AGREEMENT entered into this 3™ day of October 2018 (to take effect January 1, 2019)
Between
GREAT LAKES POWER LIMITED (GLPL)
(hereinafter called the "Company”)
-and -

POWER WORKERS’ UNION
CUPE LOCAL 1600

(hereinafter called the “Union™)



Table of Contents

GREAT LAKES POWER LIMITED {GLPL) ........ooitieiiotei et et a e 1
POWER WORKERS' UNEON ... ittt et s sttt a e em b e eena e 1
ARTICLE 1 - RECOGNITION ... oo et ee e e arma e ettt et et 5
ARTICLE 2 - RELATIONSHIP ... e e ettt 5
2.1 COMPANY BUSINESS ... oot i e i e e e e 5
2.2  Employae Discrimination ... ... e e e 5
2.3 Technological Change ... ... e e e e 5
24  Training Responsibiliies ......... ..o e e e 5
25 Company and Union Co-0peration . ... e 5
28  HUmMEn RIGIES . ... ot e e e 5
ARTICLE 3 - MANAGEMENT RIGHT S, ..ot e e en a1 emran e e amnae s are e e 5
ARTICLE 4 - UNION SECURITY ..ottt v s oot e s e e e a1 mme s ee mae et e b aeemtan e enemnae s e are e e o 5
4.1 Unlon Dues AUthoriZzation ... ... e n e es s 5
4.2 FOrWardiNG DUBS .........oooo ittt oottt e e ettt e e et ea et en et eaee 5
4.3 Company LIability re: DUBS ... .........ooiii ittt e ee e e e v e 5
4.4  Union Work for Union EMPIOYEES ... ...t 6
4.5 Union Representation — Work Performance ...........c...c.ooicoioioiimicoiivi e sm s e 6
46 Letters of REPriMAaNd............c.covoiriicvi it v i a e e s s a e e 6
47  SUCCESSON RIGNES ........oice et ittt e e e 6
ARTICLE § - EMPLOYE CATEGORIES ..ottt vt rnsmmi e s v v e v em s e e e e e e 6
5.1  Definlion of EMPIOYEES ... ..cccciioiieierir e tiri e e sre e s e e rat et e s e e earra et eme s oo e e 6
TRIMPOTAIY . 1...iti ettt e iate s iraa et e eat e et e e s ae e e e e b ee e s st e e e 2o e e et e e e e e e e aae e 6
L a4 LT T | PPN 6
REGUIAE. ...ttt i e e e e e £ e e 7
B2 BNIOIY .o e e e 7
53 Employee on LTD or WSIB. ..ot ettt 7
ARTICLE 6 - STRIKES AND LOCKOUTS ..o et e 7
6.1  During Contract Period ... e 7
6.2 Crossing Picket LineS............cooooi i o e e 7
ARTICLE 7 - GRIEVANCE AND ARBITRATION PROCEDURE...........cccocoviiiiiienin e, T
T B To i e e e e 7
7.2 Stewards and Grievances ......... e erarene et e ar e e n 8
7.3 Grievance Committee — Compensation ........................................... e RO 8
74  Policy GrievanCe ..., veeereaeren e e e 8
7.5 Grievance Rights of Union Executive ......................................................................................... 8
7.6 Selection & Rights Arbitrator. ... 8
T.7  ASSISIANCE TOM PYWI ..ot et b re e e e bbbt be e 8
ARTICLE 8 - WORK SCHEDULES AND WAGE PROVISIONS RELATING THERETO ....................... 9
8.1  HOUMS OF WOTK o e e et a s 10
B2 DVEIITIE. oottt e e e ee et et eae e an e re et e et ea e e et e e e 10
8.2 RS TIMIE . . oo e e e et et a et e 11
8.2.2 BanKed TiME ... e et et e ettt e ekt 11
83 OncCall.. O O ST USSR OV TSPNPRRPNPRPRRP, & |
84 Minimum CaII Out ............................................................................................................... 12
86 Temporary Group LEATEIS ...ttt e e TR
8.7 Relief SUPEIVISOr. . . e 12
ARTICLE 9 - RECOGNIZED HOLIDAYS ... oot oo ema oo e s 2
9.1 Statutory Holldays12
9.2 RateofPay.. .2
9.3 Size of Crew... .12
94 Top UpofStatutoryHollday O P OO UU O PP PR PRRPPRROPPR I |
8.5 Day off in Lieu of Statutory Hohday13
ARTICLE 10 - VACATIONS .. e 13
10.1 Vacation Entutlement13



10.2 Length of Vacation Periods............... e e, e e e e .13

10.3 Vacation Scheduling ... e e e e e e e 13
104 VACAHON CaITY-OVE ........oiciiiriciie ettt e e e et et e e et e e e e e e 13
10.5 Rescheduling Vacation DUe o [lINeSS ..................ccoioeiiie i 13
ARTICLE 11 - SICKLEAVE ...t ittt ettt et et e ea ettt et e et 13
11 REIE OF PaY ..o e e e 13
11.2 Reimbursement of doctor's certificate...... ... e 13
ARTICLE 12 — PENSION AND INSURANGE ...t cene s et e et ae s v a e s eaen s 14
121 PensionN Plan ... e e e e 14
12.2 Insurance Plan Beneflts ... e 14
12.3 Company portion of iNSUTANCE COSIS. ... e cv e s e e e e e 14
124 Benefits for Retir@es ... ..ot e e e e e 14
125 LTD/Off Work more than 38 MonthS ...t e 15
126 El Premium REBAUCHION ... ..o e et e e e e e s s s e s e e e eaa e e 15
ARTICLE 13 — JOB POSTING AND SELECTION ..ot e 15
13.1 Procedure for filing VAGANCY ... ..ot e e e ra e 16
Posting of VAECANCIES ... e 16

Posting of successful candidates...............c..oooeo e 15

13.2 Reassignment to bargaining unit after more than 1 year absence...,......................e 15
13.3 Reassignment to bargaining unit after less than 1 yearabsence......................cocni e 15
13.4 Notification of promoionSs ... e s 15
13.5 Unsuccassful APPHCANES .........ovciviri i e e oo a e e rmr e em e e e s e e 16
ARTICLE 14 — LAYOQFF AND RECALL..........ccoiiotiiciict i et iee s ia e ste v e ae e a s s 16
141 Layoff and recall procedUre ... s e e 16
142 NOHCE PBIOO. ..ot e e s e e e e o e e a e ere e 16
ARTICLE 15~ LEAVE OF ABSENCGE ... .. ..ottt s v e eie e a1 s s s st en e e 16
BT GENEIAL ..o it ot e e et e e R 16
Employee NOLICE ... 16

Release for Union Business. ... 16

Application for leave — Union or Public Office...................oiii e 16

Leave of absence requestS............ooo e 16

Personal leave of absence requests............ ... 17

Seniority during leave of absence.............. ... e e, W17

EMergency l8ave ... e ST SR W17

15.2 Bereavement I ave ..o e e 17
15.3 Jury and/orWithess duty ........c.ocooiiiiinic e e —————— e AT
ARTICLE 16 — ALLOWANCES .......... TR e L e s U 18
16.1 Travel . ........ EUTTTOTRS T TR PPRPPRPPPUPPN e 18
BELWEEN WOTK GBS, -.vvvvvvvo o oevoess oo soes oo oesoees e ss oo s ss e ssoesse e see e 18

