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THIS AGREEMENT made in duplicate this ___ day of _______________, 2022 

BETWEEN: 

THE CORPORATION OF THE CITY OF SWIFT CURRENT, 
in the Province of Saskatchewan, through the City Council, 

hereinafter called the “Employer”. 

AND: 

THE SWIFT CURRENT CIVIC EMPLOYEES’ UNION, LOCAL 183, 
of the CANADIAN UNION OF PUBLIC EMPLOYEES, 

hereinafter called the “Union”. 

WHEREAS it is the desire of both parties to this agreement to maintain the existing 
harmonious relations between the City and the members of the union, to promote cooperation and 
understanding between the City and its employees, to recognize the mutual value of joint 
discussions and negotiations in matters pertaining to working conditions, hours of work and scale 
of wages, to encourage economy of operation and elimination of waste, and to promote the morale, 
well-being and security of all the employees included in the bargaining unit represented by the 
union. 

NOW, THEREFORE, to effectuate the foregoing, the parties hereunto mutually covenant 
and agree as follows: 
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ARTICLE 1 – INTERPRETATION 

In this agreement, the expressions: 

1.01 “City” means the Corporation of the City of Swift Current. 

1.02 “Employee” means any person who is employed by the City within the scope of this 
agreement as provided under Article 2 hereof. The words expressing gender used in this 
agreement shall mean all genders. 

1.03 “Permanent Employee” means any employee who has been assigned a job which is 
recognized as a permanent position by the City and who has successfully completed the 
probationary period and been certified as being competent as provided in (1.11) below. Such 
employees shall normally work a regular and recurring schedule of thirty-eight (38) hours or 
more per two week pay period on a year round basis. 

1.04 “Casual Employee” means any person who is employed by the City for casual work to 
augment the regular schedule or who is employed for sixty (60) days or less on any occasion. 

1.05 “Part-Time Employee” means any person employed by the City to work less than the full 
weekly hours of work for the division /department in which they are employed, on a regular 
and recurring basis. 

1.06 “Temporary Employee” means any person employed by the City on a full time or part time 
basis for a period of more than sixty (60) days to relieve in the absence of a permanent 
employee or to fill a temporary requirement. Such employees shall be employed for fixed 
periods of time to meet operational requirements. 

1.07 “Seasonal Employee” shall mean an employee who is performing seasonal work and by the 
nature of their work cannot in the best interest of the City be placed on the permanent staff. 
Such employees will be employed for fixed periods of time to meet temporary or seasonal 
operation requirements. 

1.08 “Council” or “City Council” means the Council of the City. 

1.09 “Head of a Department or Division” means the appointed official in charge. 

1.10 “Member” means a member of the Swift Current Civic Employees Union, Local No. 183, 
who is also an employee of the City. 
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1.11 “Probationary Period” shall be deemed to be the first six (6) months of employment in a job 
recognized as a permanent position by the City. Such probation shall not be successfully 
completed until the employee concerned has completed six (6) continuous months of 
service and has been certified as being competent by the division and/or the department 
head. During the probationary period, employees may be terminated and such employees 
shall have no right of recourse to the grievance procedure. 

Notwithstanding the above, “probationary period” for employees hired from part-time, 
seasonal or temporary employment with the City, who have successfully completed the 
probationary period referred to in Appendix "A" Article 1A, shall be deemed to be the first 
three (3) months of employment in a job recognized as a permanent position. Such 
probation shall not be successfully completed until the employee concerned has fulfilled 
three (3) months continuous months of service in the said permanent position and has been 
certified by the division and/or the department head as being competent, when such 
employment shall be considered as permanent. 

During the probationary period, employees may elect to be or may be reverted to their 
former employment status without loss of seniority in such former position. The division 
head may extend the probationary period in consultation with the union. 

1.12 The terms “qualifications” or “qualified” shall include knowledge, experience, skill, ability, 
training and/or education as determined by the City. 

ARTICLE 2 – SCOPE 

2.01 This agreement shall constitute the wages and working conditions of all City employees 
within the collective bargaining unit represented by the union except the following: 

1. Chief Administrative Officer 
2. Deputy Chief Administrative Officer/Chief Financial Officer 
3. City Clerk 
4. City Assessor 
5. Assistant City Assessor 
6. General Manager of Corporate Services 
7. General Manager of Planning and Growth Development Services 
8. General Manager of Infrastructure & Operations 
9. General Manager of Community Services 
10.Manager of Human Resources 
11.Manager of Engineering Services & Operations 
12.Manager of Streets & Transportation 
13.Manager of Water & Waste Water 
14.Manager of Development Services 
15.Manager of Revenue and Collections 
16.Manager of Purchasing 
17.Manager of Financial Services 
18.Manager of Info Tech 
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19.Manager of Parks 
20.Manager of Events & Programs 
21. Manager of Facilities 
22.Manager of Police Service Detachment 
23.Superintendent of Water Treatment Plant 
24.Superintendent of Wastewater Treatment Plant 
25.Superintendent of Streets & Roadways 
26.Superintendent of Water & Wastewater 
27.Superintendent of Solid Waste & Diversion 
28.Superintendent of Service Garage 
29.Line Superintendent 
30.Technical Superintendent 
31.Superintendent of Parks 
32.Aquatic Superintendent 
33.Golf Course Superintendent 
34.Kinetic Park Superintendent 
35.Airport Superintendent 
36.Fire Chief 
37.Deputy Fire Chief – Operations 
38.Deputy Fire Chief - Prevention 
39.Director of Community Development 
40.Network Administrator 
41.Director of Asset Management 
42. Tangible Capital Asset Analyst 
43. Senior Municipal Engineering Technologist 
44.Municipal Engineering Technologists 
45. Senior Building Official 
46. By-law Compliance Officer 
47.Planning Technician 
48. Bylaw/Jr Building Officer 
49.Financial Accountant 
50.Human Resources Advisor 
51.Payroll Administrator 
52.Database Administrator 
53.Executive Assistant 
54.Administrative Assistant to CAO office 
55.Administrative Assistant- Fire 
56.Administrative Analyst - l&O 
57.Court Liaison Officer 
58.Health & Safety/Emergency Measure Coordinator 
59.Office Manager - Kinetic Park 
60.Communications & Stakeholder Relations Coordinator 
61.Community Recreation Coordinator 
62.Museum Director 
63.Art Gallery Director 
64.Curatorial & Operations Assistant 
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65. Saskatchewan Hockey Hall of Fame Attendant 
66.Fire Division/Department Staff 
67.Light and Power Division/Department Staff 

2.02 It is understood and agreed that non-permanent part-time, temporary, casual and seasonal 
employees are excluded from the terms and provisions of this agreement except as 
specifically provided in Appendix "A" attached hereto and forming a part of this 
agreement. 

2.03 This agreement shall apply only to permanent employees unless specifically provided 
otherwise in Appendix “A”. 

ARTICLE 3 – DURATION 

3.01 This agreement will become effective on the 21st  day of December, 2020 and shall continue 
in effect until the 16th  day of December, 2024 and automatically from year to year thereafter 
unless either party gives written notice of its desire to terminate the agreement or to 
negotiate revision thereof. Such notice shall be given not less than sixty (60) days and not 
more than one hundred and twenty (120) days prior to the expiry date of this agreement. 

ARTICLE 4 – RECOGNITION 

4.01 The City recognizes the union as the sole collective bargaining agency for the employees 
covered by this agreement and hereby consents and agrees to negotiate with the union or its 
representatives in matters affecting wages and working conditions of its employees. The City 
also agrees that the union may have the assistance of representatives of the Canadian Union 
of Public Employees in any negotiations or discussions between representatives of the parties 
hereto. 

ARTICLE 5 – UNION PLEDGE 

5.01 The union agrees that each employee shall and will faithfully, diligently and honestly and 
to the best of their skill and ability serve the City and lend their best efforts and endeavours 
for the efficient operation of the division/department in which they work. 

5.02 Management Rights 

The union acknowledges that it is the right of the City to manage the affairs of the City and 
direct the working force subject to the terms of this agreement. 
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5.03 No Strike/No Lockout 

Subject to The Saskatchewan Employment Act and any amendments or references thereto the 
union agrees that during the terms of this agreement, there shall be no strike, slow down, 
stoppage of work or any withdrawal of normally provided services. 

The City agrees that during the term of this agreement there shall be no lockouts. 

ARTICLE 6 – MEMBERSHIP IN THE UNION AND NEW EMPLOYEES 

6.01 Every employee who is now or hereafter becomes a member of the union shall maintain 
their membership in the union as a condition of their employment, and every new 
employee whose employment commences hereafter shall, within thirty (30) days after 
the commencement in their employment, apply for and maintain membership in the 
union, and maintain membership in the union as a condition of their employment, 
provided that any employee in the appropriate bargaining unit who is not required to 
maintain his membership or apply for and maintain their membership in the union shall, 
as a condition of their employment, tender to the union the periodic dues uniformly 
required to be paid by the members of the union. It shall devolve upon the union to 
notify the Head of Division/Department of any employees who have not become 
members of the union in accordance with the terms of this agreement. 

6.02 The employer agrees to acquaint new employees with the fact that the collective agreement 
is in effect. 

6.03 Upon commencement of employment, the employee’s immediate supervisor shall 
introduce the new employee to a union steward or representative. The steward or 
representative shall provide the employee with a copy of the agreement. 

6.04 When the employer conducts staff orientation sessions, the union will be provided fifteen 
(15) minutes to make a presentation to the new employee(s) about membership in the union. 

6.05 The employer and the union will each keep a record of bargaining unit employees and their 
contact information. It shall be the responsibility of the employee to advise the employer 
and the union of any changes to their contact information. 

ARTICLE 7 – CHECKOFF 

7.01 Every employee who is now or hereafter becomes a member of the union shall maintain 
membership in the union as a condition of employment, and every new employee whose 
employment commences hereafter shall, within 30 days after the commencement of 
employment apply for and maintain membership in the union as a condition of employment, 
provided that any employee in the appropriate bargaining unit who is not required to maintain 
membership or apply for and maintain membership in the union shall, as a condition of 
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employment, tender to the union the periodic dues, assessments and initiation fees uniformly 
required to be paid by the members of the union. 

ARTICLE 8 – HOURS OF WORK 

8.01 Except as provided for in Article 8.02, employees may be scheduled for up to eight (8), or 
ten (10) hours per day. Notwithstanding the above, hours of work may be scheduled in a 
manner which results in an average of 80 hours of work over an appropriate two (2) week 
averaging period. Recognizing the need for flexibility due to operational needs, employees 
will be available for call back as required, subject to the overtime provisions of Article 14. 

