rate" to 
"after 1 year, 1 year to 2 years, etc.," occurs with the completion of service plus a 
successful evaluation. 

b) The Employer and Employee will fulfill their obligations under the evaluation 
process. If evaluations are not done within thirty (30) days of the anniversary, and 
no notification to the Union has been given, the evaluation will be deemed to be 
successful. 

20.02 Payment of Wages 

a) Wages will be paid once a month. Wages will be computed as of the 23rd of each 
month and paid by the last banking day of the month. On each pay day, each 
Employee shall be provided with an itemized statement of wages and deductions. 

b) Continuous Employees, upon request, may receive an advance payment on the 
15th day of the month of up to forty percent (40%) of their net salary. 

c) In the event that an overpayment of wages, allowances or benefits has been made 
to an Employee, the Employer shall have the right to make such deduction as may 
be necessary to correct said overpayment from any wages or allowances owed to 
said Employee. The payment schedule shall be in writing and acceptable to both 
parties. 

20.03 Pay during Temporary Transfers 

a) When an Employee temporarily performs the principal duties of a higher paying 
CUPE position for a minimum of one-half (1/2) day, as required by the Employee's 
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b) When an Employee is directed to perform a lower paying job, the Employee's 
wages will not be reduced. 

c) When an Employee is assigned to temporarily assume a manager's position the 
Employee shall receive $2.50 per hour over their existing hourly rate, effective 
from the first day of the assignment for all hours worked in the management 
position. The temporary pay adjustment shall not exceed the regular hourly rate of 
the manager. 

20.04 New Classifications 

a) Each Employee will be given a copy of the job description pertaining to the 
Employee's position. It is understood by the parties that a job description can only 
be a work guide, and that Employees are expected to perform other related duties 
and tasks, whether or not these duties are specified in the job description. 

b) Employees shall be consulted and notified in writing of any changes to their 
classifications. 

c) Where a new classification is established or filled, or a current classification is 
changed within the bargaining unit during the term of this Agreement, the 
Employer shall notify the Union and provide the schedule of wages deemed 
appropriate to the classification. 

d) Where the Union objects to the schedule, it shall notify the Employer within thirty 
(30) days and the rate shall be subject to negotiation. Should the Employer fail to 
notify the Union of a new or changed classification, the Union shall, within thirty 
(30) days of the implementation of the changed or new classification, object to the 
Employer in writing, and the rate shall be subject to negotiations. 

e) If the parties are unable to agree, the dispute shall be submitted to grievance and 
arbitration. Should a new rate be established, it shall be retroactive to the date the 
new or changed classification was implemented. 

f) Should reclassification reduce the appropriate rate of pay for a position, an 
existing Employee in that position earning more than the revised rate shall 
continue at the existing rate, with no incremental increases until such time as the 
revised rate reaches the Employee's rate. When another Employee is put into that 
position, the rate of pay will revert to the appropriate rate as reclassified. 

Collective Agreement - CUPE Local 1458 and the Municipality of Jasper Page 44 of 58 
January 1, 2024 December 31, 2026 



20.05 Pay Level on Promotions 

20.06 Pay Level on Lateral Transfers 

20.07 Pay Level on Equipment Operation 

When an Employee uses equipment and the rate of pay for the equipment operator is 
higher than the Employee's rate of pay, and the Employee performs the work for a 
minimum of one-half (1/2) hour in a day, the time will be tracked and paid at the higher 
rate of pay. The Employee will progress on the grid at the equipment operator rate 
based on the following operating experience: 

a) After 120 hours - progress from Step B to C 

b) After an additional 80 hours - progress from Step C to D 

21.01 Compliance 

21.02 Effective Dates and Continuation 
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21.03 Amendment or Termination 

21.04 Changes by Mutual Agreement 

Any changes deemed necessary in this Collective Agreement may be made by mutual 
agreement at any time during the existence of this Collective Agreement. 

SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF THE COUNCIL 
CANADIAN UNION OF PUBLIC OF THE MUNICIPALITY OF JASPER 
EMPLOYEES LOCAL 1458 

CUPE Local 1458 
Mayor 
Municipality of Jasper 

CUPE Local 1458 
Chief Administrative Officer 
Municipality of Jasper 

  

CUPE National Representative 

Dated at Jasper, Alberta this 
Oct 16, 2024 
day of ___ 2024. 
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Letter of Understanding #1 

between 

The Municipality of Jasper (the Employer) 

and 

Canadian Union of Public Employees, Local 1458 (the Union) 

1.0 Long Service Plan 

a) This will confirm that the following Employees, hired prior to September 1, 1994, 
shall be entitled to and shall receive payments under the long service schedule as 
described hereunder, provided the Employee remains in continuous employment 
with the Employer. Employees hired after September 1, 1994, are not eligible for 
long-service payments. 

Peter Bridge 

b) After the completion of five (5) years of service, and in each subsequent year of 
service, a full-time or part-time Employee shall receive the following long service 
payment. The long service allowance shall be added to regular, overtime, vacation, 
and statutory holiday pay. Adjustments, if any are required, shall be made by July 1. 

After 5 years' service $.20 per hour 
After 8 years' service $.25 per hour 
After 10 years' service $.30 per hour 
After 15 years' service $.35 per hour 

For Employees who work less than full-time, 720 hours is recognized as the 
minimum number of hours required to constitute one year's service. Persons 
employed for less than 720 hours per year shall be credited for one year's service 
for each accumulation of 720 hours of employment. 

The original Long Service Agreement was signed by CUPE President and Municipal Manager 
on January 27, 1998. 
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Oct 16, 2024 
Dated at Jasper, Alberta this _ day of _____________, 2024. 

CUPE Local 1458 

CUPE Local 1458 

RGINkHr 
_________________________________RGlreland (Oct 16,202413:01 MDT) 

Mayor 
Municipality of Jasper 

Chief Administrative Officer 
Municipality of Jasper 

CUPE National Representative 
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Letter of Understanding #2 

between 

The Municipality of Jasper (the Employer) 

and 

Canadian Union of Public Employees, Local 1458 (the Union) 

SUPPLEMENTARY UNEMPLOYMENT BENEFIT (SUB) PLAN 

The objective of the SUB Plan is to supplement the unemployment insurance benefits 
received by female Employees due to valid, health-related reasons related to maternity. 

All continuous Employees of the Municipality of Jasper who have successfully completed 
probation are eligible for benefits under this SUB Plan. 

The purpose of this SUB Plan is to supplement the Employee's regular weekly earnings to a 
maximum of 95%. If the Employee's earnings fluctuate on a weekly basis, the average 
earnings for the twenty-five (25) weeks immediately preceding the maternity leave will 
determine the weekly earnings amount. 

The SUB benefit will be paid for six weeks. This benefit may be extended beyond six weeks 
to a maximum of fifteen (15) weeks upon receipt by the Payroll Administrator of written 
medical documentation acceptable to the Municipality of Jasper. 

The Employee shall provide the Payroll Administrator with documentation verifying El 
maternity benefit eligibility. 

The SUB Plan is financed by the Municipality of Jasper with the cost being charged to the 
department budget where the Employee is employed. 

Payments under the SUB Plan when combined with the claimant's rate of weekly El benefits 
will not exceed the claimant's normal weekly earnings from her employment. 

Payments under the SUB Plan will not reduce the claimant's accumulated sick leave or vacation 
leave credits, severance pay or any other accumulated credits from that claimant's employment. 

The Employee shall not be requested or required to perform work for the Employer in order to 
pay or repay the cost of the supplementary wages. This payment shall be reported as wages. 

This SUB Plan was approved by Council on July 20,1999 and takes effect on this date. 
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Oct 16, 2024 
Dated at Jasper, Alberta this day of ________________, 2024. 

