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ARTIGLE 1- PREAMELE

101  Recognizing common dependence and interest of the Employer and employees in the
welfare of the Home and recognizin  further their relationship of good will and mutual
respact betwsen the Employer and the employees and contribute grealy to the
maintenance of the Home, increasing he efficiency of that welfare the parties to s
contract have joined togelher in the followmng Agreement.

102 Gender Neutral terms apply
Regardiess of the gender terrns used in this Collective Agreement, it shall be
read as including the masculine, feminine and gender-neutral pronouns and
terms. Throughout this Agreement, the plural inciudes the singular and vice-
versa as the context requires.

103 Purpose of Agreement
The purpose of the Agreement i1s fo.

1} improve relations between th  Employer and the Union and 0 provid  mor
clearly the cond-tions of empiocyment

2) o recognize the mutuail vaiue of joint discussions and negoliations in ail
matiers periain ng to working ¢ nditiors and employment,

3) lo encourage efficiency and econemy of operations and service as well as ie
camrying out the aims and ob ec wes of ihe H--me wilh the inter.-sts . f the
empioyees, residents and Employ- ¢

4} 1o promgote the morale well being and security of all emgloy.es

5} improve Ihe qual ly of resid nt care n the nome.

ARTICLE 2- MANAGEMENT RIGHTS
2.01 Managementiighis referred to n this Article shall be exercised without discrnmination in 3
manner {airly and reasonably and consisient with the terms of this Agreement.

2.02  The Union recognizes that it is the right of the Employer o manage the Home n which
& is engaged and withoul limiting the generality of the foregoing the Employer shall
have the right to:

{a) mainiain ordar, discipline and efiiciency;

{b) operate and manage iis business and direct the work force in accordance
wilh ({5 responsiblities;

{c) determine the work io be performed and o establish standards, melhods,
procedures and schedules of operations;

(d) determine the requiremenis, select, hire, lransfer, promote, demote, ciassify, lay
off, suspend, or discharge or otherwise discipline an employee for just cause, 10
increase or decrease working forces;

{e) develop, revise and maintain reasonable rules and regulations to be observed
by all employees;

{f) 2. matllers concerning the operation of the Empioyer's business not specifically
dealt with in this coniract shall be clbserved {0 be the management’s responsibulily;

{g) the exercise of ihe foregoing rights shall not supersede ihe other specific provisions
of this Agreerment and this clause shall not prevent the processing of grievances
under such other specific provisions.



ARTICLE 3- RECOGNITION

3.01

3.02

3.03

3.04

The Employer recognizes the Canadian Union of Public Employees (CUPE) and ils Local
1259 as the sole and exclusive bargaining agent for all of its employees at Admiral Long
Term Care Centre Limited, Darimouth Nova Scotia or Whitehills Long Term Care Centre
Limited, Hammonds Plains, Nova Scotia, except the Administrator, Director of Health Care
Services, Director of Recreation, Office employees, Director of Support Services, Dietician,
Unit Coordinator, Staff Development/Quality Assurance, Social Worker, Registered Nurses
and those persons excluded by Section 2(2) of the Trade Union Act.

Physiotherapist Position- If not contracted, then the position wili be in the bargaining unit.

Persons whose jobs are not in the bargaining unit shail not work on any jobs which are in
the bamgaining unit except for the purposes of instruction/training/e xperimenting and
emergencies or unanticipated circumstances when empioyees are not available orin
cases as agreed upon by the parties.

This Agreement is applicable o all full time and regular part time employees
{inclusion of casual employees as per Appendix 'B') subject to the provisions of the
Agreement except as otherwise specified.

No employees or group of employees shall be required or permitied to make a
written or verbal agreement with the Employers or their representalives, which may
conflict with the terms of this Agreement.

ARTICLE 4- DISCRIMINATION

4.01

4.02

The Employer and the Union agree that there shall be no discrimination in regard to
hiring, or disciimination, inlerference, restriction or caercion, exercised or practised, with
respect to any employee in the matter of continued employment, or any term or condition
of employment including, but not limited to, wage rates training, upgrading, promotion
transfer, lay-off, recall, discipline or discharge by reason of race, creed, colour, ethnic,
nationa! or ahoriginal origin, political or religious affilialon belief or activity, age, sex,
sexual orientation, gender identity, gender, expression, family or mantal status,
common-law relationship, physical or mental disabiiity, place of residence, source of
income, or by reason of their membership or activity in the Union.

The Employer and the Union recognize the values of diversity, equity and
inclusion in the workplace, and agree to the principle of, and are committed to,
establishing a workplace that is inclusive and diverse.

The Union and Employer may agree that specific job posting(s) be designated
as only being eligible to applicants from one or more under-represented
groups in the workforce: Indigenous peoples, Black/African Nova Scotians,
people of African descent, people of colour, persons living with a
disability/disabilities, gender, and persons of diverse sexual orientation and
gender identity and/or expression. The Union shall agree or disagree with the
Employer’s request to designate job posting(s) within 10 working days of the
Employer providing the Union with the rationale and bargaining unit seniority
list. Eligible, qualified employees of the bargaining unit will be given
preference over external applicants. If the position cannot be filled with a
qualified designated person, the position will be reposted and filled in
accordance with Article 15,



ARTICLE 5 - DEFINITIONS

5.
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The Administrator is the administrator of Admira ong Term Care Cenire Limitad,
Darmoeuth Nova Scotia or YWhidehilis Long Temn Care Cenire Limiled Hammends Plains
Nova Scotia.

Fuil ime employees shall mean persons whe have served the probationary penod are
schaduled o work on a full e basis and who are norma ly employed in full ime
positions.

Part time employees shall mean persons who have served the probat onary penod and
who are regularly scheduled to work  ess than the number of working hours in each
working day or less than the full number of working hours in 2ach week. Part time
emplaoyees shall receive the condiions of employment and all the benefits of this
Agreement on a pro rata basis except in those aricles thal are otherwise specified,

"Agreement’ shall mean this Collectve Agreement

Probationary employees shall mean persons who have worked less than four hundred and
fifty (450} hours. They become a member f the barganng n+ once probation is
completed. At a minimum, the Empioyer shail evaluate probationary empioyees
after two hundred and twenty-five {225 hours

A probationary employse shall have no senicnity nights dunng th- probationary period.
After completion of their probationary period, their sen . .nly shat 4= back to the date
of hwre. Probationary employees shali be eniitled to al righls and besefits of the
Agreement unless otherwise specified.

A temporary employee is an employee hired on a temporary bas.c it = maximum gf
twejve (12} months unless otherwise mutualy agreed by the “mp oyer and the Union, in
either a full time or a part time pasition o provide relief for purposes such as but not
fimited to matemity, adopticn, or parental leave, iilness or olher absence. Temporary
empiovees will only access permanent positions through the pasting process as per
Arlicle 15.

A casual employee is an employes who is not guaranteed minimum hours, who is
called in on either a day-10-day basis or subject lo Article 15.01 & 15.04, may be
posted when there are no avaiiable full time or part lime empioyees. Casual
employeas are entitied 1o the rights and benefits of this Agreement as specified in
Appendix "B".

"Working Day" means days exciusive of Saturday or Sunday or Holidays for
administrative/clerical purposes only.

“Union” means the Canadian Union of Public Employees Local 1259.

"Employer” means Admiral Long Term Care Centre Limited or Whilehills Long
Term Care Centre vimiied.

Spouse means a legal marriage partner or live-in partner who has been identified in
writing by the employee to the Employer as lhe spouse. This includes a same-sex
pariner for all purposes under this Colleciive Agreement, but sub,ect to the eligibility
provisions of ine respective Benefit Plans.



ARTICLE 6- UNION SECURITY AND CHECK-OFF OF UNION DUES

6.01 Al present employees and future employees who are included n this bargaining unit and
have compieted four hundred and fifty (450) hours of employrment, as a condition of
continued employment, shall become and remain members in good standing wilh the
Union according to the Constitution and By-Laws of the Union.

6.02 The Employer shall deduct from every employee any dues in accorgance with
the Union Constitution and By-Laws,

6.03 Dues shall be deducted monthly and forwarded to the National Secretary-Treasurer of
CUPE, 1375 St. Laurent Boulevard, Ottawa, ONT K1G 027, not later than the 15th day of
the month following, accompanied by a list of the names, total eamings, and classifications
of the employees from whose eamings the deductions were made. The Employer shall
note any hirngs, layoffs, recalls, or terminations of employees thal occurred during the last
month. A duplicate copy shall be provided to the Local's Secretary-Treasurer.

6.04 The Union shall indemnify and save the Employer harmiess from any liability or action
that may arise out of any deductions made from pay of any employee pursuani to this
Article.

6.05 Dues receipts- The Employer shall inciude on the T-4 slips the amount of Union dues
paid by each member in the previous year.

6.06 Union dues shail be deducted once ihe employee has completed the probationary period

8.07 At the same time the Employer provides T-4 slips to employees, the Employer shall
aiso provide to each empioyee in wriling, the amount of premiums for the group
health and medical plan they paid in the previous year.

ARTICLE 7- UNION REPRESENTATION

7.01  The Employer acknowledges the righis of the Union to appoint or olherwise select
Stewards. The names addresses and phone numbers of the Stewards shall be given to
the Employer in writing.

7.02 For Admiral:
The Employer will grant leave with pay for members who are in the employ of the
Emgloyer that they shall not suffer any loss of pay or benefits, for a combined total of
ninety-five (95) hours (calculated as 1.44 negotialing hours per licensed bed) when the
employee attends direct negotiations with the Employer. The Local President may be on
the Bargaining Committee, as one of the members, The Local President's time on the
Bargaining Commitlee shall be counted among the paid shifts for this article.

For Whitehills:

The Employer will grant leave with pay for members who are in the employ of the
Employer that they shall not suffer any loss of pay or benefits, for a combined total of
eight-four (84} hours (calcuiated as 1.44 negotiating hours per licensed bed) when the
employee aitends direct negotiations with the Employer. The Local President may be on
the Bargaining Committee, as one of the members. The Local President's time on the
Bargaining Committee shall be counted among the paid shifis for this arlicle,

7.03 A Steward may not leave their regular duties or place of work unless given pemmission to
do so by the Administrator or their delegate. Such permission shall not be unreasonably

4



7.04

7.05

7.08

withheid. When permission is obtained, the union membear shail carry out the funclions
related {0 the grievance procedure or attendance with the Employer. During the period of
absence they shall not suffer any loss of wages or benefils due lo these aclivities. If a
steward is not present a member of the executive may attend on their behalf.

The Union shall have the right to have Lhe assistance of a represeniative of CUPE or any
other advisor to enter the Employer's premises during the hours of employment to discuss
spacific matiers pertaining io this Agreement or negotiations, with the Adminisirator or
their delegale, provided they firsi amange by phone an appointment ai a time mutually
agrecabile.

The Employer shall provide the Union worth a bulletin board which will be for the sole
purpose of passing on Union information providad that all notices are signed by a
wnion official.

The Union shall have the right at any lime 1o have {he assistance of representatives
of the Canadian Unicn of Public Employees when dealing or negotiating with the
Employer. Such representative{s) shali have access to the Employers premises in
order io investigate and assist in the seiilement of a grievance, providing the
represeniative obiains permission from the Administrator,

If the Union reguires the presence of the President or delegate at Labour Management
meelngs and Step 2 grievance meetings, the meetings wauld be scheduled for days
the President is not at work al the aliernate site, if operationally possible.

The Employer shall make available 10 the Union on request, nformation relevant to
the bargaining urit, such as ‘ob descriptions, pasitions in the uni, job classifications,
wage rates, financial information periaining lo covered employge weliare plans and
nan-confidential infarmation required for collective bargaining purposes providad that
such information can be oblained witnaut additicnal cost to the Employer.

The Employer agrees that Stewards shall not be hindered, coerced, restrained or
interfered with in any way in the performance of iheir duties, while investigating
disputes and presenting adjustments as provided in this article. The Union recognizes
that each Steward is employed by the Employer and that they will not leave their
waork during working hours excert to perform their daties wnder this Agreement.
Therefore, no Steward shaii leave their work without abtaining the permission of their
supervisor, which pemission shaill not be unreasonable withhela.

