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THIS AGREEMENT MADE AND ENTERED INTO THIS 25TH DAY OF AUGUST, 2009. 
 
 
BETWEEN     THE BOARD OF TRUSTEES OF THE Northern Lights 

School Division No. 69 
      (Hereinafter called "the Board") 
 
   - and - 
 
      CANADIAN UNION OF PUBLIC EMPLOYEES, 
      LOCAL 1098 
      BONNYVILLE, ALBERTA 
      (Hereinafter called "the Union") 
 
 
The parties hereto have bargained collectively and have come to an agreement in respect of wages, 
hours of work and other conditions of work, as set forth herein. 
 
The Board and the Union agree as follows: 
 
ARTICLE I - PURPOSE 
 
It is the intent and purpose of the parties hereto that this Agreement shall to the extent and in the 
manner specifically provided for herein: 
 
 (a) Protect the interests of the employees and the Board. 
 (b) Ensure the efficient and uninterrupted operation of the schools. 
 
Now, therefore, the parties agree as follows: 
 
ARTICLE II - UNION RECOGNITION 
 
(a) The Board and the Union agree that this agreement shall cover all employees as defined in 

Certificate No. 190-92 of the Alberta Labour Relations Board as may be amended from time to 
time. 

 
(b) The Union recognizes the right of the Board to hire, promote, demote, transfer, suspend or 

otherwise discipline and discharge for just cause, any employee, subject to the right of the 
employee concerned to lodge a grievance in the manner and to the extent herein provided. 

 
(c) The Union further recognizes the undisputed right of the Board to operate and manage its 

business in all respects in accordance with its obligations and to make and alter from time to 
time rules and regulations to be observed by the employee. 

 
ARTICLE III - UNION MEMBERSHIP 
 
(a) All present employees of the Board, shall become and remain members in good standing of 

the Union according to the Constitution and Bylaws of the Union. All new employees shall 
become and remain members in good standing in the Union within thirty (30) days of 
employment. 
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(b) The Board shall deduct from every employee any dues, initiation fees, or assessments levied, 

in accordance with the Union Constitution and Bylaws. 
 
(c) Deductions shall be made from the first payroll of each month and shall be forwarded to the 

Secretary-Treasurer of the Union not later than the 15th day of the month, accompanied by a 
list of the names, addresses and classifications of each employee plus the amount deducted 
and wages earned by each employee. At the same time that Income Tax (T-4) slips are made 
available, the Board shall type on the amount of Union dues paid by each Union member. 

 
ARTICLE IV - CLASSIFICATION OF EMPLOYEES 
 
(a) Regular employee - A regular employee shall be one who has been in the Board's service for 

a period of four (4) months and who was employed to fill a regular full time position. 
 
(b) Regular Part-Time Employee - A regular part-time employee shall be one who has been 

employed to fill a regular staff position, but at less than the normal hours of work set out in 
Article X. Wages, benefits and seniority of a part-time employee shall be pro-rated according 
to the proportion that their hours of work bear to the normal hours of work. 

 
(c) Casual Employee - A casual employee shall be one who is hired for any reason and shall be 

paid holiday pay in lieu of vacation. No casual employee shall work less than three (3) hours 
per day.  A casual employee shall not be hired on a permanent basis to replace a regular 
employee.    

 
(d) Term Casual - A casual employee who replaces a regular or regular part-time employee for a 

period in excess of ten (10) consecutive working days in the same school shall receive  $0.50 
per hour in addition to the casual custodians rate of pay commencing on the eleventh (11th) 
working day. 

 
ARTICLE V - PROBATIONARY EMPLOYEE 
 
The probationary period shall not exceed four (4) months. However, the Employer and the Union may 
mutually agree to extend the probationary period by a period of two (2) months in writing. During the 
probationary period, employees shall be entitled to all rights and benefits of the collective agreement 
except the grievance procedure. 
 
ARTICLE VI - SENIORITY 
 
(a) Seniority is defined as the length of service in the bargaining unit. 
 
(b) Benefits and seniority for a regular or part-time employee shall commence from the initial date 

of employment. 
 
(c) Any leave of absence of more than twenty (20) working days or one (1) calendar month, shall 

not be counted toward the determination of the seniority of any employee. 
 
