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This Agreement made and entered into this 1~day of , 2023. 

BETWEEN: 

The University of Prince Edward Island, hereinafter called "The Employer"; 

PARTY OF THE FIRST PART, 
EM 103 

The Canadian Union of Public Employees, Local Union 1870, hereinafter called "The Union"; 

PARTY OF THE SECOND PART. 

PURPOSE OF AGREEMENT 

The purpose of this Agreement shall be to establish working conditions, hours of work, rates of 
pay and/or wages, of the employees of the University of Prince Edward Island who are listed under 
Article 1.01, 1.02 and 1.03 and to promote cooperation between these employees and the 
University and to allow the efficient operation of these employees in carrying out the duties 
detailed by the University Administration. 

DEFINITIONS 

In this Agreement: 

a) "Casual employees" are defined as those persons employed for an undefined period of time, 
not to exceed the equivalent of four (4) months of continuous full-time work in any one 
year, on an irregular or unscheduled basis, to perform work of a non-continuing nature or 
to assist with temporary increases in workloads. 

b) "Department Head" means the person who has overall responsibility for the supervision 
and management of the department. 

C) "Employee" means a member of the bargaining unit. 

d) "Employer" means the University of Prince Edward Island. 

e) "Grant employees" are those persons appointed to positions where the funding for the 
position is based on a "grant" to a designated faculty member, or researcher, rather than for 
a specific research contract. 

f) "Permanent employee" means a person who is employed on a permanent basis and who 
has successfully completed their probationary period. 
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g) "Sessional employees" are those employees who are employed on a full-time basis for the 
normal academic year of nine (9) or ten (10) months duration. 

h) "Temporary (term) employees" are defined as those persons appointed to positions where 
the major funding for the position is from an independent, or separate source; the funding 
is not of a continuing nature; the position is for a fixed-term; the position is conditional 
upon some future event; or the position became vacant and will not be refilled as a 
permanent position for up to twelve (12) months while assessing ongoing needs. Prior 
to the end of the twelve (12) month period, the position will either be declared vacant 
or discontinued. 

i) "Replacement employees" are those persons hired to replace bargaining unit members who 
are absent from their regular duties in the workplace on authorized leaves, other work 
assignments, training or similar absences. 

j) "University" means the University of Prince Edward Island. 

k) For the purpose of this Collective Agreement, "common-law spouse" shall include same 
gender partners. 

1) "Classification" means a group of titles captured by one of the three grouping silos (MTS; 
P/A or ADS) under Appendix "E" 

ARTICLE 1 - RECOGNITION AND SCOPE OF AGREEMENT 

1.01 The Employer recognizes the Canadian Union of Public Employees, Local 1870 as the sole 
Collective Bargaining Agent for all of its employees engaged in work in the classifications 
listed on the Certification Order 11-75 issued by the Prince Edward Island Labour Relations 
Board on the 22nd  day of July, 1975, save and except the exclusions as listed on Appendix 
"A" of the Certification Order, and casual employees. 

1.02 In addition, as a result of re-classification, of positions and expansion to the workforce, the 
Employer voluntarily recognizes the Canadian Union of Public Employees, Local 1870 as 
the sole Collective Bargaining Agent for all of its employees engaged in work in the 
classifications listed on Appendix "E" attached to and forming part of its Collective 
Agreement save and except the exclusions as listed on Appendix "A" of the Certification 
Order, Appendix "C" of the Collective Agreement, and casual employees. 

1.03 Permanent Part-time Employees - This Collective Agreement is fully applicable to all 
permanent part-time employees who work at least half the normal work week and sessional 
employees, and subject to Article 25.02. 

1.04 Notwithstanding the foregoing, the parties agree that casual, temporary, grant and 
replacement employees shall be entitled to the rights and benefits of this Collective 



Agreement to the extent outlined in Appendix "D". 

1.05 Work of the Bar ag ining Unit - Persons whose jobs are not in the Bargaining Unit shall not 
work on any jobs which are included in the Bargaining Unit, except for emergencies or 
purposes of instruction. 

1.06 When new classifications or positions are developed, the University agrees to consult with 
the Union as to whether such classifications or positions should be included in the 
Bargaining Unit. Should the Union and the University be unable to agree, the matter shall 
be referred to the P.E.I. Labour Relations Board. 

I.07 No employee shall be required or permitted to make a written or verbal agreement with the 
Employer or Employer Representative which may conflict with the terms of this Collective 
Agreement. 

ARTICLE 2 - MANAGEMENT RIGHTS 

2.01 The Union acknowledges that it is the exclusive function of the Employer, subject to the 
terms of the Collective Agreement: 

1. To operate and manage the University and to direct the work force in accordance with 
its commitments and responsibilities; 

2. To select, hire, transfer, promote, demote, classify, lay-off, suspend or discharge an 
employee for cause and to maintain order, discipline and efficiency; 

3. To establish standards and schedule of operation 

ARTICLE 3 - NO DISCRIMINATION 

3.01 The Employer and the Bargaining Union, their respective servants and agents, agree that 
there shall be no discrimination, interference, restrictions or coercion exercised or 
practiced with respect to any employee in the matter of wage rates, training, upgrading, 
promotion, transfer, layoff, discipline, discharge by reason of race, ethnic origin, creed, 
colour, national origin, political or religious affiliation, sex, sexual orientation, gender 
expression, gender identity, age, marital status, family relationship, or a disability when 
the employee is capable of performing or fulfilling the essential duties or requirements of 
a position, or any other reason protected under the PEI Human Rights Act. The 
Employer also agrees that it will not, either directly or through any person acting on its 
behalf, discriminate against any person in its employ because of such person being an 
officer, steward, committee member or member at large of the Union. 

3.02 Harassment: Harassment is not allowed.  Harassment includes but is not limited to 
physical, psychological, systemic, and verbal conduct (repeated or one-time) and is 
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not allowed. The Employer shall ensure that the Fair Treatment Policy includes a 
statement that every employee is entitled to work free of harassment and includes a 
commitment that the Employer shall ensure, as far as is reasonably practicable, that 
no employee shall be subject to harassment in the workplace. 

Reasonable attempts may be (but are not required to be) made to resolve cases of 
harassment before a fon-nal complaint is made. If a formal complaint is made, the process 
as set out in the Fair Treatment Policy will be followed. The principles of fairness and 
confidentiality shall apply throughout this process. 

For clarity, the University's Fair Treatment Policy cannot and does not restrict the rights of 
employees in this bargaining unit to access the grievance procedure as a result of an issue 
of harassment, whether or not they choose to utilize the University's Fair Treatment Policy. 
The University and its employees must also be in compliance with the PEI 
Occupational Health and Safety Act Workplace Harassment Regulations: 

3.03 There shall be no discrimination against HIV-Positive Members, as reflected in the 
University of Prince Edward Island Policy on Aids (Appendix B). 

3.04 The Parties acknowledge their joint duty to accommodate the observance of religious 
holidays of the employees in the bargaining unit without loss of pay or benefits. 

ARTICLE 4 - BARGAINING UNIT SECURITY AND CHECK-OFF 

4.01 (a) All employees of the University of Prince Edward Island who have signed Union cards 
indicating their desire to belong to the Union and all those employees who have been 
hired since the date of application for certification by Local 1870 CUPS, and fall into 
the classifications covered by this Agreement, shall, as a condition of continued 
employment with the Employer, authorize the deduction of Bargaining Union dues 
from their wages. 

All those employees who were employed by the University of Prince Edward Island 
prior to application for certification and who have not signed Union cards and are not 
desirous of becoming Union members, shall as a condition of continued employment, 
authorize the deduction of a sum equivalent to union dues from their wages to be 
donated to a registered charity of their choice. The Employer agrees to deduct and 
forward these monies to the various charities. 

The Employer further agrees to forward to the Union, monthly, a list showing these 
deductions. 

All future employees of the Employer who are eligible as members of the Bargaining 
Unit shall, as a condition of continued employment, authorize the deduction of 
Bargaining Unit dues from their wages. 
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Union dues will be deducted from all casual, temporary, grant and replacement 
employees if they are performing work which is covered by this Collective Agreement. 
All such employees are eligible for University and Union benefits as described in 
Appendix D. 

(b) The University agrees to provide the Union with the e-mail address (if provided by the 
new employee), home address and home phone number for all new employees 
immediately upon the employee starting their position with UPEI for the sole purpose 
of Union communications with their members and no other reason. The Employer 
further agrees, as part of the new employee orientation process, to include a welcome 
letter from Local 1870, which the Local will provide, as well as an up to date copy of 
the CUPE Local 1870 and UPEI Collective Agreement. 

(c) Each September, the Employer shall provide the Union with an updated list 
showing the name, personal email address, personal phone number, home mailing 
address (all the foregoing if provided by the employee), and date of hire of each 
member. 

4.02 The Employer agrees with respect to each of the employees covered by this Agreement, 
(save and except those employees as indicated in the second paragraph of Article 4.01) to 
deduct from the wages of such employees, all Bargaining Unit dues levied by the 
Bargaining Unit on its members and these dues shall be transmitted monthly as per the 
direction of the Bargaining Unit accompanied by a list of employees showing 
contributions. 

4.03 The University shall not be responsible, financially or otherwise, either to the Bargaining 
Unit or the individual employee, for any failure to make deductions, or for making an 
inaccurate deduction of dues. However, the University will attempt to take every 
reasonable measure to ensure an accurate accounting of this check-off system. 

4.04 If, for any reason, any portion of this contract is contrary to law, the parties hereto agree 
that such portion is severable and separable from the remainder of the contract and that the 
contract, in all other respects, shall continue in full force and effect in accordance with the 
terms thereof. The parties to this agreement shall negotiate a replacement for any portion 
of such article rendered null and void. 

ARTICLE 5 - NON-BARGAINING UNIT EMPLOYMENT 

5.01 The Employer agrees that work or services presently performed by members of the 
Bargaining Unit shall not be sub-contracted, transferred, leased, assigned or conveyed, in 
whole or in part, to any organization, institution, person, company or non-bargaining unit 
employee where such action results in the layoff, failure to recall, reduction in the hours of 
work or regular pay of any permanent member of the Bargaining Unit unless mutually 
agreed by the Employer and the Union. 
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5.02 The parties agree that the foregoing (Article 5.01) shall not apply to any transfer of work 
or services to any University subsidiary company which may be established and where 
present members of the Bargaining Unit have been offered positions with the company at 
comparable salaries and conditions. 

ARTICLE 6 - REPRESENTATION AND BARGAINING COMMITTEE 

6.01 Representation: No individual employee or group of employees shall undertake to represent 
the Bargaining Unit at meetings with the Employer without proper authorization of the 
Bargaining Unit. In order that this may be carried out, the Bargaining Unit will supply the 
Employer with the names of its Officers. Similarly, the Employer will, if requested, supply 
the Bargaining Unit with a list of its Supervisory or other Personnel with whom the 
Bargaining Unit may be expected to carry out transactions. 

6.02 Bargaining Committee: A Bargaining Committee shall be appointed and consist of not 
more than five (5) members of the Employer, including any alternates) as appointees of 
the Employer, and not more than five (5) members of the Bargaining Unit, including any 
alternate(s) as appointees of the Bargaining Unit. The Bargaining Unit will advise the 
Employer of the Bargaining Unit nominees to the Committee. 

6.03 Function of the Bargaining Committee: All matters pertaining to the interpretation, 
amendment, and/or renegotiation at the termination of this Agreement, shall be referred to 
the Bargaining Committee for discussion and settlement as well as Collective Bargaining 
on operational problems, rates of pay, hours of work, working conditions. 

ARTICLE 7 - LABOUR MANAGEMENT 

7.01 A Labour-Management Cooperation Committee shall be established consisting of not more 
than three (3) members of the Bargaining Unit and not more than three (3) representatives 
of the University. The Committee shall enjoy the full support of both parties to this 
Agreement in the interest of maximum service to the University Community. 

7.02 Meetings of the Committee: In the event either party wishes to call a meeting of the 
Committee, the meeting shall be held at a time and a place fixed by mutual agreement. 
However, such meetings must be held not later than ten (10) working days after the request 
has been given. 

7.03 Time Off for Meetings: Any members of the Bargaining Unit on the Bargaining 
Committee, the Labour-Management Cooperation Committee, the UPEI Health and Safety 
Committee, the Grievance Committee, or any other committees sanctioned by the 
University, shall have the privilege of attending Committee meetings held within working 
hours without loss of remuneration provided that, in all cases, the efficient operation of the 
University must take precedence. 



ARTICLE 8 - GRIEVANCE PROCEDURE 

8.01 The University recognizes the right of the Bargaining Unit to appoint or otherwise select a 
Grievance Committee of three (3) members who shall be members of the Bargaining Unit. 
The Personnel of such Committee shall be communicated to the University Administration 
within five (5) working days of appointment. 

8.02 A grievance under this Agreement shall be defined as a difference between the parties 
relating to the interpretation, application, administration, operation or alleged violation of 
the Agreement, including any question as to whether a matter is arbitrable. 

8.03 Employeeevance: The aggrieved employee(s), shall, within ten (10) working days of 
the alleged violation of this Agreement, submit the grievance in writing to the Chair of the 
Bargaining Unit Grievance Committee. If the Grievance Committee of the Bargaining Unit 
considers the grievance to be justified, the employee(s) concerned, together with a member 
of the Grievance Committee, shall, within five (5) working days seek to settle the dispute 
with the employee(s)' Department Head. 

8.04 Failing satisfactory settlement under 8.03 within ten (10) business days, the employee(s) 
concerned, together with a member of the Grievance Committee shall submit to the 
Associate Vice President, Human Resources & Legal, a written statement of the particulars 
of the grievance and the redress sought. The Associate Vice President, Human Resources 
& Legal shall hold a meeting and shall declare the Employer's position and render the 
decision in writing, within ten (10) business days after receipt of the grievance. 

8.05 Failing satisfactory settlement under 8.04 within five (5) working days, the Bargaining Unit 
may, on giving five (5) working days' notice in writing, notify the University of their 
intention to refer the grievance to arbitration. 

8.06 Policy Grievance: Where a difference arises between the parties relating to the 
interpretation, application, administration, operation or alleged violation of this Collective 
Agreement: 
(a) The Union may submit a written statement of the particulars of the grievance and the 

articles claimed to be violated, with the redress sought to the Associate Vice 
President, Human Resources & Legal. The Associate Vice President, Human 
Resources & Legal shall convene a meeting with the Union within ten (10) business 
days following receipt of the grievance and shall declare the University's position, in 
writing, within ten (10) business days after the meeting. 

(b) The University may submit a written statement of the particulars of the grievance and 
the articles claimed to be violated, with the redress sought, to the Chair of the Union 
Grievance Committee. The Union shall convene a meeting with the University within 
ten (10) business days following receipt of the grievance and shall declare the Union's 
position, in writing, within ten (10) business days after that meeting. 



8.07 Failing satisfactory settlement under Article 8.06, within the five (5) working day period, 
either party may notify the other of its intent to refer the grievance to arbitration. 

8.08 The University and the Union may mutually agree to by-pass any or all of Steps 8.06 and 
8.07 of this article and go directly to arbitration. 

8.09 Grievances and replies to grievances shall be in writing at all stages. 

8.10 In cases of unacceptable settlement (8.03, 8.04), the grievor must state why the decision is 
unacceptable. 

8.11 Grievances settled satisfactorily, within the time allowed, shall date from the time the 
violation occurred. 

8.12 The University shall supply the necessary facilities for the grievance meeting. 

8.13 The Bargaining Unit and the University reserve the right to file a grievance. 

8.14 The time limits fixed under this Article may be varied by mutual consent of the parties of 
this Agreement. 

ARTICLE 9 - ARBITRATION 

9.01 Composition of Board of Arbitration: When either party requests that a grievance be 
submitted to arbitration, the request shall be made by registered mail addressed to the other 
party of the Agreement, indicating the name of the nominee for its party to the Board of 
Arbitration. Within five (5) working days thereafter, the other party shall answer by 
registered mail, indicating the name and address of its appointee to the Board of Arbitration. 
The two arbitrators shall then meet to select an impartial Chairperson. If further time is 
requested, it may be mutually agreed upon. 

9.02 Failure to Appoint: If the recipient of the notice fails to appoint an Arbitrator or the two 
appointees fail to agree upon a Chairperson, within five (5) working days of appointment, 
the appointment shall be made by the Minister of Provincial Affairs and Attorney General 
for the Province of Prince Edward Island upon request of either party. 

9.03 Board Procedure: The Board may determine its own procedures consistent with present 
Provincial Labour Legislation and shall give full opportunity to all parties to present 
evidence and make representation to it. It shall hear and determine the difference or 
allegation and render a decision within ten (10) working days from the time the Chairperson 
is appointed or within such other period as the parties mutually agree. 

9.04 Decisions of the Board: The decision of the majority shall be the decision of the Board. 
Where there is no majority decision, the decision of the Chairperson shall be the decision 
of the Board. The decision of the Board of Arbitration shall be final and binding on the 
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employee, the Bargaining Unit and the University, but in no event shall the Board of 
Arbitration have the power to change this Agreement or to alter, modify, or amend any of 
its provisions. 

9.05 Disagreement on Decision: Should the parties disagree as to meaning of the decision, either 
Party may apply to the Chairperson of the Board of Arbitration to reconvene the Board to 
clarify the decision. The Board shall reconvene as soon as conveniently possible. 

9.06 Expenses of the Board: Each party shall pay the fees and expenses of the Arbitrator it 
appoints and one-half (%2) the fees and expenses of the Chairperson. 

9.07 Amending Time Limits: The time limits fixed in both the grievance and arbitration 
procedures may be extended by the mutual consent of the parties to this Agreement. 

9.08 At any stage of the grievance or arbitration procedure, the Parties may have the assistance 
of the employee(s) concerned as witnesses and any other witnesses, and all reasonable 
arrangements will be made to permit the conferring parties or the Arbitrator(s) to have 
reasonable access to the Employer's premises to view any working conditions which may 
be relevant to the settlement of the grievance. 

9.09 Any members of the Bargaining Unit giving testimony before an Arbitration Hearing, and 
one (1) CUPE 1870 representative, shall have the privilege of attending the Arbitration 
proceedings during working hours without loss of wages, benefits, or seniority. 

ARTICLE 10 - HOURS OF WORK 

10.01 The normal workweek will be the period of time from midnight Sunday to the following 
Sunday at midnight. 

10.02 The normal work week, except where varied by the Employer to allow for summer hours 
or to meet emergencies or unusual situations, shall be as follows: 

a) Positions in the Faculty of Veterinary Medicine: Five (5), seven and one-half (7 !/2) 

hour days for a thirty-seven and one-half (37 %i) hour week, exclusive of lunch breaks; 

b) Other Locations: As established by the University, either five (5), six and three 
quarter (b 3/) hour days for a thirty-three and three quarter (33 3/) hour week, or five 
(5), seven and one-half (7 '/2) hour days for a thirty-seven and one-half (37''/2) hour 
week, exclusive of lunch breaks. 
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10.03 Flexible Hours of Work: 
If an employee other than a shift employee requests a flexible daily hours of work system, 
the Employer may authorize varied starting and finishing times and lunch periods. In all 
cases, the efficient operation of the Unit must take precedence. 

10.04 All Employees are Subiect to Scheduling: 
The hours, days of weeks, shift hours, starting and quitting times as determined by the 
Employer. The Employer will give the employees at least forty-eight (48) hours' notice of 
any shift changes unless otherwise mutually agreed between the employee and the 
employer. 

10.05 Effective upon the signing of this Collective Agreement, a shift premium of $1.25 per hour 
will be paid to those employees who work the majority of their shift between the hours 
of 4:00 p.m. and 5:00 a.m. but the premium shall only apply to the hours worked 
between 4:00 p.m. and 5:00 a.m. 

10.06 Shift premiums, subsequent to those negotiated and contained in Article 10.05 shall 
increase at the same rate as those wage rate increases negotiated by the parties during each 
round of negotiations thereafter. 

ARTICLE 11- OVERTIME 

11.01 All time worked before or after the employee's regular workday and the regular workweek, 
or on a holiday, shall be considered overtime. 

11.02 Overtime rates for work shall apply as follows: 

a) On a regular workday: time and one-half the regular hourly rate. 

b) On a regularly scheduled day off. double time. 