ARTICLE 8- ACQUAINT EMPLOYEES

8.01

The Employer agrees to acquaint new employees with the faci that a collective
agreement is in effect. Copies of the Agreement shall be supplied by the Union to all
of its members. The Employer agrees ta provide fifteen to thirty {15-30) minuigs 1o
the Union on the 1st erientation day of each month 1o meet with new bargaining unit
employees.

ARTICLE 9- CORRESPONDENCE

5.01

Al correspondence between the parties arising out of this Agreement or incidenial
thereio shall pass to or from the Administrator or their deegate te the President or their



§.02

designate of this Union. Should the Union wish to have it mailed, they will supply
the Employer with a mailing address.

The Employer shall provide the following information semi-annually and
shall provide it in electronic form:

{a} the name of each Empioyee; and

{b) the mailing address and telephone number (if available} of each employee;
and

{c) the personal email address of each employee (if available); and

(d) the employee’s employment status {(such as full-time, part-time, temporary,
casual)

To ensure accurate information, all employees shall annually and no later than
March 31 of each year, confirm their current mailing address, telephone
number and email address. If this information changes throughout the year, the
employee shall advise the employer in writing as soon as possihie.

ARTICLE 10- LABOQUR-MANAGEMENT COMMITTEE

10.01 The Employer and the Union agree to establish a Labour-Management Committee

consisting of two (2) representatives of the Union and two (2) representatives of the
Employer. A resource person from either party may attend if so invited. The Regiona!
Representative of CUPE and the Labour Consultant will be ex officio members and
may attend at any time with forty-eight {48) hours nolice unless otherwise mutually
agreed. The Committee shall atlempt to foster good communications and effective
relationships between the parties and a spirit of cooperation and goodwill within the
Home, the end goal of which is the improved service to the residents, and working
conditions for the employees.

10.02 The committee shall consider such items affecting the Emplayer's operations and

the relationships between the Emplayer and the employees. Meetings shall be
called not less than three {3) times a year or any other time as may be required by
the Chaiperson or by a majority of the Commitiee members. A notice of meeting
and an agenda shall be circulated 1o the members of the Committee at least five (5)
workdays before the meeting. Minutes will be recorded and distributed.

10.03 An Employer and a Union Representative shall be designated as joint chairpersons

and shall altemate in presiding over meetings. The Commitiee shall not have
jurisdiction over wages, or any matter of collective bargaining, including the
administration of this Agreement. The Committee shall not supersede the activities of
any other committee of the Union or the Employer, and does not have the power to
bind either the Union or its members or the Employer to any decisions or conclusions
reached in their discussions. The Commitiee shall have the power o make
recommendations {o the Union and the Employer with respect to its discussions and
conclusions.

ARTICLE 11- GRIEVANCE PROCEDURE

11.01 In order to provide an ordery and speedy procedure for the settling of grievances,

the Employer acknowledges the rights and duties of the Union Grievance
Commitiee and the Union Stewards. The steward shall assist any employee which
ihe Steward represenits, in preparing and presenting their gnevance in
accordance with the grievance procedure.
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11.02 The Union shall appoint the shop stewards and shall netify the Emplayer in writing of
their name(s) before the Employer is required to recognize them. The Union shall
supply the Employer with the names of its officers, and the Employer shait suppiy the

Union with a list of its supervisory personnel with whom the Union may be required to
transact business.

11.03 A grievance is any dispute or difference arising out of the interpretation, application,
or administration of ihis Agreement or any allegation (hat this Agreement has been
viotated and includes any question as to whether a maiter is arbitrable. Should any
dispute arise, an earnest effort shall be made {o settle the dispute in the following
manner, bul excluding weekends and statutory holidays.

Step 1

The aggrieved employee(s) will first discuss the incident with their immediate supervisor
and shop steward within five (5} working days of the incident in question. The
supervisor shall answer within five {5) warking days of the discussion.

Step 2

Failing satisfactory setllement, or the expiry of the time limit in Step 1, the
employee{s) may within five {5) working days present their grievance in writing fo the
Adminisirator or their delegate. The writien grievance shall include a statement of
the matler in dispute, the article{sj violated, and the potential remedy or refief sought.
The Administrator will convene a meeting within five {5) working days of the receipt
of the written grievance fo discuss the situation with the employee(s} and the shop
steward/representative. The Adminisirator will provide a written response within three
(3) working days of the meeting.

Step 3
Failing satisfactory settlement, or the expiry of the time limit in Step 2, the Uniocn may, within

ten {10} working days, give notice in writing io the Administrator of ils intent to
refer the grievance to arbifration.

11.04 Meeting facilities
The Employer shall supply the necassary facilities for the grievance meetings.

1105 Where an employee is required fo attend a meeling with the Employer which concems a
reprimand, written wamings, suspension or discharge, the employee shall be accompanied
by a shop steward or an execulive member.

11.06 Union representation
In any case where the employee(s) presents their grievance in person or in any case in

which a hearing is held on a grievance at any level, the employee(s) shall be accompanied by
a Steward or Execulive Member, as per Arlicle 11.05.

11.07 Technical objection to grievance

No grievance shall be defeated or dented by any iechnical objeclion occasioned by a
clerical, typographical, or similar technical efror.



11.08

11.09

11.10

11.11

11.12

1113

11.14

11.15

Unsafe conditions

An employee or a group of emp oyees who are reguired toc work under unsafe
unhealthy conditions shal- have the right o fi e a grievance in Step 2 of the
grievance procedure for preferred handling.

Amendments
Any mutually agreed changes to this Agreement shall be in writing and form part of this
Agreement, and are subject to the grievance and arbitration procedure.

Policy grievance
Where a dispute involving a question of general application or interpretation occurs or where a
group of employees or the Union has a grievance, Step 1 of this article may be by-passed

Union may institute grievance

The Union and its representatives shall have the right to originate a grievance on behalf of
an employee or group of employees and to seek adjustment with the Employer in the
manner provided in this Article. Such a grievance shall commence at Step 2.

Replies in wriling
Replies to grievances stating reasons shall be in writing at all formal stages.

Employer may file grievance

The Employer may initiate a grievance by filing such with the Union President within two (2)
days from the date of the event giving rise to the grievance or the dale upon which the
Employer ought to reasonably to have known of the event giving rise to the grievance. The
Union President shall provide a written answer to the grievance within two (2) days of its
receipt. If the Union President does not reply within that ime limit or if the answer is not
satisfactory to the Employer, the Employer may within three {3) days of the receipt of the
reply or expiry of the time limit, give notice in writing to the Union President of ils intention to
refer the grievance to arb {ration in accordance with Arficle 12.

Time limits

The time mits stipu ated in both the grievance and arbitration procedures may be extended
by mutual consent of both parties. Saturdays, Sundays, and statutory holidays are not
included in the tme Imits of the grievance procedure

In the matter of a grievance involv'ng termination Step | of the grievance
procedure shal. be by passed.

ARTICLE 12 -ARBITRATION

12.01

When either party requests that a grievance be submitted to arbitration, the request shall
be made by regisiered mas (or personal delivery) addressed to the other party of the
Agreement, indicating the name, address and phone number of its suggestion of single
arbitrator, or its nominee to the Arbitration Board. Within ten (10) working days thereafter
the other party shal’ answer by registered mail (or personai delivery) indicating the name
address and phone numbei uf its suggestion of single arb {rator or its nominee to the
Arbitration Board {f an Arbitrafton Board is suggested, the two (2) nominees shall then
select an impartial charperson. Selection of a single artitration shall be by mutual
agreement between the padies.



12.02 Failure to appoint
If the party receiving the notice fails {o appoint an Arbitrator, or if ihe two (2) appointees
fail io agree upon a chairperson within fifteen (15) working days of their appointment,
the appointment shall be made by the Minister of Labour and Advanced Education for
the Province of Nova Scotia upon request of either party.

12.03 Afier the arbitrator or arbitration board, as the case may be, has been appointed, they
or it shall convene a meeting within thirty {30} days with both parlies present to deal
with ihe matiers{s) in dispute.

12.04 The board or arbilraior, as the case may be, shall determine its own procedure, but shall
give full opportunity io al. parties to present evidence and make representation. It shall hear
and deiermine the difference or allegation and render a decision within fourteen (14)
calendar days from the date of the aritration.

12.05 Decision of the boardfarbitrator
The decision of the majority or the Arbitraior shali be the decision of the Board. Where
there is no majority decision, the decision of the Chairperson shali be the decision of the
Board. The decision shall be final, binding and enforceable on all parties. The Board of
Arbitration or Arbitrator shail not have the power {o change this Agreement or alter,
modify or amend anvy of its provisions.

12.068 Disagreement of decision
Should the parlies disagree as to the meaning of the board's decision, either party
may apply to the Chairperson of the Board of Arbitration to reconvene the board to
clarify the decision, which it shall do within seven {7} calendar days,

12.07 Expenses of the board
Each party shall pay:
1) the fees and expenses of the nominee il appoints

2) one-half (/2) of the fees of the Chaiperson.

12.08 During the arbitration procedure the parties shal have t e ass stance of any employee(s)
concemed as a witness Any cosl related o witn-sses sha be bome by the party who
called the witness.

12.09 The time limits fixed in both the grievance and arb tration procedure may be
extended by consent of the parties

ARTICLE 13- BISCHARGE, SUSPENSION AND DISCIPLINE

13.01 An employee who has completed their probationary period may be suspended or
discharged but only for just cause. The Employer shal notify the empioyee in writing of their
suspension or discharge within five {5) working days of the action taking place. A copy will
be forwarded to the Union

13.02 Whenever the Employer or their authorized agent deems i necessary 1o censurg an
employee in a manner ndicating that dismissal may fo low any furher infracton or may
follow if such employee fails o bring their work Lp to a required standard by a given date,
the Employer shall, within five (5} working days thereafter, give written particulars of such
censure (o the employee involved, with a copy t. the President of the Union

9



13.03 In cases of discharge or suspension, the griever may bypass Step 1 of Article
11.03 and go directly to Step 2.

13.04 Except for proven abuse or proven harassment, any formal entry which relates to an
employee’s conduct which could be used for the purpose of discipline, shall be placed in
an employee's file for a period of eighteen (18} months for a suspension or disciplinary
actions, and tweive (12) months for a reprimand or adverse report, and then be removed
provided there have been no further incidents of a similar nature documented and placed
on the file. A copy of all such entries or documenis shall be sent to the employee and the
Union at the time any entry or document is placed in ihe file and both the employee and
the Union shall be required to acknowledge receipi of same.

13.05 An employee shall have the right to review copies of their file provided they first
make an appointment two (2) days prior to such reques{. This may be only done
twice per year, except in the case of a grievance.

ARTICLE 14- SENIORITY

*14.01 Seniority is defined as the length of service with the Employer. Employees who
were employed at Glades and who had no break in service between Glades and
Whitehills or Glades and Admiral shall be credited with the seniority thal they had at
Glades. Seniority shall be effective only after an employee has completed a
probationary period of four hundred and fifty {450) worked hours.

Such employee may be terminated during the probationary period wilthout
recourse to the grievance procedure. After completion of the probationary period,
seniority shall be effective from the date of hire.

*14.02 Seniority shall operate on a bargaining unit wide basis except for determining preference
for holidays, vacations, and other leave (except bereavement) in which case it shall be on a
departmental basis. Provided that an employee is qualified and is competentiy abie to
perform the required work, seniority shall be used in detemmining preference or priority for
promotion, transfer, demotion, lay off, permanent reduction of the work force, and recall, as
set out in the other provisions of this Agreement,

*14.03 The Employer shall maintain a seniority list showing the date upon which employees’
service with the Employer commenced. Where two or more employees commenced work
on the same dale, preference shall be given in accordance with the date of application. An
up-to-date senionty list shall be sent to the Union and posted on the staff room bulletin
board in January of each year. Employees shall advise the Employer within thirty (30} days
of the posting i their position on the list is incorrect. if no contrary advice is received within
that perod, the list shall be deemed (o be setiled,

*14.04 An employee shall only lose seniority in the event:
(a) Employee is discharged for just cause and is not reinstated through the
grievance or arbitration procedures.