(d) In the event a casual employee becomes a regular or part-time employee, their seniority shall 

date from the commencement of their continuous employment. 
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ARTICLE VII - PROMOTIONS AND TRANSFERS 
 
(a) If an employee is promoted to a position covered by the Union's certificate then the promoted 

employee shall be considered to be on a trial period of two (2) months in the new position. 
Should this employee be unsatisfactory in the new position the employee will revert to their 
former position and wage rate. 

 
(b) In the transfer or promotion of employees, seniority will be the deciding factor from the 

qualified applicants. 
 
(c) Prior to an open competition vacant positions outlining qualifications and responsibilities for 

the position will be posted in all schools and the website of the Division for a period of not less 
than five (5) working days to provide an opportunity for the regular employees to apply for the 
position.  A regular employee who is the successful applicant on a posting shall be considered 
on a trial period in the new position for a maximum of two (2) months worked following the 
date of appointment.  During this probationary period, the employee may choose to return or 
the Board, at it’s sole discretion, may return the employee to his/her former position and basic 
rate of pay without loss of seniority. 

 
(d) The employer shall notify the Local of the name of the successful applicant appointed to a 

vacant or newly created position. 
 
ARTICLE VIII - REDUCTION IN STAFF 
 
(a) Both parties recognize that job security shall increase in proportion to the length of service. 

Therefore, in the event of a layoff, employees shall be laid off in the reverse order of their 
bargaining-unit-wide seniority. 

 
(b) Employees shall be recalled in the order of their seniority.  Employees shall have the option of 

staying on the recall list if the recall is for a school that the employee does not want to work at 
for reasons of travel. 

 
(c) No new employees shall be hired until those laid off have been given an opportunity of recall. 

 
ARTICLE IX - RE-ENGAGEMENT OF FORMER EMPLOYEES 
 
(a) When an employee leaves the Board's service and is later re-engaged, the employee's 

seniority and other benefits shall date only from the time of their re-engagement. 
 

ARTICLE X - HOURS OF WORK AND OVERTIME 
 
(a) The Board shall be free to fix the daily hours of work for each employee provided, however, 

that the work schedule does not exceed forty (40) hours in one week with a period of forty-
eight (48) hours off each weekend. There shall be one (1) fifteen (15) minute rest period in 
each four (4) hour shift. 

 

The normal days of work shall be from Monday to Friday except where by mutual agreement 
the employee may work on Saturday or Sunday and take alternate days off. 
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(b) All requests for overtime must have prior approval of the school principal or the Secretary-

Treasurer and shall be paid in accordance with the Employment Standards Code.  Overtime 
shall only be paid for hours worked in excess of 8 (eight) hours per day or 40 (forty) hours per 
week. 

 
(c) An employee who is called back to work outside their regular working hours shall be paid for at 

one and one-half (1 1/2) the regular hourly rate. The employee shall be paid from the time they 
leave their home to report for duty until the time they arrive back upon proceeding directly from 
work. 

 
(d) No employee shall be required to take time off in lieu of overtime, unless otherwise mutually 

agreed to, at the equivalent overtime rate. 
 
(e) Hours of work shall be posted in each school for all employees covered by this agreement. 
 
ARTICLE XI - ANNUAL VACATION 
 
Employees are entitled to annual vacation earned on a monthly basis as calculated on June 30th of 
each year in accordance with the following schedule: 
 
(a)  During the first year of service   - 1 day vacation for each month employed 
           (maximum 10 days) 
 Upon completion of one (1) year of service  - 15 days annual vacation with pay. 
 Upon completion of five (5) years of service  - 20 days annual vacation with pay. 
 Upon completion of  twelve (12) years of service - 25 days annual vacation with pay. 
 Upon completion of twenty (20) years of service - 30 days annual vacation with pay. 
 
(b) Annual vacations shall be taken during the months of July and August according to the 

schedule prepared by June 1st of each year and approved by the employer.  Annual vacation 
entitlement shall be determined between July 1st and June 30th of the following year. 

 
(c) Employees may be allowed to take their vacation in two (2) periods, subject to adequate 

replacement and employer approval. 
 
(d) Annual vacation will be determined by anniversary date.  The anniversary date shall be 

defined as the date of hire.  The date of hire shall determine when the employee begins to 
accrue vacation.  The anniversary date shall determine when the employee has completed the 
years of service in the above noted schedule. 