8.02 A full day’s work shall consist of 7 3/4  hours for office clerical classifications and a full 
week's work shall consist of 38.75 hours. Notwithstanding the above, hours of work may 
be scheduled in a manner which results in an average of 77.5 hours over an appropriate two 
(2) week averaging period. 

8.03 If any variance in the above hours is required for routine operation, the hours of work will 
be mutually agreed upon by the City and the union. 

8.04 The City reserves the right to determine the hours of operations for various city facilities 
operations and/or divisions/departments. If shift work is required to cover the hours of 
operations, the shift schedule will be posted by the City after consultation with the union 
and those employees affected. 

8.05 Except in unexpected, unusual or emergency circumstances, one (1) weeks' notice shall 
be given for all shift changes. No employees shall change or trade shifts without the prior 
written approval of their immediate supervisor. 

8.06 Subject to the above, any changes in work schedules shall be developed in consultation 
with the employees affected and shall require mutual agreement by the City and the union. 
Such mutual agreement shall be set out in a letter of understanding. 

ARTICLE 9 – PAYMENT OF WAGES 

9.01 All employees shall be paid on a bi-weekly basis. If the normal pay day is a non-working 
day, employees shall be paid on the working day immediately prior to the normal pay day. 
Payment of wages shall be by automatic bank deposit and all employees shall receive a 
statement outlining earnings and deductions. 
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ARTICLE 10 – PAY SCHEDULES AND RATES OF PAY 

10.01 The rates of pay for the various classifications in this agreement at Schedule A, are the 
approved rates and shall remain in force and effect until amended by a subsequent 
agreement between the parties. 

ARTICLE 11 – INCREASES IN RATES OF PAY 

11.01 Salary or wage increases which may be forthcoming by virtue of Article 10 hereof shall 
become effective from the anniversary date of commencement of employment in the 
particular classification subject to the employee possessing the required qualifications, 
ability and merit. 

ARTICLE 12 – STATUTORY HOLIDAYS 

12.01 Statutory holidays shall mean any of the following days: 

New Year’s Day 
Family Day 
Good Friday 
Victoria Day 
Canada Day 

Saskatchewan Day 
Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

and shall include any day which is duly legislated as a statutory holiday. 

12.02 When a holiday occurs on a day which coincides with the weekly days off of an employee 
who regularly works from Monday through Friday, the following Monday, and/or Tuesday 
shall be deemed to be a holiday in lieu thereof and the employee shall be paid straight time 
for each such occurrence. 

12.03 When a holiday falls on a day which coincides with the weekly days off of an employee 
who is regularly engaged in shift work, the employee shall have the option of another day 
off with pay or be paid at straight time in lieu thereof for each such occurrence. 

12.04 Permanent employees required to work on Statutory Holidays shall be paid for the holiday 
at the regular rate plus time and one-half for all hours worked. 



ARTICLE 13 – VACATION 

13.01 Every employee shall be granted annual vacation with full pay on the following basis: 

1) New permanent employees who have completed six months of continuous service may 
access their vacation credits. 

2) Every employee, upon completion of one (1) full year of continuous service and for 
each subsequent year thereafter up to and including seven (7) years continuous 
service and upon completion of each year of continuous service thereafter, all 
employees shall be granted three (3) weeks annual vacation with full pay equal to 
the employee's regular earning at the time of the annual leave. 

3) Upon completion of seven (7) years of continuous service and upon completion of 
each year of continuous service thereafter up to and including fourteen (14) years, 
all employees shall be granted four (4) weeks annual vacation with full pay equal to 
the employee’s regular earning at the time of the annual leave. 

4) Upon completion of fourteen (14) years continuous service and upon completion of 
each year of continuous service thereafter up to and including twenty-three (23) 
years, all employees shall be granted five (5) weeks annual vacation with full pay 
equal to the employee’s regular earning at the time of the annual leave. 

5) Upon completion of twenty-three (23) years of continuous service and upon 
completion of each year of continuous service thereafter, all employees shall be 
granted six (6) weeks annual vacation with full pay equal to the employee’s regular 
earnings at the time of the annual leave. 

13.02 1) Each pay period vacation payout or any supplementary earnings will be paid at a 
calculation of 3/52 or 4/52 or 5/52 or 6/52 of the supplementary earnings in that pay 
period, if any. 

2) After completion of six months of continuous service an employee may be allowed 
to take vacation prior to their anniversary date. 

3) If an employee has taken vacation not yet earned, it shall be deducted from their final 
pay. 

4) A permanent employee who terminates employment shall be paid 3/52 or 4/52 or 5/52 
or 6/52 of earnings from anniversary date to date of termination provided they have 
not taken annual leave for that year. If annual leave has been taken, the appropriate 
calculation and adjustment shall be made. 

13.03 When a statutory holiday falls within an employee's annual vacation, such employee shall 
be given an additional day of annual vacation in lieu of each such statutory holiday. 
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13.04 When applications for holidays are submitted and applicant's dates are conflicting, 
preference shall be given to the senior employee according to seniority list with due 
consideration being given to the efficient operation of the division. However, employees 
who have had vacation requests submitted, approved by their supervisor and posted for a 
period of two weeks shall not have to forfeit their vacation to a more senior employee. 

13.05 Sick leave may be substituted for vacation when it can be established by the employee that 
an illness or accident occurred prior to or while on vacation. No claim for sick leave 
substitution shall be allowed until the employee produces a certificate signed by a duly 
qualified medical practitioner verifying the occurrence and the date of illness or injury. 

13.06 Compassionate leave may be substituted for vacation when it can be established by the 
employee that the death of an immediate family member occurred immediately prior to or 
while on vacation. No claim for compassionate leave substitution shall be allowed until 
the employee produces documentation verifying the date of the death and relationship of 
the deceased. 

13.07 All casual, seasonal and temporary employees shall be paid in accordance with The 
Saskatchewan Employment Act. 

13.08 All employees shall take annual vacation entitlement annually. An employee may apply 
to carry over a maximum of five (5) vacation days to the following anniversary year. If an 
employee has not scheduled carried-over vacation within four (4) months of their vacation 
anniversary date, the Division/Department head may schedule an employee for the 
appropriate amount of carried over vacation days by providing four weeks written notice. 

ARTICLE 14 – OVERTIME PAY 

14.01 Every permanent employee working in excess of their scheduled hours of up to eight (8), 
ten (10) or twelve (12) hours per day, shall be entitled to overtime at a rate of time and one-
half for each hour worked up to and including two hours and double time for all time 
worked in excess of two hours in one day. 

14.02 Any permanent employee required to work overtime on a second day off, after having 
worked on their first day off, shall be entitled to double time for each hour worked, with a 
minimum call of three hours. 

14.03 Any permanent employee who is called back to work after they have completed their 
regular shift and has left the employer's premises shall be paid for a minimum of three 
hours at a rate of time and one-half. 

14.04 Scheduled overtime shall be made available, and equally distributed whenever possible, on 
the basis of the availability of qualified permanent employees in the division/department 
and classification in which the work is to be performed. Where no employees are available 
the junior qualified employees shall be assigned to do the work. 
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14.05 By mutual written agreement between the division head or designate and the employee, the 
employee may take time off, calculated at the appropriate overtime rate, in lieu of overtime 
pay. Time credited as time in lieu can be accumulated to a maximum of forty (40) hours. 
The time accumulated shall be scheduled as time off when mutually agreed in writing 
between the division head and the employee, with due consideration being given to the 
efficient operation of the division. An employee may request to be paid out any 
accumulated time in lieu. 

14.06 Notwithstanding the above, where an averaging hours schedule as per Article 8.02 exists, 
overtime shall be paid when hours worked are in excess of the daily hours or when total 
hours in the averaging period are exceeded. 

14.07 An employee required to work three (3) hours (cumulative) or more overtime after 
midnight, shall be entitled to not less than six (6) hours of rest after completing their 
last overtime assignment before returning to work on their next regular shift. If the 
required hours of rest fall within their regularly scheduled hours of work, that 
employee shall be paid for such hours at their regular rate of pay. 

Where an employee does not receive the required hours of rest before the start of 
their next regular shift, that employee will be paid overtime at the overtime rate until 
they are relieved from duty. 

ARTICLE 15 – PERFORMANCE OF HIGHER RATED WORK 

15.01 a) Inside workers - when an employee is assigned by their supervisor or manager to 
perform substantially all the duties of another employee in a higher classification, they 
shall be paid within the range of the regular incumbent at the rate next highest to their 
regular rate of pay for the hours worked in the higher classification, whichever is 
applicable, subject to the Employer’s TPHD Policy. 

b) Outside workers – an employee who is signed off and deemed competent as 
defined by the Saskatchewan Employment Act – Occupational Health and Safety 
will be entitled to compensation when they are assigned by their supervisor or 
manager to perform a specific duty or task of a higher classification. They shall 
be paid within the range of the regular incumbent at the rate next highest to their 
regular rate or at the rate of pay for the hours worked in the higher classification, 
whichever is applicable. 

c) No employees shall be discriminated against should they decline to accept higher rated 
work. The performance of higher rated work shall be made available, and equally 
distributed whenever possible, on the basis of the availability of qualified permanent 
employees in the division/department and classification in which the work is to be 
performed. Where no employees are available the junior qualified employee(s) shall 
be assigned to do the work. 
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ARTICLE 16 – STANDBY 

16.01 An employee assigned by the City to be on standby for the weekend shall receive eight (8) 
hours pay at the employee’s normal rate of pay. The weekend to be defined as from the 
end of shift Friday to the beginning of shift Monday. 

16.02 An employee assigned by the City to be on standby for a seven-day period shall receive 
twelve (12) hours pay at the employee’s normal rate of pay. 

16.03 An employee may not accrue standby hours as banked lieu time. 

ARTICLE 17 – SHIFT DIFFERENTIAL 

17.01 In addition to the wage and salary rate provided in this agreement, a shift differential in the 
amount of $1.25 dollars per hour, retroactive to December 21, 2021 shall be paid to 
employees for each hour that they are required to work between the hours of 4:30 p.m. of 
one day and 7:30 a.m. of the following day. 

17.02 The shift differential shall not apply when an employee is working overtime hours and 
shall not form part of the basic wage and salary rates and shall not be subject to 
overtime rates. 

ARTICLE 18 – SAFETY BOOTS AND TOOL INSURANCE 

18.01 Employees who are required to wear safety boots in the performance of their duties shall be 
reimbursed as outlined in the City’s PPE policy. 

