L an g ley

Schools

This Agreement made this first day of July 2022.

BETWEEN:
BOARD OF EDUCATION, SCHOOL DISTRICT NO. 35

(LANGLEY)
(Hereinafter called the "Employer")

PARTY OF THE FIRST PART.

AND:

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1260
Chartered by the Canadian Union of Public Employees and
affiliated with the Canadian Labour Congress.
(Hereinafter called the "Union")

PARTY OF THE SECOND PART.

We respectfully acknowledge that we work on the traditional, ancestral and unceded
territories of the Matsqui, Kwantlen, Katzie and Semiahmoo First Nations.
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ARTICLE 1 PREAMBLE
WHEREAS it is the desire of both parties to this Agreement:

a. To maintain and improve the harmonious relations and settle conditions of
employment between the Employer and the Union.

b. To recognize the mutual value of joint discussions and negotiations in all
matters pertaining to working conditions, employment, services, etc.

C. To encourage efficiency in operation.

d. To promote the morale, well-being and security of all the employees in the
bargaining unit of the Union.

AND WHEREAS it is now desirable that methods of bargaining and all matters pertaining
to the working conditions of the employees be drawn up in an Agreement.

NOW THEREFORE, the parties agree as follows:

ARTICLE 2 DEFINITIONS
a. Employee

‘Employee” shall mean a person who is an "Employee" as defined in the British
Columbia Labour Relations Code as amended 1995, and as designated in the
Certification issued February 3rd, 1970 and varied June 21st, 1989. The parties
hereby agree that the following positions are excluded from the bargaining unit:

Assistant Director, Facilities, Transportation & Capital Projects
Assistant Manager, Purchasing & Supply Solutions
Budget Officer, ISP

Community School Coordinator

Coordinator — Apex Program

Data Analyst and Student Information Planner
Data Management Coordinator

Director, Energy and Environment

Director, Facilities

Director, Finance

Director, Human Resources

Director, Information Systems & Technology
Director, ISP

Director, Learning Support Services

Enterprise Software Engineer
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Enterprise System Administrator

Executive Assistant to Assistant Superintendent
Executive Assistant Learning Support Services
Executive Assistant to Assistant Superintendent of Human Resources
Executive Assistant to Secretary-Treasurer
Executive Assistant to Superintendent of Schools
Executive Director, Langley School District Foundation
Homestay Coordinator, ISP

Homestay Officer, ISP

Human Resources Officer, Health & Wellness
Human Resources Officer

IT Supervisor, Infrastructure & Security

Manager, Accounting and Reporting

Manager, Building Trades

Manager, Capital and Financial Planning
Manager, Capital Projects

Manager, Communications

Manager, Facilities — Information & Security
Manager, Facilities Services

Manager, Human Resources

Manager, Mechanical Systems

Manager, Occupational Health & Safety
Manager, Payroll, Benefits and Personnel
Manager, Purchasing & Logistics

Manager, SWIS Program

Manager, Technical Services

Manager, Transportation & Grounds

Planning & Financial Control Officer

Schools Accountant

Senior Manager, Human Resources

Supervisor, Facilities Services

Supervisor, Transportation

b. Probationary Employees

“Probationary Employee” shall mean a person serving an initial trial period of forty-
five (45) days of work, from date of hire, to determine suitability for employment as
a "Regular Employee".

c. Regular Employee

‘Regular Employee” shall mean an employee, full or part-time, who has
successfully completed the probationary period and who is employed on a regular
basis.
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d. "Regular and Probationary Employees" shall be entitled to all benefits as provided
by the Collective Agreement, from date of hire.

e. Casual Employees
i. are defined as employees who:

e are called in on a day-to-day basis up to three (3) months to cover absences
due to illness or authorized leave of absence, including vacation at the
applicable rate of pay for the position.

e who are employed to cover illness or authorized leave of absence, to
augment the regular staff or to work on a special project, when it is not
known at the outset that the assignment will exceed three (3) months.

e Casual employees shall be given an equitable distribution of work and shall
pay Union dues in any month in which more than three (3) shifts are worked.

ii. Casual employees are not entitled to employee benefits but shall be paid an
additional fourteen (14) percent over and above their rate in lieu of benefits
including vacation pay and statutory holiday pay.

iii. Casual employees assigned to a temporary position where it is known at the
start of the work that the work will continue beyond three (3) calendar months
shall have the option of electing to receive employee benefits and eligibility for
the paid leaves as per Article 16(b) Sick Leave Accumulation and (d) Sick
Leave Deductions, 17 (d) Bereavement Leave, 17(e) Mourner's Leave, 17(j)
Adoption Leave, 17(k) Paternity Leave and 17(l) Supplementary Family lliness
Leave, in lieu of the twelve (12) percent referred to in (ii) above. Supplementary
Family lliness Leave shall be pro-rated based on the percentage of the year for
which the temporary work will continue. This option shall be available at the
start of the assignment and once elected shall apply for the duration of the
assignment.

A Casual employee working in a Casual assignment is eligible to apply for
posted positions. Consideration of any such application will occur only after it
has been determined that the end date of the current Casual work will not
conflict with the start date of the posted position or, that an alternative
arrangement acceptable to the supervisors / administrative officers involved
can be made.

f. Term Employees

Term Employees are defined as employees hired to cover illness, leaves of
absence, special projects or to augment the regular staff for term positions of three
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(3) months or longer but not to exceed ten (10) months without the consent of the
Union.

Term positions shall be posted and filled in accordance with Article 11. All
employees who accept term positions will complete the term assignment unless
they post into a continuing position. A regular employee cannot apply for a term
position unless on layoff or declared surplus, or the term position is ten (10) months
or longer. Please refer to the Staffing Process regarding term positions.

Term employees assigned to a temporary position where it is known at the start of
the work that the work will continue beyond three (3) calendar months shall have
the option of electing to receive employee benefits and eligibility for the paid leaves
as per Article 16(b) Sick Leave Accumulation and (d) Sick Leave Deductions, 17(d)
Bereavement Leave, 17(e) Mourner's Leave, 17(j) Adoption Leave, 17(k),
Paternity Leave and 17(l) Supplementary Family lliness Leave shall be pro-rated
based on the percentage of the year for which the temporary work will continue.
This option shall be available at the start of the assignment and once elected shall
apply for the duration of the assignment.

g. "Early Retirement" shall mean the first (1st) day of any month following completion
of fifteen (15) years of continuous service and the attainment of age fifty-five (55).

h. "Normal Retirement" shall mean the first (1st) day of the month following
attainment of age sixty-five (65) or any subsequent month at the employee's
option.

Employees having completed twenty (20) years of continuous service and
attainment of age sixty (60) may elect a normal retirement as of the first day of any
subsequent month.

i. Spouse is defined as a person of different sex or same sex as the employee and
who is either legally married to the employee, or not legally married to the
employee and who has resided continuously with the employee for a period of
twelve (12) months, representing themselves in a marriage or common law
relationship.

This definition shall apply to the following sections of this Agreement:

Article 17(d) - Bereavement Leave

Article 17(g) - Maternity/Adoption Leave

Article 17(h) - Parental Leave

Article 17(j) - Adoption Leave

Article 17(k) - Paternity Leave

Article 17(1) - Supplementary Family lliness Leave
Article 20(b) - Health Insurance Benefits
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ARTICLE 3 RECOGNITION AND NEGOTIATIONS

The Employer recognizes the Canadian Union of Public Employees, Local 1260 as the
sole and exclusive collective bargaining agency for all employees and hereby consents
and agrees to negotiate with the Union, or any of its authorized committees, concerning
all matters affecting the relationship between the parties to this Agreement, looking
towards a peaceful and amicable settlement of any difference that may arise between
them.

Persons whose positions are not in the bargaining unit shall not work in any positions
which are included in the bargaining unit, except for the purposes of instruction,
experimenting, or in emergencies when regular employees are not available and provided
that the act of performing the aforementioned operations, in itself, does not reduce the
hours of work or pay of any employee.

No employee shall be required or permitted to make any written or verbal agreement with
the Employer or the Employer's representative which may conflict with the terms of this
Collective Agreement.

ARTICLE 4 MANAGEMENT RIGHTS

The Union recognizes that it is the function of the Employer, to exercise the regular and
customary function of management and to direct the working forces of the Employer
(provided that this will not be used for the purpose of discrimination against employees
and subject to the terms of this Agreement). The question of whether one of these rights
is limited by this Agreement may be decided through the grievance procedure.

ARTICLE 5 UNION SECURITY
a. Acceptance of Employment

i. Acceptance of employment by an applicant shall constitute acceptance by this
applicant of all terms and conditions of this Collective Agreement.

ii. On the date of hire, new employees shall be required to sign the recognized
Union forms for membership application and dues deduction.

iii. All employees of the Employer, as a condition of continuing employment, shall
become and remain members in good standing of the Union. All future
employees of the Employer shall, as a condition of continued employment,
become and remain members in good standing of the Union.
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iv. New employees shall be presented with a copy of this agreement and a copy
of their class specification by the employer upon commencement of
employment.

v. The employer shall forward to all employees a copy of each new agreement
and any addenda thereto.

vi. The Employer agrees to notify the Union, within seven (7) business days, in
writing, when an employee covered by this Agreement, is hired, promoted,
demoted, transferred, laid-off, recalled, resigns, retires, is suspended, or is
terminated.

b. Access to Information

The Employer agrees to furnish to the Union, within a reasonable period of time of
the request, the following information:

i. Financial information provided to the public, including annual financial
reports and audits, school district budgets, preliminary and final fiscal
frameworks, and statements of final determinations as are available to the
public.

i. Employee information including listings of employees, showing their names,
addresses, phone numbers (exclusive of those that are unlisted), email,
location of assignment and current job classification.

iii. Agendas and minutes of all public Board meetings and all attachments
thereto at the time of distribution to the Board.

c. Orientation for New Employees

Two staff orientation sessions for new employees shall be offered by the
Employer. An orientation session will be held by November 30th of the same
school year with an additional orientation session to be held by April 15th.

The Employer shall acquaint the new employees with the basic operation of the
School District. Thirty (30) minutes shall be made available to a representative of
the Union. The Union shall acquaint employees with the rights and responsibilities
set out in the Collective Agreement.

The Employer will provide time for all new employees to attend the staff orientation
session at no loss of pay.

14
SCHOOL DISTRICT 35 (LANGLEY) AND CUPE LOCAL 1260
2022-2025 Collective Agreement



ARTICLE 6 CHECK-OFF OF UNION DUES

The Employer agrees to the check-off of all Union dues, fees and assessments levied in
accordance with the Constitution and/or By-laws of the Union. The Union agrees to
advise the Employer of the amounts of such Union dues and/or assessments as may be
determined from time to time by the Union. The Employer, upon receipt of such advice
from the Union, shall thereupon deduct from the earnings of the employee such dues,
fees and assessments and shall forward to the Union the total of such amounts deducted
together with a list of those employees from whom such deductions were made, such
deductions to be remitted to the Union Treasurer not later than the fifteenth (15th) day of
the following month.

ARTICLE 7 LABOUR MANAGEMENT RELATIONS
The following provisions shall apply to any joint Union/Employer committee meetings:

a. Representation

No individual employee or group of employees shall undertake to represent the
Union at meetings with the Employer without proper authorization of the Union.

b. Representative of the Union

The Union shall have the right at any time to have the assistance of the
representatives of the Canadian Union of Public Employees when dealing or
negotiating with the Employer.

c. Labour/Management Liaison Meetings

Prior to June, the District shall provide the Union with a mutually agreed schedule
of Liaison Meetings for the following school year with representatives of the District
Leadership Team and the Union Executive to discuss issues arising in the School
District.

d. Time Off for Meetings

Any representative of the Union on any joint committee, who is in the employ of
the Employer, shall have the privilege of attending Committee meetings held within
working hours without loss of remuneration, provided however, that the scheduling
of meeting dates shall be mutually agreed upon.
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Equity and Diversity

i. The Parties recognize the need to foster diversity in the workplace which
includes, but is not necessarily limited to, the need for, and
encouragement of, greater awareness and acceptance of diversity in the
workplace and pro-active initiatives to promote and support diversity.

i. A Joint Equity and Diversity Committee shall be established and shall
continue with a mandate to consider ways and opportunities for
improving workforce diversity. The Joint Equity and Diversity Committee
shall be comprised of four (4) representatives of the Union and four (4)
representatives of the Employer. The purpose of the Committee is to
provide a forum for consultation and collaboration. Committee meetings
will be held a minimum of three (3) times per year. Committee members
will attend committee meetings and carry out committee work during
work hours without loss of pay.

ARTICLE 8 GRIEVANCE PROCEDURE AND ARBITRATION

Should any difference arise between the parties bound by this Agreement concerning its
interpretation, application, operation, or any alleged violation thereof, including any
question governing dismissal or discipline of any employee bound by this Agreement, and
including any question as to whether any matter is arbitrable, there should be no stoppage
of work on account of such difference and an earnest effort shall be made to settle the
difference in the following manner:

a.

Within fifteen (15) calendar days of the alleged violation(s), or within fifteen (15)
working days of the parties becoming reasonably aware of the alleged violation(s),
the employee(s) shall first discuss the difference with the appropriate
Supervisor/Principal. The employee(s) may elect to be accompanied by a
Representative of the Union. If the matter is not resolved, the parties may refer
the difference to Step 1 of the grievance procedure.

Step 1

The grievance shall be submitted in writing to the Supervisor/Administrative Officer
concerned, with a copy to the Senior Manager, Human Resources, with a copy
to the Deputy Superintendent of Schools, and the Director, Human
Resources, and the Secretary Treasurer, within ten (10) working days of the
discussion of the alleged violation(s). The grievance shall state that the matter is
a grievance in accordance with this Article. The employer shall respond to the
Union within ten (10) working days of receipt of the grievance.
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Step 2

If the employer’s response does not satisfactorily resolve the grievance, the Union
shall within ten (10) working days of receipt of the response, refer the grievance to
the Senior Manager, Human Resources. The Manager or Senior Manager,
Human Resources shall respond to the Union within ten (10) working days of the
receipt of the grievance. The Manager or Senior Manager, Human Resources
shall meet with the Union as soon as practicable and attempt to solve this
grievance.

Step 3

If the Union is not satisfied with the response of the Manager or Senior Manager,
Human Resources, the Union shall within ten (10) working days refer the grievance
to a Step 3 meeting with representatives of the Union and the Employer.

The grievance shall be discussed with the Senior Manager, Human Resources
or designate and the Employer shall advise the Union of its decision in writing
within fourteen (14) working days of the Step 3 meeting.

If the Union is not satisfied with the Employer’'s response it shall within fourteen
(14) working days refer the matter to Arbitration or if mutually agreeable to
Expedited Arbitration.

Timelines may be reasonably extended by mutual agreement between the
parties or as alleviated by an Arbitrator.

Representatives of the Union shall be granted leave with pay when required to
leave their employment temporarily to attend grievance meetings with the
Employer, provided not more than three (3) employees are absent at any one time.
The cost of any Casual staff will be paid equally by the Employer and the Union
for grievance meetings.

b. Expedited Arbitration

i. All presentations are to be short and concise and are to include a
comprehensive opening statement. The Parties agree to make limited use
of authorities during their presentations.

ii. Prior to rendering a decision, the arbitrator may assist the Parties in
mediating a resolution to the grievance.

iii. Where mediation fails, or is not appropriate, a decision shall be rendered as
contemplated herein.
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vi.

Vii.

viii.

Xi.

Xii.

The decision of the arbitrator is to be mailed to the Parties within ten (10)
working days of the hearing. The decision shall include a brief written
explanation of the basis for the conclusion.

All decisions of the arbitrator are to be limited in application to that particular
dispute and are without prejudice. These decisions shall have no
precedential value and shall not be referred to by either Party in any
subsequent proceeding.

All settlement of proposed expedited arbitration cases made prior to the
hearing shall be without prejudice and shall not be referred to by either
Party in any subsequent proceeding.

The parties shall equally share the costs of the fees and expenses of the
expedited arbitrator.

The expedited arbitrators shall act as sole arbitrators in accordance with the
Labour Relations Code.

It is understood that the Parties shall not appeal a decision of an expedited
arbitrator. A decision of an expedited arbitrator is final and binding on the
Parties.

The expedited arbitrator will ensure a fair hearing and ensure that all
necessary parts and considerations are brought forward by the
representatives of the Parties.

If the expedited arbitrator or the Parties mutually conclude at the hearing
that the issues indicate a complexity or significance not previously apparent
so as to require further consideration by the Parties, the case shall be
referred back to the Parties for reconsideration and the regular arbitration
process.

The expedited arbitrator shall have the same powers and authority as an
arbitration Board established under Section (f) of this Article.

c. Arbitration

An Arbitration Board shall be formed to hear the grievance. Either party shall notify
the other, in writing, of the question(s) to be arbitrated and the name and address
of its chosen representative on the Arbitration Board. After receiving such notice
and statement, the other party shall within five (5) days appoint its representative
on the Arbitration Board and give notice in writing of such appointment to the other
party. Such representatives shall endeavor to select a third member who shall be
Chairman. Should the representatives fail to select such third member within five
(5) days from the appointment of the last representative, either party may request
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the Minister of Labour of the Province of British Columbia appoint a Chairman.
The expenses and compensation of the representatives selected by the parties
shall be borne by the respective parties. The expenses and compensation of the
Chairman shall be shared equally between the parties.

The parties may mutually agree to use a sole arbitrator instead of a Board of
Arbitration.

Within fourteen (14) days following the establishment of the Arbitration Board, it
shall report its decision on the grievance. The majority decision of the Board shall
be final and binding on all persons bound by this Agreement.

In the event the Arbitration Board finds that an employee has been dismissed or
suspended for other than proper cause, the Arbitration Board may direct the
Employer to reinstate the employee without loss of seniority, and pay to the
employee a sum equal to the employee's wages or salary lost by reason of such
suspension or discharge, or such lesser sum as in the opinion of the Arbitration
Board is fair and reasonable, or to make such other order as it considers fair and
reasonable having regard to the terms of the Collective Agreement between the
parties.

Wherever a stipulated time is mentioned in this Article, the said time may be
extended by mutual written consent of the parties.

ARTICLE 9 DISCIPLINARY ACTION

a.

Where the Employer intends to initiate an investigation into allegations of
misconduct or if the work standard of an employee is such to warrant
disciplinary action, the employee and the Union shall be advised in writing of
the fact and of the particulars of any allegation(s) immediately, unless
substantial grounds exist for concluding that such notification would prejudice
the investigation, and in any event before any action is taken by the Employer,
and the employee shall be advised of their right to representation under Article
9(c) Representation.

It is agreed that if a complaint is received from a third party, it will be necessary
for the Employer to clarify and confirm the basis of the complaint with the
individual directly involved before deciding an investigation is necessary.

Within thirty (30) calendar days of completion of an investigation, any
disciplinary action to be taken by the Employer shall be communicated in
writing to the employee and the Union and shall contain the grounds for the
decision. The employee’s written reply, if any, shall become part of the
employee’s record.
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iv.  If the Union and the employee(s) affected disagree with the decision of the
Employer, the dispute may be referred to Article 8, Grievance Procedure and
Arbitration, of this agreement. It is agreed that the matter may be referred
directly to Step 2 within ten (10) working days of the Employer’s decision.

v. At an arbitration in respect of the discipline or dismissal of an employee, no
material may be presented unless the material has been previously brought to
the employee’s attention.

A letter of disciplinary action of an employee shall not be used against the
employee after twelve (12) working months following disciplinary action
providing that the matter did not involve a serious form of misconduct or a
suspension and that no further disciplinary action has been recorded in this
period. Providing that the matter did not involve a serious form of misconduct
or a suspension and that no further disciplinary action has been recorded in this
period, the letter of disciplinary action shall be removed from the employee’s
personnel file after eighteen (18) working months.

b. Access to Personnel File

An employee shall have the right at any time to have access to and review his/her
personnel file, with their immediate supervisor and/or the Human Resources
Officer and a Union Representative of his/her choice, and shall have the right to
respond in writing to any document contained therein, such a reply becoming part
of the permanent record.

Employees wishing access must submit a request to the Human Resources Officer
for an appointment during normal working hours. Such appointment shall be
granted within two (2) days of a request. The Human Resources Officer shall grant
such access on presentation of appropriate identification.

There shall be only one personnel file for each employee and it shall be maintained
solely in the District central file system. Employee personnel files shall be kept in
locked, secure storage.

A record shall be maintained of all individuals, other than central office staff
authorized by the Employer, who have had access to an employee's personnel
file, and the dates of such access. The employee shall, upon request, be shown
this record. Personnel files shall not be reproduced either in part or in whole,
without the knowledge of the employee as to what has been copied.
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c. Representation

An employee shall have the right to be accompanied by a Representative of the
Union at a meeting between that employee and a school-based administrative
officer or that employee's immediate supervisor if:

i. the meeting is discipline related; or,

ii. the employee or the administrative officer or immediate supervisor has
reasonable cause to believe a Representative of the union should be present.

An employee shall have the right to be accompanied by a representative of the
Union at a meeting between that employee and an Employer representative not
referred to above.

d. Crossing of Picket Lines During Strike

In the event that any employees of the Employer, other than those covered by this
Agreement, engage in a legal strike or where employees in a labour dispute
engage in a legal strike and maintain picket lines, the employees covered by this
Agreement shall have the right to refuse to cross such picket lines. Honouring such
a picket line by the members of this Union shall not be considered a violation of
this Agreement, nor shall it be grounds for disciplinary action.

ARTICLE 10 SENIORITY
a. Seniority Defined
Seniority is defined as the length of service in the bargaining unit with the Employer
and shall be accumulated on the basis of hours worked. Overtime hours shall not

count towards seniority.

For the purpose of calculating seniority, seniority shall be accumulated while on all
paid leaves, including but not limited to the following:

i. Leave for Union Duties,
ii. Maternity/Adoption Leave,
iii. Leave while in receipt of WorkSafeBC wage loss replacement benefits.

iv. E.l.C. Medical Benefits - to obtain seniority credit, the employee must provide
the Payroll Department with confirmation of receipt of E.I.C. benefits for the
period in question.
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b. Casuals

A Casual employee, with the exception of Noon Hour Supervisors and Crosswalk
Supervisors, who has successfully completed 90 shifts shall be considered to have
seniority for the sole purpose of applying for posted vacancies. Noon Hour
Supervisors and Crosswalk Supervisors who have successfully completed two
hundred (200) shifts shall be considered to have seniority for the sole purpose of
applying for posted vacancies.

Upon completion of the 90/200 shifts as stated above, each day of substituting
thereafter shall be added to the accumulated seniority.