 
(e) The Board may provide additional casual help during the summer months where major 

renovations take place and it is requested and approved by the Principal of the school. 
 
(f) No additional casual personnel will be hired to assist with the normal summer cleaning. 
 
(g) Employees shall receive an amount equal to their accumulated vacation entitlement upon 

termination of employment. 
 
(h) There shall be no calculation for retroactive annual vacation entitlement for service provided 

by an employee prior to September 1, 2003. 
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ARTICLE XII - LEAVE OF ABSENCE 
 
(a) All leaves of absence shall be without pay unless otherwise provided by the Board. 
 
(b) Application for leave of absence when not in excess of two (2) days, may be granted at the 

discretion of the Principal. 
 

(c) An employee who is absent for more than two (2) days, without prior notification to the Board, 
shall notify the Board as soon as possible or within seventy-two (72) hours or shall be 
considered to have terminated their employment. 

 
(d) Any leave of absence in excess of twenty (20) consecutive working days shall advance the 

employee's wage anniversary date accordingly. Employees shall not be given benefits of any 
kind during leaves of absence. 

 
(e) An employee must have fifty-two (52) continuous weeks of employment with the Board to be 

eligible for maternity/parental leave.  Upon written request, leave of absence without loss of 
seniority shall be granted for maternity/parental leave for a period not to exceed twelve (12) 
months. An employee shall be allowed to pay the premiums for the benefits in Article XVIII for 
the voluntary portion of the maternity leave. Such payments are to be arranged between the 
employer and the employee.  Parental leave shall be deemed to include adoption. 

 
 The employee shall be eligible for sick leave for the health related portion of such maternity 

leave only and will be required to provide the employer with a medical certificate to 
substantiate the health related portion of such leave. 

 
 Where an employee decides to return to work after maternity/parental leave, they shall provide 

the employer with at least thirty (30) days written notice. On return from maternity leave, the 
employee shall be placed in their former position. 

 
(f) Employees may be allowed leave of absence without pay in the following instances: 
 
 (1) To attend educational courses, conferences, business of the Union and National and 

Division Conventions of the Canadian Union of Public Employees; 
 
 (2) For elected officers to attend the National and Division Board meetings of the 

Canadian Union of Public Employees. 
 
(g) Paid Bereavement Leave 
 

An employee shall be granted up to five (5) regularly scheduled consecutive work days leave 
without loss of pay and benefits in the case of death or serious illness of a parent, wife, 
husband, common-law spouse (of at least two years), brother, sister, child, mother-in-law, 
father-in-law. 
 
An employee shall be granted up to three (3) regularly scheduled consecutive work days leave 
without loss of pay and benefits in the case of death or serious illness of a sister-in-law, 
brother-in-law, grandparent, grandchild and any other member of the employee’s household. 
 
In all the above cases, where the burial occurs outside a three hundred and twenty (320 km) 
kilometre radius, one way, an additional two (2) days traveling time may be granted. 
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(h) Jury Duty 

 
Paid leave shall be granted to any employee required to be a witness or juror by any body in 
Canada with powers of subpoena.  The employee shall notify the employer as soon as 
possible or within seventy-two (72) hours upon receipt of notication that the employee will be 
required to attend court and present proof of service requiring attendance provided any 
stipend by the court is turned over to the employer. 
 

(i) Personal Leave  
 

An employee shall be entitled to one (1) non-accumulative personal leave day, with pay and 
benefits, per annum for reasons not otherwise provided under this agreement. 

 
ARTICLE XIII - STATUTORY HOLIDAYS 
 
The following are considered legal holidays: 
 
(a) New Year's Day, Good Friday, Easter Monday, Victoria Day, Canada Day, Civic Holiday, 

Labour Day, Thanksgiving Day, Remembrance Day, Christmas Day, Boxing Day and all other 
days proclaimed by the Northern Lights School Division No. 69, the Province of Alberta or the 
Dominion of Canada, shall be considered “General Holidays”.  (i.e.  Family Day) 

 
(b) When the holidays designated in (a) fall on an employee's day off and such day is not worked, 

the employee shall be granted a day off with regular pay in lieu of the holiday on the following 
working day if the schools are not in session or a day shall be added to the annual vacation if 
they are in session. 

