COLLECTIVE AGREEMENT

Between

City of Mission

and

Canadian Union of Public Employees
Local No. 1267

January 1, 2021 to December 31, 2025

CCCCCC

I}ﬂgggggg% CUPE v




Page intentionally left blank

Page 2



Article 1.

Article 2.
2.1
2.2
2.3
2.4
2.5
2.6
2.7
2.8
2.9
2.10

Article 3.
3.1
3.2
33

Article 4.
41
4.2

Article 5.
5.1
5.2

Article 6.
6.1

Article 7.
7.1
7.2
7.3
7.4
7.5
7.6

Article 8.
8.1

Article 9.
9.1
9.2
9.3
94
9.5

Table of Contents

L ¥ 1 1] o) (= PP PP PPOOS 1
[0 =Y 113 111 4 = OO PPN 1
EMPIOYEE ... .ottt et e e 1
Regular EMPIOYEE.......oociiiiic et e 1
Regular and Probationary Employees ..o 1
Regular Full-Time EmMPIOYEES .........cooi e 2
Regular Part-Time EmMPIOYEES ........cccooeiiiirie i irires e e 2
REIMEMENT ...t ettt g e aan it e e 2
Time-Durated EMPIOYEE ........oooceeiiiee 2
AUXIlIANY EMPIOYEE .. .ot 2
Seasonal EMPIOYEE .....cooo it e 3
Student Employee (Project).... ..o 4
Recognition and Negotiations....................cccciiiniiin e s 4
Exclusive Bargaining AQENCY .-.....oiii it 4
UNION WOTK .ot ettt ee e b s e e e 4
Conflict with Collective Agreement ...............coieeiiimiiien et 4
Management Rights .......cccuuimuivimiieeie it e 4
Direction and CONIIOL..............ueiuiiei et cvab b cr st mr et sren b e b b rans 4
Direction and Control Limitations............cccccoiiiiioc e, 5
UNIon SeCUNtY ... s ey e e e 5
Enrolment in UnION........ooo oottt e e 5
Union OFentation .......c..ooovimeie et b r e ee e e 5
Check-off of Union DUES ...cccciiiiiee it e e e e msaisss tr s e 5
Check-off of Dues and ASSESSMENES......c....oovriiiiii e, 5
Labour Management Relations .........cccemivcvmmmm v 5
REPIesentation.............oocoiiiiii i e e 5
Joint Bargaining Committee ... 6
Representative of Canadian UNion ... 6
Meeting of CommIttee ... 6
Time Off FOr Meeting ........oooiiii e 6
Technical INformation .............oooo oo e 6
Grievance Procedure and Arbitration .........ccccceevvievvveeeieninin e s 6
Grievance ProCeAUIE .............oeue ettt et e 6
£ =Y 111 ) 11 PO PO PSPPI PP 9
Definition of SeNIOritY ........c..ooo e 9
Seniority RIGNES ... e 9
Recognition of SENIOrity ...........coeiiii i 9
Calculation of Seniority — Regular Employee (Full-Time)...........cccoooiiieiin. 10
Calculation of Seniority — Regular Part-Time & Seasonal Employees ................. 10

Page iii



Article

Article

Article

9.6
9.7
9.8
9.9

10.

10.1
10.2
10.3
10.4
10.5
10.6
10.7
10.8
10.9

Calculation of Seniority — Time-Durated and Auxiliary Employee ........................
SeNIONIY LiStS....ccoiiiii i it et
Accumulation of Seniority ........c...ueeee e
LOSS Of SENIOTILY......ooiiiiiiiiiiie et

Promotions and Staff Changes ..o s s
Changes in Staffing...........coiiiii e e e
Changes in the Hours of PoOSitions ............cccco i
JOD POSHING ..o
Information i POSHING.........oooiiviiiii
Time-Durated POStNgS..........c..ooooiiiiiie e e e
Outside AdVErtiSING ........ooooiiie e
Time-Durated and Auxiliary Employees — Applications for Postings....................
Method of Making Appointments .............cccviii e
Probationary EMplOYees ...............uviciuiiiiiciiieeiei e

T10.A0THAl PEIIO. ... it i ettt e
10.11 Transfers Outside Bargaining Unit..............coooee i e
10.120nthe Job Training. ... ... e

1.

11.1
11.2
11.3
11.4
11.5
11.6

12.

12.1
12.2
123
12.4
12.5
12.6
12.7
12.8
12.9

Layoffs and Recalls..............cooiiiiiiin oo cnr st e sttt e ee et e et e emmimnns
Layoff and Recall Procedure ..............ccoocviiiiiiiniiiiin e
NO NEW EMPIOYEES........oiiririr ittt
Notice Of Layoff .. ... ..o e
Temporary Layoff..... ... e i
S TN ] o] oo O U SO TSR
Service Severance Pay ........cc.coooiiiiiie e

HOUES OF WOTK ...t iiie e reeire s s s s rmme e ra e e st 1 e ee e cmevvonsmnsevns s snmssnars
SR AUIE A . e e e e e e e

SChEAUIE B .o i e e e e e
Schedule ‘B’ Weekend Employee Work Schedules ...
Shifts — Schedule ‘B’ ...........oooo i
SUMMEN HOUFS ... e e,
Shift — Street Sweeper/ 1ce Patrol ............ccccveviiiiiiiiii e
Shifts — Schedule ‘B’ — Police Guards ..............ccceeoiieeeiiiinnn, e ————

12.12 Aquatic Centre — In-Service Training........cccceveriiiieciie e
1213 Split Shifts - STUAENES ...t
12.14 Working Across Schedules ......................coeo e, v e
1245 Shift Premium ... e
12,46 0Vertime ...cove e e eeeee e

12.18 Overtime EQUaliZation ................cccooiiiii e
12.19Banking of Day Off ... ..o e
12.20Banked HOUIS ... e e

Page iv



12.23 0On Call / Standby Compensation .............ccccvvioiiiiiimic e 27

12.24 Contact Outside of WOrK ... e 28
12.25Break Periof . ... . ... e e oot e 28
12.26 Shift Preference ... 28
12.27 Notice of Change of Shift ... e 28
12.28 Notice of Work Schedule Change ... 29
12.29 Municipal Forest Fire Fighting ............occoiiiii e 29
Article 13. General Holidays.......c..cccvmreicriimrmrcerecore it i crrtin e e e teeses s r e e 30
13.1 General HolIdays. . ... c.oviieiiiiie e e b e b 30
13.2 General Holidays — New Employees ..............cccocinn. [T 30
13.3 General Holidays Falling on Day Off ..o e 30
13.4 Holiday Pay .. ... e e 30
Article 14.  Annual Vacation ............c.iiiccrinninnrr e cossssst s s s vnns smsissses sensssnsanans M
14.1 Annual Vacation Entitlement ......... ..o e 3
14.2 Added Vacation...........ccccovviiomiiiiiiiie P OTORRTPPRRRN 3
14.3 Vacation REAUESTES .........oii it et eeb et sttt ea e ee s 31
14.4 General Holiday During Vacation ... e e, 32
14.5 Unbroken Vacation Period ..............ooooiioiiiiiiie e e 32
14.6 Approved Leave of Absence During Vacation .............cccceevivneenn e 32
14.7 Vacation During Leave of ADSENCE ........ocooiiiiiiiiiiiee e, 32
14.8 Employee Termination .........cc..ooioiiiiie e bcrar b 33
14.9 Employee Retirement. ...ttt e 33
14.10 Over payment of vacation time.........................ccee s e 33
14.11 Vacation Carry Forward ........ PP PUEPUPPPPPUPOPIt 33
Article 15. Sick Leave ProVviSions ...........ccoeviiiieeeeeeenrnnnnss e sseeeesie e miic i ererearnrrennananaes 33
15.1 Sick Leave Definition................oociiiiiier e b e 33
15.2 Sick Leave AccumuUIation ... . ... ..o e e 33
15.3 Deductions from SiCk Leave.............oooci ittt e e 33
154 Family LeavVe ... .. o it 34
15.5 Sick Leave During Leave of ADSENCE ..........ooiueiiiiiiaeii et 34
15.6 EXIension of SiCK LEAVE .......couuviiieeiiiii e 34
15.7 Proof of IINESS ......oooiiiiiii i et renee e 34
15.8 Sick Leave Records ... e e 35
15.9 Sick Leave Pay During Temporary Transfer............ococvooiiiaciiiiiiciinicrniinaans 35
15.10 Employment Insurance (El) Rebate.............ooco i 35
15,11 SUbrogation........coooo e 35
Article 16. Retirement Pay..........c.cccociiii i ccerrrmr e v e e e s s GO
16.1 Retirement Pay — After 10 Years........oocuuuuiieeeiii e e 35
16.2 Retirement Pay — After 15 Years .........coocoii e 35
16.3 Retirement Pay — After 25 Years ..........oiiv ittt 35
16.4 Retirement Pay — After 35 YRarS ........ooivvieriiiiiee it eee e e 36
Article 17. Leave of ADSENCEe..............ciiiii it s e e e 36
17.1 General Leave...........cooooiiiiiiiiiii e 36
17.2 Leave for Union BUSINESS ..uu.ieurisieerieieeimeeeeaiiiie e e e stiie e e ae e s s enres e e 36
17.3 Leave for Union DULIES. .. .. .. e ettt e 36

Page v



17.4 Leave for PUblic DUtIES ... . e 36

17.5 Leave for Union POSItioN ... e e 37
17.6 Bereavement LEave ............ccoiiiiiiiieiie e e e 37
17.7 Compassionate Leave. ..o 37
17.8 MOUINEI'S LEAVE ...ttt ettt ne e e e eees 37
17.9 Jury or Court WINESS DULY......ooi i e 37
17.10PregnancCy LEAVE .........o i e e 38
17 11Parental LEAVE ... .......ocuuviiii i 38
17.12Extension of Pregnancy/Parental Leave...............oouviiiiieeiie e 39
17 A3AdOPLON LEAVE .. ..ovvet e 39
17.148peCial LeaVE ... 39
17.15Legislated Leaves Of ADSENCE...............oooiiiiiiiiiiiice e 39
17.16 Intimate Personal and Relationship Violence Leave................cc.c.ccccovicivniennen. 39
Article 18. Payment of Wages and AlloWances..........cccceimmmmnns s ismrnnn i csssssscessnns snnnnnns 40
18.1 ANNUAI SAIANY.... oo e e e e e 40
18.2 PaAY DAy S . oot it s 40
18.3 Equal Pay for EQuUal Work ... e 40
18.4 Supplementation of Compensation AWard............cccoocviiiiiiiiiiiee e 40
18.5 Pay During Temporary Assignment Outside the Bargaining Unit......................... 40
18.6 Meal AlIOWANCE ...........ooooiiii e e 40
18.7 Educational AlloWaNnCe ... ... ..o i e e 41
18.8 Ratefor Charge Hand .................ooo i e e 41
18.9 Pay During Temporary Transfer - Higher Classification...........................c.o. 41
18.10 Pay During Temporary Transfer - Lower Classification.................cccooo i, 41
18. 11 Mileage AIOWANCE ............oovviiiiiiie e e e e e 41
18.12 Premium Pay for Abnormal Working Conditions...............ccccciveiis 42
18.13MechaniC Tool AllOWANCE...........oooeii it e e 42
TBAATOONS ... e e oo 42
Article 19. Job Classification and Reclassification ............cccoovvicciiinnnicinnccnn o 42
19.1 JOD DESCHIPHONS. .. ..o ettt et ee e e 42
19.2 Redundant PositioNS ... e 42
19.3 Changes in Classification ...............ccccii e 43
Article 20. Employee Benefits.................ccccci s e e eees 43
20.1 Pension Plan ........u e e 43
20.2 Group Medical and Insurance Benefits...........ccccccoiiiiiiiiiii i 43
20.3 Part-Time and Seasonal BENefits........cccoiiiiiiierrirniicrrnecvirrae e 45
Article 21, Safetyand Health ... e e e 46
21.1 Safety Co-0peration ..............ooiiiiiiiiiii e e n e e 46
21.2 Union Employer Safety Committee............c.coooici i, 46
21.3 Meetings of Committee ... 47
21.4 SaAfety MEASUIES .......uiiiiiiit et e ae e e 47
21.5 No Disciplinary ACHON ...ttt ee e en e 47
21.6 Investigation of ACCIHENTS.......c...uutieeeii e 47
21.7 Pay for Injured Employees ............cccoiiiiiiiic i ettt ——————an e 47
21.8 Transportation of Accident Victims ... 47

Page vi



Article 22.  JOD SECUNIY ...eocceeiieei it cereescrererircrrersr s e reses sresnessennsssees e snesnssssesssstansnessnnsnns 1

22.1 JOD SECUIILY ... et e e 47
22.2 Technological Change.............cooi et ee e e ee b 47
Article 23. Uniform and Clothing AIOWaNCES ............cc.cc.uvrmrimmrnns s sreerrereneccssssensssansns 48
231 GlOVES ....e ittt et et n e e e e e e e bine e 48
23.2 Hard Hats. . ..o et e 48
23.3 Winter Liner for Hard Hats............ccooeiii bbb 48
234 REIN GATI.....uuni it 48
23.5 HIDWAAEES .. ..ottt e 48
23.6 COVEIAllS ... e s 48
23.7 SMOCKS @NA APIONS ...ttt e st et 48
23.8 U OIS e e e b e e 49
23.9 Earand Eye Protection ... e e s 49
23. 10 CaUIK BOOLS... ... b e 49
23.118afety BOOLS. ..o 49
23.12Safety RUbber BOOS ........oooi e et e 49
23.13Bathing SUILS .....eoceiiii i e et e 50
Article 24. General Conditions ...............c.cc i e err s rrnre e e sss s ssss e DO
241 Proper Accommodation................cccoooiiiiii VOO 50
24.2 Bulletin Boards ... et e e 50
24.3 INAEMNIEY ..o oo e e e et e 50
24 4 Equipment Under the Employee’s Care ..........c..cccooviiiiminiimiiiiiiec e 50
24.5 Workplace Harassment ... e e 50
24.6 WellNeSS Program ......cccoiiit it ittt ettt aan i aea e 50
24.7 Paid-On-Call Firefighters.............cooiiiii et e 50
Article 25. Present Conditions and Benefits ........cccccooooiviriiimmeciininnnircecccc e e e 51
25.1 Present Conditions to CONLINUE...........c.oeeiiiieiiiie e 51
25.2 Continuation of Acquired Rights .___...... e eeeee e —n eee e araneeeees aannen 51
Article 26. Crossing of Legal Picket Lines ............ccococoiiiieeeeiiieeeee e eeeeen e B
261 PICKELLINE ... e 51
Article 27.  GeNEKaAl...... ...ttt e e s e s e e 51
27.1 Plural or Feminine Terms May APPIY.........ovriiiermiiieimriireeeesveiemaaereeee et veeennnnes 51
Article 28. Terms of Agreement ...........ccccco v 51
28.1 Terms of AQrEEMENT ... ...ttt iiriiire e reeere e s vre s areeeeeraesaaesaneereneeeaaaeeaneane 51
28.2 Exclusion of Labour Relations Code..................coiiiiiiaiiiiiiiceeiiiceiie e 52
LETTER OF UNDERSTANDING ........... i cmtve e ansscs srtamn e e s sesrsmnsbane s s s s snsbannannenes nanan 53
RE: PROMOTIONS ... ittt siiiti e ee e e et e e e e eem e mbeeeas s aes bt b e beseasassbambs et aaeassss s rassebnansan 53

Schedule 1 - Employees with Supervisory Component in Job Description by Department54
RE: VACATION SCHEDULING RCMP DETACHMENT ............coovvivee e vrcvierrrcciemesveie e censenee: DD

RE: INCLUSION OF NEW CUPE POSITIONS/EXCLUSION OF RECREATION PROGRAM

Page vii



INSTRUGCTORS ......ooiiiiiiimsitiiriin eiatrin s i isiires s saser s essa s s m e e e s s e s m e e amEeEen s v aaaar b s mrnnmmnnnens 56

RE: REQUIREMENTS FOR PART-TIME EMPLOYEES TO WORK FULL-TIME TO PROVIDE

RE: LONG TERM DISABILITY INSURANCE ... e ccceee e 99
RE: OCCUPATIONAL FIRST AID ATTENDANTS ... esnisisie e veerne e, 60
MEMORANDUM OF AGREEMENT ... oot e eeee e B2
SChedUIE "Al ... e e e s aas e e aR R s 64
Schedule "B’ ..o i et e n e s rrnres OO
Schedule 'C ... .o s e e s e ennn e eenmn e eenn e snennteeenessennnens 1

Supplementary Vacation Entitlement in Hours ..., eerieerrrrereranaeren 72

Page viii



THIS AGREEMENT made and entered into

BETWEEN

AND

CITY OF MISSION
(Hereinafter called the “Employer”)

PARTY OF THE FIRST PART

CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL NO. 1267

Chartered by the Canadian Union of
Public Employees and affiliated with
The Canadian Labour Congress
(Hereinafter called the "Union”)

PARTY OF THE SECOND PART

Article 1. Preamble

WHEREAS it is the desire of both parties to this Agreement:

= Tomaintain and improve the harmonious relations and settie conditions of employment
between the Employer and the Union;

e To recognize the mutual value of joint discussions and negotiations in all matters
pertaining to working conditions, employment;

o To encourage efficiency in operation;

« To promote the morale, well-being and security of all employees in the bargaining unit
of the Union:

AND WHEREAS it is now desirable that methods of bargaining and all matters pertaining to
the working conditions of the employees be drawn up in an Agreement:

NOW THEREFORE, the Parties agree as follows:

1994/1995 21

2.2

23

Article 2. Definitions

Employee

“Employee” shall mean a person who is an “Employee” as defined in the Labour
Relations Code of British Columbia.

Regular Employee

“Regular Employee” shall mean an employee, full and part-time who has
successfully completed the probationary period and who is employed on a regular
basis.

Regular and Probationary Employees

Regular and Probationary Employees shall be entitled to all benefits provided by
the Collective Agreement, from date of hire except as otherwise specifically
excluded in the Collective Agreement.
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24 Regular Full-Time Employees

“Regular full-time employees™ are those who are regularly scheduled to work such
number of hours as recognized in the collective agreement as normal for a
particular class or position.

2.5 Regular Part-Time Employees

“Regular part time employees” are those who are regularly scheduled to work a
2021/2025 minimum of four (4) shifts per pay period but less than full time hours as
recognized in the collective agreement as normal for a particular class or position.

Part-Time Employees who are eligible for and who opt in for benefits in
accordance with Article 20.3 will have their benefits pro-rated based on the
number of hours worked, other than those identified in article 20.3

200972013 2.6 Retirement

“Retirement” shall be defined as: an employee leaving the service of the Employer
in accordance with the provisions of the Municipal Pension Plan, as amended from
time to time; and shall apply to all employees as though contributing under the said
Plan, provided they retire at the retirement ages permitted in the Municipal Pension
Plan Rules.

2009/2013 2.7 Time-Durated Employee

“Time-Durated Employee” shall mean an employee, other than a regular, seasonal,
auxiliary or probationary employee, who is employed to augment the regular staff,
or on a special project of limited duration not exceeding three (3) calendar months,
(such period of time may be extended up to three (3) calendar months by mutual
consent of both parties, in writing).

2021/2025 (a) All time-durated employees completing the required seniority accumulation
period will be paid 12.4% in lieu of all benefits, including vacation, general
holidays and employee benefits with the exception of sick leave, for which
they will be entitled to five (5) paid days.

2005/2008 (b) The time limit for time durated employees, including the provision for benefits,
shall not apply where an employee is hired to augment staff who are absent on
pregnancy/parental leave, sick leave, leave for union duties, or workers’
compensation.

20212025 2.8 Auxiliary Employee

"Auxiliary Employee” shall mean an employee who is called in on a temporary basis
not to exceed three (3) months at any one time:

(a) To replace an employee, who is absent from work
(b) To augment staff

(c) Auxiliary employees will receive 4.4% in lieu of benefits during the
probationary period, which will increase to 12.4% upon completion of
probation. In addition, after 90 days of employment, Auxiliary Employees
will be entitled to five (5) paid sick days per year.

Auxiliary employees will be entitled to accumulate time-durated seniority in
accordance with Article 9.6 (a), (b), & (c).
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200572008  2-9 Seasonal Employee

"Seasonal Employee” shall mean an employee other than regular, probationary,
time-durated, or auxiliary employee who is employed for a period of 9 months or
less (which may be extended by circumstances which cannot be foreseen at the
time of hiring) to augment regular staff to do work of a seasonal nature.