Weekend RetUim ... et e e e 18

Overnight NOLICE ..o e e e 18

Overnight ACCOMMOAatioN............oi e 18

Quarters and recreation facilities ..................ccoor e 18

Travel outside normal working hours ... ..o e 18

16.2 Tools and Clothing ..o e T8
RUBDBEE GIOVES ..o e s ee e crne e semc e VB

Personal t0OIS ..o oo e 18

S AlElY BOOS ..o oot e e 18

16.3 Moving expenses ... . S P PP PRPUPNP USRS |- |
16.4 WeekIyAIIowances extremecondmons SO PO PP UTRPRRT |
16.5 Meal Allowance — ovemnight stay ... e 1D
16.6 Payment in lieu of hotel ... PRSP . |
ARTICLE 17 - WORKING RELATIONS COMMITTEES ........................................................................... 19
171 S BWAIS ot oo e 20
17.2 Grievance CommMIitlee ... ... e 20
17.3 Negotiating Committee ... oo e 20



17.4 Company and Union Responsibilities ... ... ... 20

17.6 Representatives and meetings ...........c...oceoo v e e e e 20
ARTICLE 18 = SAFETY RELATED CLAUSES ... ettt ema e 20
18.1 Maintaining SKillS ... ...t e gt 20
18.2 Health & Safety Regulations ..o e e 20
18.3 Safety Clothing....................oo e o e e e et e e et e e et 20
ARTICLE 19 = CONTRACTING QUT ... oottt ee e te e ie e 21
0.1 WWOTK PaACKAgES o oo e et et e e oo e e e e et 21
190.2 Layoffs Or demotionS . ...........occi e e e e 21
ARTICLE 20 - GENERAL .............. T U T T U UP NP EP TP 21
20.1 Inclement Weather .. ... i e e e e e e 21
20.2 Requirement for Driver's LIGBNSE. ... it e 21
ARTICLE 21 - WAGES AND CLASSIFICATIONS ... 21
2101 GBNEIAL ... . e e e e s 21
21.2 Employee Classifications ... ............ccooiii e e e e e 21
21.3 Jobclassesandwagerates................cc.coooci i e e e 23
21.4 Costofliving adiustment.... ... e 23
21.5 185UBNCE OF CRBQUES ... ... i et e et eem e e e e e 24
216 Changes inclassificalions.. ... . ... e 24
ARTICLE 22 - CLASSIFICATION CHANGES AND PROGRESSION .........c.....co v e, 24
22,1 Wage rates, classifications and progression schedules ................c.....c. e 24
ANNUAL PrOgreSSIONS ... o\ o oottt st e et a e a e ee e ne o e e e ent 24
Unsatisfactory PemformanCe. ..............ccovii o e et a e esrmnr e e 24

ARTICLE 23 — MATERNITY AND PARENTAL LEAVE .........ccociieiovimiie e ievi e sie e mimnae v e 24
ARTICLE 24 — DURATION OF AGREEMENT ... ..ottt a e na e st e e memnra e e e 26
24,1 Duration of AGreement. ... ... i e e a e e 26
24.2 Mid-Term AQreemMEIIt ... .o o e e e 26



Article 1 RECOGNITION

11 The Company recognizes the Power Workers' Union — CUPE Laocal 1000 as the bargaining agent
for all employees except foreman, persons above the rank of foreman, office staff and construction staff.
The Company shall recognize and bargain with the regular committees as established by this agreement.

Article 2 RELATIONSHIP

2.1 It is recagnized that the business of the Company is continuous and that the employees must be
prepared to assist in maintaining service at all hours of the day ar night, if available.

2.2 No employee shall be discriminated against by the Company or by the Union because he/she is
or is not a member of the Union, because of Union activities or because of exercising his/her right
provided by law or by this agreement,

23 The Company recognizes the need to keep employees informed of planned technological
changes that would impact significantly on jobs. The Company alse recognizes the need to consider re-
deployment and retraining as preferred aiternatives when introducing new technology.

24 Senior employees are expected to give assistance in training junior empioyees.

2.5 The Company and the employees covenant that they will co-operate to the fullest extent in
carrying out the terms of this agreement. This will be accomplished by the process outiined in Article 17.

26 Human Rights

The Company will maintain a non-discrimination policy and actively pursue a non-discriminatory
work environment. The Company highly values honesty, equity, respect and dignity, and is
committed to providing a positive, open and inclusive work environment that applies and
embodies those values. All persaonnel should feel that they can participate fully in the success of
the business and he recognized for their cantribution.

Article 3 MANAGEMENT RIGHTS

3.1 The Company has and shall retain the exclusive right and power to manage its business and
direct its working force including, but without limiting the generality of the foregoing, the right to hire,
suspend, discharge for just cause, promote, demote and discipline any employee, subject to the terms of
this agreement.

Article 4 UNION SECURITY

4.1 All empioyees, as a condition of employment, who have completed thirty (30) days employment,
will be required to authorize deductions from pay in an amount equal to the current monthly union dues as
determined by the Union.

4.2 During the term of this agreament, the Company agrees to deduct regular union dues from the
wages of each employee in the bargaining unit. The current monthly dues will be deducted in equal
amounts from each pay received in the calendar month, and shall ba remitted to the Financial Officer of
the Union within ten (10} working days of the final monthly deduction.

4.3 Notwithstanding Clause 4.2, in consideration of deductions of dues by the Company, the Union
agrees to indemnify and save harmless the Company against any claim or liability arising out of or
resulting from the collection of these dues.



4.4 Empioyees excluded from the bargaining unit shall not perform work normalty done by employees
within the hargaining unit unless such work is an emergency and regular employees are not avaiiable, or
far testing purposes, or for instruction or training purposes.

4.5 When the Company schedules a meeting with an employee to discuss work performance, the
employee has the right tc request a Union representative to attend.

4.6 Annually, the supervisar will review the employee file for letters of reprimand and the supervisor
will determine whether the current behaviour warrants removal of the letter, if not a meeting will be
arranged where the employee may have a Union representative in attendance and a plan shail be
established with the employee's co-operation which, if followed, will vitimately result in removal of the
letter.

4.7 Successor Rights

The provisions of this Agreement shall be binding upon any successor or merged company or companies
or any successor in the control of the Company. In the event there is 2 merger with another company in
which the employees of such other company are represented by another trade union, the representation
rights and the status quo of the PWU shall be maintained until a final determination is made under the
Labour Relations Act as to the proper representation of the combined group.

Article 5 EMPLOYEE CATEGORIES
5.1 Definition of Employees

Temporary Employee: is an employee who is hired for a specific purpose and for a limited
duration (up to nine (9) months). An extension of a maximum of an additional three {3) months will be by
mutual consent of the Company and the Union. The Company may terminate his/her empioyment at any
time by giving at least one (1) week’s notice.

It is understood and agreed that only Article 4, Article 7, Article 8 (with the exception of Arlicle
8.2.2), and Anticle 21 and those benefits required by law shall apply to temporary employees.

Temporary employees wiil be hired at a job class which reflects the job to be done and the
required skills/knowledge of the individual hired. A temporary employee may, with employer approval, be
put into a job class category up to Class B in any Power Waorkers' Union — CUPE Local 1000 job class as
outlined in this Collective Agreement.

At nine (2) months when a temporary job is to continue as per Article 5.1 or the Company’'s
decision in other cases, the following will occur:

(a) The incumbent of a temporary position will be offered health benefit coverage equivalent to
Blue Choice Hospital Health Plan. The Cempany will pay ninety per cent (90%) of the premium.

(b) Seniority will be established and will accumutate as from the date of hire i.e. in the event a
temparary employee is hired into a regular job in the Company, hefshe will bring seniority
equivalent to the number of months of continuous service as a temporary employee prior to
accepting the regular posting.