 
(c) An employee shall receive holidays designated in (a) with pay at the regular rate. If an 

employee is required to work on a holiday occurring during their regular work week, they shall 
receive either overtime at the rate of time and one-half (1 1/2) for any hours worked or 
equivalent time off if mutually agreed upon. 

 
ARTICLE XIV - SICK LEAVE 
 
(a) All employees shall be entitled to accumulate annual sick leave of two (2) days per month of 

the normal hours of work. 
 
(b)  Employees reporting off sick must endeavor to do so to the Principal or Administration office 

as early as possible before the commencement of their duties so that a replacement can be 
arranged for, or the duties reassigned by the Principal or Administration Officer. Failing to do 
so, the employee will be considered absent from duty, without leave. 

 
(c) If an employee is sick prior to or immediately after days off duty, a physician’s statement may 

be required at the request of the Board.  Employees who are unable to report for work due to 
injury or illness should notify the Board as soon as possible.  When possible, the employee 
shall endeavour to contact the Board on each additional day of absence of up to three  (3) 
days.  If an employee is absent for three (3) or more consecutive days due to illness or injury, 
a physician’s statement may be required. 
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(d) The Board reserves the right to subject at any time such employee to medical or other 

examinations by a medical practitioner appointed by the Board for this purpose. If the 
employee is considered by the Board's medical practitioner to be fit to return to work, all 
benefits under this article cease forthwith.  The Board agrees to exercise this right in a fair and 
reasonable manner. 

 
(e) No benefits are payable under this article with respect to any compensable sickness or injury 

or for any illness or injury ceasing to be compensable unless the employee’s attending 
physician states in writing that the employee is not ready to return to work. 

 
(f) The employer shall notify each employee once a year as to their sick leave entitlement. 

Maximum accumulation shall be one hundred (100) sick leave days. 
 

An employee who has accumulated one hundred and twenty (120) sick leave credits as of the 
effective date of this collective agreement shall not accumulate any further credits until that 
employee's sick leave credits drop below the maximum accumulation of one hundred (100) 
sick days. 

 
(g) Any employee returning from a long term leave of absence in excess of twelve (12) months 

duration may be assigned to a position and/or district school other than previously assigned 
within a twenty-five (25) kilometers radius. 

 
(h) Employees who are covered by the Alberta School Employee Benefit Plan and who become 

eligible for receipt of Extended Disability benefits as provided for in the plan will not be entitled 
to receive cumulative sick pay benefits. 

 
(i) If an employee returns to work following a period of disability during which Extended Disability 

benefits are paid, and within six (6) months must cease work because of the same disability 
condition, benefits will recommence without an elimination period. Medical evidence must be 
submitted supporting the recurrence of disability. 

 
(j) When an employee is required to travel outside the boundaries of the Northern Lights School 

Division No. 69 for the purpose of medical referral and/or treatment for themselves and is 
unable to schedule such time outside their work hours, they shall have the right to utilize sick 
leave credits for such absence, providing the employee notifies the employer as soon as 
possible in advance of the appointment and provided, that the employee submits satisfactory 
proof of attendance of such appointment when required by the employer to do so. 

 
(k) A position made vacant due to an employee being on Extended Disability may be posted and 

filled after a two (2) year duration. The employee returning from Extended Disability will be 
considered on a lay-off without wages and benefits and if deemed medically fit to return to 
duties will be placed on a recall list with seniority being the deciding factor as to placement 
when a position becomes available.  Such employee shall be entitled to work as a casual 
employee without loss of recall to their former status. 

 
(l) An employee shall be entitled, with prior notification to the employer, to use a maximum of 

three (3) accumulated sick leave days per annum to care for a member of their household who 
is ill and/or requires medical treatment.  The employee's accumulated sick leave shall be 
adjusted accordingly 
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(m) Subsequent to 90 (ninety) calendar days of continuous leave due to medical reasons an 
employee shall revert to Extended Disability benefits subject to the approval of the Alberta 
School Employee Benefit Plan. 

 
ARTICLE XV - GRIEVANCES 
 

If any differences concerning the interpretation, application, operation or any alleged violation of the 
agreement arise between the Board and its employees, the alleged violation shall be dealt with as 
follows: 
 
(a) An employee who has a grievance may verbally present it to their immediate supervisor. The 

supervisor shall provide a verbal reply within three (3) days exclusive of Sundays, Saturdays 
and holidays. 

