COLLECTIVE AGREEMENT

BETWEEN: Newmarket-Tay Power Distribution Ltd.
(Hereinafter referred to as ‘The Employer')

And: The Power Workers’ Union (CUPE Local 1000 - C.L.C.)
(Hereinafter referred to as ‘The Union’)

Effective: February 1, 2019 to March 31, 2022
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Article 1 — Purpose

1.01

1.02

1.03

1.04

The general purpose of this Agreement is to establish and maintain collective bargaining
relations between Newmarket-Tay Power Distribution Ltd. (‘The Employer’) and its
employees (‘The Employees’) who are represented by the Power Workers’ Union,
Canadian Union of Public Employees Local 1000 — C.L.C. (*The Union’) and to provide
machinery for the prompt and equitable disposition of grievances and to establish and
maintain satisfactory working conditions, hours of work and wages for all PWU
represented Employees who are subject to the provisions of this agreement. The Parties
recognize a duty to act in good faith.

It is recognized that The Employer is responsible for supplying vital service to its
customers and that The Employees must be prepared at all hours of the day and night to
assist in the continuous maintenance of this service. In view of this mutual responsibility,
it is necessary that any differences regarding the interpretations of this agreement be settled
in an orderly manner.

The Parties have entered into this Partnership as a means of achieving harmonious and
mutually supportive business relationships which will keep The Employer in a strong,
competitive market position so that Customers are supplied with services of the highest
possible quality at competitive prices and The Employees will be appropriately
compensated and provided a safe work place and fair treatment.

Whenever the singular or masculine is used in the Agreement, it shall be considered as if
the plural or feminine has been used where the context of the Agreement so requires.

Article 2 — Recognition

2.01

2.02

2.03

The Employer hereby recognizes The Power Workers' Union (CUPE Local 1000 - C.L.C.)
as the sole collective bargaining agent for all The Employees of Newmarket-Tay Power
Distribution Ltd. (including Powerline Technician and Operations Technician Co-Op
Students), save and except those persons above the rank of working supervisor, students,
temporary and part time Employees.

The Employer agrees that there will be no discrimination, interference, restraint or coercion
exercised or practiced by The Employer, or by any of its representatives with respect to
any Union member because of membership in, or connection with The Union and the
membership of The Union will not be discouraged.

When The Employer schedules a disciplinary meeting, The Employer will notify a local
Union representative who will attend the meeting if requested by The Employee.

Article 3 -~ Union Dues

3.01

Every Employee in the bargaining unit shall, as a condition of employment, become and
remain a member of the Power Workers’ Union and pay any monthly dues levied in



3.02

3.03

accordance with the PWU Constitution and/or By-Laws and owing by The Employee to
The Union’s Financial Officer.

The Employer agrees to deduct regular Union dues from the wages of The Employees. The
current weekly dues will be deducted in equal amounts from each pay received in the
calendar month and shall be remitted to the Financial Officer of The Union not later than
the 15th day following the deductions, accompanied by a list of the names of all The
Employees from whose wages the deductions have been made, showing any deletions or
additions.

In consideration of this deduction and forwarding service by The Employer, The Union
agrees to indemnify and save The Employer harmless against any claim or liability arising
out of, or resulting from, the collection and forwarding of these dues.

Article 4 — Employer Rights

4.01

The Union recognizes and acknowledges that the management of The Employer’s
operations, facilities and the direction of the working forces are fixed exclusively with The
Employer, except where such rights have been restricted by the specific terms of this
Agreement, and without limiting the generality of the following, The Employer shall have
the right to:

1. Maintain order, discipline and efficiency and in connection therewith to make, alter
and enforce from time to time rules and regulations to be observed by ifs
Employees.

2. Select, hire, direct, transfer, assign to shifts, promote, train, evaluate performance,
demote, classify, layoff, recall, discipline, suspend and to discharge any Employee
for just cause.

3. Determine the nature of operations, and their expansion or their curtailment, the
direction of the working forces, schedules of operations; the nature of tools and
equipment; the number of Employees needed by The Employer at any time and to
determine whether and to what extent any work shall be performed by The
Employees.

4. Require medical examinations for health and safety reasons, to support a benefit or
safety claim under the agreement or pursuant to insurance policies maintained by
The Employer.

Article 5 — Employee Categories

5.01

Probationary Employees are persons hired on a trial basis to determine their suitability for
continuing employment as a regular Employee. The probationary period will not exceed
three (3) calendar months unless the Parties agree to an extension of not more than an
additional three (3) calendar months.



5.02

5.03

5.04

Probationary Employees will not be eligible for any benefits except that sick leave credits
and vacation entitlement will accrue from the most recent date of hire, nor shall they be
entitled to any rights and privileges accruing to Regular Employees unless otherwise
indicated in a specific clause, nor shall they have recourse to the grievance/arbitration
procedure including the right to grieve a discharge. A probationary Employee retained past
the probationary period shall have their Employee Service credited back to the most recent
date of hire.

Regular Employees are those who have successfully completed a probationary period to
the satisfaction of The Employer and thus will have regular status. Where the word
‘Employee’ is used through this agreement it shall mean ‘Regular Employee’ unless
specifically stated otherwise.

Temporary employees are persons hired for periods of limited duration without the intent
of continuous employment. Temporary employees are not members of the bargaining unit.
Temporary employees are hired for a period of up to six (6) consecutive months.
Temporary employees hired to replace Employees on matemity/paternal leave can be
employed for up to eighteen (18) months. An extension may be granted with the consent
of The Union. Temporary employees shall not accumutate Employee Service credit nor
shall they be entitled to any of the benefits, rights or privileges accruing to Regular
Employees, nor shall they have recourse to the Grievance/Arbitration Procedure. If the
temporary assigninent exceeds a duration of eighteen (18) consecutive months a regular
position will be posted. Such posting does not apply in the cases of L.T.D., Sick Leave,
Maternity/Adoption and Parental leaves. The Employer will notify The Union in writing
of the following:

a) The reason for the temporary position.

b) The general nature of the major duties to be performed.

c) The expected duration.

d) Continuous employment shall be calculated towards vacation allotment.

Poweriine Technician and Operations Technician Co-Op Student:

a) Powerline Technician and Operations Technician Co-Op Students will be paid as
per the Collective Agreement, Schedule O, Outside Employees, Apprentice under
the Lines Department.

b) Powerline Technician and Operations Technician Co-Op Students will not be
eligible for any benefits, nor shall they be entitled to any rights and privileges
accruing to Regular Employees unless otherwise indicated in a specific clause or in
legislation, nor shall they have recourse to the grievance/arbitration procedure
including the right to grieve a discharge.

c) Powerline Technician and Operations Technician Co-Op Students that have
worked for The Employer for over three (3) months and are hired within thirty (30)
days as a Regular Employee will:

i) not have to serve a probationary period; and

Lnd



i) have these hours worked as a Powerline Technician and Operations Technician Co-
Op Student with The Employer and recognized by their College towards their
apprenticeship program, credited towards their Employee Service.