18.02 The City will pay to mechanics who are required to supply their own tools up to one 
hundred and fifty dollars ($150) each year for the purchase of personal insurance for 
such tools. This reimbursement will be payable upon their employee providing proof of 
insurance coverage for the tools as well as proof of premiums paid. 

ARTICLE 19 – SICK PAY 

19.01 An employee absent from duty on account of sickness shall inform the 
Division/Department Head at least thirty minutes prior to scheduled start of shift, unless 
through extenuating circumstances reporting within this period is not possible. An 
employee failing to report absence due to sickness as stated above may be subject to 
disciplinary action. 

19.02 A permanent employee shall accumulate sick leave credits at the rate of one and one-
quarter (11/4) days credit for each completed month of service. 
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Permanent part-time employees shall accrue sick leave credits as provided above on the 
basis of 10 hours of credit for 173.3 straight time hours worked. 

Such sick leave credit shall be cumulative to a maximum of 156 working days. 

19.03 No claim for sick pay shall be allowed for a period extending for more than three (3) 
working days until the employee asking such claim produces a certificate signed by a duly 
qualified medical practitioner certifying that the said employee was, by reason of illness, 
unable to perform their duties during the period for which claim is made. The City reserves 
the right to require any employee absent from work due to illness, to submit to an 
examination by a qualified medical practitioner designated by the Chief Administrative 
Officer at any time when deemed advisable. Any employee who refuses or neglects to 
submit to such a medical examination shall be deemed to be absent without pay. 

19.04 Employees shall have the right to draw on sick leave credits only to the extent of their 
accumulated credits. Employees shall not be eligible for paid sick leave beyond the date 
which they become eligible for long-term disability coverage. 

19.05 Any permanent employee who retires to collect pension shall be entitled to receive payment 
at their rate of pay in the amount of twenty-five percent (25%) of all unused accumulated 
sick leave time remaining to their credit at the date of retirement; and in case an employee 
dies during their employment with the City, payment of twenty-five percent (25%) of 
unused accumulated sick leave time shall be made to the decedent's heirs, executors, or 
administrators, as the case may be. 

ARTICLE 20 – LEAVE OF ABSENCE 

20.01 An employee desiring leave of absence may be granted such leave without pay insofar as 
the regular operation of the Division/Department will permit, providing sufficient and 
reasonable notice is given to the Division/Department Head. Such leave of absence 
shall not exceed a reasonable period of time at the discretion of such 
Division/Department Head. Any employee taking other employment during such leave 
except by permission of the Chief Administrative Officer shall be considered to have 
terminated their employment with the City. 

20.02 1) In case any member of the union is appointed a delegate to attend conventions or 
conferences in connection with union affairs, they shall be granted leave of 
absence for that purpose, without pay, upon application to their 
Division/Department Head. Members requesting such leave shall be required to 
make application ten (10) working days prior to such leave. Such leave shall be 
granted to a maximum of two (2) employees at any one time and to not more than 
one (1) employee from any branch of a division/department. 

2) The City will continue all wages and benefits for employees on union leave and 
will provide the union with a detailed invoice. 
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The City shall be reimbursed by the union at the current cost to the City. 

20.03 Maternity, adoption and parental leave shall be granted in accordance with the provisions 
set out in The Saskatchewan Employment Act. 

20.04 Permanent employees shall be granted leave of absence when they are: 

1) required to serve as a juror; or 

2) subpoenaed to appear in court as a crown witness, except for appearances arising as a 
result of a personal misdemeanour(s). 

and shall be paid any difference between payment received as jury or crown witness fees and 
that normally received as wages or salary. 

ARTICLE 21 – COMPASSIONATE LEAVE 

21.01 The City shall grant compassionate leave of absence with pay to permanent employees 
only for not more than four (4) working days confined to the period of the date of death to 
the day following the funeral to any employee in the case of death in the employee's 
immediate family. 

21.02 Immediate family shall mean: spouse, parent, grandparent, child, brother, or sister of an 
employee or of a spouse. 

21.03 Additional leave of absence or leave of absence for purposes not stated in this clause may 
be granted with pay at the discretion of the Chief Administrative Officer when requested 
in writing by the Head of the Division/Department. 

21.04 Where the funeral or burial of an individual as identified in 21.01, takes place outside 
of 500 kms of Swift Current, an additional one (1) paid day shall be granted for travel. 

ARTICLE 22 – NOTICE OF DISCHARGE OR RESIGNATION 

22.01 An employee, other than a probationary employee as provided in Article 1.11, and Appendix 
A, 1.2A and 1.4A, shall be discharged only for reasons of just cause. Notice of discharge 
or resignation to be in accordance with provisions as may be set out in The Saskatchewan 
Employment Act. 
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ARTICLE 23 – GRIEVANCE PROCEDURE 

Prelude: For the purpose of this agreement, a grievance shall be defined as a dispute between the 
City and any employee(s) or the union regarding the interpretation, meaning operation or 
application of this agreement: or a case where an employee, other than a probationary employee 
as provided in Article 1 and Appendix A, Article 1A, is alleged to have been unjustly or improperly 
dismissed. 

23.01 When an employee or the Union has any grievance, an investigation shall be held and the 
procedure of such investigation shall be as follows: 

1) The employee shall first discuss the act being grieved with their immediate supervisor 
with a union steward present if the employee so requests within seven (7) working 
days, excluding weekends and statutory holidays, of the act giving rise to the 
grievance. 

2) The Union shall apply in writing within three (3) working days excluding weekends 
and statutory holidays, after the seven (7) working days, excluding weekends and 
statutory holidays, in clause (a) to the Head of the Division/Department for a hearing 
and such application shall set out in full the nature of the grievance, stating the article 
and section of the agreement alleged to have been violated and redress or adjustment 
requested. A copy of the said application shall also be forwarded to the Chief 
Administrative Officer. The union shall be heard by the Head of the 
Division/Department within three (3) working days, excluding weekends and 
statutory holidays, of the receipt of such application, and the Head of the 
Division/Department shall within three (3) working days, excluding weekends and 
statutory holidays, after the hearing give the decision in writing to the union. 

3) The Union shall have the right to appeal the decision of the Head of the 
Division/Department to the Chief Administrative Officer. In so doing, the union shall 
file with the Chief Administrative Officer a written statement of claim. A copy of 
the decision and reasons of the Head of the Division/Department shall be 
submitted with the Statement of Claim. The appeal shall be filed with the Chief 
Administrative Officer within five (5) consecutive working days, excluding 
weekends and statutory holidays, following receipt of the decision of the Head 
of the Division/Department. 

4) The Chief Administrative Officer shall hear the appeal within seven (7) consecutive 
working days, excluding weekends and statutory holidays, after it has been filed 
with them and shall given their decision within three (3) consecutive working days, 
excluding weekends and statutory holidays, after the conclusion of the hearing. 
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23.02 1) Any grievance which is not settled by the procedure set out above may be referred to 
a Board of Arbitration by either party to this Agreement. Written notice for the 
establishment of a Board of Arbitration must be made by either party within twenty 
(20) calendar days from the date the decision of the Chief Administrative Officer is 
rendered. 

2) The Board of Arbitration shall be set up in accordance with The Saskatchewan 
Employment Act, all amendments to apply. 

3) When either party applies for the establishment of a Board of Arbitration, each party 
shall pay the fees and expenses of their own nominee and shall pay one-half of the cost 
of the fees and expenses of the chairperson. 

4) Notwithstanding the provisions of this article, the City and the union may, by mutual 
consent, waive the provisions to refer the grievance to a Board of Arbitration and elect 
to take the grievance to a single arbitrator. In such event, it is agreed that each party 
shall pay one-half of the cost of the fees and expenses of the arbitrator. 

5) In no event shall the Board of Arbitration have the power to change this agreement or 
to alter, modify or amend its provisions. However, within the limitations specified 
above, the Board shall have the power to dispose of any discharge or discipline 
grievance by any arrangement which in its opinion it deems just and equitable. 

ARTICLE 24 – SENIORITY AND LAYOFFS 

24.01 All employees shall be placed on a seniority list after successfully completing the 
probationary period referred to in Article 1.11 and their seniority as a permanent 
employee shall then date from the date of hiring as a permanent employee. Employees 
hired from non-permanent part-time, seasonal or temporary employment with the City 
will be granted additional seniority credits in accordance with the provisions of 
Appendix "A" Article 1A paragraph 1.5A. 

24.02 Seniority rights shall be broken and rights under this contract shall be forfeited if an 
employee: 

1) is discharged for just cause and is not reinstated as the result of the grievance 
process. 

2) voluntarily leaves the service of the employer. 

3) is laid off for twelve (12) months. 

4) fails to report for work within seven (7) days after being recalled following layoff. 
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5) fails to return to work upon termination of an authorized leave of absence or uses a 
leave of absence for purposes other than those for which the leave of absence was 
granted. 

6) is absent from work without authorization for two consecutive shifts, unless 
extenuating circumstances make it impossible to report to work. 

24.03 When it is necessary to reduce the number of permanent positions, permanent employees shall 
be laid off in the inverse order of their division and classifications seniority based on 
operational needs as determined by the City, provided, however, that the senior employees 
have the qualifications and ability to perform the available work. It is agreed that when 
exercising their seniority rights to transfer to another division or department such employee 
shall only displace the most junior permanent employee in the classification into which 
they bump and have the qualifications and ability to perform the available work in the 
division and classification to which they are bumping. Should a permanent employee be 
laid off, there shall be no loss of seniority rights if such employee is called back to work 
within twelve (12) months from the date of lay off and returns to work for the City as soon 
as they are again called. 

24.04 When increasing the work force, the City will recall employees in order of their seniority 
within that Division/Department; provided they have the qualifications and ability to 
perform the available work. 

24.05 When any permanent employee has been advanced to a new position and, if within six (6) 
months, such position is affected by reduction of employees, the employee so advanced 
shall be reduced to the position and rank from which they were last advanced in preference 
to being laid off. 

24.06 Whenever an employee is transferred from one branch of the City’s services to another, 
their seniority in the latter branch, so far as promotional rights and layoffs in the branch 
are concerned, shall date from the time of such transfer, but otherwise, they shall retain 
their full seniority rights. 

24.07 The City shall supply the union with a copy of the seniority list prior to February 15 of 
each calendar year. 

ARTICLE 25 – VACANCIES/POSTINGS 

25.01 All permanent vacancies, except when replacing employees on sick leave, on annual holidays 
or leave of absence shall, as soon as they occur, be bulletined for a period of not less than 
five (5) working days, excluding weekends and statutory holidays, so as to be brought 
to the attention of all employees, provided, however, that where replacement is not 
required, the vacancy need not be bulletined; in such cases, the union shall be notified in 
writing. 
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25.02 Promotion of permanent employees within the bargaining unit shall be based upon 
qualifications established by the City. Where there are two or more applicants who have 
the necessary qualifications as determined by the City, the position shall be awarded to the 
employee with the most seniority. 