During the seasonal work period, seasonal employees will be entitled to all of the
benefits provided to regular part-time employees under this agreement, except as
noted hereunder:

(a) Vacation entitlement will be paid as a percentage in lieu, in accordance with
Article 14.1

(b) Except by mutual consent, no vacation time may be taken by seasonal
employees. Any requests for vacation time will be subservient to vacation
requests of any regular employees, and vacation entittement under Article 14.1
will be adjusted for any paid vacation taken

(c) Seasonal employees will have no bumping rights of any kind

(d) For the period of time that a seasonal employee is not working and they have
selected benefits, they may continue to participate in benefits programs outlined
in Articles 20.2 and 20.3 by paying** both the Employer and employee portion
of costs for the benefits.

20212025 (e) If work is available, the Employer may call and offer the opportunity to

seasonal employees during their off-season. Such work is not
considered a “recall” and may be turned down by the employee for any
reason without impacting their ability to be recalled. Hours worked will
be added to the employee’s accumulated seniority.

Seasonal employees will accumulate seniority, and will be recalled in subsequent
years for the same seasonal work for which they were hired, based on seniority.

For greater clarity, if a regular employee, probationary employee, time-durated or
auxiliary employee posts into a seasonal position, that employee will forfeit any
ability to move back to their former position at the conclusion of the seasonal work

period.

2009/2013 An approximate date of when the seasonal work will finish will be included on each
new posting.

2021/2025 Seasonal employees shall be entitled to the same bidding rights as regular

employees while they are employed by the City of Mission.

2009/2013 Seasonal employees will be paid out their banked time at the end of their seasonal
employment.
20089/2013 If a seasonal employee has accrued sick time, that sick time will be carried forward

if and when they are recalled or post into another position.

**Various methods of pre-paying the cost of benefits for the time-off period are
available and may be reviewed with the Human Resources department.
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20212025 210 Student Employee (Project)

“Student Employee” shall mean an Employee who is employed for a defined period, is
registered as a student, either part-time or full-time, and intends to return to school in the
next academic year; or an Employee who is registered in a recognized cooperative
education program (Co-op) in a participating post-secondary institution and is employed
within their field of study. A Student Employee may work no more than two consecutive
four-month terms.

Student Employees shall receive 12.4% in lieu of vacation, statutory holidays, other paid
leaves, fringe benefits and premiums. Student employees do not acquire seniority and
their employment ends at the conclusion of the assignment.

Student Employees will be required to become a member of CUPE Local 1267 and dues
will apply; however, they will not acquire seniority. They will not displace CUPE
employees and will work on project work only. The Employer will define each project and
advise the Union in writing prior to hiring the student; if the Union does not respond in
writing within 21 calendar days, the City may proceed with the student hire. Recurring
student positions will be considered as having Union approval, unless otherwise
stated in writing by the Union.

Article 3. Recognition and Negotiations

[

1994/1995 A Exclusive Bargaining Agency

The Employer recognizes the Canadian Union of Public Employees, Local No.
1267, as the sole and exclusive collective bargaining agency for all of its employees
save and except those excluded by the Labour Relations Code of British Columbia
and hereby consents and agrees to negotiate when the Union, or any of its
authorized committees, concerning all matters affecting the relationship between
the Parties of this Agreement, looking towards a peaceful and amicable settlement
of any differences that may arise between them.

3.2 Union Work

Persons whose jobs are not in the bargaining unit shall not work on any jobs which
are included in the bargaining unit, except for the purposes of instruction,
experimenting, or in emergencies when regular employees are not available and
provided that the act of performing the aforementioned operations, in itself, does
not reduce the hours of work or pay of any employee.

3.3 Conflict with Collective Agreement

No employee shall be required or permitted to make any written or verbal
agreement with the Employer or his representatives which may conflict with the
terms of this Collective Agreement.

Article 4. Management Rights

4.1 Direction and Control

Except as otherwise provided in this Agreement, the management, supervision and
control of the Employer’'s operation and the direction of the working force shalil
remain the exclusive function of Management provided that such management and
direction does not contravene the express provisions of this Agreement.
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4.2 Direction and Control Limitations

The question of whether one of these rights is limited by this Agreement may be
decided through the grievance procedure.

Article 5. Union Security

51 Enrolment in Union

As a condition of continuing employment, all employees of the Employer shall
become and remain members in good standing of the Union, according to the
Constitution and Bylaws of the Union.

19992001 5.2 Union Orientation

An appointed union representative shall be given an opportunity to interview each
new employee within regular working hours, without loss of pay, for a maximum of
thirty (30) minutes during the first week of employment for the purpose of
acquainting the new employee with the benefits and duties of union membership
and their responsibilities and obligations to the Employer and the Union.

Article 6. Check-off of Union Dues

6.1 Check-off of Dues and Assessments

(a) The Employer agrees to the check-off of all Union dues, fees and assessments
levied in accordance with the Constitution and/or Bylaws of the Union.

(b) The Union agrees to advise the Employer of the amounts of such Union dues
and/or assessments as may be determined from time to time by the said Union.

2009/2013 (c) The Employer, upon receipt of such advice from the Union, shall thereupon
deduct from the earnings of the employees such dues, fees and assessments
and shall forward to the Union the total of such amounts deducted, together
with a list of those employees from whom such deductions were made, such
deductions to be remitted bi-weekly on a Thursday by direct deposit to the bank
account number provided to the Employer by the Union Treasurer.

(d) The Union further agrees to provide the employer with an authorization form for
check-off; and that a condition of employment shall be that the employee shall
sign such an authorization.

Article 7. Labour Management Relations

71 Representation

(a) No individual employee or group of employees shall undertake to represent the
Union at meetings with the Employer without proper authorization of the Union.
In order that this may be carried out, the Union will supply the Employer with
the name of its Officers. Similarly, the Employer will, if requested, supply the
Union with a list of its supervisory or other personnel with whom the Union may
be required to transact business.

1999/2001 (b) An Employee shall have the right to have their Shop Steward present at any
discussion with management personnel which involves disciplinary action.
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2005/2008 (c) The Employer agrees that stewards shall not be hindered or interfered with in
any way in the performance of their duties while investigating disputes and
presenting adjustments as provided in this Article. The Union recognizes that
the City employs each steward and that the steward will not leave their work
during working hours except to perform their duties under this Agreement.
Therefore, no steward shall leave their work without obtaining the permission
of their supervisor.

so022004 7-2  Joint Bargaining Committee

A Bargaining Committee shall be appointed and consist of up to five (5) members
of the Employer, as appointees of the Employer, and up to five (5) members of the
Union, as appointees of the Union. The Union will advise the Employer of the Union
nominees to the Committee.

7.3 Representative of Canadian Union

The Union shall have the right at any time to have the assistance of representatives
of the Canadian Union of Public Employees when dealing or negotiating with the
Employer.

10041095 -4 Meeting of Committee

In the event either party wishes to call a meeting of the Committee, the meeting
shall be held at a time and place fixed by mutual agreement. However, such
meeting must be held not later than fourteen (14) calendar days after the request
has been given.

7.5 Time Off For Meeting

Any representative of the Union on any of the following committees, or such other
committees as the employer may establish or as may be established by mutual
agreement, from time to time who is in the employ of the Employer, shall have the
privilege of attending Committee meetings held within working hours without loss
of remuneration, and after giving reasonable notice to the Director of Corporate
Administration or Chief Administrative Officer.

2014/2016 (i) Joint Bargaining Committee
(i) Joint Labour Management Co-operation Committee

(i} Joint Health and Safety Committee

(iv) Risk Management Committee

7.6 Technical Information

The Employer and the Union agree to exchange such information as: job
descriptions, positions in the bargaining unit, job classifications wage rates, pension
and welfare plans, and all other technical information and reports, records, studies,
surveys, manuals, directives, or documents required for collective bargaining
purposes.

Article 8. Grievance Procedure and Arbitration

202412025 -1 Grievance Procedure

Should any difference arise between the persons bound by this Agreement
concerning its interpretation, application, operation, or any alleged violation thereof,
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including any question governing the dismissal or suspension of any employee
bound by the Agreement, and including any question as to whether any matter is
arbitrable, there shall be no stoppage of work on account of such difference and an
earnest effort shall be made to settle the difference in the following manner:
Unless Union representation is present, the grievance process has not
commenced.

(a) Meeting with Supervisor

(i) An employee with a complaint shall raise it with their immediate Supervisor
or the Supervisor who is directly responsible for the decision giving rise to
the complaint. This will be done by the employee or Union Representative
notifying the Supervisor within fourteen (14) calendar days of the incident
giving rise to the complaint, or of the date when the employee first became
aware of the incident, whichever is later.

(i) A meeting shall be held within seven (7) calendar days of the date on which
the Supervisor is advised of the complaint. If this is not possible, the
complaint may be referred to Step 1 of the formal grievance procedure.

The purpose of this meeting is to review the circumstances giving rise to
the incident, and to determine whether the complaint can be satisfactorily
resolved without using the formal grievance procedure.

At the option of the employee, Union representation may be present at the
meeting.

(i) If the employee is not satisfied with the Supervisor's response or if the
Supervisor does not respond within seven (7) calendar days of the meeting,
the Union may choose to advance the complaint to Step 1 of the formal
grievance procedure.

(b) Step 1

(i) A Union Representative may file a grievance by notifying the Department
Head (or designate) in writing, within seven (7) calendar days of the date
the response from the Supervisor was given or was due.

(i) A grievance meeting will be held with the Department Head (or designate)
within twenty-one (21) calendar days of the Union Representative filing the
grievance. If the Department Head (or designate) is unable to meet within
twenty-one (21) calendar days, the Union has fourteen (14) calendar days
from the date the meeting should have been held to refer the matter to Step
2.

(iii) The Department Head (or designate) will respond in writing within fourteen
(14) calendar days of the meeting.

(iv) If the grievance is not resolved at Step 1, or the Department Head (or
designate) does not respond within fourteen (14) calendar days of the
meeting, the Union may refer the grievance to Step 2.

(c) Step 2

(i) A Union Representative may advance the grievance to Step 2 by notifying
the Manager of Human Resources (or designate) within fourteen (14)
calendar days of the date the Step 1 response was received or was due.
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(i) Upon receiving the notice that the grievance has been referred to Step 2,
the Manager of Human Resources (or designate) and the Union shall meet
within twenty-one (21) calendar days of the Union Representative
advancing the grievance to Step 2.

(iii) The Manager of Human Resources (or designate) will respond in writing
within twenty-one (21) calendar days following the meeting.

(iv) If the grievance is not resolved at Step 2, the Union may advance the
grievance to arbitration by advising the Manager of Human Resources (or
designate) in writing within twenty-eight (28) calendar days of the date of
the Step 2 response. Grievances not advanced to arbitration are deemed
to be abandoned.

(i) The parties shall use a single Arbitrator unless either party wants a three
(3) member Arbitration Board which shall consist of one (1) member
appointed by each party and a Chairperson mutually appointed by the
Employer delegate and the Union delegate.

(ii) The parties will agree on a single arbitrator, or in the case of an Arbitration
Board, the Employer delegate and the Union delegate shall mutually agree
on the Chairperson, within fourteen (14) calendar days of the referral.

(iii) Where the parties are unable to agree on a single Arbitrator or a
Chairperson within fourteen (14) calendar days of the referral, either party
may apply to the Director, Collective Agreement Arbitration Bureau of the
Labour Relations Board of British Columbia, within the following ninety (90)
calendar days to make the appointment.

(iv) In all respects, the provisions of the Labour Relations Code shall apply. The
decision of the Arbitrator or Arbitration Board shall be final and binding on
both parties.

Each party shall pay half the expense of the Arbitrator or Chairperson and
the expenses of their representative.

(e) Pre-arbitration Consuliation

The parties may agree to meet at least thirty (30) days prior to an arbitration
hearing to discuss the issues in dispute and reach resolution if possible.

(f) Employer-Initiated Grievances

Employer-initiated grievances shall have the same time limits and procedures
as Union-initiated grievances.

(g) Policy Grievances

(i} When a “dispute”, as defined in the Labour Relations Code, arises between
the parties, including any difference concerning the interpretation,
application, operation or alleged violation of this Agreement which does not
specifically involve an employee, the matter may be submitted in writing by
the Union to the Manager of Human Resources (or designate) or,
alternatively, by the Employer to the President of the Union.
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(i) The Manager of Human Resources (or designate) and the Union will meet
and discuss the grievance within twenty-one (21) calendar days of the
notification of the grievance.

(iii) The responding party will respond to the grievance in writing within fourteen
(14) calendar days of the meeting.

(iv) If a satisfactory settlement is not reached between the Manager of Human
Resources (or designate) and the Union, the grieving party may refer the
matter to the Chief Administrative Officer (or the Union where applicable)
within fourteen (14) days of the response or the date the response was due.

(v) The Chief Administrative Officer and the Union Representative will meet
and discuss the grievance within twenty-one (21) calendar days of the
referral.

(vi) The responding party will respond to the grievance in writing within fourteen
(14) days of the meeting.

(vii)If the grievance is not resolved through the above process, the grieving
party may refer the grievance to Arbitration as provided for in Clause (d)
Arbitration.

(h) Suspension or Dismissal

When an employee is suspended or dismissed, the Union Representative may
file a grievance at Step 1 without first meeting with the immediate Supervisor.

(i) Variations

The parties may mutually agree to vary the procedure or to alter the timelines.

Article 9. Seniority

so1an016  9-1  Definition of Seniority

“Seniority” is defined as the length of the accumulated service in the Bargaining
Unit.

19992001 9-2 Seniority Rights

Seniority shall be used in determining preference or priority for annual vacation,
promotion, transfer, demotion, layoff, bumping, permanent reduction of the
workforce, and recall, subject to other provisions of this Agreement. Seniority shall
operate on a bargaining-unit-wide basis. Overtime hours shall not be considered
as part of the accumulation of seniority.

9.3 Recognition of Seniority
Both Parties recognize:
(a) The principle of promotion within the service of the Employer;
(b) That job opportunity should increase in proportion to length of service.
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9.4 Calculation of Seniority — Regular Employee (Full-Time)

Seniority shall be accumulated on the basis of an employee’s service with the
Employer, calculated from the date upon which the employee commenced
employment with the Employer.

20052008 9-9 Calculation of Seniority — Regular Part-Time & Seasonal Employees

(a) Seniority shall be established on the basis of an employee’s regular service
with the Employer, calculated from the date upon which the employee
commenced employment with the Employer.

(b) Seniority shall be calculated on the accumulated hourly service.

2005/2008 (c) Calculation of part-time seniority for a regular part-time employee or a seasonal
employee appointed to a regular full-time position shall be based on
accumulated hours of seniority converted to full-time equivalent.

(d) Calculation of seniority for a regular full-time employee who is appointed to a
regular part-time position or a seasonal position shall be converted to
accumulated hourly service. Conversion of part-time or seasonal seniority
hours will reflect an appropriate factor for pro-rated vacation, sick leave, general
holidays and paid leaves as applicable.

2014/2016

9.6 Calculation of Seniority — Time-Durated and Auxiliary Employee

(a) Time-durated and auxiliary employees shall be entitled to accumulate time
duration seniority from date of hire, but shall not be entitled to fringe benefits
other than those 1o which a person becomes entitled by reason of Statute.

2005/2008

{b) Schedule ‘A’ and 'C’ time-durated and auxiliary employees shall be entitled to
accumulate time-durated seniority on completion of six hundred and eighty-two
(682) hours of service with the Employer. Schedule ‘B’ time-durated and
auxiliary employees shall be entitled to accumulate time-durated seniority on
completion of seven hundred and two (702) hours of service with the Employer.
Calculation of the cumulative hourly service ceases if the time-durated or
auxiliary employee does not work for more than six (6) consecutive months.

2017/2020

{c) On completion of the required number of hours to qualify for time-durated
seniority accumulation, the time-durated or auxiliary employee shall be credited
with that number of seniority hours. Time-durated seniority is lost if the time-
durated or auxiliary employee does not work for more than six (6) consecutive
months. Notwithstanding the foregoing, the Employer and the Union may
mutually agree to vary this period.

2017/2020

~—

Notwithstanding the provisions contained in this Article, it is agreed and
understood that where a time-durated or an auxiliary employee is the successful
applicant to a regular posted position, seniority on the regular staff commences
from either the start date of the current time-durated position or the current
accumulation of time-durated seniority, converted to full-time equivalent,
whichever is the greater.

2009/2013 (d
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2005/2008 9.7 Seniority Lists

The Employer shall maintain seniority lists indicating the respective seniority of
each employee. Up-to-date seniority lists shall be sent to the Union every pay
period.

9.8 Accumulation of Seniority

(a) Seniority as defined in Article 9 shall accumulate during the following absences:

(i) Authorized leave of absence with pay, including sick leave, negotiations,
grievances;

(i) Authorized leave of absence without pay provided the leave is for thirty
(30) days or less in any one instance;

1999/2001 (iii) Authorized leave of absence without pay in excess of thirty (30) days as
a result of iliness, disability, or accident;

(iv) Employee’s paid annual vacation and paid general holidays;
(v) Absences while on workers’ compensation benefits;

2002/2004 (vi) Pregnancy/Parental Leave.

1999/2001 (b) For regular part-time employees, the calculation for seniority accumulation
related to sections (i), (iii), (v) and (vi) of this Article shall be based on an
average of hours worked during the preceding twelve (12) months.

19002001 9-9 Loss of Seniority

(a) An employee shall not lose seniority if she/he is absent from work because of
sickness, disability, accident, layoff, or leave of absence approved by the
Employer.

1994/1995 (b) An employee shall only lose her/his seniority in the event:
(i) The employee is discharged for proper cause and is not reinstated; or
(i) The employee resigns, in writing; or

(iii) The employee is absent from work in excess of five (5) working days
without sufficient cause or without notifying the Employer, unless such
notice was not reasonably possible; or

(iv) The employee fails to return to work within seven (7) calendar days
following a lay-off and after being notified by registered mail to do so,
unless through sickness or other just cause. it shall be the responsibility
of the employee to keep the Employer informed of their current address;
or

1999/2001 (v) The regular employee with less than ten (10) years seniority is laid off
for a period longer than one (1) year; or

1999/2001 (vi) The regular employee with ten (10) years or more seniority is laid off for
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2017/ 2020

1994/1995

2014/2016

1994/1995

2017/2020

10.1

10.2

10.3

a perioc longer than two (2) years; or

(vii) The time-durated or auxiliary employee does not work for more than six
(6) consecutive months.

Article 10. Promotions and Staff Changes

Changes in Staffing

The Employer agrees to notify the Union, in writing, when an employee covered by
this Agreement is hired, promoted, demoted, transferred, laid-off, recalled, resigns,
is suspended or is terminated.

Changes in the Hours of Positions

(a) When any po-tion of a regular full-time employee’s posted position, which is
comprised of service in more than one department, increases in hours to
become a full-time position, the employee currently holding the combined
position shall have the opportunity of choosing which position they wish to hold.
Any new posit on created as a result of this process, shall be posted.

(b) When a positicn held by a regular part-time employee is increased or decreased
in hours it sha | not become a new position; the incumbent may:

(i) Accept the position with the increase or decrease in hours or,

(i) Not accept the position with the increase or decrease in hours and be
issued a lay-off notice with the option to bump, and the vacant position
will be posted.

(c) When an exist.ng part-time position is replaced with a full-time position at a
higher classification, the position shall be posted.

Job Posting

(a8) When a vacanzy occurs or a new position is created, either inside or outside
the bargaining unit, the Employer shall notify the Union in writing and post
notice of the position in the Employer’s offices, shops and on all Bulletin
Boards for a minimum of one (1) week in order that all members will know
about the position and be able to make written application therefore. Itis
agreed between the Parties that should the necessity arise, the vacancy or
new position may be filled by an auxiliary employee for a period not exceeding
six (6) weeks; however, due to unusual circumstances, this period may be
extended by mutual consent.
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b) Employees absent from work for annual vacation, sick leave, bereavement, or
pregnancy/parental leave may submit applications for positions that may be
posted while they are absent from work.

i. Prior to their absence from work, employees must complete an “internal
Competition application” form(s) indicating the position(s) they wish to apply
for, including a detailed summary of their experience and qualifications for
the position(s).

ii. Itis the responsibility of the employees to ensure that their application(s)
reaches Human Resources prior to their departure.

iii. If their absence is to be longer than two weeks, it is the responsibility of
employees to provide a telephone number where they can be contacted.

10.4 Information in Posting

Such notice shall contain the following information: nature of the position, number

2021/2025 of positions being posted (where known), qualifications, required knowledge
and education, skills, shift, wage or salary rate or range. Those qualifications may
not be established in an arbitrary manner.

190092001 10.5  Time-Durated Postings

(a2) Employees cannot apply for time-durated positions if they have not completed
their respective trial or probation period at the time the posting for the time-
durated position closes, or are currently more than thirty (30) days from the
expiry of their current time-durated positions.

1994/1995 (b) Regular employees who transfer to positions made available by augmenting the
regular staff or by a special project of limited duration shall upon completion of
said assignment be returned to the employee’s former position without loss of
seniority and scheduled rate of pay.

