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ARTICLE 1 - COVERAGE AND PURPOSE OF AGREEMENT

1.01

1.02

ARTICLE 2 -

2.01

2.02

2.03

2.04

ARTICLE 1 - COVERAGE AND PURPOSE OF AGREEMENT

The Employer recognizes the Canadian Union of Public Employees and its Local
4524 as the sole and exclusive Collective Bargaining Agent for all Roads
Department employees and all Waste Site employees of the Corporation of the
Township of Bonnechere Valley in the Township of Bonnechere Valley, save and
except supervisors and persons above the rank of supervisor.

The purpose of this Agreement is to maintain a harmonious relationship between
the Council and its employees and to provide an amicable method of settling any
difference or grievance which might possibly occur.

EMPLOYMENT AND EMPLOYEE RESPONSIBILITIES AND MANAGEMENT
RIGHTS

It is recognized that the Council provides services for the safety, health, comfort
and general welfare of the Citizens. Therefore, the employees must be prepared
at all hours of the day or night to assist in providing the many services.

The Union recognizes that the Employer has all the regular and customary rights
of Management except insofar as such rights are modified or limited by this
Collective Agreement. The questions as to whether one of these rights is modified
or limited by this Agreement may be decided through the Grievance and Arbitration
Procedure. Without limiting the generality of the foregoing, the regular and
customary rights of Management shall include the right:

(a) to hire, discharge, direct, transfer, classify, promote, demote, suspend,
discipline, layoff, recall and to increase or decrease the working force.

(b) to maintain order, discipline and efficiency and to establish, revise and enforce
rules and regulations to be observed by the employees.

(c) The Employer shall exercise their rights in a fair and reasonable manner.

Parties Shall Not Discriminate

The parties agree that there shall be no discrimination, interference, restriction, or
coercion exercised or practiced with respect to any employee in the matter of
hiring, wage rates, training, up-grading, promotion, transfer, layoff, recall,
discipline, classification, discharge or otherwise by reason of age, race, creed,
colour, national origin, religion, political affiliation or handicap, nor by reason of
their membership or activity in the Union.

The parties agree to abide by the Ontario Human Rights Code and its regulations.
Harassment

The Corporation of the Township of Bonnechere Valley is committed to providing
a respectful working environment in which all individuals are treated with respect
and dignity. All employees have the right to freedom from harassment in the
workplace. The harassment of any employee constitutes serious misconduct and
will be subject to disciplinary measures.



2.05

2.06

2.07

2.08

2.09

210

Harassment means engaging in a course of vexatious comment or conduct that is
known or ought reasonably to be known as unwelcome. Harassment can be either
psychological or physical or it can be a combination of both. It is any behaviour,
whether deliberate or negligent, which denies individuals their dignity and respect,
is offensive, embarrassing or humiliating to the individual and adversely affects the
working environment.

There shall be no retaliation against anyone who makes a complaint in good faith
or cooperates in the investigation of a complaint of harassment.

Representation

The Employer shall not bargain with or enter into any agreement with an employee
or group of employees in the bargaining unit, without proper authorization of the
Union. In representing an employee or group of employees, an elected or
appointed representation of the Union shall be spokesperson.

Function of Bargaining Committee

All matters described in the Collective Agreement dealing with wages, benefits and
other appropriate matters, may be the subject of negotiations between the parties
at the appropriate time for negotiations for renewal of the Collective Agreement.

Meeting of Bargaining Committee

In the event that either party wishes to call a bargaining meeting, the meeting shall
be held at a time and place fixed by mutual agreement. However, such meeting
must be held not later than thirty (30) calendar days after the request has been
given unless the parties mutually agree to a later date.

Negotiations

Time spent in Union negotiations and scheduled face to face meetings, up to but
not including conciliation, would be without loss of seniority, pay, and benefits.

Bargaining Relations Technical Information

For the purpose of bargaining and/or upon ten (10) days' request by the Union, the
Employer will provide the following information:

(i) job descriptions

(ii) number of positions in bargaining unit

(iii) names of bargaining unit members

(iv) home addresses of bargaining unit members

(v) list of employer officers and addresses for correspondence

Bargaining Committee

The Employer acknowledges the right of the Union to establish a bargaining
committee to represent the Union for the purpose of bargaining a renewal
Collective Agreement, or for the purpose of engaging in discussions which may
become necessary with respect to the amendment of this Agreement by consent
of both parties. This committee will consist of not more than two (2) members of



the bargaining unit designated by the Union. The Bargaining Committee may be
assisted by a representative of the Union who is not an employee of the Township

ARTICLE 3 — GRIEVANCE AND ARBITRATION PROCEDURE

3.01

3.02

3.03

3.04

3.05

A grievance shall be defined as the difference between the parties arising out of
the interpretation, application or administration of this Agreement. Replies shall
be in writing at all stages.

Complaints and grievances shall be dealt with in the following manner and
sequence. Prior to formally initiating a written grievance, it is understood that the
employee(s) must first have brought the issue/complaint to their immediate
supervisor. The employee, who may be accompanied by a Union representative,
shall take the matter up verbally with the Works Superintendent within seven (7)
working days of the date upon which the employee(s) first became aware, or
should have become aware of the facts giving rise to the complaint. Failing
satisfactory resolve, within three (3) working days, then, the formal process shall
commence at Step 1.

Step 1

Failing satisfactory settlement being reached in the complaint stage, the
employee(s) concerned, shall within seven (7) calendar days submit the grievance
to the Chief Administrative Officer/Clerk. The Chief Administrative Officer/Clerk or
their designate shall meet with the employee(s) and their Union representative
within ten (10) calendar days of the receipt of the grievance and shall render a
decision in writing within ten (10) calendar days after the meeting.

Step 2

Failing settlement at Step 1, the matter may be referred to Arbitration within thirty
(30) working days after the final decision is given at Step 1.

Policy Grievance

Where a dispute involving a question of general application or interpretation
occurs, or where a group of employees of the Union has a grievance, Steps 1 and
2 of the Grievance Procedure may be by-passed by mutual agreement of both
parties.