OR

iii})  have these hours worked as a Powerline Technician or Operations Technician Co-
Op Student recognized by their College towards their Apprenticeship Program,
credited towards their progression under Wage Schedule O.

Article 6 — Grievance/Arbitration Procedure

6.01

6.02

6.03

6.04

It is the mutual desire of the Parties hereto that any complaint or cause for dissatisfaction
arising between an Employee and The Employer with respect to the application,
interpretation, or administration of this Agreement shall be adjusted as quickly as possible.

It is generally understood that an Employee has no complaint or grievance until The
Employee, either directly or through The Union, has first given The Employee’s immediate
supervisor an opportunity to adjust the complaint,

If, after registering the complaint with the Supervisor and such complaint is not settled
within three (3) regular working days, or within any longer period which may have been
agreed to by the Parties, then the following steps of the Grievance Procedure may be
invoked.

Step One

The grieved Employee and Steward shall submit the grievance in writing to the Supervisor
within ten (10) working days of the circumstances given rise to the grievance. The
grievance shall clearly state the issue, the Article of this agreement which is alleged to have
been violated and the remedy sought. The Supervisor shall meet with The Employee and
his Union Steward within five (5) working days of the receipt of the grievance in an attempt
to resolve the grievance. The Supervisor shall, within a further five (5) working days,
answer the grievance in writing and return it to The Employee.

Step Two

If no settlement is reached at Step One, the griever and Steward may within three (3)
working days of receipt of the reply submit the grievance to Senior Management of The
Employer who shall then meet with the griever and a maximum of two (2) Union
representatives and respond in writing within ten (10) working days.

Where a dispute involving a question of general application or interpretation occurs, or
where a group of Employees has a grievance or where the grievance involves a discharge
of an individual Employee, the Grievance Procedure shall be invoked at Step 2. The Parties
agree that the provision of 6.04 may not be used to institute a grievance directly affecting
an individual Employee who could himself institute the same at Step 1.



6.05

6.06

6.07

6.08

6.09

6.10

6.11

Time limits specified in the Grievance Procedure may be extended only by mutual
agreement in writing between The Employer and The Union.

Notwithstanding the above, the Parties, with mutual agreement, may attempt to settle a
grievance through the services of a mediator or other agreeable third party facilitator. The
Parties shall jointly bear the expense of the Mediator or other agreed upon third party.
Either party may refer the grievance to arbitration at any time.

Where a difference arises between the Parties relating to the interpretation, application,
administration or alleged violation of this Agreement, including any questions as to
whether a matter is arbitrable, either party may, after exhausting the Grievance Procedure
established by this Agreement, notify the other in writing of its desire to submit the
difference to Arbitration. A notice shall be delivered to the other party within ter (10)
working days of the reply under Step 2 and the notice shall state the matter sought to be
arbitrated and the name of their nominee. The second party shall, within ten (10) days of
receipt of notice, notify the first party in writing of the name of their nominee. The two (2)
shall within ten (10) days of the appointment of the second of them appoint a third person
who shall be the chairperson.

Except where otherwise provided for in this Agreement, each of the Parties hereto will bear
its own expenses with respect to any arbitration proceedings. Both Parties agree to pay
one half of the remuneration expenses of the chairperson.

The Employer shall be notified the day prior to the absence of any Employee required to
be a witness at an arbitration hearing. All Union witnesses employed by The Employer
shall be granted a leave of absence without pay to attend the arbitration hearing and The
Union will bear all expenses incurred.

An Arbitration Board or an Arbitrator shall not have the power to add to or subtract from
or change the provisions of this collective agreement or to deal with any matter not
contained in the original statement of grievance or not covered by this agreement.

It is understood that from time to time, there will be matters of a labour relation’s nature
that require immediate attention. In such cases, the steward(s) will have access to the
members for the purpose of dealing with such matters at a time mutually agreed with Senior
Management or his delegate.

Article 7 — No Strikes or Lockouts

7.01

7.02

The Employer agrees that it shall not cause or direct any lockouts of its Employees for the
duration of this Agreement, and The Union agrees that there will be no strikes for the
duration of this Agreement.

The definitions of the terms ‘strike’ and ‘lockout’ in Article 7.01 shall be in accordance
with the Ontaric Labour Relations Act.



7.03

Employees will not involve The Employer with any dispute or strike involving outside
Parties and The Union and The Employees agree to make every effort to perform their
duties in the event of a secondary picketing.

Article 8 - Employee Service

8.01

8.02

8.03

8.04

8.05

Employee Service shall be defined as the length of continuous service a regular Employee
has established with The Employer, and shall accrue in all cases from the date The
Employee last entered the employ of The Employer.

An Employee shall lose Employee Service and The Employee’s name shall be removed
from the records and employment with The Emptoyer shall cease if The Employee:

a) Voluntarily leaves the employ of The Employer;

b) Is discharged and not reinstated through the grievance procedure;
c) Retires;
d) Is laid off for a period exceeding twelve (12) consecutive calendar months;

€) Has been laid off and fails to return within ten (10) working days after he has been
notified to do so by The Employer through registered mail addressed to the last
address on record with The Employer;
Note: It is The Employee’s responsibility at all times to keep the Parties
informed of his correct home address and telephone number.

f) Is absent from work for three (3) consecutive days or more without providing The
Employer with a reasonable explanation and documented evidence of unavoidable
reasons for not reporting to work if requested by The Employer;

g) Is absent from work for any reason for a period of thirty (30) consecutive months
subject to any legislative requirements.

Employee Service will not increase during each lay-off and each leave of absence without
pay of over one (1) month.

An Employee promoted outside of the bargaining unit who does not retum to the
bargaining unit within twelve (12) months of the date of the promotion will lose Employee
Service credit for the purpose of layoff and recall only. If The Employee retumms on/or
before twelve (12) months their service credit in the bargaining unit will continue to accrue
from the date of the promotion.

The Employer shall maintain an up-to-date Employee Service List showing the most recent
date of hire of each Employee and their classification. This list shall be posted in January
of each year. Where two or more Employees have the same date of hire within the
bargaining unit, the Employee whose surname appears first alphabetically shall have more
Employee Service.