The Principle Steward will be notified prior to temporary employees being hired detailing the work
they will be performing and the duration of the assignment.

Probationary Employee: is an employee who is hired to determine his/her suitability for
employment. An employee shall be considered probationary for six {6) continuous calendar manths. f
the employee is retained, his/her seniority shall commence from his/her original date of employment.



Regular Empioyee: is an employee of the Company who has successfully completed the
probationary period.

5.2 Seniority shall be defined as the length of service a reguiar employee has established with the
Company from the day the employee {ast entered {he employ of the Company. An employee shall lose
seniority rating under any of the following conditions:

(1) the employee resigns and is not rehired within ten {(10) working days;

(2) the employee is discharged and not reinstated,;
(3) the employee is laid off for a period exceeding eighteen (18) catendar months;
(4) the employee fails to return to work after tayoff within fourteen (14) calendar days after being

notified by registered mail to do so. If such failure to return is caused by sickness ceriified by a duly
qualified medical practitioner, the time for return while prevented by iliness shall be extended for a further
period not to exceed a maximum of six (6) calendar months;

{5) the employee retires.

53 When an employee is placed on LTD his/her vacation and recognized holiday pay shall be
prorated on the basis of time worked thereafter.

An empioyee, receiving benefits from the Workers' Safety and Insurance Board for iflness or
injury arising out of the duties of their job, shall also receive an additional payment from the Company
which will be the lesser of ten per cent (10%) of the employee's normal wage or the amount necessary
that, when combined with the pre-tax equivalent of the compensation payments, will bring the total
equivalent gross payments from the two sources to one hundred per cent (100%) of the employee’s
normal wage. The Union will work with the Company and the injured worker to achieve the earliest
reasonable return to work for the injured worker.

When an employee is receiving WSIB benefits for a period greater than one (1) year, his/her
vacation and recognized holiday pay shall be prorated on the basis of time worked thereafter.

Article 6 STRIKES AND LOCKOUTS

6.9 There shall be nc lockout by the Company and no interruption, work stoppage, strike, sit-down, or
picketing of the operation of the Company's system by an employee or employees during the life of this
agreement.

6.2 The Company agrees that hourly rated employees wiil not be required to cross picket lines except
to perform duties required for the operation of the Company's system and the maintenance of machinery
and equipment within the Company's system and under no circumstances will an individual employee or
group of employees be required to use force in the crassing of a picket line.

Article 7 GRIEVANCE AND ARBITRATION PROCEDURE

7.4 Disagreements relating to the interpretation, application, administration or alleged violations of
this agreemeni shall be considered fit matter for grievance and shall be promptly dealt with in the
following manner:

All grievances and replies to grievances must be set out in writing in all steps and shall be
addressed through normal line management.



Step 1

The alieged grievance must be submitted in writing to the supervisor responsible for his/her area
and department within fifteen (15) working days of the event which gave rise to the grievance or, in the
case of a monetary item, within fifteen {15) working days of receipt of the empioyee's pay. Within five (5)
working days of submitting the alleged grievance, the employee, assisted by a steward, shall take up the
matter with the supervisor responsible for his/her area, Failing settlement within five (5) working days of
Step 1, the grievance may be processed within the next ten (10) working days to Step 2. Step 1 may be
eliminated with reference {o any grievance for discharge or suspension.

Step 2

Within ten (10} working days of notifying the Vice-President/General Manager of the Company or
his/her alternate of invoking Step 2, the grievance commitiee of the Union shall meet with the Vice-
President/General Manager or his/her allernate. The reply of the Company to the grievance at Step 2 wiil
be made to the grievor and the Principie Steward or his/her alternate within ten (10) working days of the
meeting. Failing settlement at Step 2, within thirty (30) calendar days from the date of the reply of the
Vice-President/General Manager, or his/her alternate, the grievance may be processed to arbitration as
defined in the current Labour Relations Act of Ontario.

7.2 Permission will be granted to stewards to deal with grievances arising in their own work areas.
Time spent by the steward investigating and settling such grievances will be without loss of normal
earnings. A steward will not absent himselffherself from hisfher normal work area without permission of
the superviser in charge.

7.3 The Company shall grant leave without loss of normat earnings to employees whao are members
of a grievance committee acting under Step 2 of the grievance procedure and to employees when
attending a meeting called by the Company. When a steward who is working away from his/her normal
work area attends a meeting called by the Company or attends a meeting under this procedure, the
Company will provide transportation, if available, or will pay mileage in order for the said steward fo
attend such meetings.

74 Grievances affecting more than one employee, or any grievance brought forward by the
Company, or where differences arise between the Company and the Union concerning the interpretation
or general appiication of this agreement which may be considered as policy matters, shall be submiited in
wrifing by either party within seven (7) working days of the alleged occurrence and shall be dealt with in
the manner provided in the grievance procedure commencing at Step 2. 1t is the intention of the parties
that the filing of policy grievances by an employee or employees shall not be used to bypass the regular
grievance procedure.

7.5 Local Union officers, stewards, and committee members who are empioyees of the Company,
shall have the right to originaie a grievance for an employee on behalf of employees concerned, in the
manner prescribed in the grievance procedure. The grievors involved shall be listed on the grievance
form.

7.6 The parties agree that all grievances shall be submitted to single panel arbitration. The arbitrator
shali be selected from a pool of arbitrators that are mutuatly agreed to by the parties. it is agreed by the
parties that the arbitrator shall not have the power to alter or to change any of the provisions of this
agreement, or to substitute any new provisions for any existing provisions or to provide a decision which
is inconsisten! with the terms of this agreement, providing that they are not in conflict with any legisiation
affecting the parties.

7.7 The Union shall have the right at any time to have the assistance of representatives of the Power
Workers' Union — CUPE Local 1000 when dealing or negotiating with the Company.



Article 8 WORK SCHEDULES AND WAGE PROVISIONS

8.1

(a)

()

(€}

(d)

Hours of Work
Sault Ste. Marie Employees
Normal Hours of Work

To work eight (8) hours per day, five (8} days per week, Monday through Friday, so as to
wark forty (40) hours per week, 0800 hours to 1630 hours with one-half (1/2) hour allowance for
lunch between 1200 hours and 1300 hours, but can be adjusted through department consensus
and Company approval. When an adjustment is in effect, the Company reserves the right to
return to normal hours, providing they give seven (7) calendar days notice. Failure to give the
appropriate notice to the employee’s will require applicabie premium rate to be paid for all regular
hours worked until such seven {7} days has elapsed after the original notice has been given.

OQptional Hours of Work — Maintenange Employees

To work ten (10} hours per day on a seven (7) day shift schedule so as to work on average
forty (40) hours per week.

The hours of work shall normally be from 0700 hours {o 1730 hours with one-half (1/2) hour
allowance for lunch between 1200 and 1300 hours.

Wawa Emplovees

Normal Hours of Work

To work eight (8) hours per day, five {5) days per week, Monday through Friday, so as to
work forty (40) hours per week, 0800 hours to 1630 hours, with one-half (1/2) hour allowance for
lunch between 1200 hours and 1300 hours, but can be adjusted through department consensus
and Company approval. When an adjustment is in effect, the Company reserves the right to
return to normal hours, providing they give seven (7) calendar days notice. Failure to give the
appropriate notice o the employee's will require applicable premium rate o be paid for all regular
hours worked until such seven (7) days has elapsed after the original notice has been given.