(b) Employee resigns and does not withdraw their resignation within two (2) working days

{c) Employee is laid off for a period of more than twelve (12) months.



(d) Employee is absent for at least five (5) consecutive warking days without sufficient
cause or without notifying the Employer unless such notice was not reasonably
possible.

(e} Employee on fay off who fails ta report for work within fourteen (14) calendar days
after being notified by the Employer of their recall. In each case, the employee shall
be notified by telephone or registered mail of such recall. It shall be the responsibility
of the employee to keep the Employer infarmed of their current address.

{f) He fails to retum to work following an approved leave of absence on the day set
out when the leave was granted.

Transfer and seniority outside bargaining unit

*14.05

(a)  Noemployee shali be transferred to a position outside the bamgaining unit without their
consent. Such employee shall have the right to retum to a position in the bargaining unit
during their trial period, which shall be a maximumn of four hundred and fifty (450) worked
hours. If the employee returns to the bargaining unit either at their own request or at the
Employer's request, they shali be placed in their former position and wage rate without
loss of seniority. Any other empioyee promoted or transferred because of the
rearrangement of positions shall also be retumed to their former position and wage rate
without loss of seniority.

{b}  When an employee, is temporarily transferred to a position outside the bargaining
unit they shail continue to earn the benefits of this Agreement and pay union dues.

ARTICLE 15 - JOB POSTINGS. PROMOTIONS, AND STAFF CHANGES

1501 When itis determined thal a vacancy shall be filled, inciuding temporary vacancies
expected to exceed twelve (12} weeks, or when a new position is created within the
bamgaining unit, the Employer shall posl notice of the position on the staff bulletin board for
a period of five {(5) working days during which time any employee in the bargaining unit may
make written application for the position.

15.02 Such notice shall contain at least the following information: nature of the position,
knowledge required, education, ability, skills, wage level and guaranteed minimu
hours. Such qualifications shall be those necessary to perform the work required.

15.03 No application received from oulside advertisements for any vacancy inside the bargainir
unit shall be processed until the applications of present employees have been fully
processed.

15.04 Both parties recognize:

1) the principle of promotion within the service of the Employer,

2) that job opportunity shall increase in proportion to length of service and
required qualifications;

3) that in making staff changes, {ransfers or promotions within the bargaining unit, the
appointment shall be made of the applicant with the greatest senionty and have the
required quaiifications and ability to performn the required duties. The appointment
shall be made within two {2} weeks after the posting period. If fwo {2) or more
applicants have identical seniority, the position shall be awarded fo the employee whe
applied for the position first. The successful applicant shall starl the positior:
within four {4) weeks of being awarded such position.



15.05

The successful applicant shal be p'aced on a t-al for a period of three hundred seventy-five
{375) hours worked. The placement shal be coridittonal on satisfactory service. In the event
the successfu applicant proves unsatisfactory dunng this period, or if the employee is
unable to perform the duties of the new job they shall be returned to their former position
and wage rate or salary without .oss of seniority. Any other employee promoted or
rransferred because of this arrangement sha | be retumed to their former position and wage
or salary rate without loss of senionty

1-.06 Within seven {7} calendar days of the date of appointment, ihe name of the successful

applicant shall be posted on the staff room bulletin board. The Union shall be notified
of ali promotions, hirings. transfers and teminations.

In the eveni a temparary position 1s expecled to exceed twelve (12) continuous
weeks, the position shall be posted in accordance with Article 15.01.

Temporary positions of twelve (12) weeks or less shail be offered to a wiling employee n
accordance with sen:ority When possible, this assignment shall be scheduled giving the
employees as much notice as reasonably poss ble In circumstances where there is no
willing employee avaiable for the temporary posilion. a casual employee shall be assigned

Pemanent employees shall have the right to apply for temporary positions which have
been posted. If successful the pemanent employee shall have the nght to revert back to
their permanent position at the completion of the iemporary pos:hon While in the
temporary position, permanent employees shail retain their right of permanent staus,
benefits pension, etc. Any other employee affecied by this arangement shall also be
retumed lo their former postlions. wage or salary rate without loss of seniority.

Once an employee accepts a temporary position the completion of the time period
must be fulfilled prior to making application for another temporary job unless the
other temporary position is for twe (2) additional shifts bi-weekly for three (3) months
or similar shifts for at least six {6) months.

ARTICLE 16- LAYOFFS AND RECALL

*16.01 A lay off shall be defined as a reducti on in the work force or a reduction in the regular hours

of work as defined in this Agreement

*16.02 In the event of lay off, employees shall be laid off in reverse order of seniority provided

that those employees being retained are qualified and are able lo competently perform
ihe work required. Displaced emp oyees shall have the right to bump any employee with
tess seniority provided that the employee is qualified and able to competently perform the
work requirad.

*16.03 Employees shall be recalled in order of iheir seniority provided that those being

recalled are qualified and able to competently perform the work required.

*16.04 No new employees shall be hired to fill a position until those laid off who have seniority

have been given an opportunity for recall, provided they are qualified and able to perform
the work.



*16.05 Unless legislation is more favourable for the employee the Employer shall notify
employees who are to be laid off ten (10} working days prior to the effective date of lay
off. if the employee has not had the opporlunity to work the days as provided in this
Arlicle, they shall be paid for the days for which work was not made available.

*16 06 Grievances conceming lay-offs and recalls shall be In tiated at Step 2 of lhe
Grievance Procedure

ARTICLE 17- HOURS OF WORK, OVERTIME & CALL BACK
17.01 The regular hours of work shail be seventy-five (75) hours per two {2) week period,
consisting of ten (10) regularly scheduled seven and one half (72} hour shits.

17.02 Each seven and one half (7 / } hour shift shall have a thurty (30} minute unpaid lunch break
and two (2) paid fifteen (15) minute rest periods, one (1) rest period in the first half of the
shifi and one rest period in the second half of the shift. in the case of employees working
less than a seven and one half (7'/2} hours shift, the rest period shall be prorated.

=17 03 All full time employees are entilled to two (2) consecutive days off in each two (2)
week pay period unless the employee otherwise agrees.

17.04 Except as may be otherwise mutually agreed, there shall be a minimum of eight
{8) hours between shifts

17 .05 Work schedules for employees shall be posted on a bullelin boar! two (2) weeks in
advance, schedules of four (4) week duration. As the places develop the Employer will look
at putting up six {6) week schedules. However in the case of the Christmas wark period the
schedule shall be posted three (3) weeks in advance. Once posied, the shifi schedule shall
not be changed without the knowledge of the employee.

Except where the change is by mutual agreement between the employee and the
Employer, if the schedule is changed by the Employer without the minimum twenty-four
{24} hours notice prior to the start of the original shift, the employee shall be compensated
at the overlime rate for each hour worked,

17.06 Employees in the Nursing Department shall attend work ten (10} minutes prior to the
commencement of the shift for the pumpose of receiving report This is nof considered
paid service. Time worked beyond the end of the scheduled shift shall be considered
overtime and shall be paid for at the rate of time and one-half (1.5x).

*17.07 Full ime employees shall have every second weekend off, Part time employees shall
have at least every fourth weekend off. Part time employees shall have every third
weekend off where operational requirernents pemmit.

“17.08 Employees in the same classification shall be able to exchange shifts with each other with
the consent of the Administrator or their designate. The employee will be responsible for
their scheduled shift and shall advise the Administrator or their designate in writing no
less than three (3) days prior to the affected shift {except in the case of an emergency) of
the name of their replacement. No overtime shall be paid as a result of this request.

17.09 Alltime worked in excess of seven and cne half (72} hours per day or seventy-five (75)
hours bi-weekly (14 days} shall be considered overlime. Overlime shall be paid at the rate
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of time and one half the employee's reguiar hourly rate and when taken as time off shall be
at the rate of one and one half hours {1'/2) hours off for each overtime hour worked.

17.10 {a) Al overlime will be on a voluniary basis provided that if there are no or
insufficient employees willing to work an overlime assignment, and overtime is
essential, overlime will be assigned on the basis of seniority commencing with
the most junior employee in the classification concemed.

(b} Exceptin exceptional circumstances, employees who work twelve (12)
hour shifts and who are mandated or required to work overtime of more
than four {4) hours shall have twelve {12) hours rest before their next shift,
unless otherwise mutually agreed.

{c) Except in exceptional circumstances, an employee shall not be mandated
more than three (3} times in a week. If an employee has been mandated three
{3) times in a week, the next most junior employee in the classification will
be mandated. If all employees on shift have been mandated three (3) times
in a week, then the most junior employee on shift will be mandated. For the
purposes of this Article, a week is defined as 7 am on Monday to 7 am the
following Monday.

17.11 QOvertime and call-back time shall be divided equally among employees who are
willing and qualified to perform the required work.

*17.12 An employee who is called in to work ouiside of their regular working hours shall
be paid for at least four {4) hours at their regular rate of pay.

17.13 Employees required to work a double shift shall be provided with a meal by the Employer.
However, if the double shift includes the midnight shift, sandwiches will be made available
for employees who work the midnight shift at no cost lo the employee.

17.14 The Employer shall schedule on the basis of such factors as employee status,
equitability and sentority.

Once the schedule is posted, any shifi(s) or hour(s) arising (through
additional work or vacancies) shall be filled by the foliowing process:

1) Part time employees, in order of seniority, up to 75 hours;
2) Casuals employees, up to 75 hours;
3} Full time employees, in order of seniority, up to 75 hours;

In all of the above cases, it is understood that the shift{s) or hour(s) are offered
within that classification.

17.15 An employee who is called in to work an extra shift within one hour of the star of the
shift, shall be given a reasonable amount of time to report to work and will be paid for
the full shift provided that they work 1o the normmal end of the shift.

17.16 Semi-Annual Time Change

The changing of daylight saving time to standard time, or vice versa, shall not result
in the employee being paid more or less than their normal scheduled daily hours.
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The hour difference shali be split between the employees completing their shift and
those commencing their shift.

ARTICLE 18 - WAGES & JOB CLASSIFICATION
18.01 The Employer agrees to pay the wage rates attached 1o and forming part uf this Agreement
as Appendix "A".

18.02 Where an employee 1s assigned temporarily to perform work in a classification \n the
bargaining unit that is paid at a lower rate than their own the employee shal receive
their requiar rate of pay for that assignment.

18.03 Where an employee is assigned temporaniy to perform work n a classification in
the bargaining unit that is paid higher than their own the employee shall receive
the rate of higher classification

18.04 If an employee wishes {o work in a classification in the bargaining unit that is paid
at a lower rate of pay than their own the employee shall receive the lower rate of
pay.

18.05 Job classifications are sel oul in Appendix "A" of this Agreement and shall not be
changed or efiminated without prior consulting the Union

18.06 There will be one LPN position working Monday-Friday in each facility. Itis agreed
that if needed the LPN may be required to work other shifts as well on evenings,
nights or weekends to cover sick calls, vacant shifts or vacation on short notice.
If at any time management feels this position would operationally work better for
the facility to include weekends, evenings and nights, either 8-hour or 12-hour
shifts, then the position will be changed to include these hours.

18 07 When any position not covered by Appendix "A" is established during the life of this
Agreement, the rate of pay shall be subject to negotiat ons between the Employer and the
Union. If the parties are unable to agree as fo the classification and:or rate of pay of the job
in question, such dispute shall be submitted to arbitrabon. The new rate shal' become
retroactive to the time the position was frst filed by an employee.

18 08 Responsibility Pay
Where the Employer specifically. and at their sole discrelion. designates and directs an
LPN to be in charge of at least one unit for the full shift, the designated LPN shall receive
five dollars and sixty cents (35.60) per eight hour shifl (pro-rated for a shifi of more or less
than 8 hours} in addition to their regular hourly rate.

This provision shall not apply fo casual employees.

18.09 LPN Facility Pay
In the absence of management staff or a registered nurse, including a
registered nurse designated to be on-call, the employer may designate an
LPN to be responsible for the facility. If designated, the LPN will receive a
premium of two dollars and fifty cents {$2.50) per hour for each hour worked
with the designated responsibility.