In the event that a Casual employee becomes a regular employee, the employee will
be credited with the number of days worked as a Casual employee immediately prior
to the appointment to a posted position for the purposes of establishing the employee's
full-time seniority date and vacation entitiement.

c. Seniority List

The Employer shall provide the Union and all employees’ access to a current
seniority list quarterly, listing employees in order of their accumulated service, and
showing original date of hire. The list shall reflect accumulated service up to the
end of the previous month and be available in January, April, July and October
each year. There shall be a separate list attached to reflect Casual employees’
seniority for posting purposes only. The Employer will send the Union copies of all
appointments and terminations from staff.

d. Probationary Employees

i.  Newly hired employees shall be considered on a probationary basis for a period of
forty-five (45) days of work from date of hiring or five (6) months from date of hiring
exclusive of normal school breaks, whichever occurs first. The employment of
such employees may be terminated at any time during the probationary period.
After completion of the probationary period, seniority shall be effective from the
original date of employment.

i. Probationary employees shall receive a copy of their probationary report every
fifteen (15) days of work.

iii.  The forty-five (45) day probationary period may be extended by mutual consent of
the parties.
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e. Loss of Seniority

An employee shall not lose seniority rights if the employee is absent from work
because of sickness, accident, lay-off, or leave of absence approved by the Employer.

An employee shall only lose the employee's seniority in the event:

iv.

The employee is discharged for just cause and is not re-instated.
The employee resigns.

The employee fails to return to work in excess of seven (7) calendar days
following a lay-off and after being notified by registered mail to do so, unless
through sickness or other just cause. It shall be the responsibility of the
employee to keep the Employer informed of his/her current address, and phone
number and/or message number.

The employee is laid off for a period longer than one (1) year.

f. Seniority During Layoff

Should a laid off employee work as a Casual employee during the lay off, the laid
off employee's seniority will be increased by the number of hours worked, as
defined in (a) above, during the layoff period.

Transfers Outside Bargaining Unit

No employee shall be transferred to a position outside the bargaining unit without
his/her consent.

ARTICLE 11 POSTING AND FILLING VACANT POSITIONS

a. Job Postings

When a vacancy occurs or a new position is created, the Employer shall notify
the Union in writing, and post a notice of such vacancy or new position on the
Employer’s website, in order that all employees will know about the vacancy or
new position to be able to make written application for same. Such posting
shall be for a period of seven (7) days. Appointments from within the bargaining
unit shall be made within six (6) weeks of posting, except where the
appointment is being postponed to accommodate an anticipated layoff
situation.
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i. Should the criteria for a vacancy as posted, be amended, the original notice
shall be cancelled and a new notice posted.

iii.  Applicants will respond within forty-eight (48) hours of being contacted about a
posting they have applied for. If a response is not received within forty-eight
(48) hours, the applicant forfeits their right to the posting and the employer will
contact the next applicant unless the applicant has notified the employer in
advance of the posting closing date that they require an extension to respond
and providing there is good and sufficient cause.

iv.  Applicants and the Union shall be notified of the Board's selection within five
(5) days of the Board's decision.

v. CUPE Local 1260 job postings are available on the School District website.

vi. Applicants must provide all relevant information with their application.
Applicants who apply for a posted position will automatically be considered for
a repost of that position, in instances where a repost is issued.

b. Information in Postings

Such notice shall contain the following information: date of issue, nature of
position, the required knowledge, ability and skills for the position as outlined within
the Class Specification, shift, hours of work, location, wage and whether the
position is open to all applicants. The job descriptions for CUPE 1260 positions
will be available to employees on the School District website.

c¢. Promotions and Transfers

That in making promotions and transfers, the required knowledge, ability and skills
for the position as outlined within the Class Specification shall be the primary
consideration and where two or more employees are qualified to fill the position,
seniority based on hours, exclusive of overtime, with the Employer shall be the
determining factor.

When a temporary vacancy is to be filled, employees within that school or
department who possess the required knowledge, abilities and skills for the
position as outlined within the class specification shall be given first opportunity to
fill such temporary position and where two or more employees are qualified to fill
the position, seniority shall be the determining factor. The resulting temporary
vacancy shall be filled by employees within the school or department on the same
basis. The final vacancy remaining after this process is complete shall be posted
for periods of three (3) months or longer but not to exceed ten (10) months.

Between August 15 and June 30:
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i. School-based clerical employees employed in a continuous
assignment cannot leave the position for another continuing position of
the same number of hours in a different site. They can, however, fill the
position at the start of the next school year. For the intervening period,
the position may be filled by a term appointment.

ii. Employees in continuing positions may leave their assignment for a
continuing position with a change in hours or wage.

d. Trial Period

i. After the promotion/transfer has been made, the successful applicant shall
commence working in the new position within two (2) weeks. If this is not
complied with, the appointee shall be paid at the rate of the new position after
two (2) weeks, unless such transfer is at a lesser rate. The lesser rate shall not
apply until the appointee begins working in the new position.

ii. The successful applicant, who is assigned or has posted to another position at
a higher rate of pay or different job classification, shall be placed on trial for a
period of thirty (30) days of work. Conditional on satisfactory service, such trial
promotion/transfer shall become permanent after the period of thirty (30) days
of work. In the event the successful applicant proves unsatisfactory in the
position during the aforementioned trial period, or if the employee finds
himself/herself unable to perform the duties of the new class specification, the
employee shall be returned to the employee's former position without loss of
seniority and previous wage. Any other employee promoted or transferred
because of the re-arrangement of positions shall also be returned to their
former position without loss of seniority and previous wage rate. The thirty (30)
working day trial period may be extended by mutual agreement of the parties.

iii. Employees shall receive a copy of their trial period report.

iv.  Class specifications shall be issued to employees upon promotion or transfer
to a position having a different class specification.

e. Rate of Pay

When an employee is promoted to another classification and such promotion
would not otherwise result in any increase in wages at the time, such employee
shall be placed in an experience grade in the new classification which will provide
an immediate increase over the employee's previous wage rate. The date of
promotion to the new classification shall become the anniversary date for
application of the wage progression. An employee bidding to a lower paid
classification will be placed on the wage category closest to the employee's
present rate of pay.
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ARTICLE 12 LAYOFFS AND RECALLS
a. Layoff

Both parties recognize that job security shall increase in proportion to length of
service. Therefore in the event of a layoff, employees shall be laid off in the reverse
order of their seniority.

An employee served layoff notice shall be given the opportunity to displace an
employee with less accumulated seniority in the same or lower classification
provided the employee has the necessary qualifications and ability. The employee
shall also be given the opportunity to apply for any higher classifications which are
occupied by an employee with lesser accumulated seniority. Once an application
has been received, the Employer shall interview the employee to evaluate the
employee's ability and qualifications for the position as compared to the
incumbent's. The most qualified employee, as determined by the Employer, shall
be selected.

For the purpose of this Article, a layoff shall, at the employee's option, also be
deemed to occur when the hours of work of an employee working a minimum of
fifteen (15) hours per week are reduced by twenty (20) percent or five (5) or more
hours per week, whichever is less. This will also include the total cumulative
reduction of hours per week to an individual employee’s position at one location
over the previous five (5) years.

An employee who wishes to displace an employee with less accumulated seniority
should notify the Employer as soon as possible and, in any event, must notify the
Employer within five (5) working days of receipt of layoff notice for employees.

b. Layoff Notice

The Employer shall notify regular employees with less than six (6) years of
continuous service ten (10) working days prior to the date layoff is to be effective.
An employee with six (6) or more years of service shall receive twenty (20) working
days notice prior to the date layoff is to be effective. If the employee to be laid off
has not had the opportunity to work ten (10) or twenty (20) full days after notice of
layoff, the employee shall be paid in lieu of work that portion of ten (10) or twenty
(20) days during which work has not been made available. For the purposes of
this section when weather conditions, or emergency situations make regular work
impractical or impossible the provisions of this section shall be set aside. Laid off
employees capable of performing the work and who are regularly employed in
similar positions shall be afforded the opportunity of temporarily filling the
vacancies based on their seniority. For layoffs corresponding to regular school
breaks i.e., Christmas, Spring and Summer Breaks; notice may be given at any
time prior to the layoff.
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c. Recall from Layoff

Employees shall be recalled in order of their seniority, where work becomes
available, provided they have the ability and qualifications to perform such work.

No new employees will be hired until those laid off have been given an opportunity
of re-employment.

d. Severance Pay

i. A regular employee who has one or more years of seniority and who is laid off
under this Article may elect either to receive severance pay or to have the
employee's name placed on a recall list for a period of up to one year. The
employee may elect to receive severance pay at any time during the first year
following notification of layoff.

i. An employee on temporary layoff and not recalled before loss of recall rights in
accordance with Article 10, Section e(iv), shall automatically be paid severance
pay within one (1) week of loss of recall rights.

iii. Severance pay shall be calculated at the rate of five (5) percent of one year's salary
for each year of full-time equivalent seniority, or portion thereof, to a maximum of
one (1) year's salary. Salary shall be based on the current calendar year's annual
salary at time of layoff. Annual salary is defined as the amount the employee
earned to the layoff date and the amount which would have been earned had the
employee remained in the position occupied at the time of layoff, based upon the
straight time hourly rate, weekly hours of work and number of weeks worked per
year.

iv.  An employee who chooses not to exercise bumping rights, where such bumping
rights are available, shall be deemed to have voluntarily terminated the employee's
employment. This shall not affect an employee's right to receive sick leave payout
if the employee otherwise meets all requirements of Article 16(h) of this
Agreement. Should the original position from which an employee is forced to bump
become vacant, that employee shall be given first opportunity to fill that position.

v. Should the original position from which an employee is forced to bump become
vacant within three (3) months excluding July and August, that employee shall be
given an opportunity to fill that position.

vi. An employee who has received severance pay and who is subsequently rehired
by the Board shall retain any payment under the terms of this Article, but the
calculation for future years of service shall commence with the date of rehiring.
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vii.  An employee who accepts severance pay under this Article shall have no further
right to recall to employment.

ARTICLE 13 HOURS OF WORK

It shall be the duty of all employees to report for work on each and every working day at
the prescribed hours. Failure of employees to comply with the provisions of this clause,
without proper cause, will result in disciplinary action by the Board, provided however,
that where an employee is unable to report for work because of sickness, the employee
will arrange to notify the employee's immediate supervisor or some other official of the
Board prior to the commencement of the working day, or as soon as possible thereafter.

Section 1 Bus Drivers

a. Hours of Work Defined

The hours of work for Regular Bus Drivers shall be a minimum of five and
one-half (5 ') hours per day Monday through Friday, a guaranteed
minimum of twenty-seven and one-half (27 '2) hours per week. The
regularly scheduled working hours are defined on the Dispatch Assignment
Notice and are subject to change.

Extra trips for Bus Drivers is any work available outside of the Dispatch
Assignment Notices.

For drivers working less than five and one-half (5 %2) hours per day, the
difference between the driver's actual daily working time and five and one-
half (5 %2) hours per day, up to a maximum of one-half hour, may be
scheduled by the Department Manager, for extra trips to make up the
driver's weekly guaranteed hours. This may be scheduled in one or more
trips per week up to a maximum of two and one-half (2 ¥2) hours per week.

Any extra hours per day, up to eight (8) hours actual driving time in a twelve
(12) hour period, shall be at the employee's hourly rate of pay.

It is agreed that if a regular scheduled bus run is cancelled due to inclement
weather conditions the employee shall be entitled to two (2) hours pay at
his regular rate of pay. It is further agreed that the provisions of Article 13(e)
would not apply.

Employees shall be allowed fifteen (15) minutes per day for the "bus clean
up"; such time to be included in the regular scheduled shift. Where drivers
are required to wash the interior and exterior of their buses, they shall be
allowed a minimum of one and one-half (1 %2) hours per week for full size
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buses and one (1) hour per week for mini buses, to be included to make up
the guaranteed hours of work if necessary.

b. Overtime

All work in excess of eight (8) hours per day, or forty (40) hours per week shall
be paid for at double (2) the regular hourly rate.

This section shall not apply to employees whose regular work week is other
than Monday to Friday inclusive; however, employees required to work on their
regular days off shall receive overtime rates of pay as provided above.

Employees shall be paid for the overtime worked which had received the prior
authorization of the department head concerned.

¢. Hours Equalization

Extra trips would first be allocated to drivers who are not yet at their daily
minimum hours.

All extra trips during the school year shall be divided amongst the bus drivers
in the unit who are willing and capable to perform the work that is available.

Drivers will have the opportunity to opt in or out of equalization two times
per school year for the following periods:

e September 1 — January 31
e February 1 — June 30

Drivers will be provided the option to opt in or out of equalization a
minimum of ten (10) working days prior to the equalization period.

Submissions must be received no later than seven (7) calendar days
before the start of the equalization period. For the second equalization
period, submissions must be received no later than four (4) working days
before the start of the second equalization period.

At the commencement of each equalization period, equalization hours
will be reset to zero for all drivers on equalization.

Extra trips would be allocated first to Regular Drivers on equalization, then
Term Drivers on equalization, then Casual Drivers.
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When extra trips are scheduled for weekends, the Employer shall first seek
drivers who are on equalization and extra trips shall be allocated in order —
Regular Drivers, Term Drivers, then Casual Drivers.

Bus Driver hours of equalization shall be posted on the Monday following
each pay period.

If requested, a meeting with the Department Manager and a representative of
the union will take place to review the posted equalization hours.

Drivers on equalization will be afforded the opportunity to book off weekend
shifts with a minimum of fourteen (14) days advance notice subject to approval
by the Department Manager. Drivers on equalization can request to book off
weekend shifts a maximum of two (2) times per equalization period.
Additional weekends may be requested subject to the approval of the
Department Manager.

d. Extra Trips

Employees assigned extra trips other than in cases of emergency shall be
notified twenty-four (24) hours in advance of such extra trips. Employees
assuming extra trips shall be paid a minimum of two (2) hours pay at the
appropriate rate of pay provided such extra trips do not immediately precede
or follow a regular scheduled run. Where there is less than one full hour
between the completion of a regular scheduled run and the commencement of
an extra trip, or where there is less than one full hour between the completion
of an extra trip and the commencement of a regular scheduled run, then the
driver shall be paid straight through. In these instances the two-hour minimum
shall not apply. Payment for extra trips shall be included to make up the daily
guaranteed hours of work if necessary.

Written notification of extra trips shall go to bus drivers and bus monitors via
email with copies to follow in mailboxes. Notification of extra trips will be
provided as soon as reasonably possible.

e. Minimum Working Hours

Where an employee reports for a shift and no work is available, such employee
shall be paid for a minimum of two (2) hours unless the employee is unfit to
perform the employee’s duties or the employee has failed to comply with the
Occupational Health & Safety Regulations of WorkSafeBC.

In the event the employee commences work on a regular scheduled run, a
minimum of four (4) hours shall be paid, or, if the employee commences work
on an extra trip, a minimum of three (3) hours shall be paid. In either of the
foregoing situations, if the employee’s work is suspended because of reasons
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completely beyond the control of the Employer, the employee shall be paid for
a minimum of two (2) hours.

f. Call Out

A call-out shall mean a request by the Employer to an employee to work
anytime outside such employee's regularly scheduled working hours and shall
receive a minimum of two (2) hours pay at the prevailing overtime rates.
Employees notified prior to the end of their

shift to report for work shall not constitute a call-out. Payment for call outs shall
be included to make up the daily guaranteed hours of work if necessary.

g- Rest Periods

Employees working an eight (8) hour shift shall be permitted a rest period of
fifteen (15) consecutive minutes both in the first and the second half of a shift.
Employees working a minimum four (4) hour shift shall be permitted one (1)
fifteen (15) minute rest period.

h. Non-Driving Days

Bus Drivers shall receive a rate of pay equal to the average daily rate of pay
received for the twenty (20) day period immediately preceding the teachers'
Professional Development Day, a statutory holiday, a sick leave day, or a
bereavement leave day. The average daily rate of pay calculation shall be
exclusive of overtime.

i. Bus Driver Route Assignments
Bus Driver seniority shall be considered when determining route assignments.
Section 2 Support Staff - Noon Supervisors and Crosswalk Supervisors
a. The hours of work shall be determined by the school administrative officer.
b. The Board shall pay wages bi-weekly.

c. The work year shall coincide with the school year for students. Layoff notice
shall not apply during the regular school closure periods.

d. Noon Supervisors and Crosswalk Supervisors working less than 17.5 hours per
week shall be paid on each pay cheque the same percentage as paid to
Casuals in lieu of benefits.

e. Work performed as a Noon Supervisor shall not be paid as overtime for persons
employed in other capacities with the Board.
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f. Seniority shall accumulate based on hours worked commencing September 1,
1989.

g. Job sharing is appropriate in Noon Supervisor and Crosswalk Supervisor
positions.

h. The following Articles of the Collective Agreement shall not apply to Noon
Supervisors and Crosswalk Supervisors:

Article 13 — Hours of Work, with the exception of Article 13, Section 3(b).

The following Articles of the Collective Agreement shall not apply to Noon
Supervisors and Crosswalk Supervisors working less than 17.5 hours per week:

Article 14 - Statutory Holidays

Article 156 - Vacation

Article 16 - Sick Leave

Article 17(d) - Bereavement Leave

Article 17(e) - Mourner’s Leave

Article 17(f) - Jury and Court Witness Duty

Article 17(j) - Adoption Leave

Article 17(k) - Paternity Leave

Article 17(1) - Supplementary Family lliness Leave
Article 20 - Employee Benefits

i. Crosswalk and Noon Supervisors shall be paid a minimum of one (1) hour for each
time they work.

j- Crosswalk Supervisors shall be provided with WorkSafe approved safety and
crosswalk training, safety gear, rain gear, stop signs, vests and anything else
provided for under WorkSafeBC regulations. Noon Supervisors shall be provided
rain gear if necessary.

Section 3 Support Staff - All Other Employees
a. Hours of Work Defined

i.  The regular hours of work shall be seven (7) consecutive hours and not less
than four (4) hours per day, exclusive of mealtime, five (5) days per week,
Monday through Friday inclusive between the hours of seven (7) a.m. and
six (6) p.m. daily.
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vi.

Vii.

b.

Employees employed in schools on shifts shall be exempt from the
provisions of sub-section (i) above, provided they shall not work in excess
of seven (7) hours per day or thirty-five (35) hours in five (5) consecutive
days and receive two (2) consecutive days of rest.

Employees working after six (6) p.m. or before seven (7) a.m. shall receive
seven (7) hours pay for six and one-half (6 '2) hours work.

Employees shall receive twenty-four (24) hours notice of any shift change.
There shall be no split shifts.

Employees shall have an opportunity for consultation with teachers and
administration during the employee’s regular scheduled hours and shall be
paid for all hours required to work beyond their assigned hours, as approved
by the school’s administrative officer.

Employees who work less than a seven (7) hour shift and who work hours
in addition to their scheduled shift, but are not eligible for the overtime rate
as per Article 13 (b) below, will have the option of banking these additional
hours. These additional hours are to be taken off at a later date during the
school year in which these hours were earned. Time off shall be scheduled
to coincide with non-instructional days or during normal school closures.
Any time remaining in the bank at June 30" will be paid out.

Overtime

All time worked in excess of seven (7) hours per day or thirty-five hours (35)
per week shall be considered as overtime, and shall be paid for at double (2)
their regular hourly rate.

Employees may have the option of accepting equal compensatory time off for
overtime worked in lieu of pay. All overtime shall first be authorized by the
Employer, with such time off to be taken at a time mutually agreed by the
employee and the employee's immediate supervisor. A school term employee
may request to take such compensatory time during scheduled school closures
if mutually agreed by the employee and employee’s immediate supervisor. Any
overtime to be taken as time off will be paid out if not taken or scheduled as
time off by May 315t of the school year in which it was earned. If the scheduled
overtime has not been taken by May 315t of the following year, it will be paid
out by June 30" of that school year.

Overtime shall be assigned, within departments or schools, equally among
employees who are willing and qualified to perform the work that is available.
These provisions shall be applied on a school year basis.
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¢. Minimum Working Hours

Where an employee reports for work and no work is available, such employee
shall be paid for a minimum of two (2) hours unless the employee is unfit to
perform the employee’s duties or the employee has failed to comply with
WorkSafeBC Occupational Health & Safety Regulations.

In the event the employee commences work, a minimum of four (4) hours shall
be paid unless the employee’s work is suspended because of reasons
completely beyond the control of the Employer in which case the employee
shall be paid for a minimum of two (2) hours.

d. Call Out

A call out shall mean a request by the Employer to an employee to work
anytime outside such employee's regularly scheduled working hours and shall
receive a minimum of two (2) hours pay at the prevailing overtime rates.
Employees notified prior to the end of their shift to report for work shall not
constitute a call-out.

e. Education Assistant Time Prior to School Year

Where necessary, as determined by the Administrative Officer, education
assistant working time prior to the commencement of the school year, shall be
scheduled and compensated.

f. Rest Periods

Employees working a seven (7) hour shift shall be permitted a rest period of
fifteen (15) consecutive minutes both in the first and second half of a shift.
Employees working a minimum four (4) hour shift shall be permitted one (1)
fifteen (15) minute rest period.

g- Unpaid Meal Breaks

i. Employees working more than a five (5) hour shift are entitled to a one-half
(1/2) hour unpaid meal break.

i. Employees working more than one (1) posting who work a combined total
of more than five (5) hours shall be entitled to one-half (1/2) hour unpaid
meal break exclusive of driving time.
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h. Bus Monitor
i. Bus Monitors may be scheduled split shifts

ii. Bus Monitors shall be paid to attend a maximum of three (3) Pro-D
Days.

i. Four Day Work Week

Recognizing that the primary responsibility is to maintain normal operation,
employees employed on a twelve (12) month basis shall be given the
opportunity to work a four (4) day work week during the summer break on the
following conditions:

e Not to apply during the first week of Summer Break nor the last two
weeks.

o Regular weekly hours worked in four (4) days instead of five (5).

o The four (4) day work week does not apply during weeks which contain
a statutory holiday or during which vacation time is taken.

o Each department is required to maintain the normal coverage required
within that department for the full week.

e It will be done on a department basis and must have the approval of the
department manager.

o There will be no additional costs to the Employer.

j- Casual Attendance at Professional Development Days

Effective September 1, 2023, a fund of $15,000 per year shall be
established to provide paid attendance for casual employees to attend
one of the three district Professional Development Days in each school
year subject to Human Resources approval.

Request to attend Professional Development Days must be received by
Human Resources no less than two (2) weeks in advance. If requests from
Casuals for professional development exceed the funds available,
approval will be given in seniority order until the fund is exhausted in a
school year. Any remaining funds will be rolled over into the following
year.

ARTICLE 14 STATUTORY HOLIDAYS

a. Statutory Holiday Entitlement
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All employees shall have the following Statutory Holidays off with pay at the
employee's regular rate of pay:

New Year's Day
Family Day

Good Friday

Easter Monday
Victoria Day

Canada Day

British Columbia Day
Labour Day
Thanksgiving Day
Remembrance Day
Christmas Day
Boxing Day

Truth and Reconciliation Day

and any other school day proclaimed a holiday by the Federal, Provincial or
Municipal Governments.

In the event that the provincial government declares Truth and
Reconciliation Day as a different day than the federal government, the
parties agree that only the provincial holiday will be observed.