Permanent employees promoted to a new position shall be on probation in that position for 
a continuous working period of three (3) months. If during the initial three (3) month 
probationary period, their performance is deemed unsatisfactory by the City or if they so 
elect, they will be returned to their former position without loss of seniority in their 
former position. Such probationary period may be extended in consultation with the 
Union, and the employee accepts that they will not revert to their former position 
subsequent to the extension. 

25.03 When an employee is demoted or voluntarily accepts a position in a lower paid 
classification, the employee's rate of pay in the new classification may be equal to or less 
but shall not exceed the rate of pay the employee received prior to the move. 

25.04 All appointments to positions in the scope of this agreement shall be bulletined within two 
days of the appointment and the bulletin shall contain the name of the successful applicant. 
All unsuccessful applicants and the union shall be notified in writing. 

25.05 An employee, upon promotion to a higher classification, shall be paid that rate in the salary 
range of the class to which they are promoted which is next higher than their present rate. 

ARTICLE 26 – NEW OR RECLASSIFIED POSITIONS 

26.01 All reclassifications, or the creation of new positions of a nature not already classified in 
this agreement, shall be the subject of negotiations with respect to rates of pay by the 
parties hereto at any time during the lifetime of this agreement. 

Notwithstanding the above, the City has the right to establish a rate of pay to be in effect 
until such time as an agreement has been reached through negotiations with the rate of pay 
to be paid retroactively to the date of hiring of the incumbent of the position. 

ARTICLE 27 – DISCIPLINE 

27.01 Where the City plans to take disciplinary action of suspension or more serious action, the 
employee involved will be advised of their rights to have a representative of the union 
present if so desired by the employee. 

27.02 An employee shall have the right at any time to have access to and review their personnel 
record upon making suitable arrangements with the Human Resources 
Division/Department. If time away from work is required, arrangements must be made 
with their supervisor. 
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27.03 An employee shall be notified in writing of any expression of dissatisfaction concerning 
their work within twenty (20) working days, excluding weekends and statutory 
holidays, of the event of the complaint. This notice shall include particulars of the work 
performance which led to such dissatisfaction. If this procedure is not followed, such 
expressions of dissatisfaction shall not become part of their record for use against him at 
any time. 

NEW 
27.04 All disciplinary-related documents shall be removed from an employee’s file after a 

period of thirty-six (36) months following the date of discipline. 

ARTICLE 28 - DUTY TO ACCOMMODATE 

28.01 Where, by reason of a medically supported disability with clearly defined limitations, an 
employee requires an accommodation; the employee, the union and the City agree to follow 
the legal requirement in meeting the provisions of a duty to accommodate. If an employee 
is transferred to other employment for which they can be accommodated, their rate of pay 
shall be adjusted to the applicable rate of such other work. Wherever possible, without 
sacrifice of efficiency, this course shall be taken in preference to termination of 
employment. 

On request, the employer may provide suitable alternate employment when, through 
advancing years, injury, illness or disability, an employee is unable to perform their normal 
duties. 

ARTICLE 29 – LABOUR MANAGEMENT COMMITTEE 

A Labour Management Committee shall be established consisting of no more than four (4) members 
appointed by the Union and four (4) members appointed by the City. 

The general purpose of the Labour Management Committee is to work together with the common 
goal of anticipating and resolving mutual problems and improving their day-to-day working 
relationships. 

29.01 There shall be no negotiations of contract matters nor settlement of grievances by the 
committee. 

29.02 Nothing stated in the meeting or in the minutes will be used by either party in a grievance or 
arbitration hearing. 

29.03 Chairmanship will alternate between representatives of the City and the union. 

29.04 No employee shall lose any regular pay for attendance at the meetings. 
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29.05 This committee shall meet at least twice per year or as requested by either party. 

ARTICLE 30 – EMPLOYEE BENEFIT PLANS 

It is understood and agreed that the City of Swift Current will provide for permanent employees the 
following group insurance benefits: 

30.01 The employer shall provide, and employees shall enroll in the employee benefit plans 
for which they are eligible according to the terms of those plans. In no instance will 
the Employer be considered the insurer. Detailed information regarding the 
following plans will be provided by the employer’s Human Resources department and 
updated from time to time: 

• Group Life, AD&D, Dependent Life 
• Long Term Disability (LTD) 
• Extended Health Benefit (EHB) 
• Dental Benefit (DB) 
• MEPP Group Pension 
• Employee Assistance Plan (EAP) 

30.02 Every employee presently engaged by the City shall become a member of the City’s group 
insurance plans referred to in Article 30.01 hereof and shall maintain membership in the plans 
during their entire service with the City. 

30.03 Every new employee who has been assigned a job which is recognized as a permanent position 
shall, as a condition of their employment, make application for the group insurance plans 
referred to in Article 30.01 hereof immediately after they completed their first three (3) 
months of employment. 

ARTICLE 31 – OUTSIDE EMPLOYMENT 

31.01 No employee shall work in a position outside of their City employment that, in the judgment 
of the City, puts the employee into a position of conflict of interest with the employer. Any 
action taken by the employer involving conflict of interest is subject to Article 23 - 
Grievance Procedure. 

ARTICLE 32– WORKERS’ COMPENSATION 

32.01 The City agrees that whenever any employee who has completed their initial probationary 
period and is injured during the course of and in the performance of their duties, they shall, 
for the first six (6) month period during which they receive compensation under the Workers’ 
Compensation Act, be entitled to be paid their full salary on the regular pay days, and they 
shall assign to the City all compensation cheques issued to them by the Workers 
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Compensation Board in respect to such period. Subsequent to the initial six (6) months the 
employee shall be compensated directly from Workers Compensation and be eligible for 
benefits in accordance with the benefit plan bylaws. 

It is understood that income tax deductions from wages or salary and remissions to Revenue 
Canada shall be adjusted to reflect the non-taxable nature of compensation received under the 
Workers’ Compensation Act. Regular gross earnings shall similarly be adjusted to provide 
net take home pay not greater than that received while actively employed. 

ARTICLE 33– JOB SECURITY 

33.01 Persons whose jobs are not in the bargaining unit shall not work on any jobs which are 
included in the bargaining unit, except for the purpose of instruction, experimenting or in 
emergencies when regular employees are not available, and provided that the act of 
performing the aforementioned operations in itself does not reduce the hours of work or pay 
of any employee. 

ARTICLE 34 – TECHNOLOGICAL CHANGE AND SPECIAL TRAINING 

34.01 In the event the City should introduce new methods which will require improved or special 
skills that are not possessed by employees under the present operation, the City shall provide 
a reasonable period of time under proper instruction during which the employees concerned 
may acquire the skills necessitated by the new methods of operation. 

34.02 It is understood that an employee must demonstrate the required aptitude to perform, with 
training, the duties of the new position as determined by the City. 

34.03 When it is necessary to provide additional or special training to the employees of a particular 
division or department for future promotion, such training shall be undertaken on an equitable 
basis of qualifications, ability and merit at no loss of pay to the employee. 

34.04 The parties agree that the provisions of The Saskatchewan Employment Act, Part VI, 
Division 10 will apply in cases of technological change. In the event that such 
provisions result in the creation of a new position, that position will be evaluated and 
paid as per the provisions of Article 26 - New or Reclassified Positions. 

34.05 When an employee has completed the required training (seat time) on any piece of 
streets and roads equipment the City operates, the employee may submit a written 
request to the Superintendent seeking to test in the safe and competent operation of 
that equipment. 
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Subject to operational requirements, a test will then be scheduled within a reasonable 
time and in any event no later than 30 calendar days after the request is made. The 
Superintendent will utilize a standardized test on either an active job site or a mock 
situation. 

If the employee is successful in the test, the employee will then be approved to operate 
the equipment. If unsuccessful, the employee will be debriefed on the test failure and 
will then have to re-complete the required training prior to submitting another 
request for testing. 

ARTICLE 35 – WORKLOAD 

35.01 It is agreed and understood that the employer determines and retains its right to 
determine the content and performance expectations of jobs within the bargaining 
unit. Where an employee believes a continuing increase in the required workload 
within their job is impacting the employee’s wellness, that employee may, with 
relevant documentation, discuss the matter with their manager. If appropriate, a 
position reclassification as per Article 26-New or Reclassified Positions shall be done. 
If the concern is not resolved within sixty (60) days from the date it was raised, the 
matter may then be referred to the joint OH&S Committee for investigation and 
determination pursuant to The Saskatchewan Employment Act. 

22 



IN WITNESS WHE!3:.IiOF THE 
PARTIE~

 HERETO HAVE CAUSED THESE PRESENT TO BE 
EXECUTEDTHISJ$:. DAYOF • · l'-J AD. 2022 . 

The Canadian Union of Public Employees, The City of Swift Current 
CUPE Local 183 . 

AN/tg.cope491 
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PAY 
CLASS 

POSITION 
Jobs based on 7,75 hour days (2015 hours per year) 
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SCHEDULE A 
2022 Pay Bands • Starting February 28, 2022 

Clerical/Office Employees 
(City Hall; RCMP City Detachment; Service Centre) 
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~J 

PosmoN 
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$ 25.87 
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S 26.91 S 27.98 
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$ 29.10

  

Ho""" 
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SCHEDULE A 
2832 Pay Bands •Starting February 28, 2022 

Ron-Clerical Positions 

COMMUNITY SERVICES 
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2 3 4 S f 

10 Plan) Operator. UneerlHlsd ' b 2 How $ 2246 $ 23.37 

    

12 Plan) Operador Level 1 Cwgnc&tlon 8 2 Flout S 25.48 S 26.49 

     

Plan) Operator Level 2 CwVfkatlon § 8 + Hou 

  

$ 27 ; $ 26.65 

   

PlarW Operatof Level 3 CertHi Oom : 6 8 •-, 

     

S 29.80 S 30.99 

 

_rd rstor Level CenVocaUon y 8 ! Flourlyl 

    

S 31.74 S 3301 
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APPENDIX "A" SCHEDULE OF WAGES 
2022 Pay Bands - Starting February 28, 2022 

W_ . acre 

21OX-41 y_TO] t*T1k'jIP-16 

Labourer Part Time and/or Seasonal with up to Step 1 $ 21.09 Hourly 
12 Months (2080 hours") with City 

   

Labourer Part Time and/or Seasonal after Step 2 $ 21.93 Hourly 
12 Months (2080 hours**) Service with City 

   

Labourer Part Time and/or Seasonal after Step 3 $ 22.81 Hourly 
24 Months (4160 hours") Service with City 

   

Note: **2080 and 4160 hours are inclusive of Statutory Holidays and 3 weeks unpaid leave. 