Optional Hours of Work — Wawa Employees

To work ten (10) hours per day, four (4} consecutive days per week, Monday through Friday,
so as to work forty (40} hours per week. The hours of work shall nermally be from 0700 hours to
1730 hours with one-half (1/2) hour allowance for lunch between 1200 hours and 1300 hours.

Special Shifts When Necessary (Temporary Employees Only)

Temporary employees will work the established shift at straight time, up to forty (40) hours
per week, after which the rates in 8.2 apply.

Shift Schedule for Planned Generation Maintenance, Planned Maior Maintenance and
Associated Work

A shift schedule may be established at the discretion of the Company (Sauit Hydro, Wawa
Hydro) for planned generation maintenance and associated work. The following provisions shall
apply to every such shift schedule:



(i)

{iii)

An outage schedule shall be posted annually giving the dates and proposed locations of work
when the schedule will apply. Applicable rates shall apply as per Article 8.1 normal hours of work
and Article 8.2 overtime. The empioyees will be given an opportunity to volunteer to work on the
outage schedule. Employees shall be assigned as necessary to obtain regquired crew
compiiment. Employees shall be assigned to the schedule with 2 minimum of twenty-one (21)
days notice. It is recognized that employees beginning or ending a scheduled vacation period will
not normally be inciuded on the weekends preceding or following their vacation period.

Every employee will normally be required to work a maximum of five (5) weeks on the
maintenance schedule. If an ouiage is cancelled with more than two (2) weeks notice the normal
hours of work shali be resumed. if an outage is cancelled with less than two (2) weeks notice,
then the outage shall count as one of the five (5} required outages. The affected employees shall
be given the option to work as scheduled or revert to the normal hours of work.

Each employee on the outage schedule will be scheduted to receive forty (40) hours of
pensicnable time per week so as to average approximately two thousand and eighty (2,080)
pensicnable hours per year.

{iv) Consecutive days off shall be scheduled during the normal work week {Monday to Friday) for

each employee on the shifl schedule.

(v} Atthe Company's reguest, employees who voluntarily work on time off scheduled in Article 8.1 (d)

(iv) shall be paid at straight time-overtime, for the normal working hours (as defined in Article 8.1).
Employees required (o work due to a forced outage shall be paid at rates specified in Article 8.2.

(vi} The shift cycle may consist of shifts of eight (8) hours over five (5) conseculive days, ten (10)

(e}

B.1.1

8.2

hours over four (4) consecutive days, or twelve (12} hours per day so as {o average forty (40)
hours per week, at the discretion of the Company in consuitation with the affected employees.

Other Emplovees {Day Workers)

Normal Hours of Work

To work eight (8) hours per day, five (5) days per week, Monday through Friday, so as to
work forty (40) hours per week, 0800 hours to 1630 hours with one-half (1/2) hour sllowance for
lunch hetween 1200 hours and 1300 hours, but can be adjusted through department consensus
and Company approval. When an adjustment is in effect, the Company reserves the right to
refurn to normal hours, providing they give seven (7) calendar days notice. Failure to give the
appropriate notice to the employee's will require applicable premium rate to be paid for all regular
hours worked untii such seven (7) days has elapsed after the original notice has been given.

Employees will be entitled to two (2) fifteen (15) minute paid breaks per day.

Qvertime
All time worked continuous with and in excess of the current scheduie shall be at double time.

Overtime will be offered to Regular Employee's of their respective Company before temporary

employees or contract workers unless the work is a continuation of the original assignment and the
raguiar employees are qualified to do the work.



8.21 RestTime

Employees should come to work adequalely rested so they can perform their duties effectively
and safely.

Day warkers who work more than four (4) hours during the pericd between 2200 and the next
regular scheduled shift shall be allowed a rest period of five (5) hours with compensation at the basic
hourly rate. Double time rates will apply until a rest period is taken.

An employee who is required to work continuously for more than sixteen {(16) hours, or an
employee who accumulates sixteen (16) hours of warking time in any twenty-four (24) hour periad without
a minimum five (5) hour continuous break between 2300 and 0700 hours, shal! be entitled to an eight (8)
hour rest period.

Emplcyees may use vacation, banked time or unpaid leave for the remainder of the regular
scheduled shift subjec! to supervisary approvai.

B.2.2 Banked Time
Banked time provisions will apply to all empioyees of the Company.

Employees who work overtime shail have the option of the following to a maximum of one
hundred and twenty (120) hours of banked time.

Being paid the overtime hours at the appropriate premium rates or banking the overtime at the
appropriate premium rates to be taken as paid time off taken at a mutually agreeable time.

83 On Call

8.3.4 Each employee when requested shall be available for “On Call” duty. These employees shall
share this duty on a rotation basis. When "On Cali", the employee shall make himselffherself available
within telephone ar radio communication whether at his/her home or in the immediate proximity to hisfher
wark centre in arder that he/she may proceed, upon instruction, and without delay, to work as directed.

8.3.2 *On Call" duty for a regular work day shall commence at the narmal quitting time on the day
scheduled for “on cail”’ duty and shalt extend until normal starting time con the faliowing day.

8.3.3 “On Call’ duty for a weekend shall commence at normal quitting time on the last regular working
day of each week and terminate at normai starting time on the first regular working day of the week next
following.

8.3.4 "On Cali" duty shall aiso include any holiday occurring on a Tuesday, Wednesday or Thursday
and shall commence at normal quitting time on the day prior and extend until nermal starting time on the
day follewing that holiday.

8.3.5 An “On Call" schedufe will be reviewed with the employees concerned and posted.

8.3.6 In addition to regular overtime pay, for any time worked and holiday pay, where applicable, an
employee shall receive for all scheduled “On Cali" hours a rate of $2.50 per hour.

Employees scheduled for “On Call" on a statutory holiday will be paid double the "On Call" rate for the
statutory holiday.



8.3.7 Every effort will be made to so arrange a schedule that employees leaving or returning from
vacation shall not be required to be “On Cali".

8.3.8 When the Company requests changes to the posted "On Cail" schedute the employee required to
take additional “"On Call" periods wilt be paid double the “Cn Call” rate for the additional coverage.

8.3.9 Generation, Sault Ste. Marie Maintenance employees scheduled for “On Call" on a statutory
holiday, will be permitted to work at reguiar hourly rate and take an alternate day off at a mutuaily agreed
upon time by the employee and the supervisor.

8.4 Minimum Call-Out

Employees called out to work other than their normal hours shall be paid at the applicable
premium rate with a minimum of four (4) hours pay.

8.6 Temporary Group Leaders

8.6.1 When an employee is requested and agrees to be a temporary Group Leader or performs contract
monitoring for a pericd of one {1) or more working days he/she will be paid at a Group Leader job class A,
B, C, or minimum job class 17. The rate paid depends on the employee's experience and/or size and
complexity of the project, as determined by the Company. In the event no one agrees, the Company wil
appoint an employee. Temporary Group Leader positions will be posted for projects exceeding four (4)
weeks in duration with the appropriate wage rate identified. For clarity, contract monitoring may be
completed by bargaining unit or non-bargaining unit employees. If intended to be filled by bargaining unit
employees such contract monitoring projects exceeding four (4) weeks in duration wili be posted with the
appropriate wage rate identified.

8.6.2 A roster will be posted each year where employees will be given the opportunity to apply for
temporary Group Leader positions of a duration of four {4) weeks or less. The Company will draw from
this list to fill these positions as they arise.

