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PREAMBLE

WHEREAS it is the desire of both parties to this Agreement to maintain harmonious relations
between the Employer and its employees, to recognize the mutual value of joint discussion and
negotiations in matters pertaining to working conditions, hours of work and scales of wages paid,
to encourage efficiency of operations and to promote the morale, well-being, security and
efficiency of all the employees covered by the terms of this Agreement within the resources
made available to the Employer, realizing that the first consideration is the welfare of the
individuals receiving support at the Centre,

AND WHEREAS it is the desire of both parties that these matters be drawn up in an agreement,
NOW THEREFORE, this Agreement witnesseth that the parties hereto in consideration of

mutual covenants hereinafter contained, agree with the other as follows:

ARTICLE 1 - SCOPE OF RECOGNITION

1.01 The Employer recognizes the Union as the sole and exclusive bargaining agent for
employees in classifications included in the bargaining unit as certified by the
Manitoba Labour Board under Certificate MLB 4064,

1.02 Work of the Bargaining Unit

Persons who are not employees of the Employer shall not work on jobs on a
regular and recurring basis which have been determined as being within the scope
of the bargaining unit, except where it has been mutually agreed upon by both
parties or in the case of training, demonstration or emergency.

1.03 No employees will be required or permitted to make a written or verbal agreement

with the Employer or their representative which may conflict with the terms of
this Collective Agreement.

ARTICLE 2 - DURATION

2.01 (a) This Agreement shall be in full force and effect from the October 1, 2016
to September 30, 2021.

(b) Should the parties fail to conclude a new contract prior to the expiry date
of this Agreement, all provisions herein contained shall remain in full
force until a new agreement has been reached or until the date on which
the Uinion takes strike action or the Employer institutes a lockout,
whichever occurs first.



2.02

2.03

2.04

(c) The Union agrees to give the Employer at least two (2) weeks' (fourteen
[14] days') written notice as to the intended time and date of strike action.

(d) The Employer agrees to give the [Inion at least two (2) weeks' (fourteen
[14] days') written notice as to the intended time and date of lockout.

Should either party desire to propose changes to this Agreement, it shall give
notice in writing to the other party not more than ninety (90) calendar days and
not less than thirty (30) calendar days prior to the date of termination
(September 30). Within thirty (30) calendar days of the receipt of the notice, the
other party shall be required to enter intv negotiations for the purpose ot
discussing the changes and the formation of a new agreement.

This Agreement may be amended during iis term by mutual agreement.
It is agreed that neither the Union nor the Employer shall sanction or consent to

any strike or lockout during the term of this Agreement and further no employee
in the unit shall strike during the term of this Agreement.

ARTICLE 3 - MANAGEMENT RIGHTS

3.01

3.02

3.03

The U.nion acknowledges that it 1s the exclusive function of the Employer to:
(a) maintain order, discipline and efficiency; and

(b) hire, classify, promote, demote, layoff and recall employees, and also to
discipline and discharge any employee for just cause, provided that a
claim by an employee that the employee has been disciplined without just
cause may be the subject of a grievance dealt with as hereinatter provided;
and provided that the discipline notice shall be in writing, including the
reasons for it and be given to the employee concerned.

In administering this Agreement the Employer shall act reasonably, fairly, in good
faith, and in a manner consistent with the Agreement as a whole.

It is the exclusive function of the Employer to manage the Centre and, without
restricting the generality of the toregoing, the right to plan, direct the work force,
determine the number of personnel required from time to time, services to be
performed and the methods, procedure and equipment in connection therewith;
the schedule of work, the right to assign jobs; increase or decrease the working
force, determine the methods, duties and schedules of work, determine the job
content and classification and to determine the number of employees in a
classification; to set the quantity and quality of work to be periormed; designate
the place of work and curtailment or cessation of operation.



ARTICLE 4 - UNION DUES - SECURITY

4.01

4.02

4.03

4.04

4.05

4.06

As a condition of employment, all new employees shall become and remain
members of the Union within thirty (30) days of employment.

The Employer agrees to deduct the amount of monthly dues as determined by the
Union from the salaries of each and every employee covered by this Agreement.

The deductions shall be made from the first payroll of each month or in the case
of a percentage dues structure, every pay day, and shall be forwarded to the
Secretary-Treasurer of the Union within two (2) weeks, accompanied by one (1)
list of names of those employees from whose saiaries deductions have been made
and the amount of such deductions.

The Union shall notify the Employer in writing of any changes in the amount of
dues at least one (1) month in advance of the end of the pay period in which the
deductions are to be made.

In consideration of the foregoing clauses, the Union shall hold the Employer
harmless with respect to all dues so deducted and remitted and with respect to any
liability which the Employer may incur as a result of such deductions.

The Employer shall include the amount of Union dues paid by each employee
during the relevant year on the Income Tax T4 slips.

ARTICLE 5 - UNION REPRESENTATION

5.01

5.02

5.03

5.04

5.05

The Union agrees to exchange with the Employer a current list of officers and
authorized representatives.

The Employer agrees that the bargaining unit shall have the right to assistance
from representatives of the Canadian Union of Public Fmployees when
negotiating or dealing with matters concerning the Agreement.

When meeting with the Employer to conduct negotiations the maximum number
of employees who will be entitled to leave of absence will be two (2.

Representatives of the Union who are not employees of the Employer shall, upon
request to the Employer, be given access to the Employer's premises at a time
mutually agreed upon for the purpose of investigation and to assist in the
settlement of a grievance.

All correspondence arising out of this Agreement shall pass to and from the
Human Resource Director or designate and the Shop Steward or National
Representative of the Local Union or designate.



5.06 Employees serving on the negotiating committee on behalf of the Union when
revisions to this Agreement are being negotiated shall not suffer a loss of earnings
of basic pay as a result, but the schedules for the said employees shall be
established and adjusted if necessary such that they perform their regular duties to
earn all hours paid and they are able to attend all negotiation meetings at times
when they are not scheduled to work.

5.07 Employees may not conduct Union business during work hours or at any of

agency program or work sites, except as may be required to assist in any
investigation or settlement referred to in 5.04.

ARTICLE 6 - RESPECTFUL WORKPLACE

6.01 It is agreed that there shall be no discrimination contrary to the Human Rights
Code of Manitoba as it may be amended from time to time, subject to the
exceptions contained therein. The prohibited grounds presently include, among
others, age, creed, race, colour, national origin, political or religious affiliation,
sex, or marital status. The Employer also agrees that it will not discriminate on
the basis of place of residence or Union activity without reasonable cause.