 
(b) In the event that the matter is not satisfactorily adjusted by the supervisor, the employee may 

submit to the Board within fifteen (15) calendar days of the date they first became aware of, or 
reasonably should have become aware of the occurrence or in any event no later than thirty 
(30) calendar days of such occurrence, a full and complete disclosure in writing of all facts 
pertaining to the alleged violation together with all supporting evidence. 

 
(c) The Board or a committee established by the Board shall meet within twenty (20) working days 

of the submission to consider the case at which time the union may make a representation on 
behalf of the employee. The decision of the Board will be sent to the Union and the employee 
within three (3) working days after the hearing. 

 
(d) If the employee is not satisfied with the decision of the Board, the Union may submit the matter 

to a grievance arbitration panel provided, however, that the Union shall take such action and 
notify the Board within twenty (20) working days of the decision of the Board or it's committee 
set out in paragraph (c) above. A grievance cannot, under any circumstances, be submitted to 
any grievance arbitration panel unless such notice is given to the Board within the time 
stipulated. 

 
(e) Subject to the provisions of paragraph (d) above, the procedure to be followed by the 

grievance arbitration panel shall be as set out in the Labour Relations Act. 
 
(f) Time limits may be extended by mutual consent. 
 
(g) Grievances on Discipline, Suspension or Discharge shall be initiated at step (b) of the 

grievance procedure. 
 

ARTICLE XVI - GENERAL PROVISIONS 
 
(a) Both the Board and the Union agree that there shall be no discrimination, interference, 

restraint or coercion against any employee because of race, color, creed, age, gender, 
disability, place of origin, sexual orientation, nationality or membership or non-membership or 
activity in the Union. 

 
(b) No union activity shall take place within the Board's premises without the Board's written 

permission and at no time shall any union activity interfere with or divert an employee from the 
performance of their regular duties. 
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(c) The Board shall make arrangements for all eligible employees to enter into the Local 
Authorities Pension Plan (LAPP).  An employee shall become eligible for the LAPP in 
accordance with the provisions of the plan. 

 
 (d) An employee shall be paid in accordance with the attached Appendix “A” and Appendix “B”  to 

this Agreement.  The pay period shall end at the end of each month. Approximately one-half 
(1/2) of the employee's pay will be paid on the 15th (fifteenth) of the current month, the 
balance within five (5) days of the end of the month. Employee time sheets shall only be 
changed by the employee. 

 
(e) Joint Consultation Committee 
 

A Joint Consultation Committee shall be established consisting of four (4) representatives of 
the Union and representatives of the District. The Committee shall enjoy the full support of 
both parties in the interests of improved service to the public and job security for the 
employees. The Committee may meet three (3) times per year - October, February and May. 
 
The Committee shall meet upon request of either party and the meeting shall be held within 
two (2) weeks of notice being given. 
 
The party giving notice to meet shall include the items they wish to discuss and the other party 
shall respond prior to the meeting with any items they may wish to discuss. An agenda shall 
be struck from the items submitted and circulated one week in advance of the meeting. 
 

ARTICLE XVII - DISMISSALS AND TERMINATIONS 
 
(a) Except in cases when the Board considers that an employee's conduct warrants immediate 

dismissal, the practice shall be to warn the employee in writing, and a copy of the warning 
must be filed with the Union. 

 
(b) Should an employee be dismissed, suspended, laid off, or demoted and it is later established 

that such dismissal, suspension, layoff or demotion was without just cause or not in 
accordance with the provisions of this agreement, the employee shall be compensated for net 
loss of earnings and reinstatement of benefits and seniority suffered by reason of such 
dismissal, suspension, layoff or demotion, subject to the findings of the Grievance Board. 

 
(c) No regular employee shall be laid off or discharged without thirty (30) days notice by the 

Board. No regular employee will terminate their employment with the Board without giving 
thirty (30) days notice to the Board. 