An employee will be granted an alternate day off in lieu of a Statutory Holiday which
falls on a day on which school is in session. This alternate day will be granted
during the Christmas break. Any employee entitled to the alternate day and who
cannot be given the alternate day off with pay, will be paid for the day involved.

For the purpose of this Section, all new employees hired by the Employer shall
have worked for the Employer at least fifteen (15) working days in the thirty (30)
calendar day period immediately prior to the Statutory Holiday.

Employees shall receive time off with pay for one-half (1/2) day before Christmas
Day and one-half (1/2) day before New Year's Day, starting at twelve (12) noon in
each instance, only when Christmas Day and New Year's Day fall on Tuesday
through Saturday, provided the employee is scheduled to work on these days.

Employees may choose to combine the one-half (1/2) day before Christmas
and the one-half (1/2) day before New Year’s Day and elect to take one day
off with pay during the district winter break.

Requests to combine days, and selection of which day, must be submitted
to the employee’s manager by December 15t to allow operational planning.
Requests shall not be unreasonably denied.

36
SCHOOL DISTRICT 35 (LANGLEY) AND CUPE LOCAL 1260
2022-2025 Collective Agreement



b.

Statutory Holidays While Laid Off

Employees laid off from work shall be entitled to Statutory Holiday pay only if the
Statutory Holiday occurs during the first ten (10) working days of the layoff or
occurs within the last ten (10) working days prior to their return to work.

A school term employee may access their banked time or vacation entitlement to
cover a Statutory Holiday that falls during a layoff period which they would not
normally be entitled to under this provision.

Statutory Holidays on Day Off
When any of the above noted holidays fall on an employee's scheduled day off,

the employee shall receive another day off with pay at a time mutually agreed upon
between the Employer and the employee.

. Hours Worked on a Statutory Holiday

Any employee who is required to work on a statutory holiday shall be paid at double
their hourly rate of pay for all hours worked on the statutory holiday in addition to
their statutory holiday entitlement set out in (a) above.

ARTICLE 15 ANNUAL VACATIONS

All employees covered by this Agreement shall receive an annual vacation with pay, on
the following basis:

a.

b.

Vacation Year

For the purpose of this Article, vacation year shall be the period January 15t to
December 315t inclusive.

Vacation Entitlement

An employee shall be entitled to receive their vacation in an unbroken period
unless otherwise mutually agreed upon between the employee concerned and
the Employer. Vacation time will be used in full or half day increments only.

Employees anticipating a requirement for an extension to their total vacation
entittement, due to exceptional circumstances, in the next vacation year are
entitled to carry over two (2) weeks of their current vacation entitlement. Where
exceptional circumstances do not exist, an employee may carry over two (2)
weeks of their current vacation entitlement with approval of the employee’s
supervisor. In both of the preceding situations the carry over should be applied
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for at the same time as the request for annual vacation and must be taken in
the next vacation year. The value of the carried week will be pegged to the
prevailing contract at the time the week of vacation is taken.

ii. Employees shall be entitled to receive their annual vacation in the year
following the year in which it is earned. Employees, during the first (1st)
calendar year of service, shall accumulate one (1) working day for each
completed month of employment or major fraction thereof, to a maximum of ten
(10) working days. Employees shall receive an annual vacation equivalent to
the accumulated working days at the employee's regular rate of pay or four
percent (4%) of the employee's annual gross earnings, whichever is greater.

Employees who have been continuously employed for less than a twelve month
period, but are on the payroll at January 1st, shall be considered to have
completed their first calendar year of service.

iii. Employees, during their second (2nd) year of continuous service, shall earn
fifteen (15) working days annual vacation at their regular rate of pay or six
percent (6%) of their annual gross earnings, whichever is greater.

iv. Employees, during their seventh (7th) year of continuous service shall earn
twenty (20) working days annual vacation at their regular rate of pay or eight
percent (8%) of their annual gross earnings, whichever is greater.

v. Employees, during their fifteenth (15th) year of continuous service shall earn
twenty-five (25) working days annual vacation at their regular rate of pay or ten
percent (10%) of their annual gross earnings, whichever is greater.

vi. Employees, during their twenty-first (215t) year of continuous service shall earn
thirty (30) working days annual vacation at their regular rate of pay or twelve
percent (12%) of their annual gross earnings, whichever is greater.

vii.  Employees who have completed ten (10) years of continuous service shall be
entitled to a one time only supplementary entitlement of five (5) days vacation
to be taken within the next five (5) year period.

vii. Employees who have completed twenty (20) years of continuous service shall
be entitled to a further one time only supplementary entitlement of five (5) days
vacation to be taken within the next five (5) year period.

ix. Employees who have completed thirty (30) years of continuous service
shall be entitled to a further one time only supplementary entitlement of
five (5) days vacation to be taken within the next five (5) year period.

c. Vacation Schedule
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On or before March 1st of each calendar year, employees shall submit their
requests for annual vacation on forms provided by the Employer, and on or before
the subsequent March 31st of each calendar year, the Employer shall approve the
scheduling of annual vacations for employees. When an employee has made
arrangements for annual vacation which has been approved by the Employer and
subsequently such employee is required by the Employer, due to emergent
conditions, to change such vacation period, then the employee shall be granted at
the employee’s discretion one (1) additional week of vacation or vacation pay in
addition to the employee’s regular entitiement.

Vacation requests for ten (10) month employees during the school year shall be
considered in special circumstances. All requests are subject to approval by the
supervisor and Human Resources and are determined on a case by case basis.

d. Vacation Preference

Where two (2) or more employees request the same vacation dates which conflict,
seniority shall govern provided the request is submitted in accordance with Article
15(c) Vacation Schedule. Requests not submitted in accordance with Article 15(c)
will be given preference in the order received.

e. Statutory Holiday During Vacation

When a Statutory Holiday falls or is observed during an employee's annual
vacation period, the employee shall be granted an additional day of vacation for
each Statutory Holiday in addition to the employee’s regular vacation time.

f. Vacation Pay

Employees' pay for their annual vacation entitlement shall be paid in one payment
to the employee by the end of the first pay period in February of the following year
for employees who do not have a twelve (12) month assignment. A school term
employee may request to take any accumulated vacation entitlements during
normal school closures if mutually agreed with the employee and employee’s
immediate supervisor.

An employee with a twelve (12) month assignment shall be paid their annual
vacation entitlement on their regular pay dates during the vacation period.

g- Sick/Bereavement Leave During Vacation

When an employee qualifies for sick leave or bereavement leave during the
employee's period of vacation, there shall be no deduction from vacation credits
for such absence, provided notice is given to the employer as soon as the need
arises. If practical the period of vacation so displaced shall be added to and taken
as a continuation of the vacation period. To benefit from the provisions of this
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clause an employee shall provide a doctor’s certificate attesting to the sickness
and that the employee was examined during the period in question, or, a copy of
the obituary notice/funeral bulletin.

ARTICLE 16 SICK LEAVE PROVISIONS
a. Sick Leave Defined

Sick leave means the period of time an employee is entitled to be absent from work
with full pay by virtue of being sick or disabled, or because of an accident for which
compensation is not payable under WorkSafeBC. Where an employee is involved
in an accident, other than an accident covered by the Workers' Compensation Act
as referred to above, and as a result is paid sick leave during absence from work,
any sick leave compensation recovered from an insurer or court award shall be
repaid by the employee to the Employer. The Employer shall thereupon reinstate
the number of days of sick leave credit represented by the repayment.

All employees are entitled to ililness or injury leave in accordance with the
Employment Standards Act. Employees who are not eligible for employer-
paid sick leave are eligible to apply for benefits through Service Canada.

b. Sick Leave Accumulation

All employees, upon completion of the probationary period, shall be granted one
and one-half (1 ¥2) days Sick Leave with Pay for every month of service retroactive
to the date of hire. An employee shall be entitled to an accrual of all unused sick
leave for the employee's future benefits.

When an employee is given leave of absence without pay for any reason, or is laid
off due to lack of work, the employee shall not receive sick leave credit for the
period of such absence, but shall retain the employee cumulative credit. Sick
Leave shall be credited for any casual hours worked during layoff period.

c. Sick Leave Advance

An employee with more than one (1) year of service who has exhausted the
employee's sick leave credits shall be allowed to draw upon an advance of a
maximum of eighteen (18) days sick leave provided that there is medical
certification of a reasonable expectation of the employee’s return to work in the
near future.

An employee with more than one (1) year of service who has exhausted the
employee’s sick leave credits shall be allowed to draw upon an advance of up to
two (2) days per calendar year of the maximum of eighteen (18) days of sick leave
for use as family illness as identified under Article 16 (d) (ii) — Family llilness. The
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purpose of the advance shall be to allow the employee to qualify to access the
provisions of Article 17 (I) — Supplementary Family lliness.

An advance shall be repaid by the employee upon the employee’s return to duty
through the employee’s normal monthly accumulation. If an employee is able to
return to work and then either resigns or is terminated for just cause before the
advance is repaid, the individual shall be responsible for repaying the remainder
of the advance.

d. Sick Leave Deductions

A deduction shall be made from accumulated sick leave of all normal working
hours (exclusive of holidays) absent from work for sick leave as defined.

Any employee who becomes entitled to sick leave during the current year shall first
be deducted from the current year's entitlement as provided in sub-section (b)
above, before deductions are made from the employee's accumulated sick leave.

i. Medical / Dental Appointments

Employees shall be allowed to access sick days from their sick bank to use for
medical and dental appointments for the employee. If there is no sick bank time
available, then such leave shall be considered a leave of absence without pay.

ii. Family lliness

Employees shall be allowed to access two (2) days per calendar year from their
sick bank where illness occurs in the immediate family of an employee, as
defined in Article 17 (d) — Bereavement Leave.

For employees who have exhausted their family illness leave, refer to Article
17 () — Supplementary Family lliness Leave.

e. Proof of lliness

An employee may be required to produce a certificate from a qualified medical
practitioner for any sickness in excess of five (5) working days or if a pattern of
behaviour is apparent, certifying that such employee is unable to carry out the
employee's duties due to sickness or non-compensable accident.

When an employee incurs a cost in obtaining such medical certificate, the Board
shall reimburse such cost upon presentation of receipt.

f. Approved Medical Leave or Long Term Disability
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Employees on an approved medical leave or long term disability who are returning
to work within twenty-four (24) months of commencement of the leave shall return
to their former position.

For longer periods, the employer shall make reasonable efforts to assist the
employee in maintaining his/her previous hours of work in the same or similar
classification for which the employee is qualified subject to duty to accommodate
requirements. This may include utilizing an existing casual list to assist the
employee’s efforts to return to work while waiting for a suitable vacancy to arise. If
no casual list exists, the provisions of Article 12 — Layoffs and Recalls will be
applied to the most junior employee occupying the applicable classification. The
returning employee shall be paid the rate of pay applicable to the position they are
occupying.

Should the employer find a suitable vacancy and the employee chooses to decline
such vacancy, the employer shall be deemed to have met its obligations under this
clause.

g- Sick Leave Payout

An employee with one (1) year's service shall in the second (2") year of
employment and onward, be entitled to one-third (1/3) of the employee's unused
sick leave accumulation from the previous calendar year. This sick leave payout
will be paid on the last pay period in April of each year, at the previous rate of pay
in effect on the December 315t, or time off with pay in lieu, if scheduled at a mutually
agreeable time. If time off cannot be scheduled within the one (1) year period
immediately following, the amount owing shall be paid out in full. This pay out of
time off is calculated on the total number of gratuity days as of December 315t of
the previous year. The number of gratuity days shall be calculated to the nearest
full day and the total shall be deducted from the total sick leave balance for that
year.

A school term employee may request to take sick leave payout time off with pay
during the normal school closures if mutually agreed with the employee and
employee’s immediate supervisor.

h. Retirement/Death Payout

An employee with ten (10) or more years of continuous service shall receive a
payout of the number of days sick leave to the employee's credit to a maximum of
one hundred (100) days based on seven (7) hours per day with the exception of
bus drivers at eight (8) hours per day upon death, retirement or termination of
employment. The provisions of this clause shall be nullified in the case of dismissal
for just cause. In case of death of an employee, the payment will be made to the
estate.
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At the request of the employee, the Employer will transfer eligible Retirement /
Death Payout funds to a third-party financial instrument chosen by the employee.

The definition of retirement for purposes of this section is as per Article 2 (g) and

(h).

ARTICLE 17 LEAVE OF ABSENCE
a. General Leave

The Employer may grant leave of absence with or without pay and without loss of
seniority to any employee requesting such leave for good and sufficient cause,
such request to be in writing and approved by the Employer. Such approval shall
not be withheld unjustly. In the case of emergency, approval may be sought and
granted verbally, and shall be confirmed in writing. For leaves of one month or
more, if the employee requests to be kept on benefits, the employee will pay the
full costs of the benefit premiums.

i. Domestic Violence

The Employer recognizes that employees sometimes face situations of
violence or abuse in their personal lives that may affect their attendance
and performance. Employees in these situations may access General
Leave as per 17 (a).

ii. Discretionary Leave

The Employer shall grant a maximum of two (2) days of unpaid discretionary
leave of absence per calendar year to an employee requesting such leave.
The Employee shall provide a minimum of seventy-two (72) hours notice of
the request for leave to the Employer, however less notice may be agreed
upon by the mutual consent of the parties.

b. Leave for Negotiations

Representatives of the Union shall be granted leave with pay when required to
leave their employment temporarily to attend negotiation meetings with the
Employer, provided not more than five (5) employees are absent at any one time.
The cost of any Casual staff will be paid equally by the Employer and the Union
for negotiating meetings.

c. Leave for Union Duties and/or Public Duties

It is agreed that official representatives of the Union be granted leave of absence
without pay, to attend Union Conventions or perform any other function on behalf
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of the Union and its affiliations, provided not more than seven (7) Union
representatives shall be away at any one time. Should seven (7) Union
representatives be away at any one time to attend Union Conventions, not more
than three (3) other Union representatives shall be away from work at any one time
in order to attend to local union issues. Such leave of absence shall not affect the
employee's seniority and/or benefits contained in this Agreement.

It is agreed that any employee who is elected or selected for a full time position
with the Union or any body with which the Union is affiliated, shall be granted leave
of absence without pay and without loss of seniority by the Employer for a period
up to one (1) year and shall be renewed each year on request during the
employee's term of office. If the employee requests to be kept on benefits, the
employee will pay the full costs of the benefit premiums.

The Employer recognizes the right of an employee to participate in public affairs.
Therefore, upon written request, the Employer shall allow leave of absence without
pay but no loss of benefits so that the employee may be a candidate in Federal,
Provincial or Municipal elections. An employee who is elected to public office shall
be allowed leave of absence without loss of seniority during the employee's term
of office. If the employee requests to be kept on benefits the employee will pay the
full costs of the benefit premiums.

d. Bereavement Leave

Up to five (5) days leave with pay shall be granted where a death occurs in the
immediate family of an employee or an employee's spouse. Immediate family is
defined as including spouse, parents, grandparents, children, grandchildren,
siblings, step-children, step-parents, sibling-in-law, and foster parents and foster
children or other person residing in the employee’s home with whom the
employee has had a substantial relationship. Up to three (3) additional days with
pay shall be granted where unusual circumstances and/or extensive travel is
involved. In extenuating circumstances, additional leave without pay may be
granted. Requests for leave should be made as soon as practicable.

e. Mourner's Leave

In the event of the death of an employee's relative not listed in Article 17(d)
Bereavement Leave, or death of a friend of an employee, the employee shall be
entitled to leave with pay for one (1) day for the purpose of attending the funeral,
and up to three (3) days without pay, where extensive travel is involved. Request
for leave shall be made as soon as practicable.

In extenuating circumstances, additional leave without pay may be granted.
f. Jury or Court Witness Duty
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The Employer shall grant leave of absence without loss of seniority to an employee
who serves as a juror or witness in any court. The Employer shall pay the
employee’s normal wages for days the employee was absent from work but any
monies received from the court for jury service or court witness shall be payable
to the employer. This leave shall not be granted with pay where an employee is
appearing on the employee's own behalf.

g- Maternity/Adoption Leave

i. Upon written request at least four (4) weeks prior to intended date of leave,
supported by a certificate from a qualified medical practitioner stating that
the employee is pregnant and estimating the probable date of birth or
documentation that an employee has commenced adoption proceedings
under the provisions of the Adoption Act, an employee shall be granted
maternity/adoption leave without pay, in accordance with the Employment
Standards Act and without loss of seniority to a maximum of seventeen (17)
consecutive weeks. Seniority shall be accumulated during this seventeen
(17) weeks.

ii. The services of an employee who is absent from work in accordance with
this clause shall be considered continuous for the purpose of benefits
provided under Article 20 (a) and (b), provided that the employee continues
to pay the employee's share of the premiums.

ii. In the case of incomplete pregnancy, death of the child or other special
situations, a written request, accompanied by a medical certificate providing
clearance for the employee to return early from the leave, may be submitted
in which case the employer will attempt to accommodate the request.

h. Parental Leave

i. Upon written request at least four (4) weeks prior to the intended date of
leave, supported by a certificate from a qualified medical practitioner stating
the date or probable date of birth of the employee's child or documentation
that an employee has commenced adoption proceedings under the
provisions of the Adoption Act, an employee shall be granted parental leave
without pay in accordance with the Employment Standards Act and without
loss of seniority to a maximum of thirty-seven (37) consecutive weeks.
Seniority shall be accumulated during this thirty-seven (37) week period.

ii. The services of an employee who is absent from work in accordance with
this clause shall be considered continuous for the purpose of benefits
provided under Article 20 (a) and (b), provided that the employee continues
to pay the employee's share of the premiums.
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ii. Where an employee submits a written request at least four (4) weeks prior
to the expiry of the parental leave for additional leave, a General Leave to
commence immediately upon expiry of the Parental Leave, up to a
maximum of six (6) months shall be allowed. The premium cost for benefits
during this period of General Leave shall be fully paid by the employee.

i. Educational Leave

Leave of absence without pay and without loss of seniority shall be granted to an
employee, in order to upgrade the employee's education or training, so far as to
improve the employee's employment opportunities for positions within the School
District.

This leave shall be granted only where the time is mutually agreed to and provided
an acceptable Casual can be recruited. This leave shall be accorded to no more
than two (2) employees per department, at any one time.

If the employee requests to be kept on benefits, the employee will pay the full cost
of the benefit premiums.

j- Adoption Leave

Two (2) days leave with pay shall be granted to coincide with the date of adoption
of a child.

k. Paternity Leave

Two (2) days leave with pay shall be granted to coincide with the date of a child's
birth.

. Supplementary Family lliness Leave
Employees, having exhausted their Family lliness provisions under Article 16 (d)
(i) — Family lliness, shall be allowed up to a maximum of four (4) days with pay per
calendar year of supplementary family illness where illness occurs in the
immediate family of an employee as defined in Article 17 (d) — Bereavement Leave.

m. Long Term Personal Leave

A Long Term Personal Leave shall be granted for a one time aggregate leave of
12 months for personal reasons on the following basis:

i. the leave will only be granted for up to one year.
ii. the leave will only be granted for a minimum of 4 months.
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iii. leave shall be without pay.

iv.  application for the leave should be submitted sixty (60) calendar days prior
to commencement of the requested leave.

v. an employee may request early return from leave, with placement to be
made when and where possible as determined by the Employer.

vi. an employee may arrange for continuation of benefits during the leave. The
employee shall pay the full cost of the benefit premiums.

vii. an employee returning to duties from long term personal leave shall be
assigned to the position and location held prior to the leave. If the position
no longer exists, the employee will be assigned to a position consistent with
seniority per Article 12 (Layoff and Recall).

n. Self-Funded Leave

Refer to Letter of Understanding included in this Collective Agreement for details.
Employees returning from self-funded leave of absence shall return to the position
held prior to the absence or placed in a position in accordance with Article 12
(Layoff and Recall).

0. Union President and Vice President's Leave

Employees elected to the 35 hour per week position of President and Vice
President of the Union shall be granted a leave of absence from their position for
up to one (1) year, at the request of the Union. The Union’s request for such a
leave will be made in writing and submitted to the Director of Human Resources
prior to June 1%t of each year.

Where an employee who has been granted leave and is re-elected to the positions
of President and Vice President of the Union for an additional term or terms,
additional leave of absence shall be granted on an annual basis, on further request
of the Union.

The Board shall pay the President and Vice President of the Union full salary and
benefits (including pension, health insurance benefits, group life, JEIS, LTD and
EAP), and the President and Vice President shall accumulate vacation, sick leave
and seniority during this leave based on 35 hours per week. The President shall
be considered a twelve-month employee for the purpose of salary and
benefits. Seniority shall be accrued during the leave at rate of hours worked.
Vacation accrued during the leave shall be at no cost to the Employer.
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The Board shall provide the Union with a detailed breakdown of salary and benefit
premium costs every month, and upon receipt the Union shall reimburse such
costs excluding the employer’s contribution to the Municipal Pension Plan.

A person returning to their positions with the Board from a leave of absence as
President and Vice President of the Union at the end of the term of leave shall be
returned to the position held prior to the leave as President and Vice President,
where such position still exists. Where such position does not exist, the District
shall offer the person returning from the leave available positions within the District
comparable to the position held by the President and Vice President prior to the
commencement of leave.

If the President or Vice President vacates their position before the one year leave
expires, they will be returned to their position previously held with the Employer
where practicable. If not practicable, the employee will be offered a comparable
position for the duration of the leave.

For the purpose of sick leave entitlement, the President and Vice President shall
be deemed to be in the employ of the Board and Article 16 shall apply, subject to
the following: The President and Vice President shall accumulate sick leave
during the leave of absence.

The President and Vice President shall accumulate seniority on the basis of 35
hours worked per week in their elected role.

The Employer shall not be responsible to reimburse the Union for any time spent
by the President or Vice President at joint committee meetings, per Article 7(d),
and grievance meetings, per Article 8.

A designate for the Union President and Vice President may periodically be
granted this leave in lieu of the President and Vice President provided that
notification is provided to the Employer at least one (1) month in advance or with
less notice with agreement of the designate's principal/supervisor.

The President and Vice President’s job postings with the District will be filled
by a term position who will be scheduled for the duration of the leave.

p- Cultural Leave for Indigenous Employees

Indigenous employees are entitled to up to two (2) days leave with pay per
school year to observe or participate in traditional Indigenous activities that
connect these employees to their culture and language.

A minimum of one (1) week notice is required for leave under this provision.
Where one (1) week notice is not possible due to the unpredictable nature of
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the event, then as much notice as possible shall be provided. Such leave
shall not be unreasonably denied.

In the event that the activity is longer than two (2) days, additional unpaid
leave may be requested. Such requests shall not be unreasonably denied.

This leave may be combined with other eligible leaves of absence.

ARTICLE 18 COMPENSATION AND ALLOWANCES
a. Pay Days
For the purpose of this section an employee shall be paid every two (2) weeks.
b. Part-time Employees

Regular part-time employees shall receive the wage rates, conditions of
employment, and perquisites specified in this agreement on a pro rata basis
according to their hours of work.