201712020 (c) Employees, other than regular employees, emplayed to fill those positions
made available by the re-assigning of regular employee positions shall be laid
off or may maintain status as an auxiliary employee.

2021-2025 (d) The Employer has the right to schedule the time-durated or auxiliary
employee with the most skill, knowledge, ability and availability for any time-
durated or auxiliary position at three (3) months or less without considering
time-durated seniority or length of service.

2021/2025 (e) Time-durated positions that become regular positions during the
temporary posting may remain filled with the time-durated employee
until such time as the assignment ends.

202112025 10.6  Outside Advertising

Where the Employer does not anticipate receiving any internal applications,
the Employer may advertise the position(s) concurrently with the posting.
External applicants will not be considered until all internal applicants with
bidding rights have been considered first.
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2005/2008

2005/2008

1999/2001

2017/2020

2021/2025

10.7

10.8

10.9

Time-Durated and Auxiliary Employees — Applications for Postings

(a) Time-durated and auxiliary employees who have time-durated seniority may
apply for poed vacancies on the regular staff; however, no regular position
shall be fille= by such employees until all provisions applying to regular and
seasonal enmloyees have been fulfilled.

(b) Time-duratec and auxiliary employees who have not accumulated the
required nur-ber of seniority hours are eligible to apply for posted positions at
the same tine as outside applicants.

Method of Mak 1g Appointments

(a) In making momotions and transfers, the required knowledge, ability and skills
for the posiibn shall be the primary consideration, and where two or more
employees =re capable of fulfilling the duties of the position, length of service
shall be the Jetermining factor. The employees shall retain the right of
appeal under the Grievance Procedure contained in this Agreement.

(b) Where the aocpointment is made from within the bargaining unit, the
employer w 1 make reasonable efforts to make such appointment within one
month of the close of the posting.

Probationary Eployees

The purpose of e probationary period is to assess the performance of newly hired
employees and fheir suitability for permanent employment with the Employer.

Regular full time employees shall be placed on probation for a period of four (4)
months. Regulam part-time and seasonal employees shall be placed on probation
for a period of six (6) months. Should the employee miss more than one (1) week
of work during th= probationary period, for any reason, the probationary period will
be extended for =n equivalent amount of time that was missed.

Auxiliary and time-durated employees shall be placed on probation for a period of
six hundred and =ighty-two (682) hours for a Schedule ‘A’ and ‘C’ employee and
seven hundred zmd two (702) hours of hourly service for a Schedule ‘B’ employee.

This probationar. period may be extended for good and sufficient cause by up to
three (3) calendz - months by mutual agreement of both parties, in writing.

During the prokationary period, employees shall be entitled to all rights and
privileges of this Z.greement, except with respect to annual vacation and sick leave,
which may be t=ken during the probationary period with the approval of the
Employer.

The continued enployment of such employees may be determined at any time
during the proba#bnary period and such employment may be terminated.

After completior of the probationary period, seniority shall be effective in
accordance with #rticle 9.
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20172020 1010 Trial Period

The purpose of the trial period is to assess the performance of an existing employee
who has been awarded a new position.

The successful applicant shall be placed on trial for a period of three (3) months.

This trial period may be extended for good and sufficient cause by up to three
calendar months by mutual agreement of both parties, in writing.

During the trial period, if the successful applicant proves unsatisfactory in the
position, or if the employee finds herself/himself unable to perform the duties of the
new job classification or chooses to revert to their former position, the employee
shall be returned to her/his former position without loss of seniority and wage or
salary. Any other employee promoted or transferred because of the re-
arrangement of positions shall also be returned to her/his former position without
loss of seniority and wage or salary and fringe benefits.

When an employee is absent from work in excess of one (1) work week during a
trial period, for any reason, the trial period shall be extended a length of time equal
to the period of the absence.

Conditional on satisfactory service, such trial promotion shall become permanent
after the aforementioned trial period.
10.11 Transfers Outside Bargaining Unit
No employee shall be transferred to a position outside the bargaining unit without
the employee’s consent.
20172020 10-12  On the Job Training

The Employer shall post a list upon which each employee can show their
willingness to be trained in the use of equipment. Selection for training shall be by
seniority and aptitude. The employees shall be paid their regular rate while being
trained during their regular shift.

Article 11. Layoffs and Recalls

11.1  Layoff and Recall Procedure

(a) Both parties recognize that job security should increase in proportion to length
of service. Therefore, in the event of a layoff, employees shall be laid off in the
reverse order of their seniority. Employees shall be recalled in the order of their
seniority, providing they are qualified to do the work.

1996/1998 (b) Employees may elect to remain on benefits provided that the Employer and
employee premium payment for all benefits are made to the Employer in
advance.

11.2 No New Employees
No new employees will be hired until those laid off have been given an opportunity
of re-employment.

11.3 Notice of Layoff

The Employer shall notify, in writing, those employees who are to be laid off
fourteen (14) calendar days before the layoff is to be effective. If the employee laid
off has not had the opportunity to work fourteen (14) calendar days after notice of
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layoff, he shall be paid in lieu of work for that part of the fourteen (14) calendar days
during which wolk was not made available.

11.4 Temporary Layoff

2017/2020 In the case of temporary layoff due to inclement weather or other situation beyond

the control of the Employer, the fourteen (14) day notice of layoff shall not apply.
In these instances, layoff shall only occur in the Departments affected and shall not
last beyond thirtr (30) calendar days. (i.e., Engineering & Public Works, Fire &
Rescue Services Parks, Recreation & Culture, Corporate Administration, Finance,
Development Services, Forestry and RCMP (Mission) Detachment.)

2014/2016 (a) “Inclement weather” includes physical, severe or stormy environmental
conditions, th= timing of which the Employer cannot reasonably predict, which
render either impossible or impractical work which has been scheduled to be
performed by Employees.

(b) If, as a result of inclement weather, employees are unable to perform work for
which they are normally and regularly scheduled, the Employer will endeavour
where possibk, to schedule alternate available work of a meaningful nature to
keep employees gainfully employed.

(c) Prior to the =mployer implementing layoffs due to inclement weather, its
representatives will, where possible, endeavour to contact representatives of
the Union to advise of the circumstances of the layoffs and where feasible,
discuss alternative means of proceeding.

2017/2020 (d) In the event that a layoff occurs as a resuit of inclement weather, employees
affected shall ~ave the right to "bump” within the department affected,
providing the employee exercising the right is qualified to perform the work of
the less seniol employee and, providing further, that the employee so
exercising his seniority rights shall do so immediately being notified of the
layoff due to irclement weather. For this purpose, the operations of the
Employer shal be understood to consist of the following nine departments:

(i) Engineening & Public Works
(i) Fire & Rescue Services

(iii) Parks, R=creation and Culture
(iv) Corporatz Administration

(v) Finance

(vi) Developrent Services

(vii) Forestry

(viii) RCMP (Mission) Detachment.

(e) Subject to Article 11.4(f), the parties further agree that any employee laid off
due either to inclement weather or “bumping” pursuant to this section shall not
suffer a reduction in his or her seniority as a result of the temporary layoff.
Seniority will cantinue to be accumulated for up to thirty (30) days by any such
employee notwithstanding the layoff, in accordance with Article 9 of the
Collective Agreement between the Parties.

(f) 1t is further understood and agreed that the continuance of an employee’s

seniority pursuant to Article 11.4(e) shall not result in any monetary cost to the
Employer.
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1994/1995

2005/2008

2017/ 2020

(g) Should a layoff due either to inclement weather or "bumping” pursuant to this
section exceed thirty (30) days, a displaced employee shall have the right to
“bump” outside of the employee’s particular department.

(h) In the case of temporary layoff for annual maintenance of the aquatic centre,
the Employer shall notify, in writing, those Schedule ‘C’ employees who are to
be temporarily laid off, fourteen (14) calendar days before such layoff. All other
provisions shall be in accordance with Article 11.4 Temporary Layoff.

Bumping

In the event an employee is laid off or a position becomes redundant, employees
affected may bump an employee with less seniority, in accordance with the terms
following, provided that the employee exercising the right to bump is qualified to
perform the work of the less senior employee. The right to bump shall include the
right to bump up. Employees exercising their seniority rights under the provisions
of this Article shall do so within four (4) days of the notice of layoff.

(a) Employees will belong to one of the following divisions:

= [nside Division (including clerical staff and technical staff in all
departments)

¢ Qutside Division

» Parks Recreation & Culture Division (excluding parks workers, clerical
and administrative positions)

(b) The divisions will include the following groups of employees:

Inside Division (includes all staff within the named sections unless otherwise
noted):

Corporate Administration

Development Services

Engineering

Finance

Fire & Rescue Services

Forestry — Schedule A

Parks, Recreation & Culture — Schedule A
Public Works (clerical staff)

RCMP (Mission) Detachment

Outside Division

Roads and Drainage

Utilities

Shop

Forestry Department — Scheduie B

Parks workers (including cemetery, labourers and equipment operators)

Parks, Regreation & Culture Division
Arena staff

Aquatic Centre staff

Program Registration/Receptionist staff
Programming staff

Facilities maintenance workers
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2005/2008 (c) Employees exercising their bumping rights shall bump first within their division
to a position that offers the same number, or a greater number of hours of
work, in the following sequence:

(i) the least senior employee in all of the higher pay grades within the
division or

(i) the least senior employee within the employee’s job classification, then

(i) the least senior employee within the employee’s pay grade, then

(iv) the least senior employee in the next lower pay grade(s) successively
within tre Division

(v) the affected employee(s) may always choose a position with fewer hours
if they wish.

(d) Upon exhausing all opportunities to bump within the division to which the
employee belongs, the employee shall then have the option of bumping into a
position in any other division, following the same process.

11.6 Service Severance Pay

(a) A regular employee who has received written notice of layoff shall, within five
(5) calendar days, elect to:

2014/2016 (i) exercise their seniority rights for bumping purposes; or
(i) accept layoff.

2014/2016 (b) If the regular employee accepts layoff, he/she shall within thirty (30) calendar
days from the effective date of layoff elect to:

(i) either retain seniority rights of layoff and recall; or
(i) accept severance pay.

(c) Upon acceptance of severance pay all seniority rights and rights of recall
under the Agr=ement are terminated; or, upon acceptance of retention of
seniority rights of layoff and recall all rights to severance pay under these
provisions are terminated.

(d) Entitlement to and severance pay for each regular employee will be as
follows:

(i Three (3) days pay for each calendar year of service up to and including
five (5) calendar years of service.

(i) Five (5) days pay for each calendar year of service after six (6) years of
service.

(i) The maximum number of days pay for severance will be ninety (90)
days pay.

(e) Part time service shall be calculated on a pro-rata basis. Salary upon which

severance pay is calculated shall be based on the employee’s salary at the
effective date of his or her termination.
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Article 12. Hours of Work
SCHEDULE ‘A’

12.1 Schedule ‘A’

2017/2020 The hours of work for Schedule ‘A’ full-time employees, shall be seventy (70) hours
for each two (2) week period comprised of eight (8) seven and three quarter (7%)
hour days, with a 45 minute unpaid meal break, and one (1) eight (8) hour day, with
a 30 minute unpaid meal break, between the hours of 7:00 a.m. and 7:00 p.m.

All employees shall work the eight (8) hour day in each two (2) week period on the
next working day immediately following the employee’s regularly scheduled day off
for that two (2) week period. Employees shall be paid straight time for these hours
worked.

Days off shall be assigned by the Employer and will be either Monday or Friday.
However, an employee’s day off may be varied by mutual consent of both parties.

All scheduled work performed on Saturday or Sunday shall be on a voluntary basis,
except for Schedule ‘A’ employees working for the RCMP Detachment.

2021/2025 Schedule ‘A’ — Hours of Work — Bylaw Enforcement Officers

(a) The hours of work for Schedule ‘A’ Bylaw Enforcement Officers shall be
seventy (70) hours for each two (2) week period comprised of eight (8)
seven and three-quarter (7%) hour days and one (1) eight (8) hour day.

(b) All Bylaw Enforcement Officers shall work the eight (8) hour day
immediately following the employee’s regularly scheduled day off for
that two (2) week period. Consecutive days of rest shall be assigned by
the Employer, however, an employee’s regularly scheduled day off may
be varied by mutual agreement of the employee and the Employer.

(i) Day Shift — shall be any hours worked between 6:00 a.m. and 6:00
p.m.

(i) Afternoon Shift — shall be any hours worked between 6:00 p.m. and
midnight.

201712020 12,2 Schedule ‘A’ — Part Time

Schedule ‘A’ part-time employees, are those that are regularly scheduled to work
less than the full-time hours that apply to the employee’s job classification. The
hours of work shall be between the hours of 7:00 a.m. and 7:00 p.m. comprised of up
to 9 days in the fortnight. In the event that an employee works less than 70 hours bi-
weekly, the Employer may request the employee to work the 10th day at straight
time to a maximum of 7.75 hours per day and to a maximum of 70 hours bi-weekly
for unscheduled relief of other Schedule “A” and Schedule “D” employees, for whom
they are qualified to provide relief. Acceptance of working on the 10th day will be at
the discretion of the Employee.
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SCHEDULE ‘B’

2017/2020

12.3 Schedule ‘B’

Schedule ‘B’ full time employees shall work nine (9) consecutive hours per day,
thirty-six (36) hours per week, four (4) days per week between Sunday and
Saturday, with three (3) consecutive days off. All scheduled work performed on
Saturday or Sunday shall be on a voluntary basis, unless the original posting stated
weekend shift(s) required. Employees shall be paid straight time for these hours
worked.

Schedule ‘B’ part t me employees may work up to four days per week and up to 9
hours per day, with the exception of part-time Schedule ‘B’ facility maintenance
worker 1 employees, who may work up to five (5) days per week, providing that the
total hours worked in the week are less than thirty-six (36).

1899/2001

12.4 Schedule ‘B’ Weekend Employee Work Schedules

(a) Notwithstanding the provisions of Article 12.3 or other provisions of the

021/ 2025

Collective Agreement, it is agreed that once each calendar year Public Works
employees who are posted to the weekend work schedule (weekend
employees) may have their schedules changed in the manner described in
Article 12.4(b), and that for such changes in work schedules, variance of the
employee’s third day off will be at the discretion of the Employer without
overtime payment.
During the month of February, the work schedule of a weekend employee
may be changed to a weekday work schedule, for the continuous period
between early March and early November. During the period of mid-October
to mid-November, the work schedule for such employees may be changed
back to the weekend work schedule.

12.5 Shifts — Schedule ‘B’

For the purpose of establishing shifts and work schedules for Schedule ‘B”, the
Parties hereby agrze that:

(a)

Day Shift — shall be any nine (9) consecutive hours between 7:00 a.m. and
5:00 p.m. far Parks, Recreation & Culture and between 7:00 a.m. and 5:30
p.m. for Public Works and Faorestry, with one-half (12) hour for lunch, except
those employees in the Municipal Forest who may be required to vary the
regular day shift in order to comply with Fire Season Regulations and for
Facilities Maintenance Workers at the ML.C who may start at 5:00 a.m.
with the appropriate shift premium for the hours between 5:00 a.m. and
7:00 a.m.
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1994/1995

2021/2025

2002/2004

2017/ 2020

2017/ 2020

2021/2025

12.6

12.7

(b)  Afternoon Shift — shall be 3:30 p.m. to 1:00 a.m.
(c)  Night Shift — shall be 10:30 p.m. to 8:00 a.m.
(d)  Parking Enforcement Officer:

¢  Will work four consecutive days in a 7-day period;

e Shifts will vary between 8:00 am to 5:30 pm, and from 10:00 am to
7:30 pm;

e Some weeks the days shall be Wednesday to Saturday; other
weeks, the shifts will be from Tuesday to Friday

Shifts that extend beyond the hours of work for a public works
employee in article 12.5 — shifts-schedule b, shall be subject to the
afternoon premium in accordance with article 12.15(d).

Summer Hours

(a) Notwithstanding the provisions contained in Article 12.3 and 12.4 above,
summer hours may apply from June to September according to weather
conditions. Such hours shall be mutually agreed upon.

(b) Subject to mutual agreement between the Employer and the affected
employee(s), employee(s) working in the line painting function and those
working in Parks may commence the day shift at 4:30 a.m., from the beginning
of June to the end of September, without overtime payment.

(c) Notwithstanding any other provisions of the Collective Agreement, between
April 1 and October 1 of any calendar year Public Works Schedule 'B’
employees may be scheduled to commence work at 6:30 a.m. without the
Employer incurring overtime.

d) Subject to mutual agreement between the Employer and the affected
employee(s), employee(s) power washing in areas of public business may
commence the day shift at 4:30 a.m., from the beginning of May to the end of
September, without overtime payment.

e) Notwithstanding any other provisions of the Collective Agreement, between
May 1 and October 1 of any calendar year employees may be scheduled to
commence work at 4:30 a.m. without the Employer incurring overtime when
assigned to job duties related to irrigating municipal assets while the
municipal water restrictions are in place.

Shift — Street Sweeper/ Ice Patro!l

The following set times and periods are set out for the purpose of street
sweeping/ice patrol as follows:

(a) Early Shift:
Between March 1%t and October 31 of each year, 4:00 a.m. to 1:30 p.m.
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(b) Night Shift;
November 13t and February 28 of each year, 10:30 p.m. to 8:00 a.m.
The dates identified in (a) and (b) are dependent on current weather
conditions and may be changed to ensure operational requirements are

met. Changes to work schedules will be made in accordance with Article
12.28 Notice of Work Schedule Change.

2021/2025

12.8 Shifts — Schedule ‘B’ — Police Guards

(a) Work schedules for the RCMP (Mission) Detachment Cellblock may cover
operations twenty-four (24) hours per day, seven (7) days per week.

(b) The hours of work for full-time employees shall be seventy-two (72) hours for
each two (2) week period comprised of five (5) or four (4) eight hour days in
each seven (7) calendar day period.

2021/2025

(c) The hours of work for part-time employees shall be up to eight (8) hours per
day and less than seventy-two (72) hours in each two (2) week period on a
regular and consistent basis.

(d) Overtime

Overtime rates shall apply for all hours worked in excess of eight (8) hours per
day or seventy-two (72) hours per each two (2) week period.

(e) Cellblock shifts of more than five (5) consecutive hours shall include a paid
meal break.

(f) The work schedule must provide for a minimum of eight (8) hours of rest between
the end of one shift and the commencement of the next shift.

(g) Notice of work schedule changes shall be in accordance with Article 12.28.

SCHEDULE ‘C’

20022004 42,9 Schedule ‘C’ — Hours of Work — Full-time

The hours of work for regular full-time and time-durated full-time Schedule ‘C’
employees shall be seventy (70) hours for each two (2) week period comprised of
eight (8) seven and three-quarter (7%4) hour days and one (1) eight (8) hour day.

All employees shall work the eight (8) hour day immediately following the
employee’s regularly scheduled day off for that two (2) week period. Consecutive
days off shall be assigned by the Employer, however, an employee’s day off may
be varied by mutual agreement of the employee and the Employer.
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1904/1095  12.10 Schedule ‘C’ — Hours of Work — Part-time

The hours of work for regular part-time and time-durated part-time Schedule ‘C’
employees shall be up to thirty-five (35) hours per week, comprised of up to five
(5) consecutive days per week and up to seven (7) hours per day.

In the event such an employee works less than thirty-five (35) hours a week
(Sunday to Saturday), the Employer may request the employee to work a sixth
day at straight time to a maximum of seven (7) hours and to a maximum of thirty-
five (35) hours in a week for unscheduled relief of other Schedule ‘C’ employees.
Acceptance of such hours will be at the discretion of the employee.

In the event of shift changes the minimum provisions of the Employment
Standards Act related to consecutive hours free from work shall apply.

202172025 12.11 Shifts — Schedule ‘C’

(a) Day Shift — shall be between 7:00 a.m. and 7:00 p.m., seven (7) days per
week, except for aquatic guards and registration clerk/receptionists who
may commence work at 5:00 a.m. without the Employer incurring overtime.

(b) Aftemoon Shift — shall be between 12:00 noon and 1:00 a.m., seven (7) days
per week;

2017/2020 (c) Night Shift — shall be between 11:00 p.m. and 8:00 a.m., seven (7) days per
week;

2002/2004

(d) The working hours of employees working on split shift shall be confined to

seven (7) hours within ten (10) hours immediately following commencement of
work. No portion of the split shift shall be less than two (2) hours in duration,
and there shall be at least one-half (12) hour between splits. Except by mutual
agreement of the Employer and the affected employee, no split shift will include
more than two (2) spilits.

Regular part-time employees shall be paid for a minimum of four (4) hours each
day that the employee reports to work, however students working as regular
part-time or time-durated Schedule ‘C' employees shall be paid for a minimum
of two (2) hours on each day they attend school and report to work. (NOTE:
This applies when school is in session. Only students are allowed to work two
(2) hour shifts and the onus is on the student to maintain eligibility. Any
grievance related to student hours shall be dealt with as a policy grievance.)