6.02 Harassment

The Employer and Union agree that no form of harassment or bullying shall be
condoned in the workplace and it is further agreed that both parties will work
together in recognizing and dealing with such problems, should they arise.
Situations involving harassment shall be treated in strict confidence by the Board
Member and Union Representative designated to investigate such matters, subject
to respecting the rights of procedural fairness to anyone accused of wrong doing.

ARTICLE 7 - DEFINITIONS

7.01 An employee is a person employed by the Employer and covered by this Agreement.
7.02 A "full-time" employee is one who regularly works at least thirty-two and one-

half (32°%) hours but not more than forty (40) hours per week.

7.03 A "part-time" employee is one who regularly works less than thirty-two and one-
half (32%) hours per week.




7.04

7.05

7.06

7.07

A "term" employee shall be employed for a specific time period or until
completion of a particular project within a specific department of a maximum
period of one (1) year. An employee in a term position may be required to
complete the term before being considered for other term positions in the
bargaining unit.

A "probationary” employee is a newly-hired employee who has not completed
four hundred and eighty-seven point five (487.5) hours of work from date of
hiring. This period may be extended if the Employer so requests and the Union
agrees, such consent not to be unreasonably withheld. A probationary employee
shall have no right to challenge a dismissal during or at the conclusion of the
probationary period, unless there are allegations of discrimination.

A "grant" employee is one who is employed under the conditions of a specific
government or agency grant and whose duties are not primarily those in which
regular full-time and part-time staff would normally be engaged. Grant
employees shall receive wages and benefits according to the provisions of the
grant.

A "casual" employee is any employee who is not full-time, part-time or term (i.e.
works irregularly). The terms of this Agreement shall not apply to casual
employees, except as follows:

(a) Casual employees shall receive vacation pay biweekly at the rate of four
percent (4%) of the regular hours worked in a biweekly pay period.

(b) Casual employees shall be paid not less than the start rate of the position
to which they are assigned.

(© Casual employees required to work on a general holiday (as defined in this
Agreement) shall be paid at the rate of one and one half times (1.5 x) the
rate set out in (b) above, except for Remembrance Day, when all work
shall be paid at double time (2 x).

(d) Casual employees shall be entitled to overtime pay at the rate of one and
one-half times (1.5 x) the rate set out in (b) above.

(e) Casual employees shall be subject to dues deduction as reasonably
required by the Union in a non-discriminatory manner, €.g. based on the
current percentage principle.

63} In the event that no payment is made during the pay period, the Employer
shall have no responsibility to deduct and submit dues for that period.



(g) Casual employees reporting for work as requested by the Employer and
being sent home for lack of work after less than three (3) hours shall
receive a minimum of three (3) hours' pay at the basic rate.

(h) Casual employees shall have access to the grievance and arbitration
articles herein only for an alleged breach of this Article (7.07).

(1) When a casual employee accepts a part-time or full-time position, the
hours the employee wurked in the year prior to accepting the position
shall be counted in establishing the employee's wage rate.

() Subject to operational requirements, the Employer may grant a request by
a full-time or part-time employee with three (3) or more years of seniority
to revert to casual status. In the event that the Employer grants such a
request, the affected employee shall:

(D retain the same wage rate held at the time of reverting to casual;

(11) receive general wage increases on the wage rate in (i) above, but
not step increases; and

(iii)  in the event that the employee hecomes a full-time or part-time
employee again, the employee’s paid hours at the time of reverting
to casual shall be restored for the purposes of the wage schedule.

(k) Casual employees who do not work for a period of three (3) months
without justifiable reason shall be considered to have had their service
broken, Any subsequent hours worked shall be accumulated as a new
hire.

7.08 The term "Employer” and/or "Centre" shall mean the ARC Industries Pre-
vocational Training Centre.

7.09 The term "Union" and/or "CUPE" shall mean the "Canadian Union of Public
Employees, Local 3085".

ARTICLE 8 - UNION BINDERS

8.01 A binder for the use of the Union will be provided by the Employer at each
Community Living site. All material put in the binder must be submitted to the
immediate supervisor and is subject to approval. Such appruval shall be within
five (5) days and not unreasonably withheld. The binders shall be kept in
locations where employees have access at all times.



ARTICLE 9 - GRIEVANCE PROCEDURE

9.01

9.02

9.03

9.04

9.05

9.06

9.07

9.08

A grievance shall be defined as any dispute arising out of interpretation,
application, or alleged violation of the Agreement.

An eamest effort shall be made to settle grievances fairly and equitably in the
following manner; however, nothing in this Agreement shall preclude the
Employer and the Union from mutually agreeing to settle a dispute by any means
other than those described in the following grievance procedures without
prejudice to their respective positions.

Any grievance may be raised by an employee with the employee's (excluded)
supervisor at the first stage within seven (7) working days of the action
complained of. In the event of a grievance originating while the employee is on
approved absence from work, such grievance must be lodged within seven (7)
working days of return.

If the grievance is not resolved within thirty (30) working days after being
discussed with the supervisor, the Union may submit the grievance in writing to
the Human Resource Director or designate who shall, within seven (7) further
working days render a decision in writing. If the grievance is not so submitted
prior to the expiry of the said thirty (30) working days, it shall conclusively be
deemed to have been abandoned.

Should the grievance not be resolved with the reply from the Human Resource
Director, the Union may submit the grievance to the Executive Director or
designate within fourteen (14) working days of receiving the Human Resource
Director’s reply. The Executive Director or designate shall respond within
fourteen (14) working days.

An employee claiming to have been discharged or suspended without just cause
may submit the grievance directly to the Executive Director or designate.

If a dispute involving a question of general application or interpretation occurs
and affects a groap of employees, the [ nion or the employees may submit the
grievance in writing directly to the Executive Director or designate.

An employee may choose to be accompanied by a local union representative at
any stage of the grievance procedure.



ARTICLE 10 - ARBITRATION PROCEDURE

10.01

10.02

10.03

10.04

10.05

10.06

10.07

10.08

Within fifteen (15) working days after receiving the reply of the Executive
Director and failing resolution of the dispute, either party may refer the dispute to
arbitration by giving notice to the other party in writing. If no action is taken by
either party within the said fifteen (15) day period, the grievance will
conclusively be deemed to have been abandoned.

Where a grievance is referred to arbitration, the following list of arbitrators shall
serve on a rotating basis as sole arbitrator:

(a) Kristin L. Gibson

(b) A. Blair Graham, Q.C.
(c) Diane E. Jones, Q.C.
(d) Michael D. Werier

The arbitrator so appointed shall not be empowered to make any decision
inconsistent with the provisions of this Agreement, or to modify or amend any
portion of this Agreement.