¢. Educational Allowances

The Employer shall pay the full cost of any course of instruction required by the
Employer for an employee to become better qualified to perform the employee's
job.

d. Mileage

Where an employee is requested by the Employer and used the employee's own
motor vehicle on the Employer's business, the employee shall be reimbursed for
mileage according to the rate specified by the Canada Revenue Agency (CRA).

Any increase in this allowance granted to other employee groups shall also be
granted to employees covered by this Agreement.

e. Vehicle Coverage

In the event of an accident or interior damage to an employee's vehicle while the
vehicle is being used for the Employer's business, or in the event of vandalism to
an employee’s vehicle while it is parked on District property, the Employer will
reimburse the employee the lesser of actual vehicle damage costs, or the cost of
any deductible portion of insurance coverage on that vehicle up to a maximum of
six-hundred dollars ($600.00), providing that the accident or damage did not arise
out of the employee’s own negligence. Employees must submit a copy of the
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accident report (when applicable) and the insurance documents proving loss,
completed repairs and the insurance deductible paid.

In the event that the interior of an employee’s vehicle is substantially soiled by a
student while the vehicle is being used for the Employer’s business, the Employer
will pay actual cleaning costs to a maximum of fifty ($50) dollars upon receipt of
proof of payment of cleaning charges.

In the event of vandalism, the employee will meet with his supervisor to discuss
ways or methods of preventing further occurrences.

f. Higher Classification

When an employee is appointed or requested by the Employer to substantially
perform all of the duties of a higher classification, the employee shall receive the
higher rate of pay for all hours worked at the higher classification.

Payment of wages to the replacement employee shall not mean that the employee
is qualified for the position pursuant to Article 11.

g- Level Il First Aid Premium

The Employer shall pay an allowance of seventy-five (75) dollars per month to an
employee who is willing to perform first aid duties, holds a valid Level Il First Aid
Certificate and is designated by the Employer as a First Aid Attendant.

Employees shall not lose pay in order to take Level Il First Aid training where such
training is scheduled by the Employer during the employee's normal working
hours.

h. Indemnification

The employer will defend, save harmless and indemnify all employees from any
demands, claims, writs, actions or other proceedings civil or criminal which may
be brought against them and which arise from the performance of their duties and
responsibilities as an employee and for any cost, loss, damage and liability arising
there from, including all legal fees and disbursements incurred in connection
therewith. This indemnification will not apply where the employee is found guilty
of willful or malicious misconduct, or where the cause of the action is libel or
slander.

i. Professional Development
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The Employer shall allocate to the budget of each school and the District Office,
an amount equal to fifty (50) dollars per employee for the purpose of promoting
professional development. Any unused funds shall be accumulated from year to
year. These funds and any unused funds, shall be administered at the
school/District Office level in consultation with employees.

j- Equal Pay for Work of Equal Value
The principle of “equal pay for work of equal value” shall apply, regardless of sex.
k. Labour Market Adjustments

Effective July 1, 2022, a Wage Adjustment Premium of $0.75 per hour shall
be applied to the following classifications:

Aboriginal Support Worker
Accounts Payable Technician
Administrative Systems Trainer/Support Assistant
Bus Driver

Buyer

Career Advisor

Library Technician — Schools
Noon Supervisor

Payroll Technician

Print Services Technician
Settlement Worker

ARTICLE 19 CLASSIFICATIONS
a. Specifications

The Employer agrees to draw up specifications for all positions and classifications
for which the Union is bargaining agent. These specifications shall be presented
to the Union and shall become the recognized specifications unless the Union
presents written objection within thirty (30) days.

When an employee will be required to use their personal vehicle to perform
business for the Employer, this will be clearly stated in the specifications for the
position.

Classifications and specifications so established shall not be changed or
eliminated without prior agreement with the Union.
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b. Classification / Reclassification / Job Evaluation Maintenance

If an employee believes a position is improperly classified, or when the duties of a
position are changed or if a new classification is created, the matter shall be
referred to the Joint Job Evaluation Committee whose function shall be to
determine the appropriate rate of pay by using the CUPE Gender Neutral Job
Evaluation Manual. If resolution cannot be achieved by unanimous agreement of
the Joint Job Evaluation Committee the matter shall be handled in accordance with
the Grievance Procedure.

The Committee will perform its work in two stages. In the first stage, two
representatives of the School District on the Committee will meet with two
representatives of the directly affected Local on the Committee to address the
referral to the Committee made by a member of the directly affected Local. In the
second stage, the matter will be referred to the full Joint Job Evaluation Committee
to determine the appropriate rate of pay using the CUPE Gender Neutral Job
Evaluation Manual.

The CUPE Gender Neutral Job Evaluation Manual shall only be amended by
mutual agreement of the Parties.

The Joint Job Evaluation Committee shall be comprised of up to two (2)
representatives of the Union, up to two (2) representatives of CUPE Local 1851,
and up to four (4) representatives of the Employer.

Where classifications are reclassified, then such position shall be accorded to the
incumbent employee, and shall be paid the rate for the position as determined by
the Joint Job Evaluation Committee. If it is reclassified upwards, payment of this
rate shall be effective as of the date the request for reclassification is received. If
it is a downward reclassification, the incumbent’s rate shall be red circled and shall
continue at the old rate until surpassed by the new rate for the classification.

ARTICLE 20 EMPLOYEE BENEFITS

For specific information on plan limitations and deductibles, please refer to the benefit
brochure/booklet, the Public Education Benefit Trust (PEBT) and the Municipal Pension
Plan (MPP) websites prior to using the plan.

a. Pension Plan

All employees hired on or before December 31st, 1990, and enrolled in the
“Pension Plan” in effect in School District No. 35 (Langley) as of December 315,
1990, and who had elected to remain in that plan as of January 1st, 1991, shall
continue to participate in that plan.
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Employees hired on or after January 15t, 1991, and who are assigned to fifteen
(15) or more hours per week, shall participate in the Municipal Superannuation
Plan in accordance with the regulations and requirements of the Municipal
Superannuation Plan.

The definition of retirement is as shown in Article 2, (g) and (h) — Definitions.
b. Health Insurance Benefits

The Employer agrees to provide the following benefits in accordance with the
Public Education Benefits Trust (PEBT) and Plan Carrier Terms, to employees who
are eligible for coverage.

Where an eligible employee is covered by a spousal plan the employee may:

1. waive membership in the Employer’s Plan, in which case the employee will
not be eligible to enroll subsequently unless the spousal coverage is no
longer available, or on a one time only basis the employee may request to
join the Employer’s Plan and will be permitted to join on the first of the month
following date of application. Employees who opt in shall not be permitted
to have any major dental work covered for six months after joining the Plan.
The employee may not subsequently withdraw from the Plan, or,

2. join the Employer’s Plan, in which case the employee must continue in the
Employer's Plan as a condition of employment. The employee may not
subsequently withdraw from the Plan.

Employees not on the benefit plan who lose their spousal coverage may join the
Employer’s Plan within thirty (30) days of loss of the spousal plan. Should the
spousal coverage later be re-instated the employee may choose to withdraw from
the Employer’s Plan within (30) days of re-instatement of the spousal plan.

i. Medical Services Plan of British Columbia

i. Extended Health Benefits

ii. Dental Plan

The cost of providing the dental benefits shall be paid seventy-five percent (75%)
by the Employer and twenty-five percent (25%) by the employee.

The cost of providing medical and extended health benefit shall be paid one
hundred percent (100%) by the Employer.
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The Employer shall continue the medical, extended health and dental benefits to
the dependents of a deceased employee for a period of three months after the
employee’s death. The premiums for such continuation shall be paid for in full by
the Employer.

c. Group Life

The Employer agrees to provide and each employee shall participate in a Group
Life Insurance Plan which provides a benefit equal to two-hundred (200) percent
of annual earnings. The Employer will pay one hundred (100) percent of the
premium cost effective

January 1, 2001. An employee without dependents may elect either a flat $5,000
of coverage or the above outlined two-hundred (200) percent.

d. Joint Benefits

The Parties have agreed to participate in a jointly trusteed benefits trust and shall
place their dental, extended health, group life insurance and accidental death and
dismemberment

benefit coverage specified in this Article (note: - districts without AD&D would not
include reference to that benefit) as soon as the trust is able to take on that
responsibility.

Once the trust is able to take on that responsibility, the parties agree that they will
participate on the following conditions:

If there is no penalty clause in the current contract(s) with existing benefits
carrier(s) / consultant(s) as soon as possible; or,

If there is a penalty clause, the benefits will be transferred when the current
contract expires.

Participation in the benefits trust will be in accordance with the Industrial Inquiry
Commissioners’ Reports made by Irene Holden and Vincent Ready dated May 30,
2000 and June 7, 2000 which specify the basis upon which school districts
participate in the trust and as clarified in their Recommendations Regarding
Outstanding Accord Matters dated March 21, 2001.

The Parties further agree to participate in a government funded long term disability
plan and early return to work program in accordance with the Industrial Inquiry
Commission Report(s) identified in the preceding paragraph.

The Parties agree that any references to specific benefit carriers providing the
benefits identified above will be effective only until that date of participation in the
benefits trust.
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e. Joint Early Intervention Services / Long-term Disability

Employees who meet the Public Education Benefits Trust (PEBT) Plan criteria will
be enrolled in the plan based on the plan’s eligibility requirements. Participation
and cooperation in the plan is mandatory for all employees who meet the plan
criteria. This plan includes the Joint Early Intervention Services (JEIS) as well as
Long Term Disability (LTD) plan.

Employees who meet the plan’s criteria are entitled to the Long Term Disability
Plan. The cost of the plan to be paid 50% by the employer and 50% by the
employee.

f. Employee Assistance Plan

The employer shall provide the employees with access to an employer funded
Employee Assistance Plan.

g. Part-time Employees

For any employee employed less than seventeen and one-half (17 %2) hours per
week, participation in the benefit plans will be at the employee’s option and if
selected the Employer’s portion of premiums will be the same percentage as the
employee’s hours of work are to thirty-five (35) with the exception of pension and
group life.

h. Supplementation of Compensation Award

An employee prevented from performing the employee’s regular work with the
Employer on account of an occupational accident resulting from employment with
the School Board, and is recognized by WorkSafeBC as compensable within the
meaning of the Workers’ Compensation Act, shall receive from the Employer the
difference between the amount payable by WorkSafeBC and the employee’s
regular salary, such difference to be deducted from the employee’s accrued sick
leave. This clause shall not apply when the employee is drawing a disability
pension from WorkSafeBC.

i. Legislation Affecting Benefits

If the premium paid by the Employer for any employee benefit is reduced as a
result of any legislation or other Government action, the amount of the savings
shall be used to increase other benefits available to the employees, as may be
mutually agreed upon between the parties, or shall be passed on to the employees
in the form of increased wage or salary rates or in the form of other benefits. It is
mutually agreed that accrued sick leave benefits shall be excluded from this
provision.
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j- Employment Insurance

All employees shall be covered by the provisions of the Employment Insurance
Act, and the Employer agrees that no further certificates exempting employees
from coverage under the Act shall be issued.

k. Continuation of Benefits While on WorkSafeBC

While an employee is in receipt of WorkSafeBC wage loss replacement benefits
due to an occupational accident arising out of the employee’s employment with the
Employer, the Employer shall continue to pay its share of the employee benefit
premiums. This clause shall not apply when the employee is drawing a disability
pension from WorkSafeBC.

. Continuation of Benefits During Work Stoppage

In the event of a legal work stoppage, the Employer agrees to maintain employee
benefits, where permitted by the benefit carrier, on behalf of all employees. The
Union agrees to reimburse the Employer for the Employer’s share of the premiums
during this period.

m. Benefits During Layoff

An individual who retains rights of recall shall be entitled, if otherwise eligible, to
maintain participation in all employee benefits enrolled in prior to layoff, by
payment of the full cost of such benefits to the Employer.

Within ten (10) days of commencement of layoff, individuals must advise the
Employer whether they wish to continue participation in the employee benefits.

n. Employee Benefits

Employees who wish to maintain benefits while on an unpaid leave of absence of
one month or more, must pay premiums for the length of the leave prior to their
last day worked, either in full or monthly postdated cheques. If payment(s) are
defaulted, all benefits will be cancelled and subsequently re-instated when
payment is received or when they return to work.

0. Wellness Fund

A Wellness Development Fund will be established to support training,
technology, skills development and wellness initiatives for all CUPE Local
1260 employees.

e Inthe 2022/23 year, $66,792 will be allocated to the fund.
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e Inthe 2023/24 year, $127,657 will be allocated to the fund.
e In the 2024/25 year and following years, $240,586 will be allocated to
the fund.

Any remaining funds will be rolled over into the following year.

The fund will be administered by a joint Wellness Fund Committee
comprised of three (3) representatives of the Union and three (3)
representatives of Management.

Funds are not intended to be used during regular workdays. Exceptions will
be considered by the Committee on a case-by-case basis.

ARTICLE 21 HEALTH AND SAFETY
a. Cooperation on Safety

The Union and the Employer shall cooperate in continuing and perfecting
regulations which will afford adequate protection to employees engaged in
hazardous work.

b. Joint Safety Committee

A Health and Safety Committee shall be established and composed of two (2)
representatives appointed by the Employer, and two (2) representatives of the
Union.

The Union President or designate shall be notified weekly of each and any accident
or injury reported by any employee.

c. Meetings of Committee

The site Health and Safety Committee shall hold meetings on a regular basis at
least once per month and all unsafe, hazardous or dangerous conditions shall be
taken up and dealt with at such meetings.

Either party may call for a meeting which will be held within five (5) working days.
Minutes of all site Health and Safety Committee meetings shall be kept and copies
of such minutes shall be sent to the Employer and the Union.

The site Health and Safety Committee shall ensure inspections of premises and
equipment are conducted on a regular basis.
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d. Safety Measures

Employees working in any unsanitary or dangerous conditions shall be supplied
with all the necessary tools, safety equipment and protective clothing when
needed.

e. Unsafe Working Conditions

i. No employee shall be disciplined or subject to disciplinary action as defined in
Section 150 of Part 3 of the Workers’ Compensation Act for refusal to work on
a job.

ii. The parties recognize that students exhibiting violent behaviour may pose
safety concerns for employees and other students and the employees shall
have the right under these circumstances to invoke Article 21 (e) (i). An
employee who refuses work under this clause may be reassigned to alternate
work until the matter is resolved.

iii. Employees will immediately report any unsafe working conditions to the
immediate supervisor and administrator/supervisor. The employee (and Union
Representative, if desired) and supervisor will develop an action plan to ensure
work can be performed without undue risk.

iv. If the matter is still unresolved, it shall be referred first to the Site Safety
Committee at the school who may consult with the school-based team or other
appropriate agencies or individuals. If the matter remains unresolved, it shall
be referred to the District Health and Safety Committee and, if necessary,
WorkSafeBC.

f. Injury Prevention Training

Injury prevention training will be made available to employees who deal with
students who display aggressive/violent behaviour.

g. No Disciplinary Action

No employee shall be disciplined for refusal to work on a job which the employee
has reasonable cause to believe is not safe.

h. Incident Investigation
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The Union and the site representative shall be notified immediately of each
accident or injury. The Site Health and Safety Committee shall investigate and
report as soon as possible on the nature and causes of the accident or injury.

i. Pay for Injured Employees

An employee who is injured during working hours and is required to leave for
treatment or is sent home for such injury shall receive payment for the remainder
of the shift at the

employee’s regular rate of pay without deduction from sick leave, unless a doctor
or nurse states that the employee is fit for further work on that shift.

j- Transportation of Accident Victim

Transportation to the nearest physician or hospital for employees requiring medical
care as a result of an accident shall be at the expense of the Employer.

k. Student Personal Care

In the event that a student requires personal care of a sensitive nature, such as,
but not limited to, toileting, there shall be, wherever practical, no less than two (2)
employees required to perform those duties.

l. Infectious Environment
i. Infestations or Infectious Disease

The employer will comply with WorkSafeBC Legislation related to the
employer’s requirements for Protecting Workers from Infectious Disease.

To effect the removal of infestations such as lice or scabies, the Employer will
pay necessary medication costs not covered by insurance, for an employee
working in an environment where such infestations are shown to exist. Such
protection shall also include the immediate family of the employee.

ii. Prevention

The Board will supply annual flu shots and where a risk of Hepatitis is
determined in the workplace by the Public Health Officer, the Board will
reimburse the cost of the vaccination.

iii. Specific Health Risks

The Board will pay employees the costs not met by employees’ own medical
coverage for the immediate standard medical treatment to prevent worsening
or escalation of HIV, Measles, Hepatitis and AIDS contracted in the workplace.
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iv. General Leave with Pay

Employees shall be granted General Leave with Pay as per Article 17(a) for
necessary treatment of Infestations or Specific Health Risks.

m. Duty to Inform

The Employer will ensure employees who work in a situation where they
could be at a higher risk of violence are provided applicable safety plans
to review and follow.

ARTICLE 22 JOB SECURITY
a. Contracting Out

The Board and the Union agree that the work of the bargaining unit, as per Article
3, will be protected. Therefore, in order to provide job security, the Board agrees
that work or services normally performed by members of the bargaining unit shall
not be contracted out, however, after consultation with the Union, the District may
contract some work in certain instances concerning emergent or specialized work
not done by current employees.

b. Work in the Bargaining Unit

The Employer will not permit any person (including volunteer assistants) to perform
any function in a school which would eliminate the necessity for the Employer to
employ a person to perform such function.

c. Student Transportation

The Transportation Supervisor will arrange for the transportation of school
student(s) for curricular and extra-curricular activities. Langley School District Bus
Drivers will be given first priority in the allocation of the trip(s). If for some valid
reason the Bus Drivers are unable to do the trip(s), it will be the responsibility of
the Transportation Supervisor to post the trip(s) on the bulletin board, stating the
valid reason(s) for use of alternate transportation.

d. Amalgamation or Merger

In the event that the School District is amalgamated or merges with any other body,
the Employer undertakes to encourage the new district and/or region to implement
the provisions of the current collective agreement, unless the terms of any
agreement which the merging district and/or region has are superior to the working
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conditions in the current collective agreement. In such case the Employer will
endeavor to have the conditions of the merging agreement apply.

The Employer will also make every effort to have the seniority rights of employees
protected at the time that the amalgamation / merger occurs.

e. Reductions in Staff

If an employee’s hours of work are reduced or jobs are lost through attrition, the
Employer shall clearly detail what existing duties are not to be performed in the
future.

ARTICLE 23 STUDENT MEDICATION AND MEDICAL PROCEDURES

The Employer, after consultation with parents, family physicians, the public health nurse
and the medical health officer, shall ensure that schools have systems for administering
medication and other medical procedures, which systems will include:

i. Employees shall receive child specific training by appropriate health care
personnel.

i. Arecord of training shall be maintained by the Employer and copied to the Health
and Safety Committee.

iii.  Ongoing re-evaluation of training shall be conducted by the appropriate health care
personnel, records of which shall be copied to the Health and Safety Committee.

ARTICLE 24 VIOLENCE IN THE WORKPLACE
a. Definition

Violence means the attempted or actual exercise by a person, other than a worker,
of any physical force so as to cause injury to a worker, and includes any
threatening statement or behaviour which gives a worker reasonable cause to
believe that he or she is at risk of injury.

b. Reporting Violent Incidents

1. All employees are required to report to the Supervisor any incident of
violence. Incidents include threats as well as physical acts of violence.

2. Incidents must be documented. Employees must complete a Violent
Incident Report Form and submit the form to the District Health and Safety
Committee.
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C.

3. If there is an injury or any medical treatment is contemplated then the
Employer must complete an Employee Injury / Accident Report Form.

Sexual and Racial Harassment

Employees are encouraged to report to the Employer all cases of sexual and racial
harassment which are initiated by individuals who are not identified in Article 27 —
Sexual and Personal Harassment.

ARTICLE 25 GENERAL CONDITIONS

a.

Accommodation

Proper accommodations shall be provided for employees to have their meals and
keep and change their clothing.

. Bulletin Boards

The Employer shall provide Bulletin Boards which shall be placed so that all
employees will have access to them and upon which the Union shall have the right
to post notices of meetings and such other notices as may be of interest to the
employees.

Internal Mail

Subject to the Board’s discretion, the Union may use the District mail service and
employee mailboxes for communication with its members provided that the content
of the union’s communication is not controversial, malicious and/or intimidating to
the Board and/or any employee of the school district.

. Plural Terms May Apply

Wherever the singular is used in this Agreement, it shall be considered as if the
plural has been used where the context so requires.

. Continuation of Existing Conditions

Present conditions and benefits enjoyed by employees consistent with or amended
by this Agreement shall continue to be enjoyed.
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f. Protective Clothing
The Employer will provide, on request, the following protective clothing:

i.  Education Assistants — protective smocks and rubber gloves as required by
the duties of the position.

i. Bus Drivers — rain gear as required for the washing of buses.

The employer will provide additional items as required by WorkSafeBC to all
employees.

ARTICLE 26 TECHNOLOGICAL CHANGE
a. Definition
For the purpose of this Article, Technological Change is defined as:

i. the introduction by the Employer of a change in his/her work, undertaking
or business, or a change in his equipment or material from the equipment
or materials previously used by the Employer in his/her work, undertaking
or business; or

i. achange in the manner the Employer carries on his/her work, undertaking
or business related to the introduction of that equipment or material.

b. Retraining

The Employer shall notify the Union no less than sixty (60) days in advance of the
introduction of technological change where such technological change may result
in layoff or of change in the employment status of the employee.

In the event the Employer should introduce technological change which requires
new or greater skills than are currently possessed by the affected employees, the
Employer shall provide the employees with training at the employer’s expense and
allow a reasonable period to acquire the required skills necessitated by the
change.

There shall be no change in wages during the training period of such employee.
Upon successful completion of the training program, the employee shall receive
the wage for that position.

c. Displaced Employees
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Employees who are laid off as a result of technological change shall be
compensated in accordance with Article 12 (Layoff and Recall) and Article 12(d)
(Severance) except that those affected shall have the choice of receiving
severance allowance as provided for in Article 12(d) (Severance) or being placed
on a recall list. Those choosing to be placed on a recall list may, at any time, apply
for their severance pay, and, in any event, if they are not rehired within one year
will receive their pay. Those receiving severance pay shall forfeit their recall rights.

ARTICLE 27 HARASSMENT
a. Definitions
For the purpose of this article harassment shall be defined as including:
« sexual harassment; or

* any improper behaviour that is directed at or offensive to any person, is
unwelcome, and which the person knows or ought reasonably to know
would be unwelcome; or

« objectionable conduct, comment, materials or display made on either a one-
time basis that demeans, belittles, intimidates or humiliates another person;
or

» the exercise of power or authority in a manner which serves no legitimate
work purpose and which a person ought reasonably to know is
inappropriate; or

» such misuses of power or authority as intimidation, threats, coercion and
blackmail.