CUPE Local 1458 
Mayor 
Municipality of Jasper 

CUPE Local 1458 
Chief Administrative Officer 
Municipality of Jasper 

La-&--tlmwv ka&t& 
_______________________Lee-AnnKalen(Oct16,202414:32MDT) 

CUPE National Representative 
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Letter of Understanding #3 

between 

The Municipality of Jasper (the Employer) 

and 

Canadian Union of Public Employees, Local 1458 (the Union) 

RE: Joint Harassment and Discrimination Advisory Committee 

The parties agree that a Joint Harassment and Discrimination Advisory Committee shall be 
continued consisting of equal number of Directors/Managers and Union representatives. 

The parties agree that Discrimination and Harassment are serious issues. The intent of the 
committee is to ensure that all staff of the Municipality of Jasper are educated in the 
identification, prevention and intervention of harassment, discrimination and workplace 
violence. 

The committee will be responsible for the following: 

• reviewing and updating, as necessary, Policy #E-003 Respectful Workplace 
(Freedom from Harassment or Discrimination); 

• liaise with the Joint Worksite Health and Safety Committee to facilitate the policy 
update; 

• identifying appropriate harassment, discrimination, and workplace violence training 
tools; 

• liaise with the Joint Worksite Health and Safety Committee to facilitate ongoing 
harassment, discrimination, and workplace violence training. 

The committee will meet as necessary but at least once per calendar year. 

Written recommendations shall be provided to the Joint Worksite Health and Safety 
Committee and CUPE Local 1458. These recommendations shall be implemented by the 
Health and Safety Committee. All costs of the committee shall be borne by the Employer. 
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Dated at Jasper, Alberta this day of ________________, 2024. 

CUPE Local 1458 
Mayor 
Municipality of Jasper 

Chief Administrative Officer 
CUPE Local 1458 Municipality of Jasper 

CUPE National Representative 
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Letter of Understanding #4 

between 

The Municipality of Jasper (the Employer) 

and 

Canadian Union of Public Employees, Local 1458 (the Union) 

RE: Uncertified Employees in Childcare Services 

Whereas, newly-hired educators who do not have a certification can be granted an exemption 
until they complete their Level 1 Early Childhood Educator Certification. As per the Alberta 
Early Learning and Care Licensing Regulations, they must obtain their certification within the 
first six months of employment. 

The parties hereby agree that when an uncertified educator is hired at Wildflowers Childcare, 
at either the Early Learning or Out-of-School Care program they will be placed at the Alberta 
minimum wage until they obtain their Level 1 Early Childhood Educator Certification. 

Oct 16, 2024 
Dated at Jasper, Alberta this ____ day of ___ 

_________________________________Je~Ba er (Oct 7,2024 11:58 MDT) 

CUPE Local 1458 

2024. 

1'G11-ekild 
________________RGlreland(Oct16,202413:01MDT) 

Mayor 
Municipality of Jasper 

CUPE Local 1458 
Chief Administrative Officer 
Municipality of Jasper 

CUPE National Representative 
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Letter of Understanding #5 

between 

The Municipality of Jasper (the Employer) 

and 

Canadian Union of Public Employees, Local 1458 (the Union) 

RE: Joint Short-Term Disability Benefits Review Committee 

The parties hereby agree that a Joint Short-Term Disability Benefits Review Committee shall 
be struck for the life of the Agreement, consisting of equal number of Management and Union 
representatives. 

The Union and the Employer agree the provision of short-term disability (STD) benefits is an 
area where mutual discussion and cooperation between the parties is beneficial. The parties 
further agree that a Joint Short-Term Benefits Review Committee is the most efficient and 
effective means for the parties to jointly explore the possibility of a third-party insurer STD 
plan. 

The Employer further agrees that, to the extent they are provided for in the Collective 
Agreement, changes to existing STD benefits may only be made with the agreement of the 
Union. 

The Committee shall be responsible for the following: 

• Review of existing third-party insurer STD plan offerings; 

• Inviting and attending presentations from third-party insurers to learn more about the 
plan(s); 

• Preparing any recommendations to be made to the Employer with respect to potential 
changes to the existing STD benefits plan; and 

• Any other items that the p jointly agree to add to the Committee's agenda, 
whether or not they are related to STD benefits. 