The arbitrator shall determine procedure, but shall provide full opportunity to all
parties to present evidence and make representations. The arbitrator shall hear
and determine the dispute and render a decision within thirty (30) calendar days
from the conclusion of the hearing.

The final decision of the arbitrator shall be final and binding and enforceahle on
all parties and may not be changed, except that either party may apply within five
(5) calendar days to have the arbitration reconvened within five (5) further days in
order to clarify the decision.

Each party shall pay one-half (}2) of the fees and expenses of the arbitrator.

Nothing in this Agreement shall preclude settlement of a grievance by mutual
agreement in any manner whatsoever.

The time limits in both the grievance and arbitration procedures may be extended
by mutual agreement and such agreement shal. be cunfirmed in writing. The
arbitrator may only relieve against the time limits set out herein if there has been
no prejudice to the party not responsible for the delay and if the delaying party
had a fixed intent to proceed within the stated time limits.



10.09

The grievance and arbitration proceedings set out herein are intended to be
exhaustive of the remedies of the parties and the employees, and in particular, any
employee whu feels unjustly dismissed from employment shall have only the
remedies set out herein and shall not sue the Employer in the ordinary courts.

ARTICLE 11 - SENIORITY

.1.01

11.02

11.03

11.04

Seniority shall be defined as the time since the date the employee last entered the
service of the Employer.

Where the qualifications, fitness and ability of employees are relatively equal, in
matters of promotion, demotion, transfer, layoff and recall, seniority shall be the
governing factor.

Seniority and employment within the bargaining unit will terminate if an
employee:

(a) resigns;

(b) is discharged for just cause and is not reinstated under the grievance or
arbitration procedure;

(c) fails to report for duty as arranged after an authorized absence without an
explanation satisfactory to the Employer;

(d) is laid off for more than twelve (12) months;

(e) is promoted or transferred out of the bargaining unit and has completed the
trial period in the new position;

® fails to communicate with the Employer or report to work as required in
Article 20 (Layoftf and Recall); or

(2) is absent trom work for two (2) consecutive working days without a
written leave of absence, unless a satisfactory reason is given by the
employee. True inability to communicate with the Employer shall be
considered satisfactory reason.

The Employer agrees to maintain a seniority list showing the date upon which
each employee's service commenced. An up-to-date seniurity list shall be sent to
the Union Representative or to any employee in the bargaining unit, when
requested, in writing, to a maximum of one (1) time per year per requesting party.
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ARTICLE 12 - INCOME PROTECTION AND FAMILY LEAVE

12.01

12.02

12.03

12.04

12.05

12.06

A full-time, part-time or term employee who is absent from scheduled work due
to illness, disability, quarantine or because of an accident for which compensation
is not payable under the Workers’ Compensation Act, shall be entitled to the
employee's regular basic pay to the extent that the employee has accumulated
income protection credits.

In the case of medical, dental or chiropractic examinations or treatment, the
employee shall be allowed time off with pay to attend such appointments to the
extent that the employee has accumulated income protection credits.

An employee who will be absent under the conditions outlined in Article 12.01
must give the Manager of the Centre, or designate, direct notice at least one (1)
hour prior to their start time. An employee who does not provide such notice may
not be entitled to their income protection benefit. Employees shall have the right
to Union representation when there is a question to the validity of the time of their
call.

Direct notice is defined as a voice mail message to the Day Program Manager
including name, contact number, reason for absence, including the type of
leave sought to be used (sick, family, etc.).

Income protection shall accumulate at the rate of one and one half (1%) days per
month with a maximum of two hundred and eight (208) days, prorated for part-
time and term employees on all paid regular hours, but an employee may not use
income protection benefits earned while on income protection until after a
subsequent period of work. Income protection is to be used only for the
employee's own illness or as set out in Articles 12.01, 12.09 and 12.10.

All employees hired after December 1, 2006 will have a ceiling of one hundred
and forty (140) hours' (equal to seven [7] hours per day for four [4] weeks)
accumulated income protection.

The Union agrees that in cases of suspected abuse of income protection,
disciplinary action may be taken by the Employer and the Union further agrees to
work with management in the review of income protection utilization.

An employee shall accumulate but will not be entitled to the paid income
protection benefits for any sickness occurring during the probationary period.

All paid income protection will be deducted from accumulated credits to the next
nearest quarter hour.



12.07

12.08

12.09

12.10

12.11

11

If an employee is to be absent for illness for a period exceeding the employee's
income protection, including Employment Insurance Disability Benefits, the
employee must request, or cause someone on the employee's behalf to request a
leave of absence in writing for the expected duration of convalescence within ten
(101 days of the last paid day of income protection. In such cases, an employee
shall be granted an unpaid leave of absence for a period of one (1) month per year
of service up to a maximum of nine (9) months.

Upon written request, to a maximum of two (2) times per year, the Employer shall
provide information to the employee, in writing, as to the amount of the
employee's accrued income protection.

Where no one else is available to care for an ill dependent, spouse, or parent,
employees may use up to two (2) days per year from their accumulated sick
credits to care for the ill dependent, spouse or parent.

An employee who has been employed for at least thirty (30) days may take up to
three (3) days of unpaid family leave each year, but only to the extent that the
leave is necessary

(a) for the health of the employee; or
(b) for the employee to meet family responsibilities in relation to a:
(1) spouse, common-law partner;
(i1) child, parent, brother, sister, stepbrother, stepsister, uncle, aunt,
nephew, niece, grandchild, grandparent, current or tormer foster
parent, current or former foster child, ward or guardian;

(1ii)  the spouse or common-law partner of a person set out in (ii);

(iv)  the persons set out in (ii) and (iii) as they relate to the employee’s
spouse or common-law partner; or

v) any other person whom the employee considers to be like a close
relative, whether or not they are related by blood, adoption,
marriage or common-law relationship.

An employee wishing to take family leave must give the Employer as
much notice as is reasonable and practicable in the circumstances. The
Empluyer may require the employee to provide reasunable verification of
the necessity of the leave.

An employee taking family leave under 12.10, whe has accrued sick leave credits,
may use such sick leave credits to fund all or part of the family leave.
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The Employer reserves the right to require a medical examination and.-or medical
certificate report as proof of the employee’s illness, fitness to return to work, to
determine the approximate length of illness, or in cases where the pattern of
absence or circumstances surrounding the absence would cause the Employer to
question the validity uf the absence. Failure to provide such a certificate when
requested will disqualify an employee from income protection benefits. An
employee who is required to provide a certificate will be made aware of such
requirement prior to the employee’s return to duty. The Employer will cover any
costs over twenty dollars ($20) associated with medical notes or reports that it
requires.