199912001 (e) Any regular part-time or time-durated part-time employee may occupy or work

in one (1) or more part-time or time-durated positions and the employee shall
be paid the appropriate hourly rate for whichever position is being performed.
When such employees work in positions other than Schedule ‘C’, overtime
entitlement shall be based on the schedule in which the majority of hours are
worked during the shift. Any such overtime will be earned at the rate applicable
to the position the employee is occupying at the time the overtime is worked.

2021/2025 () Hours of Work — Visitor Services Clerk

The hours of work for the full-time Schedule ‘C’ Visitor Services Clerk
shall be up to thirty-five (35) hours per week, comprised of up to five (5)
consecutive days per week and up to seven (7) hours per day.

For the purpose of establishing shifts for the full-time Schedule ‘C’
Visitor Services Clerk, the Parties hereby agree that:
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2021/2025

2009/2013

2017/2020

2009/2013

2017/2020

i. Day Shift — shall be any seven (7) consecutive hours between 7:00
a.m. and 7:00 p.m., seven (7) days per week.

ii.  Afternoon Shift — shall be any hours worked between 3:00 p.m.
and 10:00 p.m., seven (7) days per week.

Victim Services

Emergency response calls received at 6:00 p.m. or later will be dispatched
to a Crisis Support Worker.

The Victim Services van will be utilized to respond to emergency calls; if
it is not available, the municipal vehicle may be utilized. If neither vehicle
is available, the Victim Services worker may utilize their own personal
vehicle and submit mileage for reimbursement. At no time shall clients be
transported when using personal vehicles.

Part time Victim Services Case Workers will be utilized for vacation
coverage for the Victim Services Coordinator, and Crisis Support
Workers will provide vacation coverage for the part-time Victim Services
Case Workers at the applicable rates of pay. This will be done at the
discretion of the Victim Services Coordinator based on operational needs
and scheduling.

Volunteers in Victim Services will perform office and field work provided
there is a Victim Services Coordinator, a Victim Services Case Worker or
a Crisis Support Worker on duty to provide field training, guidance and
support.

12.12 Aquatic Centre — In-Service Training

12.13

Employees employed in the Aquatic Centre, attending in service training required

by

the Employer, shall be paid their regular hourly rate or appropriate overtime rate.

Split Shifts - Students
Notwithstanding Article 12.11(d), it is agreed by the Parties that the working hours

of

students employed during the summer on a split shift shall be confined to nine

(9) hours within ten (10) hours immediately following commencement of work.

SHIFT PREMIUMS AND OVERTIME

12.14 Working Across Schedules

Employees temporarily working in a different schedule than their regular
schedule (e.g. a Schedule ‘A’ classification working in Schedule 'B’) shall
continue to work their regularly scheduled hours. If required to work the hours of

th

e temporary schedule, they will be paid at any applicable overtime or shift

premium rates.

12.15 Shift Premium

(a) With the exception of part-time Schedule ‘C’ employees, employees working

Afternoon Shift shall be paid a shift premium of six per cent (6%) for all hours
worked;

(b) With the exception of part-time Schedule 'C’ employees, employees working

Early Shift or Night Shift shall be paid a shift premium of twelve and one-half
percent (12.5%) for all hours worked.
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2017/2020

2017/2020

2021/2025

2009/2013

2017/2020

2021/2025

(c) Employees who commence work at 6:00 am or later will only receive the shift
premium from their start time until the beginning of their regular shift, or 8:00 a.m.
as applicable.

(d) Employees may work hours spanning different shifts on special projects.
Employees will receive the highest applicable shift premium where there is
overlap between shifts with an associated shift premium, for the hours worked
in that shift.

Shift premiums are paid to employees scheduled to work a shift that is
outside the “normal” day schedule to compensate them for the impact on
their life, such as missing dinners and evenings with their family while
working an afternoon shift, or in consideration of the negative health impact
from working night shifts. Premiums are applied to the scheduled shift, not
the regular schedule of the employee working the shift.

Examples of common scenarios and how to apply a shift premium:

s If an employee works a day shift and then works overtime, the overtime
pay is the premium — no additional premium applies.

« If an employee who works a day shift picks up an extra shift as an
afternoon shift or a night shift, the employee would receive the shift
premium,

¢ If an employee regularly works an afternoon shift, an early shift or a night
shift to which a premium is applied, any overtime worked would also be
subject to the premium which is paid on “all hours worked”.

» If an employee is working an afternoon shift works overtime, they would
continue to receive their regular afternoon shift premium plus overtime —
the premium would not change from the afternoon shift premium to the
night shift premium.

12.16 Overtime

(a) Employees shall be paid for all work in excess of nine (9) hours per day or
thirty-six (36) hours per week for Schedule ‘B’ employees, and seven and
three-quarters (7%4) hours per day or seventy (70) hours per each two (2) week
period for Schedule ‘A’ and *C’.

(b) Notwithstanding 12.16 (a), regular part-time, time-durated part-time and
auxiliary Schedule ‘C’ employees shall be paid overtime for all work in excess
of seven (7) hours in a day or thirty-five (35) hours per week.

(c) Employees shall be paid at time and one-half (1%4T) the regular hourly rate for
the first two (2) hours of overtime and double (2T) the regular hourly rate
thereafter, EXCEPT that for Schedule ‘A’ and 'C’ employees who are working
the one eight (8) hour day in a two (2) week period, the provisions of this
paragraph shall apply after the employee has worked eight (8) hours on that
one (1) day.

(d) Hours worked prior to an employee’s normal work hours are considered “call
out” and shall be paid at double (2T) the regular hourly rate, unless the
Employee opts to work overtime in the morning instead of at the end of
their shift, in which case the overtime will be paid at time and one-half
(1%T) to a maximum of two (2) hours.
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2009/2013 (e) All work performed on rest days shall be paid for at double (2T) the regular
hourly rate.

2017/2020 (f) Overtime During An Emergency

Employees shall not bank any overtime worked during an emergency
response or recovery for which the cost of overtime is submitted for
reimbursement to the Province of British Columbia in accordance with the
Emergency Program Act.

12.17 Overtime Authorization

Employees shall be paid overtime, provided the overtime is authorized in
advance by their supervisor except in unforeseen circumstances.

2021/2025

1004/1995 12.18 Overtime Equalization

Overtime equalization will be provided to the extent possible.

BANKED TIME

12.19 Banking of Day Off

Notwithstanding other provisions of the Collective Agreement, employees may
request, and may with the agreement of the Employer, work a regular day off or a
fraction thereof (minimum of four hours) and bank this time worked at straight time
subject to the following:

2017/2020

(a) Such work will be based on the operational needs of the department;
(b) Schedule ‘A’ and ‘C’ employees may work and bank their regular day off;

2009/2013 (c) Schedule ‘B' employees may work and bank any one (1) of their three (3) regular
days off at straight time without overtime payment.

12.20 Banked Hours

(a) Employees shall have the option to bank overtime, additional earnings, or extra
time worked, at the rate of pay at which it was earned, as noted in this Article:

2017/2020 (i) “overtime” means overtime as defined by Article 12.16.

2021-2025 (i) “additional earnings” means unused vacation, year-end vacation
adjustment payout or “on call” time;

“extra time worked” means hours worked in accordance with Article 12.19
or Article 13.3.

2017/2020 (iii)

2009/2013 (b) Schedules ‘A’ and 'C’' employees may bank up to 245 hours and Schedule 'B’
employees may bank up to 252 hours.

2009/2013 (¢) Once maximum hours have been reached there will be an automatic payout
of excess hours.
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201712020 (d) Subject to the provisions of Article 12.20 (a), overtime or additional earnings
which are banked may be taken either as paid time off, or paid as cash
payment. Paid time off will be scheduled at a time mutually agreeable
between the Employer and the employee.

OTHER COMPENSATION

12.21 Minimum Paid Hours

With the exception of a two (2) hour staff meeting or training session, for

202172025 which a part-time or an auxiliary employee shall be paid a minimum of two (2)
hours, where an employee reports for a shift and no work is available, such
employee shall be paid for a minimum of two (2) hours; and in the event the
employee commences work, a minimum of four (4) hours shall be paid.

Victim Services Case Workers and Crisis Support Workers responding to
emergency response calls will be paid for a minimum of two (2) hours at
straight time.

12.22 Call Out

(a) “Call-out” shall mean a request by the Employer to an employee to work
anytime outside such employee’s regularly scheduled working hours when the
employee has left their place of work.

2014/2016

2021/2025 (b) If an employee is “called out” they shall receive a minimum of two (2) hours pay
at double (2T) time; but after completion of the duties the employee was called
out for he/she may book off with a minimum of two (2) hours pay at double-
time (2T). However, the employee who books off with a minimum of two (2)
hours pay shall not be entitled to a meal allowance.

(c) Victim Services Case Workers will be compensated at straight time for
emergency response calls unless they have worked more than 35 hours
in a week or more than five (5) days in a week. In the situation where the
Victim Services Coordinator is ill at the last minute, and a Victim Services
Case Worker is called and given the option to come in early to cover for
the Victim Services Coordinator, this will not be considered "call-out”.

12.23 On Call/ Standby Compensation

() When an employee is advised that he/she is “on call”, that is, immediately
available by direct telephone contact, the employee shall be paid straight
time wages equal to one-half (1/2) of one (1) day’s pay at the employee’s
regular rate of pay for each day the employee is “on call” or on “standby”.

2021/2025

(b) All hours actually worked by an “on call” / standby employee shall be paid
at overtime rates in accordance with Article 12.16 of the Agreement. “On
call’ or “standby” duty shall be equally divided among the qualified
employees.

(c) Victim Services Case Workers and Crisis Support Workers will receive
4.5 hours of straight time pay for each shift the employee is “on
call/standby”.
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12.24 Contact Outside of Work

(a) If an employee is contacted outside of work to resolve a current or occurring
issue, the employee shall receive compensation of one (1) hour at the
applicable overtime rate.

2005/2008

(b) If other calls occur during the initial one (1) hour period, no additional
compensation will be paid.

(c) If the employee receives additional calls outside the initial one (1) hour period,
then compensation will be paid at the same rate as above.

(d) Calls of an incidental nature will not be compensated.

2021/2025 12,25 Break Period

All employees working a full day shall be pemmitted a rest period of fifteen (15)
consecutive minutes both in the first and second half of a shift.

Employees working shifts greater than 5 hours but less than a full day will be
entitled to a half-hour unpaid meal break.

12.26 Shift Preference

Seniority shall determine shift preference, subject only to ability to perform the
201772020 job required.

(a) When a regular employee posts into a position and is senior to other
employees in the same job classification, and where there are no specified
shifts indicated on the posting, or other employees in the same job
classification holding posted shifts, the senior candidate will have the
opportunity to exercise their seniority rights in regard to shift preference. Once
each employee in this job classification has selected the remaining shifts in
accordance with seniority, the employees will keep these shifts until such time
as a regular employee leaves one of the positions in the job classification or
the shifts are changed by the Employer to accommodate changing operational
needs.

2021/2025 Employees posting in to the Registration Clerk/Receptionist position
will exercise their shift preference once the current work schedule has
expired, or within four (4) months, whichever is sooner.

(b) When a regular employee posts into a position where the shifts are specified
in the posting, the employee will assume the posted shift and may not
exercise shift preference.

12.27 Notice of Change of Shift

Twenty-four (24) hours notice shall be given before change of shift. Failure to
provide at least fifteen (15) hours rest between shifts which are being changed shall
result in payment of overtime at established rates for any hours worked during such
normal rest period, except for employees who have worked seven (7) hours or less
in the previous shift.

(a) Victim Services
The Victim Services Coordinator will adjust their schedule once every
fourth month to accommodate the monthly staff meeting with
volunteers. There will be a minimum of eight (8) hours between shifts.
The Victim Services Case Worker's shifts can be adjusted at the
discretion of the Coordinator to accommodate meetings with proper
notice.

2021/2025
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12.28 Notice of Work Schedule Change

Employees whose work schedules are being changed other than in accordance
with Article 12.4 will receive notice of such change at least one (1) week prior to the
change occurring in situations when the Employer can reasonably predict the
requirement for work schedule changes, or twenty four (24) hours notice when the
Employer cannot reasonably predict the requirement for work schedule changes.

2017/2020

Unless otherwise impractical, such notice will be provided to the employee at a time
when the employee is at work. An employee on approved vacation will not have
their expected return to work date affected by such change, unless mutually agreed
between the Employer and the employee.

Notwithstanding any other provisions of the Collective Agreement, between May 1
and October 1 of any calendar year, twenty-four (24) hours’ notice shall be given
to any employee before a change of work schedule when the work schedule is
being changed due to the assignment of job duties related to water restrictions.

20022004  12.29  Municipal Forest Fire Fighting

For the day a fire in the Municipal Forest is reported, plus the following day, any
employees in the Municipal Forest that are required to help fight or control the fire
will be paid:

(a) For the first two (2) days, normal straight time and overtime rates as specified
in the current Collective Agreement between the City of Mission and Canadian
Union of Public Employees, Local No. 1267 (i.e. for Schedule ‘B’ employees,
this would mean straight time applies to the first nine (9) hours worked in the
shift if scheduled on a usual working day while overtime rates would apply after
this shift; for Schedule ‘A’ employees this would mean straight time applies to
the first seven and three quarters (734) hours worked in the shift if scheduled on
a usual working day while overtime rates would apply after this shift. For fire
fighting time worked during this two (2) day period on a rest day, overtime rates
will apply from the start of the shift).

(b) From the third day on, all employees engaged in fire fighting in the Municipal
Forest shall be paid at straight time rates for all time worked provided, however,
that the fire was not started purposely by the Employer for the purpose of
disposing of slash or wood residue and requires active measures to extinguish.

200812013 Interpretive notes:

Clarify in Article 12.32: ‘“provided, however, that the fire has not been started by the Employer”
means where a fire has purposely been started by the City of Mission for the purpose of disposing
of slash or wood residue and requires aclive measures to extinguish. A fire that is accidentally or
inadvertently started by the City of Mission would be subject to the conditions of section 12.18 above.
A fire that is defined as in the first sentence of this paragraph, would be subject to all regular overtime
provisions in the current Collective Agreement between the City of Mission and CUPE Local No.
1267.

Clarify in Article 12.32: “employees in the Municipal Forest” means any City of Mission Forestry
Department employee.

“Fire fighting and/or control” shall mean the act or process of suppression to the point when the fire
requires fire patrol or watching only
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2021/2025

2021/2025

1996/1998

1994/1995

“Municipal Forest” shall mean the lands contained in Mission Tree Farm Licence 26 or land adjacent
where fire would threaten TFL 26.

Non-Forestry Department City of Mission employees are subject to receiving normal overtime
compensation during fire fighting, which means, from the third day on, that some employees will
receive straight time rates while others get overtime rates. As such, the City of Mission may choose
to control this situation by limiting the involvement of those receiving overtime rates.

Article 13. General Holidays
13.1  General Holidays

All employees shall have the following General Holidays off with pay at the
employee's regular rate of pay:

New Year's Day Labour Day

Family Day National Truth & Reconciliation Day
Good Friday Thanksgiving Day

Easter Monday Remembrance Day

Victoria Day Christmas Day

Canada Day Boxing Day

British Columbia Day

and any other day proclaimed by the Federal, Provincial or Municipal Government.

13.2 General Holidays — New Employees

For the purpose of this Section, all new employees hired by the Employer shall
have worked for the Employer at least ten (10) calendar days in the thirty (30)
calendar day period immediately prior to the General Holiday.

13.3 General Holidays Falling on Day Off

When any of the above noted holidays falls on an employee’s day off:

a) the employees first regularly scheduled work day after the holiday, when one
day is involved, or

b) the employee’s first and second regularly scheduled work day after the holiday
when two days are involved,

shall be deemed to be holidays for the purpose of this agreement, unless the
Employer and the Union mutually agree otherwise. This foregoing agreement shall
not result in an increase in benefit to the employee or cost to the Employer as it
relates to the affected Employee. The employee may bank such time at straight
time as part of the banked time limit contained in Article 12.20.

13.4 Holiday Pay
(a) Employees who are not required to work on the above holidays shall receive
holiday pay equal to one (1) normal day’s pay.

(b) Employees who are required to work shall be paid their regular General
Holiday pay and, in addition, shall receive double (2T) time for each hour
worked.
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Article 14. Annual Vacation

14.1 Annual Vacation Entitlement

All employees covered by this Agreement shall receive an annual vacation with
pay, on the following basis:

(a) For the purpose of this Section, calendar year shall be the period January 15t to
December 31%, inclusive.

2017/2020 (b) All regular full-time employees during the first (1st) calendar year of service,
shall accumulate one (1) day for each completed month of employment or major
fraction thereof, to a maximum of twelve (12) days.

2017/ 2020 (c) Notwithstanding the foregoing provisions, it is agreed, that in the event an
employee leaves the service of the Employer prior to and including December
31st of his first calendar year of service, he shall receive four percent (4%) of
his gross earnings after any vacation days have been deducted.

(d) Employees who have been continuously employed for less than a twelve (12)
month period, but are on the payroll at January 1st, shall be considered to have
completed their first calendar year of service.

2021/2025 (e) One hundred and five (105) hours for Schedule ‘A’ and ‘C employees and
one hundred and eight (108) hours for Schedule ‘B’ employees after one
(1) year or six percent (6%) of the gross annual earnings, whichever is
greater.

2021/2025 (f) One hundred and forty (140) hours for Schedule ‘A’ and ‘C’ employees
and one hundred and forty four (144) hours for Schedule ‘B’ employees
after six (6) years or eight percent (8%) of the gross annual earnings
whichever is the greater.

202112025 (g9) One hundred and seventy-five (175) hours for Schedule ‘A’ and ‘C’
employees and one hundred and eighty (180) hours for Schedule ‘B’
employees after fifteen (15) years or ten percent (10%) of the gross annual
earnings whichever is the greater.

2021/2025 (h) Two hundred and ten (210) hours for Schedule ‘A’ and‘C’ employees and
two hundred and sixteen (216) hours for Schedule ‘B’ employees after
twenty (20) years or twelve percent (12%) of the gross annual earnings
whichever is the greater; and each year thereafter.

(i) Each employee will receive one (1) supplementary week of vacation at the
2021/2025 beginning of each four (4) years following completion of ten (10) calendar years
of service, with each supplementary week to be taken within two (2) years of
receiving the supplementary week - See supplementary vacation table
at the end of this document.

14.2 Added Vacation

Where an employee becomes eligible for added vacation on January 1, in any
year, the employee shall be entitled to such added vacation at the time of taking his
or her annual vacation.

14.3 Vacation Requests

202112025 On or before November 30th of the prior calendar year, employees shall submit

their request for annual vacation and on or before December 31st of the prior
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calendar year, the Employer shall approve the scheduling of annual vacation time.
If the vacation is not approved by December 315t and the employee advised
as such the vacation shall be deemed approved. Vacation requests submitted
later than November 30th will be considered after those that were submitted on
time.

s0142016 144 General Holiday During Vacation

When a General Holiday falls or is observed during an employee's annual vacation
period, the employee shall be granted an additional day’s vacation for each General
Holiday in addition to the employee’s regular vacation time.

19941995 14,5 Unbroken Vacation Period

Subject to operational requirements, each employee shall be entitled to receive his
or her vacation in an unbroken period as follows, unless otherwise mutually agreed
between the employee concerned and the Employer.

2009/2013 (a) Where the employee is entitled to one hundred and forty (140) hours for
Schedule ‘A’ and ‘C’ and one hundred and forty-four (144) hours for Schedule
‘B’ — one hundred and five (105) hours or one hundred and eight (108) hours
respectively.

2009/2013 (b) Where the employee is entitled to one hundred and seventy-five (175) hours
for Schedule ‘A’ and 'C’ and one hundred and eighty (180) hours for Schedule
‘B’ — one hundred and forty (140) hours or one hundred and forty-four (144)
hours respectively.

2009/2013 (c) Where the employee is entitled to two hundred and ten (210) hours for
Schedule ‘A’ and 'C’ and two hundred and sixteen (216) hours for Schedule ‘B’
- one hundred and seventy-five (175) hours or one hundred and eighty (180)
hours respectively.

14.6 Approved Leave of Absence During Vacation

An employee, who is on annual vacation, may, with the approval of the Employer,
defer a period of annual vacation equal to the amount of sick leave or bereavement
leave that such employee would have been entitled to had the employee not been
on annual vacation. The period of vacation displaced shall be reinstated for use at
a later date, subject to the approval of the Employer. Such approval shall not be
withheld unjustly.

19992001 447 Vacation During Leave of Absence
(a) When an employee is given a leave of absence in excess of thirty (30) days
without pay, during which seniority does not accumulate, the employee’s
annual vacation in the calendar year in which the leave of absence occurs, and
future vacation entitlement, shall be prorated accordingly.