Article 9 — Hours of Work and Overtime

9.01

9.02

Hours of Work

Normal working hours are from 7:00 am to 3:00 p.m. with a fifteen (15) minute paid lunch
period with the lunch to be eaten at the job site between 12:00 noon and 12:30 p.m. Monday
through Friday except holidays. At Managements’ discretion, from the first Monday in the
New Year to the last Friday in March, the lunch may be eaten at the job site between 12:00
noon and 12:30 p.m. and include a paid meal for Employees working away from the
Operations Center.

Inside Employees

Normal working hours will be from 8:30 a.m. to 4:00 p.m. Monday to Thursday with a
(1/2) half hour for lunch. Friday will include a forty-five (45) minute lunch, but the 15-
minute afternoon break will be eliminated. Included will be one 15-minute break to be
taken in the morning and one 15-minute break in the afternoon, except as above, provided
suitable arrangements can be made to cover the workload. With mutual agreement, one
fifteen (15) minute break may be combined for lunch Monday to Thursday.

The Employer will provide two (2) working days’ notice prior to planned overtime where
possible. The foregoing is intended to define the normal hours of weork and shall not be
construed as a guarantee of hours of work per day or per week. Inside work shall be
provided for those Employees who usually work outside during wet, stormy and extremely
cold weather. The decision as to when such weather conditions exists rest with
Management.

Stand-by

Standby will be paid at the following rate per day 7 days per week:

February 1, 2019 — Standby to increase in accordance with the general wage increases
rounded to the next dollar.

April 1, 2020 — Standby to increase in accordance with the general wage increases
rounded to the next dollar.

April 1, 2021 - Standby to increase in accordance with the general wage increases
rounded to the next dollar.

i) The above rates for standby will be doubled for each statutory holiday.

ii) Number of Employees to be determined by The Employer., The transfer of
standby will occur at the employees normal start time.

iii)  The Employer will supply The Employee with an on call communications device
such as a cell phone. In general a person will be on call for a week at a time.



9.03

vi)

vii)

Serviceperson to be on call Monday to Friday for re-connections as requested by
The Employer will be supplied with an on call communications device such as a
cell phone and a vehicle.

The Employer will supply company vehicles for Employee’s on-call if The
Employees wish to drive one.

The Employer will pay an Employee a maximum of twenty (20) minutes traveling
time for each call-out while on standby duty.

The parties agree that Employees’ who are on call may interchange with another
Employee on short notice, provided the Manager is notified no later than 1300
hours on the specific regular work day.

Relief Pay and Conditions

)

iii)

vi)

vii)

If the General Foreperson is absent, and management determines a requirement
for relief exists, a Line Trades Foreperson or a Line Trades Supervisor shall be
appointed and will receive a rate of 15% above the Employee’s current rate of

pay.

If a Line Trades Foreperson is absent or acting in relief of the General Foreperson
and a requirement for relief exists at the Line Trades Supervisor’s level, then a
Journeyman/Lineperson shall be appointed to a Line Trades Supervisor and
receive Line Trades Supervisor’s present rate of pay.

If a Line Trades Foreperson is absent or acting in relief of the General Foreperson
and a requirement for relief exists at the Line Trades Foreperson’s level, then a
Line Trades Supervisor or a Journeyman/Lineperson shall be appointed to a Line
Trades Foreperson and receive Line Trades Foreperson’s present rate of pay.

If a Line Trades Supervisor is absent or acting in relief of the Line Trades
Foreperson and a requirement for relief exists, then a Journeyman/Lineperson
shall be appointed and receive Line Trades Supervisor’s present rate of pay.

When assigned by Management to relieve the Warehouse Administrator, the
Stockkeeper will be paid at a rate of 15% above the Stockkeeper’s current rate of

pay.

A relief rate of Lines Trade Supervisor will be paid to the employee on standby
who has accountability as “pager 17,

If a union member is stepping up into a non-union position, they will receive 15%
above their current rate of pay.



9.04

Overtime

i}

vi)

The Union recognizes that it may be necessary for The Employees to perform
work beyond and in addition to the normal scheduied hours including hours when
relieving in management.

All overtime will be paid at double time.

Employees on standby will be paid a minimum of two (2) hours on each call-out
unless overtime hours are a continuation of normal work hours or the call-out
occurs within one (1) hour of the employees normal start time.

Regular Employees to be asked first to work overtime for normal utility work
before temporary and part time/full time Employees.

Any more than three and one half (3 ¥3) hours worked past 2300 hours (11:00
p.m.), the Employees involved will be granted a rest period with pay of four and
one half (4'2) hours. Any more than six (6) hours worked past 2300 hours (11:00
p.m.), the Employees involved will be granted a rest period with pay of eight (8)
hours. The rest period will be taken, based on mutual agreement between the
Employee and their supervisor, either at the beginning or hefore the end of that
days shift.

Employees on Standby who receive calls between 2200 hours (10:00 pm) and
0600 hours (6:00 am) that do not require a call out will receive one hour of pay, if
they are not otherwise called out within one hour of the call.

Article 10 — Overtime Bank

10.01 The Employees will be allowed to accumulate one (1) hour paid leave in lieu of overtime
pay for every hour of paid overtime worked up to a maximum of ten (10) daysina
calendar year. It shall be scheduled before December 1* under the same provisions as
vacation and shall not be carried over the calendar year end but paid out if not taken or
scheduled by the last full pay period of the year.

10.02

The Employer may grant a day off without pay between December 1 and December 31
for a lieu day that has been paid oui under Article 10.01.



Article 11 — Statutory & Recognized Holidays

11.01

11.02

11.03

11.04

a) New Year’s Day g) Civic Holiday

b) Family Day h) Labour Day

c) Good Friday i) Thanksgiving Day

d) Easter Monday )] Christmas Day

€) Victoria Day k) Boxing Day

) Canada Day D) (2) Floating Holidays

If a holiday falls on a Saturday or Sunday, the holiday will be observed on the immediate

following Monday. If December 25th and December 26th falls on a Saturday and
Sunday, the first two normal working days after Christmas day will be allowed.

If a recognized holiday falls within an Employee’s vacation period, the day will be paid
as a recognized holiday with the vacation day to be taken at a time mutually agreed to by
The Employee and The Employer.

If an additional public holiday is proclaimed, it will be recognized by the Employer.

Article 12 — Vacation

12.01

12.02

12.03

12.04

Vacation year to be from January 1 to December 31, with the ability for an Employee to
carry over five (5) vacation days to July 5 in the following year. Additional carry-over is
subject to Management approval. All vacations to be approved by Management.

In the first year of employment, an Employee will be entitled to 1/12 of 10 days’ vacation
for every full month worked to the end of the calendar year or 4% of their earnings,
whichever is greater. Vacation days will be granted up to the maximum entitlement for
the first year upon completion of one month’s service.