ARTICLE 13 - VACANCIES, PROMOTIONS AND TRANSFERS

13.01

13.02

13.03

13.04

All vacant positions which fall within the scope of this Agreement shall be posted
in the Union binder for at least five (5) working days. Such postings shall state
required qualifications, current or anticipated shift, and/or hours of work and
wage rate. The Employer will provide a copy of such postings to a shop steward
designated by the Union.

The name of the successful applicant for any position posted in accordance with
this Article will be revealed in writing within five (5) working days of the
decision in the Union binder and the notice shall be left in the Union binder.

All promotions and voluntary transfers are subject to a four hundred eighty-seven
and one-half (487.5) hour trial period, during which or at the conclusion of which
the employee may be returned to the employee's former position, as soon as
operational requirements permit, if in the opinion of the Employer the employee
is unsuited to the position tried, or if the employee wishes to revert voluntarily to
the former position. The replacement employee may be subject to immediate
layoff without notice, subject to this clause.

This is additional to the Employer's overriding power to discipline for just cause,
the exercise of which c¢ould result in more serious consequences to the employee,
up to and including dismissal.

Trial periods may be extended by mutual consent.

Employees shall not be eligible to apply for transfer during their probationary
period.



13.05

13.06

13.07

13.08

13

Employees shall be encouraged and may be required to improve their
performance by participating in avaiiable training programs. Where an employee
takes such a program at the order or request of the Employer, the Employer will
pay the tuition. The Employer may cover tuition and/or wages for other courses
taken by the employee at the employee's own initiative, at the discretion of the
FEmployer.

Part-time employees desirous of working more hours shall so indicate to the
Employer in writing and the request shall remain on file until the employee's
service is terminated or the employee asks in writing to have the request
rescinded. The Employer shall take such requests into account when more hours
become avaiiable jor the employees in the unit.

During the trial period referred to in Article 13.03, regular consultations with
affected clients will occur. Should the affected clients express justifiable
concerns, the employee will be met with to review concerns and expectations.
Every effort shall be¢ made to make the appointment successful.

Full-time employees desirous of reducing their hours shall so indicate to the
Employer in writing and the request shall remain on file until the employee’s
service is terminated. The Employer shall make reasonable effort to
accrmmodate the request.

ARTICLE 14 - ANNUAL VACATIONS

14.01

14.02

14.03

The vacation year shall be from the first (1*) day of April in the one year to the
thirty-first (31*') day of March in the next year.

Annual vacation shall be earned as shown below:

(a) Two (2) weeks after completing one (1) year of service;
(b) Three (3) weeks after completing two (2) years of service;
(¢) Four (4) weeks after completing six (6) years of service;
(d) Five (5) weeks after completing nine (9) years of service.

Fmployees may request special consideration for vacation under one (1) year.
Such permission will be at the reasonable discretion of the Manager.

Vacation entitlement for an employee who has completed less than one (1: vear nf
continuous employment as of March 31* shall be determined by a prorated
calcvulation based upon the above entitlement and the regular hours worked to
March 31.



14.04

14.05

14.06

14.07

14

Part-time employees shall earn vacation on a prorated basis in accordance with
the following formula:

Hours paid at regular rate of pay x Entitlement

40 Hours
e.g.:
Part-time 20 hours/'week x 52 weeks x 1* year employee = 5 days vacation
40 Hours

Actual entitlement will be based on year of service.

Actual vacatiun pay shall be based upon accumulated hours in the previvus
vacation year.

All term employees will have their vacation pay paid out on a biweekly bhasis.

Management will endeavour to accommodate infrequent vacation requests for
extended vacation time by allowing carry forwards or borrowing from earned
future entitlements.

Employees entitled to a two-week vacation will receive four percent (4%) of gross
salary earned in lieu of vacation on termination; those qualifying for three week
vacation shall receive six percent (6%); those qualifying for a four week vacation
shall receive eight percent (8%); those qualifying for five weeks shall receive ten
percent (10%%).

The Employer will post a projected vacation entitlement list no later than
February 1%. Employees shall indicate in writing their preferences as to vacation
dates within thirty (30) calendar days of posting of the projected entitlement list.
All of the employees’ vacation shall be chosen at this time except five (5) days for
the purpose of taking such time off for personal reasons such as religious
observance or special notice as long as adequate notice is given in order to
accommodate scheduling. Priority in selection of dates shall be given to
empluyees having the most seniority. An employee who fails to indicate a choice
of vacation within the above thirty (30 calendar day period shall not have the
preference of holiday time where other employees have indicated their
preference.

Taking into account the requirements of the centre, the Fmployer shall be
responsible for granting the approval of vacation schedules and posting the same
by April 30" of each year.

Except in extenuating circumstances an employee who fails to indicate a choice
of vacation dates in accordance with the foregoing shall have a vacation
scheduled by the Employer.
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Vacation will be scheduled in continuous one (1) week periods, unless otherwise
mutually agreed between the employee and the Employer, to a maximum of two
(2) weeks in any one (1) continuous block. In exceptional circumstances, and
where operational needs permit (in the opinion of the Employer) and the
employee wishes it, a continuous vacation period of greater than two (2) weeks
will be granted. Vacation entitlement is to be spent in each year and not to be
carried forward under any other circumstances other than those outlined in
Article 14.05. The vacation schedule is not to be altered except with the written
approval of the Employer.

ARTICLE 15 - GENERAL HOLIDAYS

15.01

15.02

15.03

15.04

The following are recognized as general holidays for purposes of this Agreement:

New Year's Day Civic Holiday

Louis Riel Day Labour Day

Good Friday Thanksgiving Day

Easter Monday Remembrance Day (if weekday)
Victoria Day Christmas Day

Canada Day Boxing Day

and any other day proclaimed as a universal paid holiday by statute of the
Provincial or Federal Government.

An employee required to work on a general holiday will be paid at the rate of time
and one-half (1'4) the employee's basic rate of pay. Overtime worked on a
General Holiday shall be paid at the rate of two times (2 x) the employee’'s basic
rate of pay.

An employee required to work on a general holiday will also be granted an
alternate day off with basic pay at the mutual convenience of the Employer and
the employee. If an agreement cannot be reached that would allow the empluyee
to take an alternate day off within thirty (3() working days before or after the
holiday, an additional day's pay at the basic rate shall be granted in lieu.