201712020 (b) Except for pregnancy and/or parental leaves, when an employee is given a
leave of absence without pay in excess of 30 days during which seniority
accumulates, the employee’s annual vacation in the calendar year in which the
feave of absence occurs shall be prorated accordingly. If an employee has
already taken their full vacation entittement and therefore has a negative
balance, the employee will be required to pay back the amount through their
banked time or through their next year's vacation entitliement.
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148 Employee Termination

202112028 Employees who leave the service of the employer during the calendar year, shall

have their annual vacation allotment calculated on a pro-rated basis to the last day
worked. For clarity, their last day worked is the last day they physically attend
work.

2005/2008 14.9 Employee Retirement

There shall be no pro-rating of vacation entitlement for employees who retire in
accordance with the Municipal Pension Plan Rules.

1999/2001 14.10 Over payment of vacation time

If a full-time regular employee is required by their supervisor to use unentitled
vacation time, over payment of vacation time for such employees will be at the cost
of the Employer.

1411 Vacation Carry Forward

The Employer may approve an Employee’s request to carry forward
vacation if the Employee was unable to take their vacation time during the
year due to extraordinary circumstances, such as operational requirements,
of if the Employee was on a leave of absence related to sickness or a
WorkSafeBC-compensable injury or iliness that impacted the Employee’s
ability to take scheduled vacation.

2021/2025

Article 15. Sick Leave Provisions

201an016 181 Sick Leave Definition

“Sick Leave” means the period of time an employee is permitted to be absent from
work with full pay by virtue of being sick or disabled, exposed to contagious
disease, or because of an accident for which compensation is not payable under
the Workers’ Compensation Act.

20002013 192 Sick Leave Accumulation
(a) All full-time employees shall be granted one and one-half (1 14) days sick leave

with pay for every month of service commencing the date of hire.

(b) All part-time employees who are entitled to and chose benefits shall be granted
an equivalent pro-rated number of days identified in Article 15.1 (a) of sick leave
with pay retroactive to date of hire depending on the number of hours worked.

(c) An employee shall be entitled to an accrual of all unused sick leave to a
maximum of 300 working days.
20052008 19-3  Deductions from Sick Leave

(a) A deduction shall be made from an employee's accumulated sick leave of all
nomal working days or portions thereof, exclusive of holidays, that an
employee is absent from work for sick leave as defined.
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2017/2020 (b) The employer may approve a request from an employee to use a portion of his
accumulated sick leave to attend medical or specialist's appointments,
appointments for hospital or laboratory tests or appointments with an oral
surgeon, provided the appointment cannot be made on the employee’s
regularly scheduled day off at an earlier time than an appointment during the
employees working hours.

(c) The one (1) day or less not covered by the Workers’ Compensation Act shall
be paid by the Employer with no deductions from sick leave credits.

20172020 154 Family Leave

(a) When an employee is required to respond to a medical emergency or to provide
care for a sick or injured member of the employee’s immediate family, the
employee shall be entitled, after notifying the employee’s supervisor, to use a
maximum of five (5) days sick leave per year, to deal with the medical
emergency or care for the member of the family who is sick or injured.
Immediate family is defined as: spouse, common law or life partner, child,
parent, grandchild or grandparent. An employee may be required to provide a
certificate from a qualified practitioner confirming the illness of the family
member.

(b) In order to comply with the eligibility requirements for the Employment
Insurance (El) Reduction Program, employees must maintain one day per
month (12 days per year) for their own personal iliness or injury, to be able to
use sick leave for family iliness.

(c) For clarity, following the terms and conditions of this Collective Agreement
where sick leave is provided for at 18 days including up to a maximum of 5 days
for family sick leave over a calendar year period is deemed compliant with the
Employment Insurance Reduction Program.

202172025 155 Sick Leave During Leave of Absence

When an employee is given leave of absence without pay for any reason other
than one required or allowed by statute (i.e., pregnancy/parental leave), or is
laid off due to lack of work, the employee shall not receive sick leave credits for the
period of such absence, but shall retain their accumulative credit.

15.6 Extension of Sick Leave

201712020 An employee with more than 100 days of accumulated sick leave, who has

exhausted his sick leave credits, may, with the approval of the Employer, receive
an extension of eighteen (18) working days. This sick leave extension shall be
repaid by the employee upon his return to duty through his normal monthly
accumulation. Any further extension of sick leave shall not be granted untii an
employee has repaid the eighteen (18) borrowed days in full. An employee
requesting an extension of sick leave must use their banked time and vacation time
prior to requesting an extension.

1996/1998 15.7 Proof of lliness

An employee may be required to produce a certificate from a qualified medical
practitioner for any illness, certifying that such employee is unable to carry out his
duties due to iliness, or non-compensable accident. If an employee incurs a cost
obtaining this certificate, the cost will be reimbursed by the employer.
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2017/2020 15.8 Sick L.eave Records

A record of the employee’s sick leave bank will be recorded on the employee’s
pay stubs.

1999/2001 15.9 Sick Leave Pay During Temporary Transfer

When an employee has worked in a higher-rated position for more than twenty
(20) consecutive working days immediately prior to an illness not covered by
workers’ compensation, the employee receives that rate of pay upon illness;
however, the employee reverts to their reqular rate of pay for sick leave at the time
that she/he would have reverted to their regular position.

20142016 19.10 Employment Insurance (El) Rebate

The Employer shall return the employee’s portion of the EI Premium Reduction
Program savings (El Rebate), received for providing eligible employees with a
short-term disability plan pursuant to Article 15, within the first four (4) months of
each calendar year.

The El Rebates will continue to paid out to eligible employees until the Parties
mutually agree otherwise.

201712020  15-11  Subrogation

Where an Employee receives compensation for time lost from work from any third
party, such as the Insurance Company of British Columbia (ICBC), a court order,
etc., any amounts paid by the Employer on behalf of the Employee for such
situations, such as sick leave, for example, must be refunded to the Employer. Any
other costs incurred by the Employer and recovered from the third party may also
be repayable, such as the cost of benefits for example.

The Employer shall thereupon reinstate the sick leave credits represented by the
repayment of wages and recover its costs for benefits or other items previously
paid by the Employer. Credits will be reinstated at the rate at which they were
paid.

Article 16. Retirement Pay

2021/202s 16.1  Retirement Pay — After 10 Years

It is agreed and understood that 228 hours (Schedule ‘A’ and ‘'C’) and 234 hours
(Schedule 'B’) pay shall be paid to employees of the Employer upon retiring from
the service of the Employer after a minimum of ten (10) years full time equivalent
employment with the Employer.

2009/2013 16.2 Retirement Pay — After 15 Years

Schedule ‘A’ and 'C’' employees shall be paid an additional 140 hours pay and
Schedule ‘B’ employees an additional 144 hours pay upon retiring from the service
of the Employer on completion of a minimum of fifteen (15) years full time
equivalent employment with the Employer.

20002013 16.3  Retirement Pay — After 25 Years

Schedule ‘A’ and ‘C’ employees shall be paid an additional 140 hours pay and
Schedule ‘B' employees an additional 144 hours pay upon retiring from the
service of the Employer on completion of a minimum of twenty-five (25) years of
full-time equivalent employment with the Employer.
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2009/2013 16.4 Retirement Pay — After 35 Years

Schedule ‘A’ and ‘C’ employees shall be paid an additional 140 hours pay and
Schedule ‘B’ employees an additional 144 hours pay upon retiring from the
service of the Employer on completion of a minimum of thirty-five (35) years of
full-time equivalent employment with the employer.

Article 17. Leave of Absence

2017/2020 171 General Leave

(a) The Employer may grant leave of absence without pay and without loss of
seniority to a maximum of three (3) months, subject to operational
requirements, to any employee requesting such leave for good and
sufficient cause, such request to be in writing and approved by the
Employer. Such approval shall not be withheld unjustly. The Employee will
continue to accrue seniority for the first 30 days of the unpaid leave in
accordance with Article 9.8(a)(ii).

201712020 (b) Such leave in excess of three months to be agreed between the Employer and

the Union.

(c) Any employee who obtains a leave of absence on false grounds shall be subject
to dismissal. The Union shall be kept informed in writing of such decisions.

2014/2016 . N
17.2 Leave for Union Business

The Employer agrees that where permission has been granted by the Employer, to
official representatives of the Union to leave their employment temporarily in order
to carry on negotiations with the Employer, or with respect to a grievance or
arbitration, they shall suffer no loss of pay for time so spent.

20052008 17-3  Leave for Union Duties

It is agreed that official representatives of the Union be granted leave of absence,
without pay, to attend Union Conventions or perform any other function on behalf
of the Union and its affiliation, provided not more than five (5) Union
representatives shall be away at any one time and not more than two (2)
representatives shall be away at any one time from any one department. Such
leave of absence shall not affect the employee’s seniority and/or benefits
contained in this Agreement.

2005/2008 17.4 Leave for Public Duties

(@) Subject to mutual agreement between the Employer and the Union, the
Employer may, upon receipt of a written request, grant a leave of absence
without pay and without loss of seniority to a maximum of eight (8) weeks, so
that an employee may be a candidate in federal, provincial or municipal
elections.

(b) Upon written request, the Employer may grant a leave of absence without pay

and without loss of seniority to an employee who is elected to public office,
during the employee’s term of office.
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17.5 Leave for Union Position

It is agreed that any employee who is elected or selected for a full-time position
with the Union or anybody with which the Union is affiliated, shall be granted leave
of absence without pay and without loss of seniority by the Employer for a period
up to one (1) year and shall be renewed each year on request during the
employee’s term of office.

17.6 Bereavement Leave

Bereavement leave allows an employee to take time off from work to mourn

201712020 and to deal with the death of a family member.

2009/2013 (a) Employees, other than time-durated or auxiliary, shall be granted up to three
(3) consecutive weeks’ leave without loss of salary or wages in the case of
death of a spouse, partner or a child.

200912013 (b) Time-durated employees shall be granted up to one (1) week leave without loss
of salary or wages in the case of a death of a spouse, partner or child.

2009/2013 (c) Employees, other than time-durated or auxiliary, shall be granted up to two (2)
consecutive weeks’ leave without loss of salary or wages in the case of death
of a parent, brother, sister, grandchild, or grandparent.

2009/2013 (d) Employees, other than time-durated or auxiliary, shall be granted up to three
(3) regularly scheduled consecutive work days’ leave without loss of salary or
wages in the case of death of a mother-in-law, father-in-law, brother-in-law,
sister-in-law, son-in-law or daughter-in-law.

2005/2008 (e) Regular part-time employees on benefits shall receive the equivalent number
of days identified in a, ¢ and d and will be paid the number of hours they would
normally be scheduled to work for those days.

2005/2008 () The Employer shall approve reasonable extensions of bereavement leave,
without pay.

20002013 17.7  Compassionate Leave

In the case of terminal illness of a family member, the employee shall be granted
the same time off as set out in Article 17.6 Bereavement Leave.

3
2005/2008 17.8 Mourner’s Leave

Up to one-half (14) day leave may be granted without loss of salary or wages to
attend a funeral if the service occurs within the boundaries of Mission, Maple Ridge,
Abbotsford or Chilliwack. If the service is outside these boundaries an employee
may be granted one (1) day’s leave without loss of salary or wages.

17.9  Jury or Court Witness Duty

(a) The Employer shall grant leave of absence without loss of seniority to an
employee who serves as a juror in any court;

202172025 (b) The Employer shall grant leave of absence without loss of seniority to an

employee who is summoned by any court to appear as a witness
provided the reason for appearing as a witness was the result of the
employee acting in their capacity as a City employee. For clarity, a leave
of absence shall not be granted by the Employer where the employee is
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2021/2025

2005/2008

2021-2025

2017/2020

2021/2025

2021/2025

a plaintiff, defendant or witness for any personal or family matter or any
other matter that is not tied to the employee’s employment with the City;
and

(c) The Employer shall pay any employee granted leave of absence in
sections 17.9(a) or 17.9(b) the difference between their normal earnings
and the payment they received for jury service in subsection (a) or for
appearing as a witness in subsection (b) excluding payment for
travelling, meals, or other expenses. The employee shall present proof
of service as a juror or witness and the amount of pay received.

17.10 Pregnancy Leave

(a) The Employer will issue a Record of Employment (ROE) for a pregnancy
leave of absence without pay, on the written request of an employee who is
pregnant, provided that as much notice as possible is given, but not less than
four (4) weeks notice is given prior to the effective date of such leave of
absence.

(b) A pregnant employee can start pregnancy leave up to 13 weeks
ahead of the predicted due date and is entitled to up to seventeen
(17) consecutive weeks of unpaid leave.

(c) The Employer will offer the same position, if it remains established or
alternative employment without loss of seniority, to the said employee,
providing that at least four (4) weeks prior notice in writing is given by the
employee to the Employer of the employee’s intention to return to work.

(d) Failure to inform the Employer, within a period of seventy-eight (78) weeks
(18 months) from the date of separation of the employee’s intention to return
to employment will mean that the separation will be deemed to be permanent
with the accompanying loss of all seniority and privileges.

(e) Employees who have accumulated vacation during a pregnancy leave of
absence will have the prior year's vacation accrual paid out upon their return
to work.

(f) Employees who have accumulated vacation during an eighteen (18)
month pregnancy leave of absence and return to work on or after
September 1 will have the current year’s vacation accrual from
January 1%t up to their date of return to work paid out and the
balance will be available for the employee to use by December 31st.

17.11 Parental Leave

(@) The Employer will issue a Record of Employment (ROE) for a parental leave
of absence without pay, on the written request of an employee.

(b) Upon completing a pregnancy leave, a new mother is entitled to up to sixty-
one (61) consecutive weeks of unpaid parental leave which must begin
immediately following pregnancy leave. A non-birth parent or adopting parent
may take up to sixty-two (62) consecutive weeks of unpaid parental leave
which must begin within seventy-eight (78) weeks (18 months) after the birth
or placement of the child.
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2021/2025

2002/2004

2009/2013

2008/2013

2021/2025

2021/2025

17.12

17.13

17.14

17.15

17.16

{c) Employees who have accumulated vacation during a parental leave of
absence will have the prior year’s vacation accrual paid out upon their return
to work.

(d) Employees who have accumulated vacation during the sixty-two
week parental leave of absence and return to work on or after
September 15t will have the current year’s vacation accrual from
January 15t up to their date of return to work paid out and the balance
will be available for the employee to use by December 31,

Extension of Pregnancy/Parental Leave

(a) Where a doctor’s certificate is provided stating that a longer period of

pregnancy/parental leave is required for health reasons, the Employer may
grant an extension up to six (6) months.

(b) General leave may be granted by the Employer where additional leave is

required because of the health of the newborn child.

Adoption Leave

Where an employee seeks leave due to legal adoption, the provisions in Article
17.11 shall apply.

Special Leave

Employees shall be allowed one (1) day leave of absence with pay and without loss
of seniority and benefits for the birth of an employee’s child to be taken on the day
the child is born and when the birth takes place on the employee’s regular
scheduled work day. The provisions of Article 17.10 Pregnancy Leave shall apply
to pregnant employees.

Legislated Leaves of Absence

Employees will be granted a leave of absence for requests made in
accordance with the Employment Standards Act or other relevant
legislation.

Intimate Personal and Relationship Violence Leave

Where leave from work is required due to an employee and/or an
employee’s dependent child being a victim of domestic violence, the
employee shall be granted leave in each calendar year, as follows in
accordance with the Employment Standards Act:

(a) Up to ten (10) days of unpaid leave to be taken intermittently or in
one continuous period; and,

(b) Up to fifteen (15) weeks of unpaid leave.

Notwithstanding the above, the Employer will provide pay for five (5) of the
days referenced in (a) above. In the event existing legislation is changed
regarding domestic violence leave to provide more than five (5) days paid
leave, the Employer will provide such leave consistent with the legislation.

Employees on such leave will retain their rights in regards to seniority. Their
rights in regards to other fringe benefits will be as set out in the Collective
Agreement for employees on a leave of absence.

Page 39



Article 18. Payment of Wages and Allowances

2009/2013 18.1 Annual salary

The full-time equivalent salary for Schedule ‘B’ employees is based on 1872 hours
per year, and for Schedules ‘A’ and 'C’ it is based on 1820 hours per year.

202112025 18.2 Pay Days

The Employer shall pay salaries and wages bi-weekly on a Thursday in accordance
with the salary and wage schedules attached hereto and forming part of this
Agreement. On each pay day each employee shall be provided with an itemized
statement of their wages and deductions by electronic pay advice.

18.3 Equal Pay for Equal Work

The principle of equal pay for equal work shall apply, regardless of sex.

20212025 18.4  Supplementation of Compensation Award

An employee prevented from performing their regular work with the Employer on
account of an occupational accident that is recognized by the Workers’
Compensation Board as compensable within the meaning of the Compensation
Act, shall receive from the Employer the difference between that amount payable
by the Workers’ Compensation Board and the employee's regular net salary.

Employees injured or becoming ill while working for another employer will be
compensated directly by WorkSafeBC rather than through this Article;
however, they will retain their rights in regards to seniority and fringe benefits
as set out in the Collective Agreement for employees on a sick leave — paid
or otherwise.

(NOTE: The Employer and the Union agree to the principle of no loss/no gain for
workers’ compensation supplement.)

202112025 18-5  Pay During Temporary Assignment Outside the Bargaining Unit

Employees temporarily assigned to perform duties or backfill a vacant position
outside the scope of this Collective Agreement shall be paid, from the first (1st)
day in the temporary assigned position, ten percent (10%) above the assigned
employee’s regular classification rate.

After 30 days, if the employee continues to backfill a vacant position, the
Parties will meet to agree upon an appropriate rate of compensation.

In each assignment the employee, the Union and Payroll Clerk(s) shall be notified
in writing in advance of the temporary assignment.

18.6 Meal Allowance

(a) Employees required to work unscheduled or emergency overtime in excess of
two (2) hours overtime in any day in which the employee works a regular shift,
either immediately before the regular shift or within thirty (30) minutes
immediately following the regular shift shall be paid an additional one-half (%4)
hour pay at regular time in lieu of meal allowance.

2008/2013 (b) Employees required to work unscheduled or emergency overtime in excess of
four (4) hours overtime either on a day in which the employee works a regular
shift or on a reguiar day off shall be paid an additional one-half (}2) hour pay
at regular time in lieu of meal allowance in addition to the meal allowance set
outin 18.7(a).
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2024/2025 18.7 Educational Allowance

(a) The Employer shall reimburse the full cost of any course of instruction required
by the Employer for an employee to better qualify him/her to perform their job,
including mileage, parking, accommodation, meals, books, texts, materials,
professional fees, and membership fees. Employees shall be paid one hundred
per cent (100%) of the course fee upon enrolment.

Travel time, other than a commute, exceeding the employee’s regular
scheduled hours will be paid at straight time. If the required training falls on
the employee's RDO, the employee’s RDO will be rescheduled by mutual
agreement. Employees required to attend training beyond their normal work
week will be compensated at applicable overtime rates.

(b) The Employer shall pay the instructional costs and re-certification fees for
aquatic guards for required certificates. In addition, full time aquatic guards will
be paid to attend re-certification classes if the classes are only available during
normally scheduled working hours.

20172020 (c) The Employer may reimburse up to 100% of the full cost of the course fee of
any optional course of instruction, as approved by the Employer, for employees
to better qualify themselves for other positions with the Employer. Employees
shall be paid fifty per cent (50%) of the approved amount upon enrolment and
fifty per cent (50%) upon successful completion of the course. Employees will
not receive additional pay for travel time to and from the course.

2009/2013 (d) Ifthe employee does not pass the course, or leaves the service of the Employer
within one (1) year from completing the course, the employee will be required
to repay twenty-five (25) percent of the costs to the Employer.

2005/2008 (e) All regular employees in an apprenticeship program shall receive their regular
rate of pay while attending school during regular working hours.

18.8 Rate for Charge Hand

Charge Hands are those who, over and above their regular work, supervise two (2)
or more employees. Charge Hands are appointed by the supervisor and will remain
under the supervisor’s supervision. While so employed, Charge Hands will receive
not less than ten percent (10%) above the highest rated classification under their
supervision.

s0092013 189 Pay During Temporary Transfer - Higher Classification

When an employee is appointed or requested by their Department Head to
temporarily perform work for which a higher classification is provided, such
employee shall be paid immediately the established rate quoted for the higher
position to which the employee has been temporarily assigned.

20002013 18.10 Pay During Temporary Transfer - Lower Classification

When an employee is directed by their Department Head to temporarily perform
work in a lower classification, the employee shall continue to be paid the
established rate of pay for the employee’s regular classification.

18.11 Mileage Allowance

Mileage rates paid to employees using their own vehicles for the Employer’s
business shall be as follows:
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2017/ 2020 (a) Employees who use their own vehicle on a casual or intermittent basis shall
receive the Canada Revenue Agency (CRA) rates for all kilometres so driven
when authorized to do so by their supervisor.