8.7 Relief Sypervisor

8.7.1 When an emplovee acts as a Relief Supervisor, hefshe shali be paid a differential of ten per cent
(10%) of his/her normal rate converted to cents per hour in addition to his/her normal rate. 1t is
understood that the appointment of a Relief Supervisor from the Union membership will be avoided
whenever possible if it adversely affects the "On Call" schedute or availability of personnel.

Article 9 RECOGNIZED HOLIDAYS

9.1 Statutory holidays for temporary employees and employees serving a probationary period will be
prorated based on regular hours worked in the four (4) weeks preceding the statutory holiday. After the
completion of a three {3) months' probationary pericd employees will be paid for the foilowing holidays, or
if the day falls on a Sunday, for the day observed as the holiday, unless off an an approved leave of
absence: MNew Year's Day, Good Friday, Victoria Day, Canada Day, Civic Holiday, Labour Day,
Thanksgiving Day, Remembrance Day, Christmas Day, Boxing Day, Easter Monday and Family Day.

9.2 All time worked on any of the above named holidays wiii be paid at the rate of double-time in
addition to the normal day's pay for all employees.

9.3 The Company reserves the right to determine the size of crew necessary for any or all of these
halidays. Forty-eight {48) hours’ notice will be given to the necessary crew excep! in the case of an
emergency breakdown,



9.4 Employees working ten (10) hour shifts will be able to use two (2) hours of banked time per
statutory holiday to top up the eight (8) hour statutory holiday pay.

9.5 When a statutory holiday falis on a scheduied day off, with mutua! agreement the employee may
take the scheduled day of work prior or within two (2} weeks after the statutory holiday without pay.

Article 10 VACATIONS

10.1
All employees will receive vacation with pay on the folitowing schecdule;
After one (1) years’ employment - 2 weeks
After three (3} years' empioyment - 3 weeks
After nine (9} years' employment - 4 weeks
After fifteen {15) years’ employment - 5 weeks
After twenty (20) years' employment - 6 weeks
After twenty-six (26) years’ employment - 6 weeks plus one day
After twenty-seven (27) years' employment - 6 weeks plus two days
After twenty-eight (28) years' employment - 6 weeks plus three days
After twanty-nine (29) years' employment - 6 weeks plus four days
After thirty (30) years’ employment -7 weeks

10.2 \Vacations are not to be taken in periods of mare than two (2) weeks at one time unless special
arrangements are made.

10.3 Employees will have the month of January in each year to submit suggested vacations. Within
two (2) weeks, the Company will post a vacation schedule for those employees covered by this
agreement. Every effort will be made to allow employees to have at least two {2) weeks' vacation
between June 1ist and September 1st. The Company wili attempt o grant preference of remaining
vacation time as requested by the employees but the final decision regarding vacation schedules rests
with the Company.

10.4 It is recognized that employees will not carry over vacations from one calendar year to the next.
However, employees who are entitied {o three (3) or mare weeks' vacation, may be allowed to carry over
one or two weeks' vacation respectively, when a speciai excursion is planned and approved by the
Company. This privilege will not be extended to any employee more freguently than once every five (5)
years.

10.5 An employee who becomes ill while on vacation shall not be placed on sick leave until after
termination of the vacation. Under exceptional circumstances in case of very serious illness, accident, or
injury; sick leave may be granted if the employee submits with hisfher application for sick benefit a
certificate of a qualified doctor cerlifying to hisfher iliness and approved by insurance carrier. The
employee would then be entitled to the unused portion of his/her vacation after recovery from iliness.

Article 11 SICK LEAVE

114  The Company agrees to pay ninety per cent {90%) of an emplayee’'s normal earnings for the first
three (3) days of sick leave providing, if requested by his/her immediate supervisor, the employee submits
with his/her application for sick benefit a certificate of a qualified doctor certifying to his/her illness. After
three (3) days of sick leave an employee will receive eighty per cent {80%) of normal weekly earnings
rounded up to the nearest one dollar ($1.00) provided he/she has satisfied Great-West Life requirements
for the short term weekly benefits insurance.

11.2 If an empioyee is absent and requires & Doctor's certificate the Company will reimburse the
employee for the cost of the Dactor's certificate upon proof of payment.



Article 12 PENSION AND INSURANCE

12,1  The existing pension ptan {GLPL Pension Registration No. 0338053), revised in accordance with
changes negotiated for this agreement, shall continue in effect. Regular employees hired after January 1,
1991 shall become a member of the plan after three (3) months of continuous service. Credited service
for pension purposes shall commence at that date.

12.2  The existing Group Insurance benefits as set out in the GLPL Group Plan 321032 with the Great-
West Life Assurance Company and in the GLPL Group Plan 0087887-001 with RBC (nsurance Company
revised in accardance with changes negotiated for this agreement, shall continue in effect.

12.2.1 Under the above noted insurance plan or similar plan (equivalent or better), the following basic
benefits will be provided:

(1) Life Insurance

2) Weekly Indemnity

(3) Long Term Disability

4) Vision Care

(5) Dental Plan

(6) Extended Health Care and Drug Plan

LTD eligibility is as defined in the Group Plan with the RBC insurance Company.
12.3  The Company agrees to pay one hundred per cent {100%) of the premium costs of the benefits
plans listed in 12.2.1 above ang one hundred per cent {100%) of the Empicyer Health Tax, with the
exception of the arthodontics plan and major restorative plan where the Company will pay fifty per cent
(50%) of the cost up to one thousand five hundred dollars ($1,500) in each plan in each year. If the

insurance carrier is changed from Great-West Life the new plan wili be equal to or better.

124 Benefits for Retirees

Eligible members participate in the appiicable Group Benefit Plan for Retirees 321032A (GLPL) with
Great-West Life based on the following:

Eligibility criteria for retiree benefits for existing bargaining unii employees employed as of January 1,
2010 is any member who on the date of retirement is represented by the Union and who have a minimum
age 55 years and a minimum of two (2} years of continuaus service.

Eligibility criteria for retiree benefits for bargaining unit employees hired on or after January 1, 2010 is any
member who on the date of retirement is represented by the Union and who have a minimum age of 55
years and a minimuwm of fourteen (14) years of confinuous service.

Members who have retired according to the provisions of this Agreement will be eligible to
participate in the Group Benefit Plan for GLPL Retirees 321032A with Great-West Life based on the
terms and conditions specified in the plans:

i) Life Insurance three thousand dollars ($3,000) {basic only);
i} Pay-direct Drug Insurance;
iii) Healih Insurance.

Further, they wiil be eligible for re-imbursement directly from the Company as follows:



i) Basic Denta) Services;

i) One set of dentures;

iil) Vision Care Expense up to a maximum of four hundred dollars ($400.00) for two
(2) consecutive calendar years.

12.5 With the exception of (i) of this clause, after thirty-six (36) months on long term disability, if the
employee is unable to return to work he/she shall lose seniority and be removed from the payroll.
At this time, continuation of healthguard coverage shali be made available at the Company's
expensa.

i if the employee has fourteen (14} years’ service when the thirty-six (36) months an long term
disability is reached, the employee may either stay on LTD until age fifty-five (55} and then retire under
the disability retirement option of the retirement plan or stay on LTD and be removed from the payroil.

12.6 it is acknowledged and agreed that additional benefits granted by the Company in this agreement
satisfy the requirements of the refund provisions of the rebate section of the Employment
Insurance Premium Reduction Program.