 

STUDENTS / SEASONAL STUDENTS 

   

Students: First Year $ 18.59 Hourly 
Second Year* $ 19.34 

 

Third Year* $ 20.11 

 

* Rates of Pay for students will increased to the next seasonal rate after 694 hours 

  

have been accumulated. 

   

Summer Programs Coordinator $ 21.09 Hourly 

Employees hired on Government subsidized programs shall receive a rate of pay equivalent to the 
First Year Student Rate for the duration of the Collective Agreement. 

AQUATICS 

Instructor/Lifeguard I Step 1 $ 21.09 Hourly 

" After completion of all required qualifications for Step 2 Step 2 $ 22.46 Hourly 
and 520 hours service as Instructor/Lifeguard I 

  

* After completion of all required qualifications for Step 3 Step 3 $ 23.37 Hourly 
and 1040 hours service as Instructor/Lifeguard I 

  

Head Guard/Head Instructor $ 0.50 Hourly 
Note: An Instructor/Lifeguard I when assigned by the employer to act in the capacity of Head 

 

Guard/Head Instructor shall be paid a premium of fifty (50¢) cents per hour while so assigned. 

 

Cashier/Clerk I Step 1 $ 18.59 Hourly 

 

Step 2 $ 19.34 

  

Step 3 $ 20.11 

 

Rates of Pay for the Cashier/Cleric I will be increased to the next step after 2080 hours 

 

inclusive of Statutory Holidays and 3 weeks unpaid leave. 

  

OTHER 
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SCHEDULE A 
2023 Pay Bands - Starting December 19, 2022 

Clerical/Office Employees 
(City Hall; RCMP City Detachment; Service Centre) 

PAY 

CLASS 

POSITION 

Jobs based on 7.76 hour days (2015 hours per year) 

 

STEPS 

 

1 2 3 4 5 a 

7 Nr:permaren` sft ,1slrthtsda . Annua $ 38204.40 S 39,755.95 $41,327.65 $42,979.95 $44,672.55 $46,465.90 

  

Bi-vveekly S 1469.40 $ 1,529.08 S 1,589.53 S 1,653.08 S 1,718.18 $ 1,787.15 

  

Hourly S 18.96 $ 19.73 S 20.51 S 21.33 S 22.17 $ 23.06 

         

8 No permanent positions in this class Annually $ 40 723.15 S 42,335.15 544,047.90 $45,800.95 $47,614.45 $49,528.70 

  

Bi-weekly$ 1,566.28 S 1,628.28 $ 1,694.15 S 1,761.58 $ 1,831.33 S 1,904.95 

  

Hourly $ 20.21 S 21.01 $ 21.86 S 22.73 $ 23.63 $ 24.58 

         

9 Assistant Storekeeper/Warehouse Stores Person Annuafly $ 43,342.65 $ 45,075.55 $46,889.05 $48,742.85 $50.677.25 $ 52,712.40 

  

Bi-yveekly $ 1,667.03 S 1,733.68 $ 1,803.43 S 1,874.73 S 1,949.13 S 2,027.40 

  

Hourly S 21.51 S 22.37 S 23.27 S 24.19 S 25.15 S 26.16 

         

1'. Administrative Assistant - Community Services Annually $ 46,163.65 S 48,037.60 549,951.85 S 51,946.70 $54,042.30 S56,198.35 

 

Administrative Assistant - Infrastructure and Operations Bi-weekly $ 1,775.53 S 1,847.60 S 1,92123 S 1,997.95 S 2,078.55 S 2,161.48 

 

Administrative Assistant - Planning and Growth Hourly $ 22.91 S 23.84 S 24.79 S 25.78 S 26.62 S 27.89 

 

Cashier! Payment Clerk 

        

Customer Service Representative 

                

11 Accounts Payable Clerk Annually $ 49,166.00 S 51,140.70 S53,175.85 $55,311,75 $57.508.10 S 59.805.20 

 

Accounts Receiveable Clerk Si-weekty $ 1,891.00 $ 1.966.95 S 2,045.23 S 2,127,38 S 2,211.85 S 2,300.20 

 

Detachment Service Asaistant/Police Clerk Hourly $ 24.40 S 25.38 1 $ 26.39 S 27A5 S 28.54 S 29.68 

 

Draftsperson 

        

Head Cashier I Lead Cashier 

        

P urchas inglAccounting Cierk II 

        

Tax Roll Clerk 

        

Utilfty Clerk 

                

1 7' Accounting/Office Clerk Annually $ S2.36985 S 54,445 30 S56,621.50 S58,878.30 S61,256.00 S63.694 15 

 

Airport Operations Assistant 8 -weekly $ 2,014.23 S 2,094,05 S 2,177,75 S 2.264.55 S 2.356.00 S 2,449.78 

 

Art Gallery Pre arator & Carpenter Hourly $ 25.99 S 27.02 S 28.10 S 29.22 S 30,40 S 31.61 

 

Bylaw Officer 

        

Storekeeper - Purchasing 

       

13 Museum Collections Officer Annuall y $ 55.75`• 05 $ 57,991 70 560,3,; ; 95 562,726.95 $65.22555 $ 67,845.05 

 

Museum Education Coordinator Bi-week $ _2,144.43 $ 2.230.45 $ 2.319.58 $ 2,412.58 S 2.508.68 $ 2.609.43 

  

Hour $ 27.67 S 28.78 S 29 93 $ 31,13 $ 32.37 $ 3367 

         

14 No permanennt positions in this class AnnuaV $ 59,422.35 S 61.779 90 $ 64.258.35 S 66,817.40 $ 69.497.35 $ 72.257.90 

  

Bi-weekly $ 2,285.48 S 2.376.15 S 2.471.48 $ 2.',r-a 90 S 2,672.98 $ 2,77': I', 

  

Hourly $ 29.49 $ 30.66 S 31.89 $ 73.16 S 34.49 
- 

S 36.86 

         

PAY 

CLASS 

POSITION 

Jobs based on 8 hour days (2080 hours per yearl 

 

STEPS 

1 2 3 1 4 B B 

   

01 Night Dls atcher Annually 50,752.00 S 52,790,40 S 54,89120 S57,096.00 S59,363.20 $ 61,734,40 

Bi-weekty $ 1,952.00 S 2,030.40 S 2,11120 S 2,196,00 S 2.283.20 S 2,374.40 

  

Hou $ 24.40 S 25.38 S 26.39 S 27.45 S 28.54 S 29.68 
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SCHEDULE A 
2023 Pay Bands • Starting December 19, 2022 

Non-Clerical Positions 

COMMUNITY SERVICES 

r:nuut1N3TY RFRVM:FR . PROORF4t-q1r1N 4f_AI F POSITIONS IA1Fpn 

PAY 

CLASS 

PO "ON 

Jobs based on 6 11otr 2040 Mw 

  

Level I Lev*] a Level al 

1 2 3 4 5 1 4 

10 Kinatk Park Malnlalnsr Hwt S 22-91 1 23,84 S 24.79 S 25.7E S 26.82 S 27.84 

 

Parks Mak*&ear 

       

11 Arena OWstor 

 

24.40 25.36 26.39 27.45 2651 29.6E 

 

OT~p tlon NsirrSalrw 

        

LI Cat CRhwi CV Attendant 

        

Pool Toch kL,,, 

        

Cemelarim Level Flo^ S 25.99 S 27.02 25.10 29,22 30.40 31.61 

 

Golf Course Melw■later 

       

t2  

Skilled Laboarw 

        

w Urban Forest M&WAaErw 

       

COYItUNITY SERVICES. NON PROGRESSION POSITIONS 

PAY 

CLASS 

POSITION 

Jobs based on 8 hate days 2060 fates Du yearl 

 

STT►S 

 

1 2 3 1 4 6 

12 WkAeoc Park Foramen Hourly S 25.99 S 27 CQ ¢ 31'- 10 1 29.22 S 30.40 S 31.61 

AMIATIrCS 

PAY 

CLASS 

POSITION 

Jobs based on 8 hme da 2060 hers pef yW 

  

STEPS 

 

1 2 3 4 S 6 

8 Ceshkt CMA I - Aquatic Contra Howrtj $ 20.2t $ 21 ii' 1 21,66 S 22.13 $ 23.63 S 24.56 

10 UI nerd I iatmKlor a pop 7 L 4 

   

S 2439 S 25.76 

   

L wrd I ►glnrctor ■ (Sieps 5 3 6 

     

$ 26.82 $ 27.89 

12 Aquatks Cowdlnatw 

 

S 25.99 $ 27.02 S 28.10 S 29.22 S 30.40 S 31.61 

INFRASTRUCTURE 81 OPERATIONS 

INFRASTRUCTURE b OPERATIONS . NON PROORFRSION SCAT F POSRKINS 

PAY 

CLASS 

POSITION 

Jobs based on II hour 2010 hews r ear 

    

STEPS 

  

1 2 3 4 5 

 

5 Se-ke Gwitipe Teclnkten 

 

20-21 21.01 a1.-ar S 22,73 S 2363 $ 24,58 

 

Mechank entke 

       

10 Lift Station opw.tw . UnCMNkd 2 6 + ony) 

   

S i4.79 S 75.76 

   

Lift statlon Opwatw . Cwdfled (.a.-.: 6 e, 

     

$ 26 e2 1 27.0 

12 Merh.nic Journe neon fbu S 25-99 S 27.02 4 25.10 29.22 $ 30.40 31,61 

 

V&dJet Truett OWkt - 

       

13 FdIfy I Arena F.ntman 

 

21.67 28.78 29.93 31-13 32.37 33.87 

 

Strews Ii Roadways Forwnarl 

        

Water a Waste Water Foreman 

       

INFRASTRUCTURE & OPERATIONS - PROGRESSION SCAM POSITIONS I STEPS 

PAY 

CLASS 

POSMON 

Jobs based an 8 Mir days 2080 hour pqr ear 

 

LwetC tavel0 

  

LevalA 

1 2 3 4 5 8 

9 Streets 6 Roadwa s Labarar C peps 1 8 2 on 

 

$ 21.51 S 22.37 

     

Streets a Roadways Labourw 6 (Slept 3 6 4 or ) 

   

$ 23,27 S 24.1_, 

   

Streets A ftodsm Laborrw A St 5 6 6 m 

     

S 7' 9! 3 ii. I ✓ti 

 

Water Labowar C (Stapa 1 8 2 ) 

 

S 21.51 1 S 22.37 

     

Water Laboum 6 (Slops 3 6 4 ) 

   

S 23.27 S 24.19 

   

Watsr Lebower A (Slops 5 6 6 W 

     

1 25.15 S 26.16 

 

E ul rslor B Ss 5 6 6 an 

     

26.82 27.69 

E l 

E ul nt rat-A St 566on 

     

S 28M S 29.66 

 

Water I Wasls Walw ator 6 St 3 8 4 on 

   

S 26.39 $ 2:.4`-. 