Amending of Time Limits

The time limits fixed in both the Grievance and Arbitration Procedure may be
extended within reason by consent of both parties.

Grievance on Layoff and Recalls

Grievance concerning layoffs and recalls shall be initiated at Step 2 of the
grievance procedure.

It is agreed by both parties to submit any such difference to Arbitration, as defined
in the Ontario Labour Relations Act as amended from time to time.



3.06

3.07

3.08

It is agreed by both parties that each party shall be responsible for all costs
involved by their own nominee to the Arbitration Board and that they shall share
equally, all costs and fees charged by the Chairman of the Board.

Names of Stewards

The Employer agrees to recognize two (2) stewards from within the bargaining
unit. The Union shall notify the Employer in writing of the names of each steward
before the Employer shall be required to recognize them.

Permission to Leave Work

The Union acknowledges that stewards, members of the committees and Union
officers have regular duties to perform on behalf of the Employer and will not
absent themselves from their regular duties unreasonably in order to deal with the
grievances of employees or with other Union business. Any absence must first be
approved by the Employer or their representative. Such approval will not be
unreasonably withheld.

Discipline and Discharge

An employee who has completed their probationary period may be dismissed, but
only for just cause. When an employee is discharged or suspended, they shall be
given the reason in the presence of their steward or executive member of their
choosing. Such employee and the Union shall be advised promptly in writing by
the employer of the reason for such discharge or suspension.

May Omit Grievance Steps

An employee considered by the Union to be wrongfully or unjustly discharged or
suspended, shall be entitled to a hearing starting under Step 1 of the grievance
procedure.

Clearing of File

No offense shall be used against an employee after twenty-four (24) months for

suspensions, 18 months for written warnings and 12 months of verbal warning of
its commission, provided that no similar offense was committed within this period.

ARTICLE 4 — UNION RECOGNITION AND DEDUCTION OF UNION DUES

4.01

All employees of the Employer, as a condition of continued employment, shall
become and remain members in good standing of the Union according to the
Constitution and Bylaws of the Union. All future employees shall, as a condition
of continued employment, become and remain members in good standing in the
Union. Such money deducted as monthly dues shall be deduction from the last
pay of each month, and remitted monthly to the National Secretary-Treasurer of
the Union. The Employer shall deduct from every employee any dues, initiations
or assessments, levied in accordance with the Union Constitution and/or Bylaws
and owing to the National Secretary-Treasurer of the Union at 1375 St Laurent
Blvd., Ottawa, Ontario, K1G 0Z7, not later than the fifteenth (15") day of the month
following, together with the names of the employees, regular hours and overtime



4.02

4.03

4.04

hours worked, with additions and/or deletions during the period. The Income Tax
(T-4) shall include the amount of Union dues paid by each employee in the
preceding calendar year.

Correspondence

All correspondence between the parties, save and except grievance handling,
arising out of this Agreement or incidental thereto, shall pass to and from the Chief
Administrative Officer/Clerk and/or designate and the Secretary of the Union
and/or designate and the National Servicing Representative.

There shall be a joint Labour/Management Committee consisting of not more than
two (2) members of the Union and not more than two (2) management
representatives. The Committee shall meet at least quarterly or upon request of
either party at a mutually agreeable time and place. Notice of agenda shall be
given at least forty-eight (48) hours in advance of the meeting. If there are no
agenda items, quarterly meetings may be skipped. Employees shall not suffer any
loss of pay, benefits and/or privileges for time spent with this committee or any
other committee. An Employer and a Union representative shall be designated as
joint chairpersons and shall alternate in presiding over meetings. Minutes of each
meeting of the committee shall be prepared by the Employer and signed by the
joint chairpersons as promptly as possible after the close of the meeting. The
Union, the CUPE Representative and the Employer shall each receive a copy of
the signed minutes.

The committee does not have the authority to bind either the Union or its members
or the Employer to any decisions or conclusions reached in their discussions. The
committee shall have the authority to make recommendations to the Union and the
Employer with respect to its discussions and conclusions.

Representatives of Canadian Union

The Union shall have the right to have the assistance of representatives of the
Canadian Union of Public Employees and any other advisors involving business
of the bargaining unit and/or negotiating with the Employer.

Such representative(s)/advisor(s) shall have access to the Employer’s premises in
order to investigate and assist in the settlement of a grievance.

ARTICLE 5 - STATUS OF EMPLOYEES

5.01

5.02

Employees who have been employed for a period of six (6) consecutive months or
more in a position within the full-time complement are deemed to be permanent
employees.

(a) Temporary or seasonal employees are those with less than six (6) consecutive
months’ service, and who are likely to be laid off before they complete six (6)
consecutive months’ service.

A part-time employee shall be defined as one who regularly works less than
twenty-seven (27) hours per week.



(b) Temporary, seasonal or part-time employees are entitled to all conditions set
forth herein except:
Article 7 - Sick Leave Provisions
Article 8 - Vacation Provisions
Article 18 - Employee Benefit Plans

ARTICLE 6 — SENIORITY AND JOB POSTINGS

6.01

6.02

6.03

Seniority Defined

Seniority is defined as the length of continuous service with the Employer, and shall
be credited back to an employee’s original date of hire including with their
predecessor Employer before the merger. Seniority shall be used in determining
preference or priority for promotions, transfers, demotions, layoffs and recall,
providing the senior person has the ability to perform the work involved. Seniority
shall operate on a bargaining-unit-wide basis.

Part-time seniority and seniority for temporary and seasonal employees shall
accumulate on the basis of one (1) year's seniority for each 1840 hours worked.

The Employer shall maintain a seniority list showing the date upon which each
employee’s service commenced. An up-to-date seniority list shall be sent to the
Union and posted on all bulletin boards in January of each year. An initial list,
mutually agreed to by the parties, shall be posted in the workplace.