Articte 13 JOB POSTING AND SELECTION

13.1  In making reductions, additions, or replacements to the work force, or in making promotions or
demotions, seniarity, ability and proficiency wiil be the governing factors, but where abitity and proficiency
are relatively equal, seniority with the Company from the last date of hire will govern. All such vacancies
or additions, except for vacation relief, casual or emergency work, shall be posted on the bulletin boards
within ten {10) working days of becoming vacant for at least seven (7} calendar days, with such vacancies
being posted in all areas on the same day. No applications for the positions posted will be accepted after
the seventh day posting. Group Leader positions will be posted and selected within the Business Unit. If
there are no successful applicants within the Business Unit the posting and selection provisions shall be
extended to the Company.

An employee may decline promotion at any time without affecting his/her seniority or promotional
rights.

13.1.1 Subject to all the provisions of this article, any employee who will be absent for more than seven
(7) calendar days on an approved teave of absence of thirty (30) days or less may lodge in writing with
his/her immediate supervisor a request to be considered for specified vacancies that arise during his/her
period of absence. This request will constitute sufficient reason for him/her to be considered as any other
applicant.

13.1.2 The names of the successful applicants shall be posted on the builetin board for at teast five (5)
calendar days within ten (10) working days following the last day of posting on the bulletin board.

13.2  An employee established in the bargaining unit who is promoted or transferred outside the
bargaining unit for a period of more than one (1) year, but remains in the employ of the Company, may be
reassigned to the bargaining unit, and shall retain overall seniority for vacation, pension, and benefit
purposes bui shall be deemed to be a new employee on the Union seniority list.

13.3 An employee established in the bargaining unit who is promoted or transferred outside the
bargaining unit for a period of less than one (1) year, but remains in the employ of the Company, may be
reassigned to the bargaining unit and shall retain his/her seniority from the date of his/her employment.

13.4 The Company shall notify the Union of all persons so promoted or transferred.
13.5 Where an applicant does not receive a position applied for, he/she shalt, upon request to his/her

supervisor, be counselied as to what steps should be taken to be more iikely to succeed in future
applications.



Article 14 LAYOFF AND RECALL

14.1  In the event of a layoff, employees in the bargaining unit shall be laid off in the reverse order of
their seniarity, provided the Company can retain a staff qualified to perform the work available.
Employees shall be recalled on the basis of their seniority, provided they are qualified to do the work
availabie.

14,2 Natice Period

The Company will notify the Union at least sixty {60) days prior to the effective date of layoff of
designated employees. The Company and the Union will meet and discuss alternatives.

The Company will give the employees who are to be laid off as much advance notice as possible
and in no case less than six (6) weeks.

Article 15 LEAVE OF ABSENCE

15.1 General

15.1.1 All employees are required ta give as much notice as possible to their immediate supervisor
when, due to illness or otherwise, they are unable to report for work. Any employee absenting
himself/herself from work without providing reasonable cause shall be subject to disciplinary action.

Any employee absenting himself/herself fram work without providing reasonabie cause, for more
than two {2) consecutive work days, may be subject to dismissal.

15.1.2 If the Union requires a Union representative to be released from their normal duiies to perform
Unicn business, the Unien will compensate the Company in the following manner:

(i) absences less than or equal to five (5) days - the employee's normal rate of pay;

(i) all absences after five (5} days - normal rate of pay plus benefits totaliing forty-
two per cent (42%) will be reimbursed.

On giving sixteen (16) days notice to the Company such absences will be accommodated insofar
as the regular operation of the department in which he/she is employed will permit,

Narmaliy absences for the Principal Steward will not exceed twenty (20} days per year and ten
(10) days per year {o the Stewards.

Where delegates have incurred expenses in order to attend a Union Convention and, because of
a Company emergency, are unable to attend the Convention, the Company shall reimburse the two (2)
delegates for non-recoverable expenses.

15.1.3 An employee of the Company who is elected or selected for a position with the Union or anybody
with which the Unicn is affiliated or who is elected to public office, must make appiication for a leave of
absence in writing at least three (3} weeks in advance of such leave. Approval will not be unjustly
withheld; however, only one employee at any one fime will be granted a leave of absence under this
paragraph.

15.1.4 With the mutual consent of the employee and histher supervisor, employees will be aliowed forty
(40} hours leave of absence annually at their request for additional time off. It is understood that such
requests for leave of absence will normally be granted. Such time off will be without pay and may be
used at the employee's discretion with a minimum of one-half (1/2) of a shift off.



15.1.5 A personal leave of absence without pay in addition to ieave provided under 15.1.4 may be
granted by the Company. The employee shall direct his/her written request for such leave to hisfher
immediate supervisor. A written reply shall be given.

15.1.6 In the case of any Ieave of absence without pay which exceeds thirty (30) days, the empioyee's
seniority will be frozen for the duration of the leave of absence at the level attained prior to the leave of
absence. In this case, all costs (employee and Company)} of the normal indemnities will be payable by
the employee. Any vacation credits will be pro rated on the time actually worked.

15.1.7 Employees called to Her Majesty’s service or enlisting during a period when Canada is at war,
shall be reinstated upon their return with all privileges and seniority ratings they had when leaving the
service of the Company.

15.1.8 When in the Company's judgement the circumstances warrant such action a leave of absence
with pay will be granted to a maximum of three (3) days per calendar year.

This leave is based upon reascns of personal emergency, such as severe illness in the
immediate family, or the birth of a child, which wouid necessitate remaining away from work until
adequate arrangements could be made for outside help or in cases where an employee is faced with the
effects of a severe storm, fire or flood.

15.2 Bereavemenil eave

15.2.1 Whenever a death occurs to a member of the immediate famiiy of an employee, the Company will
compensate the empioyee for any time lost from work up to a maximum of four (4) consecutive work days
which include the day of the funeral. The Company agrees to consider the granting of up to two (2)
additional days with pay for traveling time, provided cause is shown for the need of this time.
Compensation shall be at the regular hourly rate of the employee for a normal work day. The term
“immediate family”, for the purpose of this paragraph, to be considered to include only the following:

) the spouse, parents, sister, brother, child, grandchiidren, mother-in-law or father-in-law,
son-in-law, daughter-in-iaw or grandparents of the empioyee; and

(i) a relative or foster children residing in the household of the employee.

15.2.2 Whenever a death occurs to a member of the family who is not considered as immediate family,
the Company will compensate the employee for one (1) day of lost time in order to attend the funerai.
The Company agrees ta consider the granting of up to two (2) additional days with pay for travelling time,
provided cause is shown for the need of this time. For purpcses of this clause, family other than
immediate shall be interpreted to mean: brother-in-law, sister-in-law, spouses' grandparents, aunt or
uncle, niece ar nephew,

15.3  Jury and/or Witness Duty

The difference in wages between an employee's straight time wage, excluding premium pay, and
the fee allowad will be paid by the Company to any employee required to serve on a jury or to be a court
witness in the District of Algopma. Exceptions to this case shall be taken to the Company for
consideration.



Article 16 ALLOWANCES
16.1 Travel

16.1.1 The Company will supply transportation, at its own discretion either in Company vehicles or by
public transportation, for employees carrying out their normal duties when fravelling between work
centres. Time spent in travelling will be paid for at the applicable rate when an employee is required to
trave! between work centres. Employees will travel from their work centres to and from the job on the
Company's time. The words “work centre” shall, for the purpose of this clause, be where the employee is
normally reporting for work within Sault Ste. Marie and Wawa.

16.1.2 Employees working away from their regular work centre during the week will be allowed to return
to that centre on Company time for the weekend, unless they are required for weekend work.

16.1.3 Except in the case of an emergency, when employees are required to be away from home
overnight, every effort will be made to give at least forty-eight (48} hours’ notice of such requirement.