In addition, the parties agree that the Committee may discuss and provide recommendations 
regarding job titles and/or wage scale grid placements of various positions. 

Unless extended by mutual agreement, this Letter of Understanding expires on December 31, 
2026. 
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Oct 16, 2024 

Agreed to this ______date of _____________________, 2024. 

CUPE Local 1458 
Mayor 
Municipality of Jasper 

CUPE Local 1458 
Chief Administrative Officer 
Municipality of Jasper 

CUPE National Representative 
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CUPE LOCAL 1458 WAGE SCALE Grid placements 

Pay Level 

1 

 

2 

 

3 

 

4 Level 1 Early Childhood Educator (new Employees as of August 1, 2018) 

5 

 

6 

 

7 

 

8 

Lifeguard Instructor I; Arena Operator; Groundskeeper; Groundskeeper-Recycling 
Op.; Level 2 Early Childhood Educator employed after August 1, 2018); 
Maintenance Worker; WW Labourer; Custodian I: Janitor; Arena Worker; Arena 
Operator/Custodian 

8a Level 1 Early Childhood Educator (employed in classification prior to August 1, 2018) 

9 Arena Operator 

10 
Lifeguard/Instructor II; Clerk II-C/R & FitAqua; Junior Arena Operator Receptionist 
Assistant-Admin; Grounds Operator, Program Support Worker-CFS 

10a Level 2 Early Childhood Educator (employed previous to August 1, 2018) 

11 
Level 3 Early Childhood Educator, SR Lifeguard/Instructor, Custodian II, Senior Clerk 

FitAqua 

12 
Arena Operator; WW Treatment Jr. Operator, Recycling /Solid Waste, Municipal 
Compliance Officer 

13 Childcare Assistant Manager; Maintenance Worker I 

14 

Admin Assistant-CFS; Admin Assistant Operations; Administrative Coordinator; 
Fitness & Aquatic: Admin Coordinator; Head Guard; Payroll Clerk, Reception/Clerk 
Admin; Grounds Lead Hand; Administrative Assistant-Protective Services 

15 

 

16 

Admin Assistant/Communication Specialist/Officer - Leg. Services/CFS; Admin 
Assistant/Program Coordinator - Operations; Co-op Eng; Community Development 
Coordinator; Accounts Payable Clerk 

17 Solid Waste Drivers; HEO I 

18 
Human Resources Coordinator; Admin Assistant/Camp Coordinator C&R; Finance 
Reception 

19 Solid Waste - Lead Hand 
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20 Outreach Workers; Settlement Workers 

21 WW Treatment Operator Level I; Maintenance Worker II; HEO II 

22 Arena Operator Lead Hand; Bylaw Enforcement Officer; 

23 WW Treatment Operator Level II; Finance Assistant & Accounts Receivable Clerk 

24 

 

25 

 

26 
Arena Manager; Senior Finance Assistant; Engineer in Training; Public Works Lead 
Hand 

27 WW Treatment Lead Hand 

28 

 

29 Tradesperson (Electrical, Carpenter, Plumber, Millwright) 

30 Maintenance Lead Hand 
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SCHEDULE "A" - WAGE GRID 

Effective January 1, 2025: Step B-Start Rate- Progression across (C & D) occurs annually as per 
Article 20.02 a) 

Effective on the date of ratification, positions currently at levels 1 through 9 are to be advanced one (1) 
level higher. (Pay level chart on pages 54 and 55 indicates pay level upon ratification.) 