11.03 Lay Off to Compensate for Overtime: Employees shall not be required to lay off during 
regular hours to equalize any overtime worked. However, by mutual consent between the 
Department and the employee, the employee may be allowed to add one and one-half (1 lf~) 
days to the employee's vacation leave credits, where the employee earns overtime at the 
rate of time and one-half, and the employee may be allowed to add two (2) days to the 
employee's vacation leave credits where overtime is earned at the rate of double time, in 
lieu of pay, for each six and three-quarters (6 3/) hours of overtime worked or seven and 
one-half (7 %) hours of overtime worked or eight (8) hours of overtime worked where 
applicable to a maximum of fifteen (15) working days at any one time which must be taken 
in the year in which the accumulation takes place. 

11.04 Minimum Call Back Time: Any employee who is requested to work outside the employee's 
regular working hours shall be paid for a minimum of: 
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a) Two (2) hours at the applicable overtime rate whether or not work is performed 
provided, however, the employee reports for duty in person and where the employee 
was notified of such request to work overtime, during the employee's regular working 
hours. 

b) Four (4) hours at the applicable overtime rate whether or not work is performed, 
provided however, the employee reports for duty in person and where the employee 
was notified of such request to work overtime, outside the employee's regular working 
hours.: 

Article 11.04 will not apply when the overtime is continuous with and subsequent to the 
normal working period. 

All overtime worked shall have the prior approval of the Supervisor or Department Head. 

11.05 Permanent employees of the Employer covered by this Agreement shall be given first 
option at available over-time. 

11.06 (a) Permanent part-time employees described in Section 1.03 shall accumulate overtime 
for work performed beyond their normal working hours in accordance with Section 
11.02. 

(b) Notwithstanding the foregoing, where temporary increases in the workload of part-
time employees occur, the hours of work of part-time employees may be temporarily 
increased to a schedule providing for a greater number of hours within the regular 
work week; provided, however that forty-eight (48) hours' notice of such change has 
been given to the employee, that the number of hours in any one day for which the 
regular rate of pay is given does not exceed the regular number of hours of other 
employees in similar full-time positions. If the expanded work schedule continues 
for five (5) or more working days, within any four (4) week period, the employee 
shall be paid at the rate of time and one-eighth (1 1/8) of regular salary for the 
expanded hours. The Employer agrees to make alternate arrangements if the 
employee gives evidence of legitimate reasons for not being able to accept the 
expansion in working hours. 

11.07 (a) When the University has been closed because of storm conditions and employees are 
required to work, the employees shall be given equal time off in lieu at a date as 
mutually agreed upon by the employee and the Employer. 

(b) The Employer will provide at the Employer's expense a meal every four (4) 
hours the employee is required to work beyond their normal work hours in 
addition to the applicable overtime. 

(c) The Employer shall provide the employee with meals and lodging at the 
Employer's expense as well as safe transportation (where necessary) to and from 
the lodging when the employee reasonably feels unsafe to travel home. 
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11.08 On Call Provisions: 

When an employee is designated by the Department Head or designate to be "On-Call", 
that is, immediately available by telephone contact, radio, paging device, email, or 
text/SMS, the employee shall be paid in accordance with the following schedule and 
adjusted thereafter at this same rate of hourly wage increases: 

(a) $12.00 — O 1 May21 

per shift or any part of a shift where a shift is defined as: 

i) eight (8) a.m. until four (4) p.m., 
ii) four (4) p.m. until midnight, and 
iii) midnight until eight (8) a.m. 

(b) All hours actually worked by an "On Call" employee shall be paid at overtime rates 
in accordance with Article 11.04(a) of this Agreement. 

ARTICLE 12 - PAYMENT OF WAGES AND ALLOWANCES 

12.01 Pay Days: The Employer shall pay salaries and wages (every two weeks) in accordance 
with Schedule "A" attached hereto and forming part of this Agreement. On each pay day 
each employee shall be provided with an itemized statement of the employee's wages, 
overtime and other supplementary pay and deductions. 

12.02 Assignment to Higher Classification: When an employee has been assigned by the 
Department Head to work in a job of a higher classification, the employee shall be paid at 
the appropriate rate for all hours worked, after having worked at least ten (10) days 
(accumulative over fiscal year) including the initial ten (10) days. This clause shall not 
apply to those employees where part of the job description calls for the employee to act in 
the Department Head's absence from work through days off, sickness, holidays or vacation. 

12.03 Eaual Pay for Equal Worth: Employees shall receive equal pay for equal worth, regardless 
of sex. 

12.04 Pay on Transfer, Lower Rated Jobs: When an employee is assigned to a position paying a 
lower rate, the employee's rate shall not be reduced but will be frozen until the rate for the 
job reaches the rate being paid to the employee. 

12.05 Mileage Allowance: Mileage rates paid to an employee using the employee's own 
automobile for the Employer's business shall be as laid down in University policy. 

12.06 Educational Allowance: The Employer shall pay the cost of an academic or technical 
course requested by the Employer. 
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12.07 Professional Development Fund 

(a) The Employer agrees to establish a Professional Development Fund (PDF) of 
$25,000.00 per annum effective May 1 st, 2011. The unused funds that have not 
been spent by April 301h will be carried forward for two years. 

(b) A committee, composed of two (2) appointees of the Union and two (2) appointees 
of the Employer, will be established to develop the terns of reference for the 
administration of the Fund. 

(c) The parties agree that a report and a review of the program will be conducted at the 
end of each fiscal year. 

12.08 Severance Notice and Pay: An employee will be given four (4) months' notice or an 
equivalent combination of notice and pay if the employee's employment is terminated 
because the Employer ceases wholly or partly the operations or merges with another 
Employer or changes operating methods. 

I2.09 Rest Period During Overtime Hours: Where an employee is required to work overtime, the 
employee shall be entitled to a ten (10) minute break for each four (4) hour period of 
overtime. 

ARTICLE 13 - ATTENDANCE AT WORK 

13.01 Attendance of employees at their place of work shall be recorded by: Automatic time 
register, attendance record register, or other such means as may be determined by the Board 
of Governors or the Administration. 

13.02 Each employee is required to record attendance on arrival at and departure from the place 
of work in both the forenoon and the afternoon of each working day or on any other 
occasion when the employee is at work. If an employee fails to record attendance, the 
employee may be denied payment of salary for the work period that is incompletely 
recorded. 

13.03 Any employee without the authority of the Supervisor or Assistant Supervisor who: 

1) Tampers with an attendance report, or 

2) Records time on or in the register for another employee, or 

3) Induces another employee to record the employee's attendance, whether falsely or 
not, on or in the register, or 

4) In any manner falsifies the attendance record, is liable for dismissal. 

13.04 An employee who is absent from work without prior authorization shall inform the Head 
of the Department or the Assistant and shall communicate the reason for the absence to the 
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Head of the Department or the Assistant as soon as possible and, in any case, within the 
first hour of such absence unless it is shown that it was impossible to do so. 

13.05 Any leave of absence from work for which pay may be allowed, excepting sick leave, must 
be applied for and authorized by the Head of the Department or the Assistant before such 
leave is taken. 

13.06 When an employee returns to duty after a period of absence, the reasons for the absence 
shall be entered on the appropriate leave form. 

13.07 An employee who is late arriving at work shall report the reason therefore to the Head of 
the Department or the Assistant. If they consider that no deduction of pay should be made 
for such lateness, the paymaster's office shall be notified. 

13.08 When pay is deducted for lateness, such deductions shall be made at the following rates: 

1) For lateness of 1 to 5 minutes: No deductions 

2) For lateness of 5 to 15 minutes: One-quarter hour pay. 

3) For lateness of 15 to 30 minutes: One-half hour pay. 

4) For every additional half-hour lateness or fraction thereof, an additional half-hour 
pay-

 

13.09 During working hours, no employee shall take leave from the University Campus without 
the permission of the Head of the Department or delegate. An employee leaving the 
Campus with permission shall register with the Department Head or delegate giving the 
following information: Name, whether personal or University business, if University 
business, the location of the place, person or persons to be visited and the approximate time 
of return. 

ARTICLE 14 - LOST TIME 

14.01 At the completion of each pay period, employees owing the University time shall have such 
time deducted from their pay on a straight time basis. Such time, up to one (1) working 
day in length, shall be recorded on the absent time form provided by the University. As 
well, such lost time may be made up by the employee working extra time, within one (1) 
pay period. The Department Head shall determine the schedule of make-up time. 

ARTICLE 15 - REST PERIODS 

15.01 Employees shall be allowed two (2) rest periods per day not exceeding ten (10) minutes 
each, one in the first half of the shift and one in the second half. 
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ARTICLE 16 - PAID HOLIDAYS 

16.01 (a) For employees on a Monday to Friday work schedule, the following shall be 
considered paid holidays and be paid for at the regular rate of pay to employees who 
are not obliged to perform services on such days: 

New Year's Day 
Good Friday 
Easter Monday 
Victoria Day (or the day 
proclaimed) 
Labour Day 
Islander Day  

National Day for Truth and Reconciliation 
Thanksgiving 
Remembrance Day 
Christmas Day 
Boxing Day 
Canada Day 
Civic Holiday (Gold Cup and Saucer Day) 

and all other such days approved by special proclamation of the Federal Government 
or the Provincial Government of Prince Edward Island or the Board of Governors of 
the University of Prince Edward Island. 

(b) For employees whose regular work week encompasses Saturday and/or Sunday as 
regular working days, the following shall be considered paid holidays and shall be 
observed on the calendar day on which they fall. Employees who are not obliged to 
work on these days shall be paid at the regular rate of pay: 

New Year's Day 
Good Friday 
Easter Sunday 
Victoria Day (or the day 
proclaimed) 
Labour Day 
Islander Day  

National Day for Truth and Reconciliation 
Thanksgiving 
Remembrance Day 
Christmas Day 
Boxing Day 
Canada Day 
Civic Holiday (Gold Cup and Saucer Day) 

and all other such days approved by special proclamation of the Federal Government 
or the Provincial Government of Prince Edward Island or the Board of Governors of 
the University of Prince Edward Island. 

16.02 To become eligible for the above paid holidays, an employee must have worked the last 
scheduled shift before and the first scheduled shift after the holiday unless authorized by 
the Employer to be absent on either or both such shifts. 

16.03 All employees regularly scheduled to work on any statutory holiday as defined in Article 
16.01 of this Agreement, shall be paid at the rate of twice the employee's regular hourly 
rate on an overtime basis for all hours worked on such days, in addition to their regular 
day's pay. 

16.04 Permanent employees of the Employer covered by this Agreement shall be given first 
option at available work on days as listed in Article 16.01 of this Agreement. 



16 

16.05 When a day designated as a holiday coincides with an employee's day off, the University 
shall grant the holiday with pay on either: 

a) the day immediately following the employee's day off, or 

b) the day following the employee's annual vacation, or 

c) be credited with an equivalent amount of time off with pay. 

ARTICLE 17 - VACATIONS 

17.01 Employees will be granted vacations with pay according to the following schedule: 

Employees with less than seven (7) full years of continuous service shall accumulate 
vacation credits at the rate of 1.25 working days per month or fifteen (15) working 
days per annum. 

2. Employees with seven (7) or more full years of continuous service shall accumulate 
vacation credits at the rate of 1.66 working days per month or twenty (20) working 
days per annum. 

3. Employees with sixteen (16) or more full years of continuous service shall 
accumulate vacation credits at the rate of 2.05 working days per month or twenty-five 
(25) working days per annum. 

4. During the first six (6) months of employment, no vacation leave shall be granted but 
shall be considered as accumulating during that period. 

5. An employee appointed on the first working day of the month shall be eligible to 
begin accumulating vacation credits from that date. An employee appointed on any 
day subsequent to the 15th of the month shall be eligible to begin accumulating 
vacation credits from the first of the month immediately following the date of 
appointment. 

6. All vacation leave must be approved by the Head of the Department or the Assistant 
prior to the commencement of such leave. 

7. Vacation periods may not be split without prior approval of the Head of the 
Department or the Assistant provided, however, that employees entitled to three 
weeks of annual vacation may be obliged to take two weeks only during the summer 
months in order to provide more summer vacation leave for other employees of the 
Bargaining Unit. 

8. The University may, on mutual agreement, pay at straight time rates, in Iieu of time 
off from work, for all vacation leave credits in excess of two calendar weeks. 
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9. No employee shall accumulate more than the equivalent of two year's vacation 
entitlement whether through the non-use of vacation credits or Ieave credits in lieu of 
overtime pay. 

17.02 Employee's vacation preferences shall be solicited prior to April 1, of each year and the 
vacation schedule posted by April 1. Subsequent requests for vacation shall be allocated 
on a first come, first serve basis. The schedule shall not be changed unless emergency 
requirements of the Department force postponement of such vacation dates or unless 
mutually agreed upon by the employee and the Employer. 

17.03 Vacations shall be granted on the basis of length of service within the Department provided, 
however, that the senior employee who splits vacation entitlement into two or more 
vacation periods may only use the service preference for one period of vacation in any one 
year. 

17.04 Holidays during Vacation: If a paid holiday falls or is observed during an employee's 
vacation period, the employee shall be granted an additional day's pay for each holiday in 
addition to the employee's regular vacation time or an additional day's vacation, in lieu of 
pay, upon mutual agreement between the employee and the University. 

17.05 Illness during Vacation: Sick leave may be substituted for vacation where it can be 
established by the employee that an illness or accident occurred while on vacation. This 
does not, however, give such employee the right to pre-empt another employee's vacation 
period. 

17.06 Vacation Schedule: Vacation schedules for all employees within the Bargaining Unit shall 
be posted by April 1 of each year and shall not be changed unless emergency requirements 
of the Department force postponement of such vacation dates or unless mutually agreed 
upon by the employee and the Employer. 

17.07 No employee shall be required to work during the employee's scheduled vacation period. 
However, should an employee agree to work, when requested, during the vacation period, 
the employee shall be compensated at double time the regular rate for seven (7) hours, 
whether or not the employee actually works seven (7) full hours and if the employee is 
requested to work beyond seven (7) hours, the employee shall be compensated at two (2) 
times the normal rate for all hours worked. 

17.08 Advance Vacations 

a) Subject to subsection (b) hereof, at the request of an employee and upon approval of 
his/her Supervisor or Department Head, an employee with two (2) years or more of 
continuous completed service may be granted a maximum of five (5) days from the 
vacation to be earned for the following vacation year. 

b) If an employee has taken advance vacation and terminates employment without 
having earned such advance vacation, the equivalent pay for the number of days taken 
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shall be deducted from monies owing to the employee at the time of termination. 

ARTICLE 18 — SICK LEAVE 

Preamble: 

An employee will make reasonable efforts, where possible, to contact their supervisor by 
telephone, or as required by the Department Head or designate, if they will not be reporting 
for their shift due to sick leave at least two (2) hours prior to the commencement of their 
shift. 

18.01 Sick Leave Provisions: Sick leave means the period of time an employee is permitted to 
be absent from work by virtue of being sick or disabled, exposed to contagious diseases, or 
because of an accident for which compensation is not payable under the Workers' 

Compensation Act. 

18.02 Amount of Sick Leave: Sick leave benefits will accumulate at the rate of one and one-
quarter (1 1/4) working days for each full calendar month of service up to a maximum 
accumulation of one hundred and ninety-five (195) working days. Any period of sick leave 
which is granted with pay shall be deducted from this accumulation. 

18.03 a) Sick leave credits will be allowed from the first day of illness. The University may 
require a doctor's certificate to be presented for sick leave credits after five (5) 
consecutive days; 

b) The employer shall have the right to request a doctor's certificate to be presented, 
regardless of the duration of the leave, for sick leave credits utilized in excess of 
fifteen (15) days in any calendar year. 

c) If the Employer believes that there is sick leave abuse, the Employer may require 
a doctor's certificate at any time as a condition of sick leave. 

18.04 Employees terminating their services with the University shall not be entitled to receive 
accrued sick leave credit or the pay thereof. 

18.05 Permanent and probationary employees may be provided with an advance of sick leave 
credits, up to a maximum of fifteen (15) days, to cover periods for which they do not have 
sick leave accumulation. 

18.06 To qualify for an advancement of sick leave credits, the following conditions must be met: 

a) the employee must be under a medical doctor's care, 

b) it must be shown that the employee has not misused previously advanced sick leave 
credits within this contract, 
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c) approval of the Personnel Department must be obtained, and 

d) the decision to advance sick leave credits will not be refused by the University in an 
arbitrary and discriminatory manner. 

18.07 Sick leave credits earned subsequent to an advancement of credits shall be applied against 
advanced credits; however, an employee may request a further advance before all 
previously advanced credits have been repaid provided the total outstanding balance will 
not exceed fifteen (15) days. 

18.08 Employees, whose employment is terminated for any reason other than death, layoff or 
permanent disability, and who have not repaid all advanced sick leave credits, shall 
reimburse the Employer in an amount equal to the benefits granted. 

18.09 If an employee becomes incapable of performing the regular normal duties of the 
employee's classification through accident or illness, the University will, if suitable 
employment is available, provide such employment as the employee is capable of 
performing, if another employee is not thereby displaced. if alternate suitable employment 
is not available, the employee will be placed on layoff status. This provision shall not apply 
to any employee who is eligible for payment under a disability plan or who qualifies for 
benefits under the Employment Insurance Act until such benefits have expired. Nothing in 
this clause (18.09) derogates from the applicability of Workers Compensation or the sick 
leave provisions of the Collective Agreement. 

ARTICLE 19 — LEAVE OF ABSENCE 

19.01 When the requirements of the Department will permit, employees may be allowed leave of 
absence, without pay, not exceeding ninety (90) days in any one calendar year. Leaves of 
absence must be authorized in writing and the Bargaining Unit shall be notified of any 
employees on authorized leave. Where the fringe benefits plans allow, the employee may 
remain covered by these plans by paying both the employee and employer cost. Employees 
on leave of absence under Article 19.01 shall continue to accumulate seniority. 

19.02 An employee may request a leave of absence, not to exceed one (l) year, without pay and 
without loss of seniority. Such a request shall be in writing and be granted provided that 
the efficient operation of the Department or Unit takes precedence. 

While on such extended leave of absence, an employee shall retain but shall not continue 
to accumulate all accrued benefits and shall continue to accumulate seniority benefits under 
this Collective Agreement. Where the fringe benefit plans allow, the employee may remain 
covered by these plans by paying both the employee and the Employer cost. 
In the event that an extension of a leave of absence without pay is granted for a period 
beyond one (1) year, the employee shall accumulate seniority for the first year only. 

19.03 For Bargaining Unit Business: Where permission has been granted to a Representative of 
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the Bargaining Unit to leave the employee's regular duties temporarily in order to carry out 
negotiations with the Employer, or with respect to a grievance, the employee shall suffer 
no loss of pay on regular wages for the time so spent. 

19.04 Should the Executive of the Union so request, any member may be permitted a reasonable 
amount of time off without pay, in order to transact legitimate Union business as a 
Representative of the said Union. The employee will have their pay continue and the 
Union will reimburse the Employer all costs for the employee. 

19.05 Bereavement Leave: 
a) An employee shall be granted ten (10) working days leave without loss of salary or 

wages in the case of death of a spouse, common-law spouse, or child. 

b) An employee shall be granted five (5) working days leave without loss of salary or 
wages in the case of death of a parent, sibling, or flance(e). 

c) An employee shall be granted three (3) working days leave without loss of salary or 
wages in the case of death of a grand-parent, parent-in-law, sibling-in-law, child-
in-law, grand-child, or any second-degree relative who has been residing in the same 
household. 

d) Where the burial or funeral occurs outside the Province, such leave may be extended 
to a maximum of five (5) working days to allow travel time provided the employee 
shows that the employee did, in fact, leave the Province to attend such service. 

e) Bereavement leave may be split and used in multiple periods equal to the total 
allotted time for which an employee is eligible. This includes immediately 
following a death but may also be taken within 14 months from the date of death 
for the purpose of commemorating the deceased in accordance with religious or 
cultural beliefs and informal or formal ceremonies. 

f} Should an employee require additional time for bereavement, requests will be 
made to their supervisor. 

19.06 Employees, upon application to their Supervisor and upon reasonable proof thereof, shall 
be granted one (1) day bereavement Ieave for funeral duties without loss of salary or wages. 

Also, employees upon application to their Supervisor and upon reasonable proof thereof, 
shall be granted one (1) day bereavement leave with pay, for any second degree relative 
(e.g. uncle, aunt, first cousin) not covered by Article 19.05. 

19.07 Education leave may be granted on an individual basis at the discretion of the Employer, 
this discretion shall not be applied in an arbitrary or discriminatory manner. Any benefits 
based on service and seniority shall be retained but not accumulated. When the employee 
returns, they shall be placed in a position equivalent to that which they held prior to the 
education leave. 