  

Water! Wesle Water Opwator A (54M 5 8 8 

     

.+1 ,4 

TRFATIIFMT PI AMTS. WATFR ANO WARTF WATFR 

PAY 

CLASS 

POSITION 

Jobs based on 6 hour days 12M hays pot yew) 1 

    

STEPS 

   

2 3 4 5 6 

18 Pk" Operator - U ncon fled St 1 8 2 an 

 

1 22.91 S 23.6.1 

    

12 PWd 2MWor Level 1 Cartdkatlon St 1 6 2 on 

 

S 25.99 S 27A2 

     

PMM Opwalor Laral 2 CwbYwAOon St 3 8 4 

   

f 28.10 S 29.22 

   

PI&M Opwsl- Level 3 Cw@fieatbn St 5 6 6 on 

     

S 30.40 S 31.61 

13 JPMM altar Level 4 Cartleeatkm St 5 8 6 cn 

     

1 !2.37 S 33 6. 
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APPENDIX "A" SCHEDULE OF WAGES 
2023 Pay Bands - Starting December 19, 2022 

Classification 

PARKS 1 FACILITIES / MISC 

 

Wage 

 

Labourer Part Time and/or Seasonal with up to Step 1 $ 21.51 Hourly 
12 Months (2080 hours") with City 

   

Labourer Part Time and/or Seasonal after Step 2 $ 22.37 Hourly 
12 Months (2080 hours**) Service with City 

   

Labourer Part Time and/or Seasonal after Step 3 $ 23.27 Hourly 
24 Months (4160 hours`) Service with City 

   

Note: **2080 and 4160 hours are inclusive of Statutory Holidays and 3 weeks unpaid leave. 

 

STUDENTS / SEASONAL STUDENTS 

   

Students: First Year $ 18.96 Hourly 
Second Year* $ 19.73 

 

Third Year* $ 20.59 

 

* Rates of Pay for students will increased to the next seasonal rate after 694 hours 

  

have been accumulated. 

   

Summer Programs Coordinator $ 21.51 Hourly 

Employees hired on Government subsidized programs shall receive a rate of pay equivalent to the 
First Year Student Rate for the duration of the Collective Agreement. 

AQUATICS 

Instructor/Lifeguard I Step 1 $ 21.51 Hourly 

* After completion of all required qualifications for Step 2 Step 2 $ 22.91 Hourly 
and 520 hours service as Instructor/Lifeguard I 

 

* After completion of all required qualifications for Step 3 Step 3 $ 23.84 Hourly 
and 1040 hours service as Instructor/Lifeguard I 

 

Head Guard/Head Instructor $ 0.50 Hourly 
Note: An Instructor/Lifeguard I when assigned by the employer to act in the capacity of Head 

 

Guard/Head Instructor shall be paid a premium of fifty (50¢) cents per hour while so assigned. 

 

Cashier/Clerk I Step 1 $ 18.96 Hourly 
Step 2 $ 19.73 

 

Step 3 $ 20.51 

 

Rates of Pay for the Cashier/Clerk I will be increased to the next step after 2080 hours 

 

inclusive of Statutory Holidays and 3 weeks unpaid leave. 

 

OTHER 

 

PAY 
CLASS 

POSITION 
Hourly Rates 

STEF9 

       

net c ar min ssistant 21.51 22.37 23.27 24.19 25.15 $ 26.16 

12 In Motion Community Facilitator $ 25.99 $ 27.02 $ 28.10 $ 29.22 $ 30.40 $ 31.61 
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SCHEDULE A 
2024 Pay Bands - Starting December 18, 2023 

Clerical/Office Employees 
(City Hall; RCMP City Detachment; Service Centre) 

PAY 

CLASS 

POSITION 

Jobs based on 7.75 hour days (2015 hours per year) 

 

STEPS 

1 2 3 4 5 6 

7 No permanent p2sifions in this class Annually S 39,151.45 $ 40,743.30 S 42,355.30 $44,047.90 $45,780.80 S47,634,60 

  

Bkweeky $ 1505.83 S 1,567.05 S 1,629.05 S 1,694.15 $ 1.760.80 5 1,832.10 

  

Hou $ 19.43 $ 20.22 S 21.02 S 21.86 S 22.72 $ 23.64 

         

8 No permanent positons in this class Annually S 41 750.80 $ 43,403.10 $ 45,156.15 $ 46,949.50 $48,803.30 $50,757.85 

  

Bi-ymekty S 1,605.80 $ 1,669.35 $ 1,736.78 S 1,805.75 $ 1,877.05 $ 1,952.23 

  

Hou $ 20.72 S 21.54 $ 22.41 S 23.30 $ 24.22 S 25.19 

         

9 Assistant StorekeeperNYarehouse Stores Person Annually S 44,430.75 $ 46,203.95 $ 48,057.75 $ 49,951.85 $ 51,946.70 $ 54,022.15 

  

Bi-week S 1,708.88 $ 1,777.08 S 1,848.38 $ 1,92123 $ 1,997.95 S 2,077.78 

  

Hourly S 22.05 S 22.93 $ 23.85 $ 24.79 S 25.78 S 26.81 

         

10 Administrative Assistant • Comm unity Services Annua S 47,312.20 $ 49,246.60 $ 51,201.15 $53,236.30 $55,392.35 $57.608.85 

 

Administrative Assistant • Infrastructure and Ope rations Bi-weekly $ 1,819.70 $ 1,894.10 $ 1,969.28 $ 2,0.47.55 $ 2 130.48 $ 2,215.73 

 

Administrative Assistant - Planning and Growth Hou $ 23.48 $ 24.44 $ 25.41 $ 26.42 S 27.49 S 28.59 

 

Cashier 1 Payment Clerk 

        

Customer Service Representative 

                

11 Accounts Payable Clerk Annua S 50,395.15 S 52,410.15 S54.505.75 S56,702,10 $ 58,938.75 561,296.30 

 

Accounts Receiveable Clerk Bi-%"ekty S 1,938.28 $ 2,015.78 $ 2,096.38 $ 2,180.85 5 2,266.88 $ 2,357.55 

 

Detachment Service Assistant/Pollce Clerk Hourty S 25.01 $ 26.01 $ 27.05 $ 28.14 S 29.25 $ 30.42 

 

Drafts non 

        

Head Cashier I Lead Cashier 

        

Purchasing/Accounting Purchaslng/Accounting Clerk If 

        

Tax Roll Clerk 

        

Utifitv Clerk 

                

12 Accounting/Office Clerk Annualy $ 53.679.60 S 55,815.50 S58,032.00 $ 60,349.25 $ 62,787.40 $ 65.286,00 

 

Airport O rations Assistant Bi-vveekty S 2,064.60 S 2,146.75 $ 2.232.00 $ 2,321,13 S 2,414,90 $ 2,511.00 

 

Art Gallery Pre arator & Carpenter Hourly S 26.64 S 27.70 $ 2880 $ 29.95 $ 31.16 $ 32,40 k13 

B law Officer 

        

Storekeeper - Purchas In 

        

Museum Collections Officer AnnuaRy $ 57,145.40 S 59,442.50 S 61,820.20 $64,296.65 $ 66v857.70 $69,537.65 

 

Museum Education Coordinator Bkvaekly $ 2,197.90 S 2,286.25 $ 2,377.70 $ 2,473.03 $ 2 571.45 $ 2.67453 

  

Hourly S 28.36 S 29.50 $ 30.68 $ 31.91 $ 33.18 $ 3451 

         

14 No permanerint posiWns in this class Annually S 60,913.45 $ 63,331,45 $65,870.35 $68,489.85 S 71,230.25 S 74,071 40 

  

Bi-weekly $ 2,342.83 S 2,435.83 S 2,533.48 S 2,634.23 $ 2,739.63 S 2.84890 

  

Hou $ 30,23 S 31,43 S 32.69 $ 3399 $ 35.35 $ 36.76 

         

PAY 

CLASS 

POSITION 

Jobs based on 8 hour days 12080 hours ptr year) 

 

STEPS 

1 2 3 1 4 5 6 

   

11 Night 01 cher Annualty $ 52,020,80 S 54,100,80 $ 56,264.00 $ 58,531.20 S60.840.00 $ 63,273.60 

  

Bi-week $ 2,000.80 S 2,080.80 $ 2,164.00 S 2,251.20 $ 2,340.00 S 2,433.60 
Hsu $ 25.01 $ 26,01 $ 27.05 1 S 28.14 $ 29.25 S 30A2 
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SCHEDULE A 
2824 Pay 8and6 - Start ng December 18, 2023 

Non-Clerical Positions 

COMMUNITY SERVICES 

PAY 
CLASS 

PONTIM 
lobs baud on 6 how 4ws 21160 hors Ps,  vase. 

 

L.swl I L" i Level a 
1 2 3 4 S e. 