The definition of “sexual harassment” shall include:

« any comment, look, suggestion, physical contact, or real or implied action
of a sexual nature which creates an uncomfortable working environment for
the recipient, made by a person who knows or ought reasonably to know
such behaviour is unwelcome; or

« any circulation or display of visual material of a sexual nature that has the
effect of creating an uncomfortable working environment; or

« an implied promise of reward for complying with a request of a sexual
nature; or
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* a sexual advance made by a person in authority over the recipient that
includes or implies a threat or an unexpressed or implied denial of an
opportunity which would otherwise be granted or available and may include
a reprisal or a threat of reprisal made after a sexual advance is rejected.

b. Investigation
The investigation process for harassment complaints is:

e The information provided in the course of an investigation and any outcome
of such investigation is confidential and will be treated as having been
supplied in confidence within the meaning of Section 22 (2) (f) of the
Freedom of Information and Protection of Privacy Act, and will only be
disclosed to the extent necessary to carry out the investigation, or as
required by law.

e The following process will apply to any complaints where the complainant
and alleged harasser are employees of the District. Where the employee is
a member of a bargaining unit they shall be accompanied by their Union
Representative in accordance with the applicable collective agreement.
Where an administrative officer, management member is involved, they
may be accompanied by a representative of their choice and shall be
informed of that right.

1. A written complaint is submitted to the Superintendent, including
particulars of the complaint. This does not prevent the complainant from
including additional particulars at a later date.

Mediation to resolve the complaint may be pursued at this or any other
step of the investigation process.

2. Superintendent appoints a member of senior management to be
responsible for the investigation of the complaint. The member of senior
management may designate a trained and/or experienced investigator,
and note taker if required, to investigate the complaint.

3. The complainant will be interviewed by the investigator, with the note
taker if required, and the complainant’s representative.

4. The investigator will meet with the alleged harasser and the alleged
harasser’s representative(s) to provide written notification that the
District intends to initiate an investigation into allegation(s) of
harassment, including particulars of the complainant.
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5. The alleged harasser will be interviewed by the investigator, with the
note taker if required, and the alleged harasser’s representative(s)
present.

6. Interviews of witnesses will include the investigator, the note taker if
required, the alleged harasser’s representative if required, and the
complainant’s representative if required. If the witness is a member of a
bargaining unit they shall be accompanied by a representative. Other
witnesses may be accompanied by a representative.

It is understood and agreed that the representative of the complainant
and the representative of the alleged harasser will not show nor read to
the complainant, the alleged harassers or to any witnesses, the notes
the representatives have taken at the interviews with the witnesses.
Verbal comments made about the notes will only be made in general
terms.

7. Upon completion of the investigation, a report by a member of Senior
Management will be submitted to the Superintendent for disposition of
the complaint.

8. The Superintendent will decide on the disposition of the complaint and
respond directly and in writing to the complainant, the alleged harasser
and their respective representatives.

9. Because of the sensitivity of such situations and the desire to handle
these in a confidential manner, complaints shall be referred to the
Superintendent of Schools. At any meeting with the Superintendent in
this regard the complainant may be accompanied by a member of the
Union and/or the Union’s National Representative. In the event that the
issue remains unresolved after review by the Superintendent, the
employee may refer the matter to the Grievance Committee, Step 3 of
the Grievance Procedure.

10.No employee shall be subject to reprisal, threat of reprisal or discipline
as a result of fiing a bona fide complaint of sexual or personal
harassment. It is recognized that false or malicious complaints may
damage the reputation of, or be unjust to other employees and therefore
the complainant may be subject to disciplinary action.

ARTICLE 28 NO DISCRIMINATION

There will be no discrimination against any person covered by this agreement on the basis
of Indigenous identity, race, colour, ancestry, place of origin, religion, marital
status, family status, physical or mental disability, sex, sexual orientation, gender
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identity, or expression, age of that person or participation in the authorized activities
of the Union, except for bona fide occupational requirements.

ARTICLE 29 RETROACTIVITY

All wages, overtime and shift premiums shall be paid retroactive to the dates shown in
the collective agreement, unless otherwise agreed between the parties.

ARTICLE 30 SCHOOL IMPROVEMENT ALLOCATION
This article is effective on July 1, 2020.
a. Increase Hours for Continuing Employees.

All continuing Employees, with the exception of bus drivers, bus monitors,
crosswalk supervisors, and noon hour supervisors who are less than thirty-one
(31) hours per week, shall receive an increase of twenty-five (25) minutes per
week.

b. Any remaining SIA funds will be used for a Professional Development fund to
enhance education and training opportunities.

ARTICLE 31 TERM OF AGREEMENT

This Agreement shall be for the period July 1, 2022 to June 30, 2025 inclusive, and from
year to year thereafter subject to the right of either party to the Agreement, at any time
within four months immediately preceding June 30t of any year thereafter, by written
notice, to require the other party to the Agreement to commence bargaining.

Should either Party give written notice aforesaid, this Agreement shall thereafter continue
in full force and effect, and neither party shall make any change in the terms of the said
Agreement (or increase or decrease the rate of pay of any employee for whom collective
bargaining is being conducted or alter any other term or condition of employment) until:

1. The Union shall give notice to strike (or until the Union goes on strike) or,

2. The Employer shall give notice of lock-out (or the Employer shall lock out its
employees) or,

3. The parties shall conclude a renewal or revision of this Agreement or enter into a
new Collective Agreement, whichever is the earliest.
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Approved and Adopted by:

Erin Geisinger
Senior Manager, Human Resources

THE BOARD OF SCHOOL TRUSTEES
SCHOOL DISTRICT #35 (LANGLEY)

This _20 day of _September 2023

2

<

Taylor Holoboff
CUPE 1260 President

THE CANADIAN UNION OF PUBLIC
EMPLOYERS, LOCAL 1260

This _20 day of _September 2023
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WAGE SCHEDULE

01-Jul-22 01-Jul-23 01-Jul-24
hegotiated $0.25+324% | 55% GWI+1.25% COLA 2.0% GWI
Hourl Bi- Hourl Bi-weekl Hourl Bi-
ourly weekly y y y weekly
Salary Grid
Occ PRM Posn
Code CLASSIFICATION Code Rate Salary Rate Salary Rate Salary
$ $ $ $ $ $
To01 | ABORIGINAL SUPPORT WORKER To01 Band 14 2089 | 200230 | 3191 | 223370 | 3255 | 227850
Plus Labour Market Adjustment T001 LMA 0.?5 0.?5 0_§5
$ $ $ $ $ $
acap | ACCOUNTS PAYABLE TECHNICIAN ACAP Band 12 2839 | 1,987.30 | 3031 | 212170 | 3092 | 216440
Plus Labour Market Adjustment ACAP LMA 0.?5 0.?5 0_§5
ADMINISTRATION SYSTEMS TRAINER / $ $ $ $ $ $
ASTS | SUPPORT ASSISTANT ADMSYSTR Band 15 3067 | 214690 | 3274 | 229180 | 3339 | 2337.30
Plus Labour Market Adjustment ADMSYSTR LMA 0;5 0_§5 0.?5
ADMINISTRATIVE ASSISTANT - $ $ $ $ $ $
S010 | \NSTRUCTIONAL SERVICES $010 Band 12 2839 | 1,987.30 | 3031 | 212170 | 3092 | 216440
$ $ $ $ $ $
S012 | ADMINISTRATIVE ASSISTANT - LEC S012 Band 14 so8e | 200030 | 31901 | 228570 | 3285 | 227850
$ $ $ $ $ $
S002 | ADMINISTRATIVE ASSISTANT - MAINTENANCE S002 Band 13 2013 | 203010 | 3110 | 247700 | atr2 | 220040
$ $ $ $ $ $
MSAA | ADMINISTRATIVE ASSISTANT - MIDDLE SCHOOL MSAA Band 14 so8e | 200030 | 31901 | 228570 | 3285 | 227850
$ $ $ $ $ $
S015 | ADMINISTRATIVE ASSISTANT - SWIS S015 Band 12 2639 | 108730 | 3031 | 212170 | 3082 | 216840
ADMINISTRATIVE ASSISTANT - $ $ $ $ $ $
S003 | TRANSPORTATION $003 Band 12 2839 | 1,987.30 | 3031 | 212170 | 3092 | 216440
$ $ $ $ $ $
S009 | ADMINISTRATIVE ASSISTANT - VANGUARD S009 Band 14 2089 | 200930 | 3161 | 223570 | a285 | 227850
ADMINISTRATIVE SUPPORT - $ $ $ $ $ $
S014 | |NSTRUCTIONAL SERVICES So014 Band 10 2699 | 188930 | 2881 | 201670 | 2039 | 2,057.30
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C019 | ADMINISTRATIVE SUPPORT - CAREER ED cote Band 10 om0 1,88%_30 " 20 S0 | 2o 2,055;_30
C018 | ADMINISTRATIVE SUPPORT - ELL/SWIS ** co18 Band 10 sono 1,88%_30 " 20 S0 | 205 2,055;_30
C021 | ADMINISTRATIVE SUPPORT - INFORM TECH co21 Band 10 sono 1,88%_30 " 20 S0 | 205 2,055;_30
S013 | ADMINSTRATIVE ASSISTANT - FINANCE 013 Band 14 pos 2,095;_30 "y 2,23%_70 s 2,27%_50
Co20 | gomy T IVE SUPPORT - LEARNING SUPP C020 Band 10 2609 1,88%.30 2651 2,01$é.7o 2050 2,055;.30
oot | BUSDRIVER B001 Band 09 2651 1,34511S 70 | 2800 1,96$é.30 2685 2,00$é.50
Plus Labour Market Adjustment 8001 LMA 0_§5 0_§5 0_§5
B002 | BUS MONITOR B002 Band 06 24%5 1,74%.50 26.%3 1,86?1.10 27?16 1,90511S 20
sver | BUYER BYER Band 15 3087 2,14$é.90 5274 2295: 80 | 3% 2,335;.30
Plus Labour Market Adjustment BYER LMA 0.?5 0.?5 0.?5
CAST | CAFETERIAASSISTANT CAST Band 06 24%5 1,74%.50 26.%3 1,86?1.10 27?16 1,90511S 20
Toap | CAREERADVISOR T042 Band 10 2609 1,88%.30 2581 2,01$é.7o 2030 2,055;.30
Plus Labour Market Adjustment T042 LMA 0.?5 0.?5 0.?5
CESP | COMMUNITY & EVENTS SPECIALIST COMMEV Band 13 o3 2,03%_10 a1 10 2,175;_00 sty 2,22%_ 20
CWSU | CROSSWALK SUPERVISOR cwWsu Band 05 " 1,73%_00 " 1,855;_90 7o 1,89%_00
DISP | DISPATCHER - TRANSPORTATION DISP Band 14 pos 2,095;_30 "y 2,23%_70 s 2,27%_50
DRAL | DRUG & ALCOHOL WORKER DRAL Band 16 3153 2,20%.10 3355 2,34$é.5o w2 2,39$é.40
T005 | EDUCATION ASSISTANT - COMPUTER T005 Band 08 o5t 1,79%_20 o 1,915;_30 T 1,952_80
T024 | EDUCATION ASSISTANT - ISP - SCHOOLS T024 Band 11 o 1,93%_00 . 2,06%_90 a0t 21 M
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T012 | EDUCATION ASSISTANT - MULTICULTURAL T012 Band 10 om0 1,88%_30 " 2,01%_70 soo 2,055;_30
T045 | EDUCATION ASSISTANT-OUTDOOR ED T045 Band 13 o3 2,03%_1 ol st 2,175;_00 sty 2,22%_ 40
C002 | GRoToR o ARE SYSTEMCO- €002 Band 14 2059 2,09$é.3o 3191 2,23%.70 3255 2,27$é.50
S001 | petiarant | o OO ADMINISTATIVE So01 Band 14 2059 2,09$é.3o 3191 2,23%.70 3255 2,27$é.50
C005 | ELEMENTARY SCHOOL OFFICE ASSISTANT C005 Band 08 o5 1,79%_20 7 1,915;_30 o7 1,952_80
TM10 | FAMILY SUPPORT WORKER T™10 Band 16 a1 2,20%_1 o | asss 2,34%_ 0 | aan 2,392_ 40
FWCFA | FAMILY WELCOME CENTRE FACILITATOR FWCFA Band 12 o830 1,985;_30 "y 2,1251‘ 0 | 305 2,16% 40
JRBY | JUNIOR BUYER JRBYER Band 09 26.%1 1,34511S 70 28.%9 1,96$é.30 28.%5 2,00$é.50
KISU | KITCHEN SUPERVISOR KISU Band 13 29?1 3 2,03%.10 31 ’ 0 2,175;.00 31 % 2,22%.40
Loz | 'BRARY TECHNICIAN - SCHOOLS LT02 Band 11 27?70 1,93%.00 29%7 2,06$§.90 30?1 6 | 21 5 20
Plus Labour Market Adjustment LT02 LMA 0_§5 0_§5 0_§5
ns | NOON SUPERVISOR NOSU Band 06 2485 | 174650 | 2663 | 188440 | 2776 | 180120
Plus Labour Market Adjustment NOSU LMA 0;5 0;5 0_§5
C011 | OFFICE ASSISTANT - ABORIGINAL Co11 Band 12 oo 1,985;_30 "y 2,1251‘ O 21 o 40
C001 | OFFICE ASSISTANT - CLERICAL RESOURCES C001 Band 12 o830 1,985;_30 "y 2,1251‘ 0 | 305 21 o 40
C022 | OFFICE ASSISTANT - FOUNDATION Cc022 Band 06 " 17 Seo | s65s 1,86‘2_1 o | 256 |+ ,9051‘ 20
C007 | OFFICE ASSISTANT - HUMAN RESOURCES 007 Band 12 o830 1,985;_30 "y 2,1251‘ 0 | 305 21 o 40
C006 | OFFICE ASSISTANT - MAINTENANCE C006 Band 10 sono 1,aa$é.3o " 2,01%_70 sos 2,055;_30
C016 | OFFICE ASSISTANT - MIDDLE SCHOOL co16 Band 11 0 1,93%_00 o7 2,06%_90 a0 o A
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C009 | OFFICE ASSISTANT - SECONDARY C009 Band 11 o 1,93%_00 . 2,06%_90 a0t 21 M
CRSU | OFFICE SERVICES SUPERVISOR CRSU Band 15 o7 21 S0l sova 2,295: 0 | ssse 2,335;_30
proy | PAYROLL SUPERVISOR PRSU Band 19 %8 | 27860 | 627 | 2590 | 700 | 250000
Plus Labour Market Adjustment PRSU LMA 0.?5 0.?5 0.?5
proL | PAYROLL TECHNICIAN PRCL Band 15 s087 | 214600 | s7e | 220080 | 3030 | 25030
Plus Labour Market Adjustment PRCL LMA 0_§5 0.?5 0.?5
orop | PRINT SERVICES TECHNIGIAN PRINT/OP Band 12 o830 1,985;_30 "y 2,125: 0 | 305 2,162 40
Plus Labour Market Adjustment PRINT/OP LMA 035 035 035
PPSA | oSl ANT v o VICES & PRINT SHOP PPSAST Band 13 2013 2,03%.10 3150 2,175;.00 3172 2,22%.40
PFSC | PROFESSIONAL SERVICES COORDINATOR PFSA Band 15 o7 21 S0l sova 2,295: 0 | ssse 2,335;_30
PFSS | PROFESSIONAL SERVICES SUPERVISOR PROFSUP Band 16 a1 2,20%_10 aass 2,34%_ 0 | aan 2,39%_ 40
PASL | PROGRAM ASSISTANT - SECOND LANGUAGE PASL Band 10 sono 1,88%_30 " 2,01%_70 sos 2,055;_30
C008 | PURCHASING ASSISTANT co08 Band 08 o5 1,79%_20 7 1,915;_30 o7 1,952_80
RECP | RECEPTIONIST RECP Band 10 26.%9 1,88%.30 28.$81 2,01$é.7o 29%9 2,055;.30
RESP | RESPONSIBLE ADULT ** RESPADLT Band 07 5 1,7652 90 | o6se 1,88%_20 a0 1,91%_00
T013 | SCIENCE TECHNICIAN 013 Band 12 28.%9 1,985;.30 30%1 2,1251s 70 30%2 2,16?;,.40
HDSE | RESiaTanT oHOO- ADMINISTRATIVE HDSE Band 17 32?23 2,25$é.1o 34?11 2,4o$é.7o 35?1 0 2,45?.00
C009 | SECONDARY SCHOOL OFFICE ASSISTANT C009 Band 11 o 1,93%_00 . 2,06%_90 a0t o1 M
sauy | SENIORBUYER SENBUYR Band 16 s | 220010 | mbs | 2ams0 | sd2 | 230840
Plus Labour Market Adjustment SENBUYR LMA 0_§5 0.?5 0.?5
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To37 | SETTLEMENT WORKER T037 Band 12 s | 100030 | 3051 | 212070 | s082 | 216640
Plus Labour Market Adjustment T037 LMA 0.?5 0_§5 0_§5
T043 | SETTLEMENT WORKER COORDINATOR T043 Band 17 o3 2,25%_1 o | s N w0 | a5 5 e 00
T017 | SPECIAL EDUCATION ASSISTANT T017 Band 14 pos 2,092_30 "y 2,23%70 s 2,27%_50
T034 | RO P BEHAVIOUR ANALYST. | T034 Band 15 30%7 2,14$é.90 32?74 2295: 80 33%9 2,335;.30
T039 | RETioM CoMPUTER o 038 Band 14 2050 2,09$é.3o 3191 2,23%.70 255 2,27$é.50
T026 | i o ON ASSISTANT - 1026 Band 14 2050 2,09$é.3o 3191 2,23%.70 255 2,27$é.50
To4s | RO NTERPRETER T044 Band 17 32?23 2,25$é.1o 34?11 2,4o$é.7o 35?10 2,455;.00
T031 | a1/ MODERN L ANGUAGES 031 Band 14 2059 2,09$é.3o 3191 2,23%.70 3255 2,27$é.50
To4 | IO ASSISTANT - T041 Band 15 30%7 2,14$é.90 32?74 2295: 80 33%9 2,335;.30
Toge | BorCIAL EDUCATION ASSISTANT - 036 Band 14 2059 2,09$é.3o 3191 2,23%.70 3255 2,27$é.50
TO15 | B SIGAL NEEDS TN 1015 Band 15 30%7 2,14$é.90 32?74 2295: 80 33%9 2,335;.30
T027 | B CIGAL NEEDSIUTION T027 Band 15 30%7 2,14$é.9o 32?74 2295: 80 33%9 2,335;.30
T021 | S ALY IMPARED oo 1021 Band 14 29%39 2,09$é.3o 31 %1 2,23%.70 32%5 2,27$é.50
T032 | o P ERIENGE | AUTIM 1032 Band 14 29%39 2,09$é.3o 31 %1 2,23%.70 32%5 2,27$é.50
SSFA | STRONGSTART FACILITATOR SSFA Band 12 o830 1,985;_30 "y 2,1251‘ 0 | 305 21 o 40
CCWK | YOUTH CARE WORKER CCWK Band 15 3 3 3 3 3 3

3067 | 214690 | 3274 | 229180 | 3339 | 2:337.30

Band 00 21%5 1,49?3,.50 22?79 1,59$5.3o 23?25 1,62?.50

Band 01 21%4 1,53$5.ao 23?42 1,63%.40 23?69 1,672.30
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Band 02 23?1 7 1,62ﬂ1S 90 24?73 1,73511S 10 25?22 1 ,76$5.40
Band 03 2u %9 1,71?3,.30 2614 1,32$é.80 2656 1,86$é.20
Band 04 " 1,722.70 2607 1,83$é.90 26.80 1,87$é.00
Band 18 33?11 2,31370 35%4 2,47%.80 36.%5 2,52%.50
Band 19 33.%8 2,37$é.60 36.%7 2,53$é.90 37%0 2,59%.00
Band 20 34?50 2,41$5.00 36.$83 2,57$é.1o 37%7 2,623.90
Band 21 3530 2,47$é.4o 5770 2,63$§.00 3005 2,695‘1S 50

Cost of Living Allowance (COLA) - if payable
Any increase from COLA will affect negotiated increases in this table

*July 1, 2024 COLA adjustments will be confirmed by PSEC in March each year. 2024 COLA max is 1%.

** Positions still going through Job Evaluation
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LETTERS OF UNDERSTANDING

i. Provincial Framework Agreement
a. Appendix A — Employee Support Grant After June 30, 2022
ii. Work Experience Placement Partnership
iii. Strong Start Facilitators
iv. Four Hour Minimum
v. Catheterization Procedure
vi. Deferred Compensation, Self-Funded Leave

SCHOOL DISTRICT 35 (LANGLEY) AND CUPE LOCAL 1260
2022-2025 Collective Agreement

75



Provincial Framework Agreement (“Framework”)
between
BC Public School Employers' Association ("BCPSEA")
and
The K-12 Presidents' Council and Support Staff Unions ("the Unions™)
BCPSEA and the Unions ("the Parties") agree to recommend the following framework for
inclusion in the collective agreements between local Support Staff Unions who are
members of the K-12 Presidents' Council and Boards of Education.

1. Term

July 1, 2022 to June 30, 2025

2. Wages Increases
General wage increases as follows:
July 1, 2022: $0.25 per hour wage increase plus an additional 3.24%
July 1, 2023: 5.5% and up to 1.25% COLA adjustment
July 1, 2024: 2.0% and up to 1.0% COLA adjustment

The COLA adjustments will be the annualized average of BC CPI over twelve
months per paragraph 4 below

3. Wage Increase Retroactivity

a. Employees employed on the date of ratification who were employed on July 1,
2022 shall receive retroactive payment of wage increases to July 1, 2022.

b. Employees hired after July 1, 2022 who were employed on the date of
ratification, shall have their retro-active pay increase pro-rated from their date
of hire to the date of ratification.

76
SCHOOL DISTRICT 35 (LANGLEY) AND CUPE LOCAL 1260
2022-2025 Collective Agreement



c. Employees who retired between July 1, 2022 and the date of ratification, shall
have their retro-active pay increase pro-rated from July 1, 2022 to date of
retirement.

4. COLA Adjustment

The provincial parties agree that in determining the level of any Cost of Living
Adjustments (COLAs) that will be paid out starting on the first pay period after July
1, 2023 and July 1, 2024, respectively, the "annualized average of BC CPI over
twelve months” in paragraph 2 of the Provincial Framework Agreement means the
Latest 12-month Average (Index) % Change reported by BC Stats in March for
British Columbia for the twelve months starting at the beginning of March the
preceding year and concluding at the end of the following February. The
percentage change reported by BC Stats that will form the basis for determining
any COLA increase is calculated to one decimal point. The Latest 12-month
Average Index, as defined by BC Stats, is a 12-month moving average of the BC
consumer price indexes of the most recent 12 months. This figure is calculated by
averaging index levels over the applicable 12 months.