Leave of absence with pay and without loss of seniority shall be granted to allow employees 
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time to write examinations to improve qualifications provided the taking of such 
examinations is requested by the University. 

19.08 Paid Jury or Court Witness Duty Leave: The Employer shall grant leave of absence without 
loss of seniority benefits to an employee who serves as a juror or witness in any court. The 
Employer shall pay such an employee the difference between the normal earnings and the 
payment he received for jury service or court witness, excluding payment for travelling, 
meals or other expenses. The employee will present proof of service and the amount of 
pay received. Time spent by an employee required to serve as a court witness in any other 
matter arising out of employment shall be considered as time worked at the appropriate rate 
of pay. 

19.09 Emergency Leave: An employee may be allowed up to six (6) days per annum, paid leave 
of absence, when the employee requests such leave for good and sufficient cause. Such 
leave shall be granted at the discretion of the Employer. 

19.10 Absence due to weather or travel conditions shall be considered grounds for emergency 
leave provided there is an applicable police or Department of Public Transportation 
advisory not to travel and the employee has reported the absence in the proper manner. 

19.11 An employee shall be granted up to five (5) working days leave per annum without loss of 
salary or wages in the case of serious illness of a parent, spouse, sibling, child, grandparent, 
parent-in-law, sibling-in-law, child-in-law, grand-child, common-law spouse, fiancee) or 
any second degree relative who has been residing in the same household. A medical 
certificate signed by a qualified practitioner may be required after two (2) consecutive days. 

19.12 (a) At the written request of the Union, and where operational requirements permit, the 
University shall grant leave of absence with pay for members delegated by the Union 
Executive or the membership to attend CUPE or Labour sponsored educational 
courses, lectures, workshops, committee meetings, or conventions. The total number 
of days available under this clause will be fifteen (15) days per calendar year. The 
Union will reimburse the Employer for all additional days. The Union shall 
request such leave of absence at least ten (10) working days in advance of the 
proposed leave date(s). 

(b) An employee elected to or selected by the Union to a provincial or federal body of 
CUPE, to the Federation of Labour or to the Canadian Labour Congress and on whose 
behalf the Union makes a written request for a leave of absence from their work, with 
a minimum of two (2) weeks' notice to the Employer, shall be granted leave of 
absence without pay of up to two weeks. In the case where the leave of absence 
period requested exceeds two (2) weeks, a minimum of four (4) weeks' notice shall 
be required. The employee shall retain their benefits and continue to accumulate 
seniority during this period. The employee will have their pay continue and the 
Union will reimburse the Employer for all costs for the employee. 

19.13 Employees who qualify for benefits pursuant to the requirements for Compassionate Care 
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Benefits under the Employment Insui once Act, shall be granted leave of absence without 
pay of up to eight (8) weeks. During the leave the employee will continue to accumulate 
all benefits and seniority under this collective agreement. If the employee chooses to make 
contributions for the period of the leave to the pension or benefits plan, the Employer will 
pay the Employer's contributions for the same period. On return from leave, employees 
will be placed in their former position. 

The employee may request an extension to the leave, in writing, should circumstances 
warrant. Such extension shall be treated as a leave of absence without pay. 

19.14 The Employer recognizes the rights of employees to participate in public affairs. Therefore, 
upon written request, the Employer will grant leave of absences without pay but without 
loss of seniority so that employees may be candidates in a Federal, Provincial, or Municipal 
election. 

19.15 Any employee elected to public office, shall be granted leave of absence without pay or 
loss of seniority by the Employer for a period of up to one (1) year. Such leave shall be 
renewed each year, upon request, during their term of office. The leave of absence shall not 
exceed one term or five (5) years, whichever is greater. 

19.16 Presidential Leave: The Employer shall provide to the President of the Union a 
reduction in work time (equivalent to one and one-half days (1 %) a week) to carry out 
the day-to-day operations of the Union. For these one and one-half days (1 %) per 
week, the Union President shag conduct this business outside their regular 
employment workspace (e.g. not at their regular desk, cubicle, department, lab, etc.) 
The one and one-half days (or its equivalent) shall be mutually agreed in writing by 
the Parties. The Employer will have the Union President's pay continue and the Union 
will reimburse the Employer 50% of all costs for the employee arising out of this 
Presidential leave. 

ARTICLE 20 - SENIORITY 

20.01 Seniority defined: Seniority will be shown in two categories: 

1. Employment Seniorit : Length of employment with the University. 
2. Classification Seniority: Length of employment in a particular classification. 

20.02 The length of employment with the University, regardless of classification, will be 
recognized in the following matters: 

I. Vacations 
2. Leaves of absence 
3. Lay-offs and Recalls 
4. Any matter not specifically applicable to classification seniority. 

20.03 The length of employment within a classification will be recognized in the following 
matters: 
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1. Promotions 
2. Training 
3. Transfers 
4. Demotions 

20.04 Seniority List: The Employer shall maintain a seniority list showing the date on which 
each employee's employment commenced, the classification and salary level currently 
held, amount of full time service in the University employ, and the amount of seniority 
accumulated in the CUPE 1870 Bargaining Unit. The Employer shall supply the Union 
with, and post copies of this list by April 30 of each calendar year on the employee intranet 
only. Hard copies of the seniority list shall be provided to CUPE Local 1870 members 
in good standing upon request to the Employer. 

20.05 Loss of Seniority: An employee shall not lose seniority rights if the employee is absent 
from work because of sickness, accident, lay-off, or leave of absence approved by the 
Employer. An employee shall lose all seniority rights in the event: 

The employee is discharged for just cause and not re-instated. 

2. The employee resigns in writing and does not withdraw within two (2) days after the 
Employer receives the letter of resignation. 

3. The employee is absent from work in excess of one (1) working day without notifying 
the Employer unless such notice was not reasonably possible. 

4. Following a lay-off, the employee fails to return to work within five (5) working days 
after being notified by registered mail to do so, unless through sickness or other just 
cause. It shall be the responsibility of the employee to keep the Employer informed 
of the employee's current address. 

5. Notwithstanding 4 above, employees may refuse a recall to work, without prejudicing 
her/his right to recall in the future, where such recall is for a period of less than ninety 
(90) days duration. 

6. An employee on layoff shall retain seniority rights, including the right to recall, for a 
maximum of five (5) years from the date of layoff, subject to the conditions stated in 
Article 21 Lay-off and Recall and in Appendix D. 

20.06 Transfers and Seniority Outside of the Bargaining Unit: 
No employee shall be transferred to a position outside the Bargaining Unit without the 
employee's consent. If an employee is transferred to a position outside of the Bargaining 
Unit, the employee shall retain all seniority accumulated up to the date of leaving the Unit, 
but will not accumulate any further seniority. 

An employee shall have the right to return to a position in the Bargaining Unit during the 
employee's trial period. If an employee returns or is returned to the Bargaining Unit, the 
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employee shall be placed in a job consistent with the employee's seniority. Such return 
shall not result in the lay-off or bumping of an employee holding greater seniority. 

20.07 If the position occupied by an employee in the Bargaining Unit becomes an excluded 
position, that employee shall continue to accumulate seniority within the Bargaining Unit 
for a period of one (1) year from the date of exclusion. If the employee remains in the 
position after the one year period, the provisions of clause 20.06 shall apply. 

20.08 Permanent part-time and sessional employees shall accumulate seniority on a pro-rated 
basis (effective May 1, 1993). 

20.09 When the tern of employment for which casual, temporary, grant, and replacement 
employees have been hired, has been completed and the employee is subject to layoff, the 
casual, temporary, grant or replacement employee shall not be entitled to exercise any 
accumulated seniority to displace another employee. 

ARTICLE 21- LAY OFF AND RECALL 

21.01 Layoff shall mean: 
the termination or a permanent reduction in regular hours of employment of a probationary 
or permanent, part-time or sessional employee due to: 
a) a lack of work; or 
b) a reduction or a discontinuation of a service or services. 

21.02 Employees shall be laid off in the reverse order of their Employment seniority, provided 
the employees retained are qualified to do the work. Employees shall be recalled to work 
in order of their Employment seniority provided they are qualified to do the work. 

21.03 The Employer shall notify any employee subject to layoff four (4) months before the layoff 
is to be effective. If any notified employee does not have the opportunity to work four (4) 
months after the notice of layoff, payment shall be made in lieu of work for that part of the 
four (4) months during which work was not made available. 

21.04 An employee who is subject to lay-off shall have the choice to either: 

1. accept a permanent severance and receive a severance allowance in accordance with Article 
30; or 

2. accept the layoff and be placed on a recall list; or 

3. exercise his or her bumping rights. 

21.05 The employer shall provide the employee with a written notice of the options, with a copy 
of the notice sent to the President and Secretary of CUPE local 1870. The employee shall 
respond in writing within fifteen (15) working days of receipt of the notice indicating his 
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or her choice. 

21.06 Employees who are on layoff or under notice of layoff, shall be, if qualified, appointed 
without competition to a vacant position in their former classification and level, provided 
the hours of work are equivalent, in accordance with Article 21.09 1. Notwithstanding 
Article 23, this vacant position shall not be posted. 

Bumpin~e 

21.07 Subject to Appendix D, an employee who is subject to lay-off and who has chosen the 
option of bumping will be given the opportunity of displacing (bumping) an employee in 
the bargaining unit who has less Employment seniority in the following order, provided the 
senior employee is qualified to do the work: 
I ": in the same or comparable rate of pay within the employee's own classification 
2"d: in the same or comparable rate of pay in another classification 
3 d̀: a lower rate of pay, within the employee's own classification 
4'h: a lower rate of pay, in another classification 

21.08 In cases where the position chosen has a lower number of hours of work per week than the 
employee's previous position, the employee will receive the hourly rate of pay and the 
regular weekly hours of work of the new position. 

21.09 For the purpose of applying the bumping provisions for this Article: 

I. A position which is thirty-three and three quarters (33.75) hours per week and one of 
thirty-seven and a half (37.5) hours per week shall be deemed as equivalent, full-
time. 

2. an appointment of three quarter (.75) FTE (Full-Time Equivalent) shall be considered 
as equivalent full-time. 

21.10 A part-time employee cannot displace a full-time employee with less seniority. 

21.11 The employer shall provide the employee with a copy of the current seniority list. The 
employee shall respond in writing within fifteen (15) working days of receipt of the notice 
indicating his or her choice. In all cases, the employee must be qualified to perform the 
work. 

21.12 The employee who is displaced through bumping shall, in turn, be given notice of layoff 
and shall proceed in accordance with the rights and obligations of Article 21, and so forth, 
until such time as there is no further displacement. 

Recall 

21.13 Sudden and unexpected short term vacancies and replacements of less than fifteen (15) 
working days may be filled at the discretion of the Employer. However, upon indicating 
their interest in writing, employees on lay off who wish to be considered for such short 
term employment shall receive first opportunity for appointment, provided they meet the 
qualifications. With the exception of the circumstances outlined earlier in this paragraph 
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(21.13), no new employees shall be hired until all laid off employees have been given the 
opportunity to return to work. 

21.14 Employees who are laid off and are on the recall list are entitled to apply for any job 
vacancies arising out of job postings. 

21.15 Subject to Article 21.22, an employee on fay-off shall retain seniority rights earned to the 
date of lay-off, and shall retain right to recall for a maximum of five (5) years from the date 
of the Iay-off. For further clarity, employees on lay off by virtue of having their hours of 
work reduced, but who remain employed with the University on an on-going basis, shall 
not lose seniority rights after five (5) years as referenced in this paragraph (21.15) and shall 
continue to accumulate seniority based on their hours worked. However, these employees 
will be subject to the loss of the right to recall after five (5) years from the date of lay-off 
in the event that they have not exercised that right. 

21-16 With the exception of seniority accumulated to the date of lay-off, all employee benefits 
shall cease from the date of lay-off. However, employees on lay off shall have the right to 
continue their Supplementary Health Care Benefits by paying the full cost of the premiums 
during their layoff. Should a laid off employee choose to opt out of the Supplementary 
Health Care Benefits, they shall not have the opportunity to return to the Supplementary 
Health Care Benefits Plan until they are recalled, and return to work. Such return to the 
Plan will be subject to the conditions of the Plan at that time. 

21.17 Recall rights shall exist for a period of five (5) consecutive years and shall lapse if the lay-
off lasts more than five (5) consecutive years. 

21.18 The Employer shall notify the employee being recalled, in writing, requiring proof of 
delivery to the last address on file. The notification shall state the position to which the 
employee shall be eligible to be recalled and the location, date and time at which the 
employee is to return to work. 

21.19 It shall be the employee's responsibility to keep the employer informed of the employee's 
current qualifications and current address. 

21.20 The employee shall notify the Director of Human Resources of acceptance within five (5) 
working days after receiving the recall notice. 

21.21 Loss of Seniority and Recall Rights 

a) Employees on recall are subject to the rights and obligations of provisions of Article 
20.05. Where an employee fails to notify the employer or to return to work in 
accordance with the recall notice without just cause, he or she shall lose all seniority 
and shall be deemed to have quit the employ of the University and any Supplementary 
Health Care benefits shall cease. 

b) Employees may be recalled to a position for which they are qualified: 
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• in the same or comparable rate of pay within the employee's own classification; 
or 

• in the same or comparable rate of pay in another classification; or 
• a lower rate of pay, within the employee's own classification; or 
• a lower rate of pay, in another classification. 

c) Notwithstanding 21.21 b) and 21.06, employees who are offered recall to a position, 
which would result in a permanent reduction in their regular hours of employment, 
as laid out in Article 21.01, shall have the right to refuse such recall without 
affecting their recall status. Should the laid off employee accept a recall under this 
paragraph then they shall be taken off the recall list. 

21.22 Recall to Temporary Employment 

a) In the case where an employee on lay-off is recalled and accepts the recall for a 
temporary period of less than ninety (90) calendar days, the period worked shall be 
counted towards his or her seniority. The recall period shall be suspended for the 
period of the term employment, but shall resume when employment ends and the 
employee is once again on lay-off. 

b) Employees who are recalled for temporary periods of work in excess of ninety (90) 
days and are subsequently laid off shall have their recall rights renewed for a period 
of five (5) consecutive years. 

c) Employees who are recalled for temporary periods of work shall not require a notice 
of lay-off when the recall is for a specific period and the lay-off date is predetermined 
and announced at the time of the recall. 

21.23 Employees shall receive a Severance Allowance based on their actual annual salary at the 
original date of layoff, at the conclusion of the layoff period or when there is a permanent 
severance, whichever is sooner. 

ARTICLE 22 - PROBATION 

22.01 Probationary Period. A new employee hired on a permanent basis into any classification 
covered by this Agreement will be on probation for a period of six (6) months following 
the date of employment. A new employee working through the probationary period shall 
be regarded as coming within the scope of this Agreement except that the employee may 
be released from employment without recourse to the grievance procedure. 

22.02 The University reserves the sole right to make the decision regarding the retention or 
release of an employee at any time during the probationary period but agrees to notify the 
employee and the Union no later than ten (10) working days prior to the end of the period 
if termination or extension action is to be taken. The probationary period may be extended 
for reasons given for an additional sixty (60) days by written agreement among the 
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employee, the Union, and the University. 

22.03 In the event that a probationary employee's absence(s) or breaks of service exceed five (5) 
days, the employer may extend the probationary period by an equivalent number of days. 

22.04 A probationary employee who is the successful applicant for a subsequent position, shall 
serve a new and separate probationary period for the new appointment. 

22.05 Probationary employees shall not be considered for any posted position ahead of permanent 
full-time, permanent part-time or replacement, grant and temporary employees with more 
than one year of continuous service as defined in Article 20.10 of Appendix "D". 

ARTICLE 23 — PROMOTIONS AND STAFF CHANGES 

23.01 Job Postings: 

1) a) When a vacancy occurs or a new position is created inside the Bargaining Unit, 
the Employer shall post notice of the position on the UPEI web-site and on the 
Human Resources bulletin board for a period of at least one (1) week. 

b) The Employer agrees to maintain a list serve group for those employees who 
wish to have all postings sent to them via e-mail. Employees will need to 
subscribe to the list serve group in order to receive electronic posting 
information. 

2) (a) When a new, permanent position is created within the Bargaining Unit, the 
Employer will have the position evaluated by the Job Evaluation Committee in 
order to calculate the point value for the position. The point value and the 
classification series will determine the salary level for the job. 

(b) When a new replacement, grant or temporary/term position within the 
Bargaining Unit is created that is essentially the same as a position that already 
exists, the new position shall be assigned the same classification as the existing 
position. For all other new replacement, grant or temporary/term appointments, 
the Employer shall, within six (b) months of the appointment, prepare, sign and 
submit a Job Fact Sheet to be evaluated in accordance with this Article and the 
pay rate shall be adjusted retroactive to the incumbent's date of appointment to 
the position, or as provided in Appendix D. In the event that the classification is 
lower than the appointment classification, the incumbent's rate of pay shall 
remain in place until the end of the term period, but shall be adjusted to the 
evaluated classification for any subsequent renewals or extensions. 

3) When a vacancy is declared within the Bargaining Unit by the Employer, the position 
will be open to competition within fifteen (15) working days of such declaration. 
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4) Permanent or term vacancies in the bargaining unit shall be processed as 
follows: 

a) Pool 1: All University employees who are permanent or term with service of 
one (1) year or more 

b)Pool 2: All University term employees with service less than one (1) year and 
all external applicants 

23.02 Information in Postings: Such notice shall contain the following information: 

Nature of position, qualifications, required knowledge and education, skills, shift, wage or 
salary rate or range and the Union name and Local number of the bargaining unit which 
represents the position, where applicable. 

Such qualifications and requirements shall be those necessary to perform the job function 
and shall not be established in an arbitrary or discriminatory manner. 

23.03 In promotion and demotion, qualifications and ability to perform the work required shall 
be a determining factor. Where qualifications and ability to perform the work required are 
equal, then seniority shall be the deciding factor. Ability to perform the work required shall 
be determined by management. 

23.04 Trial Period: The successful applicant for a promotion or transfer shall be placed on trial 
for a period of six (6) months. Conditional on satisfactory performance, such trial 
promotion will become permanent after the period of six (6) months. 

In the event the successful applicant proves unsatisfactory in the position during the 
aforementioned trial period or, if the employee is unable to perform the duties of the new 
job classification, the employee shall be returned to the former position and appropriate 
step on the salary scale, or to a comparable position if the former position is not readily 
available, without loss of seniority. By mutual written agreement, the trial period may be 
extended an additional sixty (60) days. 

23.05 Any other employee transferred or re-classified because of the return of an employee to the 
employee's former position, through clause 23.04 above, shall be returned to the former 
position and appropriate step on the salary scale, or to a comparable position if the former 
position is not readily available, without loss of seniority. 

23.06 Promotions Requiring Higher Qualifications: In case of promotion requiring higher 
qualifications and no qualified employee is available, the Employer shall give consideration 
to the senior employee who does not possess the required qualifications, but is preparing 
for qualification, prior to filling of a vacancy. Such employee will be given an opportunity 
to qualify within a reasonable length of time, as determined by the University, and if the 
required qualifications are not met within such time, the conditions of return, as outlined in 
clauses 23.04 and 23.05 above, shall apply. 
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23.07 Union and Employee Notification: Within seven (7) calendar days of the date of 
appointment to a vacant position, the name of the successful applicant shall be posted in a 
prominent place. The Union shall be notified of all appointments, hirings, lay-offs, 
transfers, recalls and terminations of employment. 

23.08 Where an employee is an unsuccessful applicant for a job vacancy or a new position, within 
the Bargaining Unit, that employee shall be notified at the same time as the successful 
candidate. 

23.09 a) In the event that the status of a position occupied by a temporary/term employee 
changes from term to a permanent position, the incumbent shall also receive a 
permanent appointment, provided the employee has a minimum of five years of 
seniority. 

b) Any employee who has served in the same term position for five (5) years of 
continuous service as of May 1, 2022, will receive a permanent appointment 
effective three (3) months following the date of signing of this Agreement. 

c) On May 1 of each subsequent year, any employee who has served in the same 
term position for five (5) years of continuous service as of May 1, will receive 
a permanent appointment as of May 1 of that year. 

d) The application of this article shall result in the waiving of the posting provisions 
of Article 23 and the recall provisions of Article 21. 

e) This article does not apply to "grant employees" or to employees who are 
backfilling a CUPE 1870 permanent position on a term basis. 

ARTICLE 24 — JOB EVALUATION 

24.01 Job Evaluation 

The Union Executive shall have access to the Aiken Plan used by UPE[ for Job Evaluation 
to assist in facilitating employee training in the Job Evaluation process. 