When an Employee terminates their service, their vacation entitlement will be 1/12 of
their vacation entitlement for that year for every full month worked or 4% of earnings,
whichever is greater. Debt or credit amounts for net of vacation taken and vacation
entitlement will be reconciled in The Employee’s final pay.

Vacation to be granted using most recent date of hire as the ruling factor. Beyond this,
vacation to be granted on a “first come, first served” basis.

jSH



12.05 The following schedule is based on years of service:

* Contingent on employees maintaining their current allotment if it is greater than below.

After 1 vear
After 2 years
After 3 years
After 4 years
After 5 years
After 6 years
After 7 years
After 8 years
After 9 years
After 10 years
After 11 years
After 12 years
After 13 years
After 14 years
After 15 years
After 16 years

- 10 days After 17years - 25 days
- 15 days After 18 years - 26 days
- 15 days After 19years - 27 days
- 15 days Afler 20 years - 28 days
- i6 days After 2] years - 28 days
- 17 days After 22 years - 29 days
- 17 days After 23 years - 29 days
- 18 days After 24 years - 30 days
~ 20 days After 25 years - 31 days
- 20 days After 26 years - 31 days
- 21 days After 27 years - 32 days
~ 21 days After 28 years - 33 days
- 22 days After29 years - 34 days
- 23 days After 30 years - 34 days
- 23 days After 32 vears - 34 days
- 23 days After34 years - 34 days

12.06 Where an Employee is absent from work for any reason for a period of four (4)
consecutive months or more during a calendar year, The Employee’s vacation credits will
be prorated based on time worked.

12,07 When an Employee dies or terminates his employment he or his estate shall be credited
with value of vacation credits owing The Employee in accordance with the terms of the
Collective Agreement.

Article 13 — Sick Leave Plan

13.01 The Employer’s Sick Leave Plan for Employees was created by The Employer to reduce
the financial hardship that bona fide illness or injury can create so far as inability to do
The Employer work and consequent loss of normal straight time wages are concerned. It
is The Employee’s responsibility when physically and mentally capable to perform his
assigned duties. Employees are expected to participate in modified work if available with
the approval of The Employee’s qualified health care professional. The Employer shall
counsel Employees with feedback regarding attendance concerns.

13.02 Terms and conditions of Short Term Sick Leave Plan are as follows:

a)

Sick leave means the period of time an Employee is absent from work with pay
by virtue of a bona fide illness or injury because of a non-occupational accident
that prevents his useful employment. An Employee will not be paid for an
absence due to injury sustained while in the employ of someone other than The
Employer.

1t



b)

iii)

d)

Any Employee forced to be absent through illness shall notify The Employer
within fifteen (15) minutes on the first morning he is taken ill. The Employee is to
inform The Employer of the expected return date if the absence is to exceed one

(1) day.
Each Employee will be provided with Short Term Sick Leave Plan as follows:

Years of Employee Service @ 100% of Regular Hourly Rate
Less than 3 months Nil

3 months to 1 year 50 working days

1 year but less than 2 years 55 working days

2 years but less than 3 years 60 working days

3 years but less than 4 years 67.5 working days

4 years or more 85 working days (119 calendar days)

Each January 1, each Employee’s entitlement to sick leave under the Short Term
Sick Leave Plan will be equal to his’her maximum entitlement even if the
Employee is not actively at work due to illness or disability, subject to the
exceptions below:

under no circumstances shall an Employee ever be entitled to more paid sick
leave days in any calendar year than his/her maximum entitlement outlined in the
Short Term Sick Leave Plan;

under no circumstances shall an Employee ever be paid sick leave under the Short
Term Sick Leave Plan for more than 85 consecutive days (or less if that is the
Employee’s maximum entitlement) regardless of whether the sick leave for such
illness or injury commences in one calendar year and continues into the next;

any Employee who does not work the first working day in January because he/she
has exercised his/her right to take pregnancy leave, parental leave, emergency
leave and/or family medical leave under the Employment Standards Act, 2000
(Ontario) will be deemed to be actively at work on the first working day in
January for the purposes of this Article 13.02(c);

After the fifth (5th) absence period, compensation is to be approved at the
discretion of Senior Management for all subsequent absences. This procedure
will continue for the remainder of The Employee’s year of service (January 1 to
December 31). If it is necessary for an Employee to leave because of illness
during the workday, this will not be counted as an occurrence.

After three (3) consecutive days absence or any absence on the day before or the
day after a vacation of one week or more, an Employee will be required to
produce a certificate covering prognosis signed by a qualified health care
professional for any illness. In case of serious illness, progress reports from the
doctor will be required. The Employees will be reimbursed for out of pocket
costs of any such certificate.
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i)

iii)

g)

h)

If an Employee is injured while in the employ of The Employer and is entitled to
payment from the Workplace Safety & Insurance Board (WSIB) for time lost due
to the accident, he shall continue to receive his regular hourly rate, less legal and
authorized deductions, subject to the following:

he shall assign his WSIB entitiement to The Employer,

one day will be deducted from his Short Term Sick Leave for each four (4) days
that he is off work and eligible to receive payments from WSIB,

in the event that The Employee has no sick leave credits, he will receive only his
entitlement from the WSIB and The Employer will not continue to pay The
Employee at his present rate of pay;

Records of each Employee's Short Term Sick Leave Plar will be maintained by
The Employer.

The Parties agree that The Employer has no responsibility with respect to Long
Term Disability Plan beyond payment of premium costs to the plan administrator.

Employees will make every effort to schedule medical and dental appointments
outside their normal hours of work. In the event it is not possible to do so,
Employees will make every effort to schedule such appointments at the beginning
or end of their normal hours of work. Appointments for elective therapy or
cosmetic procedures are expected to be scheduled outside of normal working
hours. Notwithstanding the foregoing, Employees will provide as much notice as
possible to their immediate supervisor of the date and time of the appointment,
and may use up to two (2) hours paid time to attend to a personal medical or
dental appointment. The immediate supervisor will keep a record of such
absences, up to a maximum of tweive (12) hours per calendar year. When the
total time used by the Employee exceeds two (2) hours in a day or twelve (12)
hours in one calendar year, the excess shall be recorded as sick time.

Article 14 — Benefit Plan

a)

b)

The Employer will pay 100% of The Employers Health Tax as required to
provide hospitalization coverage.

The Employer will pay 100% of the premium cost of an Extended Health Care
Plan.