18.10

18.11

18.12

18.13

No LPN in receipt of this premium will be eligible to receive the LPN
responsibility pay in Article 18.08.

Shift premium
All employees shall receive a shift premium for all hours worked between 1900 hons an .
0700 hours of $2.25 per hour.

The shift premium rate shall increase to two dollars and thirty five cents {$2.35)
per hour, effective date of ratification and shall be applicable to all hours worked
including overtime hours worked, between 1900 hours and 0700 hours.

Weekend premium
All employees shall receive a weekend premium for all hours worked between midnght
Friday and midnight Sunday of $2.25 per hour.

The weekend premium rate shall increase to two dollars and thirty five cents
{$2.35) per hour, effective date of ratification and shall be applicable to all hours
worked, including overtime hours worked, between midnight Friday and midnight
Sunday.

Employees in classifications with increment steps shall advance to the next increment
step on the employees anniversary date.

25 Year Service Salary Increment - LPNs

Effective the date of ratification, and upon completion of 25 years of service as
an LPN working with the Employer, all permanent LPNs will receive an
additional salary increment of 3.5% greater than the highest rate in effect for
their classification.

ARTICLE 18- HOLIDAYS

*19 01 The Employer recognizes the following as paid holidays

New Years Day 2 Fioating Holidays
Heritage Day Thanksgiving Day
Good Friday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day

Labour Day Nata! Day
National Day for

Truth and

Reconciliation

*19.02 Full time and part time employees must work their regularly scheduied shift immediately

prior to and following the holiday so as o qualify for Ihe holiday An employee is excused
from this obligation if absent due o iliness (with a medica cerbficate if requested),
bereavemnent or other leave, vacation or layoff.

*19.03 Part time employees who work on a holiday shall receive payment in accordance with Article

19.02, For those holidays not worked, payment shal be made on termination of employment
or at the first pay in December of each year {wh chever comes first) based on the number of
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days worked as a fraction of two hundred sixty (260) working days per year times the
number of holidays not worked during the year.

"19.04 In the event any of the above holidays fall on an employee’s day off an additional day off
with pay shall be granted by the Employer or the employee may elect io take the day's pay
in lieu of a day off. Such additional day shall be agreed upon mutually between the
employee and the Employer to be {aken within thirty (30) days unless there is a provision
in 19.06.

16.05 Any hours that an employee works between the hours of 00:01 hours and 24:00 hours on
one of the recognized holidays shall be compensated at the appropriate holiday premium
rate.

*19.06 An employee who works on a holiday shall be paid af the rate of time and one-hatf {1.5x)
plus another day off wilh pay at a fime mutually agreed or may be accumulated up to a
{otal of five (5) days to be taken at the employee's request, if operational requirements
permit, or if mutually agreed to be added to the employee's annual vacation. ltis the
employee's responsibility to inform the Employer of the days off desired.

*19,07 The time for taking the floating holidays shall be mutually agreed between the Employer and
the employee. Best efforts will be made to schedule the floating holidays by the
end of the calendar year. Any time remaining in the holiday bank for the floating
holidays shall be paid out to the employee at the end of the calendar year.

*19.08 If one of the above holidays fatls during an employee’s annual vacation, the employee will
receive the statutory holiday and they shall receive an exira days vacation to be taken at
the end of the vacation period or shall have one day's vacation credited fo their recort.
Such decision must be agreed to mutually by the Employer and the employee.

*19.09

(a)  The Employer will agree to a rolation system with regards to Christrmas Day and New
Year's Day. These days shall be scheduled so that an employee having Christmas Day off
will not be scheduled Christmas Eve and similary, if on a rotation basis New Year's Day
off the employee will not be scheduled for New Year's Eve. In cases of dispute, the
employees may work oul an exchange; however, the Employer must be notified and
approve the exchange to ensure adequate staffing is maintained. Christmas and New
Year's holidays shall alternate yearly regardless of a leave of absence, maternity leave, or
other type of leave. Employees will have no more than five (5) consecutive days off during
the periocd December 21 to January 4'h inclusive.

(b}  Where possible, the Employer shall endeavour to allow full fime employees to take
their holiday stats off near the Christmas holidays, so that they can get five days off,
along with their two reguiarly scheduled days off. The Employer will also endeaveur
io allow pait time employees {o take their banked hour off (up to 22.5 hours) where
employees have the days banked.

*19.10 Notwithstanding any of the above, when a holiday falis within a period an employee is on
authorized sick leave or any other authorized paid leave, a holiday is considered a holiday
and no payment for any type of leave will be made for that day except as otherwise
provided in the Agreement.



19.11 An employee who is requested to work beyond the employee's scheduled shift on a paid
holiday shall be compensated at the rate of {ime and one-half (1.5x} for all hours
worked beyond the scheduled shift.

ARTICLE 20- LEAVE OF ABSENCE
*20.01 Paid Bereavement Leave
{a} When the death of a member of an employee's immediately family occurs, the
employee shall be granted five {3) conseculive calendar days {(with pay if scheduted to
work} immediately following the death. The employer recognizes that one (1} of five (5)
days of bereavement leave may he reserved in case the funeral and or burial is held at a
later date.

{a) Immediate family is defined as spouse {wife, husband, common-law, same-sex
partner), child, step child, ward, sister, brother, parents, slep parents, mother-in-law,
and fatherdn-law. The "in law" and "step-relative" The "in law” and "step relative”
relationships referred to in this provision will only be considered “lmmediate Family” in
cases where itis a current refationship at the time the benefit is claimed.

{b) Employees shall be permitted to change vacation leave or Employer paid
sick leave to bereavement leave.

*20.02 Other family members
Employees shall be granted three (3) consecutive calendar days off (with pay if scheduled
to work) for the death of a brother-in-law, sister-in-law, daughter-in-law, son-in-law,
grandchild, and grandparent. Employees shall be entited to one {1) days leave with pay in
order to attend the funeral of an aunt or uncle provided that the day of the funeralis on a
scheduled work day of the employee.

*20.03 Additional days
In recognition of the fact ihat circumstances which call for bereavement leave are
based on individual circumstances, the Employer, on request, may grant any
additional leave without pay as required.

*20.04 Death occurring during employee's working hours
(a) If a death occurs in the immediate family of an employee when said
employee is at work, said employee shalt be granted compassionate [eave
with pay for the remainder of the shift for that day.

(b} An employee on leave of absence, or worker's compensation shall not be
eligible for bereavement leave.

20.05 Maternity, parental & adoption leave

Pregnancy and parental leave are available as provided in the Nova Scotia Labour
Standards Code.

"20.06 Jury duty/Court leave
{a) When an employee is called for jury duty or is subpoenaed {o appear as a witness
duning scheduled working hours they, upon presenting appropriate proof (e.g.
Notice of Jury Duty or subpoena), shall be granted paid leave from work for the
hours or required attendance without loss of seniority or beneft.
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*20.07

*20.08

20.09

*20.10
{a)

(b} Ifthe employee is not caled 1o serve on a Jury at a time during the term of the
Court, they shall return to the Home and resume their normal shift if there are
three {3} hours or more of work remaining.

{c} Time spent by an employee required to serve as a Court or Arbitration Witness in
any maiters ansing out of their employment, shall be considered ai time worked
and shail be paid at the straight time rate. However, this does not pertain to any
arbitration proceedings when the employee would appear as a witness on behalf
of the Union,

{d} Paymeni received for jury service or witness fees, excluding expenses for meais
or travel shall be paid to the Employer.

Right to deny

~eave of absence win not be granted for the purpose of allowing an employes to take
anoiher position temporarily wilh another Emplayer, 10 try oul new work, or venture into
business for themselves.

Personal leave

An empioyee may request ieave of absence, without pay of lass of seniority, for personal
reasons. Such request shall be in writing and directed to the Adminisiralor or their delegate
at least four {4) weeks prior 10 the day the leave is required. This leave may be granted for
up to one (1} year lo any employee with good and sufficient cause. in cases of emergency,
the ramittance for requested time limits in this clause could be waived. If the employee
wishes fo continue their benefits coverage, they must contribuie the full share of the
premium for the duration of tha absence providing the Employer wilh posi-dated cheques.

Leave for union business

(@) {Whitehills and Admirai fogether)
Upon request, and giving two {2) weeks notice, CUPE Local1252 shall be entitled to
a maximum of ane hundred fifty {150} days annually withoul pay or loss of senjornity
to be used as union leave Thus leave may be limited by opcraiional requirements, To
aid operatinnal requirements, the parlies agree that casual and permaneni part tima
employees will be expected to fil. such absences, provided this doesn't result in
averlime unless the Union agrees to cover the premium cost. The Employer will
continue the employee's pay and bill the Union for the aclual cost of the leave.

{bY  Anemployee who is glecled or selected for a Ll ime posilion with the Union, or any
body with which the Unien is affiliated, shali be granted leave of absence without loss
of seniodly for a period of one {1} year. Such leave shalt be renewed each year, on
request if operationally possible. The Employer will continue the employee’s pay and
bill the Union {or wages and benefiis The granting of this leave is subject to
operationat reguirements bat shall not be unreasanably denied.

Preventative Medicail/Family iliness

To facilitale the employee's personal preveniative medical care, and/or specialist appointimenis
or in the case of iliness of a member of the employee’s immediate family meaning spouse {wife,
husband, common-law, same-sex pariner) chid step-child, ward, or parents, whether or not
fiving with the employee, or any other relative of the employee who permanently resides with
the employee, and when no one else other than the employee can provide for the needs of the
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ill person, the employee may be granied, after notifying their Ermployer, leave with pay for up o
five (5) paid days {ie: 37/, hours) a year for the purpose of making such arrangements

as are necessary to permil the employee’s refurn to work. Such teave shall be charged
against the employee's sick leave accumulation as provided for in Article 24. Immediate
family in this article means there is a current relationship at the time this benefit is claimed.

Leave for emergency

An employee shall be granied a leave of absence with pay up to two (2) days (ie: 15 hours)
per calendar year non-accumulative, for a critical condition which required their personal
atiention resulting from an emergency {flood, fire, etc.}, which cannot be served by others or
attended to by the employee at a time when they are normally off duty. These days shall be
deducled from sick leave credils.

*20.11 Leave for storm or hazardous conditions

2012

2013

Itis the responsibility of the employee tc make every reasonable effort to arrive at work
as scheduied, however, during storm conditions when such arrival is impossible or
delayed, ali abseni time will be deemed (0 be leave, and the employee has the option 1o:

1) take the absent lime as unpaid; or
2) deducl the absent time from accumulated overtime, holiday time or vacation; or
3) when the employee has no entiliement to accumulated paid leave, the employee may,
with approval of the Employer, make up the absent time as the scheduling allows; or
4} with permission from the Employer, the employee may exchange a shift with
another employee.

Compassionate Care Leave

Compassionate Care lLeave shall be granted in accordance with the Labour
Standards Code and articles updated accordingly.

Domestic Visience

Employees will be granted Domestic Viclence Leave in accordance with Labour
Standards Code of Nova Scotia.

ARTICLE 21 - STRIKES AND LOCKQUTS

21.01 The Employer agrees that there shall be no lockout of employees and the Union agrees

ihat there shall be no strikes, walkouts, slowdown or other actions by employees, which
will stop, curtail or interfere in any way with the operation of the Employer during the term
of this Agreement.

ARTICLE 22- VACATIONS

*22.01 A full time employee shali receive an annual vacation with pay in accordance with length of

service.

{(a) Employees with less than one (1) year's service as of Apr 30'h shall receive
vacation credils based on one (1} day per month up to a maximum of ten {10) days
and paid on the basis of four percent (4%) of gross eamings.

(b} Employees with one {1) year's service but less than three (3) years service as of Apr

30th shall receive two (2} weeks vacation based on four percent (4%) of gross
earnings !o that day or two (2) weeks' pay, whichever is grealer subject to 22.01(f)
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{c) Employees with three (3} vears’ service but less than seven (7) years service as of
Apr 30th shall receive three (3) weeks vacation based on six percent (6% of gross
earnings 1o that date or three {3) weeks pay. whichever is greater subject to 22, D1{f).