The Union Executive shall be provided the point totals for all positions evaluated under 
this job evaluation process. The Union understands that this point total information is 
confidential and will not be disclosed to the general membership of the Union. 

A position may be submitted for review when: 

a) an employee believes that the duties have changed sufficiently to warrant a review, 
or 

b) the employer recognizes that the position has changed, or wishes to change some 
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duties sufficiently to warrant a review 

24.02 The following procedure shall be followed when making a request for review: 

a) unless it is clear that an injustice will result, a request for review will not proceed 
within one (1) year of a prior review. 

b) the employee shall advise his or her supervisor and Department Head in writing, 
citing the basis on which the review is being requested. 

C) at the employee's request, the Department of Human Resources will provide the 
Job Fact Sheet (JFS) and the scores assigned to each of the factors under the Aiken 
Plan, the Classification Level, and the date, of the last review of the Job Fact Sheet 
provided for the position within ten(10) working days. 

d) the employee will check the Job Fact Sheet for completeness and accuracy of duties 
assigned by the Employer. If changes are warranted an updated or a new Job Fact 
Sheet shall be completed, highlighting the changes, and submitted to the supervisor 
for completeness and department head for review. 

C) both the supervisor and the Department Head shall review and sign the Job Fact 
Sheet prior to submission and shall be able to add their comments regarding the 
accuracy and completeness of the information contained in the Job Fact Sheet. 

f) the employee shall be given the opportunity to see and respond to the comments of 
the supervisor and the department head before the position is submitted for review. 
The Employee, Supervisor, and department head will try to resolve any 
discrepancies prior to submission for review. In the event a discrepancy cannot be 
resolved, both employee and supervisor shall be entitled to include additional 
information to the evaluation committee, provided such additional information has 
been reviewed by both the incumbent employee and the supervisor. 

g) the Job Fact Sheet along with the employee's written request shall be forwarded to 
the Human Resources Department. 

h) the Department of Human Resources shall coordinate the process. 

i) The Union and the Employer, through the Human Resources Department, shall 
conduct such investigation as necessary to ensure the accuracy of the JFS and its 
conformance to University job evaluation standards and in doing so may conduct 
interviews with the supervisor and/or department head and/or the employee. 

j) Any additional information obtained during the joint investigation shall be provided 
to the supervisor, department head and the employee. Such information will form 
part of the information provided for job evaluation to the Review Committee. 

24.03 Job Evaluation Committee 

The Job Evaluation Committee shall be composed of seven (7) representatives of CUPE 
1870, seven (7) representatives of the University Administration. Alternates from any 
group may serve as required on the Committee, but any member of the Job Evaluation 
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Committee must have been trained in job evaluation. The employer will arrange and pay 
for the training. From this Committee two (2) separate panels shall be struck. 

a) 1.	 A Review Panel of two (2) CUPE 1870 employees and two (2) employees 
from University Administration. 

2. An Appeals Panel of two (2) CUPE 1870 employees, two (2) employees 
from the University Administration. 

b) No Representative shall sit on both the Review Panel and the Appeal Panel for any 
one particular Job Fact Sheet analysis. 

C) The Committee members will be appointed for a three (3) year period, renewable. 

24.04 The system of review will consist of: 

a) the completion and review of the Job Fact Sheet, including any updates and 
additional information. 

b) evaluation of the JFS by members of the Review Panel using the Aiken Plan, 
including consideration of information provided under 24.02. If the Review Panel 
determines that it needs additional clarification, the JFS shall be referred to Human 
Resources for further joint Union and Employer investigation and report. Both 
employee and supervisor shall be informed of any changes. Scores are 
established for the individual factors by consensus agreement. In the event of 
failure to reach consensus, the decision will be by majority vote of the Review 
Panel. If no majority decision is reached, one additional representative, selected at 
random from available Job Evaluation Committee representatives, will participate 
with the Review Panel for that position and decisions will be by majority vote for 
all factors. 

c) sending Review Panel results to the Vice-President, Administration and Finance by 
the Review Panel for budget approval. 

d) notification to the employee by the Department of Human Resources of the scores 
assigned to each of the factors under the Aiken Plan, including rationale for any 
changes, the Classification Level, the effective date, and any change in the 
classification title assigned to his/her position. In the event that the Review Panel 
determines that the JFS describes duties that are inconsistent with the duties 
required by the position, the Review Panel will inform the employee and their 
Supervisor in writing. 

e) the right of an employee to appeal the decision of the Review Panel by requesting 
in writing that the Job Fact Sheet be evaluated by the Appeal Panel, as set forth in 
article 24.05. 
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24.05 Joint Job Evaluation Appeal Procedures 

1) An Employee has the right to appeal the results of their classification review. 

For an appeal to be considered: 

a) an employee requesting appeal must complete the Request for Appeal of Job 
Evaluation Review Results form. 

b) the Request far Appeal of Job Evaluation Review Results form must indicate 
the reason for appeal of the evaluation review based on specific criteria as 
laid out in the Aiken Plan. 

C) an appeal shall not be submitted to, or considered by, the Appeal Panel: 

(i) Unless procedures governing a request for review, have been followed. 

(ii) On the basis of new information which differs from the information 
provided for the initial review by the Review Panel. 

2) The appeal will proceed as follows: 

a) the Job Fact Sheet shall be evaluated by members of the Appeal Panel using 
the Aiken Plan. Initial scores shall be established for individual factors by 
consensus agreement. In the event of failure to reach consensus, one 
additional Job Evaluation Committee representative shall be selected at 
random to join the panel and the decision shall be by majority vote of the 
Appeal Panel. 

b) the Review and Appeal Panels scores shall be compared. However, to 
prevent bias, the Appeal Panel must not know the specific Review Panel 
factor scores for an appealed position until after the appeal factor scores have 
been generated. If the Appeal Panel scores are different from those of the 
Review Panel, both panels would mutually examine the justification for the 
respective factor value assessments. 

C) the Appeal Panel shall decide the final scores. 

d) The Appeal Panel results shall be sent to the Vice-President, Administration 
and Finance for budget approval. 

e) notification to the employee shall be provided by the Department of Human 
Resources indicating the scores assigned to each of the factors under the 
Aiken Plan, including rationale for any changes, the Classification Level, 
the effective date, and any change in the classification title assigned to 
his/her position. 
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f) In the event that the Appeal Panel determines that the JFS describes duties 
that are inconsistent with the duties required by the position, the Appeal 
Panel will inform the employee and their Supervisor in writing. 

24.06 Time Lines 

a) Employees may submit requests for review semi-annually by June 30'h  and 
December 31St respectively. Employees must submit their completed JFS to their 
department head at least 30 calendar days in advance of the semi-annual deadline. 
Any resulting change shall be effective from the first day following the semi-annual 
deadline; i.e., January 1St for December 3151  and July I" for June 30'h. 

b) the Review Panel shall meet, consider, and respond to the application within one 
hundred and twenty (120) calendar days of the semi-annual deadline. 

C) the employee shall have thirty (30) calendar days from receipt of written 
notification of results, to file an appeal to Human Resources. 

d) the Appeal Panel shall meet and respond within ninety (90) calendar days of the 
filing of an appeal. 

24.07 If the Employer requests a Job Evaluation and the Employee's position is re-classified at a 
lower level, the employee shall continue to be paid at their current rate of pay, benefits, and 
receive all future negotiated increases. If the position is filled at a Iater date, the new 
incumbent will be paid the job's current rate of pay for the assigned level. 

24.08 If the employee requests the Job Evaluation, and the employee's position is re-classified at 
a lower level, the employee's rate of pay shall not be reduced but shall be frozen until the 
rate of the job reaches the rate being paid to the employee. 

24.09 The Employer and the Union shall jointly provide a refresher training for the Job 
Evaluation Commit#ee members every three (3) years. 

ARTICLE 25 - INSURANCE 

25.01 
(a) The Supplementary Health Care Plan is governed by a Joint trusteeship. It is the 

trustees who will manage the plan and any participation and/or consultation with 
the union will take place within the terms of the trustee agreement signed by the 
parties. 

(b) Changes in these policies will be made only after consultation with the Bargaining 
Unit. For all joint benefits other than the Supplementary Health Care Plan there 
shall be a Joint Benefit Advisory Committee or other advisory committee set up by 
the University whose function it is to consider changes in University policy relative 
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to insurance coverage. A union representative will be invited to actively participate 
on any such committees. 

25.02 (a) The cost of the premium for the Supplementary Health Care Plan shall be shared 
on the basis of 50% employee and 50% employer, for the cost increases that occur 
after the effective date (October 12, 2001) of the Memorandum of Agreement on 
Group Insurance appended to this collective agreement. 

(b) Sessional employees may continue Supplementary Health Care Plan coverage 
during the sessional period they are not regularly working at their own expense in 
accordance with the provisions of the Plan. 

25.03 Supplementary Health Care Plan coverage will be paid for by the University for past retired 
members on the basis of whatever cost sharing was in effect at the time of their retirement. 
For all employees who retire on or before April 30, 2025, the following full cost share 
shall apply: 

Retiree single: 11.40% 
Employer Single: 88.60% 

Retiree family: 11.04% 
Employer family: 88.96% 

For all employees who retire after April 30, 2025 the following cost share ivill apply 
to all eligible future Retirees: 

Retiree: 25% 
Employer: 75% 

All employees who are eligible for post-retirement benefits as of Date of Signing will 
be paid lump sum of $3,000. 

25.04 Grant Employees shall only be enrolled in such Supplementary Health Care and Insurance 
Plans for which they are eligible. 

25.05 The Memorandum of Agreement for the establishment of the UPEI Health Care Trust, 
signed by the parties on October 12, 2001, remains in effect, unless otherwise mutually 
agreed by the parties to the memorandum of agreement. 
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ARTICLE 26 - SAFETY AND HEALTH 

26.01 Cooperation on Safety: The Bargaining Unit and the Employer shall cooperate in 
continuing the perfecting of regulations and obtaining proper equipment which will afford 
adequate protection to employees. 

26.02 Injury Pay Provisions: An employee who is injured during working hours and is required 
to leave for treatment or is sent home as a result of such injury, shall receive payment for 
the remainder of the work day at the employee's regular rate of pay, without deduction from 
sick leave, unless a doctor or nurse states that the employee is fit for further work on the 
shift. 

26.03 Union Health and Safety Committee: In order to promote the Occupational Health and 
Safety of employees, the Employer acknowledges the right of the Union to have a 
representative and an alternate on the UPEI Joint Occupational Health and Safety 
Committee. The Union shall notify the Employer in writing of the names of each 
Representative. 

ARTICLE 27- GENERAL CONDITIONS 

27.01 Bulletin Boards: The Employer shall supply bulletin boards which shall be placed so that 
all employees in the Bargaining Unit will have access to them and upon which the 
Bargaining Unit shall have the right to post notices of meetings and other notices as may 
be approved by the Employer. 

27.02 Plural or Feminine Terms May Apply: Whenever singular, gendered language is used in 
this Agreement, it shall be considered as if the plural, gender-neutral language has been 
used where the context of the party or parties hereto so require. 

27.03 Legal Fees: The Employer shall pay all legal costs for any action initiated against an 
employee by virtue of the performance of the employee's employment duties. 

27.04 Part-time and sessional employees shall be eligible to participate in the following 
University programs and under the stated conditions: 

(a) Tuition fees - one (1) undergraduate course per semester at no cost. 

(b) Bookstore discount - under the same conditions as full-time employees. 

(c) Veterinary Teaching Hospital supplies and services - under the same 
conditions as full-time employees. 

(d) Sports Centre facilities - upon payment of the fee applicable to other 
employees. 
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27.05 Tuition Waiver: 

The Spouse and Dependent(s) of: 
• Permanent Employees (including Sessional Employees as defined in the 

Collective Agreement) with a yearly FTE 0.50 or greater; 
• Temporary (term) employees, as defined in the Collective Agreement, with a yearly 

FTE 0.50 or greater and greater than one (1) year of continuous service; 

Shall be eligible to apply for a (50%) fifty percent tuition discount for all courses offered 
by UPEI in any undergraduate program. The waiver shall be calculated based on the cost 
of a regular undergraduate course to a maximum lifetime total of 120 credit hours per 
student. 

The tuition waiver for eligible part-time Permanent and Temporary (term) Employees will 
be pro-rated according to the yearly FTE. 

Grant Employees are not eligible. 

"Spouse" shall mean a person who either is legally married to an Employee or cohabits 
with the Employee for at least twelve (12) months in a conjugal relationship. 

"Dependent(s)" are defined as a child (through birth, adoption or legal guardianship) of an 
Employee, who is under 26 years of age at the start date of the semester. 

27.06 Performance Evaluation 
(a) A copy of any completed evaluation which is to be placed in an Employee's 

file shall first be reviewed by the Employee. The Employee shall initial such 
evaluation as having been read and shall have the opportunity to add his/her 
views to such evaluation prior to it being placed in his/her file. Each 
employee shall have reasonable access to his/her file for the purposes of 
reviewing any evaluation notations contained therein in the presence of 
her/his supervisor and/or or a personnel officer in the Human Resources 
Department. A copy of the evaluation will be provided to the employee at 
time of signing. 

(b) All performance evaluations shall be in writing and based solely on the 
duties associated with an Employee's work assignment. The Employee shall 
be provided the opportunity to append any information to the file which the 
employee feels is relevant to the evaluation process. 

(c) When the performance evaluation is completed by the Supervisor, the 
Employee shall have five (5) working days to review and respond to the 
evaluation. Should the employee ultimately disagree with the evaluation 
they shall have the right to grieve that evaluation. Where an employee 
agrees with their evaluation the employee will sign the evaluation in the 
designated space indicating they have read and accepted the evaluation. 
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However, if the employee challenges her/his performance evaluation they 
will sign the evaluation in the space designated on the form stating their 
disagreement. For clarity, no employee may initiate a grievance regarding 
the contents of a performance evaluation unless the Employee has signed in 
the space indicating disagreement with the evaluation. 

ARTICLE 28 - DISCIPLINE AND DISCHARGE 

28.01 An employee who is disciplined or discharged shall be furnished with a letter stating the 
precise charge at the time this action is taken. 

28.02 The University shall not thereby be prevented from subsequently assigning other causes or 
reasons ,justifying the action and of which it became aware after such action was taken so 
long as this additional information pertains to the original charge or cause which initiated 
the discharge or discipline. 

28.03 An employee will be notified about and permitted to read any letter of complaint which 
concerns the work of the employee and which is to be entered into the employee's personnel 
file. The employee will sign the letter to indicate that the employee has read it. The 
employee may attach a note of explanation, clarification or rebuttal to the letter. Upon the 
employee's request, any such letters will be removed from the employee's file, after two (2) 
years have elapsed since the letter(s) were placed in the file providing that no further 
discipline has occurred during that period. 

28.04 Also, it is the right of the employee, upon written request, to inspect the employee's own 
personnel file. Any such request will be fulfilled within a period of one (1) month. 

ARTICLE 29 - RETIREMENT AND PAY 

29.01 Retirement benefits shall be as laid down in the By-Laws or Regulations as drawn up by 
the University and shall become part of this Agreement. Union representatives will have 
the right to actively participate on the Sponsor Board of the Pension Plan for Employees 
of the University of Prince Edward Island and the Board of Trustees of the Pension 
Plan for Employees of the University of Prince Edward Island or any other advisory 
committees whose function it is to consider changes in University policy relative to 
Retirement Benefits. 

29.02 (a) When an employee retires, the employee shall be granted a sum payment equivalent 
to one month's salary for each five (5) years of consecutive full-time and/or part-
time service, to a maximum of six (6) months. 

(b) Service shall be calculated to the last anniversary date of the employee up to Date of 
Signing and each full year in excess of five (5) years shall entitle the employee to an 
additional one-fifth of the monthly rate. 
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(c) Any eligible employee who is employed on or prior to Date of Signing, who 
does not opt out of retirement allowance shall be granted a retirement 
allowance when the employee retires equivalent to one month's salary for each 
five years of consecutive full-time and/or part-time service, to a maximum of 
six months. 

(d) Any eligible employee who is employed on or prior to Date of Signing, who 
chooses to opt out of retirement allowance, will receive the amount (i.e. 
retirement allowance accrued as of 30 days after Date of Signing with a 10% 
top up). Such irrevocable election must be made by no later than 90 days of 
Date of Signing and payments will be made within 30 days thereafter. There 
will be no further Retirement Allowance accrual for those employees who elect 
to opt out. 

(e) Any remaining eligible employees will continue to accrue under existing 
language set out under Article 29.02(x). 

(f) The rate of retirement pay shall be calculated on the basis of the annual salary being 
paid to the employee immediately prior to the retirement date or the average of the 
employee's salary over the five  (5) years immediately prior to retirement date 
whichever is greater. 

ARTICLE 30 - SEVERANCE ALLOWANCE 

30.01 Employees whose employment is terminated for reasons other than discipline, retirement 
or resignation, shall be entitled to receive two (2) weeks' pay for each year of continuous 
service to a maximum of fifty-two (52) weeks' pay. 

ARTICLE 31- STRIKES AND LOCKOUTS 

31.01 The Union agrees that there shall be no illegal strikes as defined by the Labour Act, 
stoppage of work, slowdowns or picketing and the Employer agrees that there shall be no 
lockout as defined by the Labour Act during the tern of this Agreement. 

ARTICLE 32- JOB SECURITY 

32.01 All job classifications listed on Appendix "E" attached hereto shall remain in force for the 
duration of this Agreement. 
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ARTICLE 33 - RESOLUTIONS AND REPORTS OF THE BOARD 

33.01 Employer Shall Notify Union: The Employer agrees that any reports or recommendations 
about to be made to the Board dealing with matters of policy and/or conditions of 
employment and which affect employees within this Bargaining Unit, shall be 
communicated to the Union in time to afford the Union a reasonable opportunity to consider 
them and, if deemed necessary, of speaking to them. 

33.02 Copies of Resolutions: Copies of all motions, resolutions and by-laws or rules and 
regulations adopted by the Board which affect the members of this Union are to be posted 
in a prominent place with a copy sent to the Secretary of the Union. 

33.03 Copies of UPEI Pension Plan Documents 
Pension MOA signed by the parties dated October 17, 2016 for the Jointly Sponsored 
Pension Plan (JSPP) will be appended to the new collective agreement. Additionally, once 
the University and the Joint Union Pension Negotiating Committee agree to what language 
will be placed in each collective agreement to address the new JSPP (as agreed in the 
Pension MOA dated October 17, 2016) CUPE Local 1870 would insert that language into 
their collective agreement. 

ARTICLE 34 - MATERNITY/PARENTAL/NON-BIRTH PARENT LEAVE 

Preamble: 
The notice provisions of this Article relating to Maternity and Parental leaves are 
taken from, and in accordance with, the Employment Standards Act of Prince 
Edward Island. The Act provides for minimum notice periods to be given by the 
employee to the University for the commencement of, and return from, leave which 
are relatively short and which may cause problems for the University in finding 
replacement employees and making arrangements for the continuation of employee 
benefits. The University recognizes and accepts the limits placed upon it by the Act 
but would request and encourage employees to give a longer period of notice to 
ensure a smoother transition to leave and return to work. 

34.01 Every employee who:_ 

(a) has been in the employment of the University for a continuous period of 
twenty (20) weeks or more; 

(b) makes an application for matemity leave at least four (4) weeks before the 
day specified by the employee as the day on which the employee intends to 
commence the leave; and 

(c) provides the University with a certificate of a qualified medical practitioner 
certifying that the employee is pregnant and specifying the estimated date 
of birth, 

shall be granted maternity leave in accordance with the following conditions: 
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34.02 The maternity leave to which an employee is entitled shall consist of a period of up to 
twenty (20) weeks commencing at any time during the period of thirteen (13) weeks 
immediately preceding the estimated date of birth. 

34.03 Notwithstanding the foregoing, where the actual date of birth is later than the estimated 
date of birth, the employee is entitled to no less than six (6) weeks leave after the actual 
date. 

Where working conditions may be hazardous to an unborn child or to the pregnant 
employee, the employee may be transferred to an alternate position provided they are 
capable of performing the work. 

The employee may return to work and the Employer may permit the employee to return to 
work at a date earlier than six (6) weeks after the date of delivery. 

The employee is entitled to resume work in the position occupied by the employee at the 
time such leave commenced or, if that position no longer exists, in a comparable position 
with not less than the same wages and benefits the employee would have received if the 
employee had not been granted maternity leave. 