Probation of Newly Hired Employees

Newly hired employees shall be on a probationary basis for a period of ninety (90)
working days from the date of hiring. Timelines may be extended upon mutual
agreement of the parties. During the probationary period, employees shall be
entitled to all rights and privileges of this Agreement, except with respect to
discharge. The employment of such employees may be terminated at any time
during the probationary period, for just cause, without recourse to the Grievance
Procedure, save and except with respect to Article 2.04.

I) Seniority shall accumulate under the following circumstances:

(a) When the employee is on the active payroll of the Employer.

(b) When the employee is off the payroll due to an accident and when the
employee is receiving compensation under the Workers’ Safety and
Insurance Act, and when the employee has not accepted employment with
another Employer.

(c) When the employee is on any leave of absence authorized by the Employer
and/or a member of CUPE National and/or Provincial for a 2 years period,
or under provisions of legislation.

) An employee shall lose seniority and their employment when the
employee:

(a) Voluntarily resigns in writing;
(b) Is absent from work without authorization for a period in excess of three (3)
working days, unless they provide a reasonable excuse for their absence;



6.04

6.05

6.06

(c) Is laid off for a continuous period of more than twenty-four months;

(d) Fails to answer a recall as provided in Article 17 without a valid reason
satisfactory to the corporation of the Township of Bonnechere Valley.

(e) Is discharged for just cause and not reinstated through the grievance /
arbitration procedure;

(f) Fails to return to work upon termination of authorized leave of absence
without a valid reason.

Seniority shall accrue to an employee who is actually at work for the Employer or
on paid leave. Except as otherwise provided, seniority shall not accrue to an
employee who is on unpaid leave in excess of thirty (30) days or as prescribed in
legislation.

Posting and Filling of Positions

When a vacancy occurs or a new position is created inside of the bargaining unit,
the Employer shall notify the Union in writing and post the notice of the position in
the Employer's offices, shops and on all bulletin boards for a minimum of one (1)
week in order that all members will know about the position and be able to make
written application thereof.

Both parties recognize:

(1) The principle of promotion within the service of the Employer; and
(2) That job opportunity should increase in proportion to length of service.

Therefore, in making staff changes, transfers or promotions, appointment should
be made of the applicant with the required qualifications and having the greatest
seniority. Appointments from within the bargaining unit shall be made within twenty
(20) days of posting.

It is understood that there will be no requirement for the employer to post the lead
hand assignment. It is further understood that no employee will be required to
accept lead hand duties if they choose not to.

Transfer and Seniority Outside of the Bargaining Unit

(a) It is understood that an employee shall not be transferred by the Employer to
a position outside the bargaining unit not exceeding six (6) months without their
consent. Such employees on temporary assignments shall remain members
of the bargaining unit and would continue to pay Union dues.

(b) An employee who is transferred to a position outside the bargaining unit shall
not, subject to (c) below, accumulate seniority. In the event the employee
returns to a bargaining unit position within twelve (12) months of the transfer,
they shall be credited with the seniority held at the time of the transfer and
resume accumulation from the date of their return to the Bargaining Unit. An
employee not returned to the bargaining unit within twelve (12) months shall
forfeit bargaining unit seniority.

(c) Inthe event an employee transferred out of the bargaining unit under (b) above
is returned to the bargaining unit within a period of six (6) calendar months,
they shall accumulate seniority during the period outside the bargaining unit.
If the employee returns to the bargaining unit after the initial six (6) months but



before twelve (12) months, they will be credited with the seniority they held at
the time of transfer.

ARTICLE 7 - SICK LEAVE PROVISIONS

7.01

7.02

7.03

7.04

Sick Leave / Short term Disability Defined

Sick leave means the period of time an employee is permitted to be absent from
work with full pay by virtue of being sick or disabled, exposed to a contagious
disease, or because of an accident for which compensation is not payable under
the Workers' Compensation Act.

Sick Leave / Short Term Disability Benefits

Atfter three months of service, all full time employees will be eligible to participate
in the sick leave/ short term disability plan in accordance with the Township of
Bonnechere Valley’s policy of January 1, 2001. The short-term disability plan shall
provide the following coverage for employees.

Length of Service

100% of Salary

67% of Salary

3 months but less than one
year

1 week of sick leave

16 weeks of sick leave

1 year but less than 2 years
of service

2 weeks of sick leave

15 weeks of sick leave

2 years but less than 3 years
of service

3 weeks of sick leave

14 weeks of sick leave

3 years but less than 4 years
of service

4 weeks of sick leave

13 weeks of sick leave

4 years but less than 5 years
of service

5 weeks of sick leave

12 weeks of sick leave

5 years but less than 6 years
of service

7 weeks of sick leave

10 weeks of sick leave

6 years but less than 7 years
of service

9 weeks of sick leave

8 weeks of sick leave

7 years but less than 8 years
of service

11 weeks of sick leave

6 weeks of sick leave

8 years but less than 9 years
of service

13 weeks of sick leave

4 weeks of sick leave

Over 9 years of service

17 weeks of sick leave

0 weeks of sick leave

No Limits on Pre-existing Conditions

Employees who have completed three (3) months service are eligible for coverage
regardless of any pre-existing medical conditions.

Eligibility for Sick Pay

If you become disabled as a result of illness or injury, excluding compensable
accidents such as those covered by Workplace Safety Insurance Board (WSIB),
you will receive sick pay benefits that are paid by your Employer. You are eligible
for sick pay benefits after you complete three (3) months of service following your
first day of active work.



7.05

7.06

Notification to Employer

An employee who is unable to report for duty on their scheduled shift shall notify
the Employer of this fact in advance of the commencement of their scheduled shift;
provided that this requirement shall be waived by the Employer where the
employee was unable to give such notice due to circumstances beyond their
control.

Proof of Disability

Proof of disability that is satisfactory to the Employer, is required if an employee is
absent for three (3) days or more and is subject to a period review thereafter. Such
proof (satisfactory medical information and/or functional abilities information) may
also be required at any time in order for an employee to qualify for benefits.