If a general holiday falls on the regular day off of an employee or during an
annual vacation, the employee shall be granted an alternate day off with basic pay
at the mutual convenience of the Employer and the employee. If an agreement
cannot be reached that would allow the employee to take an alternate day off
within thirty (30) working days before or after the holiday, an additional day's pay
at the basic rate shall be granted in lieu.
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If a general holiday falls on a day on which an employee is receiving income
protection benefits, the employee shall be paid for the holiday and such pay shall
not be deducted from incume protection credits. However, when the employee
has already received an alternate day off with basic pay for the general holiday,
the employee shall be paid from income protection credits for that day at the
employee's basic rate of pay. When an employee has exhausted income
protection credits and is still unable to work, the employee shall receive holiday
pay only if the employee meets the requirements ot Article 15.06 (a).

In order to qualify for a holiday or for holiday pay, the employee must have:

(a) worked the day before and the day after the holiday, unless ill or on
excused absence due to accident or other reason; and

(b) reported to work on the holiday it called to work by the Employer except
where the employee is ill, dismissed or laid off.

If a part-time employee loses hours due t a general holiday, additional hours will
be scheduled if necessary to prevent loss of pay.

ARTICLE 16 - LEAVE OF ABSENCE

16.01

16.02

An employee may request a leave of absence without pay and without loss of
seniority of up to one (1) year for personal reasons. Except in an emergency, an
employee will be required to submit a written request for any leave of absence.
Such requests must specify the reason for the leave uf absence and will be
considered on an individual basis. The employee shall give four (4) weeks' notice
whenever possible. Permission for such leaves shall not be unreasonably
withheld.

Employees will be granted maternity leave, parental leave, and adoption leave in
accordance with the provisions of the Employment Standards Code of Manitoba,
as it may be amended from time to time. At the present time, this will involve
leave of seventeen (17) weeks without pay for maternity leave and an additional
thirty-seven (37) weeks without pay for parental leave. In the interest of job
performance or employee health, as veritied by a qualified medical practitioner,
the Employer will have the right to place the employee on maternity leave.
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Bereavement Leave

(a)

(b)

An employee shall be granted up to five (5) regularly scheduled
consecutive work days' leave without loss of pay and benefits in the case
of the death of a parent, wife, husband, child or common-law spouse
(minimum one [1] year cohabitation), or up to three (3) regularly
scheduled consecutive work days' leave without loss of pay and_benefits in
the case of the death of a brother, sister, mother-in-law, father-in-iaw,
daughter-in-law, son-in-law, brother-in-law, sister-in-law, grandchild,
former guardian, fiancé(e), grandparent and great-grandparent. Necessary
time off up to one (1) day at basic pay may be granted an employee to
attend a funeral as a pallbearer or as a mourner for aunt, uncle, niece,
nephew at the reasonable discretion of the manager. Necessary time off
up to one-half (%) day at basic pay may be granted an employee to attend
a funeral as a pallbearer, or as a mourner. Such permission shall be at the
reasonable discretion of the Manager.

Such days may be taken only in the period which extends from the date of
the death up to and including three (3) days following internment or five
(5) calendar days following the death whichever is greater. One (1) day
may be retained for use where the actual internment or cremation is a later
day.

The time referenced in 16.03 (a) shall not be considered as needed during
periods when an employee is on an extended leave, statutory holidays or
days during which income protection is being utilized.

An employee who has been emplouyed for at least thirty (30) days may
take up to three (3) days of unpaid bereavement leave on the death of a:

(1) spouse, common-law partner;

(i1) child, parent, brother, sister, stepbrother, stepsister, uncle, aunt,
nephew, niece, grandchild, grandparent, current or former foster
parent, current or former foster child, ward or guardian;

(iii)  the spouse or common-law partner of a person set out in (ii);

(iv)  the persons set out in (ii) and (iii) as they relate to the employee’s
spouse or common-law partner; or

(v)  any other person whom the employee considers to be like a close
relative, whether or not they are related by blood, adoption,
marriage or common-law relationship.
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Before taking a leave under this section, the employee must give the
Employer notice of the amount and timing of the leave te be taken and of
the death to which it relates. If requested by the Employer, the employee
must also provide evidence of entitlement to the leave.

(c) Where both 16.03 (a) and 16.03 (b) may apply, for example on the death
of a parent, child or spouse, the employee may chuose to take a leave
under either (a) or (b), but not both.

Employees granted leave of absence without pay may make prepayments to
maintain coverage under Empluyer/employee benefit programs, if applicable.

Employees shall be allowed the necessary time off with pay to attend citizenship
court to become a Canadian citizen.

Employees shall be granted necessary time off with pay when called as a juror.
Stipend received from the court will be turned over to the Employer.

Upon at least two (2) weeks' (or more if reasonably possible) prior written request
to the Employer, an employee elected or appointed to represent the Union at a
convention or other Union function, shall be granted necessary leave of absence
without pay, provided that unless otherwise mutually agreed, not more than one
(1) employee is absent at the same time from the same department.

An employee who is elected or appointed to a full-time position with the Union
shall be granted leave of absence without pay and without loss of seniority for a
period of one (1) year. Such leave may be renewed each year, on request, during
the employee's term of office.

An employee shall be entitled to leave of absence at a time when operational
requirements permit without pay and without loss of seniority and benefits to
write examinations to upgrade employment qualifications.

If an empluyee is designated by management to attend a funeral as a
representative of ARC Industries, the time spent attending the funeral will be
treated as time worked.

An employee selected to participate in the Special Olympics Games as an athlete
or as an official, wath the approval of the Employer, be allowed up to three (3)
months” leave of absence to prepare and participate. Seniority shall accrue during
this leave.

Compassionate Care Leave

An employee shall receive compassionate care leave without pay of up to eight
(8) weeks subject to the following conditions:
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19

An employee must have completed thirty (30) days employment as of the
intended date of leave unless otherwise agreed to by the Employer.

An employee must apply in writing une (1) week prior to taking the leave
or a shorter period of circumstances warrant.

An employee may take no more than two (2) periods of leave totalling no
more than eight (%) weeks, which must end no later than twenty-six (26)
weeks after the day the first period of leave began. No period of leave
may be less than one (1) week’s duration.

This leave is intended to enable an employee to provide care to support to
seriously ill family member.

For an employee to be eligible for leave, a physician must issue a
certificate stating that:

(1) a family member of the employee has a serivus medical condition
with a significant risk of death within twenty-six (26) weeks from:

(A)  the day the certificate s issued, or

(B) if'the leave was begun before the certificate was issued, the
day the leave began; and

(1) the family member requires the care or support of one or more
family members.