34.04 (a) During this period, the employee shall retain all accrued benefits and full seniority 
shall accumulate. The employee may retain the fringe benefits by continuing to pay 
the appropriate share of any cost-shared employee benefits, and 

(b) An employee who provides the Employer with proof that they have applied for 
and are eligible to receive maternity benefits under the provisions of the 
Employment insurance Act shall be paid an allowance for fifteen (15) weeks. The 
allowance shall be equivalent to the difference between the weekly EI benefits the 
employee is eligible to receive and one hundred percent (100%) of their weekly 
rate of pay. 

34.05 Procedure upon Return from Maternity Leave: When an employee decides to return to work 
after maternity leave, they shall provide the Employer with at least two (2) weeks' notice. 

34.06 At any time during maternity leave, the employee may draw two (2) weeks' pay, which 
shall be deducted from accumulated sick leave days. 

Parental Leave 

34.07 (A) Every employee who: 

a) has been in the employment of the University for a continuous period of twenty 
(20) weeks or more; 

b) i) in the case of the birthing parent of a child; 



42 

ii) in the case of the non-birthing parent of a child or assumes actual care 
and custody of a new born child; 

iii) assumes actual care and custody of a new born child; or 
iv) adopts or obtains legal guardianship of a child under the law of a 

Province 

c) submits application for parental leave at least four (4) weeks before the day 
specified in the application as the day on which the employee intends to 
commence the leave, 

is entitled to and shall be granted parental leave without pay consisting of a 
continuous period of up to sixty-one (61) weeks. If both parents are employees of 
the University, together their combined parental leave will not exceed sixty-nine 
(69) weeks. 

(B) In the case of adoption and legal guardianship, an application for parental leave 
pursuant to Subsection 33.07(A)(c) shall not be required earlier than the date on which 
the employee is notified of the placement of the child. 

(C) Parental leave must commence no later than the first anniversary date of the birth or 
adoption of the child or on the date on which the child comes into the actual care and 
custody of the employee. 

(D) An employee who wishes to resume working at the expiration of parental leave under 
this Section shall give the Employer two (2) weeks' notice of the day on which the 
employee intends to resume working for the Employer. 

(E) Where an employee intends to take parental leave in addition to maternity leave, the 
employee must commence the parental leave immediately on expiry of the maternity 
leave without a return to work after expiry of the maternity leave and before 
commencement of the parental leave, unless the employee and Employer otherwise 
agree to commence parental leave at a later date. 

Every employee who makes application for, and is granted parental leave under this 
Article, continues to accumulate seniority during the period of leave and may 
continue any cost-shared employee benefits by paying the appropriate share of any 
cost-shared employee benefits up to the first thirty-five (35) weeks. For any period 
of parental leave that extends beyond thirty-five (35) weeks, the employee may 
continue to participate in benefit plans for which they are eligible, and where 
fringe benefit provisions allow, by paying both the Employee and Employer 
share of contributions and/or premiums as provided for in this Agreement. 

34.08 Notwithstanding any other provision of this article, the aggregate amount of leave that may 
be taken by an employee under Article 34.02 and 34.07(a) in respect of the same event shall 
not exceed seventy-eight (78) weeks. 
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34.09 Non-birth parent leave shall cover a period of up to five (5) days commencing no later 
than the date of the child's discharge from the hospital, or date of birth if birth is not in 
hospital. 

34.10 Leave Without PM for the Care and Nurturing of Pre-School Age Children 

An employee may request a leave of absence, not to exceed one year, for the purpose of 
caring for and nurturing pre-school age children. Such leaves shall be without pay and 
without loss of seniority. Such a request shall be in writing and be granted provided that 
efficient operation of the Department and or Unit takes precedence. 

While on such extended leave of absence, an employee shall retain but shall not continue 
to accumulate all accrued benefits and shall continue to accumulate seniority benefits under 
this Collective Agreement. Where fringe benefit plans allow, the employee may remain 
covered by these plans by paying both the employee and Employer cost. 

In the event that an extension of a leave of absence without pay is granted for a period 
beyond one (1) year, the employee shall accumulate seniority for the first year only. 

ARTICLE 35 - REPRESENTATIVE OF THE CANADIAN UNION OF PUBLIC 
EMPLOYEES 

35.01 The Union shall have the right at any time to have the assistance of a representative of the 
Canadian Union of Public Employees when dealing or negotiating with the Employer. 
Such representative shall have access to the Employer's premises in order to investigate 
and assist in the settlement of a grievance. 

ARTICLE 36 — WORKERS' COMPENSATION 

36.01 (a) An employee prevented from performing their regular work with the Employer on 
account of an occupational accident that is covered by the Workers' Compensation 
Act shall be paid by the Workers' Compensation Board. 

(b) An employee who has filed a claim under the Workers' Compensation Act shall be 
eligible to apply for sick leave during any required waiting period. In the event that the 
employee receives compensation from the Workers' Compensation Board for the waiting 
period, the employee shall repay the employer for the sick leave utilized during the waiting 
period, and any sick leave granted will be re-credited to the employee's sick leave bank. 

36.02 Notwithstanding Article 36.01, in the event that the salary of an employee, at the time of a 
claim under the Workers' Compensation Act, exceeds the maximum annual earnings 
established by regulation, the Employer shall, during the period the employee is in receipt 
of temporary earnings loss benefits, continue to pay the employee an amount equal to 80% 
(85% after 38 weeks) of net income on a bi-weekly basis on that portion of salary which is 
in excess of the maximum earnings recognized by the Workers' Compensation Board. The 



44 

calculation of net pay entitlement shall be made in the same manner as the calculation made 
by the Workers' Compensation Board up to the maximum earnings. 

36.03 When an employee is in receipt of Workers' Compensation Board benefits for a period of 
ten (10) working days or more, the Employer will pay, during the period while the 
employee is receiving temporary earnings loss benefits pursuant to the Workers' 
Compensation Act, the full costs of the employee's premiums where the employee prior to 
her injury participated in Group Life and Group Medical Insurance Plans and will make the 
employee's pension contributions. 

36.04 The absence of an employee who is receiving compensation benefits under the Wo►kers' 
Compensation Act, shall not be charged against the employee's sick leave credits or 
vacation credits. 

36.05 An employee who is receiving compensation under the Workers' Compensation Act, shall 
continue to earn the benefits of this Agreement, save and except statutory holidays. 

36.06 An employee who is injured during working hours, and is required to leave for treatment, 
shall receive payment for the remainder of the shift at her regular rate of pay, without 
deduction from sick leave, unless the attending physician states that the employee is fit for 
further work on that shift. 

ARTICLE 37 - DEFERRED SALARY LEAVE PLAN 

37.01 Description 

(a) The Deferred Salary Leave Plan shall afford employees the opportunity of taking a 
leave of absence for one (1) year, and, through deferral of salary, finance the leave. 

(b) The University and employees may enter into any variation of this Plan by mutual 
consent of the two parties involved. 

37.02 Eligibility 

Any permanent or permanent part-time employee working fifty (50%) percent and over 
with the University is eligible to participate in the Plan. 

37.03 Application and Approval 

(a) 1. An employee shall make written application to the employee's Supervisor on or 
before January 31st of the year in which the deferment is to commence, 
requesting permission to participate in the Plan. 

2. Notwithstanding 37.03 (a), the University may waive the deadline of January 
31 st under special circumstances. 
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(b) Written acceptance or denial, of the employee's request, with explanation, shall be 
forwarded to the employee by April 1 st in the year the original request is made. 

(c) All employees wishing to participate in the Plan shall be required to sign a contract 
before final approval for participation shall be granted. 

37.04 Salary Deferral 

(a) In each year of participation in the Plan preceding the year of leave, an employee shall 
be paid a reduced percentage of regular salary. The remaining percentage shall be 
deferred and this accumulated amount plus interest earned shall be paid to the 
employee during the year of leave. 

(b) The salary deferred shall be deposited in a deposit account in trust for each employee. 
The terms and conditions related to the deposit account at the Bank with which the 
Employer deals shall apply. 

(c) In the year of the leave, the Employer shall pay to the employee the total of the 
deferred income plus all accrued interest in installments conforming to the regular pay 
periods. 

37.05  Benefits 

(a) An employee's benefits shall be maintained by the Employer during the leave of 
absence. Any benefits tied to salary shall be structured according to actual salary 
paid. 

(b) Sick leave credits and vacation leave credits shall not accumulate during the year spent 
on leave; however, employees shall be permitted to carry over any unused credits 
upon their return. 

(c) Employees who are members of the Pension Plan shall have pension contributions 
deducted on salary received in each year of participation in the Plan. 

37.06 Withdrawal from the Plan 

(a) An employee may withdraw from the Plan any time prior to taking the leave of 
absence. Upon withdrawal, all the deferred salary plus accumulated interest shall be 
paid to the employee within sixty (60) days of notification of withdrawal from the 
Plan. 

(b) In the event that a suitable replacement cannot be obtained for an employee who has 
been granted leave, the Employer may defer the year of leave. In this instance, an 
employee may choose to remain in the Plan or withdraw and receive all the deferred 
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salary plus accumulated interest to the date of withdrawal. Repayment shall be made 
within sixty (60) days of the date of withdrawal from the Plan. 

(c) Should an employee die while participating in the Plan, all the deferred salary plus 
accumulated interest at the time of death shall be paid to the employee's beneficiary. 

(d) An employee who has had employment terminated by the Employer shall be required 
to withdraw and shall be paid all deferred salary plus accumulated interest to the date 
of withdrawal. Repayment shall be made within sixty (60) days of the date of 
withdrawal from the Plan. 

37.07  Deferral of Leave 

If the year of leave is deferred past the intended date of commencement, all deferred salary 
plus accumulated interest shall continue to accumulate interest until the leave of absence is 
granted. 

37.08 Return from Leave 

(a) On return from leave, employees shall return to their previous positions or to positions 
similar to that which they held immediately prior to going on leave. 

(b) An employee participating in the Plan shall be eligible upon return to duty, for any 
increase in salary and benefits that would have been received had the one year leave 
of absence not been taken. 

ARTICLE 38 - TERM OF AGREEMENT 

38.01 Except as otherwise provided in this Agreement, the provisions of this Agreement shall be 
to the benefit of and be binding on both parties for conditions and wages as herein provided 
from and after May 1st, 2022 and thereafter shall continue in force from year to year unless 
notice in writing is given not less than ninety (90) days next preceding the expiry date in 
any year by either party giving notice to the other party of a desire to negotiate a new 
working Agreement or amend the existing Agreement. 

38.02 Both parties agree that either party may upon written notice as per this Article, give to the 
other party, notice of their intent, to re-open the Agreement by April 301h, 2025. The party 
requesting the re-opener shall specify in its request the Articles it wants to negotiate. The 
recipient of the notice shall also be given the opportunity to specify any Articles it may 
want to re-open and shall enter into negotiations within twenty (20) working days of receipt 
of such notice. 

The parties recognize that this Article (38) shall apply in its entirety should the parties re-
open the Agreement. 
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ARTICLE 39 - ANNIVERSARY DATE 

39.01 Step advancement of actual service shall be frozen except that those employees with two 
(2) or more years at Step One will move to Step Two on their Anniversary Date. Those 
employees who are appointed at Step One will progress to the Step Two level after two 
years of active service have elapsed. 

An employee who is promoted or reclassified to a higher level shall be placed at the step 
in the appropriate level that is closest to but not less than his or her former salary while 
ensuring that the salary increase is equivalent to at least 5.0%. 
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SIGNED, SEALED AND DELIVERED THIS /)- 4k, )-4G,
 DAY OF , 2023. 

IN THE PRESENCE OF: UNIVERSITY OF PRINCE EDWARD ISLAND 

VI -PRESIDEN" 
AOMINISTRAT16N AND FINANCE 

SOCIATE VICE-P ESIDENT 
HUMAN RESOURCES AND LEGAL 

IN THE PRESENCE OF: LOCAL UNION NO. 1870, 
CANADIAN UNION OF PUBLIC EMPLOYEES 

az~~ "f c&~ 
PRESIDENT 

VICE-P ESIDEN 
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APPENDIX A — SALARY SCHEDULE 

SALARYSCHEDULE 

A. Health Spending Account 

Effective May 1, 2015, the amount of the Health Spending Account (HSA) shall be two hundred 
and fifty dollars ($250.00) per year and shall be prorated to the actual time and term of the 
employee's appointment. For greater clarification, a half time employee shall receive one half 
(112) of the allocated amount" 

B. Market Adjustment 

a) Primary Health Care Nurse - 2 levels above scale 

b) Nursing Lab Instructor - 2 levels above scale 

C) Biomedical Equipment Technologist - 2 levels above scale 
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SALARY SCHEDULE - Effective May 1, 2022 to October 31, 2022 

 

Annual - 33.75 hours/ week. .Annual,--37.5 hours week ~` Hourly Rate 

 

Level Step 1 Step 2 Ste 1 S .2 Step 1 Step 2 

1 $ 29,791 $ 32,081 $ 33,101 $ 35,646 $ 16.91 $ 18.21 

2 $ 33,473 $ 36,785 $ 37,193 $ 40,873 $ 19.00 $ 20.88 

3 $ 39,410 $ 43,304 $ 43,789 $ 48,115 $ 22.37 $ 24.58 

4 $ 41,665 $ 45,823 $ 46,295 $ 50,915 $ 23.65 $ 26.01 

5 $ 47,972 $ 52,835 $ 53,303 $ 58,705 $ 27.23 $ 29.99 

6 $ 52,060 $ 57,257 $ 57,844 $ 63,619 $ 29.55 $ 32.50 

7 $ 54,984 $ 60,446 $ 61,094 $ 67,162 $ 31.21 $ 34.31 

8 $ 59,477 $ 65,414 $ 66,085 $ 72,682 $ 33.76 $ 37.13 

9 $ 65,537 $ 72,091 $ 72,819 $ 80,101 $ 37.20 $ 40.92 

10 $ 69,695 $ 76,654 $ 77,439 $ 85,171 $ 39.56 $ 43.51 

11 $ 77,552 $ 85,304 $ 86,169 $ 94,782 $ 44.02 $ 48.42 
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SALARY SCHEDULE - Effective November 1, 2022 to April 30, 2023 

 

Annual--33.75 houtsjweek . nnua! ».37»5 hours/week Hourly Rate 

 

Level Step i Step. 2 Step 1 Step 2 Step 1 Step 2 

1 $ 30,672 $ 32,962 $ 34,080 $ 36,625 $ 17.41 $ 18.71 

2 $ 34,354 $ 37,666 $ 38,171 $ 41,851 $ 19.50 $ 21.38 

3 $ 40,291 $ 44,185 $ 44,768 $ 49,094 $ 22.87 $ 25.08 

4 $ 42,546 $ 46,704 $ 47,274 $ 51,893 $ 24.15 $ 26.51 

5 $ 48,853 $ 53,716 $ 54,281 $ 59,684 $ 27.73 $ 30.49 

6 $ 52,941 $ 58,138 $ 58,823 $ 64,598 $ 30.05 $ 33.00 

7 $ 55,865 $ 61,327 $ 62,072 $ 68,141 $ 31.71 $ 34.81 

8 $ 60,358 $ 66,295 $ 67,064 $ 73,661 $ 34.26 $ 37.63 

9 $ 66,418 $ 72,972 $ 73,798 $ 81,080 $ 37.70 $ 41.42 

10 $ 70,576 $ 77,535 $ 78,417 $ 86,150 $ 40.06 $ 44.01 

11 $ 78,433 $ 86,185 $ 87,148 $ 95,761 $ 44.52 $ 48.92 
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SALARY SCHEDULE -- Effective May 1, 2023 to April 30, 2024 

 

Annual - 33.75 hours/week Annual.- 37.5 homrs/week HoUrli Rate 

 

Level Step 1 Step 2 Slop 1 S 2 Step 1 Step 2 

1 $ 31,588 $ 33,949 $ 35,098 $ 37,721 $ 17.93 $ 19.27 

2 $ 35,394 $ 38,794 $ 39,326 $ 43,104 $ 20.09 $ 22.02 

3 $ 41,507 $ 45,506 $ 46,119 $ 50,562 $ 23.56 $ 25.83 

4 $ 43,815 $ 48,113 $ 48,683 $ 53,459 $ 24.87 $ 27.31 

5 $ 50,316 $ 55,319 $ 55,906 $ 61,466 $ 28.56 $ 31.40 

6 $ 54,526 $ 59,882 $ 60,585 $ 66,535 $ 30.95 $ 33.99 

7 $ 57,539 $ 63,159 $ 63,932 $ 70,176 $ 32.66 $ 35.85 

8 $ 62,172 $ 68,285 $ 69,080 $ 75,873 $ 35.29 $ 38.76 

9 $ 68,409 $ 75,156 $ 76,010 $ 83,507 $ 38.83 $ 42.66 

10 $ 72,690 $ 79,860 $ 80,766 $ 88,733 $ 41.26 $ 45.33 

11 $ 80,794 $ 88,775 $ 89,771 $ 98,638 $ 45.86 $ 50.39 
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SALARY SCHEDULE - Effective May 1, 2024 to October 31, 2024 

 

Annual '2533.7t hoes/week  Ann.Ljol - 37S hours/week dourly Rate 

 

Level Step I Step 2 Step 1 Step 2 Step i Step 2 

1 $ 32,064 $ 34,460 $ 35,627 $ 38,289 $ 18.20 $ 19.56 

2 $ 35,922 $ 39,375 $ 39,913 $ 43,750 $ 20.39 $ 22.35 

3 $ 42,123 $ 46,193 $ 46,804 $ 51,326 $ 23.91 $ 26.22 

4 $ 44,467 $ 48,836 $ 49,407 $ 54,262 $ 25.24 $ 27.72 

5 $ 51,073 $ 56,147 $ 56,748 $ 62,386 $ 28.99 $ 31.87 

6 $ 55,337 $ 60,780 $ 61,485 $ 67,534 $ 31.41 $ 34.50 

7 $ 58,402 $ 64,110 $ 64,891 $ 71,233 $ 33.15 $ 36.39 

8 $ 63,106 $ 69,307 $ 70,118 $ 77,008 $ 35.82 $ 39.34 

9 $ 69,431 $ 76,284 $ 77,145 $ 84,760 $ 39.41 $ 43.30 

10 $ 73,782 $ 81,058 $ 81,980 $ 90,065 $ 41.88 $ 46.01 

11 $ 82,009 $ 90,114 1 $ 91,122 $ 100,126 $ 46.55 $ 51.15 
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SALARY SCHEDULE - Effective November 1, 2024 to April 30, 2025 

 

Annual • 33.75 hourslWeek . Aitpual.- $1,5 hwrs/week dourly Rate 

 

Level Step 1 Step;2 Step I Step 2 gep I Step 2 

1 $ 32,540 $ 34,971 $ 36,155 $ 38,856 $ 18.47 $ 19.85 

2 $ 36,468 $ 39,974 $ 40,520 $ 44,416 $ 20.70 $ 22.69 

3 $ 42,758 $ 46,880 $ 47,509 $ 52,089 $ 24.27 $ 26.61 

4 $ 45,136 $ 49,576 $ 50,151 $ 55,084 $ 25.62 $ 28.14 

5 $ 51,831 $ 56,993 $ 57,590 $ 63,325 $ 29.42 $ 32.35 

6 $ 56,165 $ 61,696 $ 62,405 $ 68,552 $ 31.88 $ 35.02 

7 $ 59,283 $ 65,079 $ 65,870 $ 72,310 $ 33.65 $ 36.94 

8 $ 64,057 $ 70,347 $ 71,175 $ 78,163 $ 36.36 $ 39.93 

9 $ 70,470 $ 77,429 $ 78,300 $ 86,032 $ 40.00 $ 43.95 

10 $ 74,892 $ 82,274 $ 83,213 $ 91,415 $ 42.51 $ 46.70 

11 $ 83,243 $ 91,470 $ 92,492 $ 101,633 $ 47.25 $ 51.92 
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APPENDIX B — UPEI POLICY ON AIDS 

University of Prince Edward Island 
Policy on Aids 

Note; This policy is included as an appendix, for information purposes. 

AIDS-Acquired Immune Deficiency Syndrome - is a challenge to society and of grave concern to 
the University community. Although modes of transmission of the Human Immunodeficiency 
Virus (HIV) are well understood and the local incidence of HIV infection is relatively low, it 
continues to be a serious public health issue because of an ever increasing mortality rate, and the 
lack of an effective cure or vaccine. 

UPEI's response to AIDS will be guided by the University's traditional commitment to the 
preservation of individual rights and freedoms and by an informed regard for public health. 
Further, as an institution of higher leaming UPEI accepts its responsibility to set an example in 
providing effective and up-to-date public education concerning HIV infection. Such education 
includes information about the transmission of HIV, care for those who may be infected, respect 
for their rights, and support to friends, families, co-workers and fellow students. 