 
(d) The Director of Facilities, or such other person as the Board may designate, may suspend or 

warn any employee for a cause deemed sufficient pending review by the Board and subject to 
grievance procedure. 
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ARTICLE XVIII - INSURANCE BENEFITS 
 
(a)  If enrollment is satisfactory to the insurers, the Board will make available and administer the 

Alberta School Employee Benefit Plan (A.S.E.B.P.) which provides: 
 
  Benefit        Division Contribution 
 

1) Life, Accidental Death and Dismemberment Insurance (Pay Code: ASL) 100% 
2) Extended Disability Insurance (Pay Code: ASD)      90% 
3) Extended Health Care (Plan 1) (Pay Code: EHC)    100% 
4) Dental Care (Plan 3) (Pay Code: DEN)     100% 
5) Vision Care (Plan3) (Pay Code: VIS)     100% 
 
Note:  An employee working less than full time equivalent shall receive contributions from the 
Board toward premiums for the various A.S.E.B.P. insurance and health plans calculated on 
the basis of full time equivalency (f.t.e.) X rate X the premium amount. 

  
Enrollment in the Alberta School Employee Benefit Plan by the custodians shall be on a 
voluntary basis. 
 

(b) The Board agrees to contribute one hundred percentage (100%) of the total monthly premium 
for Alberta Health Care (Pay Code: AHC) on behalf of each participating employee unless 
coverage is provided to the employee by a spouse. An employee working less than full time 
equivalent shall receive contributions from the Board toward premiums for Alberta Health Care 
calculated on the basis of full time equivalency (f.t.e.) X rate X the premium amount. 

 
ARTICLE XIX - DURATION 
 
(a) This agreement shall be in force and effect as of the 1st day of September, 2009 and continue 

in full force and effect through the 31st day of August, 2011.   
 
(b) Either party desiring to amend or terminate this agreement shall give notice in writing to the 

other party not less than sixty (60) days or not more than one hundred twenty (120) days 
immediately preceding the anniversary date of this agreement. Such notice shall include a 
reference and details of each item which the party serving notice desires to discuss. 

 
(c) Any changes to this agreement, if necessary, may be made at any time by mutual consent by 

the Board and the Union. 
 
(d) If notice to commence bargaining to amend or to negotiate a new agreement has been given 

by either party prior to the anniversary date, this agreement shall remain in full force and effect 
during any period of negotiations, even though such negotiations extend beyond the 
anniversary date, until fourteen (14) days after the date fixed for the taking of a vote of the 
employees on the acceptance or rejection of an award of a mediation board, under the 
provisions of the Labour Relations Code. Any conclusions reached in the foregoing 
negotiations shall be made retroactive to the said anniversary date or the termination date. 

 
(e) During the life of this agreement, or while either party is under notice, or while negotiations for 

a further agreement are in progress, there shall be no strikes or stoppages of work on the part 
of the employees, nor any lockout on the part of the Board. 
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ARTICLE XX - RESTRICTIONS ON CONTRACTING OUT 
 
The Union recognizes the right of the employer to contract out services providing however by so 
doing no employee actively employed at the date of the signing of this agreement shall suffer any loss 
of employment or reduction in hours of work. 
 
ARTICLE XXI – CRIMINAL RECORD CHECK 
 
Any new employee shall undergo a criminal record check and to pay any and all costs associated with 
carrying such criminal record check.  Application for a criminal record check shall be made at the time 
of execution of this contract or as soon therefafter as is possible, and in any event, no later than two 
(2) weeks after execution of this contract.  In the event that: 
 

a) the employee fails to make application for a criminal record check within the prescribed period; 
or 

 
b) the results of a criminal record check reveal a conviction for an offence, which, in the opinion 

of the Board, or its delegate, raises concerns about the health, safety or welfare of students, 
staff or volunteers, or, in the opinion of the Board or its delegate, may bring the reputation of 
the Board into disrepute; then 

 
this shall be considered just cause for termination of the contract between the employee and the 
Board. 
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IN WITNESS WHEREOF THE BOARD AND THE UNION have executed this agreement in 
quadruplicate, by their respective officers hereunto duly authorized, this 25th day of August, 2009. 
 