(b) For the purpose of this section, there shall be no obligation on the part of the
employee to use their own vehicle on the Employer’s business.

(c) Any employee required to use a vehicle by the Employer will have access to a
Municipal vehicle.

18.12 Premium Pay for Abnormal Working Conditions

(a) With the exception of the Property Control Coordinator, Employees shall
receive, in addition to their regular rate of pay, four (4%) per cent of the
Labourer Il rate of pay per hour premium for work of an extremely dirty nature,
such as exhuming, spraying pesticides, asphalt prime coat or tack coat,
cleaning up homeless camps, mouldy marijuana and other work of a similar
nature, until such time as they are able to wash and/or shower and change
clothes.

2017/ 2020

200512008 (b) Employees shall receive, in addition to their regular rate of pay, six (6%) per
cent of the Labourer || rate of pay per hour premium working in raw sewage or
where it is necessary to enter a manhole or sanitary sewer maintenance, until
such time as they are able to wash and/or shower and change clothes.

20172020  18-13  Mechanic Tool Allowance

Mechanics required to provide their own tools will receive up to four hundred and

fifty dollars ($450.00) plus applicable sales taxes as a tool allowance per year. This

amount will be paid directly to the supplier for such tools or paid directly to the
employee with proof of purchase of such tools.

201772020 18.14 Tools

Employees required to furnish their own tools in the performance of their duties
shall, upon producing a broken tool, have same replaced by the Employer.

The Employer shall provide adequate replacement value insurance covering the
tools and equipment owned by employees and used in performance of their
duties with the Employer for fire, theft and damage.

Article 19. Job Classification and Reclassification
20092013 191 Job Descriptions
The Employer agrees to write job descriptions for all positions and classifications
for which the Union is the bargaining agent. These descriptions shall be presented
to the Union and shall become the recognized job descriptions unless the Union
presents written objection within sixty (60) days.

19.2 Redundant Positions

Classifications and job descriptions so established shall not be eliminated without
prior notification to the Union.

1994/1995
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20172020 19-3  Changes in Classification

When the duties in any classification are changed or increased to the degree that
they increase the level of complexity or responsibility for the classification, or where
the Union and/or an employee feels he/she is improperly classified, or the
employee’s duties require a new classification that is not currently reflected in the
Collective Agreement or when any position not covered by the salary and wage
schedules attached hereto is established during the term of this Agreement, the
rate of pay shall be subject to negotiations between the Employer and the Union.

If the Parties are unable to agree on the reclassification and/or rate of pay of the
job in question, such dispute shall be submitted to grievance and arbitration. The
new rate shall become retro-active to the date that the required job assessment
questionnaire is submitted to the Employer.

The Employer will acknowledge, in writing, receipt of an employee's request for
reclassification with a copy to the Union.

Article 20. Employee Benefits

s0092013  20.1  Pension Plan

In addition to the Canada Pension Plan, any employee entering the service of the
Employer shall be enrolled in the Municipal Pension Plan in accordance with the
terms of the Municipal Pension Plan rules, as amended from time to time.

The Municipal Pension Plan Rules, made under the Municipal Pension Plan Joint
Trust Agreement pursuant to the authority of the Public Sector Pensions Plans Act,
apply to the Employer and its employees. [f there is a conflict between the
Municipal Pension Plan rules and this collective agreement, then the rules shall
prevail.

20172020  20-2  Group Medical and Insurance Benefits

The Employer agrees to provide, and each employee shall be required to
participate in, the following benefits as a condition of employment, upon
satisfactory completion of an employee’s probationary period, with the exception
of BC Medical and Surgical Benefits Plan and Group Life Insurance.

2005/2008 (i) B.C. Medical and Surgical Benefits Plan.

2017/2020 (i) Dental Plan:

a  Plan A — 90% - no annual maximum limit
s Plan B —75% - $4,000.00 per calendar year
e Plan C —50% -$6,000.00 maximum lifetime per patient

Extended Health Plan (Supplemental Health Insurance):

2021/2025 (i)
o Hearing Aids $5,000.00/5 years for adult and children

o Pay Direct Drug Program

« No annual deductible

e Paramedicals — $500 each per year

o acupuncturist

audiologist,

chiropractor,

dietician,

naturopath,

O 0 OO0
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occupational therapist,

osteopath,

podiatrist,

speech therapist,

psychologist or social worker or registered clinical counsellor

O 0 0 0O

e Paramedicals — $750 each per year
o registered massage therapist or orthotherapist,
o physiotherapist or physical rehabilitation therapist

2021/2025

2021/2025 (iv) All regular employees participating in the employee benefits under Article
20, will be eligible for reimbursement to a maximum of $650 in a two (2)
calendar year period for the purchase of corrective lenses and frames or
contact lenses or laser surgery in accordance with the Extended Health
Vision Care Plan.

2005/2008 (v)  All regular employees participating in employee benefits under Article 20,
will be eligible for reimbursement to a maximum of $400 in a calendar
year period for the purchase of orthotics for adults in accordance with the
Extended Health Care Plan.

2017/2020 (vi) All regular employees participating in employee benefits under Article 20,
will be eligible for 100% coverage for one eye exam in a two {2) calendar
year period in accordance with the extended health plan.

(vii) All regular employees participating in employee benefits under Article 20,
2005/2008 will be eligible for reimbursement for oral contraceptives in accordance
with Extended Health Plan.

2017/2020 (viii) Employee Drivers holding a Class 1 to 4 Drivers License with an industrial
license endorsement who are required under the National Safety Code to
have a Driver's Medical Examination shall receive reimbursement for the
medical exam fee, including applicable taxes, upon submission of the
receipt to the Finance Department.

2017/ 2020 (ix) Employees 50 years of age or older who have had chicken pox shall
receive reimbursement of up to $240 plus applicable taxes for a Fraser
Health approved shingles vaccine.

Group Life Insurance Plan, equal to two (2) years’ salary with double
indemnity, for regular full-time employees and for part-time employees
working an annualized average of 70 hours bi-weekly. Group Life
insurance Plan for part-time employees on benefits for a lump sum of
$75,000, with double indemnity. The cost of providing the benefits of Group
Life Insurance Plan shall be borne one hundred per cent (100%) by the
Employer.

2021/ 2025 a)

An employee shall be eligible for the Group Life Insurance Plan effective their
date of hire.

(b) The Employer will pay eighty-five (85) per cent of the cost of the monthly
premiums for B.C. Medical and Surgical Benefits Plan, Extended Health and
Dental, and the employee will pay fifteen (15) per cent of the monthly premiums.

2009/2013

An employee shall be eligible for B.C. Medical and Surgical Benefits Plan on
the 1st day of the month following their date of hire.
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1999/2001 (c) Based on a one time only choice, the Employer will pay 100% of the monthly
premiums for either B.C. Medical or Dental coverage, at option of the employee,
for all regular employees participating in employee benefits under Article 20.

2021/2025 (d) The Employer will pay the employer’s share of monthly premiums for B.C.
Medical, Dental, Extended Health and Life Insurance coverages for up to
seventy-eight (78) weeks (18 months) during the period of
pregnancy/parental leave for the birth mother identified in Article 17.10(a) for
those regular employees participating in employee benefits under Article 20.2
who are on such approved pregnancy/parental leave.

2024/2025 (e) The Employer will pay the employer’s share of monthly premiums for B.C.
Medical, Dental, Extended Health and Life Insurance coverage for up to sixty-
two (62) weeks during the period of parental leave for the birth father or
adopting parent identified in Article 17.11(b). for those regular employees
participating in employee benefits under Article 20.2 who are on approved
parental leave.

2005/2008 (f) Should an employee eligible for benefits elect to opt out of benefits, neither the
employer nor the union guarantees that benefits obtained and provided through
third party carriers will necessarily be available to otherwise eligible employees
at a future time. The decision to grant or withhold coverage is made solely by
the third party carrier on the basis of the information provided by the applicant
employee. In no circumstance will the Employer or the Union become
responsible to provide any benefit, which would normally be provided by a third
party carrier. Neither will the Employer or the Union compensate any employee
determined to be ineligible for any refused or cancelled coverage or benefit from
a third party carrier, nor provide any retro-activity for any benefit. Eligible
employees choosing to “opt out” will be required to provide a prescribed release
form in this regard, countersigned by a Union Representative.

2017/ 2020 (g) Optional Group Life Insurance

Subject to the provisions of the Plan, eligible employees shall be entitled to
purchase optional Group Life Insurance coverage in units of $5,000, from a
minimum of $10,000 up to a maximum of $500,000 for themselves and/or
an eligible spouse, and for a dependent child in the flat amount of $5,000.
The employee shall pay 100% of the premiums for the optional coverage.

20.3 Part-Time and Seasonal Benefits

(a) Part-time and seasonal employees in a probationary period shall receive 12.4%

2017/ 2020
in lieu of all benefits including annual vacations, general holidays and sick
leave.

2021/2025 (b) Regular part-time employees and seasonal employees who have completed

the required probationary period shall receive five (5) paid sick days per year
and an amount equal to 16.4% above their hourly rate. This amount represents
all benefits, including annual vacations and general holidays.

2021/2025 (c) Notwithstanding Article a) and 20.3 (b) of the Collective Agreement
(2017-2020), all part-time and auxiliary employees who are enrolled in the
Municipal Pension Plan (MPP) shall receive the following percent in lieu
of benefits in addition to the MPP:
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2017/ 2020

2021/2025

2009/2013

2141

21.2

i. Employees currently receiving 12.4% will receive 10.4%
ii. Employees currently receiving 16.4% will receive 12.4%.

This reduction to the in lieu of benefits amount is in recognition of the
Employer’s contribution to the Municipal Pension Plan on the
employee’s behalf.

(d) Regular part-time employees and seasonal employees who work no less than
thirty (30) regularly scheduled hours in a pay period on a regular basis shall
have the option of choosing either to receive benefits (“opt in") or receive the
percentage in lieu of benefits (“opt out”). This option must be exercised by the
employee at the time of completion of the probationary period and in the
absence of a selection, the employee will be deemed to have chosen the “opt
out” provision.

(e) Subject to Article 20.3(d), (e), (f) and (g), regular part-time employees and
seasonal employees who have chosen to either “opt in” or “opt out” shall have
the opportunity to change this option, effective in each calendar year, providing
such choice is made in writing to Human Resources no later than close of
business on November 1 of the previous year. Failure to so advise within the
defined period will mean that the employee has forfeited the ability to choose
until the next calendar year.

(f) "Option in” for medical and dental coverage will be subject to approval by the
insurance company providing such coverage and will be on the basis of a
significant change in family status, such as divorce or marriage.

(g) With the exception of employees who are no longer eligible for benefits,
employees who subsequently choose to “opt out” cannot opt out of either
Municipal Pension Plan or life insurance. They will continue to contribute to
the MPP and the cost of life insurance premiums will be borne by the
employee.

(h) The Employer does not guarantee that benefits obtained and provided through
third party carriers will be necessarily available to otherwise eligible part-time
employees and that such decisions are made solely by the third party carrier on
the basis of the information provided by the applicant employee. In no
circumstance will the Employer be or become responsible to provide any benefit
which would normally be provided by a third party carrier, or in any way
compensate any employee determined to be ineligible for any refused or
cancelled coverage or benefit from a third party carrier, or provide any retro-
activity for any benefit. Eligible part-time employees choosing to “opt out” will
be required to provide a prescribed release form in this regard, countersigned
by a Union representative.

Article 21. Safety and Health

Safety Co-operation

The Union and the Employer shall cooperate in continuing and perfecting
regulations which will afford adequate protection to employees engaged in
hazardous work.

Union Employer Safety Committee

A Joint Health & Safety Committee shall be established and composed of equal
representation appointed by the Employer and the Union.
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2009/2013

2017/2020

2009/2013

1994/1995

1994/1995

21.3 Meetings of Committee

The Joint Health & Safety Committee shall hold meetings as requested by the
Union or by the Employer and all unsafe, hazardous or dangerous conditions shall
be taken up and dealt with at such meetings. Minutes of all Joint Health & Safety
Committee meetings shall be kept and copies of such minutes shall be sent to the
Employer and the Union.

21.4 Safety Measures

Employees working in any unsanitary or dangerous jobs shall be supplied with all
necessary tools, safety equipment and protective clothing when needed.

21.5 No Disciplinary Action

No employee shall be disciplined for refusal to work on a job, in accordance with
the Occupational Health and Safety Regulations.

21.6 Investigation of Accidents

The Union shall be notified immediately of each accident or injury. Upon the
request of the Union, the Joint Health & Safety Committee shall investigate and
report as soon as possible on the nature and causes of the accident or injury.

21.7 Pay for Injured Employees

An employee who is injured during working hours and is required to leave for
medical treatment for such injury shall return to work if medically fit to do so, butin
any case the employee shall receive payment for the remainder of the shift at their
regular rate of pay without deduction from their sick leave entitlement.

21.8 Transportation of Accident Victims

Initial transportation to the nearest physician or hospital for employees requiring
medical care as a result of an on the job accident shall be at the expense of the
Employer.

Article 22. Job Security
221 Job Security

The Employer has the right to contract out any work; however, such contracting out
shall not affect the continued employment of those persons covered by this
Agreement.

22,2 Technological Change

Where possible, the Employer will provide the Union with six (6) months’ notice of
intention to introduce automation, equipment or procedures, or changes in
operation, which may result. in displacement or reduction of personnel. The
purpose of such notice shall be to initiate discussion of the treatment of employees
affected by the change. Where agreement cannot be reached, the matter may be
submitted to grievance and arbitration procedure in accordance with Article 8 of this
Agreement. Any employee affected by the technological change or changes in
methods of operation will be provided with one of the following alternatives:

(a) Transfer to another existing and available position in the service of the
Employer for which the employee is qualified.
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(b) The employee will be offered retraining without loss of pay to the affected
employee for a job mutually agreed upon between the Employer and the
employee. Regular salary for the employee will continue during the retraining
period.

(c) A severance allowance of one and one-half (1'2) weeks’ salary for each year
of the service to a maximum payment of six (6) months.

Article 23. Uniform and Clothing Allowances
23.1 Gloves

(a) Rubber Gloves — Rubber gloves will be supplied to employees working in the
areas of garbage pickup, sewers, painting, or any instance where they are
required to immerse hands in water or chemicals. Old gloves must be turned
in before new ones are issued. Lost gloves are replaced at employee’s cost.
Additional gloves will be supplied at employee’s cost.

(b) Work Gloves — Each employee required to wear gloves to perform their duties
shall be supplied with one pair of work gloves, which should be turned in when
worn out or damaged to the point of replacement. Lost gloves are replaced at
employee’s cost. Additional gloves will be supplied at employee’s cost.

23.2 Hard Hats

Hard hats will be supplied on hire to those employees required to wear them.
Replacement is supplied only when a hard hat is damaged, and must be turned in.
Other replacements are at employee’s expense. All hard hats shall remain the
property of the City of Mission.

23.3 Winter Liner for Hard Hats

One winter liner will be supplied to employees required to wear liners to perform
their duties, on a one per year basis. All other replacements will be at the
employee’s expense.

23.4 Rain Gear

Rain gear will be supplied to employees required to use it. Damaged or worn rain
gear must be turned in to be replaced. Lostrain gear will be replaced at employee’s
cost. All rain gear will remain the property of the City of Mission.

23.5 Hip Waders

Hip waders will be supplied on loan as required on a daily basis. They must be
returned to Stores daily in a clean condition.

23.6 Coveralls

Coveralls will be supplied to employees required to wear same by the Employer.
Lost coveralls will be replaced at the employee’s expense. All coveralls shall
remain the property of the City of Mission and shall be cleaned by the Employer.

23.7 Smocks and Aprons

Smocks and aprons will be supplied to employees required to wear same by the
Employer. Lost smocks and aprons will be replaced at the employee’s expense.
All smocks and aprons shall remain the property of the City of Mission.
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2009/2013 23.8 Uniforms

Uniforms will be supplied to regular Fire Inspector(s), Bylaw Enforcement Officer(s),
Fire Prevention Officer(s), Facility Maintenance Worker(s) employed at the Mission
Leisure Centre and Police Guard(s). Each uniform will consist of one (1) jacket
provided bi-annually, as well as three (3) pants and three (3) shirts provided
annually.

19961998 23.9  Earand Eye Protection
(a) Eye protection shall be supplied by Employer. Damaged equipment shall be
turned in for replacement.

(b) Where ear protection is required by the Employer it shall be supplied based on
the following cost sharing formula:

2005/2008 (i) 100% by Employer for disposable ear plugs and reusable ear muffs.

(i)  100% by Employer, for the cost of one pair of personalized earplugs every
two years provided they are purchased through Municipal Public Works
Stores.

(c) The eye and earmuff protection shall remain the property of the Employer. The
personalized ear protection shall remain the property of the employee.

20212025 23-10 Caulk Boots

Where caulk boots are required by the Employer, an annual allowance in the
amount of $225 plus applicable sales taxes will be provided to regular
employees who have passed their probationary period. Every third year, the
allowance will be increased to up to $400 plus applicable sales taxes per pair to
allow for the higher cost of leather caulk boots. All boots purchased must be
CSA-approved.

202112025  23.11 Safety Boots

(a) Where safety boots are required by the Employer, an annual allowance in the
amount of $250 plus applicable sales taxes will be provided to regular
employees who have passed their probationary period. Any increase to this
amount must be only in situations where special specifications are required and
the Manager authorizes the request. All boots purchased must be CSA-
approved.

(b) A second pair of boots will be provided on the above terms annually to
permanent, full-time employees working on the utility or asphalt crew, provided
the worn out pair of boots is turned in at the time of replacement.

(c) Regular employees requiring other types of footwear to perform the duties of
their position may be considered for reimbursement up to a maximum of $200
plus applicable sales taxes. An example of this footwear may include a
lightweight boot with good ankle support and tread.

Clarification: Employees are not entitled to claim both (a) and (c).

2017/ 2020

20212025 23.12 Safety Rubber Boots

Where safety rubber boots are required by the Employer, an annual allowance in
the amount of $150 plus applicable sales taxes will be provided to regular
employees who have passed their probationary period. All boots purchased must
be CSA-approved.
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2014/2016

2014/2016

2021/2025

2021/2025

23.13 Bathing Suits

The Employer will provide aquatic staff two bathing suits, one (1) in July and one
(1) in December, at no cost to the Employee.

Article 24. General Conditions

241 Proper Accommodation

Reasonable provisions shall be provided for employees to have their meals and
keep and change their clothes.

24.2 Bulletin Boards

The Employer shall provide Bulletin Boards which shall be placed so that all
employees will have access to them and upon which the Union shall have the right
to post notices of meetings and such other notices as may be of interest to the
employees.

24.3 Indemnity

Where coverage supplied through its comprehensive liability policy does not apply,
the Employer shall supply the legal counsel where necessary for any action initiated
against any employee by virtue of performance of his assigned duties.

24.4 Equipment Under the Employee’s Care

It shall be the responsibility of every employee to take all reasonable precautions
to preserve all records, machines and equipment under the employee’s care.

24.5 Workplace Harassment

The Employer and the Union agree that employees are entitled to work in an
environment free from all forms of bullying and harassment as per the Workers
Compensation Act and the Human Rights Code of British Columbia, as amended
from time to time.

24.6 Wellness Program

A Wellness Committee (the Committee) shall be appointed and consist of eight (8)
members of the City, with three (3) members being appointed by Employer, as
appointees of the Employer, and three (3) members of the Union, as appointees of
the Union. The Mission Fire/Rescue Services will be invited to appoint two (2)
members to the Committee, with one member representing the International
Association of Fire Fighters, Local 4768 and one member from the Employer.

A wellness program will be monitored/maintained on an ongoing basis, provided
there is sufficient participation and interest.

24.7 Paid-On-Call Firefighters

Employees volunteering as paid-on-call firefighters will be allowed to
respond to structure fires and “all-hands” incidents on the 2™ or 3 page-
out as operationally feasible; however, their first priority will be to their
regular position. Employees responding to fire calls must take reasonable
steps to advise their supervisor or manager (if possible) that they are
leaving work to attend a call.
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Employees who are unable to report to their regular position after
responding to an incident may use banked time or vacation time for the time
they are unable to report to work.

Article 25. Present Conditions and Benefits

25.1 Present Conditions to Continue

All rights, benefits, privileges and working conditions which employees now enjoy,
receive or possess as employees of the Employer shall continue to be enjoyed and
possessed insofar as they are consistent with this Agreement, but may be modified
by mutual agreement between the Employer and the Union.

25.2 Continuation of Acquired Rights

All provisions of this Agreement are subject to applicable laws now or hereafter in
effect. If any law now existing or hereafter enacted, or proclamation or regulation
shall invalidate any portion of this Agreement, or if there is an amalgamation,
annexation, merger or other structural change of the Employer, the entire
Agreement shall not be invalidated and the existing rights, privileges and
obligations of the employees shall remain in existence and either Party, upon notice
to the other, may reopen this present Agreement for negotiations.