16.1.4 Any employee covered by this agreement whose work requires him/her to be away overnight
from where he/she normally resides, will be provided with room and board with @ maximum of two (2) to a
raom when in permanent crew quarters.

16.1.5 Separate quarters shall be made availabie for all Operating and Maintenance crews when
required to work at outlying stations, except in the case of an emergency.

The Company will provide recreational facilittes (to be agreed upon by the Company and
representatives of the Union) at permanent guarters established for work crews working outside the Sault
area where space in these quarters is available.

16.1.6 Compensation for trave! outside of normal working hours to receive training shall be paid as
follows:

(i) Travel to training that is required by legisiation or deemed mandatory by the Company is
paid at applicable rates.

(il Travel to courses held within the Algoma District which has been identified by the
supervisor and employee as developmental wili be paid at straight time, up to a maximum
of four (4} return trips per year and at appiicable rates after four {4) trips per year.

(i) Travel to courses held outside of the District of Algoma which have been identified by the
supervisor and employee as developmental shall not be paid.

In all cases the empiover pays for the course, and course materials and will reimburse any
expenses related to travel, meals and accommodations.

For all mandatory fraining, the Company shall burden the cost of accommodations and
travel in advance.

Developmental training is defined as all training with the exception of that which is legislated or
deemed mandatory by the Company.

16.2  Tools and Clothing

16.2.1 The Company will supply regulation rubber gloves for all employees whe are required to work on
or near live lines or apparatus.



16.2.2 All empioyees will supply the personal tocis of their trade. When equivalent conversion tools
{metric, etc.) are required on Company work, they will be supplied by the Company. The Company will
supply all other appropriate tools and equipment, also overalls and work gloves when, in the opinion of
the Company, such are needed. Worn out or broken personal tools will be replaced by the Company at
no cost to the emplayee when the broken or worn out tools are turned in for repfacement.

Notwithstanding the above paragraph, employees hired after January 1, 1994 will supply the
personal tools of the trade, bath metric and standard sizes.

16.2.3 The Company will reimburse the employee for one hundred per cent (100%) of the cost of a pair
of an approved electric shock resistant safety boots or shoes per year upon presentation of proof of
purchase. The type of boot or shoe purchased must be appropriate for the nature of the work in which
the employee is invoived. Additional pairs may be purchased and will be equally subsidized upon
demonstration of need and proof of purchase.

16.3 Employees forced to transfer within the Company wil! be reimbursed for their moving expenses to
a maximum of five thousand doliars ($5,000).

16.4 Where an employee covered by this agreement is required to work/iive under extreme conditions
which include; no running water, lack of proper toilet facilities, limited road access and no electricity
he/she will be paid a weekly allowance of two (2) hours pay per day (Job Class 17). The Company will
endeavour to minimize the number of times employees are required to work under such conditions.

16.5 If mutually agreeable in lieu of actual meal expenses associated with an overnight stay, away
from their normal work centre, an employee may elect a board allowance of eighty-five dollars
($85.00) per day. The eighty-five dollar ($85.00) value is based on a breakfast allowance of
twenty dollars ($20.00), a lunch allowance of twenty-five dollars ($25.00) and & dinner allowance
of forty dollars ($340.00). On the first day away from their normal work center the meal expense
will be prorated to include funch and dinner and on the day the employee returns home to include
breakfast and lunch unless the employee works past 1800 hours then the dinner allowance would

apply.

When an employee is called out to work one {1) hour or more prior to their normal hours of work they will
be entitled to a paid meal to a maximum of twenty doliars ($20.00).

16.6 If mutuaily agreeable in lieu of a hotel an employee may elect a rcom allowance of fifty doliars
($50.00) per day.

Article 17 WORKING RELATIONS COMMITTEES

The Company and the Power Workers' Union — CUPE Local 1000 have agreed to work together
to improve relationships and organizational effectiveness through co-operation and a commitment to
excellence. in this way employees can influence the decision making process in matters concerning our
future. In working together we will demonstrate fair and equitable treatment to all employees.

We will adhere to the following Guiding Principles:

- Foster an open, hanest forum of information exchange
- Encourage and respect differing opinions
- Actively promote decisions formed by consensus

- Respect rights and privileges of all parties

- Focus on decisions that are good for pecple and good for business

14



Focus an our future rather than our past

17.1  Stewards:  The Company will recognize eight (8) stewards.

17.2  Grievance Committee: The Company will recognize a Committee of not more than four {4)
employees.

17.3  Negotiating Committee: The Company will recognize a Negotiating Committee of not more than
five (D) employees as well as a representative(s) of the Power Workers' Union and an executive member
of the Union.

The five (5) employees on the Negotiating Committee will be paid their reguiar hourly rate for time
spent in negotiating a collective agreement during normal working hours up to a maximum of forty (40)
hours per employee.

It is understood that negotiation means time up to but not including conciliation and mediation.

17.4 The Working Relation Committee shall be kept informed of the names and addresses of all
officers, slewards and committee members of the Union. The Company will advise the Principal Steward
of the Union of the names of the Company personnel to be notified with reference to the grievance
procedure.

17.5 Senior Company representatives (2} and utility representatives (2) will constitute a working group
which will meet regufarly so that issues that do occur are resolved quickly and a positive relationship is
established to minimize future issues. The working group will act as a sounding board for Company
policies which might affect Union members. This will not circumvent the normal supervisary role in
solving day-to-day issues.

Article 18 SAFETY RELATED CLAUSES

The parties are commilted to the health and safety of all employees as demonstrated in the
Company Joint Health and Safety Policies and Safety Work Management Systems.

18.1  Time will be scheduled during regular warking hours for all employees te maintain their Company
mandated safety training. Those employees not on duty will be paid applicable premium rates when
instructed by the Company to attend such training sessions.

1B.2  The Union and the Company agree to observe the provincial health and safety regulations and
the safety regulations prescribed and published by the Company from time-to-time. The Union will co-
operate with the Company in encouraging employees to abserve the safety regulations, and to work in a
safe manner. The Company agrees to discuss and review safety concerns as thay occur with the union
safety representatives. The union safety representatives shall assist, make recommendations to and co-
operate with the Company to ensure the Safety Procedures and Programs are implemented. The
Company will involve union health and safety representatives and/or other union members as required in
System Safety Accident Investigations.

18.3 The Company will consult with the Union and suppily safely clothing when, in the opinion of the
Company, such is needed.

20



Article 19 CONTRACTING OUT

191 The Company will endeavour to provide involved staff with information on available work
packages which have been bid by contractors and will consider crew ideas on cost savings, safety and
customer services as well as staff interest before deciding to contract out or do internally. The following
four (4) items will be discussed:

Estimated value of the work

Scope of the work

Lacation of the wark

Estimated date of Commencement and Duration of the work

Pwh =

The Company will regularly inform the Principal Steward about these discussions.

19.2 The Company agrees that during the term of the current agreement with Power Workers' Union-
CUPE Local 1000 no regular employee of the Company shall be laid off or demoted as a result of the
cantracting out of work by the Company.

Article 20 GENERAL
20.1 Inclement Weather

When, in the opinion of the person in charge, weather conditions are such that, except in the case of an
emergency, outside work should not be performed, employees reporting for work at their normal starting
time at their wark centres, will be paid their normal wages for the first day, and one-half (1/2) of their
normal wages for any additional days for time not worked.

20.2  Where the Company requests an employee to acquire and/or retain a driver's licence for which a
medical examination or driving test is a requirement, the Company shall pay for the cost of the
examination and any iravei time invalved for such testing.