The Latest 12-month Average % Change is reported publicly by BC Stats in the
monthly BC Stats Consumer Price Index Highlights report. The BC Stats
Consumer Price Index Highlights report released in mid-March will contain the
applicable figure for the 12-months concluding at the end of February.

For reference purposes only, the annualized average of BC CPI over twelve
months from March 1, 2021 to February 28, 2022 was 3.4%.

5. Public Sector Wage Increases

1. If a public sector employer, as defined in s. 1 of the Public Sector Employers
Act, enters into a collective agreement with an effective date after December
31, 2021 and the first three years of the collective agreement under the
Shared Recovery Mandate includes cumulative nominal (not compounded)
general wage increases (GWIs) and Cost of Living Adjustments (COLAs) that,
in accordance with how GWIs are defined and calculated in this LOA, are
paid out and exceed the sum of the GWIs and COLAs that are paid out in the
K-12 Provincial Framework Agreement, the total GWIs and COLAs paid out
will be adjusted on the third anniversary of the collective agreement so that
the cumulative nominal (not compounded) GWIs and COLAs are equivalent.
This paragraph 5 is not triggered by any wage increase or lump sum awarded
as a result of binding interest arbitration.

77
SCHOOL DISTRICT 35 (LANGLEY) AND CUPE LOCAL 1260
2022-2025 Collective Agreement



2. For the purposes of calculating the general wage increases in paragraph 1:

a) a $0.25 per hour flat-rate wage increase for employees with their hourly
wage rates set out in the collective agreement; or

b) any alternative flat-rate wage increase for employees whose hourly wage
rates are not set out in the collective agreement that is determined by the
Public Sector Employers’ Council Secretariat to be roughly equivalent to a
$0.25 per hour flat-rate wage increase;

shall be considered to be a 0.5% general wage increase, notwithstanding what
it actually represents for the average bargaining unit member covered by the
collective agreement. For clarity, under paragraph 2 a), the combined GWIs of
$0.25 per hour and 3.24% in Year 1 are considered to be a single increase of
3.74% for this LOA. For example purposes only, combining the 3.74% increase
(as it is considered in this LOA) in Year 1 with the maximum potential combined
GWI and COLA increases of 6.75% in Year 2 and 3% in Year 3 would result in
a cumulative nominal increases of 13.49% over three years.

3. For certainty, a general wage increase is one that applies to all members of a
bargaining unit (e.g. everyone receives an additional $0.25 per hour, $400 per
year, or 1% increase) and does not include wage comparability adjustments,
lower wage redress adjustments, labour market adjustments, flexibility
allocations, classification system changes, or any compensation increases
that are funded by equivalent collective agreement savings or grievance
resolutions that are agreed to in bargaining.

4. A general wage increase and its magnitude in any agreement is as confirmed
by the Public Sector Employers’ Council Secretariat.

5. This paragraph 5 will be effective during the term of the K-12 Provincial
Framework Agreement.

6. Local Table Bargaining Money

Provide ongoing funding to the support staff local tables in the amount of:

Year Amount District Minimum
2022/2023 $11,500,000 $40,000
2023/2024 $13,800,000 $50,000
2024/2025 $17,800,000 $60,000

This money will be prorated according to student FTE providing that each district

receives the district minimum amount.
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The district and local must reach agreement on its use and implementation as part
of their local discussions. The money may not be used for a general wage increase.

7. Provincial Labour Management Committee

The parties agree to maintain a Provincial Labour Management Committee
(PLMC) to discuss and problem solve issues of mutual provincial interest, including
issues referred from provincial committees established under this Framework
Agreement. The purpose of the committee is to promote the cooperative resolution
of workplace issues, to respond and adapt to changes in the economy, to foster
the development of work-related skills and to promote workplace productivity.

The PLMC shall not discuss local grievances or have the power to bind local
parties to any decision or conclusion. This committee will not replace the existing
local grievance/arbitration processes.

The parties agree that the PLMC will consist of up to four (4) representatives
appointed by BCPSEA and up to four (4) representatives appointed by the Support
Staff Unions. Either provincial party may bring resource people as required, with
advanced notice to the other party and at no added cost to the committee.

The PLMC will meet quarterly or as mutually agreed to for the life of the 2022
Framework Agreement and agree to include Workplace Health and Safety as a
standing agenda item.

8. Support Staff Education Committee (SSEC)
Structure:
The committee shall comprise of not more than five (5) members appointed by
CUPE and five (5) members appointed by BCPSEA. One of the CUPE appointees
will be from the Non-CUPE Unions.

Either Party may bring resource people as required, with advanced notice to the
other party. These resource people will be non-voting and at no added cost to the
committee.

Mandate:
The mandate of the committee is to manage the distribution of education funds for
the following:

a) Implementation of best practices to integrate skill development for support
staff employees with district goals and student needs;
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b) Developing and delivering education opportunities to enhance service
delivery to students;

c) ldentifying, developing and delivering education opportunities to enhance
and support employee health and safety, including non-violent crisis
intervention;

d) Enable the provision of education opportunities to enhance and support
the understanding, recognition and reconciliation process with Indigenous
Peoples;

e) Enable the provision of education opportunities to enhance and support
equity, diversity, and inclusion as well as cultural safety;

f) Skills enhancement for support staff;
g) EA curriculum module development and delivery;

h) These funds shall not be used to pay for education that Districts are
required to provide under Occupational Health and Safety Regulations.

Terms of Reference:

The SSEC shall update, not later than January 31, 2023, the terms of reference
for the committee. If no such agreement can be reached the SSEC shall make
recommendations to the Provincial Labour Management Committee (PLMC).

Funding:

Commencing July 1, 2022, there will be $50,000 of annual funding allocated for
the purposes set out above. Commencing July 1, 2024, there will be an additional
$1,000,000 of annual funding allocated for the purposes set out above.

9. Safety in the Workplace

The parties agree that prevention of violence in the workplace is of paramount
importance. The parties commit to providing a healthy and safe working
environment that includes procedures to minimize the risk of workplace violence,
such as Individual Safe Work Instructions or equivalent and the obligation to report
and investigate incidents of workplace violence.

10.Provincial Joint Health and Safety Taskforce

The provincial parties will establish a Provincial Joint Health and Safety Taskforce
of not more than four (4) members appointed by CUPE and four (4) members
appointed by BCPSEA. Each provincial party will consider the appointment of
subject matter experts in occupational health and safety. Either provincial party
may bring resource people as required, with advance notice to the other party.
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These resource people will be non-voting and at no cost to the taskforce. Costs
associated with this Taskforce will be provided from existing SSEAC funds.

The Provincial Joint Health and Safety Taskforce will:

a) develop Terms of Reference to support training on the 2021 Workplace
Violence Prevention Toolkit and the joint health and Safety Evaluation Tool;

b) support the Support Staff Education Committee (SSEC) in the development of
training related to the 2021 Workplace Violence Prevention Toolkit;

c) provide a joint communication on the availability of training related to the 2021
Workplace Violence Prevention Toolkit for all Occupational Health and Safety
Committees;

d) review and update as required the Joint Health and Safety Evaluation Tool
resulting from the 2019-2022 Provincial Framework Agreement;

e) provide the reviewed Joint Health and Safety Evaluation Tool to each school
district and local union;

f) Identify and share best practices for the development of Individual Safe Work
Instructions or equivalent.

11.Job Evaluation

The work of the provincial job evaluation steering committee (the JE Committee)
will continue during the term of this Framework Agreement. The objectives of the
JE Committee are as follows:

e Review the results of the phase one and phase two pilots and outcomes of
the committee work. Address any anomalies identified with the JE tool,
process, or benchmarks.

e Rate the provincial benchmarks and create a job hierarchy for the
provincial benchmarks.

o Gather data from all school districts and match existing job descriptions to
the provincial benchmarks.

o |dentify the job hierarchy for local job descriptions for all school districts.

e Compare the local job hierarchy to the benchmark-matched hierarchy.

e Develop a methodology to convert points to pay bands - The confirmed
method must be supported by current compensation best practices.

¢ |dentify training requirements to support implementation of the JE plan
and develop training resources as required.
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Once the objectives outlined above are completed, the JE Committee will mutually
determine whether a local, regional or provincial approach to the steps outlined
above is appropriate.

It is recognized that the work of the committee is technical, complicated, lengthy
and onerous. To accomplish the objectives, the parties agree that existing JE funds
can be accessed by the JE committee to engage consultant(s) to complete this
work.

It is further recognized that this process does not impact the established
management right of employers to determine local job requirements and job
descriptions nor does this process alter any existing collective agreement rights or
established practices.

When the JE plan is ready to be implemented, and if an amendment to an existing
collective agreement is required, the JE Committee will work with the local School
District and Local Union to make recommendations for implementation. Any
recommendations will also be provided to the Provincial Labour Management
Committee (PLMC).

As mutually agreed by the provincial parties and the JE Committee, the
disbursement of available JE funds shall be retroactive to January 2, 2020-

The committee will utilize available funds to provide 50% of the wage differential
for the position falling the furthest below the wage rate established by the provincial
JE process and will continue this process until all JE fund monies at the time have
been disbursed. The committee will follow compensation best practices to avoid
problems such as inversion.

The committee will report out to the provincial parties regularly during the term of
the Framework Agreement. Should any concerns arise during the work of the
committee they will be referred to the PLMC.

Create a maintenance program to support ongoing implementation of the JE plan
at a local, regional or provincial level. The maintenance program will include a
process for addressing the wage rates of incumbents in positions which are
impacted by implementation of the JE plan.

The provincial parties confirm that $4,419,859 of ongoing annual funds will be used
to implement the Job Evaluation Plan.

Effective July 1, 2022, there will be a one-time pause of the annual $4,419,859 JE
funding. This amount has been allocated to the local table bargaining money. The
annual funding will recommence July 1, 2023.
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12. Commiittee Funding

There will be a total of $150,000 of annual funding allocated for the purposes of
the Support Staff Education Committee, the Provincial Labour Management
Committee and the Provincial Joint Health and Safety Committee.

13.Public Education Benefits Trust

a. PEBT Annual Funding Date: The established ongoing annual funding
payment of $19,428,240 provided by the Ministry of Education will continue to
be made each April 1. This payment shall be made each April 1 of the
calendar year to provide LTD and JEIS benefits in accordance with the
Settlors Statement on Accepted and Policy Practices of the PEBT.

b. The Parties agree that decisions of the Public Education Benefits Trust
medical appeal panel are final and binding. The Parties further agree that
administrative review processes and the medical appeal panel will not be
subject to the grievance procedure in each collective agreement.

c. Sick leave and JEIS eligibility for sick leave or indemnity payments requires
participation in the Joint Early Intervention Service (JEIS) according to the
JEIS policies of the PEBT.

14.Benefits

a. Effective July 1, 2023, provide $3 million dollars as ongoing annual
funding to explore enhancements to the Standardized Extended Health
Plan, including dental coverage, counselling and other improvements to
benefits.

A one-time joint committee of up to four representatives appointed by
BCPSEA and up to four representatives appointed by support staff unions
will determine the enhancements to be implemented.

Any residual from the benefits standardization will be allocated to the Job
Evaluation Fund.

b. Effective July 1, 2023, provide $1,000,000 one-time money to the PEBT to
be utilized for addiction treatment support programs. The PEBT will
determine appropriate terms of use for accessing the funds which will
include, but not be limited to: priority access for support staff employees
(vs. School Districts), treatment cost considerations, and relapse
response.
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15.Production of Local Collective Agreements

BCPSEA commits to providing a draft 2022 local collective agreement which
includes all negotiated updates, within 30 days of ratification by the local parties.
The draft collective agreement will be provided in editable format with changes
tracked for the local parties to review.

16.Demographic, Classification and Wage Information

BCPSEA agrees to coordinate the accumulation and distribution of demographic,
classification and wage data, as specified in the Letter of Understanding dated
December 14, 2011, to CUPE on behalf of Boards of Education. The data currently
housed in the Employment Data and Analysis Systems (EDAS) will be the source
of the requested information.

17.Unpaid Work
In accordance with the Employment Standards Act, no employee shall be required
or permitted to perform unpaid hours of work.

18.Education Assistant Credential Standardization
Should the Ministry of Education initiate discussions regarding standardized
credentials for Education Assistants, the provincial parties will each send a letter
to request participation in the process.

19.Provincial Framework Bargaining 2025
The Parties agree to amend and renew the December 14, 2011 Letter of
Understanding for dedicated funding to the K-12 Presidents Council to facilitate
the next round of provincial bargaining. $250,000 will be allocated as of July 1,
2023.

20.Provincial Dispute resolution

The provincial parties may mutually agree to refer a dispute under Provincial
Framework Agreement to final and binding arbitration.
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21.Funding

Funding for the Provincial Framework Agreement will be included in operating
grants to Boards of Education.

22.Employee Support Grant

The Parties agree to the principle that Support Staff union members who have lost
wages as a result of not crossing lawful picket lines during full days of a BCTF
strike/BCPSEA lockout will be compensated in accordance with the letter of
agreement in Appendix A.

23.Adoption of the Provincial Framework Agreement
The rights and obligations of the local parties under this Provincial Framework
Agreement are of no force or effect unless the collective agreement has been

ratified by both parties no later than January 25, 2023, or a later date as
established by the provincial parties if the local parties are engaged in mediation.

Dated this 15th day of September, 2022.

The undersigned bargaining representatives agree to recommend this letter of
understanding to their respective principals.

K-12 Presidents’ Council and BC Public School Employers’
Support Staff Unions Association

"Paul Simpson” "Leanne Bowes”

*Justin Schmid” "Bruce Anderson”

"Kirsten Daub” "Alan Chell”

“Jeff Virtanen” ’Kyle Uno”

"Gray Boisvert” "Tammy Sowinsky”
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"Tammy Carter” ‘Rae Yu”

"Michelle Bennett’ “Richard Per”
"Patti Pocha” “Ken Dawson”
"Denise Bullock” "Nancy Brennan”
“David Bollen” "Eric Harvey”
"Monica Brady” "Alex Dounce”

"Warren Williams”
"Tim DeVivo”

*Jane Massy”

"Amber Leonard”
*Jason Franklin”
"Christina Forsyth”
"Tammy Murphy”
“Jeannette Beauvillier”
“‘Daun Frederickson”
"Tracey O’Hara”

"Katarina DiSimo”
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Provincial Framework Agreement — Appendix A

Letter of Agreement (“Letter”)
Between:
BC Public School Employers Association (“BCPSEA”)

And:

The CUPE K - 12 Presidents’ Council and Support Staff Unions (“the Unions”)

Re: Employee Support Grant (ESG) after June 30, 2022

This Employee Support Grant (ESG) establishes a process under which employees
covered by 2022 — 2025 collective agreements between Boards of Education and the
Unions shall be entitled to recover wages lost as a result of legal strike activity by the BC
Teachers’ Federation (“‘BCTF”) or lockout by BCPSEA after June 30, 2022.

1.

The ESG will be available provided that:

a. A board and local union have a collective agreement which has been
ratified by both parties no later than January 25, 2023 and,
b. There has been no successful strike vote by the BCTF or local support

staff union prior to local union ratification.

Employees are expected to attend their worksite if there is no lawful BCTF picket
line.

Employees who have lost wages as a result of not crossing lawful picket lines
during full days of a BCTF strike/BCPSEA lockout shall be compensated. This
compensation shall be in accordance with the following:

a. In the event that employees are prevented from attending work due to a
lawful picket line, employees will be paid for all scheduled hours that the
employee would have otherwise worked but for the labour dispute. Their
pay will be 75% of their base wage rate.

b. The residual 25% of the employees’ base wage rate will be placed in a
district fund to provide professional development to support staff
employees. Funds will be dispersed by the district following agreement
between the district and the local union.

Within forty-five (45) days of the conclusion of the labour dispute between
BCPSEA and the BCTF, boards will reimburse each employee for all scheduled
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hours for which the employee has not otherwise been paid as a result of strike or
lockout.

5. If the employee disputes a payment received from the board, the union may
submit the dispute with particulars on the employee’s behalf to a committee
comprised of an equal number of representatives appointed by BCPSEA and the
Unions.

6. If the joint committee is unable to resolve the employee’s claim it will submit the

dispute to a mutually agreed upon arbitrator who must resolve the dispute within
ten (10) days of hearing the differences between the board and the union.

Original signed on 15t September, 2022 by:

BCPSEA K-12 Presidents’ Council
Leanne Bowes Paul Simpson
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LETTER OF UNDERSTANDING
BETWEEN
SCHOOL DISRICT NOQ. 35 {LANGLEY?
AND CUPE LOCAL 1260
AND CUPE LOCAL 1851

WORK EXPERIENCE PLACEMENT PARTNFRSHIP AGREEMENT
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caverage for any student beins pleced in a Work ~xpe iencop on ent.
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wotke (g) whose > tho student is leamning. At o titn. will  studenl on  walk
experiene. o meorbe wllevied o oerform ham msupervis by the werier
whose job the  widont amin:

B,  ‘Theworkerwhe .  gaedtosupervi.-  tudintona work exp e .¢ piwement
w2 pravided with adequate titne to work with the student.

SCHOOL DISTRICT 35 {LANGLEY) AND CUPE LOCAL 1260
2022-2025 Colective Agraement



9,
NOTIFICATION OF
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EXCEPTIONS 12,
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When a student is placed in a work arca where confidentiality of
records/information must be maintained, the teacher supervisor and the worksite
supervisor will give clear instructions regarding the protection of confidentiality, 1
is not recommended that students be placed at a worksite where dealing with
confidential information is a major concern of the job the student is leaming.

The appropriate Local will receive written notification of the intent to place a
student en work experience. The Local will notify the Employer if there are any
concerns regarding a placement.

STEP ONE: Request to principal if school-based or supervisor if district baseu.
STEP TWO: Speak to employee who will be the student’s supervisor.

STEP THREE: Send notification of Intent to CUPE 1260 or 1851.

STEP FOUR: The Lacal will notify the supervising teacher if there are any
concerns regarding a placement.

All partr 1s identified in this Letter of Unaerstanding agree that the conditions
identified for work expericnce placement will be adhered to and/or others as may
be agreed to by the partners.
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LETTER OF UNDERSTANDING
BETWEEN
BOARD QF EDUCATION, SCHQOL DISTRICT NO. 35 {LANGLEY)
AND

CANADIAN UNION OF PUDLIC LMPLOYEES, LOCAL 1260

Re: Strong Start Facilitators

WITHOUT PREJUDICE AND WITHOLUIT PRECEDENT

sletterof .10t 1y .wfirms the partic  agre: -w tregi rding Strong St~ Facilitators and
Spring Break i.'..
Strong Start Facllitalors normally oo splete ~- F-di octed profe: sional der clopment during one weel '
Spring Break and are laid off for the ather week of Spring Break. During the .20 o0 - oyear:
®  Strong Start Fa:'ratorswill ... iplels theirsalf-gi =ctee - ng during eve -ings anc weekends
thi-ug 1. it the seh.ol year.
* StrorgStartfa Jlitate<'sa 2 re  red tocaanpletc self-d v ted p | fer « welopment ec .
tefine . - ysol - - k.« 2sti bl hed by their 20190020 assig nment,

Fivthe purpose . this acorual, overtime provisio.s of the Collertive Ag <« ne t shilinot apply.
The self-dir cted professional deve ypmentwi. only used as 3 ind days off with pay frum
March 23 - 200 ¢
E ployeesw ea pensiol i@ esein “e andsen . ty . rthe tine we ked.
This it fy-dertand g * «  'epn.  casur - o1y Oyces,

np cyees posted into a "t - T pe it i torthe ma ity of the set red Carer ble te
complete self « re ted carning cquivatent to five .- di s of w. kasesta, whe Jby thor

assipnment.

» Strong Stit Facilita . - will submit cofirmation of their self-directed Juarn ry to the District
Teachey respe-  ible for Strong Start for tradking purg. ies.

® The strict Teucher wo | pruw Jde th. Payr » | Department with . afirmatxs. " the proiessic al
devi-spmenatt A s b ted D vk Stong Start Fo. tator at the e § of the first week of
30 The “ayrs Lepartmentw e . s 16t tin 4 et e an,  pticie ‘w ny which
wibeth. tc If mthrirlastpaype « 10 ne__..1
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‘¢ Langley

This Lett:  of Unt erstanding will be 1 effe = for the

agrec  this _ & day f__fANy 201

Fo-tl :Empoye  Schooi District #35

Emro——
Ba._w y o
jreltor - Hurkrﬁn‘lfe::ou- a8

Wroochoe -

FrrthoUn a, CUF lx 120

i
e
Shails Mauger, Pres iant
CUPE, Lonill 12€.

SCHOOL DISTRICT 35 {LANGLEY) AND CUPE LOCAL 1260

2022-2025 Coliective Agreomaent

62



LETTER OF UNDERSTANDING
BETWEEN

THE DELEGATED BARGAINING AUTHORITY FOR
THE BRITISH COLUMBIA PUBLIC SCROOL ENIPLOYERS' ASSOCIATION
ACCREDITED FOR AND REPRESENTING

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 35 (LANGLEY)
(hereinafter referred to as the "Employer')

-

AND

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1260
(hereinafter referred to as the "Union')

STRONG START EMPLOYEES

The terms set out below rapre »nt full and final setilement of all outstanding issues regarding the Strong
Start Grizvance dated Tuly 12, 2007 and the Records Manapger Grieva ce doted, August 31 2006,

1t is undersiood and agreed thatthe olligations of the rignatories to this Letter Of Undexstanding shall be
of no force amd effect unless th \ terme and conditions set out herein are ratified by the Employer, the
British Columbia Public 8chool Employers' Association and the Union.

I'he Employer has agreed to the inclusion of the Stong Start Facilitator position within the
bargaining unit represented by the Union. The Union “as igreed to the necessary arr ndmo ats
1o the Collective Agreement to recognize the distinct character of the pre-school Strong Start

pre am. In extendin)z this voluntary recoguition, the Employer does not ¢cncede it was obliged
to pos:and fill th initial position under the Collective Ay reement. It extends recognition
without preju ce to th: stand it may take in the creation of new positions, other than the
pogition of Strong Start Foeilitator, in the faturs.

1
2. With the inclusion of the current and future Stren  Start Facilitator positions ' ndert » Collective
\greement, th Employer has set the knowledge, 1 bilities and skills in the attacked Schedule 1.

The Union acknowledges the Emp.oyer's right to set the knowledge, abilities and skills and
agrer  that the qualifications cstablished o Scl 'dule | ace fair and equitable. It is
understcod that any future variation of the knowledge, abilities and skilis by th Employer
will bi subject to challenge if th ' Undon de 3 not believe the variation is a proper exercise of
management and contractnal rij his under the Collective Agrcoment.
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The Union and Employer acknowledge this nes fly ere ited and inchuded position, under the
Collective Agreement will be subject te review nder Artick 19 (b)
Classification/Reclassification/Job Evaluation Maintenance. Any changes would be effective
20190, Tune 30 or an earlier date mutually agreed to by th  parties.

In the interim, the Union and Employer have agreed to the transitional arrangement for the
incumbent employees in the attached Schedule 2.