Public health experts indicate that persons with AIDS and persons who test HIV-positive do not 
pose a health risk to others while carrying out their regular activities as students or employees. 
Available evidence strongly indicates that HIV is transmitted by intimate, sexual contact or by 
injection of contaminated blood. The overwhelming consensus of authoritative medical opinion is 
that HIV is not readily communicable and that it does not spread through casual contact. 

In light of these medical facts as known at present, the University supports the individual's right 
to absolute confidentiality, subject to any limitations that may be placed upon this right by law, 
and normal requirements regarding employee benefits. Consequently the University is opposed in 
principle and practice to mandatory screening and testing for HIV infection. 

Faculty, staff or students who are known to be HIV-positive will not be restricted in their 
employment or attendance at the University. There will be no barriers to study, teaching, research 
and other work opportunities, or to the use of recreational, sporting, residential or other communal 
facilities and services, subject to the following condition. 

With regard to safety, first-aid and emergency practices, and to the care of patients with infectious 
diseases, the University conforms to federal government guidelines regarding control of infectious 
diseases. 

At the present time the most effective means to prevent the spread of HIV is health education, and 
UPEI will promote an active, campus-wide program of education concerning HIV infection. 
Furthermore, the University will continue to review and revise its health education programs and 
relevant administrative guidelines and policies as new information about AIDS becomes available. 
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The above statements represent UPEI's official policy concerning HIV infection. All members of 
the University community are encouraged to respect the principles on which the policy is based in 
every aspect of their personal and professional conduct.* 

* In formulating this policy, UPEI has made extensive use of the policy developed, and 
recently adopted, by Dalhousie University. That debt of gratitude is respectfully acknowledged. 

October 1989 
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APPENDIX C — EXCLUSIONS 

POSITION TITLE 

Administrative Assistant to the Comptroller 
Administrative Assistant to the Vice President 
Administrative Assistant to the Director 
Administrative Assistant to the Vice President 
Assistant to the Board of Governors 
Administrative Assistant 
Administrative Assistant to the President 
Administrative Assistant to the Vice President 
Executive Assistant to the Chief 

Information Officer 

DEPARTMENT 

Comptroller's Office 
Vice President Administration & Finance 
Human Resources 
Vice President Academic 
Board of Governors 
President's Office 
President's Office 
Research & Development 
ITSS Department 
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APPENDIX D -- REPLACEMENT AND TEMPORARY (TERM) EMPLOYEES 

The parties agree that the provisions of the current Collective Agreement, and which includes 
this Appendix "D", shall apply to replacement and temporary employees to the extent and in the 
manner, as outlined following: 

Purpose of Agreement: 

Applies as written. 

Definitions: Applies as written. 

ARTICLE 1 Applies as written. 

ARTICLE 2 Applies as written. 

ARTICLE 3 Applies as written. 

ARTICLE 4 Applies as written. 

ARTICLE 5 Applies as written. 

ARTICLE 6 Applies as written. 

ARTICLE 7 Applies as written. 

ARTICLE 8 Applies as written except as follows: 

8.15 Notwithstanding the provisions of Article 8, employees covered by the terms of this 
Appendix shall only have access to the grievance and arbitration provisions of the 
Collective Agreement for those terms and conditions of employment defined as 
applicable to them by this Appendix "D". 

ARTICLE 9 Applies as written. 

ARTICLE 10 Applies as written. 

ARTICLE I i Applies as written except that Article 11.06 does not apply to casual employees. 

ARTICLE 12 Applies as written except for Article 12.08 which is excluded. 

ARTICLE 13 Applies as written. 

ARTICLE 14 Applies as written. 

ARTICLE 15 Applies as written. 
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ARTICLE 16 Applies as written. 

ARTICLE 17 Replacement or temporary employees shall be entitled to vacation pay, or time off, 
with pay as determined by the employing department at the rate of four percent 
(4%) of earnings for the first year of continuous employment and, thereafter, in 
accordance with Article 17 of the Collective Agreement. Casual employees are 
excluded from this application; they are entitled to 4% vacation pay. 

ARTICLE 18 Replacement or temporary employees shall be granted sick leave benefits at the 
rate of 0.25 working days per month for the first year of continuous service, in 
accordance with Article 18 of the Collective Agreement. For clarity, Casual 
employees are excluded from this application. 

ARTICLE 19 

19.01 All to apply to replacement or temporary employees after the completion of one 
year of continuous service. 

19.02 All to apply to replacement or temporary employees after the completion of one 
year of continuous service. 

19.03 Applies as written. 

19.04 Applies as written. 

19.05 Applies as written. 

19.06 Applies as written. 

19.07 and 19.08 
Both 19:07, Education Leave, and 19:08, Jury Duty, to apply to replacement and 
temporary employees after one year of continuous service. 

19.09 Applies as written. 

19.10 Applies as written. 

19.11 To apply to replacement and temporary employees after one year of continuous 
service. 

19.12 Applies as written. 

19.13 Applies as written. 

19.14 Does not apply. 
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19.15 Does not apply. 

ARTICLE 20 

ARTICLES 20.01 through 20.09 AS WRITTEN 

20.10 Notwithstanding the foregoing reference to Articles 20.01 through 20.09 as 
applying to replacement and temporary employees, temporary and replacement 
employees shall not be credited with accumulation of seniority until the completion 
of one year of continuous service as defined as follows: 

"continuous service" as used in this Appendix "D" above, means uninterrupted 
service with the University, on an active and actual basis, as a paid employee of the 
University; which has not been broken by resignation or termination; provided, 
however, that the following shall not be considered as interruptions of service: 

(1) periods during which an employee is receiving Worker's Compensation 
benefits for illness or injury suffered through University employment, 

(2) duly authorized leaves of absence, including vacations, statutory holidays, 
etc..., 

(3) on layoff for thirty (30) days or less, 

(4) sick leave for which sick leave benefits are paid or where the absence is one 
week or less. 

When the term employment, for which casual, temporary, grant, and 
replacement employees have been hired, has been completed and the 
employee is subject to layoff, the casual, temporary, grant or replacement 
employee shall not be entitled to exercise any accumulated seniority to 
displace another employee. 

ARTICLE 21 

21.01 Applies as written. 

21.02 Does not apply. 

21.03 Does not apply. 

21.04 A temporary/term employee who has seniority rights in accordance with 20.09 and 
Appendix "D" Article 20.10 can exercise recall rights into a temporary/term 
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appointment. 

21.05 Does not apply. 

21.06 A temporary/term employee who is on layoff shall be, if qualified, appointed 
without competition to a vacant temporary/term position in their former 
classification and level, provided their hours of work are equivalent, in accordance 
with Article 21.09. Notwithstanding Article 23 this vacant position shall not be 
posted. 

21.07 Does not apply. 

21.08 Applies as written. 

21.09 Does not apply except to clarify the hours of work as laid out in Appendix "D" 
Article 21.06. 

21.10 Applies as written. 

21.11 Does not apply. 

21.12 Applies as written in Appendix "D" Article 2I 

21.13 Applies as written. 

21.14 Applies as written. 

21.15 Subject to Article 21.22, a replacement, grant or temporary/term employee on lay-
off shall retain any seniority rights earned pursuant to Appendix "D" Article 20.10, 
to the date of lay-off, and shall have right of recall: 

a) For a minimum of three (3) months from the date of lay-off, or 

b) Thereafter, to the amount of seniority accumulated to a maximum of five (5) 
years from the date of the lay-off. 

For further clarity, employees on lay-off by virtue of having their hours of work 
reduced, but who remain employed with the University on an on-going basis, shall 
continue to accumulate seniority based on their hours worked. However, these 
employees will be subject to the loss of the right to recall after five (5) years from 
the date of lay-off in the event that they have not exercised that right. 

21.16 Applies as written. 

21.17 Recall rights shall exist for the periods described in Article 21.15, above, for the 
period that is pertinent to the individual employee's situation. 
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21.18 Applies as written. 

21.19 Applies as written. 

21.20 Applies as written. 

21.21 Applies as written. 

21.22 Applies as written. 

21.23 Does not apply. 

ARTICLE 22 A temporary/term employee hired on a term basis into any classification 
covered by this Agreement will be on probation for a period of three (3) 
months if the term is for a duration of less than one (1) year and for a period 
of six (6) months if the term is for a duration of more than one (1) year. 

Article 22 otherwise applies as written. 

ARTICLE 23 

23.01 Applies as written 

23.03 Replacement grant, and temporary employees shall be given preferential 
consideration for vacant permanent positions within the bargaining unit if no 
permanent employee has been appointed to the position, after the completion of one 
year of continuous service, or equivalent. 

23.06 Not to apply to replacement or temporary employees. 

ARTICLE 24 

24.01 Replacement and temporary employees would not have access to the 
reclassification procedure until after the completion of one year continuous 
service. 

ARTICLE 25 Replacement and temporary employees may be enrolled in insurance benefit plans 
for which they are eligible, at the discretion of the employing department until the 
completion of one year of continuous service, after which the provision of Article 
25 shall apply. 

Grant employees shall only be enrolled in such Health and Insurance Plans for 
which they are eligible and for which funding is available. 
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For clarity, Casual employees are excluded from this application. 

Notwithstanding the above, effective May 1, 2023, any new grant funded 
employee may be enrolled in insurance benefit plans for which they are eligible, 
at the discretion of the employing department until the completion of one year 
of continuous service, after which the provision of Article 25 shall apply. 

In the case of a grant that is in place prior to May 1, 2023, notwithstanding the 
above, any grant funded employees may be enrolled in insurance benefit plans 
for which they are eligible at the discretion of the employing department until 
the completion of one year of continuous service, after which Article 25 shall 
apply; effective the earlier of-

 

(i) when the grant is up for renewal, or 
(ii) May 1, 2025 

ARTICLE 26  Applies as written. 

ARTICLE 27 

27.05 Replacement and temporary employees shall be eligible to participate in the 
University programs listed in clause 27.04, except that (a) tuition fees waiver would 
not apply until after the completion of one year of continuous service. 

ARTICLE 28 Applies as written. 

ARTICLE 29 Applies as written. 

ARTICLE 30  Applies as written. 

ARTICLE 31  Applies as written. 

ARTICLE 32 Applies as written. 

ARTICLE 33 Applies as written. 

ARTICLE 34  The provisions of the PEI Employment Standards Act relative to Maternity and 
Parental leave shall apply to replacement and temporary employees until the 
completion of one year of continuous service, after which the provisions of Article 
34 shall apply. 

ARTICLE 35  Applies as written. 
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ARTICLE 36 

36.01 (a) Applies as written. 

36.01 (b) Applies if the employee is eligible for and is accruing sick leave per Article 18 

36.02 The provisions of clause 36:02 of the Collective Agreement would only apply for 
the listed term of employment for replacement or temporary employees. 

ARTICLE 37 Article 37 of the Collective Agreement will not apply to replacement, grant, or 
temporary employees. 

ARTICLE 38  Applies as written. 

ARTICLE 39  Applies as written. 

APPENDIX A Applies as written. 

Notwithstanding the foregoing wage schedule, the salary for temporary or grant 
positions shall be that established by the amount of the funding and not, 
necessarily, that contained in the wage schedule; provided, however, that any 
deviation in salary from the salary listed for the classification shall be discussed 
with the Union and reviewed annually. 

Notwithstanding the foregoing, effective May 1, 2023, any new grant funded 
position will be subject to the wage schedule. 

In the case of a grant that is in place prior to May 1, 2023, any such grant 
funded employee shall be subject to the wage schedule effective the earlier of-

 

i. when the grant is up for renewal, or 
ii. May 1, 2025 

APPENDIX B  — Applies as written 

APPENDIX E Applies as written but subject to the conditions in Appendix "A" wording above. 
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APPENDIX E — CLASSIFICATION AND SALARY RANGE SCHEDULE 

CUPE 1870 CLASSIFICATION AND SALARY RANGE SCHEDULE 

Level Points From Points To 

11 320 349 

10 290 319 

9 260 289 

8 235 259 

7 210 234 

6 185 209 

5 160 184 

4 140 159 

3 120 139 

2 100 119 

1 80 99 

* for MTS. PJA and ADS 

Consolidation of Titles and Classifications 

NITS - (Member of Technical Staff) PIA - (Programmer Analyst) ADS - (Administrative Support) 

VI III Registrar's Office Supervisor 
Clinical Nurse Specialist II A Accounts Receivable Supervisor 

V II ADI 
Laboratory Specialist I A SY5 

Learning Resource Coordinator I CL V 
CSR Supervisor 

 

SY4 
IV 

 

CL IV 
Library Technician IV 

 

Shipping/Receiving Clerk 
Nurse 

 

SY3 
Biomedical Engineering Technologist 

 

CL III 
Computer Technician 

 

Medical Records Clerk 
III 

 

SY2 
AV Technician I1 

 

CL II 
Laboratory Technician I 

 

Postal Clerk 
Library Technician II 

 

Porter 
II 

  

AV Technician I 

  



M. 

Rink. Attendant 
Laundry Attendant 

MEMORANDUM OF UNDERSTANDING - INSURANCE 
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NIK`fO.itAMUM Oe AGRM'%IHN T 

Ph"TVIO N! 
Ilm Univetsity of'Prince Edward Ishmi 

A~ 

"ne Onaaslian Union of Puhlk Cimglo;roes - foc~fl IR70 
7be Canadian Union of PuWic Employ= - Local 501 

Iba Irnteuna6arW Arexthe hood of M=bical Warless - I-a,cnt 1432 

gTrucinafr ctclkd the "Partics-) 

Whereatt the th ivamsily ofPrince Edward Island and the Causdian Union of?ubliu 
13m*ycw gees] 1970 acrd halo a Manwmdum cTAX=xnent Ra, Article 23 - Groap 
Inscmeo as part of the acCotiatod acttI=ert for it coliccdvc agmnnrrlt chard Judy 10. 2000; 
AND 

Wherem ft University of Prince Bdwand Island need slue Canadian Uniou of PuNic 
FaVlayees Local 301 catered into a Memormarima of Agreeu; !nnt Run Article 26 - hisuta:caa as 
put of the nogotlated s>ft1cmat for a co lactive amt datead As y 10, 2O00; 
AND 

Whavas the l..haivnasity ofPtfuoe Edward I*ad and tho Uerrcatlu=l F3rtt6"hood of 
Moobrical Wad= Lora] 1432 catered into a Letter of UndawLauting Re: Arttole 22 - Innuaoc 
as part or the msutiatea xWerunt Rw a eolkcthm agrcCwcot dated Jurne 26.20 DO; 
AND 

Whetvaci tbo Partial to each Wm=mIum of Agr=mctd and tho Leiter of Undaratmurmg 
noted t$ove, have pa rkbu a d In the Joint Waddng Commidw vu Suppleme stay IWth Gana 
Instttmot next have rrAclsed an agi=nmt as tlto cost sharing of premiums for tho Supplemenimy 
WaIdi Giro Plea. 

Therefore, the Pa tics agroa dw, 

I . Tlw Parties to each of A art noted above have zcachc d an age a ant to 
estxbliah n 'bust,= u nnugemmt fbr the ,purpose of jointly ndrakiE~ the Suplskat_rtamy 
Heelth'rares Ylan, 

? The Parties to tho Letter of Uadustanding noted sbenm hm nnVccd that the Intaua owl 
Bmtherhmd of L•'lcctml Wool= Loral 1432 Weill not participato as a voting rnountxr of th . 
Tru*=i but Aill hold absccvrxstatw at7metesmectiW_ 

. I he Employes Srill arrrngo fbr the PrGpctratioa of a cdruft hi-J ,'t gtoemcnt for cu:uidrrstion by 
the P=61:3 
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the IlustAgr=mmt tball indudre }omvisiani far, buL not b  limited tn, tt c fnlloR*.-
hrtroduedonx 
Deffmitions 

General Intcr}ir etatica 
PUgMIC oftho Trust Fund 
TzuMI=* 
Get=-al Autbarity ofThueas 
a) Duty to Repart an The ATkirs of the Ih&=s 
a) Pnvice3ure s, By-Uvvs and RrgWgions 
b) ConsCuctiauofAgreemcob 
Comnumcameut and Colketicut of Cbafi'batims 

C'.ontoi'butiom 
- Onvr :rwe mnt of Coverage 

C bUe4-tioo ofContn'butmas 
lkn4t Credit Accounts 

Recmd Ke*ng n4 Signing ofDacumwts 
$x ofDocuments 
Form of Fxwuti= 

Mccdngs of Tim, 

Nis urT 
Doposit, Witbriravrai and Co4AingHng ofFunds 
Bonding and ire u mce 
C:onnulWkxn on the Fzmoval of the Actuary, Administrntcw, LuvaAmmnt Nfma m acid 
Consnrltsnt 

Actuary 
Admtnistrst r 
Inert Mars on 
Conmitanit 

IW=atian and 'I~xWcg of Tnurtou 
Amauimcnt ba the Trust Agreccwn~ inch idiag flee expansion of the mandate 
Arnm&ucat to Plans) 
Termination ofPartic4utkm by the Panics 
Tamho6oa of Ibis Agor=nt 
Gcncial Provisiow 
Notice 
Bxccutiou Ditto ' 

7hc Tbmd Agrocpeat %111 be availaMc fhr ruview fur mfif ntiou by the Partial within 90 
dayx of s4pLag thin M=munJum of Agnanemt With au objective to h vo the Tnist 
Agccmcant fnnaliz by Septembet 30, 2DOI, with An effective data ofAgril I, 2W2, 

S. C}noa it is in cffcct, t$c 7hstot--14 Az e- ent will talcs pieced=cc a= this Mcmarwidum 
aFAgcancrat 



G. ffw C'-anidiAa Unlon afpuhlicIIrrplajTMLoca,ls 1870=1501$pic0 to Pulicilzato in a cu-~ . 
sharing of premium in tho, Supplw=dwy Health Caro Ins =am flan bmstxl upcm n 50 
percent emlrlo)roc tN a amd a S© pomtart lbuplayer sharo an the cToctivc date. 

Tbcl`t cruatinru~]IlrathrrlwodofF.lectr cal WaabetsUc411,132nmatoparticipeteina cn 
sharing of Ivernimm In the Suppkme 1mj Health Cue Tn=wanw Plwi besad upon a .?5 
par=t rmploym share anal a 75 pa=nt runp]oyer ,^~harts an the eM,ctIva -late" 

8, tt=i2t Qrd ju 

a) The Particx agree that tbr. Emplayces rd nbt 3cmrut to the crnNay= will be bascd 
an a benefit cmcllt approach themby saving the hum=  h= that would othrrwviss 
be payable b7 the meployee_ 

b) The actual value aftho b=efit credit will be detartainod at the ;imc ofdw of vivu 
data whkh shall be Apul 1, 20{x. 

C) In wwateinme with the; ptovi mAy signed MrJnwm& And Lc(tcr of thxi nUnding 
mferred to Abovoy th,oiaf W Bence C re dh witl bo the ww wt etluivaknt to tha total 
vslm oftho employees shrue of the coat WuwinS arranj= cnt, and -%iH be paid to 
each ctnploysc in the mspectivc bargaining rant= who is a sti'mribcr of the 
Sbpoementsl l oalth Cara flan, split acconiing to thclrahwjc or family partidpstWm 
In tba Stapp nw  wyHealth Caro Plau. This initial Bandit CrolitwiD not ap#y to 
those part-tima mbmn''bas wbo arc akr,ady trbatrin the prcrnitun as ar 50130 bads. 
puturo ben&% ctetlits will be dotmminad Uiry tg$ the collmOve Napialag proems 

d) *no initial befit mod its wilt by calcalatod as 50 paceat of the ba> hh plan coat for 
simple and #itmity covemgo in dLe Supplev=tary Health Care 1wwanco Piers for 
CUPS Local 1870 arui CUPS Local 501 rnnruubc m. 

e) 7Ix initial bmefij areditq will oqual 25 p=est of the health plats cost for single autl 
family co vwW in iho Suppl=e ntnry HmM Caro Insatanco Plem for I B W Local 
1 132 mmnbcrs, 

f} On [ha of mtiHa elate, beatafit cres&S a 1AwiSw tluouAh the inidal Ptocws Which V= 
in exc= of the vsluo ueedod to pay for the arggoyaa's pattlon of the bwwfit cttcts 
will be aligi-Me far deposit to a health spear vg acccuut. ore= be taltn as a cash 
Payment. 