ARTICLE 8 — ANNUAL VACATION AND STATUTORY HOLIDAYS

8.01

8.02

All permanent employees shall be entitled to a paid annual vacation leave each
year.

(a) The following schedule shall be used to calculate vacation leave:

Upon hire, vacation will accumulate at the rate of 0.83 days per month for each
full calendar month worked up to December 31%.

Beginning January 1%t of the first year of active service during which the
employee worked one (1) full year, they will be credited with ten (10) working
days of vacation leave.

Beginning January 1% of the third year of active service, they will be credited
with fifteen (15) working days of vacation leave.

Beginning January 15t of the eighth year of active service, they will be credited
with twenty (20) working days of vacation leave.

Beginning January 1%t of the fifteenth year of active service, they will be credited
with twenty-five (25) working days of vacation leave.

(b) Vacation shall not accrue after any continuous unpaid leave which exceeds
thirty (30) consecutive days unless dictated either through this Collective
Agreement or legislation(s).

(c) Vacation requests will be submitted to the Administrative Office by March 31st.
Approved Vacation will be based on seniority. The Employer shall post a list
of approved requests by April 30™. All vacation requests received after March
31st will be reviewed for approval based on date of receipt of request.

The following Statutory Holidays are recognized as time off with pay for all
permanent employees:

New Year's Day Civic Holiday
Family Day Labour Day



8.03

8.04

8.05

8.06

8.07

8.08

Good Friday National Day for Truth and Reconciliation

Easter Monday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

and any other day proclaimed as a holiday by the Federal, Provincial or Municipal
Government, providing the employee reports to work the day previous and the day
after the holiday in question, except if on vacation or sick leave.

In addition to the holidays listed above, each employee shall be allowed one (1)
additional holiday to be known as a Floating Holiday in their first year of
employment and one (1) additional day after the completion of one (1) year of
service. The date and time for taking the Floating Holiday shall be mutually agreed
upon by the Employer and employee. A Floating Holiday cannot be carried from
one calendar year to the next.

Pay for Regularly Scheduled Work on a Holiday

An employee who is not scheduled to work on the above holidays shall receive
holiday pay equal to one day's pay. An employee who is scheduled to work shall:

(a) be paid at the rate of one and one-half (1}2) times plus another day off with
pay, in lieu of holiday pay, at a time mutually agreed between the two (2)
parties, or

(b) be paid at the rate of one and one-half (1}2) times their regular rate of pay in
addition to the holiday pay.

Compensation for Holidays on Saturday or Sunday

When any of the above-noted holiday fall on a Saturday or Sunday and is not
declared or proclaimed as being observed on some other day, the following
Monday shall be deemed to be the holiday for the purpose of this Agreement.

An employee shall not be entitled to any observed holiday which occurs after an
employee has been on unpaid leave for a period of thirty consecutive days.

An employee shall be entitled to carry over up to two (2) weeks’ vacation to the
following year. The amount to be at the employee’s request.

Compensation for Holidays Falling Within Vacation Schedule

If a paid holiday falls or is observed during an employee’s vacation period, or any
other leave in which the employee receives payment for, they shall be allowed an
additional vacation day with pay at a mutually agreed upon time between the
employer and the employee.

Vacation Pay on Termination

An employee who leaves full-time employment with earned vacation to their credit
shall be paid the unused portion of their vacation credits. An employee who has
used vacation leave credits not yet earned will be required to reimburse the
Employer for the unearned portion of vacation leave.



8.09

8.10

8.11

8.12

Unbroken Vacation Period

An employee shall receive an unbroken period of vacation for two (2) weeks unless
mutually agreed upon between the employee and the Employer.

Approved Leave of Absence During Vacation

Where the employee qualifies for sick leave, bereavement, or any other approved
leave during their period of vacation, there shall be no deduction from vacation
credits for such absence. The period of vacation so displaced shall either be added
to the vacation period or reinstated for use at a later date, by mutual agreement.

Notification to Employees

The Employer shall notify all employees of the amount of their vacation, sick time,
and time in lieu of overtime on their bi-weekly pay stubs.

Upon termination of employment or retirement, or if an employee transfers to part-
time employment, they will be paid the pro-rated monthly portion of unused
vacation that was credited on January 1%. Conversely, an employee will be
responsible for payment of vacation taken but not earned based on a pro-rated
monthly calculation from January 15,

Sick leave may be substituted for vacation leave where the employee provides
satisfactory medical documentation that an iliness or accident occurred while on
vacation.

ARTICLE 9 - TOOLS, EQUIPMENT AND WORK CLOTHING

9.01

9.02

9.03

Council will provide all tools and equipment necessary to carry out work of the
Corporation, including rubber coats, safety rubber boots, chainsaw safety boots,
two (2) safety T-shirts, rubberized work gloves and work gloves for those engaged
in work where such clothing is necessary and such clothing must not be used for
other than outside purposes and at the discretion of the Works Superintendent,
and equipment is to be kept in good repair. Employees will be provided with
coveralls as required. Gloves, safety T-shirts and coveralls will be replaced at the
discretion of the Works Superintendent.

Mileage

All employees who use their personal vehicles to perform pre-approved Township
business are entitled to mileage allowance consistent with the Township
Employment Bylaw.

Safety Footwear Allowance

Full time and Part time Employees who are required by nature of their job to wear
safety footwear on a regular daily basis shall be provided the following annual

allowance:

Full-Time & Part-Time:
Effective Jan. 1, 2025 - $350.00 per annum for safety boots



Employees hired for a period of expected employment of less than six (6) months
will provide their own safety footwear.

ARTICLE 10 - PROPER ACCOMMODATIONS

10.01

(a) Neat and clean accommodation shall be provided for employees to have their
meals and change their clothes.

(b) Appropriate storage space shall be provided for employees to store their
clothing and belongings during working hours.

ARTICLE 11 - HEALTH AND SAFETY

11.01

11.02

The parties agree to abide by the Ontario Health and Safety Act, as amended, and
its Regulations. The parties agree that Local 4524 will always be represented on
the Joint Health and Safety committee by one (1) certified member from the Roads
Department. The Union shall notify the Employer in writing who has been
appointed as the representative on the JHSC before January 31%t of each year.