Article 26. Crossing of Legal Picket Lines
26.1 Picket Line

No employee covered by this agreement except in emergency conditions will be
required enter any building, property or business where a picket line is in evidence,
when such picket line is established under the Statutes of the Province of British
Columbia or the Statutes of Canada. Failure to cross such a picket line by the
members of this Union shall be not be considered a violation of this Agreement, nor
shall it be grounds for disciplinary action.

Article 27. General

271  Plural or Feminine Terms May Apply

Wherever the singular or masculine is used in this Agreement, it shall be considered
as if the plural or feminine has been used where the context of the Party or Parties
hereto so require.

Article 28. Terms of Agreement

28.1 Terms of Agreement

This Agreement shall be for a term of five (5) years with effect from January 1, 2021
to December 31, 2025, both dates inclusive. Should either party hereto at any time
within four (4) months immediately preceding the date of expiry of this Agreement by
written notice require the other party hereto to commence collective bargaining, or
should the parties be deemed to have given notice under Section 46 of the Labour
Relations Code, this Agreement shall continue in full force and effect, and neither
party shall make any changes or alter the terms of this Agreement until:

(a) The Union can lawfully strike in accordance with the provisions of Part 5 of the

199471995 Labour Relations Code of British Columbia, or;

Page 51



(b) The Employer can lawfully fock out in accordance with the provision of Part 5

1994/1995

of the Labour Relations Code of British Columbia, or;

The parties shall have concluded a renewal or revision of this Agreement or shall
have entered into a new Collective Agreement; whichever is the earliest.

1999/2001 28.2

Exclusion of Labour Relations Code

The operation of the provisions of subsections 2 and 3 of section 50 of the Labour
Relations Code are specifically excluded during the term of this Collective

Agreement.

IN WITNESS WHEREOF BOTH PARTIES HAVE EXECUTED THESE PRESENTS

on this 12t day of May

SIGNED ON BEHALF OF THE
CITY OF MISSION

Original signed by Paul Horn

PAUL HORN, MAYOR

Original signed by Mike Younie

MIKE YOUNIE
CHIEF ADMINISTRATIVE OFFICER

, 2022.

SIGNED ON BEHALF OF THE
CANADIAN UNION OF
PUBLIC EMPLOYEES, LOCAL NO. 1267

Original signed by Joan McPherson
JOAN McPHERSON
PRESIDENT

Original signed by Harminder Gili
HARMINDER GILL
VICE-PRESIDENT
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LETTER OF UNDERSTANDING
RE: PROMOTIONS

BETWEEN: DISTRICT OF MISSION
(hereinafter called “the Employer”)

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 1267
(hereinafter called “the Union”)

The Employer and the Union hereby agree that, notwithstanding Article 10 Promotions and

1999/2001  Staff Changes, promotions to supervisory positions, as identified on Schedule 1, attached
hereto and forming part of this Letter of Understanding, shall be made on the basis of the
applicant having the highest level of skills, qualifications, knowledge and abilities to perform
the duties of the position, providing the applicant has the necessary qualifications to be
assessed for the position. Where two or more applicants have equivalent skills,
qualifications, knowledge and abilities to perform the duties, seniority, as defined in the
Collective Agreement between the Employer and the Union, shall apply.

19992001 The assessment of skills, qualifications, knowledge and abilities will be determined through
interviews, written testing, verbal testing, practical testing or any combination thereof. The
Union will be consulted in advance in regard to the topics and general tenor of the testing,
and may have a representative observer at all interviews to verity the impartiality of the
interviews.

The results of testing and interviewing, as well as the rating system will be available to the
200212004 ynjion for scrutiny.
The cost of attendance by a representative of the Union will be bome by the Employer.

The parties further agree that new supervisory positions may be added to Schedule 1 of
2002/2004  this letter, by mutual agreement.

DATED at Mission, British Columbia, this 23" day of February, 1994.

SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF THE
DISTRICT OF MISSION CANADIAN UNION OF
PUBLIC EMPLOYEES, LOCAL NO. 1267

Original signed by Randy Hawes Original signed by Robert W. Cannon
RANDY HAWES, ROBERT W. CANNON,
MAYOR PRESIDENT

Original signed by Jacqueline R. Fennellow Original signed by Bruce Temple
JACQUELINE R. FENNELLOW, BRUCE TEMPLE,
MUNICIPAL CLERK VICE-PRESIDENT
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Schedule 1 - Employees with Supervisory Component
in Job Description by Department

CORPORATE ADMINISTRATION
Technical Services Supervisor

DEVELOPMENT SERVICES
Building Inspection Supervisor

ENGINEERING
Building Maintenance Supervisor

FINANCE

Accounting Supervisor
Revenue Supervisor
Payroll Supervisor (2022)

FORESTRY

Forestry Technician 2

Forestry Technologist 1
Forestry Technologist 2
Forestry Operations Supervisor

PARKS. RECREATION & CULTURE

Agquatic Guards 2, 3, 4 (Head Guard)

Aquatic Services Coordinator

Crew Services Supervisor—Facilities Operations
Facilities Supervisor

Parks Maintenance Supervisor

Program Coordinator

Recreation Administrative Supervisor
Recreation Leader (Various portfolios)

Updated this 11" day of ___March

QOriginal signed by Heather Gherman
Heather Gherman
Director of Human Resources

, 2022.

PUBLIC WORKS

Assistant Fleet Supervisor

Crew Supervisor (Various Portfolios)

Roads & Drainage Supervisor

Public Works Supervisor — Roads & Drainage
Public Works Supervisor — Utilities
Electrical/Mechanical Services Supervisor
Operations Supervisor - Public Works
Operations Supervisor - Fleet Services

RCMP

RCMP Fleet Coordinator/Police Guard
Supervisor

RCMP Administrative Supervisor

RCMP Records Supervisor

Victim Services Coordinator

Original signed by Joan McPherson
Joan McPherson
President, CUPE Local 1267
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LETTER OF UNDERSTANDING
RE: VACATION SCHEDULING RCMP DETACHMENT

BETWEEN: DISTRICT OF MISSION
(hereinafter called “the Employer”)

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 1267
(hereinafter called “the Union”)

The Employer and the Union agree to continue the following Vacation Scheduling procedures on a trial
basis for the 2002, 2003, 2004 vacation years within the above referenced operations of the District on
a without prejudice or precedent basis.

1.1 Employees within the designated sections shall consult with each other and their supervisor prior
to submitting vacation requests in order to facilitate the scheduling of vacations.

1.2 Vacation scheduling within each designated section shall be done on the basis of seniority,
provided however that no employee may claim more than three (3) first choice vacation blocks
which include a statutory or general holiday.

1.3 Scheduled vacations may only be varied by mutual agreement among the employees concerned
and their supervisor.

1.4 Save and except as noted above, vacation scheduling shall continue to be done in accordance
with past practice.

DATED at Mission, British Columbia, this 23" day of February, 1994.

SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF THE
DISTRICT OF MISSION CANADIAN UNION OF
PUBLIC EMPLOYEES, LOCAL NO. 1267

Original signed by Randy Hawes Original signed bv Robert W. Cannon
RANDY HAWES, ROBERT W. CANNON,
MAYOR PRESIDENT

Original signed by Jacqueline R. Fennellow Original signed by Bruce Temple
JACQUELINE R. FENNELLOW, BRUCE TEMPLE,
MUNICIPAL CLERK VICE-PRESIDENT
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LETTER OF UNDERSTANDING

RE: INCLUSION OF NEW CUPE POSITIONS/EXCLUSION OF
RECREATION PROGRAM INSTRUCTORS

BETWEEN: DISTRICT OF MISSION
(hereinafter called “the Employer”)

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 1267
(hereinafter called “the Union”)
The Employer and the Union hereby agree as follows:

1) The Employer will negotiate in good faith with the Union to create job descriptions and rates
of pay for the following positions, and will include these positions under the Collective
Agreement, in the Schedules shown, upon successful completion of the negotiation:

a. Fitness Coordinator (Schedule C)
b. Club Kids Coordinator (Schedule C)

c. Other Recreation Program Coordinators that may be required in the future, provided that
these programs are funded entirely by the Employer (Schedule C)

d. Assistant Community Policing Coordinator (RCMP Schedule A)

2) The Employer may engage a variety of instructors for various periods of time to deliver a
variety of recreation, sport, fitness, child care, social assistance, or other similar programs,
that are offered by the District’s Parks, Recreation and Culture department and which the
Employer deems necessary and beneficial to the community.

The Union agrees that these instructors are not included in the bargaining unit covered by the
Collective Agreement, and that it will not pursue their inclusion in the bargaining unit.

Dated at Mission, B.C. this 13" day of November, 2004.

Signed on behalf of the District of Signed on behalf of the Canadian Union
Mission of Public Employees, Local 1267

Qriginal signed by Abe Neufeld Original signed by Jason Pearson

Abe Neufeld, Mayor President, CUPE Local 1267

Original signed by Dennis Clark Original signed by Danna-L ee Lakes

Director of Corporate Administration Vice President, CUPE Local 1267
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LETTER OF UNDERSTANDING

RE: REQUIREMENTS FOR PART-TIME EMPLOYEES TO WORK FULL-
TIME TO PROVIDE VACATION RELIEF

BETWEEN: DISTRICT OF MISSION
(hereinafter called “the Employer”)

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 1267
(hereinafter called “the Union”)

The Employer and the Union hereby agree as follows:

1. The part-time Administrative Clerks in various departments may be required by the
Employer to work full-time hours to replace the full-time Administrative Clerk in those
departments who are on vacation or absent for any other reason, with the exception of
sick leave.

2. The Employer will advise the part-time employees in these departments by February 28
of each calendar year of the scheduled vacation periods of the full-time employees in
order for the part-time employees to arrange their schedules to accommodate this
requirement.

3. ltis acknowledged that approved vacation schedules are occasionally changed and that
any changes shall be mutually agreed to by the affected employees.

4. Further, in accordance with this clause, the part-time employee will not be required to
change their approved vacation time to accommodate the vacation change of the full-
time employee regardless of who has greater seniority.

5. In accordance with Article 9.1 Seniority, if the part-time employee is ‘senior’ to the full-
time employee, the part-time employee is entitled to choose their vacation schedule
before the full-time employee.

6. Part-time positions will not be required to provide sick time relief in the event that the
full-time employee(s) is sick or injured, unless mutually agreed upon by the Employer
and the Union.

7. ltis agreed that when additional part-time or full-time administrative staff with regularly
scheduled hours are hired in one of the departments that have part-time administrative
staff, the part-time Administrative Clerk may no longer be required to provide vacation
relief. However, the request to provide vacation relief shall be offered in order of
seniority and where there is no one to backfill, the most junior employee may be required
to provide vacation relief.
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8. ltis agreed that part-time positions that are ongoing but do not have regularly scheduled
hours will continue to carry the designation of “hours as required”.

DATED at Mission, B.C. this 31st day of _May , 2017 .

SIGNED ON BEHALF OF THE
DISTRICT OF MISSION

Qriginal signed by Randy Hawes
Randy Hawes
MAYOR

Criginal siqned by Mike Younie
Mike Younie

DEPUTY CHIEF ADMINISTRATIVE
OFFICER

SIGNED ON BEHALF OF THE
CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL 1267

Original signed by Joan McPherson
Joan McPherson
PRESIDENT

_Origing! signed by Margo Hupgee
Margo Huppee
VICE-PRESIDENT
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LETTER OF UNDERSTANDING
RE: LONG TERM DISABILITY INSURANCE

BETWEEN: DISTRICT OF MISSION
(hereinafter called “the Employer”)

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 1267
(hereinafter called “the Union”)

The Employer agrees to administer an employee paid long term disability insurance plan, if the Union
is able to devise such a program.

DATED at Mission, B.C. this 17% day of March, 2009.

SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF THE
DISTRICT OF MISSION CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL 1267

“James Atebe” “Donna-Lee Lakes”
JAMES ATEBE, DONNA-LEE LAKES,
MAYOR PRESIDENT

“Dennis Clark” “Joan McPherson”
DENNIS CLARK, JOAN MCPHERSON,
DIRECTOR OF VICE-PRESIDENT

CORPORATE ADMINISTRATION
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LETTER OF UNDERSTANDING
RE: OCCUPATIONAL FIRST AID ATTENDANTS

BETWEEN: CITY OF MISSION
(herein called the “Employer”)

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1267
(herein called the “Union”)

In accordance with the WorkSafeBC Occupational Health and Safety Regulations (OSHR), the
Employer must maintain occupational first aid attendants with level 2 certification (OFAA2) at
Public Works and Municipal Hall/Welton. The Employer will designate a maximum of eight (8)
Level 2 First Aid Attendants. Employees designated to carry out the duties of a first aid attendant,
pursuant to the above regulations, shall receive a premium of ninety cents ($0.90) per hour, in
addition to their regular rate of pay.

Employees designated by the Employer to be a designated OFAA2 shall have the course funded
100% by the Employer and will receive time off with pay during their regular working hours to
attend the required course of studies. The same conditions apply to OFAA2’s who are recertifying
their credentials. If the employee fails the examination, the Employer will fund one additional
opportunity to pass the course. Upon successful completion of the OFA2 course and certification,
the First Aid Attendant shall receive a seven hundred & fifty ($750) bonus plus an additional
$750 bonus following successful completion of the required recertification course.

The classifications listed below are required to hold an Occupational First Aid level 2 (OFA2)
certification; other positions requiring the certification will be determined by mutual
agreement of the parties:

a. Public Works Asset Technician |
b. Administrative Clerk/Dispatcher (2 positions)
c. Buyer/Storekeeper

To ensure there is a minimum of one OFAAZ2 to respond to first aid events during all operational
daytime hours Monday through Friday, the OFAA2s at each facility must coordinate their vacation
and days off.

Designated OFAA’s receiving the premium would be entitled to the premium when working
overtime, at the applicable overtime rate.

Effective the signing date of this Letter of Understanding, all previous agreements for occupational
first aid attendants shall terminate.
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This Letter of Understanding shall remain in effect until written notice to cancel is served by
either Party during a period of collective bargaining.

DATED at Mission, B.C. this __ 12" day of May , 2022.
SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF THE
CITY OF MISSION CANADIAN UNION OF PUBLIC

EMPLOYEES, LOCAL 1267

QOriginal signed by Paul Horn Original signed by Joan McPherson
Paul Horn Joan McPherson

MAYOR PRESIDENT

Original signed by Mike Younie Original signed by Harminder Gill
Mike Younie Harminder Gill

CHIEF ADMINISTRATIVE VICE-PRESIDENT

OFFICER
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LETTER OF UNDERSTANDING
RE: TRANSFER FROM REGULAR STATUS TO AUXILIARY STATUS

BETWEEN: CITY OF MISSION
(herein called the “Employer”)

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1267
(herein called the “Union”)

WHEREAS there is no mechanism in the collective agreement between the Employer and the
Union to allow employees to transfer from a regular position to an auxiliary status;

AND WHEREAS some employees have requested to transfer from regular status to auxiliary
status; the Employer will consider these requests on a-case-by-case basis and make a decision
based on operational need at the time the request is made. If the request is granted by the
Employer, the following provisions will be made:

. Regular seniority will be adjusted to time-du rated seniority;

. Seniority will be adjusted to reflect in hours;

. Any remaining vacation and banked time will be paid out;

. Any sick leave accrued will be eliminated;

. Benefits, such as extended health and dental, life insurance, and accidental and serious

illness, will be terminated effective their last day as a regular full-time or regular part-time
employee; and,

. If already contributing, contributions to the Municipal Pension Plan will continue

This Letter of Understanding shall remain in effect until written notice to cancel is served by
either Party during a period of collective bargaining.

DATED at Mission, BC this 18" day of November, 2021.

SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF THE
DISTRICT OF MISSION CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL 1267

Original signed by Paul Horn Original signed by Joan McPherson
Paul Horn Joan McPherson

MAYOR PRESIDENT

QOriginal signed by Mike Younie Original signed by Harminder Gill
Mike Younie Harminder Gill

CHIEF ADMINISTRATIVE OFFICER VICE-PRESIDENT
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MEMORANDUM OF AGREEMENT

BETWEEN: CITY OF MISSION

(hereinafter called “the Employer”)

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 1267

(hereinafter called “the Union”)

The Employer and the Union hereby agree to the following wage increase:

General Increase

Effective December 20, 2020, all hourly rates of pay which were in effect on December 19,

2020 shall be increased by two percent (2%).

Effective December 19, 2021, all hourly rates of pay which were in effect on December 18,

2021 shall be increased by two percent (2%).

Effective December 18, 2022, all hourly rates of pay which were in effect on December 17,
2022 shall be increased by two and a half percent (2.5%).

Effective December 17, 2023, all hourly rates of pay which were in effect on December 16,
2023 shall be increased by two and half percent (2.5%)

Effective December 15, 2024, all hourly rates of pay which were in effect on December 14
2024 shall be increased by two and three quarters percent (2.75%).

DATED at Mission, British Columbia, this 17" day of _February , 2022.

SIGNED ON BEHALF OF THE
CITY OF MISSION

Original signed by Mike Younie
Mike Younie
Chief Administrative Officer

Qriginal signed by Heather Gherman
Heather Gherman
Director of Human Resources

Original signed by Maureen Sinclair
Maureen Sinclair
Director of Parks, Recreation & Culture

Original signed by Donna-Lee Lakes
Donna-Lee Lakes
Human Resources Advisor

SIGNED ON BEHALF OF THE
CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL 1267

Original signed by Joan McPherson
Joan McPherson, President

Original signed by Harminder Gill
Harminder Gill, Vice President

Original signed by Krista de Sousa
Krista de Sousa, Recording Secretary

Original signed by Marci Rangers
Marci Rangers, Treasurer

Original signed by Paul Pelers
Paul Peters, Chief Shop Steward
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Administrative Clerk - Corporate
Administration (2019)

Administrative Clerk - Communications &
Public Engagement (2020)

VAL 2021 . 2022 2023 2024 2025
Glizfle 8)“; Schedule 'A HOURLY  HOURLY |, HOURLY | HOURLY | HOURLY
€ JOB CLASSIFICATION 20/12/2020 ‘ 19/12/2021 I 18/12/2022 | 17/12/2023 15/12/2024
2% 2% 2.5% 2.5% 2.75%
I |101_| Student (2011/2020) | - | s2126 | $2160 | $2223 | $2279 | $23.42
"2 102 |Relief Clerk (2011/2020) | $26.83 | $2737 | $2805 | $2875 | $2954
i Clerk (201 ). 5
3 [ 103 | Data Entry Clerk o . $3044  $31.05 | $31.83 $32.63  $33.53
- —_— l - - —_ —_ —_— —_ _
4 105 | Clerk Typist 2 (Switchboard) $30.71 $31.32 | $32.10 | $32.90 $33.80
Clerk Typist 2 (Administration) .
Clerk Typist 2 (Building) L _
. Clerk Typist 2 (Planning) I S
Receptionist N !
Transcriptionist (2019) ] B | \
s - o 1
_ _ _ . | _
6 114 Clerk-Typist Cashier $31.67 . $32.30 $33.11 ! $33.94 $34.87
I Clerk-Typist 3 - Cemetery o
. Booking Clerk (2021) o I
7 | 119 | AccountingClerk1 $32.29 | $32.94 | $3376 | $3460 | $3555 |
f
8 [125 | Accounts Payable - $32.86 $33.52 | 83436 _| $3522 | $36.19
Administrative Clerk - Civic Engagement &
Corporate Initiatives (2019) (

Administrative Clerk - Economic
Development

Administrative Clerk - Engineering

Administrative Clerk - Finance

Administrative Clerk - Fire

Administrative Clerk - Forestry

Administrative Clerk - Inspections

“Administrative Clerk - Land Use

Administrative Clerk - Legislative

Administrative Clerk -
Personnel/Administration

Administrative Clerk - Social Dev.