19 Klrntk PsrtL WIrtq_ ff _.. _ _ Hourly 

.Parka Nalnlairsar 
S 23.40 S 24,44 S 25.41 S 28.42 S 27,49 S 26.59 

      

11 Hftrty 
Malr4slrssr _ 

S 25.01 S 26.01 S 27.05 S 2x.14 S 2915 S 30.42 

       

L4 CdIC1111- Ctr Anwr w 

Pool Tochrktan — 
_ 

—

             

12 Csmslsrlan Low: Hmrly 

SWDW Lobouw 

3 26.84 5 271 2$,W I S 29,91SIS 31.16 5 32.40 

             

Ueban Fonsl Mableabnr 

      

r_nuuuwYr SFRvwr-n . NnN PRnnRFSS1nN POsmnua 
PAY 

CL-63S 

I POSMOH 
Jobs bss" , n I Aar da 2060 hom f 

 

STEPS 
7 i 4 S 1 6 

1 i Klruslk Park Foreman HMOY $ 26,64 1 S 27 70 1 S 26.60 1 S 29.95 1 $ 1116 S 3240 

AOIIATICS 

PAY 
CLASS 

POSITION 
Jobe bas" on 0 hoard 2060 hour pet year) 1 

  

STEPS 

 

2 3 4 5 6 

6 Csshlff CMrk b - Aquatic Contra Flw S 20.72 S 21.54 S 22.41 S 23V S 24.22 S 25.19 

1_ LU wdf lrnhuctwt (Upps364a Hw 

  

$ 2541 $ 26.42 

   

ULaguard 1 buVww M 4 d a 6 ww FiWay 

    

S 2749 $ 20.59 

1 Ag3slics Co"riatw 

 

$ 26.64 S 2770 $ 2860 $ 24.95 S 31,16 $ 3240 

INFRASTRUCTURE 8a OPERATIONS 

INFRASTRLIC.TIIRF A OPERATIONS . NON PROORFtt10N SCAL F POSRIONS 

PAY 
CLASS 

POSITION 
Jobs bas" on S how days 2060 hawsyew) 

    

STEPS 

  

1 1 2 1 3 4 S 6 

6 SarYica Garage Tacrrridan I,+ S 3 ? 12 S 21,54 S 22 41 $ 23 30 2122 25.19 

 

Muhanle *rule 

       

I - tall SuOon Operator - UncMtf od (Steps 3 S 4 only) Hwrly 

  

$ 2541 $ 26,42 

   

LM Station OPsrslw - CoeaW IStws 61, 6COY 

     

S 2749 S 28.59 

12 Mechanic Jouw2upIrson Hourly S :'-64 S 277= S 2660 $ 29.95 S 31.16 S 324,1 

 

VsdJsl Truck ratty 

       

13 Fad RV i Nana Foreman Iti S 2. '-` 29 .: 30.86 31 91 S 33.16 S 34.51 

 

Strome A Roadw Forfrnan 

        

Wersr a Was% Walt. Fwwnan 

       

INFRASTRUCTLRE A OPERAMONS . PROGRESSION SCALE POSMONS I STEPS 
PAY 

CLASS 
POSITION 

Jobs based on S flow do" 121166 hoes pqc yeact 

 

L*vatC Level 

  

Lws1A 
1 2 3 a 8 E 

9 ittyta l le adlrsyt. sb_v_w C :: i 1 a 2 cah ' 

.R rams A Readwsys Labourer 8 ISteps 3 a 4 onh ; 
atrwta 8 Roadway■ Labm rar A (:.Wive 5 a 8 uFj; 

Hm $ 22.05 S 22.93 

    

Hourly 

  

S 23.85 $ 24.79 

  

HoU 

    

S 25.10 S 26.61 

 

Wmat Labarsr C ISteps 1 R 2"V'! Hourly $ 22.05 f 22.93 

     

Waler LabourM IS 1S*yt 3a 4 onh, 

Wslsr LobroltA t:::ry15a$c q, 

Ffw 

  

S 23015 $ 24.78 

  

How 

    

S 25.78 f 26.61 

 

sru~aurrntt~64satw lS Iz=q 'r 56 6 onh; 

     

1 2709 f 28.54 

11 £yuilrv.aM 4*water A 1:::1.1 5 8 6 onto; 
Waled W-4 Wets C."wor9 L` w3a 4orb; 
Wwaf 1 West& Water atur A Sa 6 Or ' 

Hm 

    

S 2925 S 30.42 
Hw 

  

f 27.05 $ 28.14 

 

HOU 

    

S 2926 19 3042 

PAY 
CLASS 

POSMON 
Jobs based on 4 hour ds halm pa Iftwo 1 

    

STEPS 

   

2 3 4 S 

 

10 Atanl l FflitOr •1!1%~RM~d I I a2Sn1j; Hourly $ 23.48 f 24.44 

    

12 PWw':}++ator Lsysl l CortHkatten is=.y-~r 1 a 2onh; 
PpM' atwlw'12Cwl#kxItn 1 364onr 

Hw S 26.64 S 27.70 

    

HOPUN 

  

S 26.60 S 29.95 

   

Plant Level 3 Catwoc4* t +r 1 5 6 6 ml,' Ha 

    

i 31.16 f 32.40 

' 1 PLuM Htlr Lass14 ~G4M111kaMan I :-:}a. 7 6 8 onq FloU 

    

S 33.10 S 34.51 
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APPENDIX "A" SCHEDULE OF VISAGES 
2024 Pay Bands - Starting December 18, 2023 

Classification Wage 

III III *NA J I1+Y6 

Labourer Part Time and/or Seasonal with up to Step 1 $ 22.05 Hourly 
12 Months (2080 hours") with City 

   

Labourer Part Time and/or Seasonal after Step 2 $ 22.93 Hourly 
12 Months (2080 hours") Service with City 

   

Labourer Part Time and/or Seasonal after Step 3 $ 23.85 Hourly 
24 Months (4160 hours") Service with City 

   

Note: *2080 and 4160 hours are inclusive of Statutory Holidays and 3 weeks unpaid leave. 

 

STUDENTS / SEASONAL STUDENTS 

   

Students: First Year $ 19.43 Hourly 
Second Year` $ 20.22 

 

Third Year* $ 21.02 

 

* Rates of Pay for students will increased to the next seasonal rate after 694 hours 

  

have been accumulated. 

   

Summer Programs Coordinator $ 22.05 Hourly 

Employees hired on Government subsidized programs shall receive a rate of pay equivalent to the 
First Year Student Rate for the duration of the Collective Agreement. 

AQUATICS 

Instructor/Lifeguard I Step 1 $ 22.05 Hourly 

• After completion of all required qualifications for Step 2 Step 2 $ 23.48 Hourly 
and 520 hours service as Instructor/Lifeguard I 

* After completion of all required qualifications for Step 3 Step 3 $ 24.44 Hourly 
and 1040 hours service as Instructor/Lifeguard I 

Head Guard/Head Instructor $ 0.50 Hourly 
Note: An Instructor/Lifeguard I when assigned by the employer to act in the capacity of Head 
Guard/Head Instructor shall be paid a premium of fifty (50¢) cents per hour while so assigned. 

Cashier/Clerk I Step 1 $ 19.43 Hourly 
Step 2 $ 20.22 
Step 3 $ 21.02 

Rates of Pay for the Cashier/Clerk I will be increased to the next step after 2080 hours 
inclusive of Statutory Holidays and 3 weeks unpaid leave. 

OTHER 

PAY 
CLASS 

POSITION 
Hourly Rates 

STEPS 

       

Kinetic Park Admin Assistant $ 22.05 22.93 23.85 24.79 25.78 26.81 

12 11n, Motion Community Facilitator 1 $ 26.64 $ 27.70 $ 28.80 $ 29.95 $ 31.16 $ 32.40 
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APPENDIX "A" 

PART-TIME, SEASONAL, CASUAL AND 
TEMPORARY EMPLOYEE'S GENERAL 

1.01 Non-permanent part-time, seasonal, casual and temporary employees shall be as defined in 
Article 1 of this agreement. 

1.02 The following articles shall apply to non-pennanent, casual and temporary employees: 

PART ONE 

Article 1 - Interpretation 
Article 2 - Scope 
Article 3 - Duration 
Article 4 -Recognition 
Article 5 - Union Pledge (SA and SB were incorporated into Article 5) 
Article 6 - Maintenance of Membership in the Union 
Article 7 - Check Off 
Article 8-Hours of Work 
Article 9- Payment of Wages 
Article 16 -Standby 
Article 17 -Shift Differential 
Article 22-Notice of Discharge 
Article 23 - Grievance 
Article 26 -New or Reclassified Positions 
Article 27 - Discipline 
Article 31 -Outside Employment 

1.03 The following articles apply only to non-pem1anent, part-time, seasonal and temporary 
employees: 

Article 1 A -Seniority 
Article 2A - Permanent Opportunities 
Article 3A -Layoffs 
Article 4A-Annual Vacations and Statutory Holidays 
Article SA -Overtime Pay 
Article 6A-Classifications and Schedule of Wages 

Article lA - Seniority 

1.1 A Seniority is defined as the accumulated service within the Division/Department in which an 
employee is employed, from the date of last hire and shall be based on straight time hours 
worked without a break in seniority. 
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Seniority rights shall be broken and rights under this contract shall be forfeited if an employee: 

a) Is discharged for just cause and is not reinstated as the result of the grievance process. 
b) Voluntarily leaves the service of the employer. 
c) Who is a temporary employee is laid off for a period in excess of ninety (90) days. 
d) Who is a non-pennanent part-time or seasonal employee is laid off for a period in 

excess of six ( 6) months. 
e) Fails to report to work within seven (7) days after being recalled following layoff. 

f) Fails to return to work upon termination of an authorized leave of absence, or uses a 
leave of absence for purposes other than those for which the leave of absence was 
granted. 

g) Is absent from work without authorization for two consecutive shifts unless 
extenuating circumstances make it impossible to report to work. 

1.2 A New employees shall be on probation for a period of employment until they accumulate a 
total of one thousand and forty (1040) hours of work since the commencement of their 
employment on the last date of hire without a break in service in excess of sixty (60) days. 

1.3 A A new employee shall not accumulate seniority nor acquire any seniority rights while on 
probation. However, upon successful completion of probation, seniority shall be established 
retroactive to the date on which the employee last entered the service of the City. 

1.4 A During the initial probationary period, employees may be released by the employer at any 
time without right of recourse to the grievance and arbitration procedure. 

1.5 A Where an employee has been selected for a permanent position and has successfully 
completed the probationary period provided in Part One Article 1.11, they shall be given 
seniority credit as acquired and accumulated in accordance with the above provisions. 

1.6 A Where a temporary employee has not worked for the City during any consecutive ninety (90) 
day period, they shall be deemed to be no longer employed by the City. 

1. 7 A Where a non-permanent part-time, casual or seasonal employee has not worked for the City 
during any consecutive six ( 6) month period, they shall be deemed to be no longer employed 
by the City. 

1.8 A Employees who have been subsequently hired as permanent employees shall be required to 
serve the full probationary period as provided in Part One Article 1.11 of the agreement. 
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APPENDIX "A" 

Article 2A - Permanent Opportunities 

2.1 A Employees are encouraged to apply for pennanent positions. 

2.2 A Non-permanent, part-time, temporary and seasonal employee, who have passed the probation 
period specified in Article 1.2 A, shall have their seniority considered as provided in Article 
25.2 of this agreement when applying for a position in the Division/Department in which they 
are employed subject to them possessing the qualifications and ability as detennined by the 
City. 

Article 3A - Layoffs and Recall 

3.1 A When employees are laid off, such layoffs shall be in the inverse order of seniority with the 
Division/Department affected; provided, however, that the senior employees have the 
qualifications and ability to perform the available work in an efficient manner. 