In recognition of the character of the Strong Start program, shwilar to the recognition given to
ihe distinct character of some other programs and positiory under the Collective Agreement, the
Union and Employer have agreed th tin edditic 1 to Axticle 12 Layoff and Recall, the mms of
Schedule 3 will apply ta th: Strong Start Facilitator classification

The daily operation of the Sttong Stazt program does not mirror the K-12 education programs or
tirc school day, The Union and Employer bave agreed to recognize this in the application anc
adminigiration of Articte 13 Hours of Work, Section 3, Support Staff - All Other Employees,
of the Collective Apreement. The Union and the Employer agreed to the hours and
scheduling of work as in the atta bed Schedule 4.

The Strong Start Facititator will take their annual vacation when the progeam is not operating or
during Christmas and Sprin  break

The Uuion shall withdraw their grievane regarding the exclusion of the Records M: ger
position, dated Augi st 31, 2006 and the inclusion of the Strong Facil tator; asition.

The Union and the Employer agree that this Letter of Understandir ; will continue umtil such
tim as the Unionand ~ Employer agree to terminate or amend the Le  of
Jr ecstanding.

AGREEDTOTHIS 2.3 ~4. DAY OF SEPTEMBER, 201

Un behalf of the Board of Bducatic;n of On ] ehalf of the Canadiwn Union
School District No. 35 (Langicy) of Public Employees, Local 124
ﬂéﬂf?;- w;{;j_-zf{._x_ é Ak  ASLE N AL ,_ w2 W,

i
A - ——
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SCHEDULE 1

With the inclusion of the current anv”. future Streng Start Facilitator  sitions under the Coll ctive Agrc coeat,
the Emiployer has set the knowledge, abiity ené skills jn the attached Schedule 1. Jhe [ xion  ckno rled- s
the Rmploye :rxight io set the  knowle lge, abilitics and ski 13 anc agrees that the 1ali icatii s established
in Schedule | are fair and equitable. It is understood that any futurc variation of the knowledge ebilii - an
skills by the Employer will be subject to challe ige if the Union does not believe. the vt fali 182 opior

.1 of -nanagement and conlractual rights under the Collective Agreement.

=« n-:t BC Barly Chil "wood Educaticr #rtificate “rom a recognized post : ondary instity ..

= Comumunity Ca-v Faciliics] cbhBC License fo Practice

- iumren-v with early leaming and child are 1+ s
Valid Caild Safe First Aid . eetificate

-~ Clear C #min¢! Record Review, ¢c:npleted prior © hirine

- Receat d= nopstrated ‘- itk tperience o early childhood education, teaching, recreation. s cialve .,
communi?t- development.

- Training s ¢ experic e working with childzen ags * 0-5

- Al tytowork effectively wilh  rasiety of parents, carcgivers, « -ldren, profecsion: =
. »mmunily members

- Kaowledge of child developm. !, family dynumics, community resour .es and 2arly learning

~ Bxperience in 2 varie!  of gettings v rking with verse sthnic populations

- Expericnc in crecting, planning, implernenting end budgeting for a parent participation early
leaming . ygram.

Strong verbal and written communicition ski'ls

~  Good erganiz:‘ion and planning skills
Kuowledg .. of the s cio- -:onomic characteristics of thi commmmil

= Coig Sdriversliccise  id access to own v cle

- An understanding of and a commitment to quatity sarly feamir -

- Credibili“- with and an abili o work effectinly with and proactivelv establish positive working
relaticihips with a varicty . fparents  .dren, volunteers, profe~sionals, community & -«
and partners and commumity members

- Abili rt- work proactive’ and ' a self directed manner to foster an atmosphere of tnst and
Tespect, to promote awarene i« of early learning issues and to promote and market the 3. ong Start
program as r equired

~ Other qualifications, skills and abilities as m:y be required to meet Ministry requ irements or the
terms - Tthe Strong Start contyact.
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SCHEDULE 2

Trensitional Agreement with respect to the incumbent

The parties agree that the incumbent Strerig Start Facilitator shall | -: recognized as o regular part time
mploy s of the School District 1 -ithin th : CUPE Local 1260 bargaining uzit who will continue ic be paid
tthe rate set outin the cumentcontract of emaployment " the Scnool District until June 30, 2010 or an

earlier ate muiually agreed to by the parties.

SCHEDULE 3

o

The: following provision will apply to the Sicong Start Facilitator:

Article 12 {a} Layoff and Recall -- Bumping
The - mployer reserves the righ - to deny an employee to bump into a Sirong Start Facilitator pogition if this
would reate a negative imgs ¢t on the Strong Start Program.

-

Article 13 Section 3 (¢) Minimum Werking Hours

‘Where an employee reporis for worl and no work is available, such etnployee ghall be paid for a minimum of tvoe
{2) hours unless the emplovee 15 unfit to perform the employee’s duties or the employ  has failed to comply with
the WOCB Occupational Heal ™ ; Safety Ru rulations.

In the event the smploye : commenée ; wark, a minimum of four (4} hours shall be: paid vnless the employee™s
worl: 18 suspended because of 1 -3 ._3 completely beyond the control of th : Emplover in which case "ie employee
shalll : paid for a minitour of two (2) hanrs. |

SCHEDULE 4

The 81 rong Stert Centre may opt ate bebws <n Monday fo Sur lay, inclusiv - Notvrithstanding: the provisions of
Article 13, Hours of Work, the parties apre : that having regard to the uniqua natu : of the mle of the Strong
Start Facilitator and the needs of * : program, therc ig a requirement for flexibility in sch :duling; the: hours
of work from Monday t¢ Sunday, with th  Strong Start Facilitator takin; two consecutive days off. The
bours of work shall bx scheduled betwe.r 8,00 arn. 20d 9:00 p.m. Monday to Friday; and between 3:00 a.m.
and 4:30 p.m. on Saturday and Sunday. This flexibility in scheduling hours of work will require the

emplo yer(s) to be available on Saturd 1y and Sunday.

Work b¢_ond 40 hours per wee ¢ or 8 consecutive hours in a day shall be deemed to e overtinn . Wher
condition: nect sitate overtime, and where the work is authorized, such overtime ¢ 1all be paid for at the
double time.

A Strong Start Fecilitator ray decline a shift on a Friday evening or on a Sunday, provided the needs of the
program are met by remeining staff attached to the Strong Start Program, with first right of refusal
determined by seniority.

Article 13, Section 3 (f) and (g) Rost Peri d and Meal Breaks

The parties agree that the paid rest periods ¢ ntempiated by Article 13, SBection 3. {f) and (g), shall be tai :n
dusing time ; that will not i nterfe:  with the operetion of the Strong Start Centre.
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LETTER OF UNDERSTANDING
BETWEEN
CUPE LOCAL 1260
AND
SCHOOL DISTRICT NO. 35 (LANGLEY)

Four Hour Minimuom

Whereas the Schcol District has reviewed the impact of the four hour minimum and has determined that
approximately 18 positions are affected, the cost of which amount to approximately $23,000 and whereas the
Board and the TTnion would iike to implement the four hour minimuom with the least disruption to students and the
programsz and whereas the Board and the Union agree tc itaplement the four hour mininyum consistent with
decentralized decision making model.

The Beard and the Unien agrees to the following! conditions for the implamentation of the 4 Honr Minimum as
determined by the IIC#2:

» The Board will implemesnt the four hour minimum to those employees who work le: ; than minimum four hours
for the 2000-2001 schcol year by temporarily increasing their : ;signments to comply with the 4 bour minimum,
effective December 1, 2000 to June 30, 2001. The District will access the 4 Hour Minimum Fund to implement
the 4 Hot " Mmuwum. ‘1113 ex hodes [ loot and Crosswalk Superisor posiions.

* The Board and the Union will establish a Beard/Union Four Hour Implementation Committee otherwise known
as the “Committee”, consisting of 2 representatives from the Union and the Human Resources Officer- Support
Staff and Labour Relations Officer.

» The Board may combine positions in order to implement the 4 hour minimum.
» The Board will continne to post\ :ancies : i v: cated or created.

» The Board may call out casual staff for les . than 4 houss if an employes is unable to continue wostking and a
replacement is required part way through the day.

* The Board will pay mileage to an employee who is reqiired to work in two separate locations to make up the
four hour minimom.

» Disputes regarding the implementation of the 4 bour minimum will be referred to the Committee, if within a
week of referral the dispute has not been resolved, it shall be referred to the Dispute Resolution Committee
consicting of the Administrative Officer, Assistant Superintendent — Human Resources, Labour Relations
Officer, the CUPE National Representatives : 1d CUPE Local representatives. In the event there is stilia
dispute, 1t will be referred to expedited arbiiration pursuant to Article 8. The Board and the Union agree to have
Chris Sullivan act as the arbitrator.

» The commitiee will meet on the third week of May to mviewv the implementation of the four hour minimum for
the 2001-2002 school year.

fm—n. ] .«bc-"ér'p Y _M'ﬁ At )
for tho o ud

( o s Uion Q@ 15R
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LETTER OF UNDERSTANDING
BETWEEN
SCHOOL DISTRICT NO. 35 (LANGLEY)
AND

C.UPE. LOCAL 1260

CATHETERIZATION PROCEDURE

Whe -2z
The Boara and the Union have met purscant to the Letter of Understanding dated 2000 03 20. The parties
met on 2001 09 13 and 2001 11 07 and have reached an understanding regardinp the permi  “bility of an

employee who is trained to perform the catheterization procedure for a special nee” student.

. The registered nurse from Nursing Support Services funded by the Ministry of Chil and Families
will datermine which epecial health 1 slatad aepects of a child's care may be delagated to a train
Speci | Education As stant.

* The registered nurse from Nursing Support Service: will be respon: ile to er ure Special Education
As istants are trained and monitor in the spec’ | health related aspects of a child's . are.

. Training for a gpecial health procedure is specific to the chill for which it was intended.

. Clean intermittent catheterization ix one of the delepated special health procedure:

#.Q Fgpeom/ _Qﬂuﬁfﬁ%&mi

For the Board for the Unlon

Rewy 1)

Date
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l. I

THIS A SREBMENT made the L_"day o vy 19 fe
o

BETWEEN: The Board of School Trustees of School

District No. 35 {Langley)
(hercinafte - called "the Board”™:

PARTY OF THE FIRS1T PART

AND: Canadian Unlon of Public Employees, Local 1260
(hereinafier calied “the Union")

PARTY OR THE SECOND PART

WHEREAS the Board and the Union wish to stablish a Plan whereby members of the Union
employed by the Boand have the opportunity of teking a onc-year leave of absence on a deferred
compensation basis.

NOW THEREFORE THIS AGREEMENT WITNESSETH that in consideration of the premiscs the
parties agree to institute the Plan atached hereto, whereby an employee may iake a leave of absence
on & defemred compensation basis on the terms and conditions described in the Plan,

IN WITNESS WHEREOR this Agrecinent has become executed by the parties hereto as of the day
and year first above written.

Nothing in the Plan shall be construed to conflict with the Revenue Canada

legistation or regulations In this regard. Where there is conflict between
legislation/repulations and this agreement, the lepislation/regulations shall govern.

THE BOARD OF SCHOOL TRUSTEES CANADIAN UNION OF PUBLIC
OB SCHOOL DISTRICT #35 (LANGLEY) EMPLOYEES, LOCAL. 1260

TR [R=TA for the Union

SCHOOL DISTRICT 35 {LANGLEY) AND GUPE LOGAL 1260
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SELF-FUNDED LEAVE PLAN

1. DEFINITIONS

“A ccrued interest” means the: amount of interest caned in accordan @ with clavse 3.3 on the
monie; retained by the Board on behalf of thi: participant, calculated from:

{a) the first date any such monies have been invested by the eligible financial institution, or
(b; the last day to which intcrest has been paid in acx ordance with ¢lause 3.5,
whichever is later.

“Administrative expenses” mecans intemal costs normally incurred by the Board and nd
external charges such as may be incurred for th : administration of the investment component of
the Plan or for consultation, advice, or audit.

“Collective Apreement” means the coll ctive agreement in force from time to time between
the Union and the Board.

“Commitiee” means a committes as defined by agreement between the Union and the Board.

“Current compensation amount” m :ans the total compen: ation payable by the Board to tix
participant for the year, as per the current collective agreem- nt.

“Deferral Period™ shall be the number of years, not to exceed six (6), for which
compensation is deferred in accordance with clause 3.1, including the years referred (0 in clause
4.4 and 4.5, and 7.1 if applicable.

To allow for the possible application of clause:; 4.4, 4.5 and 7.1 the original deferral period
should not exceed five (5) years.

“Deferred compensation amount” means the portion of the current compensation amount
which is retained by the Board for a participant in each year in accordance with clause 3.1 and
augmented from time to time by interest thereon caleulated in accordance with clause 3.3 but less
all interest paid to the participant in accordance with clause 3.4.

“Eligible employee™” means a regular employee as dfﬂmd by agreement betw: en the Union
and the Board.

“Eligible financial institution” means a Canadian chartered bank, any trust company
authorized to carry on business in the province of British Columbia, and any credit union
anthorized to camry on business in the province of British Columbia.

“Leave of absemce” means the twelve-month period described in clause 4.1.
“Memorandum of agreement” mecans the agreement described in Schedul “A”.
“Participant” means an eligible employ¢ : who has completed 2 mermorandum of agreem. nt
(Schedule “A™) and whose application for participation in the plan has been approved by the
Board in accordance with clause 2.2,

“Plan” means the seif-funded leave plan st out in this agreement and includes all amendments
thereto.

Page 2
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2. APPLICATION
Formal Avplication

2.1 Inorder to participate in the plan, an eligible employee must m ke written application by
way of the Memorandum ot A zreemeni 10 the Hurnan Resources Depariment on or before
March 31st, or at a date urherwise avrced between the Board and the Union, stating the
date when the etigible employ.az wix| e 111 participate in the Plan.

Approval

2,2 The approval of each application made under clause 2.1 shall rest in the sole discretion of
the Board. The Human Resources Department shall, by May i5th of that year, or a date.
otherwise agreed between the Board and the Union, advise each applicent of the Board's
approval or disappraval of his/her app cation, and if the latter, an explanation therefore.

Dair of Participation

2.3 If the Board gives its approval in accordance with clanse 2.2, the participation of the
eligibie employee in the plan will beocome effective on the date requested by the eligibk
employee, or if such dat: is not agreed o by th: Board then on a date which is agreed w
by the Board and the eligible employee.

3. FUNDING FOR LEAVE OF ABSENCE
Funding for the leave of abse: ce shall be as follows:
Compensation Deferred

3.1 During«.ch school year prior 1o the leave of ahsence, the participant, for a maximurn of
six (6} school years, will receive hisfher current compensation amount, less the
amount which the participant has specified in the Memorandum of Agreemeat for the
schooi year in question and less statutory deductions and other withholdings which is to
be retained by the B Such percentage amount will be retained by the Board and be
invested in accordance with clause 33. Such percentage amomnt may be varied, subject to
clause 3.2, by giving written notice to the Board at least cne (1) month prior to July 1 in
any year for the subsequent years.

M: imug Percentage Defered

3.2 The pe:centage of the annual cument compensation amount defe Ted by the participant
cannot exceed thirty-three and one-third (33 1/3} per cent.

Investment of Deferred Compensatiog

3.3 The monies retained by the Board for each participant, in accordance with clanse 3.1,
including interest thereon (until paid ont in accordance with clause 3.4) shall be pooled and
shall be invested aod reinvested by the Board in guaranteed Govemment of Canada
Treasury Bill through an eligible financial institution. The committee shall ¢hoose such
eligible financial mstitution anc” in making such determination the Board, the Union and

Page 3
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members ofthe 1 tee shal not e li e w any part  ant jor any inv stn-  ma.
whichare suthh 2 ' 1 cl use.

Pavment of Acci, . nte st

1.4 “The eligible rinan 1l instintion shr  pay the tercst & roed 0 Decuanbe 313t of
year (o the p- 1o pant,

Reporting to Padi- | nfs

3.5 The cligible financial instimtic .. shall . 1ake an urnual o] 1t to cach. icipunt as (o he
amounl of deferred salary retained | » the eligible .inancii institution for such participant,
indTiding any interest earned thereon which has not been paid oul in accordance with
clause 3.4, The anmual report shall be made no Jater than July | of each year while the
participant participa’ :x in the Plan.

{mitistative E
3.6 he Board will bear the administrative expenses of the Plan,

4. TAKING OF LEAVE OF ABSENCE
The taking of & lcave of :  encesh:  be govemned by the fil.owing provisions:
Period of Leave - - Abs
4.1 . cleave of ab: eace shal be:

)} for school term employecs - for vne 1) full regularly scheduled school year for
thi poscan, '

(1 for twelve {12) month employees - for one (1) full year commer :ing v a date
between J iy 1 and September . as my -ally ¢ “eed 0 by the supervisor and.the
eligible emp. ye

Manver of Payment D ariny Leay-

4.2 The manncr of pay. went to be 1de 10 2 participant during the leave of abseree  hall be
eual bi-weekly installments commencing wil the st sche luled pay date el
commencement of the leave, unless others & direct by the participant prior i
September 1 of th : le ve of absence.

A ount of Payysent During Leas

4.3 TI: salary to be paid to a participant . uring a leave of absence shall be related to the
monics retained by the B «d - - ac ordance with clay ¢ 3.1 for such participan;, t | less
any «-:ductions made by the Board under clause. 3.1 and any monies requircd by law to be
paid by the Board for or on behalf of a partic_pant. The participant shall not eam any
wages [rom the Bo- - during the leaw -

*aac 4
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Board's Rit o Refs | raye

4.4 If the Board is unable to obtain a suitable replacement for a participant for the period of a
leave of absence specified in the Mes orndum of Agreement, the Board, nat less than
three (3) months swlice prior to the scheduled date for the commencement of the leave,
may in its discretion defer the leave of abience on one accasion only for onc year,

Participant's Right to Defer Leave

4.5 Notwithstanding th: date showa in the Memorandum of Agreement for a regnested lcave
of absence, a participant may, on onc occasion only, with the consent of the Board,
postpone such leave for one year, A request to postpone the year of leave must be
submitted to the Human Resources Departmnent no later than four (4) months prior to thc
scheduled start date of the leave.

Year's Leave of Absence
4.6 ‘Theyear'slcave of absence: all immedistely follow the ¢ cfermal period.

E¢ iition on Retum

4.7 On retumn from his/her leave of absence, the employee will be assigned Lo th . position
from which the leave was taken. If the position no longer exists, the employee will be
assigned to a position consistent with ke Layoff and Recall provisions of the Collective

Agreement.
Wages and Benefits After Leave
4.8 After participation in the Plan, the cmployec’s wages and bencfits will be as sct out in the

collective agrecment then in force between the Board and the Union goveming such
matter.

5. FRINGE BENEFITS
The providing; of fringe benefits will be as follows:

5.1 ‘Theemployee's benefits will be mainiained by the Board during the employee's leave of
absence, provided the employes requests such in writing one (1) month prior to the date of
the leave. The employee shall pay to the Board the full cost of any such premiums paid on
the: employee’s behaif,

Sick Leave Credits
5.2 Sick [eave eredits will not be camed during the period of leave.

Pape 5
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A e

6.4 Skl a partici, mt die, tt: t oard st Ml within ..ty (6 days of * Kific i of _ch
:ath pay the defi =d « - pensation amo 1t to the participant’s e e, X' - ct 1 the
Evard re ivir  any n. essary clea nces and p. ofs o mally requin - for pay w

« slates.

7. SUSPENSION FROM PARTICIPATION IN THE PLAN
Not . (v Susp nd

7.1 A participant may ' ne time only give notice to the B«_ami stating that the participant wish 33
to suspen  his/her participation for a period . f oce (1) year. Such suspeasion will
commei < a the anniversay' date of participation in the Plan which imn ¢ “ately folh ws -
such notice. During the suspension period the Board shall pay the urrent compensation
a- . unt to the participant as if hefshe were not participating in the: P _1 for that year, but
the am: . ats previcusly retained by the Boand (but kess all intetest paid to the participant in
accordance with ] use 3.4), shall. ontinue to be heid by the Ecard.

B:  tate negt

"2 If a patticipant h:. given notice in accordance with lanse 1. the participant -
participatio= in the Plan shall be re-instated omm:ncing on the az..seviary date of
participation in the Pian which immediately follows the year in which hizher participation
hasbe msuspe 1.

8. TERMINATION OR AMENDMENT OF PLAN
Jw C
8.1 T :Plan maybe amended or terminate . by agreement betwe en the: Board anc the: Unio=
Any ame ndment(s) shall be binding upon all pres_at and fuwre part: jipants.
Nat to Prej 1dice Ryling 1

8.2 No amendmeat shall be made to the Plan which wi' prejudice any tax rulir  which is
applicabl: to the Plan prior to the amendment

Pige”
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INFORMATION SECTION

i. Refined Process for Filling a Vacancy
o Refined Process for Filling a Regular Vacancy
o Refined Process for Regular Employees Who Have Been Served Layoff Notice
e Process for Filling a Time Duration Posting of 3 Months Duration or Greater
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REFINED PROCESS FOR
FILLING A REGULAR VACANCY

-Hxl

- - . o
" “Regular” position becomes available
- -

<Regular" position vacancy is posteD

the followini may apply:
= regular employee wanting a transfer
v ]aid-off regular employee
» regular employee served layoff notice
» regular emnloyee wanting to increase time
» snbstitute employees with senionity
» other substitites

l

tea .
-

STER 1 " The position is filled by the most senior qualified application from: o
» repular employee wanting transfer
= regular employee served layoff notice
= regular part-time employee wanting to increase time
* regular employee who 15 on recall
. ~
l .ﬁ
STEFP 2 If not filled in STEP 1 then the p« sition ss filled by the most
senior qualified applicant from:
* substitute employees with semority
"

'

If not filled as above m STEP 2 then the position ¢ filled from:
» other substitutes

= general applicants

107
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Schedule 2

REFINED PROCESS FOR REGULAR EMPLOYEES
WHO HAVE BEEN SERVED LAYOFF NOTICE

“Regular employzes served layoff “Regular” employees working a minimum of
notice™ 15 hours per week has hours reduced by 20%

Nate: See note below for surplus or § hours, whichever 1s less, or an indrvidual
identification at school or site employee’s reduction of hours at one lc :ation

over the previous frr : vears 1s reduc:d by 20%
or five hours, whichever i1s legs.

D strict identifies positions and serves layoff notice to employees in most
junior pesitions to facilitate placement of more senior employees.

Employe: served layoff notice may:

=  apply for pustings

=  apply for a higher zlasgification p« tition occupied by a person with lesser sentority

® indicate they wish to displace an employee with le s zccumulate  eniority in the same or lower
classificatior and if so the District will offer a position{s) wich will displace a more junior employes

The d splacement offers will be mad': in the following order:

a} ifavailablae, an equivalent poeition in the eame claee zpecification and eame houre;

b) if (a)i: not available then a poeition with eqnivalent class specification, same pay prad: and same
hour:,

¢} if (b)1: not available then a p¢ tition with the same or equivalent class specification and clirsest
bours within 4 hours or 20%5, whichever is less;

d) ifCisz :available then a position with closest lower class specification and closest lower houn
or 20% whichever is les: -

€} if none ofthe above are availa ile, the employee may elect to be placed on the recall list with the
right to recall or severance pay.