The Employer will pay one hundred percent (100%) of the premium cost for a
Long Term Disability Plan. The Long Term Disability Plan shall be administered
by the Insurer. The payment or denial of benefits shall be within the sole
discretion of the Insurer.

13



d

g)

h)

k)

k)

)

m)

The Employer will pay one hundred percent (100%) of the premium cost for a
Group Dental Plan based on current ODA fee schedule, and orthodontic services
lifetime maximum of $4,000.00.

The Employer will pay one hundred percent (100%) of the premium cost for a
Vision Care Plan providing a maximum benefit of $700.00 every two (2) years.

The Employer agrees to pay all premium costs for thirty (30) consecutive months
as outlined in the agreement {(e.g., Employers Health Tax, etc.) while The
Employee is on Long Term Disability or WSIB.

The Employer will top up maternity and parental benefits to seventy-five percent
(75%) of The Employee’s regular hourly rate for up to 15 weeks.

Every Probationary and Regular Employee will enroll in the OMERS pension
plan. Contributions to this plan are split on a fifty-fifty (50/50) basis between The
Employer and The Employee.

The Employer agrees to pay one hundred percent (100%) of the premium costs
for a basic Group Life Insurance Plan.

Employees will be reimbursed for massages provided by a Registered Massage
Therapist only and a physician’s prescription must be submitted to the carrier
along with the initial claim.

Employer will maintain enrollment in an Emergency Personal and Family
Assistance Program.

The Employer will pay one hundred percent (100%) of the reasonable and
customary cost of a licensed chiropractor, osteopath, podiatrist, massage therapist,
naturopath, speech therapist or social worker/psychologist/psychotherapist, to a
maximum of $700 each per calendar year.

The Employer will pay up to a maximum amount of $14.00 towards the
prescription drug dispensing fee per prescription.

NB: The level of benefits in this Article will not be reduced while this Collective Agreement is
in effect unless mutually agreed upon by the Parties.

NOTE: The change over of the benefit provider and the improvements noted above for the
Midland Employees will be effective March 1, 2019.

Article 15 - Retirement

15.01 Normal retirement age is 65 years. If an Employee takes early retirement under the
OMERS early retirement criteria, the premiums for Extended Health Care, Vision Care
and Dental Plan will continue to be paid by The Employer with the following conditions:



a) Retiree does not take full-time job elsewhere.

b) Retiree has a minimum 15 years’ service with The Employer.

c) Premiums will be paid for a maximum of 10 years following retirement up to
age 65.

d) Employees hired after date of ratification will have the option of purchasing
Retiree Life Insurance at no cost to the employer. All other Retiree benefits end
at age 65.

€) Should the retiree enrol in the MROO retirement benefits plan and have twenty
(20) or more years’ service with the Employer, then the Employer will make a
two year payment of:

s Annual premium amount excluding out of country travel insurance for a retiree
enrolling in the MROO family coverage plan each year at the time the retiree
enrolls in the MROO plan; or

¢ Annual premium amount exchiding out of country travel insurance for a retiree
enrolling in the MROO singie coverage plan each year at the time the retiree
enrols in the MROO plan.

Further service to be mutually agreed to by The Employer and The Employee.

Article 16 — Leave of Absence

16.01

16.02

16.03

16.04

16.05

Bereavement Leave

In the event of death in The Employee’s immediate family (spouse, mother, father, son,
daughter, brother, sister or grandchild) five (5) days absence with pay shall be granted.

In the event of death of an Employee’s son-in-law, daughter-in-law, father-in-law,
mother-in-law, stepmother, stepfather, grandparents, stepson, step brother, step sister or
stepdaughter, three (3) days absence with pay shall be granted.

In the event of the loss of a niece, nephew, aunt, uncle, sister-in-law or brother-in-law,
The Employee shall be granted one (1) day’s absence with pay.

If traveling time is required, time granted with pay shall be up to the discretion of The
Employer.

Moving Day

The Employees will be granted one (1) paid moving day per lifetime.



16.06

16.07

16.08

Jury Duty

The Employer will pay an Employee who is required to serve on a jury or as a court
subpoenaed witness in the Province of Ontario, the difference between his present rate of
pay and the amount of compensation received for such service.

Union Leave

The Employer will grant leave up to six (6) aggregate days per calendar year for Union
business. The Principal Steward will be granted up to four (4) additional days leave if
required. The Union agrees to reimburse The Employer for the cost of present rate of pay
and benefits for all time taken. Additional leave may be granted at the sole discretion of
The Employer. Additional leave may be granted for stewards completing Health &
Safety Training.

Other Leave

Occasionally, an employee will be in a situation where there is no reasonable alternative to
being absent form work for personal reasons.

When in the President or his delegate’s sole discretion and judgment the circumstances
warrant such action, leave of absence with pay may be granted.

This leave is based upon reasons of personal emergency, such as severe illness in the
immediate family which would necessitate remaining home until adequate arrangement
could be made for outside help, or being in close attendance at a hospital. Also, in cases
where an employee is faced with the effects of a severe storm, fire or flood.

Article 17 — Allowances

17.01

17.02

17.03

Meal Allowance

An Employee who works any part of his normal meal time will be given a meal
allowance of nineteen dollars ($19.00), twenty dollars ($20.00) effective April 1, 2017,
twenty-one dollars ($21.00) effective April 1, 2018 as set out below:

a) Breakfast 6:00 a.m. to 7:00 a.m.

b) Lunch 12:00 noon to 12:30 p.m.
c) Supper 6:00 p.m. to 7:00 p.m.
or a hot meal provided by The Employer.

A meal allowance will be paid for every four (4) consecutive hours of overtime worked
between the hours of 7:00 p.m. and 6:30 a.m.

Safety Boots

Upon approval of safety boots by Senior Management and approval of the invoice by
Senior Management, The Employer will reimburse each Schedule O Employee the cost
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17.04

17.05

17.06

17.07

of the boots upon submission of receipt up to a maximum of three hundred and forty
dollars ($340.00). The unused amount is not accumulative from year to year as boots
must be replaced every year for safety reasons.

Upon approval by Senior Management, safety boots that are damaged on the job will be
replaced by The Employer. This charge will not be deducted from The Employee’s
safety boot allowance.

The Employer will provide safety rubber boots for Schedule O Employees as deemed
necessary by Senior Management upon return of old safety rubber boots.

Safety Glasses

Safety glasses and/or safety prescription glasses for Schedule O Employees are to be
provided by The Employer at the recommendation of Senior Management up to the
maximum cost as per Article 14 (¢).