First Aid Kits shall be supplied by the Employer to each mobile unit of employees
and in other appropriate locations of the Employer.

ARTICLE 12 - LEAVE OF ABSENCE

12.01

12.02

Bereavement Leave

An employee shall be granted a maximum of five (5) calendar days without loss of
pay for the death of a spouse (includes common-law spouse and same sex
partner) or child (includes step-child or adopted child).

Up to three (3) days off for the death of a father, mother (includes step parent),
sister, brother, father-in-law, mother-in-law, brother-in-law, sister-in-law,
grandparents (includes step grandparent), grandchildren (includes step
grandchild) or other relative of the employee who is dependent on the employee
for care assistance. An employee shall be granted one (1) day off without loss of
pay to attend the funeral of an aunt or uncle, grandparent-in-law or when acting as
a pall-bearer.

Bereavement leave can be taken at the time of the family member’s death and/or
sometime later to attend a funeral, internment or Celebration of Life or memorial
service. The Employer will make reasonable accommodations for religious beliefs
and practices. Employees are to speak with their supervisor regarding this request.

In the event that bereavement leave is required while an employee is on paid
vacation, such paid vacation is re-credited to the employee.

Maternity/Adoption/Parental Leave

Pregnancy and Parental Leave shall be granted in accordance with the
Employment Standards Act (2000). This includes but is not limited to qualification,
when the leaves can begin, the length of the leave and notice requirements.



12.03

12.04

12.05

12.06

Seniority Status During Maternity/Adoption/Parental Leave

While on maternity, adoption/parental leave, an employee shall accumulate
seniority and shall be entitled to full benefits, rights and privileges under this
Collective Agreement.

The Employer will continue payment of benefit premiums, provided the employee
provides the cost of such premiums to the Employer at the commencement of such
leave or makes other acceptable arrangements.

Leave of absence will be granted to all employees for the purpose of voting, in
accordance with the Dominion and Provincial Election Acts.

Leave of absence without pay or loss of seniority may be granted to an
employee(s) to attend functions of the Union. Such permission shall not
unreasonably be denied. For administrative purposes, the Employer shall continue
to pay the employee’s salary and benefits and the Union shall then compensate
the Employer for the salary and benefits paid during the period of leave.

The Employer shall pay an employee who is required to serve as Juror the
difference between their normal earnings and the payment they receive for Jury
service. The employee will present proof of service and the amount of pay
received.

ARTICLE 13 - HOURS OF WORK

13.01

13.02

13.03

The normal workday shall be worked between the hours of 7:30 a.m. and 4:00 p.m.
Nothing in the foregoing will prevent the Employer from continuing the existing
practice of calling employees into work outside these hours where the need arises.

Nothing in the foregoing is a guarantee of hours of work. It is understood that
part-time, temporary and seasonal employees may not work the standard
workweek.

Overtime Defined

(a) All hours in excess of forty (40) hours per week shall be paid at the rate of time
and one-half (1'%2). Time worked beyond eight (8) hours in a day, or on a
scheduled day off, shall be considered overtime and paid at time and one-half
(1%2) the regular rate of pay.

(b) Instead of cash payment for overtime, an employee may choose to receive
time off equal to the appropriate overtime rate and a time mutually agreeable
to the supervisor and the employee. An employee cannot at any time
accumulate more than fifty-three and one third (53.33) hours x 1.5 regular time,
(equal to 80 hours time in lieu). The employee shall confirm with the Employer
if they want to bank overtime. An employee may bank overtime of up to eighty
(80) hours which shall be used before Pay #24 of the same year. Any hours
not used will be paid out in Pay #24 at the wage rate it was earned.

(c) An employee who is called back to work outside their regular working hours
shall be paid a minimum of three (3) hours at time and one half.



(d) Overtime will be offered in order of seniority, on an equitable basis. Any
available work opportunity offered and declined will be counted for the purpose
of determining equitable distribution.

ARTICLE 14 - SUMMER SCHEDULE

At the start of Pay Period 13 through the end of Pay Period 20, employees in the
Roads Department will be split into 2 groups.

Group 1 will work 4/10: Tuesday to Friday between the hours of 6:30 to 5:00.
Group 2 will work 4/10: Monday to Thursday between the hours of 6:30 to 5:00.

It is understood and agreed to by all parties, for the calculation of overtime it will
have to be outside of the hours scheduled. Overtime will only be apud if the
employee exceeds the scheduled daily hours.

For employees scheduled 4/10 this will mean time worked beyond ten (10) hours
in a day.

Employees on a 4/10 work schedule will be required to make the following holiday
adjustments when the holiday is taken off:

If the holiday falls on the employee’s regularly scheduled workday, the employee
will code their timecard for eight (8) hours holiday pay, and will be charged two (2)
hours vacation, compensatory time, or accrued holiday time unless they inform the
employer in writing that they wish to reduce their weekly hours.

Statutory Holidays

If the stat holiday falls on the employee’s regularly scheduled day off, the employee
will receive the following day off in lieu. (ie. Monday is a stat so the employee would
be off Monday without pay and Tuesday with pay). The employee will code their
timecard for eight (8) hours pay, and will be charged two (2) hours of vacation,
compensatory time, or accrued holiday time unless they inform the Employer in
writing that they wish to reduce their weekly hours.

If the stat holiday falls on the employee’s regularly scheduled workday, the
employee will code their timecard for eight (8) hours stat holiday pay, and will be
charged two (2) hours of vacation, compensatory time, or accrued holiday time
unless they inform the Employer in writing that they wish to reduce their weekly
hours.

Employees will endeavour to book personal appointments on their scheduled days
off whenever possible.