NOTIE:
1. The provitions of Article 12 apply to the above.

1. For staffing purposes, SEA: are grouped in fourcla ifications — SEf., SEA/A, SEA/PN
SEA/PNIA. SEAs may b nurpl sed from the classification (as listed : bove) if there is a reductton
io bt classiZioaton and they are the most junio. However, before we swples Gom a school, they
may choo : to bump within the school to another clas:ification provided they have the
qualifications, i.e.- an SEA may * ump SEA/Autsm if they have ABA and ASD. Likes ise, an SEA
may bump an SEA/ESL provided they possess the knowledge, skills, and abilities for the pc tition
as determined by the employer. Any dispute would be referred to the grievance process.

3. Asperth. Memorandum of Agreement dated December 20, 2000, should circumestances arise
where CUPE 1260 employees are laid off after September 30®, i e. student:: leave school,
employees 1vill be placed in a vacant position of less than 3 months, placed : s a priority call-out on
casuai lis{ until the end of the 5¢h _) year, or may apply for any postings which arise dwing this
time pericd. At the end of the school year, these individuals {if not placed through a coatinuing
posting) v . be part of the norm;:~ layoff/staffing process.

SCHOOL DISTRICT 35 (LANGLEY) AND CUPE LOCAL 1280
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PROCESS FOR FILLING A TIME DURATION* POSTING OF 3 MONTHS DURATION OR GREATER
tincludes long term nubstitute)

Prior to pesting make position available to
“_sgular” « wplowd o from that
location/decartm 1+

W

Ifnot Ailled by 3 sgular’ wpley-  om
that lccation’departn ot th 3t time
duration vacaney is por rd ard Alled int
following or¢ r from the : pplications

m ad

W

® fr pparaon ac apting this poxition decsnot  coms a “subititute
mployr
® the ;acaney ereated by i “remular” employie from that
ocationts artn ot filing th - nitial vacaney is nosted and th
son filling that vacaney is a "_ibstitute” employ . Pleasraly
ofe m 3 temporary vacaney of 10 month) or longy

* the posting will show star! and end dats

# if the vacancy 13 created becaus: of medic  reasons tha posting
may indicate anend dat " “or: ulis wponth retumn of t
intsal ncumbent”

* ifthe . rson who vacated tha position ext aded his’ | leava of
ab «  por returns part-tin-,, th successful applicant will also ha

vhar  pointment extes ed
* if the position becom  “regnlar’ position it will ba poste
flectiv 1onthe ad+  + of the time duration position

Step 1
‘Regular” npleyd s who have”
s ved la off notice or who bave 1 .90 laid
off, (on recall) and for soms  sgular
amploy s who wish to transfer
temaporari y to a temiporary posiel positios
of 10 month:. or longer

* the continuing §sron whe had applied for 2 position of 10 montl
ormore - not below)

* thepe sont  ted for the position st 1 most 1 nior qualific 1
applic. it from all group

* aps son.  aphing this peaition wiil not o . heir right to bump
(d adrightto displa

Stepl
If not Alled as abiv i Step 1 then the
position is fil’ 1 fom ¥ wpular” srmoloy
from oth r worksilar.

Step 2

If not £l »d as abov. in Step 2 then thy
position is fil" 1 with su stitutes with

- miority

® the pa 100 ¥ d for the position 1 the most senior qualifiad

applic. oat

® the pe g0n ac apting this poxition becom: ¢ 2 “substitute 1mploy
(if torm position iy s wm 10 moenth’

* following th | complation of thi appoiats ant the succensful
applic. ot may use his her substitute seniovity for hidding purpoi -5
an par th 1 eoll ketive ;. ean ent

® apt obaciepting this poaition will not lora t 2 right to >ump
d 1 right to displace)

* the pe 1004 d for the position » the mosta nior quatifisd
applic. ot

* thepe son ac apting th position  dng 3 “su stitute Jmpley

* following th | complatior. of th i appointe ant the 1uee - afal
applic. mt may w  tin'her substitutd - eniority for the bidding
purposes as 1 the collective agree it (Artic 110 )

Ifnot £il »d as abov in Step 3 then the
position is filled from substitutes with o
+ mijority and 24 #ral apelizanty

® f hparson ac apting this porition iz 3 “rubatituts smploy-

* following th completion of the appointrant th .uce afu)
applic. mt may e hus her substituty - eniority for the bidding
purposes as per (he collechve agres  at (Artic  0(b))

Nota: Stap 1 = “the 1ubrequent vacaacy will only be availlable to substitutes or emaployvees who have baen served lavoff cotice
or on layoff status (r wil)”
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HISTORICAL SECTION

i. Gender Neutral Job Evaluation Plan

i. Employee Support Grant May/June 2014

ii. Employee Support Grant after June 30" 2014
iv. Exploration of Standardized Benefits

v. Learning Improvement Funds
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LETTER OF UNDERSTANDING
BETWEEN
SCHOOL DISTRICT NO. 35 (LANGLEY)
AND

CUPE LOCAL 1260

GENDER NEUTRAL JOB EYALUATION PLAN

Lengley School District has implemente | the Gender Neutral Job E: luation Plaa 83%5. The partie
agree to continue with full implementation of the Plan, in accordance with government. %
Evaluation gv »lines within a mutue [ly agreeable time perioc  The agresable time period will be
ratified by the partie:
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Letter of Agreement {“Letter”)

Between:
BC Public Schaol Employars Assoclation {"BCPSEA™)
And:
The K - 12 Presidents’ Council and Support Staff Unfons {"the Unlons”}
And:

Her Majesty the Queen in Right of the Province of BC as
Represented by the Ministry of Education ("the Government”)

Re: Employee Support Grant for May/June 2014

1. BCPSEA, the Unions and the Government agree that employe: 3 covered hy collective
agreements between Boards of Education and the Unions may recover wages lo: . as a result of legal
strike activity by the BC Teachers’ Federation (“BITF*) or lockout ay BOPSEA during May and June
2014 as set out in this Ietter.

2, Subject to the te ms of this Letter;

{a)  Within thirty {30) days of ratification of a new collecth  agreement by a board of educstion,
the local union and BCPSEA, th : board will reimburse each employes covered by that
collectiv agreement between the board and the local unlon for atl scheduled hours that the
employee would have worked and for which the employee has not otherwise been paid In
Mey and/or June 2014, but for the labaur dispute between BCPSEA and the BCTF,

{b) If the employea disputes a payment recelved from the joard, the unlon may submit the
dispute an the emiployee’s b nalf to a committee comprised of an equal number of
representativas ap} olnted by Bt  SEA and th-: Unions.

(c) If the oint committee unat :toresoblvet! employei- 5 cl4im it will submit the: dispute to
{NAMED ARBITRATOR) who mt st resolve the ¢ ispute within ten (10} da'rs of heariny: the
differinces between the board and the union,

3. This | etter expires an November 30, 2014 and is of no further force and effect except where
a board and union have a collective agreement which has bt 2n ratified [ ¢ both partles no later than
November 30, 2014,

12
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#

Original signed on _ j'mt 7 ____.2maby:

&bﬂdﬂ_ i ¢ HM? //?E(CIAA)ZA

K-12 Presidents’ Council

Mio’& Educsltion on behalf of Her

Majesty in Right of the Province of BC
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Lettar of Agreament {"Letter”)

Batwaen:
BC Public School Employers Assoclation [“BCPSEAY)
And:
The CUPE K - 12 Presidents’ Councll and Support Staff Unions {“the Unions™)
And:

Her Majesty the Queen In Right of the Province of BC as
Represented by the Ministry of Education (the "Government")

Re: Employee Support Grant for after June 30, 2014

1. This  ter establishes a process undi - which emplayees covared by collective agreements
between R ards of I.ducation and the Unior i m  be entitled to recover wage s lost:  result of
legal strike i ctivity by tha BC Teiichers’ Fi deration {"BCTF"} or lockout sy BCPSEA after e 30,

1014,

2. To that end, the parties to this Letter sgrae that e zh member of tht urion employed as of
the dste of ratifit atior of ~ collectlve agreement ztwee abpa . ar i local unions or who retireg
prior to September 30, 2014 may receive payment pursiiant to th terms of this Letter,

3. Within thirty {30} davys of the conclusion of the cu rent dispute betwr en Bt SEA and the
BCTF, boards will retmburse each employee sovered by 3 coll ztive agreament satweentha b, do
and a local union for all -t «duled hours that tho employe woult yave worked and for which th:
emplayee has not ott rwir: been g -id sfter Jur 30, 201¢ hut for the [abour . spute betwaen
BCPSEA and the BCTF,

4. If the employe - disputas = yayi entrcal 4f otk b . the ion may submit tha
dispute on the employee’: behalf to o ;ommittee comprised of an equal numl  of | 2presentatives
appointed by BCPSEA an | the U-{ons.

B If the ¢ at cominitiee 1s unable to resolve the empl =&’ Clalmitw submit the disputa to
{NAMED ARBITRATOR) who must resolve the lispute within ten (10) days of| g the differences
bety 2n t - board and th t unlen,

8. This | -tter exg ires on November 30, 2014 and |3 of mo further forc  and effect except where
& board ana 8 unio: have a collective agreement which has been ratifiedl by bath parth 5 no later
than Nov: mbe 30, 2014.
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#
Origint | signed on j—mf 7 . 2014 by;

K-12 Presidents’ Council

Majesty in Rigift of the Pravince of BC
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Provine | Support S5taff Extended Health Benefit Plan

TERMS JF REFERENCE
BETWEEN:
BRITISH COLUMBIA PUBLIC SCF. . JL EMPLOYEL.. " ASLICIAL.ON
AND
K-12 PRESIDENTS COUNCIL
Re: Exploration of a { reater Standar ‘ization of Benefits Plans
Theepart L@ 2 1. th @ toah o onalstan 6 zed proa - - [al extendes! heotth t - 1 - fits plan
tandardar - wb chweo lincodethe | Sweity of upportsta -8 « 1 further such
changt =he partit agreetofor awo b gor nmitter withthey [0 rieving greement na
stii .ardize Jex - fed health benefits p an.
I, 1 of Refe-. -
1. The n tteew .. ist.f =morethand membe - . ftheK-12' -« o= t_ . wr « &l
re wand (e . th. LLPSE . burgi gte -+ Each, = = entify its
rep senta - - by el | _.l4
2. hepartie: 3¢ 3tht  nmitteev-!' .t the ser o -.fMornei _hey .. ast  inthe
£ -ces Eachpar  allreta the ght 1 invite 1 berofite gan. at. ) -opart lipate
athe d'scussi. us - ecre that pe - - would “ringg . va'. 1) eexper. 1
. uioJanicaswh el detojuinthesta aricedplanm. telecttodo by alyl, . 6
ater date as rutu lly agree | by Parl.es.
4. Werethel 2 nuawin strictt etermings thaic- o gplin superic - tsan

thitlocalur .- e ~nottopartcipste  he —anac- . . -d plan, hielocai -~ shall cevi n

the .xist gplaa,

al upiorn i fchee ¢ ottop the mdisdb o awas plany ith. ut uting out of the

I al framework agre. ant.

LA e ngs reilized b v nent i s 3 omairdize o
bvthe ! le: * .. ectiv agreemt:nr. . e
t.. EAv 2. e - Be sfizee o ang oL@ - b oAt

will .- reta -

inthear . tof

S5, 07 00 effectih Septemzar T N 17tofa sitatethesompat. fastar o ze oo

8 Anyre: . .nused funds from the implementation of t- < star.dadizi | pla
His. e sthej. . evluatico fun
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% The parties commit to engaging in intensive discussions with the goal of deveinping a
responsiwe standardized extended health benefit plan by fune 13™, 2014 ar a mutually
agreed upan day
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LETTER OF AGREEMENT

BETWEEN:
BCPSEA
AND
K-12 SUPPORT STAFF UNIONS
AND

HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF BC AS REPRESENTED BY THE MINISTRY
OF EDUCATION

RE: LEARNING IMPROVEMENT FUND: Support Staff Prioritles

WHERI AS;

The Minlistry has estat " shed and malnta 1s - | litional funding for the purpose >f addressing high
p - rity nallenges to student learning arising from the organlzation of classe: within schools in the
province; and

-heK-12 upport staff union:  sve since - O06 ralsed concems in barg 3:ning regard.ng the issues of
unjialil Education Assistant (EAl work, 1ck of stable EA hours, bell to bell En scheduling ani lack of
I raple earnings for EAs -ind

The Support Staff Education & Ad)ustment Cammittee {SSEAC) is : Jolnt commitiee of | <12 Support
Stalf Unions an | the BZ Public School Ema wyers' As  latlon,

THEREFORE:
The parties hereby agiee as follows:

1. Funding for addressing the above matters asit1 atesi e aploy  cover :d by thl- collective
agreement between BCPSEA and the K-12 Support Staff Snicns will be [1 the gr ater amount
of $10 mlllton or 20 & of any anzuas amouwnts established by overnm ntIntF Learn™ 1g
Improvement Fund.
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2. The allocation of thie LIF ta school districts is established annually by the Ministry of
Education and will grovide this information to school districts Including the portion of the LIF
to be allocated ta education assistants.

3. Inthe event of a dispute arising from the Interpretatlon, application or alleged viotation of
this agreement there will be a meeting of the parties, and failing agreement, the parties will
submit the concern to a mutually agreed arbitrator.

4. This tetter replaces the letter between the parties signed December 14", 2011 titled "CLASS
QRGANIZATION FUND: Support Staff Priorities”

Original signed on June 7 2014 by:

/ﬁV il ugre Mﬁ(m

BCPSE Support Staff Unions

7 W

Ministry of Educaibn
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INDEX

Acceptance of Employment, 13

Access to Information, 14

Access to Personnel File, 20

Accommodation, 62

Adoption Leave, 46

ANNUAL VACATIONS, 37

Approved Medical Leave, 41

Arbitration, 18

ARTICLE 10 SENIORITY, 21

ARTICLE 11 POSTING AND FILLING
VACANT POSITIONS, 23

ARTICLE 12 LAYOFFS AND RECALLS,
26

ARTICLE 13 HOURS OF WORK, 28

ARTICLE 14 STATUTORY HOLIDAYS,
35

ARTICLE 15 ANNUAL VACATIONS, 37

ARTICLE 16 SICK LEAVE
PROVISIONS, 40

ARTICLE 17 LEAVE OF ABSENCE, 43

ARTICLE 18 COMPENSATION AND
ALLOWANCES, 49

ARTICLE 19 CLASSIFICATIONS, 51

ARTICLE 2 DEFINITIONS, 9

ARTICLE 20 EMPLOYEE BENEFITS, 52

ARTICLE 21 HEALTH AND SAFETY, 57

ARTICLE 22 JOB SECURITY, 60

ARTICLE 23 STUDENT MEDICATION
AND MEDICAL PROCEDURES, 61

ARTICLE 24 VIOLENCE IN THE
WORKPLACE, 61

ARTICLE 25 GENERAL CONDITIONS,
62

ARTICLE 26
CHANGE, 63

ARTICLE 27 HARASSMENT, 64

ARTICLE 28 NO DISCRIMINATION, 66

ARTICLE 29 RETROACTIVITY, 67

ARTICLE 3 RECOGNITION AND
NEGOTIATIONS, 13

ARTICLE 30 SCHOOL IMPROVEMENT
ALLOCATION, 67

ARTICLE 31 TERM OF AGREEMENT,
67

TECHNOLOGICAL

ARTICLE 4 MANAGEMENT RIGHTS, 13

ARTICLE 5 UNION SECURITY, 13

ARTICLE 6 CHECK-OFF OF UNION
DUES, 15

ARTICLE 7 LABOUR MANAGEMENT
RELATIONS, 15

ARTICLE 8 GRIEVANCE PROCEDURE
AND ARBITRATION, 16

ARTICLE 9 DISCIPLINARY ACTION, 19

Benefits During Layoff, 56

Benefits During Work Stoppage, 56

Bereavement Leave, 44

Bulletin Boards, 62

bumping rights, 27

bus clean up, 28

Bus Driver Route Assignments, 31

Bus Drivers, 28

Bus Monitor Work Year, 35

Call Out, 31, 34

Casual Drivers, 29

Casual Employees, 11

Catheterization Procedure, 75

CLASSIFICATIONS, 51

COMPENSATION AND ALLOWANCES,
49

Contracting Out, 60

Crossing of Picket Lines During Strike,
21

Crosswalk Supervisors, 32

Deferred Compensation, Self-Funded
Leave, 75

DEFINITIONS, 9

Dental Plan, 53

DISCIPLINARY ACTION, 19

Discretionary Leave, 43

Displaced Employees, 63

Domestic Violence, 43

Educational Allowances, 49

Educational Leave, 46

Employee, 9

Employee Assistance Plan, 55

EMPLOYEE BENEFITS, 52

Employment Standards Act, 45

equalization, 29
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Expedited Arbitration, 17

Extended Health Benefits, 53

Extra trips, 28

Extra Trips, 30

Family lliness, 41

First Aid Premium, 50

Four Day Work Week, 35

Four Hour Minimum, 75

Gender Neutral Job Evaluation, 52

GENERAL CONDITIONS, 62

General Leave, 43

GRIEVANCE PROCEDURE AND
ARBITRATION, 16

Group Life, 54

HARASSMENT, 64

HEALTH AND SAFETY, 57

Health Insurance Benefits, 53

HISTORICAL SECTION, 110

Hours Equalization, 29

HOURS OF WORK, 28

Hours Worked on a Statutory Holiday, 37

inclement weather, 28

Infectious Environment, 59

Information in Postings, 24

INFORMATION SECTION, 106

Injury Prevention Training, 58

Internal Mail, 62

Investigation, 58, 65

investigation process for harassment
complaints, 65

Job Evaluation, 52

Job Evaluation Committee, 52

Job Postings, 23

JOB SECURITY, 60

Joint Benefits, 54

Joint Early Intervention Services, 55

Joint Job Evaluation Committee, 52

Joint Safety Committee, 57

Jury or Court Witness Duty, 44

LABOUR MANAGEMENT RELATIONS,
15

Labour/Management Liaison Meetings,
15

Layoff, 26

Layoff Notice, 26

LAYOFFS AND RECALLS, 26

Leave for Union Duties and/or Public
Duties, 43

LEAVE OF ABSENCE, 43

LETTERS OF UNDERSTANDING, 75

Long Term Disability, 41

Long Term Personal Leave, 46, 49

Long-term Disability, 55

MANAGEMENT RIGHTS, 13

Maternity/Adoption Leave, 45

Mediation, 65

Medical / Dental Appointments, 41

Medical Services Plan of British
Columbia, 53

Mileage, 49

Mourner's Leave, 44

Municipal Pension Plan, 52

NO DISCRIMINATION, 66

Non-Driving Days, 31

Noon Supervisors and Crosswalk
Supervisors, 31

Orientation for New Employees, 14

Parental Leave, 45

Paternity Leave, 46

Pay Days, 49

Pay for Injured Employees, 59

PEBT, 52

Pension Plan, 52

POSTING AND FILLING VACANT
POSITIONS, 23

PREAMBLE, 9

President's Leave, 47

Probationary Employees, 10

Process for Filling a Vacancy, 106

Professional Development, 50

Promotions and Transfers, 24

Proof of lliness, 41

Protective Clothing, 63

Provincial Framework Agreement, 75

Public Education Benefit Trust, 52

Rate of Pay, 25

Recall from Layoff, 27

RECOGNITION AND NEGOTIATIONS,
13

Reductions in Staff, 61

Refined Process for Filling a Vacancy,
106
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Regular Employee, 10

Reporting Violent Incidents, 61

Rest Periods, 31, 34

Retirement/Death Payout, 42

Retraining, 63

Safety Measures, 58

SCHOOL
ALLOCATION, 67

Self-Funded Leave, 47

SENIORITY, 21

Seniority List, 22

Severance Pay, 27

Sexual and Racial Harassment, 62

SIA funds, 67

Sick Leave Accumulation, 40

Sick Leave Advance, 40

Sick Leave Deductions, 41

Sick Leave Defined, 40

sick leave payout, 42

SICK LEAVE PROVISIONS, 40

Sick/Bereavement Leave During
Vacation, 39

spousal plan, 53

Statutory Holiday During Vacation, 39

STATUTORY HOLIDAYS, 35

Statutory Holidays on Day Off, 37

Statutory Holidays While Laid Off, 37

Strong Start Facilitators, 75

IMPROVEMENT

STUDENT MEDICATION AND
MEDICAL PROCEDURES, 61

Student Personal Care, 59

Student Transportation, 60

successful applicant, 25

Supplementary Family lliness Leave, 46

Support Staff, 31

Support Staff - All Other Employees, 32

TECHNOLOGICAL CHANGE, 63

Term Employees, 11

TERM OF AGREEMENT, 67

Term positions, 12

Trial Period, 25

UNION DUES, 15

Union President's Leave, 47

UNION SECURITY, 13

Unpaid Meal Breaks, 34

Unsafe Working Conditions, 58

Vacation Entitlement, 37

Vacation Pay, 39

Vacation Preference, 39

Vacation Schedule, 38

Vacation Year, 37

Vehicle Coverage, 49

VIOLENCE IN THE WORKPLACE, 61

WAGE SCHEDULE, 74

Work in the Bargaining Unit, 60

WorkSafeBC wage loss replacement
benefits, 56

122

SCHOOL DISTRICT 35 (LANGLEY) AND CUPE LOCAL 1260

2022-2025 Collective Agreement



	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41
	Page 42
	Page 43
	Page 44
	Page 45
	Page 46
	Page 47
	Page 48
	Page 49
	Page 50
	Page 51
	Page 52
	Page 53
	Page 54
	Page 55
	Page 56
	Page 57
	Page 58
	Page 59
	Page 60
	Page 61
	Page 62
	Page 63
	Page 64
	Page 65
	Page 66
	Page 67
	Page 68
	Page 69
	Page 70
	Page 71
	Page 72
	Page 73
	Page 74
	Page 75
	Page 76
	Page 77
	Page 78
	Page 79
	Page 80
	Page 81
	Page 82
	Page 83
	Page 84
	Page 85
	Page 86
	Page 87
	Page 88
	Page 89
	Page 90
	Page 91
	Page 92
	Page 93
	Page 94
	Page 95
	Page 96
	Page 97
	Page 98
	Page 99
	Page 100
	Page 101
	Page 102
	Page 103
	Page 104
	Page 105
	Page 106
	Page 107
	Page 108
	Page 109
	Page 110
	Page 111
	Page 112
	Page 113
	Page 114
	Page 115
	Page 116
	Page 117
	Page 118
	Page 119
	Page 120
	Page 121
	Page 122