Clothing

The Employer will outfit each Schedule O Employee such that the following complement
of personal protective work-clothing is maintained:

e 5 Longsleeve Shirts and 2 turtleneck shirts (or, for the line crew only, in lieu of 2
turtlenecks, one insulated vest). The line crew must elect between 2 turtleneck
shirts and one insulated vest and this election may not subsequently be changed.
5 Pants

1 Lined Bib Overalls

1 Unlined Bib Overalis

1 FR Balaclava

2 winter jackets (choice of : Lined Parka or Bomber Jacket or combination)

Any 2 of the following: Hoodie, Sweatshirt, Unlined Lineman’s Jacket

For line departiment only: an additional 5 Longsleeve Shirts and 2 Pants

Replacement of any of the above-listed clothing items will be completed in a
timely manner through a repair or exchange program. Clothing items will be
repaired as deemed necessary by the Employer; clothing items that cannot be
repaired will be replaced upon return of old clothing. The style, quality and
material of clothing to be to the Employer’s standard. Clothing provided prior to
2007 will not be replaced or repaired.

A new Qutside Employee is to be provided with work-clothing from the above-
listed complement in a timely manner that allows the new Outside Employee to
perform his’her regular work in appropriate seasonal clothing within ten (10) days
of hire, and the remainder of the complement by the next October for the winter
season, or by April for the summer season, whichever is applicable, if the closest
of these months occurs beyond ten {10) days of hire.



17.08 The Employer will provide rubber overboots for winter for all Schedule ‘O’ Employees
as deemed necessary by Senior Management upon return of old rubber overboots.

17.09 The Employer will provide fire retardant rainwear as deemed necessary by Senior
Management provided it is a requirement by IHSA or the OHSA Safety Board.

17.10 The Employer will supply two (2) shop smocks for unloading equipment and material
Drivers Licence

17.11 The Employer shall reimburse The Schedule O Employees for the cost of a medical
examination if required for a valid driver’s licence.

17.12 Any Employee required to drive The Employer’s vehicles will notify The Employer if
their driver’s licence is suspended or expired.

Article 18 ~ General
Residency Rule

18.01 Any future changes of residency by The Employees must be within a forty (40) kilometer
distance as measured in a straight line of the corporate limits of The Employee’s normal
service territory.

Contracting Out

18.02 The Employer agrees that no work shall be let out to any person or firm at the expense of
The Employees being laid off.

Disciplinary Records

18.03 All written warnings and disciplinary letters shall not be relied upon or referred to after
twenty-four (24) months of the last recorded disciplinary action. Remove all disciplinary
letters after twenty-four (24) months of occurrence.

Mid Term Agreements/Letters of Agreement

18.04 Mid term agreements and Letters of Agreement may be mutually concluded by the
Parties to this contract.

Licensing and Certificates

18.05 The Company will reimburse the Employee for costs associated with licenses/certificates
required by the Employer. Employees will keep all licenses/certificates required by the
Employer up to date. The Employee shall be responsible for the costs of reinstating any
lapsed licenses or certificates.
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Article 19 — Lay Offs & Recall

19.01

19.02

19.03

19.04

19.05

In the event of a lay-off, The Employer agrees that Employees shall be laid off in the
reverse order of their Employee Service by department, provided The Employer, in its
opinion, can retain a work force qualified to perform the work remaining.

Where a surplus occurs, The Employee with the least Employee Service shall be laid-off
or shall have the right to replace an Employee with less Employee Service in another
department within their respective division, provided The said Employee can perform the
work within three (3) months of attempting the new position.

It is understood that in exercising his accrued rights in accordance with the above,
advancement to a job which carried a higher rate of pay is not permitted.

The Employees shall be recalled in the order of their Employee Service provided they are
qualified, capable and have the ability to do the work available.

Should The Employer merge, amalgamate or combine with another organization The
Employer agrees to advise The Union. The representation rights and coliective
agreement in respect to the new organizations’ members and the status quo of the Power
Workers’ Union (CUPE local 1000 — C.L.C.) members shall be maintained until the final
determination is made under the Labour Relations Act of Ontario or any successor
organization as to the proper representation of the combined group.

Article 20 — Committees

20.01

20.02

Health & Safety

The Parties recognize the obligation and responsibility to ensure the establishment and
maintenance of safe working conditions and practices and the need to abide by
appropriate safety rules and regulations. The Parties agree to maintain two (2) Joint
Health & Safety Committees (Newmarket Area JHSC & Midland-Tay Area JHSC) and to
abide by the appropriate safety legislation including the requirements of the Occupational
Health and Safety Act and any other relevant legislation and The Union shall select their
representative from this bargaining unit.

1) The Company and Union will meet annually to review the Health & Safety Policy.
Partnership

The Parties recognize that in order for this partnership arrangement to be successful, on-
going communication will be necessary. Therefore, The Parties agree to set up a
corumittee consisting of up to three representatives on behalf of The Employer and up to
four (4) representatives or an alternative from The Employees, who will meet at least
every four (4) months, or as mutually agreed. Agenda items will be submitted/and
exchanged to The Employer representatives at least five (5) working days prior to the
meeting and will include items of mutual interests including but not limited to policies,

12



20.03

potential grievances, business operations, etc.; however, the agenda shall not include
grievances. All minutes recorded will be recorded by a non-participant.

Negotiating

The Employer will pay the present rate of pay for normal daily work hours to a maximum
of four (4) Employees up to a maximum of five (5) days per Employee to participate in
collective bargaining or associated meetings.

Article 21 — Job Posting & Selection

21.01

21.02

Job postings shall be posted on the bulletin board, including the rate of pay before being
posted externally (unless otherwise agreed), for a period of ten (10) working days. This
will give present full time regular Employees an opportunity to apply for this position
prior to external applicants. First consideration will be given to internal employees. All
job postings shall be posted company wide. An Employees’ current service area shall not
be relied upon as selection criteria. All applications must be submitted in writing within
ten (10) days of posting.

In all appointments/promotions, Management shall give preference to The Employee
having the best qualifications and ability to perform the job. In the event that
qualifications and ability to perform the job are equal, regular full time bargaining unit
Service will govern.

Article 22 — Wage Rates and Progression Schedules

22,01

22.02

22.03

The hourly rates of pay, progression schedules and job classifications covered by this
Agreement shall be those shown in Schedule O attached hereto and forming an integral
part of this Agreement for payroll purposes only.

* For the members from Midland PUC, harmonized wages will be retroactive to September
6, 2018

* Service person position will not be subject to general wage increases.

To advance a level The Employee must have satisfactorily completed all requirements of
the apprenticeship and must in the opinion of The Employer be performing his duties
adequately in his existing level.