2024 - 2.5% 2025 - 2.5% 2026 - 3.5% 
Pay 

Level A B C D 

1 $18.12 $18.52 $19.23 $20.00 

2 $19.14 $19.69 $20.50 $21.32 

3 $20.14 $20.73 $21.59 $22.44 

4 $21.12 $21.74 $22.65 $23.51 

5 $21.38 $22.04 $22.92 $23.87 

6 $21.88 $22.52 $23.45 $24.41 

7 $22.39 $23.02 $23.99 $24.96 

8 $23.23 $23.88 $25.07 $25.91 

8a $22.36 $22.98 $24.13 $24.94 

9 $24.04 $24.77 $25.79 $26.82 

10 $25.08 $25.85 $26.88 $28.00 

10a $24.14 $24.88 $25.88 $26.95 

11 $26.08 $26.84 $27.90 $29.06 

12 $27.00 $27.82 $28.96 $30.14 

13 $27.39 $28.48 $29.61 $30.64 

14 $27.82 $28.68 $29.84 $31.03 

15 $28.38 $29.24 $30.44 $31.68 

16 $29.47 $30.07 $31.43 $32.74 

17 $30.57 $31.14 $32.37 $33.79 

18 $30.71 $31.69 $32.92 $34.33 

19 $30.98 $31.91 $33.22 $34.56 

20 $31.68 $32.66 $33.97 $35.39 

21 $31.87 $32.84 $34.16 $35.56 

22 $32.82 $33.83 $35.21 $36.66 

23 $33.71 $34.76 $36.10 $37.60 

24 $34.63 $35.66 $37.04 $38.52 

25 $35.29 $36.36 $37.86 $39.39 

26 $36.06 $37.14 $38.63 $40.21 

27 $37.43 $38.57 $40.15 $41.77 

28 $37.73 $38.88 $40.46 $42.10 

29 $39.74 $40.94 $42.65 $44.38 

30 $40.91 $42.12 $43.85 $45.64 

B C D 

- - - 

$20.18 $21.01 $21.85 

$21.25 $22.13 $23.00 

$22.28 $23.22 $24.10 

$22.59 $23.49 $24.47 

$23.08 $24.04 $25.02 

$23.60 $24.59 $25.58 

$24.48 $25.70 $26.56 

$23.55 $24.73 $25.56 

$25.39 $26.43 $27.49 

$26.50 $27.55 $28.70 

$25.50 $26.53 $27.62 

$27.51 $28.60 $29.79 

$28.52 $29.68 $30.89 

$29.19 $30.35 $31.41 

$29.40 $30.59 $31.81 

$29.97 $31.20 $32.47 

$30.82 $32.22 $33.56 

$31.92 $33.18 $34.63 

$32.48 $33.74 $35.19 

$32.71 $34.05 $35.42 

$33.48 $34.82 $36.27 

$33.66 $35.01 $36.45 

$34.68 $36.09 $37.58 

$35.63 $37.00 $38.54 

$36.55 $37.97 $39.48 

$37.27 $38.81 $40.37 

$38.07 $39.60 $41.22 

$39.53 $41.15 $42.81 

$39.85 $41.47 $43.15 

$41.96 $43.72 $45.49 

$43.17 $44.95 $46.78 

B C D 

- - - 

$20.89 $21.75 $22.61 

$21.99 $22.90 $23.81 

$23.06 $24.03 $24.94 

$23.38 $24.31 $25.33 

$23.89 $24.88 $25.90 

$24.43 $25.45 $26.48 

$25.34 $26.60 $27.49 

$24.38 $25.60 $26.46 

$26.28 $27.36 $28.45 

$27.43 $28.51 $29.70 

$26.39 $27.46 $27.62 

$28.47 $29.60 $30.83 

$29.52 $30.72 $31.97 

$30.21 $31.41 $32.51 

$30.43 $31.66 $32.92 

$31.02 $32.29 $33.61 

$31.90 $33.35 $34.73 

$33.04 $34.34 $35.84 

$33.62 $34.92 $36.42 

$33.85 $35.24 $36.66 

$34.65 $36.04 $37.54 

$34.84 $36.24 $37.73 

$35.89 $37.35 $38.90 

$36.88 $38.30 $39.89 

$37.83 $39.30 $40.86 

$38.57 $40.17 $41.78 

$39.40 $40.99 $42.66 

$40.91 $42.59 $44.31 

$41.24 $42.92 $44.66 

$43.43 $45.25 $47.08 

$44.68 $46.52 $48.42 
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