ARTICLE 15 - WAGE RATES AND CLASSIFICATIONS

15.01

15.02

Wage Rates

The following wage rates shall apply:

CLASSIFICATION Expiry 3% 1.50%
Equiment Operator 01-May-24 | 01-Jan-25 | 01-Jan-26
Start $28.77 $29.63 $30.08
After 6 months $29.69 $30.58 $31.04
After 1 Year $30.60 $31.52 $31.99
Labourer

Start $21.81 $22.46 $22.80
After 6 months $22.55 $23.23 $23.57
After 1 Year $23.29 $23.99 $24.35
Sanitation Driver

Start $22.55 $23.23 $23.57
After 6 months $23.29 $23.99 $24.35
After 1 Year $24.04 $24.76 $25.13
Sanitation Assistant

Start $20.10 $20.70 $21.01
After 6 months $20.76 $21.38 $21.70
After 1 Year $21.42 $22.06 $22.39
Waste Site Assistant

Start $20.10 $20.70 $21.01
After 6 months $20.76 $21.38 $21.70
After 1 Year $21.42 $22.06 $22.39

Temporary/Seasonal Labourer
As per minimum wage $16.55 $17.20

Note: In lieu of benefits, part-time employees shall be paid an allowance of one-percent

(a)

(b)
(c)

(d)

(1%). This percentage has been incorporated into the rates as outlined above.

Newly hired employees will start on the wage grid at the “Start Rate” and progress
in accordance with their years of service.

The Union agrees to the implementation of a Direct Deposit pay system.

The parties agree with the benefits of positive labour management relations that a
Grader Operator premium of one dollar ($1.00) per hour is established for the
Roads Department. This premium will be paid to individuals who are assigned to
Grader Operator responsibilities.

A premium of seventy-five cents ($0.75) per hour shall be paid for the Sanitation
Assistant position when on the back of the truck.

The Employer shall pay wages on a bi-weekly basis, in accordance with Article
15.01.



15.03

15.04

15:05

Pay on Temporary Transfer, Higher Rated Job

When an employee is assigned to relieve in or perform the principle duties of a
position for a worker with a higher pay level, the employee shall receive the rate of
pay of the new job for all hours worked.

The employee shall be deemed to be covered by this Collective Agreement during
the period of temporary transfer outside the bargaining unit.

Pay on Transfer, Lower Rated Job

When an employee is temporarily assigned to a position paying a lower rate, their
rate shall not be reduced.

Employees assigned to do “skilled trades” responsibilities will be paid at the
Grader/Operator Rate consistent with article 15.03

ARTICLE 16 — JOB CLASSIFICATIONS

16.01

16.02

Changes in Classifications

The Employer shall prepare a new job description whenever a job is created or
whenever the duties of a job change. When the duties of any job are changed or
increased, or where the Union and/or the Employer feels a job is unfairly or
incorrectly classified, or when a new job is created and/or established, the rate of
pay shall be subject to negotiations between the Employer and the Union. If the
parties are unable to agree on the reclassification and/or rate of pay for the job in
question, such dispute shall be submitted to grievance and arbitration for
determination. The new rate shall become retroactive to the time the new position
was first filled by the employee or the date of change of job duties.

No Elimination of Present Classifications

Existing classifications from Article 15.01 shall not be eliminated without prior
written agreement with the Union.

ARTICLE 17 - LAYOFFS AND RECALLS

17.01

17.02

Definition of Layoff

FT - A layoff shall be defined as a reduction in the workforce and/or a reduction in
the wage rate and/or hours of work.

PT - Consistent with the Employment Standards Act.

Both parties recognize that job security for employees shall be increased in
proportion to length of service. Seniority within a classification shall be based on
seniority within the bargaining unit. Therefore, in the event of a layoff, employees
in each classification shall be laid off in the reverse order of their seniority. An
employee designated to be laid off may bump an employee with less seniority,
provided that they are capable of performing the work of the less senior employee.



17.03

17.04

17.05

17.06

17.07

17.08

Employees shall be recalled in the order of their seniority, provided the employee
being recalled is qualified to perform the work available.

Recall shall be by registered mail to the address last filed with the Corporation by
the employee.

If within seven (7) days after the date of notice or recall, an employee shall fail to
notify the Corporation of their intentions to return to work or within five (5) days
after they have stated their intention not to return to work, their employment and
seniority shall terminate at once without notice or other act on the part of the
Corporation.

An employee who has been separated from employment by layoff shall be listed
according to seniority for a period of time equal to their seniority at the date of the
layoff, but not to exceed twenty-four (24) months after the date on which they were
laid off. If not recalled to work during the said period their name shall then be
removed from the list and the Union shall be so notified.

No new employees shall be hired until those laid off have been given an
opportunity of recall, provided the employee being recalled is qualified to perform
the work available.

In the event of a proposed layoff, the Employer will provide the Union with twelve
(12) weeks written notice of the proposed layoff and schedule a special meeting
with the labour management committee within ten (10) working days of such notice
to discuss alternatives to the proposed layoff. Any agreement between the
Employer and the Union resulting from such special meeting shall take precedence
over the terms of layoff in this Article.

Employees shall receive notice of layoff consistent with the ESA or a minimum of
two weeks’ notice.

ARTICLE 18 - EMPLOYEE BENEFIT PLANS

18.01

18.02

Pension

In addition to the Canadian Pension Plan, full-time employees shall be enrolled in
the Ontario Municipal Employees’ Retirement System (OMERS) pension plan and
shall maintain their enrolment in the plan subject to its terms and conditions. Part-
time and temporary employees have the right to enrol into the Ontario Municipal
Employees’ Retirement System (OMERS) pension plan subject to its terms and
conditions.

Life Insurance

The Employer shall pay eighty percent (80%) of the premiums for Basic Group Life
Insurance coverage of 1.5 times the employees annual salary, plus the Employer
shall pay one hundred percent (100%) of the premiums for Accidental Death and
Dismemberment benefits of 1.5 times the employees annual salary.



18.03

18.04

18.05

18.06

18.07

Dental Insurance

A Dental Plan equivalent to schedule “A” attached shall be provided. The
premiums will be shared twenty percent (20%) by the employee and eighty percent
(80%) by the employer.