“Family member” means spouse, common-law partner, child, child of
spouse or common-law partner, parent, spouse or common-law partner of
parent, or any other family member included by regulation under the
Employment Standards Code of Manitoba.

An employee may end their compassivnate leave earlier than eight (&)
weeks by giving the Employer forty-eight (48) hours’ notice.

At the end of an employee’s leave under this Article, the Employer shall
reinstate the employee to the position the employee occupied when the
leave began.

Seniority shall accrue during any period of leave under this Article.

Employees may use their remaining family responsibility days during the
two (2) week waiting period for Employment Insurance.
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Notwithstanding all of the above, any existing provision in the Collective
Agreement which provides superior voverage to an employee with regard
to leave for illness in the family shall prevail.

16.13 Domestic Violence Leave

(@)

(b)

(©)

(@

An employee who has been employed by the Employer for at least
ninety (90) days, and who is the victim of domestic violence as
referred to in the Employment Standards Code is entitled te both the
following periods of domestic violence leave in each fifty-two (52)
week period:

(i)

(i)

leave of up to ten (10) days, which the employee may choose to
take intermittently or in one (1) continuous period;

leave of up to seventeen (17) weeks to be taken in one (1)
continuous period.

Domestic violence leave may be taken for one (1) or more of the
following purposes:

(i)

(ii)
(i)
(iv)
v)

(vi)

to seek medical attention for the employee or the employee's
child in respect of a physical or psychological injury or
disability caused by the domestic violence;

to obtain services from a victim services organization;

to obtain psychological or other professional counselling:

to relocate temporarily or permanently;

to seek legal or law enforcement assistance, including
preparing for or participating in any civil or criminal legal

proceeding related to or resulting from the domestic violence;

any other purpose prescribed in the Employment Standards
Code or Regulations.

The first five (5) days of leave taken in a calendar year shall be paid.
To the extent that the employee has income protection benefits
accumulated, such days shall be deducted from the employee's income
protection accumulation. The remainder of any such leave (leave in
excess of five [5] days in a calendar year) shall be unpaid.

Leave under this section shall be taken in full days only.
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(e) An employee who wishes to take a leave under this section must give
the Employer as much notice as is reasonable and practicable in the
circumstances.

)] Unless the employee and Employer agree otherwise, an employee may
end a leave under this section earlier than the expiry of seventeen (17)
weeks by giving the Employer written notice at least two (2) weeks
before the day the employee wishes to end the leave.

(2) An employee who takes a leave under this section must provide the
Employer with reasonable verification of the necessity of the leave.

Eligible employees may take domestic violence leave in accordance with the
Employment Standards Code.

ARTICLE 17 - HOURS OF WORK

17.01

17.02

17.03

17.04

17.05

17.06

The standard hours of work for full-time employees shall be eight (8) hours per
day and forty (40) hours per week. This is not a guarantee of permanent daily or
weekly hours of work, and notice of change in hours shall be given to employees
in accordance with the other provisions of this Collective Agreement.

The meal period will be scheduled by the Employer. The Employer will schedule
staff for a working paid lunch when operational needs arise. If supervision is not

an issue, staff will be scheduled for thirty (30) minutes or forty-five (45) minutes

unpaid lunch break. Staff will be scheduled in order of seniority. Staff will have

the option to refuse lunchtime supervision responsibilities in order of seniority.

A rest period of fifteen (15) minutes duration will be allowed by the Employer
during each continuous three (3) hour period of work.

This article shall not preclude the implementation of modified daily or biweckly
hours of work after consultation between the Union and the Employer.

A schedule shall be posted for employees one (1) week in advance. Notice of
additional hours shall be given as far in advance as practicable.

An employee who reports for work as scheduled who has not been notified in
advance of the cancellation of work and finding no work available shall be paid a
minimum of three (3) hours plus the time taken for travel to and from work for
out-of-town employees, at the employee's basic rate of pay; however, when such
employee works for any portion of the scheduled shift, the employee shall
receive pay for that entire shift. Notice shall mean a telephone call to the home
phone number provided by the employee to the Employer.
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When hours of an employee are to be reduced, the Fmployer should give as much
notice as practicable to the employee afrected. If the reduction is for a period of
four (4) weeks or more, the Employer agrees to meet with the Union to discuss
the circumstances.

It is understood employees shall consider all safe options of arriving to work
before using inclement weather as a reason to call in.

Should weather advisories recommend no traveling on highways outside the City
of Selkirk that employees must travel on to get tc work, and public transportation
and/or cabs not be available, affected employees will be able to use accumulated

vacation or income protection to ensure there is no loss of pay.

With prior approval from the Manager or on cal! designate, employees may
charge a cab fare, in these conditions and reimburse the Employer the Friday after
the next payday.

ARTICLE 18 - OVERTIME

18.01

18.02

18.03

18.04

18.05

Overtime shall be time worked in excess of eight (8) hours per day or torty (40)
hours per week, such time to have been authorized in such manner and by such
person as may be prescribed by the Employer.

Overtime shall be paid at the rate of one and one half times (1'2 x) the employee's
regular rate of pay per hour for all authorized overtime hours worked, except time
on Remembrance Day, which shall be paid at double time (2 x).

By mutual agreement between the Employer and the employee, overtime may be
compensated by the granting of equivalent time off at the overtime rate.

Overtime and standby shall be divided as equally as reasonably possible among
employees who are qualified to perform the available work. No employee shall
be required to work overtime against the employee's wishes when other qualified
employees within the same classification are available and willing to perform the
required work, but if no one is willing, then an available employee may be
required to work.

An employee required to work overtime for a period in excess of two (2) hours
immediately following the employee's hours of work shall be supplied with a hot
meal or a payment of eight dollars ($8).
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ARTICLE 19 - TRANSPORTATION/LICENCE

19.01

19.02

19.03

Employees who are authorized by the Day Program Manager to insure and drive
their vehicle for work related purposes will be reimbursed at thirty-eight cents
(38¢)ykm as of April 1, 2009 and additional insurance costs for $2 million
liability. All trips must be pre-approved on the transportation request form by the
Day Program Manager or Executive Director in the Day Program Manager's
absence. Trips without pre-authorization will not be paid.

The Employer agrees to reimburse employees 50% of the costs associated with
obtaining a Class 4 license where the employee is required to have a Class 4
license for their employment. The Employer agrees to reimburse one hundred
percent (100%) of costs of a medical every four (4) years if required by licensing.