{d) Employees wilh seven (7) years' service but less than fifteen {13} years service as of
Apr 30th shall receive four (4) weeks vacation based on eight percent (8%) of gross
earnings to that date or four weeks pay, whichever is greater subject to 22.01(f).

{e) Employees with fifteen (15} or more years of service as of Apr 30th shall receive
five {(5) weeks vacation based on ten percent (10%) of gross earnings to that
date or five weeks pay, whichever is greater subject to 22.01 (1).

Shoutd more than thirty-five (35) working days ke lost as a resull of sickness, accident
or leave of absence the vacation pay shall be paid as a percentage of gross eamings.

*22.02 An employee terminating employment at any time in the vacation year, prior to using

"22.03

*22.04
(&)

{b)

*22.05
{a)

(b)

their vacation, shall be entitled to a proportionate payment of wages in ligu of such
vacatian prior to termination.

Except for exceptional circumstances subject to agreement of the parties, noe vacation of
longer than three (3) weeks shall be taken between June 35th and September 15th.

The Employer shall post a list of empioyee vacation entilemenis durng the first week of
February of each year and employees may indicate their preference for the time they wish o
take their vacation, provided such request is made by March 15", The schedule shali
be approved by the Adm;nistrator and posted by April 30™. For the fall postings,
remaining vacation picks shall be no later than October 31%.

Vacation schedules shall be posted by April 15th of each year and shall not be changed
except by mutual agreement. Preference for vacation times shall be given o these employees
with the most seniornity. After April 15th and upon giving three (3) days notice an employee
may request vacation time and it shall be granted on a first come first servad basis.
Notwithstanding; should two or mare employees seek the same vacation time, such time shall
be granted to ithe senior employee(s).

An employee who becomes sick or disabled prior o their scheduled vacation period or if an
employee becomes it during a pericd of vacation, and the illness is for a period of longer
than five {5) or more consecutive days and such illness is suppcrited by a medical certificate
from a legally qualified medical practitioner, the employee shall be granied sick leave and
their vacation crediis restored to the exient of the sick igave. The employee shall provide the
Employer with a medical certificate from a legally qualified medical practitioner with the
following information:

¢ the date the employee saw the physician; the date the employee became ill;
e the nature of the ilness: and
¢ the duraticn or expected duration of the ifiness.

An employee shall be permitied to change vacation leave fo sick leave, if during the vacation an
employee is haspitalized and such hospitalization is supporied by a medical cerlificate from a
legally qualified medical practifoner from the attending hospiial. An employee’s vacation shall
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be restored to the extent of the period of the hospitalization. Vacation leave shall then be
rescheduled at a time mutually agreed between the employee and the Employer

*22.06 Parl time employesas shall receive vacation entitlements as per Article 22 01 except
that the pay will be on a prorated basis.

*22.07 Employees vacation entitlements must be taken each year. Vacations earned in the current
year frorn May 15" to Apr 30°'h are to be taken in the following year during May 1s{to Ap;
30th. Vacation cannot be taken in advance. Vacation must be and can only be taken .ntin -
Vacation cannot be paid- except as under Vacation Options. No vacations will be s: hedu ed
belween December 15'h and January 7'h uniess mutually agreed between the Employe- a.:d
the employee. Vacation may be carried over in exlenuating circumstances Requests for
carry over will nol be unreasonably denied.

"22.08 No employee shall be requesied to work during their scheduled vacation period Howeve-
should an employee agree to work, they shall be paid at tinie and one half {1 5x) the regular
rate of pay plus one {1} vacation lieu day off for each day on which work was performed

*22.09 Vacation Options- Vacation principles and a list of options which can be used by full time
and part {ime employees when requesting vacation are outlined in Schedule "A” attached
to this Agreement.

ARTICLE 23 - HEALTH AND SAFETY

23.01

(a) The Employer and the Union shall cooperale in continuing and perfecting the safety and
health measures now in effect. The Employer shall follow and work closely with the new
QOccupational Health & Safety Act, and it will serve as the guidelines for safety praclices
within the Home.

(b} The Employer and the Union will establish a Health and Safety Cammitiee comprised of
three (3} representatives fr-.-m the Employer and three (3) members of the Union. This
commitiee w'li meel on a monthly basis

23.02 The Employer shall make reasonable provision for the health and safety of employees
during hours of employment

23.03 The Health & Safety Committee shal be notified of each accident or injury and may
investigate the nature and cause of the accident or injury Each compensable accident or
injury shall be reviewed as to cause ..f accident or injury

23.04 The Parties recognize that workplace violence is an occupational health and
safety issue, and that the Parties will take appropriate actions to prevent violence
wherever possible and reduce the harm caused by violence that is not prevented
in accordance with applicable legislation.

ARTICLE 24- SICK LEAVE

*24.01 Sick leaveis an indemnity no an a' guired right. An employee who is absent from a scheduled
shift on sick leave shall only be enblied to sick leave with pay if the employee is not otherwise
receiving pay from the Employer {whi: h includes, bul1s not i mited to holiday pay, vacation pay,
and paid leave of absence for that day 1 or from a third party insurer (including payments under
the Wor -er's Compensation A {, and prov ding the employee has sufficient sick leave credits




Sick leave shall be considered to mean the period of time an employee is absent from work
because of sickness or disability, or because cf an accident from which compensation is not
being paid under the Worker's Compensation Act. Except as provided in Article 25, no sick
leave will be granted to an employee in case of sickness or accident which is compensable
under the Worker's Compensation Acl.

*24.02 The Employer agrees that each employee is entitled to eleven and one-quarter {11%] hours or

*24.03
(1)

*24.04

one and one-half {1% days) for each of one hundred sixty-two and one-half (162%) hours ¢r
twenly-one point sixty-six (21.66 days) the employee works. The maximum accumulation shalt
be four hundred and {ifly (450) hours or sixty (60} days. Employees who were employed al
Glades and who had no break in service between Glades and Whitehills or Glades and
Admiral shall be credited with the sick leave in their bank at Glades on their last day of
work there.

Any employee covered by this Agreement while on sick leave with pay shall
receive the applicable rate of pay from the Employer.

Employees who are off for five days or more may be required to produce a medical certificate
from their doctor. Where the Employer has reason to suspect that an employee is misusing sick
leave, lhe Employer may put the employee on notice thal they are required lo produce a
medical cerlificate for any iliness.

If an employee calls in sick and they are unaware of the duration of the sickness, then the
emgioyee must call in on a daily basis in order for the Home to maintain proper scheduling or
until 2 doctor has put the employee off for an extended period. Sick leave of less than one (1)
month, the empioyee shall give one (1) days notice. Between one to three (1 to 3) months sick
leave, five (5} days notice. Over three (3) months of sick leave, the employee shall give two {2)
weeks notice of their inlended retum lo work.

*24.05 Fraudulently applying for and obtaining sick leave may be cause for discipline up

*24.06

{o and including discharge.

In any case of absence of an employee due to sickness, the matter shall be reported where it
is a day shift at least two (2) hours prior to the time that such employee’s shift is to commence,
and where it is an aflemoon or night shift, at least three (3) hours prior to the time that such
employee's shift is to commence. This notification must be done through the employee’s
immediate supervisor. The Employer reserves the right to investigate the reported illness of an
employee. Failure to noiify as required may resuliin; a) the denial of sick benefits, if any in the
bank. bj being noted as AWOL.

ARTICLE 25- EMPLOYEE BENEFITS

25.01
{a)

{b}

Group Life, LTD and Extended Health

The Employer shall pay for all eligible employees, 50% of the fife insurance premiums and
50% of the long term disability plan premiums and 65% of the extended health plan premium.
Life insurance and LTD are mandatory.

All full time employees and parl time employees shall, ater completing their probationary
period and subject to the rules and regulai’ions of the plan, be efigible to join the long term
disability plan.



(c)

Nova Scotia Heaith Employees Pension Plan {NSHEPP)
Upon enrallment in the pension plan, the terms of the Plan respe. t ng ei'g bility and eveis
contribution shall apply.

25.02 Workers' compensation

1)

4)

5)
6)
7}

When an employee is being compensated under the Workers’ Compensation Act the
Employer shall pay a supplement to the employee equal to the difierence between the eamngs
replacement benefils received from Workers’ Compensation and the empioyee’s nei pre-
accident eamings. This supplement shall aiso apply to the first two days of an injury or acaident
for which an employee receives Workers' Compensation benefits Itis the intent of the parlies
that under no circumstances shall an employee receive an increase n their ncome while in
receipt of Workers’ Compensation benefits. When the supplement is being paid the Employer
shall deduct from the employee's accumulated sick leave credils an equiva ent number of sick
leave hours as were paid in the supplement. When an employee's accumulated sick leave
credils are exhausted, the supplement shail cease and the employee shall be paid only the
Workers’ Compensation benefits.

The Employer and the employee shall continue to cosi share the premiums of the group
health benefit plan and group life insurance while an employee 15 Iin receipt of Workers’
Compensatian benefits up 1o a maximum period of eighteen {(18) months

An employee shall continue to accrue seniority while in receipt of Workers’
Compensaltion benefits.

An employee shall accrue vacation credits while in receipt of Workers' Compensation benefits
until such time as the employee's vacation bank {including any vacalion credits existing at the
time of the injury) equals a maximum of one {1} year of annual vacation entiternent

An employee shall not accrue any olher benefits while on Workers’ Compensation.

Failure to pay premiums wilthin 30 days will result in a lapse of coverage.

This provision shall not apply to casual employees, except for Articie 25.02(3).

25.03 All employees shall be covered by the Workers' Compensation Act. Accidents are to

be reported immediately and will be submilted and administered in accordance with
the Workers’ Compensation Board.

“25.04 Leave of absence without pay

(@)

()

To continue coverage during any period of leave without pay. the employee shall pay the
employee’s share of medical, group life and disability premiums, {The Employer will
continue its share of the premiums.) If not paid within thirty (30) days, coverage will lapse.

For any leave of absence without pay of ten {10} days or more, vacation, sick leave and
other related credits will not accrue.

ARTICLE 26 -TRAINING

26.01 Training during normal work hours

An employee required by the Employer to take training during their nomal working hours will
be paid their regular rate of pay while in training.



26.02 Training outside normal working hours
An employee required by the Employer {o take iraining outside their normal working hours,
will be compensated at their regular rate of pay for the actual period while in training.

26.03 Voluntary training
Where training facilities are provided by the Employer on a voluniary basis, an employee
taking advantage of such training will not be compensated.

26.04 The Employer agrees to {he principie of staff development and any pertinent
information received by the Emplayer regarding workshops, seminars, etc., will be
screened by the Employer and posted on the bulletin board.

ARTICLE 27- CONTRACTING OUT

*27.01 The Employer shall not contract aut work of the bargaining unit, if to do so would cause
unduz or unnecessary hardship for members of the hargaining unit. No bargaining unit
members shall be terminated, laid off from employment, or have their hours of work
reduced as a result of the Emplayer contracting out work.

ARTICLE 28- TERM OF AGREEMERNT

28.01 This Agreement shall be in effect for the period November 1, 2020 ending October
31, 2023 and shall be renewed automatically from year to year thereafter uniess one
of the parties nolifies the other, In writing, at least sixty {60) days prior to the
expiration date of this Agreement, of its intention to terminate or seek amendments to
this Agreement.

28 02 Wages for all employees shall be retroactive io November 1, 2020, or the date of hiring if
later. Empioyees leaving the employ of the Employer prior to the signing of this
Agreement shall be entitled to retro-active pay upon giving the Employer notice within 30
days of the signing of this Agreement.