 
ON BEHALF OF THE NORTHERN    ON BEHALF OF THE 
LIGHTS SCHOOL DIVISION NO. 69   CANADIAN UNION OF PUBLIC 
BONNYVILLE, ALBERTA     EMPLOYEES, LOCAL 1098 
        BONNYVILLE, ALBERTA 
 
 
 
 
_________________________ _________________________ 
Chairman President 
 
 
 
 
_________________________ _________________________ 
Secretary-Treasurer  
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APPENDIX "A" 
September 1, 2009 - August 31, 2010 

 
 

WAGES FOR HEAD CUSTODIANS 
 
 

 HOURLY BASIS 
 
 EXPERIENCE    

0 18.85 @ hour 
 

 After 1 Year    20.35 @ hour 
 
 
 

WAGES FOR ASSISTANT CUSTODIANS 
EMPLOYED ON A PART-TIME OR FULL TIME BASIS 

 
 HOURLY BASIS 
 
 EXPERIENCE    
 0   17.06 @ hour 
 
 After 1 Year   18.57 @ hour 
 

(a) An Assistant Custodian relieving a Head Custodian shall be paid at the starting salary 
(Zero (0) years experience level) of the Head Custodian position rate until they have 
served in this capacity for one (1) full year at which time they shall be paid at the 
maximum Head Custodian rate of pay.  No adjustment will be made to the salary rate 
of an Assistant Custodian who relieves the Head Custodian for a period of twenty (20) 
or less consecutive working days. 

 
(b) When an Assistant Custodian is earning the maximum rate and applies and is 

successful on a Head Custodian position, they shall serve the probationary period of 
four (4) months as per Article V and be paid at the starting salary (zero (0) years 
experience level).  Once the probationary period has been served, they shall then earn 
the maximum rate of pay. 

 
WAGES FOR CASUAL CUSTODIANS 

 
 HOURLY BASIS 
 
 EXPERIENCE    
 0   15.36 @ hour 
 
 After 1 Year   16.71 @ hour 
 
NOTE:  For purposes of achieving one year of experience, a casual custodian must render a 
minimum of one hundred and twenty (120) hours service in a calendar year. 
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APPENDIX "B" 
September 1, 2010 - August 31, 2011 

 
 

WAGES FOR HEAD CUSTODIANS 
 

 HOURLY BASIS 
 
 EXPERIENCE    

0 19.70 @ hour 
 

 After 1 Year   21.27 @ hour 
 
 
 

WAGES FOR ASSISTANT CUSTODIANS 
EMPLOYED ON A PART-TIME OR FULL TIME BASIS 

 
 HOURLY BASIS 
 
 EXPERIENCE    
 0   17.83 @ hour 
 
 After 1 Year   19.41 @ hour 
 

(a) An Assistant Custodian relieving a Head Custodian shall be paid at the starting salary 
(Zero (0) years experience level) of the Head Custodian position rate until they have 
served in this capacity for one (1) full year at which time they shall be paid at the 
maximum Head Custodian rate of pay.  No adjustment will be made to the salary rate 
of an Assistant Custodian who relieves the Head Custodian for a period of twenty (20) 
or less consecutive working days. 

 
(b) When an Assistant Custodian is earning the maximum rate and applies and is 

successful on a Head Custodian position, they shall serve the probationary period of 
four (4) months as per Article V and be paid at the starting salary (zero (0) years 
experience level).  Once the probationary period has been served, they shall then earn 
the maximum rate of pay. 

 
 

WAGES FOR CASUAL CUSTODIANS 
 

 HOURLY BASIS 
 
 EXPERIENCE    
 0   16.05 @ hour 
 
 After 1 Year   17.46 @ hour 
 
NOTE:  For purposes of achieving one year of experience, a casual custodian must render a 
minimum of one hundred and twenty (120) hours service in a calendar year. 
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LETTER OF UNDERSTANDING 
No. 1 

 
Between 

 

The Northern Lights School Division No. 69 
 

And 
 

The Canadian Union of Public Employees, Local 1098 
 

The Board agrees that there will be no contracting out of schools currently staffed by employees 
covered by ALRB Certificate 190-92, as may be amended from time to time by the Alberta Labour 
Relations Board.  This Letter of Understanding shall expire on August 31st 2011. 
 
 
ON BEHALF OF THE NORTHERN    ON BEHALF OF THE 
LIGHTS SCHOOL DIVISION NO. 69   CANADIAN UNION OF PUBLIC 
BONNYVILLE, ALBERTA     EMPLOYEES, LOCAL 1098 
        BONNYVILLE, ALBERTA 
 
 
 
 
_________________________ _________________________ 
Chairman President 
 
 
 
 
_________________________ _________________________ 
Secretary-Treasurer  
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