Costs eligible for reimbursement include the beginner's license, the medicals and
one (1) road test. Reimbursement will be made upon presentation of receipts.

In the event of an accident with an ARC vehicle, the Company shall be
responsible for the deductible. Employees found to be driving negligently or with
reoccurring accidents may be disciplined in a progressive manner.

ARTICLE 20 - LAYOFF AND RECALL

20.01

20.02

20.03

20.04

20.05

Layoff means the temporary or permanent removal from a position of
employment due to lack of work, funding, economic or operational changes.

In the event that the Employer decides that it is necessary to layoff one (1) or
more employecs, the parties agree to meet as far in advance as possible to cxplore
options to minimize the effect of the layoff.

To be eligible for recall, employees must file their names and current addresses
with the Employer at the time of layoff and each two (2) months thereafter.

A person who is laid off must communicate with the Employer within seven (7)
calendar days of notice of recall being mailed by registered mail to the person's
recorded address and must be prepared to begin work at a time designated by the
Employer.

The right of a person who has been laid off to be rehired under this Agreement
will be forfeited in the following circumstances:

@ if the person did not communicate with the Employer as specified in 20.04
and
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) if the person did not report to work when instructed to do s or fails to
provide a written explanation satisfactory to the Employer.

The seniority of an employee who informs the Employer within seven (7)
calendar days following notification of recall, that they decline employment in a
lower classification than they held prior to layoff, shall not terminate for failure to
report for duty in that instance.

The Employer shall provide employees with as much notice as practicable of
layoff.

ARTICLE 21 - DISCHARGE, SUSPENSION, DISCIPLINE AND ACCESS TO

PERSONNEL FILES

21.01

21.02

21.03

21.04

21.05

An employee may be discharged or suspended for just cause only upon the
authority of the Executive Director or designate. Such employee shall be advised
promptly in writing of the reason for the dismissal or suspension, with a copy
being sent to the U'nion Representative.

In all instances where the Employer considers that an employee warrants
disciplinary action, the Employer shall make every etfort to take such action at a
meeting with the employee and, when possible, shall give the employee advance
notice of the nature of the complaint. The employee may be accompanied at the
meeting by a Union representative if the employee so desires.

If the action referred to in the above clause results in a written warning,
suspension, demotion or dismissal of an employee, the Employer shall notify the
employee in writing of the action taken and the reasons either by registered mail
or personal service.

Upon written request, an employee shall be given the opportunity to examine any
document which is placed in the employee's personnel file, provided no part
thereof is removed from the file, including but not limited to, those documents
which may be utilized to substantiate a disciplinary action against the employee,
and the employee's reply to any such document shall also be placed in the
persunnel file. Upon written request the employee shall also receive an exact
copy of any document forming part of employee's file at the employee's own
expense.

An employee accompanied by a Union representative, if the employee so elects,
may examine the employee's personnel file on request. The employee shall have
recourse to the grievance procedure to dispuie any derogatory entry in the
personnel file. The Employer agrees not to introduce as evidence any such
derogatory entry at any hearing unless the employee has been made aware of its
contents at the time of filing or a reasonable time thereafter.
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There shall be one (1) personnel file maintained by the Employer for each
employee.

ARTICLE 22 - COMMITTEES

22.01

22.02

22.03

22.04

22.05

The parties hereto agree to a Consultation Committee being established to deal
with such matters of mutual concern as may arise from time to time in the
operation of the Centre.

The Committee shall be composed of equal representation from the Employer and
the local union with the total committee representation not to exceed eight (8)
members. The local union committee may at any time include a representative
from the Canadian Union of Public Employees.

The Committee shall meet as and when required upon five (5) working days'
written notice being given by either party.

The Committee shall not have jurisdiction over wages, or any matter of collective
bargaining, including the administration of this Collective Agreement. The
Committee shall not supersede the activities of any committee of the Union or of
the Employer and does not have the power to bind either the Union or its
members or the Employer to any decision or conclusions reached in their
discussions. The Committee may make recommendations to the Union and the
Employer with respect to its discussions and conclusions.

The existing Safety Committee shall examine all aspects of safety and health
within the facility to ensure compliance with the Workplace Safety and Health
Act. Representation on the Committee shall be as described in the Workp/.ace
Safety and Health Act.

ARTICLE 23 - JOB DESCRIPTIONS

23.01

23.02

Job descriptions will be prepared, maintained and amended from time to time by
the Employer in consultation with the employees concerned and the up-to-date
job descriptions shall be provided to an affected employee or the Union upon
request.

Should the Employer develop a new classification that would fall under the
scope of this Agreement the parties shall meet to negotiate a wage based on
the required skills and duties.
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ARTICLE 24 - WAGES AND BENEFITS

24.01

24.02

24.03

24.04

24.05

Employees shall be paid salaries in accordance with the schedule of wages
attached to and forming part of this Agreement.

The Empluyer shall not make any deductions from an employee’s earned wages
except with consent of the employee where legally permitted, or when legally
required. An employee shall be deemed to consent to a wage deduction resu'ting
from an overpayment or incorrect statutory deduction. The Employer will
provide an affected employee with a written explanation of the deductions. Upon
the employee’s request, the Employer shall meet with the employee to explain the
deductions.

Subject to Article 24.04, employees shall receive the increment increase based on
hours paid by the Employer in accordance with the attached schedule of wages.
For example, an employee promoted from one level to another will begin work in
the new position at the wage level required by Article 24.04, and will be treated as
though the employee had been paid by the Employer for the minimum number of
hours required to reach that wage level.

An employee being promoted from one level to another shall go to the next higher
rate of the new level which provides an increase over the employee's present
wage level.

A benefit plan for group insurance will be offered on the basis of an Employer
contribution of fifty percent (50%) per month with the remainder of the premium
cost to be borne by the employees, and conditional on unanimous participation
among the bargaining unit. Employees covered by a spouse’s plan may opt out of
extended health and dental benefits.

ARTICLE 25 - SUPPORT STAFF CLASSIFICATIONS

25.01

The Employer shall have two Support Staff Classifications; "Support Staff 1" and
"Support Staff 2". New hires with a grade 12 diploma or equivalent or who, in
the Employer's opinion, have minimal experience or education in the field, will be
classified as Support Staff 1. New hires who have, in the opinion of the
Employer, at east five (5) years of experience in a related field, and or a post-
secondary certificate or diploma which is, in the opinion of the Employer, in a
related field, will be classified as Support Staft 2. Areas of related experience
and/or education may include, but are not limited tu: Disability and Community
Support Programs, Psychiatric Nursing, Nursing, Social Services (e.g. Youth Care
Worker), Health Care Aide, Home Care Attendant, Educatinnal Assistant, where
the Employer deems the specific experience and/or education to be related to the
specific position.
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An employee of the Employer who has worked 3,900 hours for the Employer as a
Support Staff 1 or Trainee Supervisor, may apply to be reclassified as a Support
Staff 2. If the application for reclassification is denied, the Employer shall
provide the employee with its reasons in writing. The decision to reclassify shall
be in the Employer's sole discretion.