SIGNED THIS !.t:-""' DAY oF O D sl

SIGNED ON BEHALF OF:
For the Employer

, 2023

For the Union




PCW 1 (without
course)

Start

After 1 Year

After 2 Years

After 3 Years

After 4 Years

PCW Il/ICCA

Stan

After 1 Year

After 2 Years

After 3 Years

After 4 Years

Annual
Hrly

Annual
Hrly

Annual
Hrly

Annual
Hriy

Annual
Hrly

Annual
Hrly

Annual
Hrty

Annuat
Hriy

Annual
Hrly

Annual
Hrly

APPENDIX "A"” - WAGES

2020-10-31
0.50%

$35,821
18.3697

$36,556
1B.7467

$37,265
191103

$37,973
19 4733

£38.683
19.8374
2020-10-31

0.50%

$36,530
18.7333

$37,265
19.1103

$37,998
19.4862

$38,709
19.8508

$39,443
20.2272

2020-1141
1 50%

$ 36,358
18.6453

$ 37,104
19 0279

$ 37824
19 3969

$ 38543
19 7654

$ 39,263
20.1350
2020-1141

1.50%

$ 37,078
19.0143

$ 37,824
19.3969

$ 38,568
18.7784

$ 39,290
20.1485

$ 40,035
20.5306

2021-1141
1 50%

$ 36,904
18 9250

$ 37661
19.3133

$ 3B.391
19 6879

$ 39,121
20 0619

$ 39.852
20.4370
2021-1141

1.50%

$ 37634
19.2995

$ 38,391
19.6879

$ 39,146
20.0751

$ 39,879
20.4508

$ 40,635
20.8385

matches
old CCA
wage
09-Feb-22

2022114
5 37634
19.2995

£ 38391
19.6879

$ 39146
20.0751

$ 39879
20 4508

$ 40635
20.8385
2022-2-10

DOH SET

$ 44,660
22.9026

$ 45572
23.3703

$ 46,502
23.8472

$ 47451
24.3338

$ 48419
24,8303

$

2022-11-1
3.00%

38,763
19.8785

39,543
20.2785

40,321
20.6774

41,075
21.0643

41.854
21.4837
2022-1141

3.00%

46,000
23.5896

46,939
24.0714

47,897
24.5626

48 875
25.0639

49,872
25,5752

2023-10-31
0.50%

S 38,957
19.9779

$ 39,741
20.3799

$ 40,522
20.7808

$ 41,281
21.1696

$ 42,063
21.5710
2023-10-31

0.50%

$ 48,230
23.7076

S 47174
241917

5 48.137
24.6854

$ 49,119
25.1892

$ 50,121
25.7030



LPN

Start

After 1 Year

After 2 Years

After 3 Years

After 25 years
on Ratification
*3 5% Salary
Increment

Graduate
Practical Nurse

Annual
Hrly

Annual
Hrily

Annual
Hrly

Annual

Hrly

Annual

Hrly

Annual
Hrly

2020-10-22 2020-10-31

DOH SET

$54,963
28 1862

$56,222
28.8318

$57,437
29 4549

$59,029
30.2713

2020-10-31
0.50%

$45,129
23.1431

0.50%

$55,238
28.3272

556,503
28.9759

$57,724
29.6021

$59,324
30.4226

2020-11-1
1.50%

$ 45,806
23.4902

2020-11-1
1.50%

S 56,066
28.7520

s 57,351
29.4106

S 58,590
30.0462

$ 60,214
30.8790

2021-111
1.50%

$ 46,493
23.8426

2021-11-1
1.50%

$ 56,907
29.1833

S 58,211
29.8518

$ 59,469
30.4969

5 61,117
31.3422

2022111
3.00%

$ 47,888
24.5579

2022-11-1
3.00%

3 58,615
30.0588

s 59,957
30.7473

5 61,253
31.4118

S 62,951
32.2824

Effective
Date of
Ratification

] 65,154

33.4123

2023-10-31
0.50%

5 48,127
24.6806

2023-10-31
0.50%

S 58,908
30.2091

S 60,257
30.9010

$ 61,559
31.5688

$ 63,265
32.4438

2023-10-31
0.50%

S 65,480

33.5794



Rec. Assistant
{with & without
PCW course)

Probationary
Rate

Start

After 1 Year

After 2 Years

After 3 Years

After 4 Years

Dietary Worker,
Environmental
Services

Probationary
Rate

Reguiar
Rate

2020-10-31
0.50%
Annual 837,707
Hrly 19.3369
Annuat 538,348
Hrly 19.6656
Annual $39,131
Hrly 20.0672
Annual $39,931
Hrty 20.4774
Annual $40,746
Hrly 20.8954
Annual $41.576
Hrly 21.3210
2020-10-31
0 50%

Anrnual 334,141
Hriy 17 5082
Annual $34,724

Hrly 17.8072

2020-11-1
1.50%
$ 38,273

19.6270

$ 38,923
19.9606

$ 39,718
20.3682

$ 40,530
20.7846

$ 41,357
21.2088

$ 42,200
21.6408

2020-11-1
1.50%

$ 34,653
17.7708

$ 35245
18.0743

20211141
1.50%
$ 38,847

19.9214

$ 39,507
20.2600

5 40,314
20.6737

$ 41138
21.0964

$ 41978
21.5269

$ 42,833
21.9655

2021-11-1
1 50%

$ 35173
18 0374

$ 35774
18.3454

2022111
3.00%
$ 40,012

20.5190

$ 40,692
20.8678

$ 41,523
21.2939

$ 42372
21.7293

$ 43,237
22,1728

$ 44,118
22.6244

annualized
increase

2022-1141
$1,950

S 37123
19.0374

$ 37,724
19.3454

2023-10-31

0.50%

3 40,212
20.6216

$ 40,896
20,9722

$ 41,731
21,4004

] 42,584

21.8379

$ 43,453
22.2836

$ 44,338
22.7375

2022-11-1
300%

$ 38 237
19 6085

5 38,855
19.9258

2023-10-31
0.50%

$ 38,428
19.7066

$ 39,050
20.0254



Cook
(non-
Journeyman)

Probationary
Rate

Regular
Rate

Cook
{Journeyman)

Probationary
Rate

Regular
Rate

Maintenance

Probationary
Rate

Regular
Rate

Annual
Hily

Annual
Hrly

Annuat
Hrly

Annual
Hrly

Annual
Hrly

Annual
Hriy

2020-10-31
0.50%

$43,095
22 1000

$43,827
22,4754

2020-10-31
0.50%

$47,096
24 1518

$47,895
24 5615

2020-10-31
0.50%

544,311
22,7236

$45,063
23.1092

2020-11-1
1.50%

$ 43,741
22.4315

S 44,484
22 8125

2020-11-1
1.50%

S 47,802
24.5141

$ 48,613
24,9300

2020-11-1
1.50%

§ 44976
23 0644

$ 45739
23 4559

2021-111
1.50%

$ 44,398
22.7680

§ 45152
23.1547

20211141
1.50%

$ 48,519
24.8818

$ 49,343
25.3039

2021-11-1
1.50%

S 45650
23 4104

S 46425
23 8077

2022-11-1
3.00%

$ 45728
23.4510

$ 46,506
23.8493

2022-1441
3.00%

$ 49,975
25.6282

$ 50,823
26.0630

2022-141
3.00%

$ 47,020
241127

5 47,818
24.5219

2023-10-31

$

$

0.50%

45,958
23.5683

46,739
23.9686

2023-10-31

$

$

0.50%

50,225
25.7564

51,077
26.1933

2023-10-31

$

5

0.50%

47,255
242333

48.057
24.6445



Physiotherapist

Start

After 1 Year

After 2 Years

After 3 Years

After 4 Years

After 5 Years

after 25 Years

Apnual
Hely

Annual
Hrily

Arnual
Rriy

Annusl
Hrly

Annual
Hrly

Annual
Hrly

2020-10-31

0.50%

560,847
31.2036

$65.874
33.7815

$68,387
35.0703

§71,123
36.4733

$73 910
37.9026

§76 822
39.3959

2020-11-1

1 50%

$ 61,760
31.6716

$ 66,862
34.2883

§ 69,413
35.5963

S 72,190
37.0204

$ 75019
38.4711

§ 77,974
39.9868

2021-11-1

1.50%

$ 62,686
32.1467

$ 67,865
34.8026

§ 70454
36.1303

$ 73,273
37.5757

§ 76,144
39.0482

$ 79.144
40.5866

2022-11-1

3.00%

$ 64,567
33111

$ 69,901
35.8467

$ 72,568
37.2142

S 75471
38.7030

$ 78,428
40.2196

$ 81,518
41.8042

Effective
Date of
Ratification
adjusted to
match
NSHA

64950
33.3075

70315
36.0592

72997
37.4342

75921
38.9339

78902
40.4626

82016
42.0596

84886
43.5314

2023-10-31

1.00%

65599
33.6406

71019
36.4198

73727
37.8085

76680
39.3232

79691
40.8672

82836
42.4802

85735
43.9667



Occupational
Therapist

Probationary
Rate

Start

After 1 Year

After 2 Years

After 3 Years

Afier 4 Years

After 5 Years

after 25 Years

Annual
Hrly

Annual
Htly

Annuzlt
Hrly

Annual
Hirly

Annual
Hrly

Anpual
Hrly

Annual
Hrly

2020-10-31

0.50%

$59828
30 6810

$60.847
312036

565.874
337815

568.387
350703

571,123
364733

$73910
37 9026

$76,822
39.3959

2020-11-1

1.50%

60,725
3114142

61,760
316716

66,862
34.2B83

69413
35.5963

72,190
37.0204

75,019
38.4711

77,974
39.0868

2021-11-1

1.50%

$ 61636

316084

S 62686

32 1467

S 67,865

34 8026

S 70454

36.1303

5 73273

37.5757

S 76,144

39.0482

S 79144

40.5866

2022111

3.00%

5 63,485
32.5566

5 64,567
331111

3 69,901
35.8467

S 72,568
37.2142

$ 75471
38.7030

S 78,428
40.2186

$ 81,518
41.8042

Effective

Date of
Ratification 2023-10-31

adjusted to

match NSHA 1.00%
NSHA has no probation
wage

64950 65599

33.3075 33.6406

70315 71018
36.0592 36.4198

72997 73727
37.4342 37.8085

75821 76680
38.9338 39.3232

78802 79691
40.4626 40.8672

82016 82836
42.0596 42 4802

84886 85735
43.5314 43 9667



Physio Assistant
with or without
PCW Course
Probationary Rate
Start
After 1 Year
After 2 Years

After 3 Years

After 4 Years

Physio Assistant
with diploma or
degree

Probationary
Rate

After 1 Yoar

After 2 Years

After 3 Years

After 4 Years

Anpual
Hfl’_.-

Annual
Hry

Annul
Hily

Annual
Hely

Annual
Hrly

Annual
Huty

Annual

Hrty

Annual
Hrly

Annual
Hrly

Annual
Hrly

Annuai
Hrly

Annual
Hrly

2020-10-31

0.50%

$38,031
19.5031

$38,680
19.8359

$39.470
20.2410

$40,275
20.6538

$41,004
210738

$41,933
21.5041

2020-10-31
0.50%

$41,263
21.1605

$41,965
21.5205

$43,185
22.1462

$44,490
22.8154

$46,014
23.5969

547,884
245559

2020-11-1

1.50%

S 38,601
19.7956

5 39,260
20.1334

S 40,062
20.5446

S 40,879
20.9637

S 41,710
21.3900

5 42,562
218267

2020-11-1
1.50%

$ 41882
21.4779

S 42594
21.8433

$ 43,833
22.4783

S 45157
23.1578

$ 46704
23.9509

5 4860z
24.9242

2021-11-1

1.50%

$ 39.180
20.0926

$ 39,849
20.4354

$ 40,663
20.8528

S 41492
21.2781

$ 42,336
217108

S 43,200
22.1541

2021-11-1
1.50%

S 42,510
21.8001

$ 43233
22.1710

5 4449
22.8155

$ 45,835
23.5050

S 47,405
24.3101

§ 49,331
25.2981

2022-11-1
3.00%

S 40,356
20.6953

S 41,045
21.0485

S 41,883
21.4784

S 42,737
219165

S 43606
22.3621

S 44,496
22.8187

2022-11-1
3.00%

$ 43,785
22.4541

$ 44,530
22.8361

$ 45825
23.5000

S 47,210
24.2101

S 48,827
25.0394

S 50,811
26.0570

2023-10-31
0 50%

$ 40,558
20.7988

$ 41,250
21.1537

S 42,092
21.5858

S 42951
22.0260

S 43824
22.4739

S 44719
22.9328

2023-10-31
0.50%

S 44,004
22.5664

S 44753
22.9503

S 46,054
236175

S 47446
24.3312

S 49,071
25.1646

$ 51,085
26.1873



All hourly rates are based on 1350 hours.