3.2 A When increasing the work force the City will recall employees in order of their seniority 
within that Division/Department; provided they have the qualifications and ability to perform 
the available work in an efficient manner as determined by the City. 

Article 4A-Annual Vacations and Statutory Holidays 

4.l A Employees shall be entitled to annual vacations and statutory holidays as provided by The 
Saskatchewan Employment Act. 

4.2 A Notwithstanding the above, for the purposes of this Article the holidays listed in Part One 
Article 12. l shall be recognized as statutory holidays. 

4.3 A Notwithstanding the above all seasonal, part-time and temporary employees shall be paid an 
additional 4% of the wages earned by the employee, exclusive of overtime and vacation pay 
on each pay cheque, in accordance with in accordance with Part 5, Section 25 of The 
Employment Standards Regulations. 

Article SA - Overtime Pay 

5.IA Employees shall be compensated for overtime work as defined and provided for by 
Saskatchewan Labour Legislation. 
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Article 6A - Classifications 

6.1 A Classifications in Appendix "A". 

Labourer -Part-time and/or Seasonal up to 12 months service 
Labourer -Part-time and/or Seasonal after 12 months service 
Kinetic Park Admin Assistant 
Instructor/Lifeguard I 
Clerk/Cashier I 
Students 
Temp Operator 

IN WITNESS WHEREOF the Parties hereunto have caused their presence to be executed on the 
~ day of /:{12 cJ , 2022. 

CITY OF SWIFT CURRENT 

• ~, MAYOR 

SWIFT CURRENT CIVIC EMPLOYEES 
UNION, LOCAL NO. 183 

d~ESIDENT 

~~ VICE PRESIDENT 
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The Canadian Union of Public Employees, 
CUPE Local 183 

The City of Swift Current 

Letter of Understanding 

between 

Canadian Union of Public Employees, Local 183 

and 

The City of Swift Current 

Re: Letter of Understanding ~ Offers of Overtime 

Notwithstanding the right retained by the employer to assign overtime as required and otherwise in 
conformity to the collective agreement, it is agreed that: 

1. the foreperson of each work unit will circulate an Offer of Overtime Acceptance (OOA) signup 
sheet as close as possible to January 1 and June I each year. 

2. employees signing the sheet are agreeing that they are willing to accept offers of overtime which 
may be given on short time frames. 

3. when overtime is required, the Employer will first resort to the relevant sign-up sheet and offer the 
overtime to qualified work unit employees in rotational order. 

4. an employee is not obligated to accept such an offer of overtime, but repeated refusals will result 
in their elimination from the list. An employee can remove their name from the list at any time. 

5. Should no employee on the sign-up sheet accept the offer, or if there are no names listed, or if 
additional employees are required for the overtime, the provisions of Article 14.4 will apply to 
assignment of overtime. _ 

.. AL .. 

This LOU shall remain in force and effect from the date of formal signing post-ratification for a trial period 
of one year. It may be made pem1anent and amended by the mutual consent of the parties. 

Dated at Swift Current, Saskatchewan this 

a ' ..... 

___ .day of~:•,~. p,t;::,,_ 
_ , 2022. 
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The Canadian Union of Publi 
CUPE Local 183 
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LETTER OF UNDERSTANDING 

between 

CUPE LOCAL 183 
(the "Union") 

and 

THE CITY OF SWIFT CURRENT 
("the Employer") 

Re: Review of the Public Works Progression Charts 

The parties agree that within three (3) months of signing the collective agreement, a joint committee 
representing Streets and Roadways and a joint committee representing Water Works will be struck to review 
the existing Public Works Progression Charts. 

The committee will be comprised of the following: 

• A CUPE Local I 83 representative 
• Two in-scope employees from the department which have been elected or selected by the union 
• The Manager of Human Resources 
• The Manager of the Department 
• The Superintendent of the Department 

The committee will formulate recommendations for the Employer to consider whose goal will be the 
updating of the progression charts. The final form of the said progression charts will be confirmed by the 
Chief Administrative Officer of the Employer. 

It is understood that the content of said charts remains at the discretion of the Employer and this committee 
will have no jurisdiction over rates of pay applicable to positions subject to the progression charts. It is 
further understood that amendment to the said progression charts does not and will not automatically 
constitute a reclassification of position pursuant to Article 26 of the collective agreement. 

Dated at Swift Current, Saskatchewan this ___ g____P- -__ dayor/J,zd .. , 2022. 



LETTER OF UNDERSTANDING 

between 

CUPE LOCAL 183 
(the "Union") 

and 

THE CITY OF SWIFT CURRENT 
("the Employer") 

Re: Classifications moving into the CUPE Local 183 bargaining unit 

The parties agree that the following classifications shall be moved into the CUPE Local 183 bargaining unit 
effective the date of signing of the renewed collective agreement. 

Bylaw Officer 
Art Gallery Preparator & Carpenter 
Museum Collections Officer 
Museum Education Coordinator 
Airport Operations Assistant 

All employees affected by this agreement shall: 

i. Not suffer any loss of wages, benefits, and any other conditions and/or benefits of employment that 
are better than those that are contained in the CUPE Local 183 collective agreement. 

ii. Be entitled to have any negotiated wage increases applied to their current rate of pay. 
111. Have their seniority calculated as per Article 24.1 of the CUPE Local 183 collective agreement. 
iv. Not be required to serve a probationary period or trial period. 
v. Not be required to pay union dues until the date of signing of the renewed collective agreement. 

These terms shall remain in effect to the point of resignation, retirement or upon successfully obtaining 
another position within the city. When/if the classification becomes vacant it shall be subject to the terms 
and conditions of the CUPE Local 183 collective agreement and any other applicable employer policies. 

Dated at Swift Current, Saskatchewan this __ ~_~ ___ day of & lrh , 2022. 

The Canadian Union of Public Employees, The City of Swift Current 
CUPE Local 183 s  0-4i 

K 
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CUPE Local 183 

RK 
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LETTER OF UNDERSTANDING 

between 

CUPE LOCAL 183 
(the "Union") 

and 

THE CITY OF SWIFT CURRENT 
("the Employer") 

Re: Article 26- New or Reclassified Positions 

Where an employee, the union and/or the manager considers that, due to a change in the assigned 
duties a position is improperly classified, or when a new classification is created, a request for a written 
classification review may be made. 

2. A joint committee of two (2) union and two (2) employer representatives shall be responsible for 
receiving such requests, forwarding requests to Korn Ferry Consulting and implementing any required 
changes as determined by Korn Ferry Consulting. 

3. The joint committee will be trained at the employer's cost and on the employer's time. 

4. This review may only occur once per 12-month period per position and will be conducted by Korn 
Ferry Consulting. 

5. Korn Ferry Consulting will provide written decisions as soon as possible and in any event within 30 " 
calendar days of receipt of written requests. 

6. In the event that two or more of the joint committee members do not agree with the decision of Korn 
Ferry Consulting, they shall request an additional review be performed and will provide Korn Ferry 
Consulting with the reasons for the request. Korn Ferry Consulting will have a second period of 30 
calendar days to report their findings. 

7. Results of classification reviews will be retroactive to the date of the written request for same. No 
employee shall suffer a reduction in base pay as the result of a classification review. 

Dated at Swift Current, Saskatchewan this eday o~2a;~rrY , 2022. 



LETTER OF UNDERSTANDING 
between 

CUPE LOCAL 183 
(the "Union") 

and 
THE CITY OF SWIFT CURRENT 

("the Employer") 

Re: Water Treatment Plant Classifications 

The parties agree to the following market adjustment for the Water Treatment Plant classifications. 

Effective January 1, 2020 

Swift Current Wage 

Market Adjustment 

Hrly Increase 

Wages First Year 
UnCert Class 1 Class 2 Class 3 Class 4 

22.13 25.10 27.14 29.36 31.27 

21.46 25.16 21.80 30.38 34.33 

1.33 0.65 0.65 102 3.06 

Sr Operator 

3127 

1 34.33 

3.06 

Wages Second Year 
llnCert Class 1 Class 2 Class 3 Class 4 Sr Operator 

23.02 26.10 28.22 30.53 32.53 32.53 

24.23 26.78 28.82 31.55 35.59 , 35.59 

1.20 0.67 0.59 1.02 3.06 3.06 

   

Effective February 28, 2022 

      

Wages First Year 

  

Wages Second Year 

  

UnCert Class 1 Class 2 Class 3 Class 4 Sr Operator UnCert Class 1 Class 2 Class 3 Class 4 Sr Operator 

Swift Current Wage 22.47 25.48 27.55 29.80 31.74 31.74 23.37 26.49 28 65 30.99 33.02 33.02 

Market Adjustment 23.81 26.14 28.21 30.83 34.85 _ 34.85 24.59 21.18 29.25 32.02 36.12 36.JZ 

Hrly Increase 1.35 0.66 0.66 1.04 3.11 3.11 1.22 0..68 0.60 1.04 3.11 3.11 

   

Effective December 19, 2022 

      

Wages First Year 

  

Wages Second Year 

  

UnCert Class 1 Class 2 Class 3 Class 4 Sr Operator UnCert Class 1 Class 2 Class 3 Class 4 Sr Operator 

Swift Current Wage 22.92 25.99 28.HI 30.39 32.38 32.38 23.83 27.02 29 22 31.61 33.68 33.68 

Market Adjustment 4r• 24.29 26.66 ZB.7B 31.45 35.55 35.55 ZS.08 21.72 29.83 32.66 36.84 
r 

36.84 

Hrly Increase 1.37 0.68 0.68 106 3.17 3. l7 US 0..70 0-61 1.06 3.17 3.17 

 

Effective December 18, 2023 

  

Wages First Year 

 

Wages Second Year 
r  _ UnCert Class 1 Class 2 Class 3 Class 4 Sr Operator UnCert Cla551 Class 2 Class 3 Class 4 Sr Operator 

Swift Current Wage 23.49 26.64 28.80 31.lS 33.19 33.19 24.43 27.70 29,95 32.40 34.52 34.52 

Market Adjustment 24.90 21.33 29.50 32.23 36.43 36,43 1. 
25.71 28.41 30.58 33.48 37.77 „ 37.77 

Hrly Increase 1.41 0.69 0.69 1~ l2> 3.25 1.28 0.71 0.63 LOB 3.25 3.25 

Q~ A__ . 
Dated at Swift Current, Saskatchewan this O day of _.cp;....;..,.,,,._ .a.. v.£-""-'=-------''  2022 

CUPE Local 183 

CITY CLERK 
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