Extended Health Care

An Extended Health Care Plan equivalent to schedule “A” attached shall be
provided. The premiums will be shared twenty percent (20%) by the employee
and eighty percent (80%) by the employer.

Vision Care

Employees and eligible dependents may be reimbursed for prescription eyewear
to a maximum of $400 every twenty-four (24) months.

Long Term Disability

The employer shall provide a Long Term Disability Plan with benefits as are
provided in the Township Human Resources Policies and Procedures Manual
January 2009. The premium costs shall be shared 80% by the Employer and 20%
by the Employee.

Lead Hand Premium
A Lead Hand premium at $1.00 per hour is established for the Roads Departments.

This premium will be paid to individuals who are assigned to Lead Hand
responsibilities.

ARTICLE 19 - GENERAL

19.01

19.02

19.03

Access to File

An employee shall have the right, accompanied by an Employer representative, to
view the contents of their personnel file and to make and request a copy of material
contained therein. Such viewing shall be scheduled by management and take
place during normal working hours. Any disagreement as to the accuracy of
information contained in the file may be subject to the grievance procedure and
the eventual resolution thereof shall become part of the employee’s record.

Printing of Collective Agreement

The Employer and the Union agree to equally share the cost of printing the
Collective Agreement enabling each employee to have a copy with two (2) copies
to the National Servicing Representative and sufficient copies for the Employer
and their representatives.

Meeting Room

The Employer agrees to provide the Union with the use of a meeting room,
sufficient in size, on the Corporation’s premises, to be used after normal business



19.04

hours for the purpose of keeping its membership informed. The choice of the
location for the meeting room shall be the Union’s. The provision of the meeting
room will be at no cost to the Union and will be limited to a maximum of ten (10)
occasions during a calendar year. Use of a meeting room beyond the ten (10)
occasions provided for shall be in accordance with the Corporation’s “Rooms
Policy” as amended from time to time.

The Employer will pay 100% of the cost of the medical examination required for
acquiring and maintaining both an AZ license and DZ license.

ARTICLE 20 - SENIORITY AND BENEFIT WHILE ON WSIB

20.01

20.02

All employees shall be covered by the Workers’ Safety and Insurance Board
(WSIB) Act.

An employee receiving payment for a compensable injury under WSIB shall
accumulate seniority and shall be entitled to all benefits, rights and privileges under
this Collective Agreement. While on WSIB, the Employer shall continue to pay the
employer’s share of all premiums for employee benefit plans, including the pension
plan provided employee pays their portion.

An employee who is injured during working hours and is required to leave for
treatment or is sent home for such injury, shall receive payment for the remainder
of the shift at their regular rate of pay provided that a doctor or nurse states that
the employee is unfit for further work on that shift.

ARTICLE 21 - TERM OF AGREEMENT

21.01

21.02

21.03

:hf/cope 491

Duration

This Agreement shall be binding and remain in effect from May 1, 2024, to April
30, 2026, and shall continue from year to year thereafter unless either party gives
to the other party notice in writing within ninety (90) days prior to April 30, 2026,
that it desires termination or amendments.

Any changes deemed necessary in this Agreement may be made by mutual
agreement in writing at any time during the existence of this Agreement.

Either party desiring to propose changes or amendments to this Agreement shall,
within ninety (90) days prior to the termination date, give notice in writing to the
other party. Within ten (10) working days of the receipt of such notice, a date shall
be established for the exchange of proposals and except as otherwise agreed,
negotiations shall commence within thirty (30) days of such notice.



DATED AT Eecurasie , ONTARIO, THIS 2 ] DAY OF - une- , 2024.

SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF THE
CORPORATION OF THE TOWNSHIP CANADIAN UNION OF PUBLIC
TOWNSHIP OF BONNECHERE VALLEY EMPLOYEES AND ITS LOCAL 4524
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Manulifa / 4704

Location 270
BONNECHERE VALLEY Cass 271
Plan LB
Category Bov
Description Township of Bonnechere Valley

Union employees

BASIC LIFE INSURANCE

-enrollment mandatory

-volume 1.5 times earnings
-maximum $175,000

non-evidence maximum $175,000
-minimum n/a
-reduction n/a

Excess Life n/a

-reduction n/a

-paid-up insurance none

-premium waiver

6 months or LTD

-disability definition

own occ 1st 2 years
any occ thereafter

-maximum conversion

$200,000 or amount already in force, whichever is less

-eligibility waiting period

3 months

-termination age 65 or retirement whichever is earlier

-Prior insurer / policy Canada Life / 30773 / Replaced by Manulife 28765
-effective date January 1, 2001 / replaced effective March 1, 2003

-insurer / policy # Manulife / 4704 (platform change)
-effective date September 1, 2015

-renewal date 01-Jan

-employer contribution 80%

-particular provisions n/a

BASIC AD&D

-enrollment mandatory

-volume 1.5 times earnings

-maximum(NEM) $175,000

-minimum n/a

-reduction n/a

-premium waiver

same as basic life

-disability definition

same as basic life

-maximum conversion n/a
-eligibility waiting period 3 months
-termination age 70 or retirement whichever is earlier
-Prior insurer / policy RBC / 808095
-effective date January 1, 2001
-insurer / policy # §SQ / 1F900
-effective date March 1, 2003
-renewal date 01-Jan
-employer contribution 80%
-particular provisions n/a

&) Cowan



BASIC DEPENDENT LIFE

n/a

-enrollment

-volume (spouse / child)

-premium waiver

-conversion privilege

-eligibility waiting period

-termination

-Prior insurer / policy #

-effective date

Insurer / policy #

"-effective date

-renewal date

-employer contribution

-particular provisions

PERSONAL OPTIONAL LIFE EFFECTIVE
November 1, 2012

(EMPLOYEE)
-volume increments of $25,000
-maximum $250,000
-minimum $25,000
-proof of insurability required for amounts over $25,000
-premium waiver no
-conversion privilege yes