For greater ciarity, pari-tme employees will receive the same hourly rate as fuil-time
employees based on hours worked.

General Economic Increases

In the event there is a general economic increase{s) for LPNs negoliated in tha
Heaith Authorily sector, for a collective agreement which has a contract term
November 1, 2020 - October 31, 2023, thai is greater than ithe generail economic
increase(s} provided for in this Agreement, the same general economic increase(s)
for LBNs may be applied to this agreement.

The Union shall have thirty {30} days from the dale of ratification of the other
agreement o accept the alternaie general economic wage increases.

Classification Adjustments

Where through coliective bargaining, a new classification adjustment for LPNs is
negotiated into the colleciive agreement with a term of November 1 2020 - October
31, 2023, in Ihe Health Authority sector that increases the compensation of the LPN
classification within Health Authority sector, the classification may be adjusted to the
higher of the two rates.

The Union shall have thirty {30) days from the date of ratification of the other
agreement {0 accept the aiternate classification increase.

The annual salary for the Physioiherapist and Occupational Therapist from the start 1o
After 5 vears will be adjusted to match the Health Authority annual salary effective date
of ratification.



APPENDIX "B" Casual Employees

CASUAL EMPLOYEES- TERMS OF INCLUSION

WAGES & BENEFITS
Section 1:  |n lieu of the benefits provided to employees under the Collective Agraement, casual

employees shali be compensated with a supplementary payment equal to six percent (6%)
of their eamings in each bi-weekly pay period This payment wiil represent four percent
(4%, for vacation and two percent (2%} for all other benefils,

GROUP BENEFITS
Section 2:

(a}

(b}

Casual employees shall be entitled to participate in the Group Life, Group Health and/or
Pension Plan in accordance with the eligibility provisions of the respective benefit plans.

The Employer agrees to participata in the [ifty percent (50%) cosl sharing of the respeciive
benefits as provided to regular employees under the Calledive Agreement but only for those
casual employees agreeing to pay their respechive share while participating in the Group Life,
Group Health and/or Pension Pian

SCHEDULING
Section 3:

{a)

{0)

Casual employees may be assigned to work without advance nolice and there shall be no
financial penalty on the Employer Casual employees may aiso have shifts cancelled with iwa (2}
hours advance notice and there shall be no financial penalty on the Employer. In the event less
notice is given for a cancelled shift, the casual employee shall be prowvided with work or be paid
for four {4) hours for the cancelied shiff.

The assignment of casual empioyees for available shifts shall be on the basis of availability and
assigned at the Employer's discretion. Such shifls shali be distributed as equitably as possible.

AVAILABILITY
Section 4:

(a)

(b)

{c)

Casual employees shall confirm {o the Employer in writing the extent of their availability
for shifts. This shall be done three {3) weeks prior to the schedule being posted.

Casual employees who have indicated an availability io work, may be assigned
shifts in accordance with operational requiremenis.

Where the availahility status of a casual employee changes from $hal previousty accepted by the
Employer, the casua! empioyee must indicate the extent of the change in availability in writing to
the Employer. Such changes require the approval of the Emplayer. Such approval shall not be
unreascnably denied.

Casual employees must be available for al least one (1) weekend a month. Casual
employees must be available for all shifts.



CASUAL SENICRITY
Secticn 5:

{a)  Arecord as to the hours worked by a casual employee shall be maintained by the Employer
and be made available to the Union. This record shall consiitute the casual senionty list,
updated at six (6} months in January and July. Seniority for each six {6) month pericd shall
remain unchanged except for the purpose of filling permanent positions.

{b)y  The Empioyer shall refer {o the number of hours worked as the determining facior where
two or more casual employees are, deemed equal in skills, abilities and qualifications for
appointments to temporary vacancies or reguiar vacancies in such case the casual
employees with the greater casual seniority will be given preference.

(c) Casual seniority shall only apply to the casual employee in accordance with the
terms of Section 5{(b).

DATE OF EMPLOYMENT
Section 6:

{a}  Should a casual employee become a regular empioyee, ihe date of employment shall
be the date of appointment to the regular position plus all hours worked as listed in
Section 5(8) of this Appendix divided by 1950 hours,

(b)  Inthe evenithat a casual employee does not work forty (40) hours in a calendar quarter,
excluding approved periods of unavailability or other miligating circumsiances, such employee
will be drepped from the payroll and cease to be an empioyee.

COLLECTIVE AGREEMENT APPLICATION

Section 7:  The provisions of the Collective Agreement apply to the casual employees
except for the following provisions. Such provisions are indicated In the body of
the Agreemeni with as aslerisk {*).

5.02, 5.03, 5.06, 5.07
14.01,14.02 ,14.03 ,14.04, 14.05
15.07c
16.01, 16.02, 16.03, 16.04, 16.05, 16.06
17.03, 17.05, 17,07, 17.08, 17.12
19.01, 19.02, 19.03, 19.04, 19.06, 19.07,19.08,19.09,19.10
20.01, 20.02, 20.03, 20.04, 20.06, 20.07,20.08, 20.10, 20.11
22.01,22.02,22.03, 22.04, 22.05, 22.06,22.07,22.08, 22.09
24.01, 24.02, 24.03, 24.04, 24.05, 24.06
2504
27.01
Schedule A- Vacation Options
Provincial 2013 Table
¢ Dental Benefils
+ Appendix 1 -Dental Plan
s MOA Dental Plan
LOU - Long Term Care Assistant



APPENDIX "C"- 12 Hour Shifis
Letter of Understanding Maodified Work Weeks (E.G. 12 Hour Shift)

(a)  Where employees in a unit or depariment have indicated a desire 1o work a
modified work week, the Employer may authorize expedments with a modified
work schedule, providing operational requirements permit and the provision of
services are not adversely affected and (he costs of implemanting ar operating
such schedule do not exceed normal operating expenditures.

{b)  Inihe event a modified work week:

(a2} does not result in the provision of salisfactory service to residents and the
public,

{b)incurs an increase in costs to the Employer,

{c)is operational impractical for other reasons.

The Employer may require a return 10 regdiar times of, work, in which case
the employees shail be provided with sixty (60) calendar days notice of
such change.

{c) Each twelve {12} hour shiff will have forty-five {45} minules of unpaid lunch breaks
and forty-five (45) minutes of paid break lime. The disiribuiion of breaks and
lunch times can be arranged wilth mulua!l agreement provided operation
requirements permit

The total paid time for twelve {12) hours shifts is 11.25 hours.
e.9. One (1) twelve {12} hour shifi for sick leave = 1.5 sick days.
One (1) twelve {12} hours shifl for vacations= 1.5 vacation days. Any scheduled iwelve
{12} hour shift missed due to any paid or unpaid absence {such as statutory holidays)
leaves as per Aricle 20 and any such time will be considered as 1.5 days.

The Employer agrees to review and implement any twelve {12} hours shift schedule
provided by CJPE Local 1259 that meels the above criteria. This twelve (12} hour
shift schedule must have two-ihinds {2/3) majonity of the affected employees to agree
with this schedule. This schedule shall not involve an exira cosl (o the Employer. Tha
schedule shall rever back to a seven and one half {7 12} hour schedule if fifty percerit
(50%) plus ane (1) of the affected employees agree. The twelve {12} hour shift
schedule will be given a four (4) month trial before a voie 10 reveri back lo seven and
one-half (77} hour shift schedule can be taken.

{d}  The schedule wiil have a variety of 12 hour and 8 hour shifls.

(e} Overiime
1} All time worked in excess of a twelve (12) hour shifi per day will be
considered as overtime. je* time in excess of eleven and one-half (11')
hours worked.

2} fihere are eight {8) hour shifts in the schedule, then time worked in
excess of seven and one-half {71/3) hours in that shift will be
considered as overtime.



{‘)

3 All employees Lme worked in excess of seventy-ive {75) hours bi-
weekly duning the regularly scheddled b weekly period wili he
considered overlme

The Employer proposes an eight {8) month smooting i al with evaluation aftar six
(6) montlis, to test the feasibility of implementing such a manner o scheduling at
White hills and Admral

This would (equ.re that the exising scheduies for ali 2ffecled emgioyees be ravisea,
and additional staff hired fo L1 the void To be successhul, a trial mast show hat such
a scheduling arrangement s suppostable, that any administrative workload .s
manageable, and that lhere 1s no additionz. cast o the Employer.



APPENDIX "D" - Application for Temp Vacancy
Application/Availability for Temporary Vacancy

, wish to apply for the temporary position posted

I wish o be considered for any temporary positions, which may become available as a

result of the original temporary posting.

Yes No

if any positions become available in the Department as a

result of lhe posting of the temporary position, | wish 1o be considered

Employees appointment to any of the temporary positions which may become available as a result
of the temporary job posting will be awarded the position subject to applicable provisions of Article
15 of the Collective Agreement



APPENDIX "E" — LPN Practice Premium

LPN Pract ce p: &n1iums are offe. ed to qualfying LPNs. These prem ums are intended {
recognize a»d =n:..curage practice activities.

The first pay . 7.r this LPN practice premium will be on June 15th 2020

To be eligible for a premium for a twelve (12) month percd commencing Aprl 1, 2019, and Apnit 4 of each year
thereafler, an LPN m..st eam seventy (70) points by parxpating n Employer approved activiies

This premum shat be paid 'n full n a lump sum commendng on June 15th, 2020 and on June 15th of each year
thereafter 1o LPNs who achieve efighifity for them in accordance with this MOA

In grder for an LPN 1o quat fy they must altain the required points based on the relative weights assigned to the
approved activities. The LPN rmiust mainlan a record of recognized practice activiies completed i the previous
12 month penod The LPN must submil written proof of these activities on the form paovided 1o the Employer by
May 1g, 2020 and by May 1sl each year thereafier. The premium shaill be effective following proof for the twelve
{12} month period from Apnl 1, 2319 to March 31, 2020 and from April 1 to the following March 31 thereafter

Tius premium sha | be prorated for Part-ime and Casual LPNs based on the regular hours paid in the
twelve (12) month period rom the previous Apnl 1 to March 31 {or the year of eligibility

(n order o qualfy for {is premsum an LPN must claim poinis in at least two categories An LPN
who quahfies {or the premium shall be paid an annual supplement of $850.

EXPLANATION OF LPN PRACTICE PREMIUM CATEGORIES

POINTS CLAIMED MUST COME FROM A MINUMUM OF TWO CATEGORIES

Praciice premiums are intended to recognize: the additional 'value added” educaiion the LPN is eilher required
{0 take because of the location or service inwhich they work or may choase to take voluniadly regardiess of the
location or service they work Orientation educaton DOES NOT quality towards this premium.

A. CERTIFICATION IN A SPECIALTY (40 POINTS)
This is defined as a course of study which includes an evaluation component and which leads
to a specialty certification statusior speciaity certificate for the LPN.
These paints can only e claimed in the year lhe certfication is awarded.

B. COURSE IN A SPECIALTY Requiring an evaluation cornponent {20 POINTS)
This 1s defined as a cowise in a nursing specialty for which there is a required evaluation
component to "pass.” These ponts can only be claimed in the year the course is taken.
For those courses that require re-certificalion 5 po nts for subsequent years while the
course certification remains vaid

C. COURSE IN A SPECIALTY Not requiring an evaluation component (15 OR 10
POINTS)
This is defined as a course in a nurs ng specialty that may be intemally or extematly developed but
does not include an evaluation component Although the LPh may receive a cerlificate of
completior/attendance for laking such a course  the LPN is nol considered "cerified.” Attendance or
completion of such a course may only be claimed in the year nwhich it was taken {i.e. one time onty)



ffthe course is ar mmum of 3.5 hours n duration the LPN will receive 40 poinis the couse isa
minimum of 7. : hours in duralion the LPN will receive 15 points

. COURSE, WORKSHOP or CONFERENCE in a GENERAL or SPECIALTY
SKILL/THEQRY or PROFESSIONAUFPERSONAL DEVELOPMENT (15 OR 10
POINT S}
This is defined as a course or altendance at a leaming session, workshop or conference that may or
may not be dir=clly nursing-related but [he skills/theory are applicable to the nursing practice
gnwvironment in which the LPN works. If the course or workshop 1s a minimum of 3 § hours in
duration, the LPN will receive 10 ponts If the course or workshop is a minimum of 7.5 hours in
duration the LPN will receive 15 points

A. INSERVICE/HOSPITAL BASED EDUCATION SESSIONS (5 POINTS)
Thus calegory is applicable when the LPN aflends an education event which is minimally 1 hour in
duration and may be considered an "in-servica" either scheduled or ad hocin nature

lithe learming is r-quired to fulfill the LPN's role or if it 15 a generat Employee expectation, the
poinis cannol be claimed.