Employees on progression shall normally be progressed in accordance with Schedule O.
However, if any Employee fails to make satisfactory progress, their advancement will be
withheld. When progression is withheld, The Employer will give The Employee one (1)
months’ notice prior to the date that otherwise would have been the progression date and
state the reason for withholding the routine progression, Afier three (3) months their
general performance will be reviewed and, if found satisfactory, they shall be granted
routine progression. If their progress and general performance are not found to be
satisfactory, they may be transferred to another classification, if available, provided the
said Employee can perform the work within (6) months of attempting the new position
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and provided The Employer, in its opinion, can retain a work force qualified to perform
the work remaining or The Employee may be dismissed.



Article 23 — Duration

23.01 This Agreement shall remain in effect from February 1, 2019 until March 31, 2022
inclusive and from year to year thereafter unless either party gives written notice at least
one month in advance of the termination of the agreement of its desire to terminate or
amend this agreement.

POWER WORKE]%S’ LMY NEWMARKET-TAY POWER DISTRIBUTION LTD.

L £
(PWU 2V P.) — Tom Chessell (President) - P. D{Férguson

(C.F.0.) #LaurieXynn Cooledge
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Schedule €0’ - Outside Employees
Hourly Rates of Pay, Job Classifications and Progression

Feb 1/19 April 1720 April 1/21 Progression
Line Department

Line Trades Foreperson $48.84 $49.97 $51.12

Line Trades Supervisor $46.88 $47.96 $49.07

Underground Inspector $46.88 $47.96 $49.07

Journeyman (l.evel A} (100%) $44.52 $45.55 $46.60  After 9,360 hours (54 months)
Improver (Level B) (91%) $40.52 $41.46 $42.42  Atter 7,280 hours (42 months)
Apprentice (Level C) (83%) $36.96 $37.82 $38.69  After 5,200 hours (30 months)
Apprentice (Level D) (75%) $33.40 $34.17 $34.96  After 3,120 hours (18 months)
Apprentice (Level E) (69%) $30.72 $31.43 $32.16  After 1,040 hours (6 months)
Apprentice (Level F) (63%) $28.06 $28.71 $29.38  Less than 1,040 hours (Starting)
Operations Technicians Eeb 1/19 April 1/20 April 1/21 Progression

Level 5 $48.84 $40.97 $51.12 48 months

Level 4 $46.88 $47.96 $49.07 36 months

Level 3 $45.01 $46.05 $47.11 24 months

Level 2 $43.18 $44.18 $45.20 12 months

Level 1 $41.49 $42.45 $43.43 Starting

Feb 1/19 April 1/20 April 1/21 Progression

Meter Department

Meter Tech Supervisor $46.88 $47.96 $49.07

Meter Tech Journeyman (Level A) $44.52 $45.55 $46.60 54 months
Improver {Level B) $40.09 $41.02 $41.97 42 months
Apprentice (Level C) $35.61 $36.43 $37.27 30 months
Apprentice (Level D) $31.16 $31.88 $32.62 18 months
Apprentice (Level E) $26.73 $27.35 $27.98 6 months
Apprentice (Level F) $22.30 $22.82 $23.35 Starting

Feb 1/19 April 1/20 April 1/21 Progression
Serviceperson

Level A $28.52 $28.52 $28.52 30 months
Level B $27.41 $27.41 $27.41 18 months
Level C $26.27 $26.27 $26.27 6 months
Level D $25.26 $25.26 $25.26 Starting

Feb 1/19 April 1/20 April 1/21 Progression
Warehouse Administrator

Level A $44.52 $45.55 $46.60 54 months
Level B $40.09 $41.02 $41.97 42 months
Level C $35.61 $36.43 $37.27 30 months
Level D $31.16 $31.88 $32.62 18 months
Level E $26.73 $27.35 $27.98 6 months

Level F $22.30 $22.82 $23.35 Starting



Feb 1/19 April 1/20 April 1/21 Progression

Stockkeeper

Level A $32.05 $32.79 $33.55 42 months
Level B $30.73 $31.44 $32.17 30 months
Level C $29.51 $30.19 $30.80 18 months
Levei D $28.35 $29.01 $2068 6 months
Level E $27.20 $27.83 $28.48 Starting
Standby Rate $38.00 $39.00 $40.00

Notes:

1. The Line Trades Supervisors and Line Trades Forepersons will be in charge of a truck and crew and
as such, will be 'working supervisor' positions.

2. When a Trades Supervisor vacancy exists, it will be filled permanently or it will be filled on a
rotational basis. The rotations will normally be three (3) months in duration. The candidates will be
appointed by the General Foreperson. In order to be considered for the rotation, a candidate must
have seven (7) or more years as a qualified Journeyperson. At any given time, only one trades
supervisor will be on a rotational basis.



Schedule ‘I’ - Inside Employees

Hourly Rates of Pay, Job Classifications and Progression

Cashier/Collections Clerk

Accounting Clerk

Billing Clerk

Customer Service Clerk

Operations Clerk

Senior Collections Clerk

Customer Service/Operations Clerk

Senior Billing Clerk
Senior Customer Service Clerk

IT Analyst

Feb 1/19

$30.53
$29.32
$28.23
$27.14
$26.07

$34.79
$33.43
$32.18
$30.95
$20.80

$37.09
$36.16
$34.73
$33.43
$32.16

$43.12
$41.47
$30.87
$38.33
$36.86

April 1/20

$31.24
$30.00
$28.88
$27.77
$26.67

$35.60
$34.20
$32.93
$31.67
$30.49

$38.87
$37.00
$35.53
$34.20
$32.90

$44.12
$42.43
$40.79
$39.22
$37.71

April 1/21

$31.96
$30.69
$29.55
$28.41
$27.29

$36.42
$34.99
$33.69
$32.40
$31.20

$30.77
$37.86
$36.35
$34.99
$33.66

$45.14
$43.41
$41.73
$40.13
$38.58

Progression

42 months
30 months
18 months
6 months
Start

42 months
30 months
18 months
6 months
Starting

42 months
30 months
18 months
6 months
Start

48 months
36 months
24 months
12 months
Start

Salary progressions for Office Employees are not automatic: The Employee must have
demonstrated his/her ability to have increased his/her knowledge and efficiency in his/her position
and be ready to assume more duties and responsibilities. Salary progressions to be considered
based on salary schedule and original employment date.

The above starting salaries may be adjusted for previous experience.



Letter of Understanding #1
Between:
Newmarket-Tay Power Distribution Ltd. (the “Employer”)
—And -
Power Workers’ Union — CUPE Local 1000 (the “Union”)
Date: February 1, 2019

The parties agree that if an external applicant that currently has four (4) or more years of service
with another Ontario Local Distribution Company is hired by the Employer, the following
provisions will apply:

1. The Employee will be entitled to start with 15 days’ vacation;
2. The Employee will be entitled to benefits during their probationary period.