Article 13 of this agreement shall not apply to classification or reclassification of
the Support Staff positions.

ARTICLE 26 - TRAINING

26.01

26.02

Employees shall be encouraged and may be required to improve their
performance by participating in available training programs. Where an
employee takes such a program at the order or request of the Employer, the
Employer will pay the tuition and the time. The Employer may cover the
tuition and/or wages for other courses taken by the employee at the
employee's own initiative, at the discretion of the Employer.

Where an employee is scheduled to attend a training session paid for by the
Employer and does not attend, the employee will be required to obtain the
training within a thirty (30) day period at the employee's own cost, and on
the employee's own time. If the training is not completed in a timely fashion,
disciplinary action may be taken unless an explanation acceptable to the
Employer is provided.

This Agreement signed and dated this . A dayof .-~ = , 2017 at the City
of Selkirk, in the Province of Manitoba.

FOR:
THE EMPLOYER

('Li 1

L e §
R SR 2078

FOR:
THE UNION |
- : i ‘J A/ B
Jood T s
. !"‘ ;
SC/ijk/cope 491

Mar 20 17
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SCHEDULE “A”

ARC INDUSTRIES OCCUPATIONAL TRAINING CENTRE

SC/jk/cope 491
Mar 20 17

WAGES
After After After After After
1,950 3,900 5,850 7,800 9,750
o Start Hours Hours Hours Hours Hours
Effective October 1, 2016 )
Support Staff 1 $12.70 $13.541  $14.05 $ 14.47 $1490 | §$15.17:
| Support Staff 2 1371 1462 15.17 15.62 16.09 16.37 |
Effective October 1, 2017 o |
Support Staft 1 12.70 13.54 | 14.05 | 14.47 14.90 15.17 |
Support Staft 2 1392 14.84 | 15.40 15.86 16.33 16.62 |
Effective October 1,2018 o
| Support Staff 1 12.70 13.54 14.05 14.47 14.90 15.17
Support Staff2  §  14.13 15.06 - 15.63 16.09 16.57 - 16.87
Effective October 1, 2019
Support Staff' 1 12,70 13.54 14.05 14.47 14.90 15.17 |
Support Staff 2 1434 15.28 15.87 16.33 16.82 17.12°
Effective October 1, 2020 -
Support Staff 1 12.70 13.54 14.05 14.47 14.90 15.17
Support Staff 2 14.55 15.51 16.11 16.58 17.07 17.38
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LETTER OF UNDERSTANDING
BETWEEN
ARC INDUSTRIES OCCUPATIONAL TRAINING CENTRE
AND
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 3085

RE: PERCEPTION AND AWARENESS

The parties agree to work together to enhance the public perception and awareness of the Agency
and the important work that is performed. The parties will jointly lobby government for
improved funding for wages, payment for benefits and a defined benefit pension plan.

Moving forward this will be a standing item on the Consultation Committee agenda and
meetings will be prearranged.

The parties will work harmoniously to this end and may build coalitions with other networks as

deemed necessary to accomplish respectful funding levels.

This Agreement signed and dated this > dayof 1~ , 2017 at the City
of Selkirk, in the Province of Manitoba.

FOR: FOR:
THE UNION THE EMPLOYER
B . L / //)-'.“'r/ 9, ‘
FORE e RS ANTEE DAY IN 12y,
. f;p,é'

SCl/jkicope 49
Mar 20 17
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LETTER OF UNDERSTANDING
BETWEEN
ARC INDUSTRIES OCCUPATIONAL TRAINING CENTRE
AND
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 3085

_RE: FOUNDATIONS IN DISABILITY AND COMMUNITY SUPPORT COURSE

An employee who successfully completes the Foundations in Disability and Community Support
program sponsored by Family Services and Housing on the employee's own time will receive:

1. a one hundred dollar ($100) payment upon provision to the Employer of written
confirmation from Red River College of successful completion of the course;

2. a one hundred dollar ($100) payment upon completion of 1,040 hours actually worked
after completion of the course; and

3. a one hundred dollar ($100) payment upon completion of 2,080 hours actually worked
after completion of the course.

This Agreement signed and dated this day of - - ' ~, 2017 at the City
of Selkirk, in the Province of Manitoba.

FOR: FOR:
THE UNION THE EMPLOYER
.I ” . y .‘* ,,.. . "‘.’ . u/)//‘ PN ,7 | 1
i ‘ ,? ' SRR Wi v A ( /b /{ //Z'
P . 7
L
SC/jk/cope 491

Mar 2017
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LETTER OF UNDERSTANDING

BETWEEN

ARC INDUSTRIES OCCUPATIONAL TRAINING CENTRE

AND

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 3085

RE: SIGNING BONUS

Employees in the bargaining unit at the time of the ratification of this Agreement shall

receive a one-time payment as follows:

Casual

Less than 1 year

1 Year up to 3 years
3 Years up to 5 years
5 Years +

This Agreement signed and dated this
of Selkirk, in the Province of Manitoba.

FOR:
THE UNJON

SC/jk/cope 491
Mar20 17

~ dayof - '

N/A
$ 50
100
250
500

, 2017 at the City

FOR:
THE EMPLOYER
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LETTER OF UNDERSTANDING
BETWEEN
ARC INDUSTRIES OCCUPATIONAL TRAINING CENTRE
AND
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 3085

'RE: SCHEDULING

The parties will meet to discuss scheduling.

This Agreement signed and dated this _*  day of Fo , 2017 at the City
of Selkirk, in the Province of Manitoba.

FOR: FOR:
THE UNION THE EMPLOYER
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LETTER OF UNDERSTANDING
BETWEEN
ARC INDUSTRIES OCCUPATIONAL TRAINING CENTRE
AND
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 3085

RE: GOVERNMENT FUNDING

The Employer will continue to participate in government funded staff stabilization
initiatives and will disburse the funds as specified by the government. The Employer will
notify the Union when any such funds are received.

This Agreement signed and dated this _\ _ dayof ‘- ) , 2017 at the City

of Selkirk, in the Province of Manitoba.

FOR: FOR:
THE UNION THE EMPLOYER
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