B. E-LEARNING (5 POINTS)
There are many xamples of leaming delivered via electronic education modules that may be hospital
developed or they may be offered through the public doman. The LPN must pravide proof of having
participaled and comp eled the modules

The e-leaming must be a minimum of one (1) hour in duration {estimated time of completion),
however the L PN may accumulate bme from several e-learning modules to obtain the one (1) hour
requirement.

lf thelearningis required -2 7. %« - 77w e 0 s gsaete! 0L Rl Ll e
points cannot be claime «



Letter of Understanding- Casual Holiday Pay

Between: Admiral or Whitehills Long Term Care Centre
And: Canadian Union of Public Employees, Local1259
Re: Casual Holiday Pay

A casual employee who works on a holiday (See list 19.01) shail be pa d at the rale of time and one half (1 A)
for the hours so worked A casual employee however, s not entifled to an additiznal day. This benefit s
incdluded In the 2 percent {2%%6) benefil paid to all casual employees under Appendix B

Signed this st dayof O N\ S 2023

For the Employer For the Unian




LOU- Crossover Between Departments
Crossover Between Departments

Between: Admiral or Whitehills Long Term Care Centre
And: Canadian Union of Pubic Employees, Local 1259
Re: Crossover Between Departments

Where an employee expresses an interest to work in another department, they shall notify their immediate
supervisor in wiiting of their desire to work. The employee muist be qualified and able to perform the work
available. The orientation for crossover shall be on a voluntary basis

The crossover employee wilt only be asked to work aflerz avallable empioyees in the designated
department have been given the opporiunity to werk the available sh ftis)

Sgnedthis Yo% dayof © Ok 2023

For the Employer For the Union

]

Jaes Dereecec ]




Letter of Understanding -Shortfall in Pavcheck
Shortfall in Paycheck

Between: Admiral or Whitehills Long Term Care Centre

And: Canadian Union of Public Employees, Local 1259

Re: Shontfali in Paycheck

Should a shortfall occur in any employee's paycheck that is a result of a calculation error (that is of seven

and one-half {71+2) hours or more), the money shall be paid ne later than the end of the nexi banking day
Shortfalls that occur as a result of not signing In shall be paid the next pay perod

Signed this V" dayof O wloe ¢ 2023

For the Employer For the Union

44



Letter of Understanding - Parking

Parking
Between: Admiral or Whiteh 1's Long Term Care Centre
And: Canadian Union of Public Employees Local 1259

Re: Parking

The home will provide parking on a first come first service basts for staff, and it shall continue to be atno
charge to the employee.

Sgnedthis W™  dayof D Dedoe r 2023

For the Employer For the Union

™

Cident DAL Al

Aara L0érecci L L LLZVL i ;/



Letter of Understanding - Graduate Practical Nurse
Graduate Practical Nurse

Between: Admiral or Whitehills Long Term Care Centre
And: Canadian Union of Public Employees Local 1259
Re: Graduate Practical Nurse wage

If the employer hires an employee to work as a Graduale Practical Nurse the employer agrees {o pay the
applicable rate as approved by the Departrment of Health.

Signed this \S ‘ .day of D AFN 2023

For the Employer For ihe Union

N

Jaa e | g_,)/!% Z{[/z/,;,_o////



SCHEDULE "A'- Vacation Oplions
VACATION OPTIONS

Principles- Maximum 1-week pay Min mum B ock=t me off

Full ime and part time employees only

22

{c}  Earn 3 weeks (15 days} - 2 week (10 days) block+ 1 week {5 days) random
Or
1 week {5 days) or pay

2201

(d) gam 4 weeks {20 days} - 2 week {10 days) block+ 2 weeks (10 days} random
r
1 week (5 days) random+ 1 week (5 days) pay

2201
{e)  Earn b weeks (25 days)-2 week {10 days) block+ 2 weeks (10 days} randora+ 1 week
(5 days) pay
In any of 22 01 (c d,e} the total tme can also be iaken as L me.
i IOW
S gned this ®e ~ dayof QO ebey 2023
For the Employer For the Union

"Q._,mq_h}a__ _ a\(D ,Q\'K;;w N

Jate LQueaie A }2: NV



Letter of Understanding - Committee 8hr shifts Christmas Day

Between: Adrmiral or Whitehills Long Term Care Centre
And: Canadian Unien of Public Employees, Local 1258
Re: Formation of a Committee 8hr shifts Christmas Day

The parlies shall form a comm ttee of not more than three (3) union and three (3} employer
representalives fo discuss and exp ore oplions and schedu s for &l owing eight (8) hour shifts on
Christmas Day :

Provided the cornmiliee unanimously agrees 1o a solution the Employer shall implement a irial of the
schedute commencing December 25 2013

Signed this 1&% . day of O e’ 2023

For the Employer For the Union
— =~ ,!)
Colons P s

)
\QM&&W K{’,/_/jg//u!'g%ﬂ//f/




FProvincia, 2013 Table Appendix

WCB - Cost Sharing of Pension Coniributions

Tha Employer shal. continue the eligibildy of ihe Empioyee and the Employer's cost sharing
relatdonship with the Employee so as o allow for the Employee o continue in the NSHE Pension
Plan, Group Heatth and Group Life Pigns, The Empioyee mus! agree io pay the usua: cost shared
amocLni (.e. Group Health 65/35% and Group Lile 50/50%) for participation in the Pians. This
eniitlement shall be reviewed by the Employer on a year-to-year basis. in no case shall he Employer
be required to cost share the benefits for a period longer than eighieen {18) monihs foliowing the
onset of WCB period This shall not determine

ihe Employee’s ehgbilily 1o participate in the Plans.

This amandment will take effect dae of ratification.

*Dental Senefits

Denlaf benefils wi. te exiended to those emgloyees in bargaining undts nol currently covered by
such a plan in accordance with those provisions outlined in Appendix *1°. Where applicable, cosi
share formulas for employees already covered by denta, plans will be adjusted, also in accordance
with Appendix 17, This common provision is appiicable oniy to CUPE represeated bargaining un.ts
in ihe DHW funded nursing horne sector.

Appendix 1 - Dental Plan*

Denial benehis and arrangements for the sharing of the cosis of premiums will be exiended tu
those employees not currenily covered by s..ch a plan in accordance wills the foliowing
tMemorandJdm. This Memorandum shall be incorporated as part of these colleciive agreements
where dental pian coverage has not been negotiated.

Excep! for cases where existing cosl share arrangements provide lor an employer cost share pod'on
of 1gss Ihan thal spacified in the MOA on the dates spec fied, all exisling arrangements for ihe
provision of senta. benefils currently in place under ccliective agrezments in the nursing home sector
already negotiated by CUPE shall remain in place and remain unaffected by this Memorandum.

in those cases where the employer cost share is less than ihat spacified in the MOA, the oollective
asoreement will be amended o require the cost share formula in the MOA, as of the dales specified.

Memorandum of Agreement”
The parties agree that dertal benafits will be made avadable to ail permanent empioyees in the
bargaining unit in accordance wilh the following:

1 Dental benefits will be made available {o permanent employees in the bargaining unit
effectiva January 1, 2014.

2) Subject (o Ine aligibilily requ.rements of the pian selecied by the employer, participaton in the
plan will be mandatory for all empioyses, excepl where satisfactory proof of coverage unoet &
spousal plan is provided. The empioyer wil receive input through the Labour Management
committee before making a final decision on plan seiection. The intent of this provision 15 10
ensure that the selection of dental pian by any given employer involves one comparable in



benefiis offered to the HANS Dental Plan and comparable in cost.

3) Upon commencement, premium costs for the plan will be shared on the basis
of 50% Employer and 50% Empicyee.

The following issues have previously been agreed to as pari of the lead table process and
will be applicable to all CUPE Collective Agreements in the nursing home sector.

1. Joint Provincial Committee

A joint provincial commitiee will be struck to develop guidelines for how employees should be
compensated under the existing language. These guidelines would include instructions for the
correc! application of the top-up while in receipt of WCB benefits. The guidelines would be
used by Employers to correctly apply ihe WCB language.

2. Empioyee on Ease back or return fo work program

An empioyee who pariicipates in an ease back or return io work program following a period
of WCB shall be paid their regular hourly rate for ail time spent al the workplace uniess the
employee continues o receive WCB benefits for the time worked.

3. Required Education
{(2)The Employer shall provide and fund any Employer required iraining/education
for an employee.

{b}Any time speni in such training or educational sessions shall be considered time
worked but will be paid at the reguiar hourly rate of the empioyee.

(c)if the Employer permits, an employee may bank the hours eamed in paragraph
{b). Any banked hours shall be taken at a mutually agreed time.

{d) The empicyee shall be reimbursed for authorized costs reiated to registration fees
texibook costs and course fees. Other related costs for travel, lodging and meals
will be reimbursed in accordance with the Employer's fravel policy.



LETTER OF UNDERSTANDING - Long-Term Care Assistant
Whitehills and the Admiral
and
CUPE Local 1259

The Long-Term Care Assistant I1s a temporary position funded by the Department of Health
and Wellness to assist the facil'ty w th housekeeping, recreation, screening and some care
of the residents such as feed.ng during the COVID pandemic.

The position will be covered under the co'lective agreement under the casual clause. The
employees will be hired temporary casual but will be scheduled for full-time or part-time
hours, based on the funding provided The employee will start to pay union dues afler
achieving 450 hours of work

The position will be open to current employees to apply.

The current rate of pay is $16.69/hour. This rate of pay may increase based on the
funding provided by the Department of Health and Wellness for this position.

The position will continue as long as the Department of Heaith and Wellness
continues to fund the position Vacant positions will be posted in house for current
employees to apply.

Signed the 1ot day of e Meeloe € , 2023

For the Emp-oyer Sor the Union:
(Q,LL’L._BM B\~¢,/’ Yo/

e Lpeae




Memorandum of Agreement
Diversity, Equity and Inclusion in the Workplace Committee
In arder to help achieve the goals of diversity, equity and inclusion in the workplace:

(a}Within 90 days of the ratification of the CUPE LTC Lead Agreement (Shoreham), the parties
agree lo establish a Provincial Diversity, Equity and Inclusion in the Workplace Committee

(b} The commultee will be composed of equal Employer and Union representation of at least
five (5) representatives from a variety of Employers with CUPE bargaining units in Long
Term Care and at least five (5) represeniatives of the Union (from a variety of CUPE
bargaining units in Long Term Care, one of whom shall be the chair of the LTCCSCC).

{c) The Commitiee may have the assistance of representatives from Health Association Nova
Scotia and CUPE staff

{(d)The Committee will formalize terms of reference and determine its own procedure and
processes

{e)The Commttee will meet on an as needed basis, but no less than quarterly.

{f) The Commitiee shall among other things:
- Consult with and seek input from representatives from diverse and under-

represenled groups as it relates to work within Long Term Care in Nova Scotia.
Research and, where reasonable, assess opportunities for and provide
recommendations for workplace education to raise awareness of, understanding
about and best practices in relation to preventing or addressing discrimination
and achieving the goals of diversity, equity and inclusion within the workplace.
Provide recommendations for best practices and/or share any lools to assist
Empioyers, the Union andfor employees in meeting the goals of diversity, equity
and inclusion in the workplace.

The Committee is advisory in nature and does not have the authority to bind an
Employer or Union.

Signed the le Jay of Ot e , 2023.

For the Employer: For the Union

dﬂcé{,_z@ﬂ! et ik ,/f:{j/g /
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