Pow }Yorkers’ Union Newmarket-Tay Power Distribution Ltd.

-

Paul Ferguson -{Président

Tomeﬁessell ~PWU VP
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Letter of Understanding #2
Newmarket-Tay Power Distribution Ltd. (the “Employer™)
~And -
Power Workers’ Union - CUPE Local 1000 (the “Union”)

Date: February 1, 2019

Voluntary Separation Package/Voluntary Retirement package

The Employer may, from time to time, offer voluntary separation/retirement packages to
employees, for example: either through a bargaining unit wide offer by seniority, by seniority
within a classification, or as otherwise agreed between the Employer and the Union. This will be
dealt with as follows:

i) Packages may result in an overall reduction of siaff but will not be utilized to enable
contracting out of bargaining unit work.

ii) The Employer will meet to discuss and agree with the Union no less than 30 days in advance
of any plan to offer a package. Management reserves the right to determine the number of
packages offered and accepted.

Poy’? fkers’ Union Newaner Distribution Ltd.

Brian Hess — Pﬂn ipal Steward Paul Ferguson — Bpésident

Toﬁ’ Chessell “PWU VP



Letter of Understanding #3
Newmarket-Tay Power Distribution Ltd. (the “Employer”)
—And —
Power Workers’ Union - CUPE Local 1000 (the “Union®)

Date: February 1,2019

Customer Service/Operations Clerk Midland & Operations Clerk Newmarket
Hours of Work

The parties agree that the normal working hours for the Customer Service/Operations Clerk at
Midland, if required, and the Operations Clerk at Newmarket will be the same as the Outside
Hours as outlined in Article 9.01.

Power Workers’ Union Newmarket-Tay Power Distribution Ltd.

7 -

Paul Fergusoir= President

Tn”’ Chessell PWU VP
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Letter of Understanding #4
Newmarket-Tay Power Distribution Ltd. (the “Employer”)
— And -
Power Workers’ Union — CUPE Local 1000 (the “Union®)

Date: February 1, 2019
Job Descriptions, Job Mapping & Job Classifications

The Employer and Union agree to meet within six (6) months of ratification of the Collective
Agreement to finalize all job descriptions, job mapping and job classifications.

Once the job description, job mapping and job classification processes are completed, the
Company and the Union will meet to discuss any pay equity review. A finalized pay equity
review will be completed within six (6) months of this meeting,

It is agreed that any resulting wage increases will be retroactive to September 6, 2018. Any
changes that would result in a wage decrease will not affect employees that exist at the date of
this Letter of Understanding.

Power Workers’ Union Newmarket-Tay Power Distribution Ltd.
Brian Hess — Principal Steward Paul Ferguson J\‘\I:;’esident

Torﬁr Chessell - PWU VP




Letter of Understanding #5
Newmarket-Tay Power Distribution Ltd. (the “Employer”)
—And -
Power Workers’ Union — CUPE Local 1000 (the “Union”)

Date: February1,2019

Temporary Work Centre Assignment
Newmarket Area and Midland — Tay Area Work Centres

The Employer may temporarily assign Employees from their normal work centre to the other work

centre.

Where The Employer directs an Employee to start work at a temporary location and finish their
work at a temporary location, it will be as follows:

1.

Whenever possible, a minimum of one (1) weeks’ notice to the Employee will be provided
for temporary location assignments.

An Employee will not be assigned to a temporary location for longer than eight (8) weeks
annually and for not longer than four (4) consecutive weeks unless mutually agreed to.

The Employee may claim a daily travel allowance of ninety dollars ($90.00) for reporting
as directed to the temporary location.

With the Employer’s approval, the Employee may elect to stay overnight. In these cases,
the Company shall assume, within reasonable limits, the cost associated with meals, travel
and lodging (single accommodation if possible) and twenty five dollars ($25.00) per day
for incidentals. The employee will receive a maximum of one daily travel allowance when
they are staying overnight.

Unless otherwise directed, Employees are required to be at the temporary location at the
normal starting time of the temporary location and remain until normal guitting time of the
temporary location.

Employees will normally arrange for their own transportation; however, Employees may
be required to drive a company vehicle to the temporary location. In these situations, the
Employee is still entitled to claim the daily travel allowance and where applicable,



transportation arrangements are made to return them to their normal work centre. Any
Employee passengers are also entitled to claim the full daily travel allowance.

7. This letter only pertains to Schedule O Employees.

Notwithstanding the above, the Employer reserves the right to assign Employees in unforeseen
or emergency circumstances.

Power Workers’ Union Newmarket-Tay Power Distribution Ltd.
%? 7
Brian Hess — Principal Steward Paul Ferguson{— President

T(;rﬁ Chessell ~FWU VP
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Letter of Understanding #6
Newmarket-Tay Power Distribution Ltd. (the “Employer”)
- And -

Power Workers’ Union — CUPE Local 1000 (the “Union™)

Date: February 1, 2019

Sick Leave for Midland Members

It is agreed by the parties that existing members as of the date of this Letter of Understanding
whose existing sick leave bank is beyond the maximum allowable under the Collective
Agreement shall maintain that bank until such a time as it has been depleted.

Power Workers’ Union Newmarket-Tay Power Distribution Ltd.

(s

Paul Ferguson \President

P

Teém Chessell - PWU VP
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Letter of Understanding #7
Newmarket-Tay Power Distribution Ltd. (the “Employer”)
—And-
Power Workers® Union — CUPE Local 1000 (the “Union”)

Date: February 1, 2019

Location Protection

Existing members of the date of this Letter of Understanding working out of the Midland Tay
Service Area will not be relocated. Existing members as of the date of this Letter of
Understanding working out of Newmarket will not be relocated to Midland Tay. Existing
members will be assigned to their current home work location.

Power Workers’ Union Newmarket-Tay Power Distribution Ltd.
/{/ , //Z -
L _ et ‘ﬁ —
Brian Fess — Principal Steward Paui Ferguson'-President

Tdm Chessell - PWU VP
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Letter of Understanding #8
Newmarket-Tay Power Distribution Ltd. (the “Employer”)
- And -
Power Workers’ Union — CUPE Local 1000 (the “Union”)

Date: February 1, 2019

Compensation for Training

Compensation for training outside of the current work centers will continue as per past practice
for both the inside and outside schedules.

Power Workers’ Union Newmarket-Tay Power Distribution Ltd.
Brian Hess — Principal Steward Paul Ferguson —Pfesident

-

o

WS
Tom Ciessell— PWU VP
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