Article 21 WAGES AND CLASSIFICATIONS

21.1  Wage rates shall be paid as they appear in the following sections of the agreement and shall be
far pay purposes anly.

21.2 Emplovee Classifications

Group Leader

Class A{Year3) ...............ococciei e B steps above the highest rate supervised
Class B (Year 2)... et .. 3 steps above the highest rate supervised
Class C (Year 1) .. . 2 steps above the highest rate supervised

The minimum job class for a Group Leader WI|| be job class 17.

Trades Technicians
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Elestranic Technologist / P&C Technalogist
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21.3 Jaob Classes

lob Class 2019 2020 2021
Job Class 1 25.68 26.36 27.06
Job Class 2 26.85 27.56 28.29
Job Class 3 28.20 28.95 29.72
Job Class 4 29.37 30.15 30.95
Job Class 5 30.63 31.44 32.27
JobClass 6 3176 32.60 33.46
Job Class 7 33.06 33.94 34.84
Job Class 8 33.71 34.60 35.52
laob Class 9 34.25 35.16 36.09
Job Class 10 35.54 36.48 37.45
Joh Class 11 36.14 37.10 38.08
Job Class 12 36.75 37.72 38.72
Job Class 13 3793 38.94 39.97
lob Class 14 39.20 40.24 41.31
Job Class 15 40.33 41.40 42.50
Joh Class 16 41.38 42.48 43.61,
Job Class 17 42.33 43.45 44 .60
Job Class 18 43.24 44.39 45.57
Job Class 19 44 .24 4541 46.61
lob Class 20 45.23 46.43 47.66
lob Class 21 46.13 47.35 48.60
Joh Class 22 46.60 47.83 49.10
Job Class 23 47.08 48.33 49.61
Job Class 24 48.02 49.29 50.60
Joh Class 25 48.91 50.21 51.54
lob Class 26 49.84 51.16 52.52
Student 1 21.17 21.73 2231
Student 2 21.71 22.29 22.88

214 Castof Living Clause

In the third year of the Collective Agreement, January 1, 2021 to December 31, 2021, the following
formula shall apply:

An increase of more than 2.65% in the Ontario All Items Index (2002 = 100) published by Statistics
Canada in December 2021 over the index for November 2020 will aclivate the escalator clause,

December 31, 2021, base rates will be increased by an amount equivalent to the amount which the
increase 1o the index exceeds 2.65% in the twelve (12} month pericd specified in (a) above.

21.5 Al employees covered by this agreement will be paid every second Friday by 1500 hours by
direct deposit to a bank account, but in the event the Friday on which payday falls is a holiday,



employees shall receive their pay the previous day. Cheque stubs will be made available
electronically.

21.6  When major changes are propesed o be made in any classification, or new classifications are
requested by the Company, during the term of this agreement, wage rates and hours of work for the
change shall be subject to negotiation.

Article 22 CLASSIFICATION CHANGES AND PROGRESSIONS

221 The wage rates, progression schedules, classifications and categories of employees covered by
this agreement shail be those shown in Article 21.

22.1.1 All employees moving through an annua! progression grid will have their performance monitored
on an ongeing basis and documented at least annually by the employee's supervisor. Where an
employee's performance is not satisfaclory hefshe shall be informed of the areas of work that are
deficient. Progressions will be based on the recommendation of the employee's supervisor. When
progression is withheld, the Coempany shall meet with the employee, who may request the presence of
histher steward, or another Union representative, and shall give the employee the reasan for withholding
progression. Two {2) months thereafter his/her general performance will be reviewed and if found
salisfactory, the employee shall be granted the progression.

22.1.2 If hisfher progress and general performance are still unsatisfactary, the empioyse shall:
{1 in the case of a new employes in the first training classification, be terminated;

(2) in the case of an employee above the starting classification in any category, remain in
such class for at least one (1) year and then may again request a reciassification and
recommendation from his/her supervisor,;

(2 in the case of an employee who was previously transfarred from ancther category, revert
ta histher former job if it is available. If it is not available, he/she may be transferred to
other available work, providing he/she is qualified. Failing this, his/her emplayment may
be terminated.

Article 23 MATERNITY AND PARENTAL LEAVE

The Company will provide a top-up benefit for employees wha qualify and are receiving maternity,
parental or paternity benefits under a federal or a provincial plan. This benefit is in addition to statutory
benefits and leave entitiements.

The top-up benefit for female employees wha are the birth mother of a newborn child will be provided for
the first twenty-six (26) weeks of the leave, including during any applicable waiting period,;

The top-up benefit for the male empioyees who are the father of a newborn child or a male or female
employee who is the parent of a recently adopted child will be provided far a period of five (5) weeks,
including during any applicable waiting period;

In casas where both parents work for the company, the combined maximum number of weeks during
which they receive top-up benefits is twenty-six (26) weeks.

The top-up benefit will compensate any difference between the amount received under a federal or a
pravincial plan and eighty per cent (80%) of the employee’s weekly base salary.

To be eligible for the top-up benefits, an empioyee must be employed on a permanent full-time or pan-
time basis and have a minimum of one (1) year of continuous service prior to the start of the leave.



Unless otherwise stipulated in the applicable provincial standards regarding the required minimum notice
{currently stipulated at 2 weeks), empioyees who are planning to take maternity, parental or paternity
leave should advise their manager in writing of the anticipated feave date, with as much advance notice
as possible.

In order to receive the top-up benefits, the emplayee must provide proof of receiving benefits under either
the applicable federal or provincial plan.

Employees who take a maternity, parental or paternity leave are entitled to pension and group benefit
plan provided that the employee continues to contribute his/her normal share of the cost of the benefits.
When the employee is not receiving income from the Company during an unpaid leave, arrangements
can be made through Human Resources for the payment of the ingividual's normal share of group
insurance benefits or pension contributions.

Credit for service for the purpose of vacation and other benefits continues to accumulate during maternity,
parental or paternity leave.

An employee who wishes to change the date of her/his return to work must give the manager at least four
(4) weeks' notice before herfhis revised return date unless otherwise stipulated in the applicable
provinciat standards.

An employee is required to sign an agreement prior to receiving the top-up benefits which will outline
what amount if any the employee will be required to be refundeg to the Company if the employee resigns
within one year of her/his return to work. The following rules apply to the refund: {i) An employee who
resigns prior to returning to work or within six (6) months after returning to work will be required to
reimburse the full amount of the top-up benefit she/he received. (ii) An employee who resigns after six (6)
months and before the end of the first year after returning to work will be required to reimburse fifty per
cent (50%) of the top-up benefit she/he received.

]
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Article 24 DURATION OF AGREEMENT

24,1 This agreement shall remain in effect from January 1, 2019 to December 31, 2021 and from year
to year thereafter untess either party gives notice in writing to the other party not more than ninety (90)
days and not less than thirty (30} days prior to December 31stin any year of their desire to alter same.

24.2  Working conditions during the term of this Agreement shall be outlined in this Agreement and any
Mid-Term Agreement.

A Mid-Term is a modification of the Collective Agreement executed by the parties in the foliowing
format during the term of the Collective Agreement.

Mid-Term Agreement
Title

Number

Date

it is jointly agreed that the following Mid-Term shall form part of the Coliective Agreement between the
parties.

Signed on behalf of: Signed on behalf of:
Great Lakes Power Limited THE POWER WORKERS' UNION
CU%LLORIIUDD
BN NN
S _
s S

. ' r
___-___._n—':F:-’_.:L ".:_:3__:,5._ ;] o _"‘"I. - = L.-_'_: 5 /M /)d
ARG S B A REASE

Dated this day of 2019
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