-termination end of the month following attainment of age 70
-Prior insurer / policy Canada Life / 30771

-effective date 01-Jul-89
-insurer / policy # Manulife / 99584

-effective date November 1, 2012
-renewal date 01-Jan

. . Effective November 1, 2012 the group Optional Life transferred to Personal Optional

-particular provisions Life

&) Cowan



PERSONAL OPTIONAL LIFE EFFECTIVE
November 1, 2012

(SPOUSE/CHILD)

-volume increments of $25,000
-maximum $250,000
-minimum $25,000

-proof of insurability

required for amounts over $25,000

-premium waiver

no

-conversion privilege

yes

-termination end of the month following attainment of age 70
-Prior insurer / policy Canada Life / 30771

-effective date 01-Jul-89
-insurer / policy # Manulife / 99584

-effective date November 1, 2012
-renewal date 01-Jan

. - Effective November 1, 2012 the group Optional Life transferred to Personal Optional
-particular provisions i
Life

LTD
-enrollment mandatory
-benefit formula (%) (excluding pension) 67% of gross monthly salary
-contribution to pension plan (%) n/a
-maximum ($) $10,000
-non evidence maximum ($) $8,000
-eligibility waiting period 119 days
-waiting period 3 months
-recurrence (waiting period) 3 weeks
-recurrence (LTD) 6 months
-all source maximum 80% of gross salary
-taxable benefit taxable

-own occupation definition

24 months from end of the qualifying period

-any occupation definition thereafter

-direct offset WSIB/CPP/QPP direct offset
-monthly intergrated benefit (rehabilitation) 100%
-pre-existing conditions 90 days / 2 years
-conversion privilege n/a

-termination

age 65 less the Qualifying Period, or retirement, whichever is earlier

-Prior insurer / policy

Canada Life / 30773 / Replaced by Manulife 28765

-effective date January 1, 2001 / replaced effective March 1, 2003
-insurer / policy # Manulife / 4704 (platform change)
-effective date September 1, 2015
-renewal date 01-Jan
-employer contribution 80%
-particular provisions n/a

&) Cowan



EHC

-enrollment mandatory
-deductible $10 / $20 (n/a on drugs)
-co-insurance 100%

-overall maximum unlimited

-drugs prescription with some OTC
-drug card yes
-maximum dispensing fee n/a
-deductible per prescription none
-Hepatitis B Vaccination n/a

vaccination for Hepatitis A, B and C n/a
-fertility drugs n/a
-anti-smoking drugs n/a
-anti-obesity drugs n/a
-treatment of sexual dysfunction n/a
-generic substitution yes
-medical marijuana n/a

-nursing home n/a

-private duty nursing max $10,000 for 3 consecutive years

-massage therapist - maximum $750 / year

-speech therapist - maximum $300 / year

-clinical psychologist - maximum $300 / year

-chiropractor - maximum $750 / year

steopath - maximum $300 / year*

-podiatrist - maximum $300 / year*

-naturopath - maximum $300 / year*

-physiotherapist - maximum $750 / year

-acupuncturist - maximum n/a

-biofeedback therapy - maximum n/a

-hearing aids - maximum $300 / 4 years

-orthopoedic shoes not covered

-orthotics $500 max. every 3 years

-out of province emergency coverage yes

-out of province hospital coverage yes

-eligibility waiting period 3 months

-termination age 65 or retirement whichever is earlier

-Prior insurer / policy Canada Life / 30773 / Replaced by Manulife 28765
-effective date January 1, 2001 / replaced effective March 1, 2003

-insurer / policy # Manulife / 4704 (platform change)
-effective date September 1, 2015

-renewal date 01-Jan

-employer contribution 80%

-particular provisions

*Paramedical combined maximum

&) Cowan



HOSPITAL CARE

-enrollment mandatory
-deductible none
-co-insurance 100%

-room and board semi-private: unlimited
-rehabilitation care n/a
-eligibility waiting period 3 months

-termination

age 65 or retirement whichever is earlier

-employer contribution 80%

-particular provisions n/a

QUT OF COUNTRY COVERAGE

-enrollment mandatory

-eligibility waiting period 3 months

-termination age 65 or retirement whichever is earlier
-maximum length of trip 60 days

-maximum $1,000,000 / lifetime
-employer contribution 80%

-particular provisions n/a

VISION CARE n/a

-enrollment

-deductible

-co-insurance

-maximum

-eye exam once per 2 calendar years under EHC

-eligibility waiting period

-termination

-employer contribution

-particular provisions

HCSA with Cowan for Vision Care only effective May 1, 2008

&) Cowan



DENTAL CARE

-enrollment mandatory
-deductible none
A) basic services

-co-insurance 100%

-maximum

unlimited for Level | and Level Il

-recall exam

every 9 months

-particular provisions n/a
B) supplementary basic services

(including endodontic and periodontal

services

-co-insurance 100%
-maximum unlimited for Level | and Level Il
-particular provisions n/a
C) dentures n/a
-co-insurance

-maximum

-particular provisions

D) major restorative

-co-insurance 50%

-maximum

$2,000 per calendar year

-particular provisions

E) orthodontics

-co-insurance 50%
-maximum $3,000 per lifetime
-child coverage yes
-adult coverage yes

-dental fee guide

current based on ODA

-eligibility waiting period

3 months

-termination age 65 or retirement whichever is earlier

-Prior insurer / policy Canada Life / 30773 / Replaced by Manulife 28765
-effective date January 1, 2001 / replaced effective March 1, 2003

-insurer / policy # Manulife / 4704 (platform change)
-effective date September 1, 2015

-renewal date 01-Jan

-employer contribution 80%

&) Cowan



TYPE OF COVERAGE BL9

General Terms and Conditions
Dependant child for EHC and Dental

is either under 22 years of age, or if full-time student under 25 years of age

GENERAL PROVISIONS While on WSIB, the employer shall continue to pay the employer's share of all

premiums for employee benefit plans provided employee pays their portion.

7 () Cowan
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