Ya Tha mhaaga of bmmfiit credits for cast, is garmitted uu&r tbo Iwome Tax Act; 
bnwewer, the eJertian is irrev=bl© and tnxut be ruada ln+Core the legiuuiarg of the 
lhwefit plan Scar. 710 actual payment to the Aenefir t'..c~t Account wig be ruadc 
wt a bi wrcdy payloil basis, ffcWtb Spending Acrow:ts =y ba drawn Lqa-x 
throughout Cho year to the ex(Ew that is in the accoxmt. Any payout of cash will be 
murk na a lump swa at the tod uf'e mh plan year. 
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b) Pa-h eligibla empinyen in the ropcctivcs bnzinir,,g units bill bavo a Benefit Credit 
Atuxrnt. In tha evt-:jt that two pesmns cueploycd by the Univarsity nru cligt-lu to 
be rn ,.,Bod togctlbar under family coverage in the flan, berth shall be csrdYm With 
any mnourds pmvidcd ornegadatod an their 14W  

ij F-mpinyms we`ll wAm their rJoction regarding the u3c of any access benefit cro(Et 
once it year, in February. Fcr tho first ekcti m, if  ctwim ss not mado, tho defaWt 
will bo the hump sam cash paymect. n rraf#.cr, if on cl=iron ie not rub&, the 
Iuzvious ek im will ba tktmed tn he the choice far the vpcaming Ylsu Yunr 

1) For new httrs ornimly eligible ena*yew catty tbn bcacfit plan daring the year, 
such Implores are able to mow tbeirseledian ofbmrcf i s and clacbon ofany rxv= 
benefit aedifa cvcn though tba plea ym is in pm8msa- Me cicctian will be in cfrrct 
until March 31", dw end of the plan yaar. 

k) Upon twnh adoo, employees vrlm have ckctcd cash will be paid the umouaf 
accrual. Employees who 1save elected a IICaltb Spending Accmmt will bnva six 
mmAlu to sobatit rccalpts for m7 m= in=red pricx to the data orWminatiom 

i) F tam benefit credits will be dd=dnal tbmwh the wllective bargaining procest. 

rn) '11e ileahb Spending Account will be adminisir 4 on a cany fowwarl accUt basis, 
meaning that the emrployea may only claim against roodpts paid in fltat Plan Year. 

a) Any related administration foes chargod by the canna will ba inancpomted into tho 
I kalth prcmi= ratrs. 

IVf' r 

The Plan }scar will be the benefit pmmi m year, c mmerwing, Apul 1, 2002. 

10 H 

Benefit credits in excess of the cmgloyeo oDA dotaam3lned by the cost sbaiing fxmula can 
be Jrpusibeci to a Aea]th SpeadingAccount. The Aesalth Spending Acmt can be used to 
pay for eligible wqx= u xkT zncoma lax ragulations tbat are not cavemd by the 
Supplementary IMih Cats lns macs Plan. An alft bou made arm have to usa the czo= 
acclit asrtauxtt applies oaly,  to the upa miug plan yaer. A now election is rNuirrd fw 
-a&m4Lk:nt pran years. Qrxe the o3cetion is male, it is kievomble for that plea year-

 

Once the mnpluyce duns elected a Hcalth Spending Accouct, the asnaunt tviII begin to accrue 
=1 wiy miused balauea will be ca hod over form second year. At the c d of that time, any 
monim not tad finm tier. first ymr will be frnfeited, in vsorde»ca with Rcvrn= Camda 
Rcj;t 'ndmts. 



11 Cpl tin 

11-c Parties ag en to oomply to t.hu Canada. Custom and R evcnw Agency Wrllctfivi 
dwcrihingtba tax sWusoftheca oppnwhe3. The Pettusalsoar3mowWge there quirenstat 
for the continuaticm of the favourablo fax stem and titzt the can queaces ofthe c>-,odian 
Clutorm and Ii aveaue Agnncy'removing the fsvoumble tax status would advcrgaly a,ffmt al I 
p"cipa6vU membam of the Plan. 

On nquest, IBEW Loci! I432 or any other balgainrng unit, shall bo admittrd to M 
ux b=Wp in the Tr Ice atmopment provided that the members of floe bargaining unit 
smking mduhiz on aignoa to a cost s6sriag ofprcmiums in the Suppletnenixty HWth Gertz 
Ursur u= flan based upon a 50 pw=nt empkyoc shale and a 50 perocat F?hnplayer RIMXe. 
MEW wmild #hen receive an additimml equivakut l3cura Credit to be impler=itcd 
n,oumffng to the carne prYrvisiom as wtm applied the otim utuans. 

12. 4a roqueal, The Faculty Associalkm shall be admit' ed to full membcraWp in taw Tmdee 
anuq =czrt provided that the meml» ofTlr Faculty Association Wft to a cast sharing 
of r"miurns in then SuMwaaafxy► Health Cate Ia9nr mm Plan haxsxl upon a 50 per=1 
employee, sham MA a 50 percent EMPIOM dWC. 

13. Any cmplayea el halo for UPM $Wpkmatary HeaM Cara Plus bey, eMs may became a 
nxmbcr of the Suzy IIeshb tare Plan wWer the sarne anwgenwaEts wbic h are in 
place fordo Trusteeship. 

14, The Parties agrna thatretir= who drrive thcirgcsalth 13tmeW foot the signaguidw to this 
Marrtorandui3t ofAgxcrrncut wilI ha subject to die tesans of the Thtsttoo mw4ecd flout fmm 
the effective date of impkmecntatian, net a go forward bmis. 71ma individuah who retired 
prior to the effective date shall continue toJava die pmmium eo6t sharing Ott of 
the Suppleavatary I leualth Care Lhstuanco Plat thst was in place for them at the time of arir 
refi, ei wit data. 

15. At the di=c#ton oftho Thatees, other parties such m the UPHI ketireea.A=cMon may 
attend Trustee meatiop but will net be given Trustca stalls =d will not vote out mattcrx 
coming brfinn the T~wtocs. 

16. The lIxtit a ague in pcinciple to provide for the pees rilIty of a future mMansion of the 
wondle of the 71rnstotsNp. 

17 The Parties agree that the Fmployrx will not ummd tins SuppkmKmtary ITealth lwurauw 
Ilan or alter the premium &acttuv~ up to the cffecxivia dab: of the Trust Azr=mrzf, exotTt 
by the mutual consent of the parties. Nulwid>sI&MIng tha fmcgaiag, any imImsition of 
clxsrtpas to plan deaiSo initiated by tho irtsrrranres oar t icr which are beyond the control of the 
F.usployer rstay ba imptmwrttad following curmultaS= brMr-= the H:nplti-rr and the 
Unicum 



IN On the eifnctive date, f w E aployer agmm to pwy to cach cwpla} o in the asspe.^6v+9 
b6.rgKin* LU3 Ls (CUBE Lflcal31870 awl 501 andMIiW LocA 1432) n hica l Sum payment 
cf'im lkuAred Da1Um (4200.00). Thi3 a=u at will be prorated for tbD-.,m employmi who 
*,(wk Irk that) f1di-timo and uaeh payment will be bas*d on di dr full-ti= cgtuwdmuy. 

19 That the schedule leading to imp1==taUoa shali be as fallaws: 

Scptemlxr 30, 2001 Fig Trust Agrr=t 
a_tabcx 31, 2001 Appoint Ti Wcm 
Novmubcr 2001- Febmary, 2002 Trustoo is-ice 
December 2001- January 2402 Ccxnmwuc adou to plan members re, Banoftt (Andrt 

Account, election aM options for surplus 
Fabrw y 2002 B=efits rim Rewwals 
Fakuary 28, 2002 Employees malm ckdiow 
Apr11 I, 2,00 Bffectiw date of' 00: 

newpaymll spsiem 
Rcncfii Credit A saarutN 
Trusoc hip 
cost Shuing arrangements 
new bannefits premium Wes 

20. That the fallowing acrtiotrs oftho mlloWvo agrammanis vdth each of thn rawcliYe uuionR 
vrill be nc cxW to eoafam with this Mettam=dum of Ag=cmt, offwdv o April 1. 2002, 
or upon tha emabllslmumt md. implemmmdon of due Trust mkip, whichever occ ms later. 

1. CU1'B 1AxW 1870 Article 23.010  23.02 and 23.03 - Ammdod as per Apperxhx I 
2. Cam'$ Local 501-Amick 26,01, 26 02 and 26.01 - Am=x cd u9 per Appwdix 11 
1, lit SW Lo al 1432 - Article 22.3 - Amended as per Apperxdrr III 

21. Thu P&1M'3 pgrco Omt ids 1,Wnt Workina Commiam on Supplem,cntmsy Health Cara 
Trvau=w Sri11 continue to opc rate unto such time as the Ruff = ip is in place and thm it 
may, by  mutual ca awd. amcd or alter thu iinpic aotativn =he dale ns regizirad_ 
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I -M'eri at CharIcattatm%, this I
44 

 _ clay of _..,~ ~ ~~-~• _ _ _. ~ . .71303 . 

On, Ifof Vic On BO aJf of tha Cmadian T JAimi cif 
[4 4vCmily re J AWMd Ix WA Public Fmgfayexs Corm 18 0 

au ) If of the r..= U tln 
of PUWC oye= LDCA1501 

04 DCN"of U raft=36cmal 
• nvotbmhood of Etoork.-d worl~mv Locni 
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LETTER OF UNDERSTANDING - INTELLECTUAL PROPERTY 

LETTER OF UNDERSTANDLNG 

Apri€ 13, 2006 

Leo Cheverie, President 
CUPS local 3870 

RE; INTELLECTUAL PROPERTY 

Dear Mr. Cheverie, 

The employer agrees to convene the CUPS local 1870 Labour-Management Committee within 
90 days of the signing of the Collective Agreement, for the purpose of discussing the topic of 
Intellectual Property and Its Implications for members of the Bargaining Unit. 

Sfnccrely, 

Peggy Leahey, CHRP 
Director, Human Resources 

c.c. Gary Bradshaw, VP Finance & Facilities 
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LETTER OF UNDERSTANDING — OUT OF SCALE MARKET ADJUSTMENTS 

LETTER OF UNDERSTANDING 
Regarding 

Out-of-Scale Market Adjustments 
Employees In CUPS, local 1870 (the Union) 

The University of Prince Edward Island (the Employer), In certain instances, needs to attract 
or retain qualified individuals forspecific positions, where market conditions have placed these 
skills In high demand. It may therefore become necessary to compensate incumbents In these 
positions at a rate of pay that is higher than the rate of pay that has been established In the 
salary schedule of the Collective Agreement. Therefore, the Employer and the Union (the 
Parties) agree to negotiate an out-of-schedule rate for specific positions. 

Procedures-

 

. I The Employer will Identify the positions for which it intends to apply an out-of-scale rate. 

,2 The Employer will undertake a market survey to identify the rates of pay currently In place 
for similar jobs. The data examined will Include such items as: relevant market surveys, 
salary structure, recruitment and retention experience, relevant Industry organizational 
factors (such as size and typo of organization, total compensation, whether unionized, etc.) 

.3 The Employer will provide the Union with the market survey information. 

.d The Parties will negotiate and agree on an out-of-scale rate of pay for the job. 

.S Employees subject to an out-of-scale rate will retain this rate as long as they continue to 
occupy the same position. 

.6 The rata of pay for new appointments to these specific positions will be subject to 
revlewjreconfirmatlon by the Parties, In a matter that does not unduly delay the recruitment 
and selection process, 

.7 In the event that the skills of the position are no longer considered In high demand, all 
future rates of pay will revert to the rate specifier! In the Collective Agreement, and any new 
appointee to the positions will receive that specified rate of pay. 
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LETTER OF UNDERSTANDING - JOB EVALUATION WEIGHING AND TRAINING 

LETTER OF UNDERSTANDING 

Regarding 
Job Evaluation Weighting and Training 

December 18'", 2407 

Lco Cheverie, President 
CUPE local 1870 

Dear Mr. Cheveric, 

'T'his into confirm that the Employer will provide the Union's National/Regional Job 
Evaluation Specialist with any changes that may occur from time to time with respect to 
the weightings applied to the factors used in the Job evaluation plan. This is conditional 
upon the Union's agreement that this information remain confidential and that it not be 
disclosed to the general membership nor to the union executive_ 

Sincerely, 

X41~7 
Peggy eahcy, C

4----
 I  

Director, Human Resources 

c.c. Gary Bradshaw, VP Finance & Facilities 
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MEMORANDUM OF AGREEMENT — JOINT COMMITTEE STUDY 

LFT?`FR OF ACRF.FMEtY'I 

Between 

The University of Prince Edward Island 

(The limploycr) 

and 

Canadian Union of Public Employers Local 1 870 

(the Union) 

Within 90 clays of the signing of the collcctivc agreement, the Employer and the Union 
will strike an ad hoc committee consisting of two (2) Union tepresentstives and two (2) 
Employer representatives. 

2. The committee shall examine the feasibility, the administration and other measures to 
address requests by the Union and its membem to subsidize the income of munl cTs who 
have cx.haustod their sick and any au"rized leaves and who must still rcrnain off work, 

3. The committee will report its findings along with any recommendations by one hundred 
and twenty (120) days from the date of its first meting. 

On WIalfof the Employer On behalf of the Union 
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MEMORANDUM OF AGREEMENT - PENSION ENHANCEMENTS 

Memorandum ofAgreaatrnt . 

.)E3atrti~oczt 

Vie University of Prince lWward Island 
(Hercittaftor called the'Tolvevaity") 

A-ad 

The Canadhin Unktn ofPubHebopioym (CUEI, LA cn1501 
C xnwlimm Union of Pabile Empkryces (CUPEN Local 1870 

IetotYzutitttutl Erothert oad of Eketrical Workem (18 MV), Loch! 1432, 
Unieraity of Pritaoo E4 %%M Mud Faculty Anociation (113PEIVA) UniW2 
University of Prince itdward Island Faculty Aasoe atioa (UPEIFA) 'UnRlil 

(Jointly, Herebufter called the "!'ssrde0) 

Whereas tlr Unions dasinA to ngallate ei:l==*mft to the UPIR.) Pews m FlAw, 
AND , 

Whe3vas tha Panics parrticipaoad to a joint group and reracbod an egtrausent an chines 
to the UPEI Pcmion Platt, 

Thexei'orc; 

I 111 Partica have reached an agmetrsent to tie implemewtutim of and pact clpaticut lit 
tlae chaaspcs to the UPEI Pension Ptah as dimulbed Wuw In this hirmorundi m of 
Agreement. 

2. Tiic Un'ycmity leas ciutirted tha, tho dcftnitivn if'"apousc" itt Stctiun I.27 oi'tite t1PE.1 
Pension PM indixIC& mviled and common-law relaiionsWpa, 

3. IU Univcrsky Isar c:iacilicd dial "srrvioa" applies to regutu full4itne end regular part-
time cmployfts. It does ttaat apply to two sppoJs<tt =t% (Le., replacerncrtz, fempnraty, 
Semional Inductor. casual). 

ne,  Univrsity has oon firmed that UPw rcnsion Pian Saction 3 2 bits bxn dek(ed in 
its enlircty and Sections 3.3 and 3.4 have be= rmcireled, eliminating mfererxei to 30 
birtlday. I1ie a were r+eplacrd with a rsew Section 3.2 ind:4ct ditg that the e17ec:tivr date 



r 4~ 

Ss hilt rlsbex, 20 10 
N*numwh" at A ~eeneseK — UPE1 Fe C~ t'letr, 

of bey m ing a blember of the Plan ghu 11 be mrn+cidcnt with mmmertcement of 
employment. 

5 The Pamirs agree to irplaces Section 3,6 of the Pension Flan with the fallit}v MS, 
A Mcmber with two or more Mrs olme mbern) p rn the Plan iraho be;comri rrq*)-ed 
nn a Iris than fu?l-6xur basis onus! wnlinrae to maku carrtribatte7ns to thr. Nan in 
reipea of hr`s lent thou full-time 44Vnings 

6. T"no Patties agme that the changca gn6fied bctDw shall apply to these: individt als who 
:ice r-urrcnt Monhem of the UPF3 Permian Pla--i an July 1, 2010, forward, 

7 nc Patties aeg= that empela)=s who have ceased employment[ with the Uriversiy 
prwr to July 1, 2010 arc not aligtbk for this Pion ituprove me zt. 

8 With respect to the pmt smioe impsvvcmw4s, the Parties agsoa; 
a) To implaernem a past servka lmproveff mt so as to provide a full 20% of the bw 

3 ymar ave xago salsry times yaws of sczvioo, for the wrylam paxiod 044 Dccembesr 
31, 1999 and up to wW incilwAng Deamber 3 t, 1998, sit*ct to approval by dbe 
Canada Rc%,caua Agcncy. ' 

b) For the period of Jsu=y I, 19519 in June 30, 2810 the banallts will continue to be 
calculated = an integml6d basis. An "IateFutiou Rstlo," as defined via 
aruawknwt to dm Plan, wfll be delmmuied for each Petuin Plan Membew at at 
July 1. 2010. The means of implementation of this clump is sob*1 to appcoval 
by the C made Ravenue e' gcncy. 

c) Commeir-ing ful'y 1, 2010, Plan Mcrabers will pay an addWomf 0.98%of payivll, 
to cover tiro eadmated cost of the additional betscfit, for each of the jxxt 13 yem-%. 
Commencing July 1, 2025, the coWn-Wtitm TAt= paid by Plan Members on both 
CPP caxnln,gs and notrC?P eatnings will ba ieduced by Oils sarnm ausDaa 

9. With respect to future ScrV ice impauve mcnt.% Cho Panks agree to de-1 ink thc 
contributions fmm the bcnefit detcnninatiean so that. cffcctive July I, 2011, b=rfrts 
will be Ertl an an accrunl fomula is follows: 
a) .'I% of the av'etagc of the Employtrc's best 3 ycatx of annua t nensianeblc sal,,,ry up 

to fhc a wragc YHG for the swnc 3 }rx r,, ptus 
b) I . SD% of the Saute Aveiage pe:nvianable .-Wary in ext:=r. of the t anon average Yt1 W 

and up to the amagc YWT for the some 3 )ecais; plus 
c) Zlrt of the stnw aYemge pcnslonablo salRry in rxcvss ,~f the same avcrugr YltitM 

they tctel multiplied by. 

d) Pe~tsiorcmble acniccan a alter Maly I, aDI'"~. 

Pay 2of; 



t#cirt'acr, 2010 
i.4rxi ouldvrn of AarwMwt - M4 PCIU6* t'!ur 

10.Tha F riker, agree that, ctx =cncitzgJuly 5, 2010 the UPEF Fension Plan Membcr 
c nttiluttion vale will be 5.4% of pay ott CAI c= Inp and 7.23 of pay on nor,-CPR 
earnings. These rates acs inclufh-c ofdic ainoumt rtfetctt ed in 8 (c) Aboae- 
Cotr me3leing July 1, U:5, ti* WtOjibution ratcp pair! by PJan Members on t ;Ah CPT" 
earnings and nati-M aminga Mll be teduzed by the arnournt refertncod in 9(c) 
above. 

11.'ll)c University will cxrcute die A et&&y UPF1 Pens;an Plan amendments to fallow 
lip-

 

Skit ed In CbarlottrAwy t,1'rlace Edward Il1sedc 

Dow 0 ery !~' -aOk U  f0f CtJPE, L4DMI 1870

 

Wit c*s 

11.0c. _ 
e&1_ 10 

for CUPE, LocA1501 

Wlttxn 
i 

Date, for 1'0IM1. LDwd 143', 

Witncs~ 

Datc-A ""GVtM kjV for UPFJFA, Unh #2 

Wtittuss 

F,d ir.1 Ur4 



sus=ri► ~ Sato 
1Sem:ctr~dutn ~f A ~r ►eeu t~P~ Prr+c+~,es Plrn 

91 

11310. ft tier UPRIT-A, Unit 01 

Nwimcus 

DsLc: for Univctsky of PF1 

wltnt%s 

Past 4 of 4 



MEMORANDUM OF AGREEMENT — EXCLUDED EMPLOYEES 

hMIOHAMMt OF AC.'lfiRE1MSENT 

Between 

The University of Prime* Eduard Island 

(Mt Roplaw) 

And 

Canadian Unioo or Publk Emplvpces Local 1970 

(The Union) 

Nntwsthsterading the prmisioas of Apponlix 1), the F..raspioM 1xuvWed the [anion Kith the 
fallawittg lint of excluded positive* together with the deseription for tarn positim 

ltaxeptionist - Htmtaa Resouexcs 
Payroll Ckrk - Humut Rssonrres 
PsyrW] ORieer - powa Resources 
Staffing Assistant - Haman Rtsourm 
Benefits Assistant - Haman fteaaarces 
Menace Assistant - Prssidcul's 0MCe 
Residenee Llfe Coordinator - Re&Wcncn 

11m UrJon is not in agrca I with the exclusions prapoaod by the Employer and tbarofore the 
Parties have agrwd to estabWLb an Ad Hoc Committer corxsisting of two mpsextntatiras of CUT'f 
Local 1970 said two reptcscnwires tnxn the Employer to conduct a review of the positiorts to 
determine their elitibility foe exclusion and to mah a lion to the Panic$. 