_Administrative Clerk - RCMP
Administrative Clerk - Relief

I Records Management Clerk (RCMP)
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Pay
Grade

Occ
Code

Schedule 'A’
JOB CLASSIFICATION

2021
HOURLY
20/12/2020

2022
HOURLY

19/12/2021

2023
HOURLY
18/12/2022

2024 2025
HOURLY HOURLY
17/12/2023 15/12/2024

131

Plan Checking Assistant

$33.52

$34.19

$35.04

$35.92 $36.91

User Support Technician |

10

139

GIS Technician 1

$34.13

$34.81

$35.68

$36.57 $37.58

Tax Clerk - Cashier

Accounting Clerk 2

11

145

Accounting Clerk 3

$34.73

$35.42

$36.31

$37.22 $38.24

Crime Prevention Coordinator

GIS Administrative Support Clerk

12

153

Engineering Technician 1

$35.34

$36.05

$36.95

$37.87 $38.91

Payroll Clerk

Works Inspector 1 "

Property Control Coordinator

14

160

Administrative Assistant - RCMP

$36.60

$37.33

$38.26

$39.22 $40.30

Administrative Assistant - Finance

Administrative Assistant - Planning

Administrative Assistant - Corporate
Administration

Administrative Assistant - Engineering

_|_Planning Assistant (2019)

“Administrative Assistant - Economic
Development (2020)

Administrative Assistant - Forestry (2020)

Administrative Assistant - Fire Rescue
Service (2020)

Information & Privacy Coordinator (2020)

Parks, Recreation & Culture Assistant
(2021

164

RCMP Administrative Supervisor

$36.92

$37.66

$38.60

$39.57 $40.66

RCMP Records Su;ervisor

Accounting Clerk 3 (2020)

Plan Checker (2018)

16

165

Court Liaison Officer (2020)

$37.18

$37.92

$38.87

$39.84 $40.94

RCMP Reader

17

1170

Computer Operator/Support Analyst

$37.81

$38.57

$39.53

$40.52 $41.63

Works Inspector 2
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YA 2021 2022 . 2023 2024 2025
Pay | Occ Schedule 'A HOURLY HOURLY HOURLY HOURLY HOURLY

Grade | Code JOB CLASSIFICATION | 20122020 | 1911212021 | 18/12/2022 | 17/12/2023 | 15/12/2024
18 - R A
19 [185 | Bylaw Enforcement Officer | $39.22 | $40.00 _ $41.00 | $42.03 | $43.19
20 195 [ sa030 | s [se14 | se3a9 | seass
21 [200 | SeniorPayroll Clerk 54080 | $41.62 | $42.66 | $43.73_ | $44.93
[
22 [210 | Accountant/Budget Analyst | "$41.78 | $42.62 | $43.69 | $44.78 $46.01
__ | GIS Technician 2 (2018) - o L
Network Analyst - _ _
| | | Planning Technician L ] . .
Systems Analyst _ . |-
_Works Inspector o
% T -
24 [ 222 | Budget Analyst (2024) | $4331 | $4418 | $4528 | 54641 | $47.69
. __ | Engineering Technician 2 o _ _
Environmental Technician B
Forestry Technician 2 ]
Recreation Administrative Supervisor . _
L _ __| Senior Bylaw Enforcement Officer | ~ o L
GIS Technician/Drafisperson 1 _ L
25 | 225 | Planner - $44.84 | $45.74 $46.88 | $48.05 . $49.37
|
26 [ 230 | AccountingSupervisor | $4583 | 34675 | $4792 | 34912 | 35047
Forestry Technologist L _
Revenue Supg_rl/isgr (2020) I
27 | 235 | Environmental Coordinator | $47.86 | $48.82 $50.04 | $5129 | $52.70
Engineering Technologist 1-Design (EIT) o o
Engineering Technologist 1-Traffic L .
Engineering Technologist 1 o o
Engineering Technologist 1 - Development o _]_ -
Engineering Technologist 1  Projects
(2022) _
28 | 240 | IT Project Coordinator $50.50 $51.51 $52.80 $54.12 $55.61
29 245 Engineering Technologist 2 (2050)_ o $51.03 _ _§52__05 ) :___5&5_' __ $?i68 ) i$5€18 B

Engineering Technologist 2 - Design

-ngineering 1 | | :

Engineering Technologist 2 - Development
(2017 ) f | |




Pay | Occ Schedule 'A’ Hégfalw Hégfzzw Hégﬁv Hégf:LY Hégfasu
Grade | Code JOB CLASSIFICATION 20/12/2020 | 19/12/2021 | 18/12/2022 | 17/12/2023 | 15/12/2024

Engineering Technologist 2 - Projects
Engineering Technologist 2 -Asset
Management
Engineering Technologist 2 - Traffic &
Transportation (2017/2020)
Forestry Technologist 2
GIS Supervisor/Draftsperson (2020)

30 250 Business Analyst (2020) $52.34 $53.39 $54.72 $56.09 $57.63
Engineering Technologist 3 -Asset
Management (2017) o
Engineering Technologist 3 - Capital

_ | __| Projects (2019)
Engineering Technologist 3 -
Environmental Services (2019)
Engineering Technologist 3 - Traffic &
Transportation (2017)
250 Senior Planner-Land Use

Senior Planner-Policy

31 255 Technical Services Supervisor $54.18 $55.26 $56.64 $58.06 $59.66
Planning Engineer (2020)
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0t 2021 2022 2023 2024 2025
sz;ﬁ Cocdc Schedule 'B HOURLY ~ HOURLY | HOURLY | HOURLY | HOURLY
rade , Lode JOB CLASSIFICATION 20/12/2020 | 19/12/2021 | 18/12/2022 | 17/12/2023 | 15/12/2024
I [401 | Swdent(2017/2020) - $21.26 $21.68 | $2220 | $2278 | $23.41
1(2) | 403 [ Community Safety (Bylaw) Officer (2021) $27.58 |  $28.13 $28.83 | $29.55 | $3036
2 405 Facilities-Maintenance Worker 1 $30.44 $31.05 $31.83 $3_2._63 $33.53
Fleet Assistant (2019) _
Labourer 1
Parking Attendant (2017-2020) _ o
3 [413 | Clerk Typist 2 (Public Works) $30.70 | $3131 | $3209 | $32.80 | $33.79
3 Labourer 2 3 o .
Facilities Maintenance Worker 1 (w/ SA
Certification) _ _ o
4 |42 [Labowrer3 B $31.17_ | $31.79 |  $32.58 $33.39 $34.31
5 425 | Equipment Operator ! $31.43 $32.06 $32.86 $33.68 ___ $34.61
Police Guard _ o _
_ _ - Lo
6 430 Truck Driver 1 o $31.68 $32.31 $33.12 $3395 | $34.88
o
7 _ | 433 | Asset Data Collector (2018) $32.00 | $32.64 | $33.46 $34.30 $35.24
Building Maintenance Worker ~ ! 3 o
- | Facilities Maintenance Worker 2 _
. Pipelayer - Maintenance (2018) ] B
Utility Maintenance Person
Water/Sewer Operator (Apprentice) (2018)
8 |44 | TruckDriver2 | $32.00 | $32.73 | $33.55 | $3439 | $3534 |
9 | 445 7 - ] T |
10| 451 - - 1 L
11| 455 | Facilities Maintenance Worker 3 $3255 | $3320 | $34.03 $34.88 ,  $35.84
| Pipelayer - Construction (2018) _ _
! Truck Driver 3 L I
Parks Maintenance Worker 3 o
12 | 461 | Truck Driver IV - $3297 | $33.63 | $3447 | $3533 | $36.30
13 | 466 | Storekeeper ) $33.20 $33.87 $3472 | $3559 | $36.57
__ | RCMP Police Guard Supervisor :
Buyer 1 (2018) o o ] :
| I _ l _
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T, ey 2021 2022 2023 2024 2025
Gpaﬂ (?? Schedule 'B HOURLY | HOURLY | HOURLY | HOURLY | HOURLY
rade _ ode JOB CLASSIFICATION 20/12/2020 | 19/12/2021 | 18/12/2022 | 17/12/2023 | 15/12/2024
14 | 470 $33.46 $34.13 $34.98 $35.85 $36.84
15 481 Cemetery Caretaker $33.72 $34.39 $35.25 $36.13 $37.12
Equipment Operator 2
Sign/Road Marking Maintainer (2017/2020)
16 | 485 Street Sweeper $34.13 $34.81 $35.68 $36.57 $37.58
Administrative Clerk/Dispatcher PW
17 |49 $34.32 $35.01 $35.89 $36.79 $37.80
18 [ 497 | Water Meter Technician (2022) $34.73 $35.42 $36.31 $37.22 $38.24
19 [500 | Equipment Operator 3 $34.89 $35.59 $36.48 $37.39 $38.42
20 504 Water/Sewer Operator Apprentice (after 12
L months) (2021)_ $35.19 $35.89 $36.79 $37.71 $38.75
21 |'519 | Equipment Operator4 _ $35.50 $36.21 $37.12 $38.05 $39.10
_ 1 | Equipment Operator - Forestry
22 524 Risk Management Inspector $35.80 $36.52 $37.43 $38.37 $39.43
L | Fleet Coordinator/Police Guard Supervisor |
. 22(a) | 530 Administrative Assistant {(Public Works)
(2018) $36.60 $37.33 $38.26 $39.22 $40.30
23 | 533 | Coastal Forestry Roads Builder (2022) $36.63 $37.36 $38.29 $39.25 $4033 |
24 | 541 | Faller/Equipment Operator $37.01 $37.75 $38.69 $39.66 $40.75
25
26 561 | Public Works Asset Technician 1 $37.70 $38.45 $39.41 $40.40 $41.51
Buyer 2 (2018)
27 563 Water/Sewer Operator Apprentice (after 24 I
___| months) (2021) $38.17 $38.93 $39.90 $40.90 $42.02
T 28 [ 570 Parking & Bylaw Enforcement Officer $39.22 $40.00 $41.00 $42.03 $43.19
29 575 Crew Supervisor - Facilities Operations $40.44 $41.25 $42.28 $43.34 $44.53
Crew Supervisor - Utilities
|| Crew Supervisor - Maintenance Program -
Crew Supervisor - Proj ects/Capiti N
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Pay Oce SChedUIe lBI 2021 2022 2023 2024 2025
Grad Cod HOURLY HOURLY HOURLY HOURLY HOURLY
rade | Code JOB CLASSIFICATION 20/12/2020 | 19/12/2021 | 18/12/2022 | 17/12/2023 | 15/12/2024
30 | 592 | Mechanic $41.13 $41.95 $43.00 $44.08 $45.29
564 Water/Sewer Operator (completion) (legacy)
594 | Electrician (2017) . B
31 [596 | Foreman 2 - Forestry - | sa185 | s4269 | 34376 $44.85 $46.08
Parks Maintenance Supervisor - .
Building Maintenance Supervisor e |
Senior Buyer (2018) I
Facilities Supervisor (2018) I D
Roads & Drainage Supervisor (2021) o B
32 598 Water/Sewer Operator & Water Quality - |
Technician completion - after 36 months)
| o2n | $4238 $43.23 $44.31 $45.42 $46.67
33 | 603 | Public Works Supervisor - Roads & ) —
) Drainage (2021) ) $43.80 $44.68 $45.80 $46.95 $4824
Public Works Supervisor - Utilities (2021) _
i
|34 | 605 | Assistant Fleet Supervisor _ $43.94 | $4482 | $4504 | $47.09 | $4838
Electrical/Mechanical Services Supervisor
(2018) o -
_34(a) 610 | Building Inspector 1 (2021) §4640 | $47.33 $48.51 ﬁ9.7_2 $51.09
35 | 615 | Operations Supervisor - Fleet Services $47.86 | $48.82 $50.04 |  $51.29 $52.70
. Operations Supervisor - Public Works ~ :
Forestry Operations Supervisor (2019) _ . I[
36_ | 618 | Building Inspector 2 (2021) $4853 | $49.50 $50.74 $52.01 | $5344
37| 622 | Building Inspector 3 (2021) $5132 | $52.35 $53.66_ | $55.00 $56.51
38 | 627 | Building Inspection Supervisor (2021) $56.05 | $57.17 | $58.60 $60.07 | $61.72_
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e 2021 2022 2023 2024 2025
Pay | Occ Schedule 'C HOURLY | HOURLY | HOURLY | HOURLY | HOURLY
_Grade Code JOB CLASSIFICATION 20/12/2020 | 19/12/2021 | 18/12/2022 | 17/12/2023 | 15/12/2024
_ 20/12/2020 | 19/12/2021 | 18/12/2022 | 17/12/2023 | 15/12/2024
| | Student (2017 /2020) $21.26 $21.68 $22.22 $22.78 $23.41
2| 700 SkatePatol 52609 | 52661 | $27.28 | $27.96 | $28.73
'3~ [705 | Aquatic Guard 1 _ e $26.15 $26.67 $27.34 $28.02 $28.79 |
- —-
B EIE o $26.83 $2736 | $28.04 | 52874 | $29.53
6 |75 o
7 _ |
& [ 730 | Aquatic Guard 2 $28.12 $28.68 $29.40 $30.14 $30.97
Registration Clerk Receptionist
9 [ 735 | Aquatic Guard 3 - $28.57 $29.14 $29.87 $30.62 $31.46
- Crisis Support Worker $29.58 | $30.17 | $30.92 | $31.69 | $32.56
10| 740 | Aquatic Guard 4 (Head Guard) (2020) $29.68 $30.27 $31.03 $31.81 | $32.68
743 | Visitor Services Clerk (2019) $32.86 | $3352 | $3436 | 83522 | $36.19
| 10(a) Victim Services Case Worker (2021) $31.62 $32.25 $33.06 $33.89 $34.82
| 11| 745 | Recreation Leader Aquatics $33.75 $34.43 $35.29 $36.17 $37.16
Recreation Leader Fitness
Recreation Leader Children's Services
B (2021) o o
| Recreation Leader Youth Services (2017)
3 “Recreation Leader Senior Services (2021)
_ Recreation Leader Special Projects (2020) ~
12| 750 | Aquatic Services Coordinator $34.65 $35.34 $36.22 $37.13 $38.15
o | Victim Services Coordinator (2019) $36.92 | $37.66 | $3860 | $39.57 | $40.66
" 13 [ 755 [ Program Coordinator $40.80 | $41.62 | $42.66 | $43.73 ' $44.93
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Supplementary Vacation Entitlement in Hours

Senior
ity 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030
Date
105/10 | 105/10 | 105/10 | 105/10 | 105/10
2025 8 8 8 8 8
_ 6% 6% 6% 6% 6%
105/10 | 105/10 | 105/10 | 105/10 | 105/10 | 140/14
2024 8 8 8 8 8 4
6% 6% 6% 6% 6% 8%
105/10 | 105/10 | 105/10 | 105/10 | 105/10 | 140/14 | 140:14
2023 8 8 8 8 8 4 4
6% 6% 6% 6% 6% 8% 8%
105/10 | 105/10 | 105/10 | 105/10 { 105/10 | 140/14 | 140/14 | 140:14
2022 8 8 8 8 8 4 4 4
6% 6% 6% 6% 6% 8% 8% %%
105/10 | 105/10 | 105/10 | 105/10 | 105/10 | 140/14 | 140/14 | 140/14 | J40/14
2021 8 8 8 8 8 4 4 4 4
6% 6% 6% 6% 6% 8% 8% 8% 8%
105/10 | 105/10 | 105/10 | 105/10 | 105/10 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14
2020 8 8 8 8 8 4 4 4 4 4B
6% 6% 6% 6% 6% 8% 8% 8% 8% 8%
105/10 | 105/10 | 105/10 | 105/10 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14
2019 8 8 8 8 4 4 4 4 4B 4
6% 6% 6% 6% 8% 8% 8% 8% 8% 8%
105/10 | 105/10 | 105/10 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14
2018 8 8 8 4 4 4 4 4B 4 4
6% 6% 6% 8% 8% 8% 8% 8% 8% 8%
105/10 105/10 140/14 140/14 140/14 140/14 | 140/14 140/14 140/14 140/t 4
2017 8 8 4 4 4 4 4B 4 4 4
6% 6% 8% 8% 8% 8% 8% 8% 8% 8%
105/10 140/14 140/14 140/14 140/14 140/14 140/14 140/14 140/14 140/14
2016 8 4 4 4 4 4B 4 4 4 4B
6% 8% 8% 8% 8% 8% 8% 8% 8% 8%
140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 175/18
2015 4 4 4 4 4B 4 4 4 4B 0
8% 8% 8% 8% 8% 8% 8% 8% 8% 10%
140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 175/18 | 175/18
2014 4 4 4 4B 4 4 4 4B 0 0
8% 8% 8% 8% 8% 8% 8% 8% 10% 10%
140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 175/18 | 175/18 | 175/18
2013 4 4 4B 4 4 4 4B 0 0 0
8% 8% 8% 8% 8% 8% 8% 10% 10% 10%
140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 175/18 | 175/18 | 175/18 | 175/18
2012 4 4B 4 4 4 4B 0 0 0 0B
8% 8% 8% 8% 8% 8% 10% 10% 10% 10%
140/14 | 140/14 | 140/14 | 140/14 | 140/14 | 175/18 | 175/18 | 175/18 | 175/18 | 175/18
2011 4B 4 4 4 4B 0 0 0 0B 0
8% 8% 8% 8% 8% 10% 10% 10% 10% 10%
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Supplementary Vacation Entitlement in Hours

Senior
ity 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030
Date
140/14 | 140/14 | 140/14 | 140/14 | 175/18 | 175/18 | 175/18 | 175/18 | 175/18 | 210/21
2010 4 4 4 4B 0 0 0 0B 0 6
8% 8% 8% 8% 10% 10% 10% 10% 10% 12%
140/14 | 140/14 | 140/14 | 175/18 | 17518 | 175/18 | 175/18 | 175/18 | 210/21 | 210/21
2009 4 4 4B 0 0 0 0B 0 6 6
8% 8% 8% 10% 10% 10% 10% 10% 12% 12%
140/14 | 140/14 | 175/18 | 175/18 | 175/18 | 175/18 | 175/18 | 210/21 | 210/21 | 210/21
2008 4 4B 0 0 0 0B 0 6 6 6B
8% 8% 10% 10% 10% 16% 10% 12% 12% 12%
| 140/14 } 175/18 | 175/18 | 175/18 | 175/18 | 175/18 | 210/21 | 210/21 | 210/21 | 210/2]
2007 4B 0 0 0 0B 0 6 6 6B 6
8% 10% 10% 10% 10% 10% 12% 12% 12% 12%
175/18 | 175/18 | 175/18 | 175/18 | 175/18 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
2006 0 0 0 0B 0 6 6 6B 6 6
10% 10% 10% 10% 10% 12% 12% 12% 12% 12%
T [ 17518 | 175/18 | 175/18 | 175/18 | 210/21 | 210/21 | 210721 | 210/21 | 210/21 | 210/21
2005 0 0 0B 0 6 6 6B 6 6 6
| 10% 10% 10% 10% 12% 12% 12% 12% 12% 12%
175/18 | 175/18 | 175/18 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
2004 0 0B 0 6 6 6B 6 6 6 6B
10% 10% 10% 12% 12% 12% 12% 12% 12% 12%
175/18 | 175/18 | 210/21 | 210721 { 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
2003 0B 0 6 6 6B 6 6 6 6B 6
10% 10% 12% 12% 12% 12% 12% 12% 12% 12%
17518 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
2002 0 6 6 6B 6 6 6 6B 6 6
10% 12% 12% 12% 12% 12% 12% 12% 12% 12%
210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
2001 6 6 6B 6 6 6 6B 6 6 6
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
2000 6 6B 6 6 6 6B 6 6 6 6B
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
1999 6B 6 6 6 6B 6 6 6 6B 6
L 12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
~ [ 21021 | 210721 | 210/21 | 210/21 | 210/21 | 210/21 | 21021 | 210/21 | 210/21 | 210/21
1998 6 6 6 6B 6 6 6 6B 6 6
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
210/21 210/21 | 210721 | 210721 210/21 210/21 | 210/21 | 210/21 210/21 210/21
1997 6 6 6B 6 6 6 6B 6 6 6
R 12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 21021 | 210/21
1996 6 6B 6 6 6 6B 6 6 6 6B
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
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Supplementary Vacation Entitlement in Hours

Senior
ity 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030
Date
210/21 | 210721 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
1995 6B 6 6 6 6B 6 6 6 6B 6
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
210721 210/21 210721 210/21 | 210/21 210/21 210/21 210/21 210/21 210/21
1994 6 6 6 6B 6 6 6 6B 6 6
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
1993 6 6 6B 6 6 6 6B 6 6 6
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
1992 6 6B 6 6 6 6B 6 6 6 6B
12% 12% 12% 12% 12% 12% | 12% 12% 12% 12%
210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
1991 6B 6 6 6 6B 6 [ 6 6B 6
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
1990 6 6 6 6B 6 6 6 6B 6 6
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
1989 6 6 6B 6 6 6 6B 6 6 6
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
210/21 210/21 | 210/21 210/21 210721 210/21 | 210/21 210721 210/21 210/21
1988 6 6B 6 6 6 6B 6 6 6 6B
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
B 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/2}
1987 6B 6 6 6 6B 6 6 6 6B 6
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
210/21 | 210/21 | 210/21 210/21 | 210/21 210/21 | 210721 210/21 | 210/21 210/21
1986 6 6 6 6B 6 6 6 6B 6 6
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%
210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21 | 210/21
1982 6 6 6 6B 6 6 6 6B 6 6
12% 12% 12% 12% 12% 12% 12% 12% 12% 12%

B=Bonus Week

*As the current collective agreement states that vacation entitlement is based on calendar years
of service, part-time employees on benefits have their vacation entitlement based on their start

date and have the benefit pro-rated based on their prior year FTE hours.
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