The Ad f foe Commlttrc shall be ewablishcd within 30 days of the suing of the Collective 
Apvernent and will report to the Fatties within one hundred and twenty (120) days from the date 
of its fiN merlin& 

x-' 
~l 

On b6Wf '~6 Empfoycr On behalf of the Union 
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MEMORANDUM OF AGREEMENT — JOINTLY SPONSORED PENSION PLAN 

'Pt srnyc,R W4"01,aWwn at l irwrw"t Ckubcz 17 20 Ifi 

MEMORANDUM OF AGREEMENT 
Cktotw 17, 201[ 

This MrVW$nduM 01 Arnern nt #the "1lsftr W*n1") is btetw en Ute U vwzit►r of Printe 
ldwrard tsWW 6card of denrerrnon )'the Irr0ovW1 and the UPEI#A (Urdu 0 1 a a 21, CUP[ 
Local 1td70, CUR Local 501 {UP11 Srat,rtty Polka) and MTW local IM IcaDedively_ the 
"Unions" j The terms of " Avvement are bOwUn on the parties and enfwt*A~ a in 
aumrdanco wltfo each tom's aollltthit aCteent nt mlth the Ernploy►er. 

Effa cti" Deter 

3 The effective date of the ameKdrnenti to the Pension Plan for Ernpkryen of the 
University of Mnc,a Edward lily-nd (the "Flan") and the Ptan's Sovemwxr structure. as 
set out to greater detad btlow, shall be Anuaery 2 2017 ('t Nct" Date') subject :a ire 
agra*ment in rc4wtct of twsltio►no, rnattvrs attached at Avpd' r , W hsrelo (liar 
'Trainsltton Apeelr►e nt') 

Plan Gt werrt"Ce 

At the Effective Date, the Purr wO be srneoded to beco use a Xurttly sponsored defined 
btmeta ptnuaan plan l" ISPP'), The Womots of the PtW *0 be the Unirrrri and I" 
trrnryer ( the 'Spontatrrrs`). The Spoewrs will estsW►s>ti a baud Ijthe 'StipOnsor aoatd ̀ 1 
with certain decWon-making authority and go ernsnct rrsporrsiWlttirs over the Pon at 
further destrtetf hereM, and shalt appokrt a board of trustees to a0m raster the Plan 
)the "guasal of ttustses` or "Trustras'). The Board of TrusUres will adnumter the Pion 
in aactordance with a artist agreameM {the'Trusl Aglr*rnent'} In adrirtiort, tht Sponsors 
sha miter an Watstttnt that teas out tht rosy and respwWbllttlVj of the 5ponuws ( ttsa 
"Sponsors Agreeme5l 

fioord of Trusim and Trust AprssmrM 

3 The ?rush %ha; sew im We administrator of the P1m )'Plan Adtnrr %traitor') atrtt 
associated pension Band Ithe "fund )̀ in aoxeuaante with tht trust Agrnrrnerit who-it 
ttrms ;tre consfsterat wnh She termsof Nsa Agrem-rent 

s The Trutees scrag bt raWnskrk for the engoing admurhtrstwn, o peraton arW 
investment of the Pta n through their deieptes and agents: the Truuees Shalt wlect and 
monitor all service proof en to the Kan the cost of wh h shall be pain gram the Plain 
Fund 

ai 
i t 5 The Rlacsard of Tru,.tre: Shall be rwn ixrsrd of an ever nurtnbrr of intSa4ttlus , erne kA trf 

*horn rs apgrarnttd by the trnplvyet and one hall of wham I  anointed by the Ur on 

• , tic 
i f 
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;:"I tktt# e l ~ 

6 The ErrVbyeu will appoint half of the voting it Wduals on the Board of Trustees aridet a 
prmlem of thin Emp14oycr s choowvg At unit one of thew endrwcfwis strati trr a non 
Union plan member 

the Unions will appoint half of the votng indi rduats on the 8aard of Trustees under a 
ptoceis of the Urxms' choosingr 

B Ivoo retired plan members, well also be appointed to the Board of Trustees, one by she 
Err►pliayer and one by the Unlorts these two retired p4n memb-ers MM rat have a vote 
on the Board of Trustees as "mt.ernplated in ARkie 9 herein. not will tht-i count fw 
purposm of the quorurn tubs of the Mari of Trustees Further, these tyro rrtirrd plan 
memben wttl not be allgiblre to sew as t%)-4ha:rs as contemplated by Ankle la hr'trern 

9 The Trustees will endeavour to make dttisxs by cons+enwa . No decisions vA be binding 
unW%s u has the support of a rnajortN of thv voting £rrsp4oyer Trustees arsti a mafatity of 
the voting Ur"n Trustees An appropriate dispzrte resolution pnxxss will be presxt+tied 
in the Trust Agreement for btcaking my dta}dtock, wh+ch will irtdude a situations in 
whFch nacemry Tnntov business cannot proved becauw of tatty of consensus or 
rn4ority wpPon 

10 The Board of Truateft vnll fursrtt w *vt.h at co Chair rnbdel whereby ends of the Uniur 
lrustm and the EmplorM Trustees sisall appoint one of thew own to so as co-chair of 
the $" rev o4 7r7ustm the co th ,rt ?-hall share! w0 taOi ar►d auth+smy as reg4irvd fpr 
the satesfacttxry operation of the Surd includasg%he calbrig ana Uhaifinget nseelrots 

11 A funding polity otgalated by the Emplavv and the Unions consistent with thm 
AiVeerr ant rhatl be admkrlstererd b4+  the Tn►stees 

Spomw &surd and Sponsors Aomewnt 

12 the S4 nsor hoard v 4l be estabii'shed by the Sponsors Agreement wh" will be 
consistem with the tams of this Agreement 

11 The Sponsor band sha$ be composed of an eqt al number of Employer and Unlan 
representatives NolvMmunding the number of teprescrotatirres _ deLlvon making at the 
Sponsor Board writ bet made r+a blort. votes The Ernploycr representatives to the 
Sponsor Barb will colla,Weel1r exercise one vote and the Union representatives will 
coitertiveiv exervie ant vote. One vote from each side wsfl be rrtpulred lot at deusions 
of the Sponsor o wd 

is The Plan tcsrt, the Trust Agreement the frundrrtg Pod►cy .snd the Sponsors ASterrnent 
1 once rrstabliOmd, shall be svt*t to "ndmunt only by the Sponsor board Such 

arriendments sha►4l be expressly tttndirtg upon me Employer Up ons and Plan members 
' form" members, r0irees and the r beneficitirres 
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15 Fokming the Effective Date all actuaval altswimptiarrs and methods shall be detrimined 
by than Sponw Bawd and communicated. rn adverse of arty period of time to which 
those mettvds or uwrnpoonz may apply, to the Trustees, who may provide fetadback 
and throve to the Sponsor floard few the Sponsor Board to use ih determining, since+ 
methods of auumpuons. 

16 The Plan will not be terrranared cw wound up except ,,, etcofdance with the Spumes 
Agreentent, whit3h sAag require thtz pnor written tom mint of tray Emplaym and each o` 
the unions 

17 Tht parties to t.has Agreement shalt execute such am"e3mtnts su further lepers vi 
undmtandrrrg to **c-.h app'. "bia cuUcttve iagretment between the Empta-&r and eatti 
untoa to prone# only that ttst} pension artanementz for "rWmg snit rternb#rs are 
as d+etctlbed in this Agreement, the revised Plan text. ;trust Agreement and S,pcnscrs 
Agreenumt, as the case rpay be 

FUnding of the Plays 

12 A vahwrtian crf the Pisan wilt be canducted as at September 30, 1016 ltfhe "Convenki n 
Valuation"] The ownornk rrwthmh wW as ktmptiom to be used ter the Coriwrsism 
Valuer w shall be tonsigent wstb tht April 30. 21714 valuation usumptioni. eAcepi as 
modelled by the assumptions in the "atterr>vative set' as shwed on Septerntt er 26, 21015 
The asset smooth raj rnethodok*y from the April 30, 201A vaNalion shall be applied 

19 The Plsrr5 current serAw host after the Effective elate *W bt shared on a Si;1f SO basis by 
the Employer and Plan mefft xs fir VvaUr ccrta nty, based on the Tartest prvjectir,nc 
In th* " Sample lmpiieruantatlon using oxtrapo4atnrd resells at Apr1l 30, 7016 and 
atternative acnrartal assumotionr (fm m ttte Empkyyes September 26, 2016 document. 
a copy of settich h attached as Exhibit "S' to this Agreement), the turrent service C= % as 
at that Effective Data is turrernly projected to be 16 04% cif penutmible earningg, or 
S.UZ% ton average) of pensto ibie errrckn s payable by the Emp"t and 5,02% (un 
average) of pensionable eslminp payable by the members. 

20. The Emplar shall be respomible for any schedules of unfunded liability %pecial 
payrri", to fat amortlitd serer 15 Years. asso"ed with arty Plan defstit tafter taking 
into account the present value of remain;rig coritr}flutions under Axticie 211 as 
detrrmined by the Conryotrsirm Values 

21 Plan mambert chaii continue to pay 0.38% of pension3ihb aamMgt In raWact of 
unfurWed ImWhty sptraal payments until lino 30. 1075. as 1e4uired by the 2010 
Memorandum of Agreement sUned lei thtr f rnptayer and the streams and as 
cortrmpiated tn seletion 4 1(B) of the Pear te:t. The firiployer and Member unfunded 
liability Werual pa~rncnt &r vduks a; drtefrr. yard by the Comer. ion Viivatror, shalt he 
coo dereJ an asset of the Pla. 
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L~Fi Penw3n MemcrieCurn of A rtttrent Dace w I' X016 

21, Unfunded liablllt*s arhir►g in valuations pedorn*d after the t orwersion VsluA on Ithr 
fnt socdsled val"tion fat6tswir►# then C.onvvrs►on Valuabon shall be at 4ttl 39, 2019 
and saibwquartt valuations will be performed as at April 30 cm rMlaf miervah as 
detexrrnInod by the Sponsor 8oartl not "oeedIng every three yeers) wlii be amortized 
mvr 15 years and Funded by eitf►w contribution rata Increamm, trmporary futury 
heneN reductiov3, or a ocrr*,n; t*n of the tun, all as dvterma►rd by the Sponsor 
8aard. The SSponsoor Dowd may In accordamv with Its decision-making process ;.as 
desvib d In paragraphs 13 and 14 of this Affeemertt , agree to temporary future 
benefit reductiau_ the Sponwc board many Mia choorse not to nialte any i uth 
temporary befnef3t reductiam. The balance of any unfw,datt tabtbty fursdwg obligatwn 
shag ht met by special paymtnts that wd lq shaxad on a 5015Q ba►sls by lsath the 
Empk"r and Plan mernbers and aemonited over a 15 year period For the purposes of 
ctarKy, the falbowing are prutnded as eumples of how this paragraph 12 n rsierded to 
eperrte_ 

tf there is a 5% of payrog special psymem obfi,gat►on, and then Sponsor Board agsefe~ 
to a temporary future benath mdumor► Mat redwces plan cost by A of pavr,all. 
both tt►e Errs er ant! Plan members wd. be obbptead to make special oaymer , of 
L5% of payroll each for a period of 15 years. 

+ if tt+ere is a 5% of paytotl specia l payrr►ent obi igatiion and the SpO=r Board toes 
not agrov to arry te>ntf c"ry future benefit rew1uctwns, both the Employer and P, Ara 
members avilt be obhgatad to make spacial payments o! 7 5% of paymb each Im ~ 
period of 15 yeam 

23. Man surplums (defined as amounts above 110% furA td an a going conteern barb) sha'I 
first tta used to ratrmaiwely rtvuxe " temporary benafd redactions, in rerspect of past 
service and hrture srvtm until those b"eft s ha*e been restored fulty, as diurminod 
by the Spamor Bard Such beneht rtmorittiotrs shall net reduce plan funding be;ow 
11frit 

in circurnstances whe to the Pftr is fund abo" 110% on a going cancem basis and a I 
ienWary benefit reductions of any) have been fut#y restored, the surplus above 11C% 
shall be used to 

n irnp.rove Plan benefits andrw 

reduce Flan risks by rartservatxt►r►g artuaria' ass~rnptlonsr 

a% dertrrmined by thr 3punium tiuctrU. ]ut.i c.f►arrgrs ihai rrut ICUULt it r F'+ari 3 tine }ell 
stat us below 110% 

24 The Employer w4l rema~n riespons ble for fu{ termination and wind-up funding of a 'i 
Y1,%n iiab►i=ises, both pre- and past conversiar, in the event the plan is ierrmmnated and 

Ja+our►;d up 

~` L/ 

} L l~ 
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Denafrts 

25 NO thances to PIw bto ehU or gran d" r► are rewired at this tlem following mcitian 
of thn AVrtmrmt, titnefitt may be amenoded ov4 In accs3rdaae wirth the Sponsor4 
Agr"mwnt 

Conditions 

25 The Agreernant w:J be cans nVnt on riud auca in accordance with sort+ process or 
restuirementa determined by the Employer Arid each of the Urwns retprttwN, 1-i -rig 
rrtsich this Agratment shah ba null ax+d void. 

Core"rrts 

27 the Empltryrdr and the Unions shall im"fate m lood faith and st►sli r•rcute tho,  fwltivr 
agreements, required by tM Agre!ment including but not limited to the Sponsw) 
Agrs,Rment, Trust Afire a, enit. fu»BnS Po". rrwtwd Plan lext, and such othtr 
agre4m ms. as ar•* or may be required to tmptenwinit tha purpme of thm A,greemtrtt 

79 Subjw to artirle A of tests Agteement, from the date of execution of this Alseemerit 
thr Emptaytr %ha' make no dumSes to the Ptsn. txin4*wtions err any econom+ 
as 6mption or method9 ustti to ►►Rluq the Plan wtthmi the prior conmrrrt of each of the 
Union . 
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Da :ed and executed Do Wober !—) 2016. 

~ Vvltnr~s 

~6 
Wtt nr» 

Wtifti!'fi 

w4mvi• 

Wit"" 

Wttn s  

fcv Upf 1, ank I kihnstor 

FOB UP". fkwr Wtscftr ld 

For %Of ►FA, Oob f tk-r. 

F cuor totat tom r yr ca'rm+thari 

7 
, 

Fist' CUPk Lcsrti SCI. WaY  Soala}wdr~t 

LifW.-iks-oam LAW 
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leaf Patn +tm AAP"etandurn cl Ar"ment cktaor l7, 201f 
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MEMORANDUM OF UNDERSTANDING - EAP INSTRUCTORS - PRINCIPLES 

Memorandum of Understanding 

Between 

The University of Prince Edward Island 

And 
The Canadian Union of Public Employees — Local 1870 

(Hereinafter called the "Parties") 

Whereas the Parties agreed to the principles set out below for the transition 
of EAP Instructors into the 01870 Bargaining Unit 

EAP Instructors — Principles for Proposed MOU is a stand-alone proposal. Provisions for EAP 
instructors do not form part of the Term Package proposal. 

I. General - EAP Proposal for transition into CUPE 1870 bargaining unit. 

a. Six EAP instructor positions will be converted to permanent positions, effective Date 
of Signing. The effected instructors currently filing those positions are: Julie Puiras, 
Johanna Schneider, Judith Arnold, Jennifer Tasker, Andrea Baird, Pamela 
Betteridge. 

2. Positions will be offered in order of seniority of EAP instructors based on the instructors' 
date of hire as an EAP instructor 

3. Article 10 Hours of Work— based on EAP enrollment data we are not expecting the six EAP 
instructors to be working more than they are currently. As such, we propose the following: 

a. 2 full-time, permanent positions of 10 months per year, working 33.75 -hours/week 
from September to June annually. 

b. 2 full-time, permanent positions of 8 months per year, working 33.75 hours/week 
from September to April. 

c. 2 part-time, permanent positions of 10 months per year, working 28 hours/week 
(0.75 FTE) from July to April. 

d. Additional EAP hours outside the sessional contract periods will be offered as 
additional casual hours on seniority basis. Increased hours for part-time employees 
in the annual contract period would be administered in accordance with Article 
11.06. 

This casual work would not be pensionable. 

4. Article 17 Vacation - Vacation accrual rate for EAP instructors will be calculated in 
accordance with Article 17.01 based on the instructors' hire date and years of service. The 
vacation accrual rate will be in effect as of date of certification (31 January 2022). 
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a. EAP Instructors will receive vacation payout of the difference between their eligible 
vacation accrual rate and the 4% vacation pay they received from 31 January 2022 
and 31 December 2022. 

b. Vacation accrual from 1 January 2023 going forward will be added to the employee's 
leave bank and will be subject to all requirements under Article 17, Vacation. 

5. Article 20 Seniority 

a. Seniority is calculated from date of hire as EAP instructors. As such, all EAP 
instructor service will be considered active service for purposes of calculating two 
years' service for step movement under Article 39 This proposal is conditional on 
the Union's withdrawal of the two grievances, personal and policy, under #2022-07-
22-02. 

b. Article 24 Benefits 
a. Full-time and Part-time EAP instructors will be eligible for benefits under Article 

25, including Pension, pro-rated to time (daily hours of work) and term (8- or 10-
month term duration). 

b. During the annual break in service, EAP Instructors are eligible to maintain benefits 
at their own expense as per Article 25.02 b). 

7. Wages 
4n date of signing, the EAP instructor rate of pay will be adjusted to MTS level 8, step 2 
(conditional on the withdrawal of grievances #2022-07-22-02) 

Dated and executed on r'~ , 2023 

On Behalf of the On Behalf of the Canadian Union of 
University of Prince Edward Island Public Employees Local 1870 

- ',[~frr( ~i' 
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MEMORANDUM OF UNDERSTANDING -- ARTICLE 10 HOURS OF WORK 

Memorandum of Understanding 

Between 

The University of Prince Edward Island 

And 
The Canadian Union of Public Employees — Local 1870 

(Hereinafter called the "Parties") 

Re: Article 10 - HOURS OF WORK — Non-Standard Hours 

The Parties recognize that a long-standing practice at the Veterinary Teaching Hospital has 
been occurring whereby some employees are working shifts with a longer duration that 
seven and one-half (7.5) hours per day. The Parties commit to enter discussions to work 
toward an appropriate resolution recognizing the operational requirements of the 
Employer, and the interests of the Bargaining Unit. 

The Parties will create an amendment(s) to the Collective Agreement to accommodate such 
need, and address employee entitlements, and any other applicable articles of the Collective 
Agreement. 

The review will commence within one (1) month of Date of Signing with its conclusion 
expected within four (4) months of Date of Signing. In the meantime, and if the Parties are 
unable to agree on amended language, the Employer's existing practice may continue for 
the duration of this Collective Agreement. 

Dated and executed on /-, 2023 

On Behalf of the On Behalf of the Canadian Union of 
University of Prince Edward Island Public Employees Local 1870 

wipl5ss 
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MEMORANDUM OF UNDERSTANDING — WORKING REMOTELY 

Memorandum of Understanding 

Between 

The University of Prince Edward Island 

And 
The Canadian Union of Public Employees — Local 1870 

(Hereinafter called the "Parties") 

Re: Working Remotely 

Within 60 days of Date of Signing, a Working Group will be created which will include 
COPE 1870 representation to review current practices, evaluate pilot project results and 
provide recommendations with respect to the development and implementation of a 
remote work policy. 

The Parties acknowledge "Working Remotely" refers to an alternative working 
arrangement under which CUPE 1870 employees may perform their job duties and 
responsibilities from a location in Prince Edward Island that has a reliable and secure 
mode of communications whereby the employee can maintain confidentiality and has no 
greater risk of injury or illness than exists on campus. 

When working remotely, all provisions of this Collective Agreement shall continue to 
apply. 

Dated and executed on ' 2023 

On Behalf of the On Behalf of the Canadian Union of 
University of Prince Edward Island Public Employees Local 1870 

Wit ss fitness 
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